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CHAPTER |
MEDICAL A'ITENPAN(‘E RULES
1. Titlo
Theso Rules may be called the Coal India Limitod Medical Attendance Rules,
2, Commencement of Rulas
These Rules shall come into force with elfect lrom 26th Decambar, 1581

3. Entent of Application
[u} Officers employed In the executive cadie of Ceal India Lirmitad,

(b) Management Trainges/Junior Executive Tiainoes or Dificers on Deputation/Foreign
service, or officers guided by Civil Rules/Railways Rules and re-employed officers 1o
the extent provided in their tarms of appointment.

(¢) Monthly rated non-execulive employees of ex-NCDC wha were appointed before
August 15, 1967 (Pre-Wage Boaid), who ware guided by what ware kinown as “Cor-

- poration Rules” framed by ex-NCDC Limitad and are already in receipt of medicul
mimbursamant undsr CMAL Medical Attendance Rules.

(d) Eligible dapendanl lamil*,ar mumhars hs spaclffad under Rule 12 of Chapter |l of these
‘Rules, of nmplnyaus uai mantmned In Rulos 3{n} 10 3(e) above.

(o) Tha dall',r ratad 'pieco mtaanosLWaga Board mnnthiy rated employees guided by
~' NCWA and eligible family members of theit familios as laid down in Rule 12, Chapter I1
of these Rules will ba entitled to medicai facilities limited 10 the extent as laid down

in Chapter VI of these Rules.

Nota (i)

Employees who are getting a month’s salary/wages in a vear as Medical Allowanca tosvand:

madical expenses, will not be covered by these Rules.

Note (i)

Subject to the availability of the facilities and at the discretion of the Medical Ofticetin

Chatge of the hospital/dispansary, persons who are not entitlad to mudical facillties under

these: Rules, may be given medical attendnace ‘and treatment In Company’s hospital/

dispensary:in case of emergency on paymant. Recovery of charges from non-entitiec

person will be made as per Rules specified’in Chapter VII of these Rules. The charges
may be revised by Coal India Limited as and whean nacessary. All charges from non-

entitled patients will be credited to Company’s account,

4. Interpretation

In caso of doubt or dispute in respect of interpretation of any provision spuc-ned it thew
- Rules;the. matter will be referred to Coal India Limited and the ducis:nn[s} given by Cual
ﬁlgdinﬁ[rmltéd will be ttaatad as fi nal

ln- Akt N




CHAPTER 1|

DEFINITIONS

1. “Company’ moans Coal india Limited (in short, CIL) and wmaiudes its subsidiany
companies, namely, Eastern Coalfiolds Limited (ECL), Bharat Coxing Coual Limited
(BCCL), Cantral Coallields Limited (CCL), Western Coallinlds Limited {WCL) and Central
Mine Planning & Design Institute Limited (CMPDIL). Coal India Limnited includes
North Eastern Coalfields (NEC).

2. “Chief Medical Officer”” (CMO) means the Chiel Medical Clfizer of Coal India Limnad
or Its subsidiary companies or any othar officar spacified for tha plrpose uadaor thess
Rules by Chairman/Managing Director ol a Company.

3. “Authorised Medical Attendant” {AMA) means any Medical Officar in the service ol
the Company or any Doctor in apanel of Doctors already approved by Company or in
case whera no Medical Officer of the Company is available at the station, any Gowverninent
Medical Officer at tha station or a8 Medical Practitioner duly registered with any State
Medical Council (Allopathic System) of India,

4. “Entitled Employees” means those employees mantivied in Sub-rule (a), (b} and (c)

of Rule 3 of Chapter | of these Rules,

Note: Unless atherwise monfioned “employee” in all Chapters of these Rules, excepting
Chapters VI, VII, ViIl and IX, will mean “eatitled employea™,

5. “Competent Authority” means such Olficess as specified by Chairman/Managing
Director of a Company for the purpose of haso Rules,

6. “Conuolling Otficer”” means such officers of the Company as may be so spacitied by the
Chairman/Managing Directer from time to lime.

7. "Hospital” means hospital of the Company, Government hospitsl, hospials recog.
nised by Central Government under Contral Government Health Service Schame, a haspital
maintained by a lacal authority and any other hospital with wihich arangomonts have
beon made Ly tha Company, {or the treatment of its smployees.

8. "District” means a ravenue district of the State Government.

_ 9. “Station” means place of posting of the employes concerned.

10.. “Medical Attendance” means medical treatment by an Authorised Medical Attendunt
including such pathological, bacteriological, radiclogicai or other methods of examination
and investigation for the purpose of diagnosis and treatment (curative and/or preventive)
as sro considerad necessary by the Authorised Medical Attendant, subject 10 entitiement
balng ‘confined within the limitation(s} laid down in thasa Rules.



personal pay, deputation allowance, non-practising allmaanee of *Aadieal Officors e
acting/charge allowance.

12.. The term “Family’" means an employee's wile, legiimate cluldien sbogr o« nalieo
parents residing with and wholly dependent on him
Note:

(i) The husband of female company employee residing vath and wholly depondint on
her may also be allowed this concession.

(i) The terms “family” does not include dependent relations such as widowed sister,
aunt etc. The term “legitimate children” does not include adopted children ercapt
those adaopted legally. '

\ (iii} Children would mean unmaried son aged upto 18 years, stodeot but voay ] o
and unmarried and unemployed daughters.

(iv) The wholly/mainly dependent parents who normally reside with the Cormpany s
employee concerned and whose total monthly income does not exceed the pay of
the Company's employee, subject to the maximum income of the parents being Rs. 350/ -

per menth, /

ig



CHAPTER IU

THEATMENT

1. All entitled employees and their gligible dapandants will get froe mebical traatmEa

in company’s hospital /dispensaries.

9 “Treatment” means medical, surqical anid nsing oilities ely., o5 A Gl

nocessary by the Authorised Medical Attendant and will includa

(1} Employment of pathological, bacteriologal. ana other malhods lor dmgnosis of
therapeutic or proventive purposes: antd

(i} Supply of medicinas, vaceines, sera ar other thetopeutic and prophylatis subsSIanCces
including blood transfusion

Note:

(1) Supply of medicines and other 18MS a5 May g declared a3 nan-reimburssble 1t
time 1o time, will not be covered

(2) Cost of toilst articles, food (including protein preparations such as protinax, protinules,
otc.), beverages, wines are not reimbursable.

4, Treatment will also mean and include the following with exceptions shown under
pach:

(n) Eye treatment : Trestmen: of all types of cye diseases, tasting of aves for carestion
of amors of rafraction once in three years for antitled amployaes and their eiigible
family mambers and provision of eye orasthesis will be allowed, but cost of spectacies
is inadmissible,

(b) Dental orfand gum treatment : All typres of dental oe/and gunt Treatient wi'll L
covernd except dental treatment noetdad Tor cosmetic pumposes. Deontore =il ool
be provided,

(¢) Diabetic treatment ! Anti-diabetic tieatment will he covered

(d) Sexually tranemitted diseases (Veneral diseases) :  Trealinei of sexually trans-
mitted diseases will be covered

(e) Anti-rabic treatment.

(f) Physiotherapy : Electrotherapy and all other forms of physiotherapy ane nownred.
(g) Prophylactic immunisation : Prophylactic immunisation will be coverad.

(h) Mental diseasses : Mantal ilinesses including delenum tremans will ba covered.
(i) Treatment of sterility : Treatment of starility will be admissible,

(j) Family planning : All permanent measures for family planning like Vasectomy,

" Tubectomy and other means of sterilisation and among tempotary measutes Intra-
Uterine Contraceptive device, and medical termination of pregnancy (MTP] will he
covered for medical reimbursamant,

(k) Prenatal (anfn-natnl}.and post-natal treatment @ This treaiment will be caverau

- -
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Dint

4 Diet, il charged for separately, over and above cabintled charges, n BOspialintrsineg
hamas, will not be covergd/reymbursad.  But, thum wall b oo ettt Yo dlint Y
gabin/bot tent where charges for diet is included in bed/cabin ot

Attondance and Treatment at Residence

0 Modica) attendance and treatment should normally ba saught o the Caompaay/ Gavern-
mant/Conl Mines Wellare Qrganisation (CMWO) hospisal/dispengary, In escen onal
cnsns, whore removal of the patient 1o the hospital/dispensary Is considered dangerous

Il o0 e natinng the Autharised Maedical Attendant, may, @t lus disaretien aitahd

Irontmont ol bmployecs Uileaiun

4. If any entitled employees and/or his entitled dependunt falls il out of stabca Wi
on LTC/Leave/Tour and obtains treatment in a Govetnment hospital, the Company vall
allow roimbursemeant of the actual cost of weasment. In case of weatment by a prvate
pragtitioner, or in a private nursing homeo or a private hospital, the ceimburseman will be
limited to the ceilings laid down in Chapter V.

