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Brief Introduction to T32’s



What is a T32 Training Grant?

Ruth L. Kirschstein National Research Service Award

PA-10-036

Sponsor: National Institutes of Health

Purpose:  To prepare qualified individuals for careers 
that have a significant impact on the health-related 
research needs of the nation.

Pays stipend, travel and other expenses of doctoral 
students and/or postdocs



Ruth L. Kirchstein, M.D.
1927-2009

•First woman to direct an NIH 
Institute in 1974, served for 20 years
•Served as Deputy Director and 
Acting Director of NIH
•Increased the number of women in 
science and technology
•Strongly advocated for research 
training
•In 2002, Congress renamed the 
program in her honor



Planning a T32 Submission



Where Do I Start?

• PI determines Institute and contacts Program 
Official

• Read instructions and looks for instructions 
particular to the Institute



What next?

• Give the PI a deadline to finalize list of trainers 
(ideally 4-5 months before the grant is due)

• Develop a realistic time line that allows, at 
minimum, 3-4 months for collection of data 
and completion of tables and include 
reminders



Time Line Excerpt
• 1/11/2011: Final list of trainers obtained; writing of text assigned to committee 

members.  Person(s) responsible:  David, PI

• 1/12/2011:  Finalize Time Line and list of information needed.  Person(s) 
responsible:  Jenny,  Business Manager

• 1/12/2011:  Obtain a copy of training grant tables from BIOS Dept.   Person(s) 
responsible: Jenny, Business Manager

• 1/28/2011:  Develop checklist to track information collected.  Person(s) 
responsible:  Jenny, Business Manager

• 1/30/2011: Separate out information needed from each trainer and each 
Department.  Pre-populate any information that is already available.  

Person(s) responsible:  Davilla, Bus. Services Coordinator

• 2/1/2011 Begin contacting trainers and home departments to obtain material for 
tables.  Person(s) responsible:  Davilla, Bus. Services Coordinator

• 2/1/2011 Determine formatting of Tables.  Person(s) responsible:  Davilla and 
Jenny



Timeline for Submission
Final List of 

Trainers 
from PI

Create List, 
Checklist,
Time line

Develop Budget 
and Start 
Application 
package

OSR Review 
Submission to NIH

Request Data from Home Departments of Trainers and 
from Trainers

Complete, format and edit tables

FOUR
MONTHS

THREE 
MONTHS

TWO 
MONTHS

FOUR 
WEEKS

THREE WEEKS TWO
WEEKS

ONE
WEEK



What next?

• Identify who will be entering data in the tables. It will require many
hours and 2-3 weeks of full-time work prior to the submission date

• Determine up front how tables will be formatted

• Identify a team of people to review and edit the tables

• Identify a Dept who recently submitted a training grant with 
overlapping Departments, and ask them to share tables

• Develop a list or checklist of what data needs to be collected and 
from whom, and who will request data



Sample Table of Trainer Information

Item Abbott Anderson Davis Slotkin Westin

Biosketch Received Needs to be 
formatted

Emailed on 
5/1/10

Received Received

Trainee 
Information

Emailed 5/1,
6/20 and 
7/15

Received Received Received Emailed on 
6/20 says he 
will have it 
next week

Trainee Pubs Need to get 
from 
PubMed

Received Received Received Need to get 
from 
PubMed

Other 
Support

8/19: Need 
to call Epid 
Dept for 
recent copy

Received 8/19 Needs 
to be put in 
NIH format

Received Received

Person Collecting Faculty Information:  Jenny



Conclusion

• Plan and be prepared!



Training Grant Applications
Putting Together the Pieces 



PA-10-036 
NOT-OD-06-093 

SF-424 (R&R), FOA and PHS 398



SF-424 (R&R)
Standard Form 424 – Research and Related

It is a combination of separate forms focussing on the 
many aspects of a proposed grant

SF-424 is used government-wide to apply for all research 
and research-related grants

A complete application will include a combination of 
(R&R) components and PHS398 components 

(Public Health Service is specific to biomedical research)

The applicant must complete the application using the 
package attached to that particular Funding 

Opportunity Announcement (FOA)

http://www.grants.gov/Apply�


Header Information 
Prefilled from Announcement



SF424 (R&R) 

Cover Component

Page 1



Type of application

• New is an application submitted for the first time
• Resubmission is a revised or amended application
• Renewal is equivalent to a competing 

continuation
• Continuation is equivalent to a Progress report.  

For the purposes of NIH the box for continuation 
will not be used and should not be checked.

• Revision is somewhat equivalent to a competing 
supplement



Project Narrative

It’s one or two sentences describing the relevance
of this research to public health. Must be written in

lay language.

“The virology training program will provide
enhanced training and education to  biomedical

scientists that will result in increased understanding
and potential cures for diseases that impact United

States citizens”.



Application Guide SF-424 (R&R) 

Office of Sponsored Research

http://www.grants.gov/Apply

http://grants.nih.gov/grants/funding/
424index.htm

http://www.grants.gov/CompleteAppl
ication#demo

Contact Grants Info: 301-435-0714
Email: grantsinfo@nih.gov



DOCUMENT REQUIRED OPTIONAL INSTRUCTIONS

SF424 (R&R) Cover x Section 4.2

SF424 (R&R) Project/Performance Site Locations x Section 4.3

SF424 (R&R) Other Project Information x Section 4.4

SF424 (R&R) Senior / Key Person Profile(s) (Expanded) x Section 4.5

SF424 (R&R) Training Budget X Section 4.7

PHS Cover Letter x Section 5.2

PHS398 Cover Page Supplement x Section 5.3

PHS398 Research Training Program Plan x Section 8.7

PHS398 Training Budget X Section 8.5

PHS398 Checklist x Section 5.6



PHS 398 
Research 
Plan



Attachments

• When saving documents use file titles whose 
descriptions match the forms

• AttachmentNameApplicantName.doc - for 
example, “BiosketchJones.pdf” so that it’s 
clear where on the application it gets 
attached. Do not use hyphens, spaces, or 
other characters in file names. 



T32 Research Training Plan

• Background
• Program Plan

– Administration
– Faculty
– Training
– Program Evaluation
– Trainee Candidates

• Minority Recruitment
• Responsible Conduct of 

Research Plan
• Human Subjects
• Animal Subjects
• Select Agents



Recruitment and Retention Plan to Enhance Diversity

From the Outset

• Design recruitment activities uniquely appropriate for the program

• Consider schools in addition to traditionally minority-serving institutions

• Consider whether criteria or practices are unnecessarily screening out 
candidates. 

Targeted Recruitment Activities

• Visit schools with substantial minority enrollments to publicize graduate 
training opportunities. Visits by training grant program directors, faculty 
and students are key

• Recruitment by training faculty and current students at meetings and 
poster sessions at national conferences.

• Invite applicants to visit campus and meet with faculty and students

• Training faculty should support summer research interns and postbacs in 
their labs.



Training in the Responsible Conduct of Research

Every trainee supported by this training grant must 
receive instruction in the responsible conduct of 
research. All Applications must include a plan to 
provide such instruction. The plan must address five 
components: format; subject matter; faculty 
participation; duration of instruction; and frequency of 
instruction as detailed in NOT-OD-10-019.
All training faculty who served as course directors, 
speakers, lecturers, and/or discussion leaders during 
the past project period must be named in the 
application. Applications lacking a plan for instruction 
in responsible conduct of research will be considered 
incomplete and may be delayed in the review process.

http://grants1.nih.gov/grants/guide/notice-files/NOT-OD-10-019.html�


Appendix
• A summary listing all of the items included in the appendix is required, and should be the first PDF file. Applications that do

not follow the appendix requirements may be delayed in the review process. All appendix material must be submitted as 
PDF attachments.

• Research publications of trainees and mentors are not normally included as part of the Training Grant applications, but are 
allowed. Other types of publications reflecting on the activities of the program as a whole may also be included. When 
publications are allowed, appendix materials should be limited to those which are not publicly available, such as:

• Manuscripts and/or abstracts accepted for publication but not yet published.

• Published manuscripts and/or abstracts where a free, online, publicly available journal link is not available.

• Do not include unpublished theses or abstracts/manuscripts submitted, but not yet accepted, for publication.

• Publications that are publicly accessible must not be included in the appendix. For such publications, the URL or PMC 
submission identification numbers along with the full reference should be included as appropriate in the Bibliography and 
References Cited/Progress Report Publication List section of the Research Plan, and/or in the Biographical Sketch.

• Some materials other than publications that are unique to training grant applications (but not typically included in research
grant applications) may be included as appendices. The appendix may be used to provide samples of materials that are 
referred to in the body of the application, but are too cumbersome to include in the Training Program Plan without 
disrupting the narrative flow. Examples include: 

• i) Additional tables not requested in the SF424 instructions – designate these by letter, rather than number, to avoid 
confusion with the numbered required tables;

• ii) Syllabi for key courses, core courses and electives, including courses in Responsible Conduct of Research, Survival 
Skills for Research, etc.;

• iii) Retreat, seminar series, and other program activity agendas, rosters, and schedules;

• iv) Examples of forms used to document trainee progress and monitoring by the program;

• v) Examples of materials used in recruitment and particularly recruitment and retention to enhance diversity of the 
student pool.;

• vi) Lists of meetings attended by students and their presentations;

• vii) Student biosketches; and

• viii) Letters of support, collaboration, and commitment of institutional resources.



Research Supplements to Promote Diversity in 
Health-Related Research PA Number: PA-05-015
• High School Students who have expressed an interest in the health-related 

sciences.
• Undergraduate Students who have demonstrated an interest in and wish to 

pursuing graduate level research training in health-related sciences.
• Post-Baccalaureate Students and Post-Master's Degree Students who have 

recently graduated and have demonstrated an interest and wish to pursue further 
graduate level training in health-related research sciences.

• Predoctoral Students who wish to develop their research capabilities in the health-
related sciences

• Individuals in Postdoctoral Training who wish to participate as postdoctoral 
researchers in ongoing research projects and career development experiences in 
preparation for an independent career in a health-related research.

• Faculty who wish to participate in ongoing research projects while further 
developing their own independent research potential

• .Established investigators who become disabled. This program will provide 
additional support for established NIH investigators and project leaders on 
components of program projects and center grants who become disabled. The 
additional support may be requested for assistance or special equipment that will 
facilitate a continuing contribution to the goals of the parent grant. Because this 
program differs in substantial ways from the other supplemental awards listed 
here, it is described in a separate section below.