Temporary Separation

7, I any eligible dupendant momber of the family of an entitled employee goes Gut of
statlon tomporarily and falls sick, he can avail treatment outside the place of emplogmont
ol the entitled employees, but reimbursement will be admissibla for treatment unto a
‘maximum period of two months during a calender year. Reimbursement will be limiled
10 the ceiling laid down in Chapter V,

Noto:

(1) If the dependant of an entitied amployee permangnily resides away from the place
of posting of the employee, no medical reimbursemant will be admissibla_gxcepting
in case of children living away from their parents lor purpose of study and/or training

(2) [T the wile of an entitled employee stays away teimperarily from tha place of posiag
ol the employeo for the purpose of confinement, reimburscment for dalivery, tacluding
unte-natal, natal and post-natal treatment will be adiissible, but it will be limitad

in a total period of 3 months,
" A —
~_Troatment of Entitied Employee’s Eligible Dependants on Transfer

Bl p, e ]

~18,”/0n wransfer of an entitled employee, his eligible dependants will be entitied to medical
troatment at the daclared home town of the empioyee or in place of last_posting or in
such other place as may be approved by tha Conuolling Officer, upta six months from
tho date he hands over charge at the previous station, Medical reimbuisement will bo
limited to the ceilings laid down in Chapter V.




CHAPTER IV

TREATMENT BY SPECIALISTS AND OTHER SPECIAL FACILITIES

1. Under speciol circumstances, when suitahiby treatisvent 15 not avatblile in the hosimtid
ol the Company, an Authonsed Medical Attendant may relor a case W a onvate Spotimest)
olinle/nursing homa/aaspital, provided he certifies the non-availability of treatnaanmt and
obtalns prior permission of the Chiel Madical Olficer enncurned, ) it is not pus«ible
1o oblain prior permission dua to urgency, it should be regorted to CMO within 48 haurs
for his post-lacto-approval.

4, Il thore is an arrangement of the Company with any private specialist/clinig, eic., o
treatmont, the AMA should refer the case to suchspacialisis/clinics, ete, possibility of such
rularenco to nearby Governmont/CMWO hospital should also be explorid.

J.  In case of such reference, the patient will attend clinic/hospital where the specialist is
htlached to, except on emergencias when the specizlist may be called at the patient’s
rasldence, in which case, a certificate stating the nature of illness and inability of the patient
Lo attond the Doctor's clinic is to ba obtained from the Authorised Medical Attendant,

Q, Diseases which requirs special and continusd treatment for a long time like heart
disoase, T.8., Cancer, Laprosy, etc., spacial arrangement for tteatment may ba made with
upproval of the Chiéf Medical Officer concerned,

B, Inall casos referred to above, reimbursement will be made as per limitations laid
down In Chapter V.



CHAPTER V

MIDIGAL NEIMBURSEMENT IN RESPECT OF ENTITLED EMPLOYEES AND
HIS ELIGIBLE FAMILY MEMBERS

. Whate an entitled employao of the Company andfor his entilled family member is
aatad In o hospital/clinic/nursing home not established by tha Company and required to
iy ohargas for such troatment, or whete an employee is authorised by the Medical Atten-
Aol 1o purchase modicines/vaccine ete. from cutside and pay for investigalion, ha will be
dimliuaed the medicine exponses to the extent spocilini in the schedule hereunder,
L AN antitled smployoee and/or his aligible dependant receiving medico! attendance and
LAt ANt a8 o0 In-pationt, will be eatitied to raimbursement for accommodation expenses
i e hosplial sgeording 10 schodu'e in this chapter,  accommaodaton of the entitled
LIAAA (8 not avallable, accommoadation of higher class may Le atlowad providud the Medical
!Hpﬂmlnﬂdlnl of the hospital certifies regarding the non-availability of appropriste class
modation ot the time of admission and that admission could not be daiayed
%@ | lnnimudthu heaith~ol tho'patient. As far as possible, the patient should I'.m
thi appropriote class 'of accommodation as soon as available, VAR N
Cuntinuation of troatment by a registered private practitioner of 5paciai:s:shall,ba4
i 1o & poriod ol 30 days and 8 total of 8 consultations (inclusive of consultation with
yonaral practitioner and specialist) for a single spell of iliness, after which period the
At |8 ta b examined by a Company’s Doctor who will advise further course of action,
Wieval Company's Doctor is available at the station; otherwise the employee will get
”“EMIII from the AMA about the disease and the treatment and submit the same to CMO
~ahil abialn permission ' to ‘continue further treatment, In case further consultations o
YIRS o required, approval of the CMO for such continuation will be required.

Physlothorapy

A Masingoe treatmant by a tecained masseur or @ masseur with a Government recognised
Gdilitigate, olectiothorapy, (Diathermy, Ulikasonic, etc.) and all other forms of physia-
Whstapy are rolmbutsable as per rates in the schedule hereunder subject 1o & hmit of 20
silings.  In spocial casas, wasre prolongad physictnerapy is considered essential, the
Sajanaes for mare than 20 sitting will bo reimbdursabile provided poor approval of CMO
IN Obtained,

Churges for Special Nursing and Attondants

B. Charges Tor special nursing and attendants are not normally ademissible. However,
_I'I inay be allowed if special Nurso/Attendant is engaged as per specific advice in writing
(08 por Form |, Annexure [) of the Medical Superintendent/Specialist of the hospital/
Nnuing hame whote the pationt is being treated in that the services of special nurse andjor
sllendant wore essontial, Spoecial nurse and/or sttendant will be allowed for a period of
h.dlrl. If It Is nocessary for more than ten days, permission of CMO will be necessary.

| oxponses subject to tho limitation as per Schedule under this Rule will be re-

Relmbursement of expenditute for special nurse/attendant will not be admi-

lnr tieatmont at residence,
I.'l lrl'llun Chargos

? lI.IIi oxponsos for operation as Incurred in a Government hospital will be reimbursed. 3

i onsn the opaeration Is undergono in 8 private hospital/nutsing home, actual expenditute |

m . b: be ulmburud. subjact to the cellings loid down in the Schedule of this Chapter. ..

i ".;h;f. Q )
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Ynlus Tax
7. Nales Tox, paid by the gmployees while purchasing medicings from the matket, i
Jelmbumable but packing and forwarding charges for such purchases afe nel raimbursalile,

SCHEDULE OF CHARGES

T ohargos for medical reimbursement in casos treatid by prvate practitionee and in
I"Wl“ Institutions wiil ba subject 10 the ceilings as shown below. RBates indicated n
Group | telate to Dalhi; Dhanbad, Ranchi, Nagpur, fanpur, Asansol and ali State Cagpitals,
Biaup 11 rolates to all other places. If actuals are less than these rates, only actuals will

b payablo

|  Gonsultation Charges

riL) Groug | Graup N
~ (#) Gpeciatist ' Rs, 40/- per visit Rs. 20/- per visil
Qoneral practitioner Rs. 16/- per visit Rs. 10/- per visit

:n‘t_.l' s 3 """r-’*}-lj-!u :

' A spucialist should be consulted only alter a primary consultation with the Authorised
‘Mudical Attendant/General practitioner. -

() It any subsidiary company has any arrangement with local specialisis/practitioner,

R ‘51h|" rales"of ' consultations/operations, etc, alieady determined by the respaclive

' gompony will'be paid instead of the above schedule of charges.