A completed face page (with appropriate signatures) from Grant Application Form PHS 398. Include the title and grant 
number of the parent grant on line 1 and the name “Research Supplements to Promote Diversity in Health-
Related Research” on line

A brief three to four page description, prepared by the Principal Investigator of the parent grant that includes:

• A summary or abstract of the funded grant or project

• A plan and timeline for the research and career development experiences proposed for the candidate

• A description of how the research and career development experiences will expand and foster the research 
capabilities of the candidate; how the proposed experiences relates to the specific research goals and objectives 
of the parent grant; and a description of the mentorship that will be provided.

A signed statement from the candidate outlining her/his research objectives and career goals

A biographical sketch of the candidate that includes evidence of scientific achievement or interest. The source of

current funding must also be listed

Social Security Number of the candidate. 

A signed statement from the Principal Investigator and an institutional official establishing the eligibility of the

candidate for support under this program. The statement must include clearly presented information on citizenship 
as

well as the nature of the candidate's disability, circumstances, background, or characteristics that confer eligibility

under this 

A proposed budget entered on budget pages from Grant Application Form PHS 398, related to the percent effort 
(where appropriate) for the research experience of the candidate during the first and future years. I

A copy of the most recent official transcript if the candidate is a high school, undergraduate, post-baccalaureate 
degree, post-master's degree, or graduate student. 

If the candidate is a student at another institution during the academic year, the application must include an 
appropriately signed letter from a responsible official at the institution of matriculation indicating that 
participation at the stated level of effort is approved and will not detract from or interfere with the student's 
course of studies .















WHAT TO COLLECT
• BIOSKETCH—ALSO PROVIDES BASIC INFO ON     

TABLES 2 & 4

• TRAINEE INFORMATION FROM EACH MENTOR

• OFFICE OR RESEARCH (SOM) WEBSITE HAS 
INFO FOR TABLES 1, 3, 7A & 8A

• WORK WITH GRAD. STUDENT & HR 
COORDINATORS IN ANY DEPT YOU HAVE A 
MENTOR

• TIMELINE—3-6 MONTHS



Table 1. Membership of Participating Departments/Programs
(Alphabetically)

Table 1 Instructions: Provide the total number of current faculty members, predoctoral trainees, and postdoctoral trainees in 
each participating department/program. Indicate the number of faculty members participating in this training grant application, the 
numbers of predoctoral and postdoctoral trainees with the participating faculty, and in parenthesis put the number of these 
trainees who are Kirschstein-NRSA training grant eligible (TGE). For renewal applications, include the number of trainees 
currently supported by the training grant. Faculty members may count as part of both their primary department and an 
interdepartmental program(s). Predoctoral and postdoctoral trainees count only once and should be associated with a single 
department or program. Include the number of TGE predoctoral and postdoctoral trainees who are from underrepresented 
groups that fulfill the diversity requirement: TGE predoctoral and postdoctoral trainees who are underrepresented minorities 
(Group A), who are individuals with disabilities (Group B), or who are individuals from disadvantaged backgrounds (Group C). 
Individuals may be counted in more than one of these groups as appropriate, however, individuals beyond the undergraduate 
level should be counted in Group C only under extraordinary circumstances and with prior approval from the Public Health 
Service.

Rationale: This table provides insight into the environment in which training will take place. It allows reviewers to assess whether 
the program has the "critical mass" (trainees, faculty and other research personnel, and representation/distribution of scientific 
disciplines) to be successful.

Participating 
Department / 

Program

Faculty 
Members in 
Department / 

Program

Faculty 
Members 

Participating 
in This 

Application

Predoctoral 
Trainees in 

Department / 
Program

(Supported by 
Any NIH 
Training 
Grant)

Predoctoral 
Trainees With 
Participating 

Faculty
(TGE)
A/B/C

For Renewal 
Applications, 
Predoctoral 

Trainees 
Supported by 
This Training 

Grant
(TGE)
A/B/C

Postdoctoral 
Trainees in 

Department / 
Program 

(Supported by 
Any NIH 
Training 
Grant)

Postdoctoral 
Trainees With 
Participating 

Faculty
(TGE)
A/B/C

For Renewal 
Applications, 
Postdoctoral 

Trainees 
Supported by 
This Training 

Grant
(TGE) 
A/B/C

Dept. of 
Biology 

45 14 38 (15) 12 (6)
1/1/0

2 (2)
1/0/0

50 (5) 15 (7)
1/0/0

2 (2)
0/0/0

Neuroscience 
Program 

32 20 31 (20) 14 (7)
2/0/1

4 (4)
0/1/0

40 (7) 23 (10)
0/0/1

2(2)
1/0/0

Dept. of 
Pharmacology 

25 5 30 (10) 5 (3)
1/0/0

3 (3)
0/0/0

28 (0) 12 (6)
0/0/1

0 (0)
0/0/0

Totals N/A N/A 99 (45)
31 (16)
4/1/1

9 (9)
1/1/0 108 (12) 50 (23)

4 (4)
1/0/0



Table 2. Participating Faculty Members
(Alphabetically by Faculty Member)

• Table 2 Instructions: List each training faculty member with his/her degree(s), academic rank, primary departmental 
affiliation and secondary appointments, role in the proposed training grant program, and research interests that are relevant
to this program.

• Rationale: This information allows reviewers to assess the distribution of junior versus senior faculty and clinical versus 
basic scientists participating in the training program, as well as their distribution by department. The data concisely 
summarize the scientific areas of the training faculty.

Name/Degree(s) Rank 
Primary (& Secondary) 

Appointment(s) Role in Program Research Interest 
Abrams-Johnson, Jane, 
PhD 

Asst. Prof. Pharmacology;
(Biochemistry-Medical School )

Mentor Regulation of Synthesis of 
Biogenic Amines

Jones, Lisa S., MD Res. Asst. Prof. Microbiology and Immunology
(Neuroscience Program)

Mentor
Exec Com

Protein Structure, Folding, 
and Immunogenicity

Sandoz, J. Miguel, MD, 
PhD

Assoc. Prof. Neuroscience Program Mentor Developmental Genetics in 
Drosophila

Thomas, C. James, III, 
PhD 

Prof. & Chr. Biochemistry and Molecular Biophysics Program Director Molecular and Genetic 
Analysis of RNA Viruses



Table 3. Institutional Training Grant Support Available to Participating Faculty Members, Department(s), or Program(s)

• Table 3 Instructions: List all current and pending training support available to the participating faculty members, 
department(s) or programs(s). For each grant, include the title of the training grant; funding source and complete identifying 
number; status (active or pending) and dates of the entire project period; name of the program director and department; 
number(s) of training positions (predoctoral, postdoctoral, and short term), number of participating faculty members; and list 
overlapping participating faculty members, who are also named in this application.

• Rationale: This table will permit an evaluation of the level of support for training available to each of the participating 
departments/programs and the extent to which the proposed training grant overlaps with or duplicates available training 
grant support. It is useful in determining the number of training positions to be awarded.

• Website for UNC T32 list:  http://www.med.unc.edu/www/research/preparation-assistance-forms

Title of Training 
Grant

Funding 
Source 

Including 
Identifying 

Number

Active or 
Pending 
Project 
Period

Program 
Director

(Department)

Predoctoral 
Trainees 

Supported 
This Year

Postdoctoral 
Trainees 

Supported 
This Year

Short-Term 
Trainees 

Supported 
This Year

Total No. of 
Participating 

Faculty

Names of 
Overlapping 

Faculty
Bioimmunotherapy 
Training Grant 

T32 
CA05964-11

06/02-07/07 Baker, A.
(Pathology)

12 25 Abelson 
Brown
Fields
Johnson
Sung
Watson

Pharmacological 
Sciences

T32 
GM04823-01

Pending James, C.
(Pharmacology
)

10 19 Jones
Jenson
Watson

Genetic Basis of 
Mental Illness

T32 
MH02708-07

06/03-07/08 Johnson, A.
(Psychiatry)

4 4 7 Johnson
Watson

Totals N/A N/A N/A 26 4 0 51 N/A



Table 4. Grant and Contract Support of the Participating Faculty Members
(Alphabetically by Faculty Member)

• Table 4 Instructions: For each participating faculty member, list active and pending research grant and contract support 
from all sources (including Federal, non-Federal, and institutional research grant and contract support) that will provide the 
context for research training experiences, but excluding research training grants. If none, state "None." Include the source of 
support and grant number; role of the participating faculty member (PD/PI, co-PD/PI, etc.) in the grant; title, status (use an 
asterisk (*) to indicate pending sources of support) and dates of the entire project period; and the current year annual direct 
costs. If the source of support is part of a multiple project grant (for example, a P01), additionally identify the PD/PI of the
overall project, and provide the above information for that component of the grant with which the faculty member is 
associated. For grants with major budget changes in future years such as clinical trials, include the total direct costs of the 
award in parentheses.

• Rationale: This table provides evidence of the strength of the research environment, the availability of funds to support 
research conducted by the trainees, and the appropriateness of the participating faculty members in terms of their active 
research support.

Faculty Member
Source of Support, Grant 

Number and Status
Faculty Member Role on Project and 

Grant Title
Project Period

Active
Current Year Direct 

Costs Awarded
Jones, J. NIH 1 R01 CA76259-01 * PI - Structure and Function of 

Acetylcholine Receptors
05/09-05/014 * $190,000

Jones, J. NIH 5 K08 AI00091-03 PI - Purification & Identification of 
Receptors

11/03-11/08 $140,000

Mack, T. American Heart Assoc. PI - Control of Angiogenesis 03/05-03/08 $185,000 

NSF PCM 80-12935
(D. Stockton, PD/PI)

Co-PI - Cell Culture Center 12/06-12/09 $180,000

PENDING NIH P01 CA71802
(D. Stockton, PD/PI)

Project Leader of Subproject 4: 
"Genetic Control of Cell Division"

10/05-10/09 $165,000

Smith, J. None

Zachary, A. NIH U01 AI-28507 * PI – Human Monoclonal Antibodies as 
a Therapy for Staphyloccal Enterotoxin

07/09-07/14 * $200,000
($3 million)



Table 5. Pre- and Postdoctoral Trainees of Participating Faculty Members
(Alphabetically by Faculty Member for the Past Ten Years)

Table 5 Instructions: For each participating faculty member, list in groups all past and current predoctoral and postdoctoral 
trainees for whom the faculty member was/is the thesis advisor or sponsor (past 10 years only). Indicate in parentheses 
under the trainee name where the pre- or postdoctoral training with the faculty member occurred, if at a different institution. 
Exclude medical interns and residents unless they are heavily engaged in laboratory research. For each trainee indicate: 
whether at the predoctoral or postdoctoral level; the training period; previous institution, degree, and year awarded prior to 
entry into training; title of the research project; and for past students, their current positions or for current students, their 
source of support. In renewal applications, denote trainees who were or are supported by this training grant with a double 
asterisk (**).

Rationale: The data in this table permit an evaluation of the success of the proposed faculty in facilitating the progression of 
students in their research careers, the ability of the faculty to commit appropriate time to mentoring additional trainees, and 
the institutions from which their trainees are selected. 

Faculty 
Member

Past / 
Current 
Trainee

Trainee Name
(Where 
Training 

Occurred)

Pre /
Post 
Level

Training 
Period 

Prior 
Academic 
Degree(s)

Prior 
Academic 

Degree
Year(s)

Prior 
Academic 

Degree
Institution(s)

Title of Research 
Project

Current Position of 
Past Trainees /

Source of Support of 
Current Trainees

Abbott-
Miller, Jane

Past Schwartz, A.
(Cornell)

Pre 94-99 BA 94 U. of WI Role of Transcription 
Factor X in Synaptic 
Plasticity

Asst. Scientist, Scripps 
Research Foundation

Abbott-
Miller, Jane

Past **Jones, J.
(Cornell)

Pre 95-00 AB 93 Grinnell Protein kinase 
signaling cascades in 
C elegans

Res. Assoc. Prof. 
Microbiol., U CA, 
Berkeley

Abbott-
Miller, Jane

Past Howard, R. Post 98-01 PhD 98 Purdue Excision Repair in 
Multiple Myeloma 
Cells

Postdoc,  Pathology, 
Yale, lab of I.M. Sickly

Abbott-
Miller, Jane

Current **Baker, A. Pre 04- BS 04 Cornell Gene Expression in 
Drosophila

NIH 2 T32 GM05964-06

Abbott-
Miller, Jane

Current Smith, D. Post 05- PhD 05 U. of CT DNA Repair and 
Chemical 
Carcinogenesis 

NIH 1 F32 ES06942-01

Zyskind, J. 
Quincy

Past None

Current None



Table 6. Publications of Research Completed by Trainees (or Potential Trainees) 
(List Pre/Postdoctoral and Past/Current Trainees Separately in Each Group)

Pre / 
Post

Past / 
Current

Name of Trainee
(Years in Program) Mentor(s) Publication (Authors, Year, Title, Journal, PMCID) 

Pre Past Brown, B.**
(1996-2001)

Jones Brown, B. and Jones J., 2001, "Repeated Sequences in Drosophila," J. Mol. Biol., 
242:503-510. 
Corman, T., Walker, J.D., and Brown, B., 1999, "Ontogeny of Tolerance to 
Alloantigens," Am. J. Anat., 146:156 (abstract).

Pre Past Thompson, P.**
(1995-2000)

Berg Miter, M.H., Owens, R., Thompson, P., and Berg, L., 1998, "Insulin Treatment of 
Diabetic Rats," J. Comp. Neurol., 373:350-378.

Pre Past Wand, D.
(1998-2003)

Layback No Publications

Pre Current Samuels, J.*
(2004- )

Peters Samuels, J. and Peters M., 2007, "Molecular Analysis of RNA Viruses," Molecular 
Biology of the Cell, Vol. 11, 12-18.

Pre Current Greenstein, M.**
(2004- ) 

Chu Greenstein, M., and Chu, J., 2006, "Sympathetic Noradrenergic Innervation of 
Drosophila," Genetics (In press).

Pre Current Smith, B.**
(2006- ) 

Neustaff No Publications

Post Past Green, V.**
(1999-2001)

Smith Green, V. and Smith, S., 2001, "Repeated Sequences in Xenopus," J. Mol. Biol., 
244:103-110. 
Smith, S., Watkins, J.D., and Green, V., 2000, "Tolerance to Alloantigens in Frogs," 
Am. J. Anat., 146:156 (abstract).

Post Past Thomas, P.**
(2000-2002)

Berg Miter, M.H., Owens, R., Thomas, P., and Berg, L., 2002, "Insulin Deficiency in 
Diabetic Rats," J. Nutrition, 373:350-378.

Post Past Schultz, H.
(2001-2003)

Easygai No Publications

Post Current Samuels, J.*
(2006- )

Peters Samuels, J. and Peters M., 2007, "Molecular Analysis of DNA Viruses," Molecular 
Biology of the Cell, Vol. 11, 12-18.

Post Current Greenstuff, M.**
(2005- ) 

Chew Greenstuff, M., and Chew, J., 2006, "Non-digestible fibre influences bioavailability of 
vitamins”, J. Pharm Sci. (In press).

Post Current Jones, W.**
(2007- )

Newpeeye No Publications



Table 6. Publications of Research Completed by Trainees (or Potential Trainees)

• Instructions: List ALL publications of predoctoral and (or) postdoctoral trainees resulting from their period of training in the 
faculty member’s laboratory or in association with the training program for the past 10 years. List abstracts only if a more 
complete publication has not appeared and label these clearly as abstracts. Boldface the trainee’s name in the author list. 
For Renewal applications list ALL trainees currently or previously supported by the training grant (and representative 
trainees who are clearly associated with the training program) for the past 10 years. For New Applications, for representative 
potential trainees, list ALL publications resulting from their period of training with the participating faculty mentors or the 
training program. Designate Kirschstein-NSRA training grant eligible trainees (TGE) by an asterisk (*). Designate those 
supported by this training grant with a double asterisk (**). Group predoctoral trainees separately from postdoctoral trainees. 
Group past trainees separately from current trainees. Sort entries within each group by year of entry into graduate program 
or postdoctoral position. In parenthesis, include the year the trainee started graduate or postdoctoral studies, and if 
appropriate, when they completed their program. Indicate the trainee’s current mentor(s) if chosen, then list trainee 
publications, followed by abstracts in chronological order.
When citing articles that fall under the Public Access Policy, were authored or co-authored by the trainee and arose from NIH 
support, provide the NIH Manuscript Submission reference number (e.g., NIHMS97531) or the PubMed Central (PMC) 
reference number (e.g., PMCID234567) for each article. If the PMCID is not yet available because the Journal submits 
articles directly to PMC on behalf of their authors, indicate "PMC Journal - In Process." A list of these Journals is posted at:
http://publicaccess.nih.gov/submit_process_journals.htm.

• Rationale: This information provides an indicator of trainee productivity, research quality, and priority of authorship; and the 
success of faculty members in facilitating trainee publication.

http://publicaccess.nih.gov/submit_process_journals.htm�


Table 7A. Admissions and Completion Records for the Participating Departments and Programs During the Past Five 
Years (Predoctoral Applicants)

Department
/

Program
Entering

Year

Applicants 
Applied 
(TGE)

A

Applicants 
Accepted 

(TGE)
A

Applicants 
Enrolled

(TGE)
A/B/C

Trainees 
Still in

Program
(TGE)
A/B/C

Trainees 
Completed 
Program

PhD or MD/PhD
(TGE)
A/B/C

Trainees 
Completed 
Program

Other Degree
(TGE)
A/B/C

Trainees 
Left 

Program
(TGE)
A/B/C

Reason for 
Leaving 
Program

( training not 
completed)

Dept of 
Biochemistry

2003 8 (5)
0

6 (4)
0

4 (3)
0/3/1

2 (1)
0/0/0

1 (1)
0/0/0

0 (0)
0/0/0

1 (1)
0/0/0

Changed 
career 
interests

Dept of 
Biochemistry

2004 9 (7)
1

6 (4)
10

5 (3)
0/0/0

4 (3)
0/0/0

1 (1)
0/0/0

0(0)
0/0/0

0 (0)
0/0/0

Dept of 
Biochemistry

2005 10 (6)
2

8 (5)
1

5 (3)
1/0/0

4 (3)
0/0/0

0 (0)
0/0/0

MS 1
1/0/0

0 (0)
0/0/0

Medical school

Dept of 
Biochemistry

2006 12 (9)
3

10 (6)
1

8 (5)
1/0/0

6 (4)
0/0/0

0 (0)
0/0/0

0 (0)
0/0/0

2 (1)
0/0/0

1–industry job ; 
1-reasons  
unknown

Dept of 
Biochemistry

2007 15 (12)
4

10 (8)
2

8 (6)
2/1/0

8 (6)
2/1/0

0 (0)
0/0/0

0 (0)
0/0/0

0 (0)
0/0/0

Interdepart-
mental Grad. 
Prog. in 
Genetics

2003 125 (9)
5

24 (18)
0

18 (15)
0/0/0

5 (4)
00/0

12 (11)
0/0/0

0 (0)
0/0/0

1 (0)
0/0/0

Went to BME 
PhD program

2004 123 (91)
3

22 (17
1

16 (16)
1/0/0

10 (10)
0/0/0

4 (4)
0/0/0

0 (0)
0/0/0

2 (2)
1/0/0

1-transferred 
other prog.; 
1-med. school

2005 122 (85)
5

21 (19)
0

17 (16)
0/0/0

14 (14)
0/0/0

0 (0)
0/0/0

MS 1
0/0/0

2 (1)
0/0/0

1–industry job ;
1-dental school

2006 130 (83)
5

35 (22)
4

20 (19)
3/0/0

18 (17)
2/0/0

0 (0)
0/0/0

0 (0)
0/0/0

2 (2)
1/0/0

1-transferred 
training prog; 
1-teaching 
high school

2007 128 (78)
6

32 (20)
3

17 (16)
1/1/0

17 (16)
1/1/0

0 (0)
0/0/0

0 (0)
0/0/0

0 (0)
0/0/0



Table 7A. Admissions and Completion Records for the Participating Departments and Programs During the Past Five Years 

(Predoctoral Applicants)

• Instructions: List for each participating department/program for each of the past 5 years, the following information: 
number(s) of individuals who have formally applied for training; have been accepted for admission; enrolled; are still in the
program; completed the program; and left the program. In parenthesis put the number of the trainees in each group who 
were Kirschstein-NRSA training grant eligible (TGE). Where indicated, include the number of TGE trainees who were 
underrepresented minorities (Group A), the number of the TGE trainees who were individuals with disabilities (Group B), and 
the number of the TGE trainees who were individuals from disadvantaged backgrounds (Group C), keeping in mind that 
individuals beyond the undergraduate level should be counted in Group C only under extraordinary circumstances and with 
prior approval from the Public Health Service. Do not include students admitted solely to obtain master’s degrees. For those 
who left the program without completing their training, include the reason for leaving the program. Sort applicants by 
department/program and then by year.