Il. Aggommodation

Cajugory of aemployees Entitlement of accommodation Group | Group 1!

{jj ﬂmﬁliuas_ and entitled Paying ward/cabin/nutsing home Rs. 50/- Rs, 30/-
non-executives with pay

" uplﬂ ﬂ’t _1950;_" . .
75/- Rs. 30/-

() Exocutives with pay between -do- Rs.
Re. 1951/- 1o Rs. 2750/~
- (o) Exeeutives with pay ol -do- Rs. 100/- Rs. 76/-

.11 Rs. 2751 /- and above

H.‘l

Ill; Opoeration Fee (excluding oporation thoatro charges and anoasthotists fee)

b :

nrr Simple Surgery « . Minor Surgery Mai;ur Si.ngu:n;
[ #L:‘ M g1 - ] " ey - " W [ -J
J%.-?‘-’F PRiLicet="o s 1:s (Requiting General Anaesthesia) ", . vilintE )
h! _u. ' MM et LN .
g, 1 Gr, Il , Gr. I Gr. 1l Gr. | Gr, Il !

ote:-The classification of different surgeries into simple, minor-and major is show

szﬁk- Rs.-76/- * Rs. 300/ Rs. 250/-  Rs. 600/-- * Rs. 500/~
)

.+ under Clause XVl below.
B _'.__ i
Vi 10



IV, Ansssthetist's Feo  Rs. 150/-
V. Datal ar/end Gum Treatment

P ———— : ~ ;
Gr. | Gr, I e +*:
————y m— e s e B BT o .*,‘
(4] Batrantion or filling Rs. 16 per 1ogth Rs. 10 per tooth e
() Sealing of tooth Rs. 16 per siling Rs, 10 per sitting et
in a single course of sealing of tesih, charges e
uplo fowr Sittings repmbursabie
(] | FLVN Rs. 32/- por wmoth s, 20/- put touih
() For any other type of dental and/or .
UM suigary Re. 1G6/- per sitting. Rs. 10/- per siting |
(Reimbursement will be limited upto lour JHLrI‘r_;*
sittings). : - :‘.g{,'*.
| Epr

Ivery Charges, Abortion, Miscarriage and Medical Termination of
sgneney (m.t.p)-

. Teatment and/or extraction of impacted wisdom tooth and treatment g_i' 23 .n!_..,;_-:
. bone disease will fall under oral surgery and reimbursement will be as per’ } ‘i “xﬁf
#hd aocording to case. E SO

t. SR Gr, | Gr. 1l o
B I dollvery, abortion, miscarrisge and MTP Rs. 200/-  Rs. 125/ 3Fbasfs
Minor opototive dolivery . Rs. 300/-  Rs. 260/~ Feisnsy
1l Major oporative delivery Rs, 600/- Rs. 500/- 77 7.
~ Natsl labour room charges and anesthetists charges have bBeen shown separately, ] :
Yil, Pathologicol, Bacteriological and othar Similar Examinations :
Typo of Tests Gr. | Ge. | By
T L L
A, v _ < Ordindry Rs. 20/- Rs. 10/- vﬂ‘ oo :
‘ .. Spoecial Rs. 40/- Rs! -25;-. ﬁ%ﬂ

L

10T), Kohn's flocculation-test, VORL, Widal's test, Aldehyde test, Blood sugat; {8%%
. Total Serum Chloesterol,Serum Chaolesterol (Free), Serum Cholosterol (Easter); .;:5."4;
Protein of Blood (Total); Serum Albumin;: Serum Globulin, Serum N.P.N., _sg;umj EEL
WUN(B)ood Urea Nitrogen), Serum.Creatin, Serum Uric Acid, Serum Bilirubin, Thymol ‘EANE
P
OBRpAOI) any culturé™{Blood/Uri
aWall sxcopt Sputum Culture of"AF.B.), any sensitivity test alter Culture, Uretheral smear-g, 7.
doplc"eXamination, Skin Ecrapings for AFB, Blood Typing, Rh factor detriys .
j Ae e e ! ; L T o S~ ;‘__

Won for Urnn;stonl.unmlnﬂmun (Routine or Conc.-method), Routine examination ¢

- j‘ "

i v e ; - e l-" ¥ 4*:4
"“‘_'"ﬂ otte meY.be reapiciad o8 ordingry .., N = CLTC DI 1 H?pt,’ :
Mb/ESR of -blood, Malarial : Parasite, Microfitaria,” Absolute Eocinophil Count,: Aleer
duhtmR6tisulocyte count, rBlobd 'Flim'Morphology, Blesding™& CoadgUlation’ Jfg

iProthrombingTime, Urings(Routine), Urino (Quant, ‘Alb/Sugar only); Urine &= ."--t-..
§/Fus/Eya Swab/Urethral ‘Swab/Vaginal Swab/nassl i1, %



The following tests may be ragardad as special tnﬁls “A,
« T

Complete Haemngram i.e. Hb. and RBC and P‘».r‘C MCV, MCH, MCHC and TCDC
of WBC, Serum Sodium (Na), Serum Potassium(K), Serum Chlorid (cl), Co- -combining
power, Serum Calcium, Serum Inorg, Phosphorous, Serum Acid Phosphotase, Serum %
Alkalma Phusphomse Total Lipids, Mantoux test. R.A. Faclor, Urine- Diastase, Urine
exammalmn for Porphyrinogen, Urine for Pregnancy test. Coombs test, Histopathological
examlnatlun Endometrium nran*,rothers tissue-each block. L E. cell Phengmenon, Casoni's

raacﬁnn pewica[;‘vagmul thmal cr any other smear for Peps test, serum SGOT and
SGPT. *°
BE=E4Y O b

; Nutp:!u Actual-‘cost of- tests which are super-special in nature will be reimbursed if appro-
ved by CMO/MS/Dy MS.
¥ [ "‘;'.t TN - oo .
m.ﬁiggqgjor X-ray examination
E. ';.-*_:5[1i17;5_]3pﬁ11.':-\;ﬁ‘*---.. T WP s o _ Gr. | CGr. 1l ke
H aﬁﬂ:mgra;ﬁﬁy (Large size ‘each plate). ' : Rs. '40/- ' Rs. 30/-" - Kx

; # 5; aulgﬁfdﬁ s Madmm)smaifslraach pldte) ™Y iwis Rs.' '25/- E’I.Hf' :."-' ;
_':F:'h Ri VF?ET‘EF‘E:EF:LﬂnmEEI e R B R TN "E&“.u 1

| e igphagls’only Rs. 80/- Rs. 60/:74
“‘uﬁi"i’ﬁ‘ e B dianly) e e o s 800 RS 160/ ‘i"
I;b.-"-_.'-;.' “(finTERema (Large Intésting'and ractum} Rs. 200/- .Rs.160/3.
in*‘tff"'_ﬁ_"f‘q".'-: Y m—# {(iv) Full follow through =~ - - Rs. 275/-,. . R$..200/: 8
%2 "*{d] APyal6graphy intravenous/Retrograde Rs. 250/. .Hs 180 /
} ':.'. {a}ﬁuralcﬂﬁnlacysto\graph? ne : -Rs. 140/-.. . r:‘mf :

s ,(f} I ntfavsnoUs Chul&hystogmphﬁ{:ha[angmﬂlaph‘f -.Rs, 250/ ..., Fls.',w j*'
ol {Qfgfsrunchuarapthvalouraphr ‘Rs. 250/- 'R 190}‘
£ ,r:: B ”gj_ﬁ,‘r e BB WA T g - _+(Plus minor c:-peratmn --'j.--'-_r
P {h] Hvstam salpm@ourapthaSGs;raﬂhwcvsm Umlhmgraphf Rs. 150/-  Rs. 115}--" g
',"::, T S L FBITP WO ¥ Ay BT . wapdeeiabg e fes ~(Plus minor operation chargesj 5
_:f.-,'-'.'--‘-'_-.‘ i {ij‘f Mlagraphy -Angiocardiography/Pneumo- encaphalography/ :