• Rationale: These data permit evaluation of the participating departments/programs abilities to recruit and retain predoctoral 
trainees through the completion of their PhD requirements. The data permit separate analyses of total trainees, TGE 
trainees, and the diversity of the trainees. These data are useful in determining the selectivity of the admissions process, the
success of recruitment and retention of trainees from diverse backgrounds, and the appropriate number of training positions 
to be awarded.



Table 7B. Admissions and Completion Records for the Participating Departments and Programs During the Past Five Years 

(Postdoctoral Applicants)

Department /
Program

Entering
Year

Degree 
Type

Applicants 
Applied
(TGE)

A

Applicants 
Accepted 

(TGE)
A

Applicants 
Entered 
Program

(TGE)
A/B/C

Trainees 
Still in

Program
(TGE)
A/B/C

Trainees 
Completed 
Program

(TGE)
A/B/C

Trainees 
Left 

Program
(TGE)
A/B/C

Reason for Leaving 
Program

(if training was not 
completed)

Department 
of Pathology

2006 PhD 6(4) 
0

3 (3)
0

1 (1)
0/1/0

1 (1)
0/1/0

0 (0)
0/0/0

0 (0)
0/0/0

Department 
of Pathology

2006 MD 4 (3)
1

3 (2)
1

2 (1)
1/0/0

2 (1)
1/0/0

0 (0)
0/0/0

0 (0)
0/0/0

Department 
of Pathology

2006 MD/PhD 4 (4)
0

3 (2)
0

3 (2)
0/1/0

2 (1)
0/1/0

0 (0)
0/0/0

1 (1)
0/0/0 

1 career change – law 
school 

Department 
of Pathology

2006 List Other 
Relevant

1 (1)
0

0 (0)
0

0 (0)
0/0/0

0 (0)
0/0/0

0 (0)
0/0/0

0 (0)
0/0/0

Department 
of Pathology

2006 Total 15 (12)
2

9 (7)
1

6 (4)
1/2/0

5 (3)
1/2/0

0 (0)
0/0/0

1 (1)
0/0/0 

Department 
of Pathology

2007 PhD 8 (6)
2

7 (6)
1

6 (5)
1/0/0

5 (4)
1/0/0

0 (0)
0/0/0

1 (1)
0/0/0 1 left for industry 

Department 
of Pathology

2007 MD 3 (3)
1

2 (2)
1

1 (1)
1/0/0

1 (1)
1/0/0

0 (0)
0/0/0

0 (0)
0/0/0

Department 
of Pathology

2007 MD/PhD 2 (2)
0

2 (2)
0

2 (2)
0/1/0

2 (2)
0/1/0

0 (0)
0/0/0

0 (0)
0/0/0

Department 
of Pathology

2007 DDS 3 (2)
0

2 (2)
0

2 (1)
0/0/1

2 (1)
0/0/1

0 (0)
0/0/0

0 (0)
0/0/0 

Department 
of Pathology

2007 Total 16 (13)
3

13 (12)
2

11 (9)
2/1/1

10 (8)
2/1/1

0 (0)
0/0/0

1 (1)
0/0/0 

Department 
of Pathology

2008 PhD 10 (9)
2

8 (7)
1

6 (5)
1/0/1

3 (3)
0/0/1

1 (1)
0/0/0

2(1)
1/0/0

1-teaching position; 
1-job in industry

Department 
of Pathology

2008 MD 4 (3)
1

4 (3)
1

3 (2)
1/0/1

3 (2)
1/0/1

0 (0)
0/0/0

0 (0)
0/0/0

Department 
of Pathology

2008 MD/PhD 5 (4)
0

4 (3)
0

3 (3)
0/1/0

3 (3)
0/1/0

0 (0)
0/0/0

0 (0)
0/0/0 



• Table 7B Instructions: List for each participating department/program for each of the past 5 years, the following information: number(s) 
of individuals who have formally applied for training; have been accepted for admission; enrolled; are still in the program; completed the 
program; and left the program. In parenthesis put the number of these trainees in each group who were Kirschstein-NRSA training grant 
eligible (TGE). Where indicated, include the number of the TGE trainees who were underrepresented minorities (Group A), the number of 
the TGE trainees who were individuals with disabilities (Group B), and the number of the TGE trainees who were individuals from 
disadvantaged backgrounds (Group C), keeping in mind that individuals beyond the undergraduate level should be counted in Group C 
only under extraordinary circumstances and with prior approval from the Public Health Service. For those who left the program without 
completing their training, include the reason for leaving the program. Sort applicants by department/program, year of application, and type 
of degree.
Programs that select postdoctoral trainees exclusively from candidates who apply to academic department(s) or programs (e.g.,
Department of Hematology or Interdepartmental Program in Cancer Therapeutics) rather than into individual laboratories, should provide 
data for each participating department/program. Include only those postdoctoral applicants who could be considered candidates for the 
proposed training program. Programs that select trainees exclusively from candidates who are recruited directly to the laboratories of the 
proposed faculty mentors should list only those candidates who were actually in the laboratories of the faculty mentors and considered for 
the program. Please indicate in a footnote which system of recruitment is used by this program.

• Rationale: These data permit evaluation of the abilities of the participating departments/programs to recruit and retain postdoctoral 
trainees through the completion of their training. The data permit separate analyses of total trainees, TGE trainees, and the diversity of the 
trainees. These data are useful in determining the selectivity of the admissions process, the success of recruitment and retention of 
trainees from diverse backgrounds, and the appropriate number of training positions to be awarded.

Department 
/

Program
Entering

Year
Degree 
Type

Applicants 
Applied
(TGE)

A

Applicants 
Accepted 

(TGE)
A

Applicants 
Entered 
Program

(TGE)
A/B/C

Trainees 
Still in

Program
(TGE)
A/B/C

Trainees 
Completed 
Program

(TGE)
A/B/C

Trainees 
Left 

Program
(TGE)
A/B/C

Reason for Leaving 
Program

(if training was not 
completed)

Department 
of Pathology

2008 DVM 1 (0)
0

0 (0)
0

0 (0)
0/0/0

0 (0)
0/0/0

0 (0)
0/0/0

0 (0)
0/0/0

Department 
of Pathology

2008 Total 20 (16)
3

16 (13)
2

12 (10)
2/1/2

9 (8)
1/1/2

1 (1)
0/0/0

2 (1)
1/0/0 



Table 8A. Qualifications of Recent Predoctoral Applicants

Program Statistics

Year
Department / 

Program

Applicant 
(List by 

Number)
Previous 

Institution(s)
Degree(s) 
& Year(s)

GRE Scores
V, Q, Adv 

(Percentiles) 
and/or MCAT 

Scores
Undergrad

GPA
Interviewed

(Y/N)
Accepted

(Y/N)
Enrolled

(Y/N)

Support 
from this 

Grant
(Y/N)

2007 Medical Scientist 
Training Program

1* U. of WI BSN '06 12, 11, Q, 10 3.63 Y Y Y Y

2007 Medical Scientist 
Training Program

2* Stanford BS '06 11, 13, N, 11 3.72 Y Y N
JHU

N

2007 Medical Scientist 
Training Program

3 Yale U
Wash U

BA '05
MS '06

10, 9, O, 11
660  680 740

3.78 Y N N N

2007 Molecular 
Biophysics 
Program

1* U. of IL BS '06 700  730 720 4.0 Y Y Y Y

2* Rutgers BS '07 710  690 680 3.36 Y Y Y Y

3 Berkeley BS '07 680 710 720 3.68 Y Y N
UCSF

N

4* U. of TX BS '07 720  690 750
(97%)(79%)(8

5%)

3.73 Y Y N
JHU

N

5* Tufts U. BS '06 650  670 630 3.32 N N N N

6 U. of Kyoto BS '05 480 710 72
0

N/A N N N N

Total Number 
of Applicants

Number of TGE 
Applicants

Applicants 
Interviewed

Applicants 
Accepted

Applicants 
Enrolled

Applicants 
Supported By 

This Grant
Average GRE /
MCAT Scores Average GPA

9 6 7 6 3 3 11, 11,11
702 705 718 3.65



Table 8A. Qualifications of Recent Predoctoral Applicants

• Instructions: List the qualifications and application outcomes of predoctoral applicants to each participating 
department/program for the most recent year. Applicants should be listed anonymously and identified by a number in 
sequence, rather than by name, to safeguard privacy. Indicate applicants who are Kirschstein-NRSA training grant eligible 
(TGE) with an asterisk (*). For each applicant, provide: previous institution(s) attended, degree(s) and year awarded; GRE 
scores (and/or percentiles) or MCAT scores; and GPA normalized to a 4.0 scale. Indicate which applicants were or were not 
interviewed; accepted; and enrolled. For those who declined an offer of admission, indicate the institution in which they 
enrolled, if this is known. For renewal applications, indicate those applicants who have been or are currently supported by 
this grant. Sort applicants by department/program and then in the following order: 1) those who enrolled; 2) those who were 
accepted, but did not enroll; 3) those who were interviewed, but not offered admission; and 4) any additional applicants that
would have been seriously considered for admission, if sufficient funds were available to support them.
At the bottom of the table include summary statistics: average GRE and/or MCAT scores and average GPAs of all applicants 
listed; and total numbers of students interviewed, offered admission, and enrolled. Indicate the numbers in each group who 
were TGE. Average GRE and/or MCAT scores and average GPAs for students who were accepted, and for those who 
enrolled, would also be useful to include. 

• Rationale: The data provided in this table will permit an evaluation of the quality and depth of the applicant pool. The data 
permit separate analyses for TGE and non-TGE applicants. These data are useful in determining the selectivity of the 
admissions process, the competitiveness of the program, and the appropriate number of training positions to be awarded.



Table 8B. Qualifications of Recent Postdoctoral Applicants

Instructions: List the qualifications and application outcomes of recent postdoctoral applicants to each participating department/program. 
Applicants should be listed anonymously and identified by a number in sequence, rather than by name, to safeguard privacy. Indicate 
applicants who are Kirschstein-NRSA training grant eligible (TGE) with an asterisk (*). For each applicant, provide: previous 
institutions(s) attended, degree(s) and year awarded; thesis research topic or other research topic (if relevant) and research advisor; 
and residency training (when appropriate), including area of specialization, institution, and PGY. Indicate whether applicants were or 
were not offered admission and whether they entered the program. For renewal, indicate those applicants who have been or are 
currently supported by this grant. Sort applicants by department/program, year of application, and then list those who entered 
followed by those who did not enter.

Year
Department/ 

Program

Applicant 
(List by 

Number)
Previous 

Institution
Degree(s) 
& Year(s)

Doctoral Thesis or 
Other Research 
Experience & 

Research Advisor
(if relevant)

Residency 
Training 

Institution PGY

Offered 
Position

(Y/N)

Entered 
Program

(Y/N)

Support 
from this 

Grant
(Y/N)

2007 Pathology 1* U. of WI DVM '05 Inhibitors of Nitric Oxide 
Synthase; James, L.

Pathology Cornell 
Vet PGY2

Y Y Y

2007 Pathology 2* Stanford MD '06 Pharmacogenetics of 
anesthetics in wound 
healing; Jones, J.

Anesthesiology 
UCSF PGY1

Y N
UNC

N

2007 Pathology 3 Yale U. MD '06 G Protein Coupled 
Receptors; Wilson, G.

Pediatrics Harvard 
PGY1

Y N N

2007 Molecular 
Biophysics 
Program

1* U. of IL PhD '06 Developmental Genetics 
in Drosophila Smith, J

N/A Y Y Y

2* Rutgers PhD '06 Regulation of NF-kB; 
Felman, R.

N/A Y Y Y

3 Berkeley PhD '06 Molecular and Genetic 
Analysis of RNA 
Viruses; Thomas, JC

N/A Y Y N

4* Baylor MD '06 P53 mutations; Johns, L Oncology Mount 
Sinai PGY2

Y N
UCSD

N

5* Tufts U. PhD. '05
MD ‘07

Genetics of Neuronal 
Cell Division; Crocker, S

Neurology 
MGH PGY1

N N
N

6 U/of Kyoto DPhil'07 Regulation of Gene 
Expression; Roberston

N/A N N N



Table 8B. Qualifications of Recent Postdoctoral Applicants

Instructions cont.: Programs that select postdoctoral trainees exclusively from candidates who are recruited to academic 
department(s) or programs (e.g., Department of Hematology or Interdepartmental Program in Cancer Therapeutics) rather 
than into individual laboratories, should provide data for each participating department/program. Include only those 
postdoctoral applicants who could be considered candidates for the proposed training program. Programs that select 
trainees exclusively from candidates who are recruited directly to the laboratories of the proposed faculty mentors should list 
only those candidates who are in the laboratories of the faculty mentors and considered for the program. Please indicate in a
footnote which system of recruitment is used by this program. 

Rationale: The data provided in this table will permit an evaluation of the quality and depth of the applicant pool. The data permit 
separate analyses for TGE and non-TGE applicants. These data are useful in determining the selectivity of the admissions 
process, the competitiveness of the program, and the appropriate number of training positions to be awarded.



Table 9A. Qualifications of the Current Predoctoral Trainees Clearly Associated with the Training Program

Program Statistics

Program Statistics

• Program Statistics

• Instructions: List the qualifications of ALL predoctoral trainees currently participating in the activities of the program (including trainees 
who have not yet chosen a mentor), regardless of source of support or year of training. Trainees should be listed anonymously and 
identified by a number in sequence, rather than by name, to safeguard privacy. Indicate applicants who are Kirschstein-NRSA training 
grant eligible (TGE) with an asterisk (*). For renewal applications, include all trainees supported by the training grant in any year of their 
studies and include equivalent trainees from the same training cohort. For New Applications, include trainees whose training experience is 
similar to that for the proposed training grant program. For each trainee, list: department/program of entry; previous institutions(s), 
degree(s) and year awarded; GRE scores (and/or percentiles) and/or MCAT scores; undergraduate GPA; current research mentor; and 
years in the training program. For renewal applications, list years of support for those appointed to the training grant. Sort trainees by year 
of admission into the program, then by department/program through which they were recruited. Group Kirschstein-NRSA training grant 
eligible (TGE) trainees first, followed by non-TGE trainees. At the bottom of the table, include summary statistics: average GRE and/or 
MCAT scores and average GPAs of all trainees and summary totals for all trainees and TGE trainees.

• Rationale: These data are useful in determining the number and quality of all trainees currently enrolled in the program, and their 
distribution by department and mentor. For renewal applications, these data highlight the selectivity of appointments to the training grant 
over time. These data are useful in determining the appropriate number of training positions to be awarded.

Department / 
Program

Trainee
(List by 

Number)
Previous 

Institution(s) 
Degree(s) & 

Year(s)

GRE Scores / 
(Percentiles)

V, Q, Adv
and/or

MCAT Scores 

Undergraduat
e

GPA 

Current 
Research 

Mentor 
Years in 
Program

Calendar 
Years 

Appointed to 
This Grant

Biochem 1* U. of WI BSN '06 680 720 75
0

3.63 Jones, J. '07-present None

Genetics 2* MIT BS '06 12, 12, R, 14 3.72 Huerta, X. '05-present '06-'07

Genetics 3* U. Penn
Wash. U.

BA '05
MS '07

700 710 64
0

(96% 82% 84
%)

3.75 Felman, R. '07-present '06-present

Genetics 4 U. Mich. BA '07 650 710 63
0

(80% 92% 83
%)

3.34 TBN '07-present None

Total Number of 
Trainees

Number of TGE 
Trainees

Average GRE /
MCAT Scores Average GPA

4 3 690, 705, 695
12, 12, R, 14 3.61



Table 9B. Qualifications of the Current Postdoctoral Trainees Clearly Associated with the Training Program

Program Statistics

• Instructions: List the qualifications of ALL postdoctoral trainees currently participating in the activities of the program 
(including trainees who have not yet chosen a mentor), regardless of source of support or year of training. Trainees should 
be listed anonymously and identified by a number in sequence, rather than by name, to safeguard privacy. Indicate 
applicants who are Kirschstein-NRSA training grant eligible (TGE) with an asterisk. For renewal applications, include all 
trainees supported by the training grant in any year of their studies and include equivalent trainees from the same training 
cohort. For new applications, include trainees whose training experience is similar to that for the proposed training grant 
program. For each trainee, list: department/program of entry; previous institution(s), degree(s) and year awarded; thesis 
research topic or other previous research experience (if relevant) and research advisor; current research mentor; and years 
in the program. For renewal applications, list years of support for those appointed to the training grant. Sort trainees by year
of admission into the program, then by department/program through which they were recruited. Group Kirschstein-NRSA 
training grant eligible (TGE) trainees first, followed by non-TGE trainees. At the bottom of the table, include summary totals 
for all trainees and TGE trainees. 

• Rationale: These data are useful in determining the number and quality of all trainees currently associated with the program, 
and their distribution by department and mentor. For renewal applications, these data highlight the selectivity of 
appointments to the training grant over time. These data are useful in determining the appropriate number of training positions to be 
awarded. 

Department / 
Program

Trainee
(List by 

Number)
Previous 

Institution(s) 
Degree(s) 
& Year(s)

Doctoral Thesis or Other 
Previous Research Experience 

& Research Advisor (If 
Relevant)

Residency 
Training 

Institution

Current 
Research 

Mentor 
Years in 
Program 

Calendar 
Years 

Appointed to 
This Grant 

Clin Pharm 1* U. Penn DVM '05 Pharmacogenetics of anesthetics 
in wound healing. Jones, J.

Penn Smith '07-present None

Neurosci 2* University MD. '03 G Protein Coupled Receptors 
Wilson, G.

Michigan Green '06-present '06-07

Neurosci 3* U. of 
Michigan

MD '06 Physiology of CCK Evans, K. Internal 
Washington

Jones '06-present '06-present

Biochemistry 4* U. PhD '02
MD '04

Inhibitors of Nitric Oxide 
Synthatase James, L.

Cardiology 
UTSW

Johnson '05-06 '05-07

Medicine 5* University PhD '05 Regulation of NF-kB Felman, R. Diaz '05-present None

Pathology 6 University MD '05 None Hematology 
UAZ

Valentino '06-present None

Total Number of Trainees Number of TGE Trainees

6 5



Table 10: Admissions and Completion Records for Underrepresented Minority (URM) Trainees, Trainees with Disabilities, and 
Trainees from Disadvantaged Backgrounds Clearly Associated With the Training Program

• Instructions: List anonymously by number all underrepresented minority (URM) trainees, trainees with disabilities, and trainees 
from disadvantaged backgrounds (previously defined) who have been or are currently clearly associated with the training program 
for the past 5 years, regardless of their source of support. For renewal applications, include all trainees supported by the training 
grant in any year of their studies and include equivalent trainees from the same training cohort. For New Applications, include 
trainees whose training experience is similar to that for the proposed training grant program. Indicate their year of entry, whether 
predoctoral or postdoctoral trainee, entering department/program, and all sources of support during their training with the program 
(bold grant number if for this training grant). Indicate their current status (i.e., in training, completed training, or left without 
completing training). For those who have left the program or completed training, include information about their subsequent career 
development or employment. Indicate Kirschstein-NRSA training grant eligible (TGE) trainees with an asterisk (*). For mixed 
training grant programs, list predoctoral trainees first and then postdoctoral trainees in each diversity category.

• Rationale: The data provided in this table will permit evaluation of the success of the program in recruiting and retaining URM 
trainees, and analysis of their support, and begin to establish a record of NIH training of other Diversity Recruitment groups.