N =;; wih Lumbarulr study per film Rs. 80/- Hs. 40/-. ,
-';.,*;::--g_;_ CaARAOf L (Plus major operation charges) s
k {i)"’ Glrd]dii:ﬂathatarmtlon per film : - Rs. 60/- Rs. 40/:gam

o TR (Plus major operation charges) RESE:
Fig ST = {k} X-myInuparutuunthaaun;’ward (With portable’ machma}" L R L i 21 S :*'ﬂnﬂ -
& '-'-F.v*'FPtlr:ﬂlmT{aJ ‘Large size iy v - | Rs. 80/~ .;Rs.., 60/- ity
EOL EiplEve b)) Madlum!small - Rs. 64/- h.;Hs- .4@1’;'?.'“"
r{l]‘ﬁ'Dantal x-rar perplate " - . Rs. 20/ ... 15,:‘- A3
J,;;;T;E” ec‘a:ﬁlf" qgst qf Blrium meaIICantrast madfa.fdva is charged saparatelr, it ‘will be’ re-
f’i-’:-::'.ﬁ'rz it ks J tsad, s T - T
fr “W.h EICG. :harnni}%Each case)” s R
(37 ”AE %or[srciiamher i Y Rs. 50/#<™ Rs} “40!'}

ras ence patient '-." ':_ A d Rs.’ 100/:¢ *"Rs7. 18O/ IR
Fggy (Each’ casa) e SRS m. 153;'1: ‘RS, qu Tl ovn
._ Fgpilie o, I G ¢ o . Rs.50/3: REAN40/CRY
.-;-m rf"‘ﬁ :’H 'f_";T" FRgbah " deadin 8 o bar sming:"r parﬁlﬂfné’ B
W % 4 A - v " w L = Ho il
1 .S h E::'g:ﬂh: --: ': . wmne” 1"? - E S : ‘L'.':?’H'.T $



AR
H r;.-t* k

Migalotharopy o + Hs 16/- Rs Yy E :
g oy porsiting  per siting

infeotion Chargos i b :

" = By b Regd. Medical fy'a Regd, Phanmo

Practitioner clst/Regd. Nurse
Iramuscular or Subcutancous Rs /- Rs, 3/-
VTR Rs, 10/- - =
Vbim-metieu lar Hs. 1'54”' 5
Spncinl Nursing/Attendants
G, | Gs, M

Rs. 25/- fAs. 15/-

prinl Nursn-—paer shift of 12 hours
Rs,  10/- Hs, &/

Avtnndant—por shift of 12 hours

Blpoid Tranefusion
Rs 120'per' L&A ml,

(1} Blood
(1) Mlood belonging to Rh neg. group Rs, 180 pur Z5q ml.

(¢ lniges will be the sama for both Group | and Group Il cities).

/| 1:,...a¢.tilju1:j'itnatra Charges/Labour Room Charges.
Ut o maxdmum of Rs. 100/« is reimbutsable for both Group | and Group |l cities,

A1 Slwpte, Minor and Major Surgerias . <

aration which dees not oguice general anaesthesia may be treated as simple ‘:_i

Wirgery unlass concernod CMO decites otherwise RS e

() Thn lollaowing operations will be regarded 25 mingr opgalons . " ‘ - :";‘E:

. RIS £ 50

Cnnimial surgery % ' ﬁ.‘r{f_ﬁ

(i} Inguinal Hormia-Unilateral {not siranpulated), _- ,f

() P Hydiocold's!l fhrms, except when skin excisian is invalved. : “::“r,;p

(i) Anal tHesuraffistula In" Ano: : prEsEL :é'f'ié

(V1 Superficidl'tyst or Nen-malignant tumer. e ' 2ot

(V] Huprapuble, Cystostomy/dilatation ol uretha under general anaesthesia. | P Frge ’l‘;

tvil Simple Harelip without cleft Plats imperlmitﬂd Anus ] e '
(uil) ' Drsinago 61'Clver Abscess. - : -

il flb Roasadtian
Wy ! Tt hlu:[ﬂ-h’i}’.':

i lr'l'l'l-l|jiHﬁLiii'lﬂfﬂﬂr"fE—r
)15 Closad Raductinn and Plastering of all Fracturs, ;
- swx vk B o« g

[ y,Frac Ja s ;
_ i 1Fd} aS‘ inp } EoAPHESTT Y3l a T,
[ 5 I a_p pee ;
‘ I|| M ! LH:} EL' ; st anpr BERY Y ceF gy
. 1 GG oxt war TR el v}
| ug” yery 00 02 PR G
, !.-.,. {opeialian excep ramoval of aye-ball, ; .
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Lhrinl murgory

{1} Impacted wisdom tooth.

Qo ol

i) J.|'|1 R ::.r_f"n

(1} Anirostomy. ot

(] Martonciller Abscess. {1‘:

Uynaocological & Obstetrical oporations oy

(| bhH G "'_I%'l;

e,

tiy £ e

&

L), L by b Coutory, . B %y et

: : Sk

{iv) implo Amputation of Cervix, .f:.,* '
(v) Polypoc lomy, X

(vil Local Valvectomy.
1 13 H“I' Ir-f..ll “! !Ipflﬂﬂiﬂﬂl C?st
(Vi) \ ‘nginal Ugatlon/Purpural Tubnctumr

() All ather operations except menlmned in the above and u.quu.ng gf&ueral anuasthesm

mny bo regarded as major surgaery.
liawvalling Allowance

tavolling silowance may be paid in the following cases; A
Actual experiditure incurred by the patient in travelling, subject 1o maximum of a
sinte Rail fare by the class to which the employee is himself entitled as on transtr ¥

yis 3
‘o the Headquarters of the employee to the place of medical treatment and back - :‘;1’;:‘
Al bo reimbursed.  No daily allowance will be allnwgd. ] t‘;.f‘
e an attendan! accompanies a patient on the authority af the Chief Medical ,t;_-,: ?
e actual Rail fare by 1l class for such an attendant may be alsa be reimbursed. §* = s .
‘wver in case an attendant travels by higher class and in the circumstances of the o

o the Chief Medical Olficer considers travelling by atlendant in a higher class is
| .-..r-r.._.I, actual fare of such higher class may be reimbursed, subjsct to such higher

155 15 class being not higher to which the patient is entitled. Ne daily ailowance } ;

| bo allowad.

1 case an escort is deputed by the Company, (such escorts are normally medical o 7 -,

sura-medical persons) the escort will be considred as on duly and shall be entitled £ q

to A and DA as per Company Rule.

Miocaduras to be Followad While ordering Reimbursemaent

i

ey L

u ﬁ . s
hl
b L

L
rl

. g A T

L AN Claims for reimbursement will be submitted in the proforma on Form No. |l ing : E}‘
(noxrelislong with the supporting vouchers, cash memos, receipts, etc. to the Controlling g2
Viticer wino will caretully scrutinise each claim applying tha relevant rules and ordersks L.
bulure aliowing reimbursement. The Controlling Officer of the employee may, aiul-?{: l't;i::

consultation with AMA or CMO, disallow any claim which are not coveted by the Rulei %

5.-

and Ordors of the company or otherwise not admissible or if not satisfied about the genul : ,}5;3
nianoss of the claim, we il 2e"s
0 Claim will ordinarily be entertained only if pm[arrad within six months fmm-th-. 5“"‘;
date of completion of treatment. However, cases after six months will be admissiblg~ © > %4

only whon approved by the competent authority who has baen delegated with powers 18 -

ceopt time-barred elaims.




T

Oral surgery

"(I) "Impacted wisdom tooth.
{l} 5 M R. :
[u} Antrnsmmy

(lii) * Peritonciller Abscess.