Diversity 
Recruitment 

Group

Trainee
(List by 

Number)
Entering Year

(Pre/Post)
Department / 

Program

Source of Support and 
if Support by NRSA 

Grant
In 

Training
Completed 

Training

Left Without 
Completing 

Training

Current Status 
Career or 

Employment 
URM Trainees 1* 2006

(Pre)
Genetics T32 GM001122

F31
Y Postdoctoral 

Trainee
UCSF

URM Trainees 1* 2007
(Post)

Cell Biology University Fellowship 
Research

Y Mentor and student 
moved to another 
institution

URM Trainees 1* 2007
(Post)

Chemistry Lectureship Y

Trainees With 
Disabilities

1* 2004
(Pre)

Pharmacology T32 GM001144
F31

Y Postdoctoral 
Trainee NYU

Trainees With 
Disabilities

2* 2006
(Post)

Cell Biology R01 Y Career Change

Trainees With 
Disabilities

3 2007
(Post)

Medicine Research Associate Y

Trainees From 
Disadvantaged 
Backgrounds

1* 2005
(Pre)

Genetics T32 GM001155
F31

Y Postdoctoral 
Trainee
U. Chicago



Table 11. Appointments to the Training Grant For Each Year of the Past Award (Renewal Applications Only)

Grant Year 2003-2004 2004-2005 2005-2006 2006-2007 2007-2008

Predoctoral Positions Awarded (Months of Support) 10 (120) 12 (144) 14 (168) 14 (168) 14 (168)

Predoctoral Trainees Appointed (Months of Support Used) 10 (120) 131 (144) 14 (168) 132 (156) 14 (168)

Predoctoral URM Trainees Appointed (Months of Support) 1 (12) 2 (24) (0) 1 (12) 1 (12)

Predoctoral Trainees with Disabilities Appointed (Months of Support) 1 (12) 0 (0) 1 (12) 2 (12) 0 (0)

Predoctoral Trainees from Disadvantaged Background Appointed
(Months of Support)

0 (0) 0 (0) 0 (0) 0 (0) 1 (12)

Postdoctoral Positions Awarded (Months of Support) 4 (48) 4 (48) 4 (48) 4 (48) 4 (48)

Postdoctoral Trainees With MD Appointed 1 1 2 1 2

Postdoctoral Trainees With MD/PhD Appointed 2 1 1 0 0

Postdoctoral Trainees With PhD Appointed 1 1 0 1 2

Postdoctoral Trainees With Other Degree Appointed 0 DrPH DrPH PharmD 0

Postdoctoral Trainees Appointed (Months of Support Used) 4 (48) 4 (48) 4 (48) 3 (38)3 4 (48)

Postdoctoral URM Trainees Appointed (Months of Support) 1 (12) 2 (24) 0 (0) 1 (12) 1 (12)

Postdoctoral Trainees with Disabilities Appointed (Months of Support) 0 (0) 0 (0) 0 (0) 0 (0) 0 (0)

Postdoctoral Trainees from Disadvantaged Background Appointed
(Months of Support)

0 (0) 0 (0 0 (0) 0 (0) 1 (12)



Table 11. Appointments to the Training Grant For Each Year of the Past Award (Renewal Applications Only)

1 One trainee left after 6 months and a second trainee was appointed for the remainder of the year.
2 One position was not filled.
3 A fourth trainee was appointed, but fell ill and dropped out after 2 months. It was then too late to recruit a replacement 
trainee.

The sample data is for Institutes that allow trainees to be appointed for less than 12 months in a given budget year. Institute 
policies may vary. Check with the relevant IC specific program announcements and instructions.

• Table 11 Instructions: For each year of the grant since the last competing application, list the following: 1) total number of 
positions awarded in each training category and in parenthesis the number of months; 2) number of predoctoral trainees 
appointed and in parenthesis the number of months of support used; and 3) number of postdoctoral trainees appointed, with 
entering degrees, and in parenthesis the number of months used. Delete rows that are not relevant to the type of training 
support awarded. For both types of training position, indicate the number of trainees from underrepresented groups who are 
appointed and in parenthesis the months of support used. If any trainee positions were not filled, explain the reason in a 
footnote. 

• Rationale: For renewal applications, the data provided in this table permits evaluation of the utilization of awarded training 
positions.



Table 12A. Predoctoral Trainees Supported by This Training Grant (Renewal Applications Only)
Predoctoral (and MSTP) Trainees (Listed Sequentially by Entering Class)
Enter Source(s) of Support and Academic Year for Each Grant Year

Trainee, Year of Entry 
Prior Degree & 

Institution (Mentor –
Department / 

Program)

Grant 
Year
-01

95-99

Grant 
Year
-02

99-00

Grant 
Year 
-03

00-01

Grant 
Year 
-04

01-02

Grant 
Year 
-05

02-03

Grant 
Year 
-06

03-04

Grant 
Year 
-07

04-05

Grant 
Year 
-08

05-06

Grant 
Year 
-09

06-07

Grant 
Year 
-10

07-08

Title of 
Research 
Project or 
Research 

Topic

Degree(s) 
Received 

(Year)

Current 
Position and 

Institution 
(Grant Support 

Obtained)
Cox, C., 1994 BA, 
Cornell 
(Jones-Biochem.)

TG TG RG RG/
TG3

Cloning of 
Human Globin 
Genes

MD, PhD 
(2002)

Asst. Prof. 
Hematology, 
(50% clin., 50% 
res., NIH K11)

Smith, J. G., 1995 BS,
Iowa State U.
(Gordon-MCB)

TG TG RG Structural 
Studies of 
Membrane-
Bound 
Proteins

M.S.
(2001)

Parke-Davis 
(Lab. Tech.)

Johnson, J., 2002  
BPharm, Duquesne
(Jacobs-Virology)

TG2 TG TG RG RG Regulation of 
EBV Gene 
Expression

PhD 
(2007)

Postdoctoral 
Trainee w/C. 
Chen, UC-Davis

Smolock, Y., 2005 BS, 
UCLA
(Rifkind-Genetics)

UF UF TG Purine 
Synthesis 
Mutants in 
Mammalian 
Cells

In Training

Thomas, G., 2007 
DVM,
U. Penn
(unassigned)

TG In Training



Program Statistics

• Table 12 A Instructions: List sequentially, by entering year, all trainees who were, or are, supported by this training grant 
(past 10 years only, if applicable). For each student provide: 1) name; 2) year of entry into the training program; 3) prior 
institution and degree at entry; 4) in parenthesis name of research mentor and department/program; 5) the source of support 
during each year of training, e.g., this training grant, another training grant (specify), research grant, university fellowship, 
individual fellowship (specify), etc.; 6) research topic; 7) degree and year awarded, and 8) for trainees who have completed 
the program, their current positions, rank and/or title and institutional affiliations, and grants obtained, if any. Enter all 
trainees who received support from this grant including those who did not complete the training program for any reason. 

• In the Program Statistics section, report (1) the percentage of trainees entering 10 years ago that received Ph.D.s or 
equivalent research doctoral degrees, and (2) the average time to degree for all trainees completing Ph.D.s in the last ten 
years, calculated to one decimal place (e.g., 5.5 years), excluding any officially approved leaves of absence. In calculating
these program statistics, students transferring to medical school or other doctoral-level professional programs should be 
included in the entering class, but not considered to have earned a Ph.D.-equivalent degree. For ease of computation, 
individuals transferring to or from Ph.D. programs in similar fields at other institutions should be excluded from both the 
entering and graduating cohorts in calculating completion and time to degree.

• Time to degree should be calculated as the period from enrollment in a doctoral degree program at the reporting institution to 
the conferral of a Ph.D. or equivalent research doctoral degree, less any officially approved leaves of absence. If a student
earns a master’s degree from the reporting institution prior to and in conjunction with fulfilling the requirements for the 
research doctoral degree, or an additional doctoral degree as part of a dual-degree program (e.g., M.D./Ph.D., D.D.S/Ph.D.), 
time to degree should be calculated from entry into the first degree program.

• For Non-Competing Continuation Progress Reports provide updated trainee information, reflecting new appointments and 
other changes over the reporting period. Do not include data that is older than ten years.

• Explain coding of source of support in a footnote. For example: TG = this training grant, RG = research grant, UF = university 
funds, TA= teaching assistantships, TG2 = another training grant (e.g., Neuroscience training), F = individual fellowships 
(e.g. university fellow, NRSA, NSF, foundations, etc.).

• Rationale: For renewal applications, this table provides detailed information about how predoctoral training positions are 
used (i.e., distribution by mentor, year in program, years of support per trainee). The data also permit an evaluation of the
success of the program in achieving the training objectives of the prior award period(s) for up to 10 years. 

Percentage of Trainees Entering 10 Years Ago
That Completed Ph.D.s

Average Time to Ph.D. for Students in the Last 10 
Years

(not including leaves of absence)

50% 6.5 years



Table 12B. Postdoctoral Trainees Supported by This Training Grant (Renewal Applications Only)
Postdoctoral Trainees (Listed Sequentially by Year of Entry) 
Enter Source(s) of Support and Academic Year for Each Grant Year

Instructions: List sequentially, by entering year, all trainees who were, or are, supported by this training grant (past 10 years only, if 
applicable). For each student provide: 1) name; 2) year of entry into the training program; 3) prior institution and degree at entry; 4) 
in parenthesis name of research mentor and department/program; 5) source of support during each year of training, e.g., this 
training grant, another training grant (specify), research grant, university fellowship, individual fellowship (specify), etc.; 6) research 
topic; 7) degree or certifications or other relevant outcomes completed during training and year awarded, and 8) for trainees who 
have completed the program, their current positions, rank and/or title and institutional affiliations, and grants obtained, if any. Enter 
all trainees who received support from this grant including those who did not complete the training program for any reason. 

Explain coding of source of support in a footnote. For example: TG = this training grant, RG = research grant, UF = university funds, TG2 
= another training grant (Neuroscience training), PGYn = postgraduate year (n) of internship or residence; F = individual fellowships 
(e.g. university fellow, NRSA, NSF, foundations, etc.); CCF = cancer clinical fellowship. 

Rationale: For renewal applications, this table provides detailed information about how postdoctoral training positions are used (i.e., 
distribution by mentor, year in program, years of support per trainee). The data also permit an evaluation of the success of the
program in achieving the training objectives of the prior award period(s) for up to 10 years.