Gynaecological & Obstetrical operations

s

LN PR

(i) D&C. .
(i)-D & E. '
(iii), -D & C & Coutory. ) "
(iv). Simple Amputation of Cervix. __

(v) Polypectomy.
(vi) Local Valvectomy.
(vii) . Removal of Vaginal Cyst. ; 5
{vili} *Jagmﬂl Ligation/Purpural Tubuc:amy ' o2
(C) All other operations except mentioned in the above and reqwnng genera! anaesthesia A
may be regarded as major surgery. ;

Travelling Allowance

8. Travelling allowance may be paid in the following cases: ‘s
(a) Actual experiditure incurred by the patient in travelling, subject to maximum of a ﬁ}
single Rail fare by the class to which the employee is himself entitled as on transfer Tl
from the Headquarters of the employee to the place of medical treatment and back ;
will be reimbursed. No daily allowance will be allowed. t
(b) Where an attendant accompanies a patient on the authority of the Chief Medical 3 ‘
Officer., actual Rail fare by Il class for such an attendant may be also be reimbursed. & -
However, in case an attendant travels by higher class and in the circumstances of the &
case the Chief Medical Officer considers travelling by attendant in @ higher class is &
justified, actual fare of such higher class may be reimbursed, subject to such higher ¥
class is class being not higher to which the patient is entitled. No daily allowance §,
will be allowed.
(c) In case an escort is deputed by the Company, (such escorts are normally medlca1 ory .
para-medical persons) the escort will be considred as on duty and shall be entitled .
to TA and DA as per Company Rule. ) h

Procedures to be Followed While ordering Reimbursement -E,i

9. All claims for reimbursement will be submitted in the proforma on .Form No. Il ing: #
Annexure || along with the supporting vouchers, cash memos,receipts,etc. to the Control img _r,-
Officer who will carefully scrutinise each claim applying the relevant rules and ordeisg -'"
before allowing reimbursement. The Controlling Officer of the employee may, afteff _' 2
consultation with AMA or CMO, disallow any claim which are not covered by the Rules§2y:
and Orders of the company or otherwise not admissible or |f not satisfied about the genut
neness of the claim. AR IS -
10. Claim will ordinarily be entertained only if prafarred within six months from-thg ”}
date of completion of treatment. However, cases after six months will be adm:smb!
only when approved by the competent authority who has been delegated with powers t
accept time-barred claims.

-.II 1..::...
g A e

4‘4

" 'I-".i .

L] ¥



. Rs. 16/- Ns,. 10/-

: ' %1, Physiotherapy
A RN LI R T T pat snting  per siting
i Injection Charges .« “ :
L LN AN "o -_--ﬁn : . b E'f i HEH{L Mﬂdiﬂal Eya ﬂag;j_ Fhiarma-
| g Practitioner ' - . ¢lst/Regd. Nuise
Inttamuscular or Subculaneous Re. 7/- Rs. 3/-
Intravanus Rs. 10/- . e
Lintear-nrticular Rs, 16/-
(Y Specinl Nursing/Attendants
Gr. | Ge. I
() Lpocial N:uiu-nar shift of 12 hiours Rs. 25/ Rs 16/-
() Attendant—per shift of 12 hours Rs. 10/- Rs. B/-
«V Wood Tronsfusion - JUNSYT BT
I!l (1) Blood “Rs. 120 per 250 ml.
I (i) Blood belonging to Rh neg. group Rs. 180 per 25g mi
W (Charges will b the same for both Group | and Group M cities).
u. ; .
|

WY1 Opoeration Theatre Charges/Labour Room Charges.
Upto o maximum of Rs. 100/- is reimbutsable for both Group | and Group !1 cities.
UL Simple, Minor and Major Surgeorias
(A) Al oporation which daes not equire general anaesthesi
surgory unless concerned CMO decides otherwise.
(13} +Tha following operations will be regarded as minor cperations

a may be treated as simple

TSI
Liminminl aurgery .- .
(1) Inguinal Hernia-Unilateral {not strangulated). '
(1) *Hydroceld'all thims, except when skin excision is involved. o
(ily Anal fissure/fistula In Ano: 2
(1) I Suparficial eyst or Non-malignant tumer.
(v) Suprdpuble, Cystostomy/dilatation of uretha under general anaesthesid.
(uy Simple Harelip without cleft Plato Imperfarated Anus. J
(v} Drainage of' Liver Abscess. v :
(ViilY Rib Resedtibh

(1%} ! Tracheototmy.'S : e

. firtlmubildiflﬂfumfF Rk T D e Lt et J,' 2

TIE O LS S, H',l_:'l,‘clm_udl,ﬂ_uductitn and Plastering of all Fracturs. o ' T -
Ldaiidi " Lo X = rH i iy , i
O (l -_Hllb,Fgln-::!. imple). _ o S . o
f"rl”it ,}r-,;. 3 .{ﬂl! A 5linge Sl #OREE T Y adph. 3
i t i e «-;,t"ﬁ{-' ';;-_@ AP 1pE BT 7 Qv = %‘q’ﬂ-l
X it T s AR
Ok *00.03 oyl o R

T8 .08 -
L Any opergjian,except removal of oye-ball.




Part palmbursamaont of Medical Exponsaes

L1 Murmally, a claim for medical reimburssment wall be gntentancd andg allowed on
the completion of weatment of the patient, But, in case a patent is sullenng hom acute
dunie dinngses like Cancer, T.B., Leptosy, heart disease, mental o7 any cther diseases
isie the treatmant is prolonged and spread over a panad of more than 30 days, reimburse
dent al medical expenses maybe allowad at intervals of every 16 days, at the discretion
| ithe Cantrolling Officer.

. Advnnecos tor Medical Attendanco and Treatment to Entitled Emiployees

| e Contiplling Ollicer may, on the recommendation of tha authpos _sd medicg)
itendant, grant an advance for meadical treatment,
Lo The advance will be admissible subiect 1o the following terms and conditions
(1 The amount of advance shall not exceed 2 month’s pay of the entitled emplayes
of s, 2000/~ or the amoun! as certified by the Authorised Madical Atendant/Dy
MS/CMO to be the approximate cost, whichever is less.

(1) In exceptional cases, whars medical advance more than 5542000:’- is needed,
sanction of CMO and functional director will be necessary.

(i) The advance shall be adjusted against the reimbursement of medical expenses
that is admissible under the rules and any excess amount, sha!l be recovered
from the employee concarned,

1 Finencinl Power to Sanction on Reimbursement of Medical Bills

tul Haspoctive Contralling Officers will have full financial power to sanclion reimbursement
af modicnl bills for the treatment taken within or outside the district/siation, if the
Lille mre othorwise found complying with the provisions of Cil Medica! Atlendance
Hitlagn :

() Al complicated or doubtful claims should be processed theough the CMO before $252
anction Is accorded by the Conplling Oflicer, :

15



CHAPTER VI

HULES RELATING TO MEDICAL FACILITIES IN RESPECT OF
"Il CE RATED, DAILY RATED AND MONTHLY RATED EMPLOYEES

Inting to medical facilites in respect ol picce rated, daly 1ated and monthly rated

, quided by NCWA except the monthly rated non-executives of Ex-LWEOC

o waore guided by Corporation Rules framed by NCOC and appointed before 158,67

| dluo those non-execulives guided by Civil Rules, Railway Rules, those Ex-NCDC

cacutives who are getting medical reimbuesement as per CMAL/CIL Medical Attan-

o ltulos and also those who are getting madical allowance of one month’s payina year.

he Hules contained in this chapter exclusively apply 1o employeas covered m the
sol and also the mambers of their lamily of eligile as poer Rules 12, Chapter |,

ol wmployees and thair family members are entitled o free med.cal treatment only
Lol wetent available at the Company's hospital/dispensarias and the hospitals mainizined
v Conl Mines Labour Welfare Orgadisation.” In special cases, they may aiso be allowed
TR |tmm|lil3_a Guvnrnmunt Hospital/Local Sﬂlf Government Hospital, —

|11 the medicines prescribed by the Colliary Medical Officers are not available in the

Jdlapunuaties, nor purchased and supplied by the:Colliery'Management and have to be

Jtanuted by the workmen themselves, the cost of the same will be reimbursed on presen-

Gt of the cash memo.  If the listed medicines as prescribed are not available, alter-
tivan cortilied by the Colliery.Medical Officer will be permissible and the cost will be
lmbirsed, if the medicines have to be purchased by the workmen,

L TR}

' casos referred by the compaetent Medical Authority of the coal company 10 outside

| opltals the expenditure for treatment shall be reimbursed ut the rates applicable for g

wnial ward of the hospital concerned. The patient and the escort. if recommended by

Ui Madical Officer of the Company will be eligible for T.A. {(excluding D.A.) from the ; f.‘-.:},-

Laimpany

'l 0 workman falls seriously ill where on sanctioned leave at his homa town and he g+

« 10 bo hospitalised in 8 Government of 3 alocal seifgavernmumhuﬁplla! hospitslisation

wepnnditure including the cost of medicine will be reimbursed by the Company at rates e

wnlicable for the general ward of the hospital,

o casos referred by the Medical Ofiicer of the colliery to Coal Vines Welfare Orga- ;o

dlation hospitals, if the medicines prescribed by the Doclors are not supplied by the
CMWO hospitals or t 11; coal company hospitais/dispensary and have to be purchased by

i workman, the cost of the same shall be reimbursed by the coal company and the

Campany will claim the amount from the CMWO,

! Tiee diet will be supplied to indoor patients in the Company hospitals,

16




Maote  The usual prescribed procedure for reimbursement of medical expenses villl,
HWowover have to be gbserved.  The essentiale ate given belay,

PMuodical Reimbursement of Employens Mentionad in this Chapter end ther
Fotitled Family Membeors

(1 Will be paid from the hospital/dispensary diug imprest on produeton of Cash meni

Frescriplions/cash memo;
Discharge certificate ; and

Huterence lettar; i
Fanentiality certificale.

(hi) Same as {ii) except reference letier,

Ly Un production of CMWO's preseriplion, cash memes,

i
i
5
(1) On production of: - l
g
i_
i

L - i r *
e L T

Lm0y

]
e A




CHAPTER VI

TREATMENT OF NON-ENTITLED PERSONS IN COMPANY'S

HOSPITALS/DISPENSA

| Non-antitled cases will not be weated or admitted under notmal clicumstance
Jowever serious/emergency cases may be treated/admitted on the discretion of M.O.L,

RIES

L apltalJdispensary subject to availability of beds and/or other facilities.

‘1 following are the charges to be levied from non-entitled patients treated in thays.

Company's hospital/dispensary !
| Accommodation
i rl'l!r'l‘ur.lF Wﬂffj

11 respoect of close relation ol employess who are not entitied
(0 low treatment i e, brather, sister, father-in-law, mothes-in-

AN 0LC

1 Lmplovees ol Government departments like Directosate ot
Mines Salety, Railways, Post Office, Police Depariment etc,
located in company areas and their wives/husbands/depen-

it children

|1 respact of others not mentioned above

Noto: Minor children below 5 years (age 1o be assessed Dy
Company Doctor) shall be charged haif of the sbeve

rales.

L) Cabin for all classes of patients of single bed (non-aitzonditio-

nod) inclusive of diet

() Cabin (air-conditioned) lor all classes
Il Injuction Charges for OPD Patients

(1)) | M. Injactions Rs
(11 1 V. Injactions Rs
1l Drossing Charges Hs

Rs.

Ualivery Charges. etc.
Ge

(0l Normal delivery/aborttion/miscaniage Rs.
(11} Assisted labour requiring services of Doctor Rs.
(¢) Operotive Iabm]‘f viz. forceps, version including

Caueshrian section Rs.
/. Oporation Feas
(0) Major surgery Rs.
(1) Minor surgery requiring G.A. As,
(o) Simple surgery Rs.

Rs. 12.00perday
(inclusive of diat)

Rs.20.00 per day
(inclusive cf digt)
Rs. 20 00 perday
(inclusive of diet)

Hem No. 1{zg) (1)

i

T

R

e -

e i et .;*.-'-.a?-u.'.-:.‘;uﬁﬁ' At =2
: & L

Rs. 50/- per dﬂ}'i\' g

Hem MHo

1a)iyEs,

Rs. &5/- per days

ltem Mo,

flg, 65/- peas Lia,!_-.
Rs. 75.00 per dayd.

. 4.00 per injection

. 8.00 per injection
, 400 for each dressing (ming’)
8:.00 for emch dressing {mesor)

nl. wardd

159.00
2580.00

300.00
400.00

300.C0
50.00

Py ¥
Y{ad{in)x

-,

._3_
3

Cabin ¢
Rs Eﬁﬁ.ﬂig
Rs. 350.00;
Hs. EDL‘.‘.GDi
Rs. EGG.UD! :
Rs, 450.00%; -
Rs.

100.00: -

Falag 3o



h.‘I 11.‘le
Mots (1) Plaster materials should be purchased by the partly. Cases operated ﬁ f‘f

’

OPD cases shall pay chaiges as per rates for patients in genersl watd {_ - A

\ Classification of operations vide Chapter V, of M. A Rules ;
Y T _
Uwnial Operation Charges for Indoor and OPD Patients of all Classes i;:,: b o
$on e 2
Fosia bl meling o Hy 15.G0 et tooth i'l'?r-'f:'- i 1,-
Pl ot Tooth Rs 2000 per tocth l:,::- e,
Ll .i_"" " " *'.“
Cathilogloal Examination Charges for Indoor and OPD for all Clusses off‘
pantitiad Pationts l\'t :

ﬂs- "}{i'r o .E_"H:_i.
fs. 4{}.&&”:."

Teation of type of pathological 1est— vide Chapter V of M.A. Rules.

!r )
| samination for Indoor and OPD Patients of all Classes :&4
o all nen-elutled panients will tm as per Chapter V, Rule § [uu} (Sroup i}iih:'lﬁ':' - :;
Hulas ;ﬁi‘u‘ s
utharapy Rs. 10/- per sitting  §& e s
wip Ce e Lo _,'__‘;
‘Eé : .,’_1 v ia 1
ITHTIT 1] . ':-:" ;. ,
' ¥ - ';% H.::tr. . : -1.-;
ines 1o be charged at actual cost plus 10% as incidental charges, Commae Al 2

Wikture, powder, ointment etc. may be supplicd free of charges 1o non- enmh.
Cpatlapts, subjoct to availability.

Mution Charges at OPD for all Class of Patients

o 1 Spacialist 15. AD.00 ?

- AT Hs. 20.0C

i MO Rs. 15.00

(ution teos and other charges paid by non-entitled patients should b2 depe- N

| Uimpany's account,

Jur charges not mentioned in this schedule will be charged as per scheduls
| cios s mantioned in Chapter V of MLA, Rules,

L authorised to fix the rates of services rendered which are not covered by thes

(e
[T 'l i et g
Lot .lv?'-' T
SR

M
et e T |

Juaunt of charges realised on account of treating non-entitled patients snaul
wuparately in the Annual Financial Statement. o
Lo o teapect of near relative of employaes may be adjusied from 1he salary bl
Cloyes voncered. An undertaking from employee concerned shall be obtamedv
“uand piior to treatment of the non-entitled patient. F w
s shience of any arrangement regarding payment of charges for treatment, ron-
Latlents shall deposit 10 day's approximate charges (asccommodation chaiges:e
~wintlini tew oie.) in advance prior to admission. »

1q



CHAPTER Vil

RULES RELATING TO MEDICAL EXAMINATION

Fro-omployment Medical Examination
I Pre-employment medical examunation will b done for all new appointess &ahor ."f'.k W
0 Company Medical Officer or by a3 Medica! Boarnd (:csmur.. i'4) uf company's Bhedic -:||
Otficars lormerd as per orders af CAO

Madicol examination will be dane as par standards laid dovwn below

Ths Form No. IV (vide Annexure) requires to be filled up by the candidate
Physical standard for pre-omploymaent madical asxamination
e maemum physical standard for the abowve is a8 under :

A Minimum Physical Standard for all Classes of Emplayees Directly Connected¥
with Coal Mining (Mining., Geological, Survay, Mechanical, Electrical.

Nics, Opan Cast, Parsonnel. Mining Trainess, Authorised Drivers and Watchy él:" ;
and Ward Employees, Etc.)

''''''

&
stondard lorm should ke used to record the findings . (vide Annpxurs Eorm o ni'% 2
T

(1) A candidate must be in sound mental and physical health and free from any physica)
dufoct likely to Interfere with the efficient performance of his duty. He should nat be
drossly over-weight or under-weight.