Trainee, Year of 
Entry, Prior Degree 

& Institution 
(Mentor –

Department / 
Program)

Grant 
Year
-01

98-99

Grant 
Year
-02

99-00

Grant 
Year
-03

00-01

Grant 
Year
-04

01-02

Grant 
Year
-05

02-03

Grant 
Year
-06

03-04

Grant 
Year
-07

04-05

Grant 
Year
-08

05-06

Grant 
Year
-09

06-07

Grant 
Year
-10

07-08

Title of 
Research 
Project or 
Research 

Topic

Degree or 
Certification 

(Year) or 
Other 

Relevant 
Outcome

Current 
Position and 

Institution 
(Grant 

Support 
Obtained)

Jones, C., 2001 MD,
CWRU
(Wu-Pharmacology)

PGY
1

PGY
2

TG TG PGY
5

Membrane 
Structures

N/A Assistant 
Professor

(Dept. 
Pharmacology)

(R01 NIMH)
Rivera, M., 2002 
MD-PhD, Yale
(Frank-
Pharmacology)

PGY
1

PGY
2

TG TG CCF PGY
6

Transdermal 
Pharmaco-
dynamics

Certificate of 
Clinical 

Investigation 
2004

Pediatric 
Resident

Stone, V. 2004 PhD, 
Harvard
(Hahn-Medicine)

TG TG RG RG Genetic 
Variation in Fruit 

Fly Nymphs

N/A In Training



HELPFUL WEBSITES

• NIH website with downloadable Tables

http://grants.nih.gov/grants/funding/424/index.htm#DataTableInstruct

• SOM website with T32 master tables
http://www.med.unc.edu/www/research/preparation-assistance-forms

Scroll down to Training Grant Tables.  Listed are:

 T32 Faculty Lists [all UNC T32s for Table 3]

 Master 5-year Applicant Pool Table [Table 7A] – SOM units

 Master 5-year Applicant Pool Table [Table 7A] – non-SOM units

 Master Applicant Pool Table for current year [Table 8A]

http://grants.nih.gov/grants/funding/424/index.htm�
http://www.med.unc.edu/www/research/preparation-assistance-forms�


OVERVIEW 
PRESENTATION  FOR

TRAINING GRANTS



2

Training Overview
• Recruitment

» Applications on UNC SOM LCCC 
website

» Snapshot of Mentor Research
• Where a Postdoc goes to find out 

which preceptor’s lab best suits their 
research interest:

• Link:  http://cancer.med.unc.edu/
• Click on Training / Postdoctoral 

Fellowship
• Click on Postdoctoral Fellowships 

in Basic Research
• Click on Preceptors Information 

and this will provide you with the 
preceptor’s research field and other 
information. 

http://cancer.med.unc.edu/research/faculty/displayMember.asp?ID=137�


3

Offer \ Acceptance Letter



4

Meeting with Trainee

» Postdoc appointment for 3 years 
maximum

» Must be a US citizen or have a 
green card

» Payroll – Rank 27 and Object Code 
6578

» Verification of Ph.D.
» Research Allowance/Travel
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Statement of Appointment 
Form (NIH Form PHS 2271)
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7

Stipend Level Computation 
Table
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10

Payback Agreement – only 
for post-docs



11



12

• Reappointments
• Terminations – send to OSR for 

signing
• OSR – To receive copies of forms

» Statement of Appointment Form for 
Postdocs

» Fellowship Activation Notice 
together with Payback Agreement

» Statement of Re-appointment Form
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Fellowship Activation Notice
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Tracking Trainees
Sample Postdocs Tracking Information 

Chart
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Tracking Chart
Table 7B. Admissions and Completion Records for the Participating Departments  

and Programs During the Past Five Years (Postdoctoral Applicants) 

Numbers of Applicants  Outcomes of Those Who Entered Program 

Lineberger  
 

Entering 
Year  

Degree 
Type 

Applied 
(TGE)            
A/B/C 

Accepted 
(TGE)            
A/B/C* 

Entered 
Program 

(TGE)            
A/B/C  

Still in 
Program 

(TGE)            
A/B/C 

Completed 
Training  

(TGE)            
A/B/C ** 

Left 
Program 

(TGE)            
A/B/C 

Reason for 
Leaving 
Program 

(if training was 
not completed)  

2005-
2006 
 

47 PhD 
3 MD 

1 
MD/PhD 
1 DVM 

52 23 22 0 22 

  

2006-
2007 
 

51 PhD 
3 MD 

1 
MD/PhD 

55 23 22 0 20 

2 
1 to industry 
1 to 
consultancy 

2007-
2008 
 

44 PhD 
4 MD 

48 24 24 0 24 
  

2008-
2009 
 

39 PhD 
2 MD 

1 DVM 

43 24 24 14 10 
  

2009-
2010* 
 

17 PhD 
1 MD 

18 18 13 13 0 
  

• 2009-2010 includes only the period 7/1-9/15/09 of current training grant cycle. 

*We define the accepted category as those candidates who were offered admission to 
the training program, regardless of their final decision.  Therefore, candidates accepted 
in the latter part of the funding year may enter the program in the subsequent funding 
year. 

**Completed training is for each year entered, as students initially accepted for 2 years still have 
to re-apply to the program for their 2nd year. 
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Tracking Chart – Page 1

Table 8B. Qualifications of Recent Postdoctoral Applicants 

Year 
Department 

or  
Program  

 
Applicant 
(List by 
Number) 

Previous 
Institution(s) 

Degree(s) 
& Year(s) 
Awarded 

Doctoral Thesis or 
Other Research 
Experience  & 

Research Advisor 
(If Relevant) 

Residency 
Training 

Institution 
PGY 

Offered 
Position 

(Y/N) 

Entered 
Program 

(Y/N) 

Support 
from 
this 

Grant 
(Y/N) 

1* 

Washington 
U. 
 
EKU 
 

PhD, 2007 
 

BS, 1999 
 

Functional 
implications 
revealed by 

structure of a fungal 
virulence factor. 
Goldman, W.E. 

N/A Y Y Y 

2* Wake Forest 
Univ. PhD, 2007 

The role of 
inflammation in 
tumor promotion 
and as a target of 

chemoprevention of 
lung cancer 
Miller, M.S. 

N/A Y Y Y 

3* Wake Forest 
Univ. PhD, 2007 

Role of the SV5 P/V 
gene products in 
controlling viral 

gene expression 
and induction of 

host antiviral 
responses 
Parks, G. 

N/A Y Y Y 

4* LSUHSC-
Shreveport PhD, 2007 

Role of endothelial 
cells in human 

cytomegalovirus 
dissemination and 

pathogenesis 
Yurochko, A. 

N/A Y Y Y 

5* 
Albany 
Medical  
College 

PhD, 2007 

uPAR regulation of 
fibronectin matrix 

assembly 
McKeown-Longo, 

P. 

N/A Y Y Y 
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Tracking Chart – Page 2

Table 8B. Qualifications of Recent Postdoctoral Applicants 

33* 

Pennsylvania 
State Univ. 
Moravian 
College 

PhD, 2009 
 

BS, 2003 

Rational design and 
chemistry of RNA 

molecules with a highly 
shifted pKas 

Bevilacqua, P.D. 

N/A Y Y Y 

 
 

34* 

 
Harvard Univ. 
 
Duke Univ. 

 
PhD, 2009 

 
BS, 2002 

IL-21 induces apoptosis 
of antigen-specific CD8+ 

T lymphocytes 
 Letvin, N. 

N/A N N N 

35* 

Univ. of 
Michigan 
 
Univ. of 
Illinois at 
Urbana-
Champaign 

PhD,2009 
 
 

BS, 2003 

Normal TCR signal 
transduction in mice that 
lack catalytically active 
PTPN3 protein tyrosine 

phosphatase 
King, P.D. 

N/A N N N 

We have provided information on those applicants that were deemed appropriate 
to interview.  However, for those that contacted us that did not meet our standards 
we did not retain their information.  In the future we will keep information on all 
those that contact us. 

SYSTEM OF RECRUITMENT: 
Individuals may apply to either the LCCC postdoctoral training program or to an 
individual preceptor’s laboratory. 

*Kirschstein-NRSA Eligible 



T32 PROGRESS REPORTS



ERA COMMONS - SEARCH BY PI



ERA COMMONS - GRANT STATUS INFORMATION





PHS 2590 PROGRESS REPORT - FACE PAGE



HUMAN SUBJECTS APPROVAL



NOTICE OF GRANT AWARD



RUTH L. KIRSCHSTEIN NRSA STIPENDS, TUITION/FEES AND
OTHER BUDGETARY LEVELS EFFECTIVE FOR FISCAL YEAR 2010 









NEXT BUDGET PERIOD - (BUDGET PAGE 2)



BUDGET JUSTIFICATION - (FORM PAGE 3)



BUDGET NOTES
Apply to progress reports where the last competing award was issued in fiscal year 2006 and 
beyond (health insurance awarded as part of the training related expenses budget category). 

 

 Stipends {use levels at web link:  http://grants2.nih.gov/grants/guide/notice-files/NOT-
OD-10-047.html} 

 
 Request full amount of tuition and fees.  NIH will adjust according to their formula (60%) 

when making the award.  We use 
http://www.unc.edu/finance/fd/c/sa/docs/09_10_tuitionfees.pdf and inflate by 5-6%.  
Make sure you use most recent tuition figures. 
 

 Trainee travel, some Institutes specify amount, amount is also specified in the Notice of 
Grant Award.  Allowable for trainees to attend scientific meetings and workshops that the 
Institution determines to be necessary for the individual’s research training experience.  
Trainees must be appointed to the training program at the time of actual travel.  Justify 
foreign travel. 
 

 Training related expenses {use rates at web link:  
http://grants2.nih.gov/grants/guide/notice-files/NOT-OD-10-047.html}.  This category 
includes health insurance – actual costs of health insurance should be separately 
identified in the budget. 

 
 Facilities and Administrative (Indirect) Costs – 8% of total modified direct costs excluding 

tuition/fees and sub-grant and contracts in excess of $25,000. 



PUBLIC HEALTH SERVICE GRANT
NON-COMPETING CONTINUATION PROGRESS REPORT PHS 2590

6.1.4 Biographical Sketch 
BIOGRAPHICAL SKETCH FORMAT PAGE 

Provide biographical sketches only for newly added training faculty. 

6.1.5 Other Support 
Not applicable. 

6.1.6 Progress Report Summary 
FORM PAGE 5 

A. Training Program 
1) Description of training objects and goals.  Highlight changes, developments, changes in 

training faculty, new training content etc. 
2) Describe instruction in responsible conduct of science. 
3) Describe activities in recruitment and retention of trainees from diverse groups. 
4) Select agent research (if applicable). 

B. Study Subjects  
1) Provide only if trainees have participated in research involving human subjects that has not 

been reported within another PHS supported project. 