(i) Minimum standard of height may be relaxed to 607 in case of watch and ward candi- ;
‘tes belonging 1o races such as Gorkhas, Garhwallis and Assamese Tribz!ls elc. Hemh' RS

'IH:

91 be 1aken without shnes }.,

£i - .
i) Heanng must be goed and there should o8 no progressive disease atfecting hear; ru‘;
v) Speech must be without impediment, excluding staimmonng of modaate Jzgres [ st

(v} Chest measurement: The girth of the chest in full expiration should be recarded
1o dotermine therange of expansion (between the minimum and ma ximumj,
cases the lunctional capacily of the lungs may be tested.

s

inall doubtfubg 2o,

in the examination of candidates the fellowing table of corrglation of height and ches
girth will be apphed

T A — . . S W et i, e S B, B W— g m

Hmuht ChEsl M-‘asurerrunt
In inches In cm On full expiration O-n lull iﬁspir_ﬂtiﬂﬁ
In inch In em In inch In cm :
Between 62 & 85  Between 159 & 165 30 75 32 81
Botween 65 & 68 Between 165 & 173 31 79 33 B4
Hetween 68 & 70 Botween 173 178 32 81 34 86
Between 70 & 72 Between 178 & 183 33 g4 35-¢ 80
More than 72 ™" "More than 183 34 86 36-3 93

20 \



‘E" .
Aften 20 hrns '

“h g 4o ”
it f|.|{ "a

(i) Chost must be well formed, the lungs and heart must be noml
(or stands and sguattings) npulse should retaern 1o normel Within 3 nnges
e no evidence of Chronic palmonary, bronchial, laryngeal, valyylar diseasas

ilanpseleresis,

"".:I-

..,-.-.'\_-r_-f-;_,-__-"pr:_f -l"';!-'-

(vil) Blood pressure shouwld be normal n recumbant posture

v -

(i) The teath must be in good ordin, desayed or brokun teeth vsust be properly stoppely ;
it

crowned and deficient teeth replaced by sttificial teeth wwhere necussary Gums should dit;
Lo healthy condition iﬁ
B *“ :
(i) Thore should be no hernia. Hﬁf
“1':"_': :

v} Thare should be no hydriocele |n case there js a hydhocele the person may _n,ps_. :
purmitted to get operated within 3 months and if the opetation is successiul, he may bé"‘f'__-_ e

nilpred fit P el .

(o) The limbs, hands, fingers, feset and toces must ba well formad and developed '\*r'i:‘r_]'-:-'.'-'-'

o and perlect mation of all joints
Candidates should not seffer {rom chronie or extensive uleeis, ailments ef skin } '

'I:
A

e
ri

{Mil)

ather system.  Subjects of Palsy, Paralysis and Epitepsy are 1o be rejecied.

(w1} Vision should be of the following standards :

Naked eye Corrected with glasses Near visioj

Hatlar nya G/12 6/6 D6 ;
Worse oye 6/24 L 03 ¥
]| .:'

d o eye hypormetropia 6/18 £ 5 08
MNote: -"'
(01 Total Myopis in the above standard should not exceed—00, £
) Manitest Hypermetropia should not exceed-—30, total, i

13

In case of total error of refraction about—20, Ophthal-moscopic examinatien shr:;uT
be mnrjuc.ted to detect an'-,f prngrasswe morbid thanges of the chgrmd cr retina,

- ma e Ey

2l

=' !!"\-;I-I_..t:-:‘I ey

Night blindness and colour blindnass: Candidate’s nigh: vision will be tested to
Tests ais::} should be dl:m!:-

qacertain whether or not he suffers from night blincness :j‘-
lor colour blindness, : et
In case uf defective vision due to nebula of the cornea the candidate will be :elecledg-“
Squint of am,r morbid r.nnd::mn subject to risk or aggravation or recurrence in E“hgp
cye may cause rejection of a candidate.

Urine shouldsbe examined particularly fq_r the presenca nf susar gnd albumin: d

s -If--J‘
'

n}‘.ﬂl'

iv)

) Examiners will use their own discretion 85 10 the scope of the general physical X
~amination in each case, and will judge cases on their merits, taking into considaration &'
o prospective 'duties of the examinees. In the examination of the candidate's hearing:

o spoaking voice test will be employed.
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wdonl examinalion are (o Secure commuous elfective  =erdce 1o frevend  eary ' '."_
sient and payments in case of premature deatd ar poaymefids of aecidensh
mpensation anributable to physical deficiencies ant! unususl medic ol cxpunditure ong
[Hiyeor of poor physique.

’a}"'-_ ‘?-:‘

hn weaminer will speak in an  ordhinary conversational voice, 1hg examingn ‘Wi :E':f;:ﬂ.
W o distance of three yeards and  with his back 10 the examinar  tha eas Wil r_‘; 57 i

intely 1ested by the occulsion of other ear, W should be unc2isicod 1han lf-eﬁ'_- ) -_j

ton ol fitness invalves the (uture as wall as tha prasent. thgt the main ¢ '.;gi.‘-:ti i '

1 %

g " ._1"_ r

Particulars against nems Nos, 1 to 4 in the prescnbed medical eramination form}:
(o b furished by the appointing authorities consemed 1o the methea! examines
Lo teport of the medical examinatian <beuld be trested as canlinsental

‘ - i LT i
L "'_.-'_ X = L | -
L . u b -
"
- sy - 5 "
> * g T
i ’ i 4
% Al e -4 o Wy
' o ¥ ¥
B oy :_;-1-.""-

R
T
.
L

Furuonal statement and decloranon shooly bo obtainet! from 30 canecidates for
I panimination in the prescribed form

e

Minimum physical standard required lor recruitiment to posts other than
uroup A,

“ candidates must be in good mental and bodily health and {ree frum any physical

(huly Lo interfere with the efficient performance of his duty. He should not ba gmssnr
aver-weight or under-weight,

Heanng must be good and there should be no progressive disease alfecting hearing.
woch must be without impediment, stammering of moderate Gegres excludad

Wit must be well fermed with minimum ginth not less than 30 inches (76 r.-n}
Il expiration and not less than 32 inches (81 cm) on inspiration, =_w_':' s

feight must not be less than 60 inches without shoes.

Huspiratory system: Lungs should be scund and free lrom any chronic bronchial
o laryngeal disease.

-..-------N-Hw_ : :'“",*".""""”"""-'.""“-....- .
= x. A . of Pt
L . _ =" - ’ 2 S N
'll ..

Clrculatory systam: Therse should be no evidence of enarigemeant of heart, ¢hmmt 1‘ o
vlar disease or gross arieriosclerosis. Blood pressure should-be norinal in recumbent §_ . -
‘ie,  Pulse should return to normal within 3 minutes after 20 hops or standard and

latnngs.

0 Ihere should be no Harnia,

I ore should be no ﬁvdmcale. A person with Hydrocele may be declared fit alter
~vunlul operation within three months after pre-employment medical examination.

the limbs, hands, fingers, feet and toes must be well formed and developed with
coand perfect motion of all joints.
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LA e
(«1) Candidates should notsulfer from chronic ailments of skin or oth or sy stem. !"_‘H.."l-l':‘!-"' it YA
ol Palsy, Paralysis and Epilepsy are to be rejecied

‘it ll
i

)

1) Vision should be of the follawing stanurd

Botter aya  With '8 Warsa oy

st of service (Distant glass Without (Near § ¢
alsss ]:'
wisman WOISEEyE bietler eye visinn) E
:
Cliee | B 1) employees 679 612 06 08 Fin
ot P
AN E (/18 06 1% S 0
Class | Senior Subordinagte i :
ginployees 612 6117 {6 - E
Or 3
6/8 6/18 0.6 Sk
Lo Suboreinate Class i, I T Nil No standard 1
aun IV employees excluding of 3
(i ks ward personnel 6/18 6/18 _5

climinated by fundus examination,

Alimentary system: The candidates should have sufficient number of newwral §
ctilicial teeth for mastication and healthy gums.