C.  Trainees  
1) Update the data on trainees supported by the training grant in Table 12A and/or 12B, as 

applicable, to reflect new appointments and other changes that have occurred over the 
reporting period. 

2) Use the Trainee Diversity Report format page to report on the diversity of the trainees 
support by this grant during the reporting period. 

3) Describe research project and course work of each trainee. 
4) List all trainee publications not previously reported. 

Peer reviewed trainee publications that arise from support of the training grant must be submitted to 
PubMed Central in accord with the Public Access Policy and the PubMed Central reference number 
(PMCID) or NIH Manuscript Submission reference number (NIHMS ID) provided. 

 

6.1.7 Checklist 
 

6.1.8 All Personnel Report 
Not applicable 



TABLE 12A: PREDOCTORAL TRAINEES



TABLE 12B: POSTDOCTORAL TRAINEES



TRAINEE DIVERSITY REPORT



CHECKLIST - (FORM PAGE 6)



IMPORTANT WEB LINKS

Title: Ruth L. Kirschstein National Research Service Award 
(NRSA) Institutional Research Training Grants (T32) 

Program Announcement (PA) Number: PA-10-036 

http://grants.nih.gov/grants/guide/pa-files/PA-10-036.html 

 

Ruth L. Kirschstein National Research Service Award (NRSA) 
Stipends, Tuition/Fees and Other Budgetary Levels Effective 
for Fiscal Year 2010 

http://grants2.nih.gov/grants/guide/notice-files/NOT-OD-10-047.html 

 
Final Ruth L. Kirschstein National Research Service Award 
(Kirschstein-NRSA) Policy for Tuition, Fees, and Health 
Insurance on Training Grants and Fellowships 
 
http://grants.nih.gov/grants/guide/notice-files/NOT-OD-10-073.html 
 
 
 
THE UNIVERSITY OF NORTH CAROLINA AT CHAPEL HILL 
TUITION AND FEES :: ACADEMIC YEAR 2009-2010 
 
http://www.unc.edu/finance/fd/c/sa/docs/09_10_tuitionfees.pdf 

 

PHS 2590 Instructions & Fillable Forms 

http://grants.nih.gov/grants/funding/2590/2590.htm 



Allowable Costs

Managing the Training Grant



Stipend Levels
 Predoctoral
 One level for all individuals, regardless of years of experience
 FY 2010 $21,180

 Postdoctoral
 Dependent on number of years of relevant experience (0-7)
 For Fs, level set at time of award (not activation)
 For Ts, level set at time of appointment
 Once set, no change mid-year
 Subsequent year based on initial level + 1
 Relevant Experience = research, teaching, internship, residency, 

clinical duties, or other time spend in a health-related field
 FY 2010 levels - http://www.rochester.edu/ORPA/ORPA-L / 

orpaL2010/NRSAstipends.htm 



Part-time Training
 Allowed in unusual and pressing personal 

circumstances (e.g., medical conditions, disability, 
child or elder care)

NIH prior approval required
 Program Director/Sponsor must submit written 

request, countersigned by trainee/fellow and 
authorized institutional official 

Must continue to be at least 50%.  Less than 50% 
would require leave of absence from NRSA 
support



Compensation
 Trainees/Fellows may receive compensation for 

services associated with employment
 In these cases, individual receives a salary, and it is 

not considered stipend supplementation
 Compensation can be provided from other NIH 

research grants
On a limited part-time basis
May not be same research that is part of training 

experience
 Fellowship Sponsor or Training Grant Program Director 

must approve
May not interfere with, detract from or prolong the 

approved NRSA training



Stipend Supplementation

Grantees may supplement stipends
Amount determined according to formally 

established policies applied to all in similar 
training status

Non-Federal funds
Without additional effort or obligation to 

trainee/fellow



Employee Benefits

 Stipends are not provided as a condition of 
employment

At this time, it is inappropriate and 
unallowable to charge NRSA grants for 
employee benefits – FICA, workman’s comp, 
unemployment insurance etc.



Leave
 Vacations & Holidays
 Both Predoc and Postdoc Fellows and Trainees may receive 

same vacations and holidays available to individuals in 
comprable training positions at the grantee or sponsoring 
institution.  Trainee’s will continue to receive stipends.

 Sick Leave
May continue to receive stipends for up to 15 calendar days 

of sick leave per year
 Parental Leave
May receive stipends for up to 60 calendar days of parental 

leave per year for the adoption or birth of a child
Must be approved by the Program Director
 http://grants.nih.gov/grants/guide/notice-files/NOT-OD-08-064.html



Leave (continued)
 Leave of Absence
Approval must be requested in advance from 

awarding component
Stipends may not be reimbursed during leave of 

absence
Fellowship:  award will be revised  extending 

termination date by the number of months of 
leave
Trainee (T32):  terminate and reappoint



Allowable Costs Chart (T32, T34, T35, and T90)

Award Category Predoctoral Postdoctoral

Tuition/Fees • 60% up to $16,000
• 60% up to $21,000
for dual degree

• 60% up to $4,500
• 60% up to $16,000 
for additional degree

Training Related 
Expenses *

$4,200 $7,850

Trainee Travel $400 - $1,000 (typical range; varies by NIH 
awarding component)

* Can be used for health insurance, staff salaries, consultant costs, 
equipment, research supplies, staff travel, publication costs and 
other expenses directly related to the training program.



Budget Period vs Appointment Period

Stipend
Tuition
Health Insurance
Travel Expenses

Stipend
Tuition
Health Insurance

Budget Period

Appointment Period



Rebudgeting
 No prior approval (unless otherwise restricted for):
 Stipends: into tuition and fees only
 Tuition: into stipends only
 Trainee Travel: any category
 Training Related Expenses (TRE): any category

 Prior approval required to rebudget stipends and/or 
tuition into travel or TRE

Stipend Tuition

Travel
Trainee Related 

Expenses



Managing the Training Grant

Financial Reporting



Reporting Requirements
• Financial Status Report (SF269) due 90 days 

from budget end date

• Unliquidated obligations can be used to report 
any stipend and tuition charges for “overlapping” 
appointments 

• Automatic carryover of unobligated balance is 
not generally allowed but awards are footnoted 
either way 



“Overlapping” Appointments

Appointment period may overlap budget periods  
For example:

* Stipend and tuition $$ reported in year 1 (6-
months reported as unliquidated obligation)
Stipend level will stay at the year 1 level

Year 1 Year 2 Appt. Period
7/1/08 – 6/30/09 7/1/09 – 6/30/10 1/1/09 – 12/31/09*



Recording Costs

• 6571 – Pre Doc (via check request)
• 6578 - Post Doc (via payroll)
• 6579 – Clinical Fellow (via payroll)
• Object code 1117 should not be used 

because it records fringe benefits (i.e. 
FICA, Social Security, etc) which are 
unallowable costs on T32 training grants

Stipend

• 6573 –Trainee Tuition & Fees
Tuition 
& Fees



• Health Insurance
• Staff Salaries 
• Consultant Costs 
• Equipment 
• Research Supplies 
• Staff Travel 
• Other expenses directly related 

to the training program

Training 
Related 

Expenses
(used to support 

the cost of training)

Recording Costs



Closeout (NOTR)

• Make sure stipend paid agrees with 
appointment letter and approved stipend 
levels

• Projected expenditures must have been 
incurred prior to the end of the budget 
period



IRS Form 1099

For tax purposes, stipends paid to trainee may 
be reported annually using the Form 1099 –
Statement of Miscellaneous Income (not a W-2)

Generated by Disbursement Services



Helpful Links
NRSA Stipend Increases & Other Policy 

Announcements : http://grants1.nih.gov/training/nrsa.htm

NRSA T32 Frequently Asked Questions (FAQs): 
http://grants.nih.gov/training/faq_training.htm

http://grants1.nih.gov/training/nrsa.htm�
http://grants.nih.gov/training/faq_training.htm�


eRA Commons  

Overview
xTrain provides the ability to electronically process and submit 
appointment forms and termination notices associated with 
institutional research training grants and career development 
awards. 

Types of grants and awards
T15, T32, T34, T35, T90, TL1, TU2 

K12, KL2 

R25, R90

BOARDING ANNOUNCEMENT:
xTrain has arrived in the station 

ALL  ABOARD January 2011.



Download these PDF documents

• xTrain Institutional User Guide 
http://era.nih.gov/files/xTrain_External_UG_2.22.0.0_07-02-09.pdf

• Getting Started Reference for Trainees (give to each 
trainee) 

http://era.nih.gov/files/xTrain_Getting_Started_Trainees.pdf

• PD/PI Delegation of xTrain Authority
http://era.nih.gov/files/PI_delegation_xtrain_authority.pdf

• Initiating  xTrain Appointments
http://era.nih.gov/files/xTrain_Initiate_Appointment.pdf

• Initiating xTrain Terminations
http://era.nih.gov/files/xTrain_Initiate_Termination.pdf

http://era.nih.gov/files/xTrain_External_UG_2.22.0.0_07-02-09.pdf�
http://era.nih.gov/files/xTrain_Getting_Started_Trainees.pdf�
http://era.nih.gov/files/PI_delegation_xtrain_authority.pdf�
http://era.nih.gov/files/xTrain_Initiate_Appointment.pdf�
http://era.nih.gov/files/xTrain_Initiate_Termination.pdf�


UNC-CH Process
Appointments, Reappointments & Amendments

• Campus completes steps according to xTrain
user guide

• NOTE:  For first-time postdoctoral trainees 
appointed to Kirschstein-NRSA training grants, 
trainee must complete and sign hard copy of 
Payback Services Agreement (PHS6031) along 
with proof of permanent residency and send 
to agency

• Campus sends email       to OSR Program 
Administrator (PA) names of trainees for a 
given grant/award 





UNC-CH Process
Termination Notices (TN)

• Campus completes steps according to xTrain
user guide (EXCEPT see RED box) precaution to 
prevent TN from being rerouted to PI to 
change the amount

• NOTE:  If trainee is terminating early, use the 
‘Modify Termination Date’ feature, the system 
will recalculate the stipend amount (verify the 
amount is what will actually be paid and make 
any necessary modifications)

Route to BO (your Program 
Administrator) to verify 

stipend amount paid



TIPS – Got Ya’s
• Make sure you have an ASST role in the eRA

Commons - have PI delegate xTrain authority to you

• Trainee must complete Personal Profile tabs in eRA
Commons including citizenship and disabilities – this 
info auto fills forms and is used in validation steps
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