- Gonito urinary system: There should b2 no evidence of Kidney disease and unin
Cull be particularly examined for presence of sugar and aibumin Duration of preg-
il nresent, should be recorded in case of fomale candidutes,

. Gkoleto-nervous systam: The limbs should be well formed and develaped and
an of all limbs should be within normal limits, Any deformity should be recarded.
(uio should be no evidence of paralysis, palsy and epilepsy..

| Cutaneous system: There should be no evidence of extensive and chronic skin
disuaae ar ulceration,

11 Examiners will use their own discretion as to the scope of the|gene:al physcal
uninstion in each case, and will judge cases in their merits. For hearings the speaking
0 test will be employed. The examiner will speak an ordinary conversational voice;
1o sxaminee will be at a distance of three yards and with his/her back to the examiner
U0 onrs will be separatsly tested by the occulsion of the other ear,

' hould be understood that the question of fitness involves the future as well as the
ooant that the main object of medical examination are to secufe CONURUOUS effective

Livloe to provent early retirement and payments in case of pre-mature death or payments
1 wicldent compensations attributable to physical deficiences and unusual medicalexpen-
dilure on amployees of poor physique.



".. 'i*‘ ‘E'f- :‘lq:
{xviit) The blaod presgure of candidatos vadil b pasmee] T sapivn poere ol uet ”".-FT, A ke
will be compulsery tor all aptepoties of omuagaies ard 1B o o s ae Al e '{_

in the bresence of tha examinar i

(xix) Parmtigulars egainst item Noo 110 4 1o the predoniet Medienl D380 irst ol 17”*‘2— ,1
are to be furnished by thaappointing autbanties conasrmed 1o e SEoical Taam o ,1 -

(xx} The regort of the medicsl examination ehouid be uested 85 Lonhidznhiz ;r
(xxi) Personal statement and declaration should be obtaip frem all copdidates o0 medic
examination in the prescribed farm

B

Medical Examination for Re-emiploymaont

2. In case of to-employment ite superamruatiion Bt oo Copeciog d ol e medica
axamined by 8 Medical Board constituted by CNO pi thae compadny tan 15sus of a cent
ficaie of fitness. Notees will be charged for such madicsl evsmination evoert for invests
gation, facitities for which are not available in the company,

3. Medical Examination for Retirement on Medical Graund

(i) Anemployee who desires to retire on medical qrounds or an emploves who higs beent

reported a5 permanantly incapabie of performing his duties on meclical grounds. will beﬁ

examined by 3 Medical Board constituted by CMO. 1‘ i,

(i) An Appealste Medical Board will be constituted by CMO, if nezessary, g Sods
L

4. Medical Examination in Cennection with Leave on Medical Ground

L L

(a) Leave application of a2 Campany employze on medical grounds shovld be syppiited L .;‘.__— i
by a medical centificate either from a Doctor of the Company, or from ¢ privits regisiered g
ptactitioner in case where Company’'s Doctor &5 not avanable sl the station, In the lomer g
case the certificate of fitness should be obitaiced ftom the Docior Gf 1he Company and in
the latter case the centificate of litness obtsingd [rom tha prvista roaistyred orionions:

should be ::oume:st'gﬁnad bv 5 Dorter of the Company

,;mw

.l % = g ST
‘.': -2 1
=

(b) Incaseof appll{:almn lor Leave on medical ground, ortor projongzd llnsss o whess Jo-l 0 e
administration may so desire, the cettificete of registered practitioner for leave o medics) £7027 50
ground should be issued or countersigned by the Doctor of the Comsany as the case may £5020 5t
be. ?:‘1.‘.;' :
{c) Incase reierred to above where cestificates are issued or L(.Iul'it{.‘iﬂ";: nedl by the Decier g
of the Company, no fees will be charged, é

{(d) Employees returning to duty ftom medical lsave should ropoit to tive Cormnpery
Medical Department either with ar without medical ceitificate etc, as 1he case may L, ;
for certification of their fitness 1o refurn to duty. Beluted submissier. or fitness c:ﬁ-nificah:-:

to the Company Medical Department for countersignaiure will not be entertainsg,

9
5. Periodical Medical Examination

-
u

E

i,
T
¢

-

Periodical medical examination of coal miners will be conducted as pe’ Mires Act, 1262
and Mines Rules, 1955. The procedure of above examination will be &s per said Act end
Rules. ‘



i ;’ CHAPTER IX 'l ™ I'*l

r SAVINGS

‘Rnlaxatinn of Rules f

1, The Chairman, CIL and CMDs of tha subsidiory Compantds m
of any of these tules in exceptinnal circumsiances,

2. Cases alieady decided shall not be reporod.

3. These rules can be withdiawn at the discrenicn of tha CIL wiathoot |
assigning any reason thereunder.

4. CIL reserves 10 itsell the right 10 alter and/or to amend any tele o issue o new 1l
thereunder at any tme and without assigring any reasan thereof,

6. These rules are applicable when medical treatment is undertaken ir. Indwa, Tho
is no provision in these rules for treatment outside India.

P .;.....—.-.el-u-...ﬂ: 1_.1'.-.!-.1_#-4_ B o g =
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-
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(Iv)

Sub-

OFFICE MEMORANDUM

DL 1G0T 2003

Amendment of Rule 1261 and (v) ve. the defmation of *Family”

of chupter -il ol Medical Aliendance Rules of Coal India Limited.

I'hie CIL Board of Directors in its 208th mesting held er 25th June'2003 hes
 the I'culmvi.u,, am-.:nd.m-:nt:. o the axiaj.'mb o misio.ns -::rf ml:, 1 Iﬂ} and rule 12(n) i.e

- et — v S— e —

i'mmnﬂ P’rm i:-‘;hm\

Aj@@_mem

Children would mean wiinarred mu CMldren would micae wmanied  soi -
aged upto 25 vears or U he stans

Cunmanied son and  snmapried  and ¢ E‘.rmng ‘\-"r‘;'l.luu\.rwm iz carlicr, swdent

upto 18 wears, smdent Dbul:

. aged

una:mplm ed daughrers

D but unimarried son and unmarried a,ui
- unemployed daughtsr,

lhe whollyfmainly dependent parent |
Cwho

normally  reside  wath

| Company’s esmployee concerned and '
cwhose tetal monthly income dogs not |

the !

i

C

(e

exceed the pay of the

cmployee, subsogcs 10

ompany’s
nLARIInULT

e ol e purent being R, SUD--

frer mpnla,

(e abrave amendmient sl

HATbEm

e 0 i i

{Ji:ﬁ(:b of the i
Koyla Bhawan,
l'_ o

l‘f -“, t_’

L LACN S F-126/

o information 10 (-

- ol Nedical Services, C.H., Dhanbad.
i-'ll-ll II‘.IGI].E[I'EC.
i Medical Ofticer,

W) PHC/FW, Kalvan Bhawan.

0 CMS, BCCLSLE

pur mandh,

b

elfeciive

‘The wholly/mainly dependent parent !

wlho normally  reside with  the
Company’s employee concerned and
whose total monthly income does not |

“exceed the pay of the compu’s
smploves, subjeer @ the  maxonum

meorae of the parenl bring s, 1500/

fro e Bl of  ssue

Sids-
{ MU, JANARLLANMAN )
Cisnzral Manaves(Persannez|)
CIL. Kolkam

el of 'W::fl Services. BCCL

Rovia WNaga

Ui*q)

r.Dhanbad-826005
Drsled: 272 07,2043

Joupde, J1C | Koyla Nagar Hospital! Apex Medical BoardKammik Nagar Dispensary,
ned Officer. Medical Danrr

Koyla Bhawan,

VL e fedical Arendance Rules | Illi.w

| iNLE \.t}'}\

% ¥ l‘;:'_l_ '/'-
(A K.Chakiawve ;TL}':I
Medical Supdt,(HQ)

LI

g

\
L]

1} T

!
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dim gy fafies f.m% 'agl Indin ] iwjead

10, bt e U, SweW-700 001 é = W, HEVASl BUTHAL T hOAD, CALCJIITA-S 3.0
vro 220.0880, wir @ sy & o PLiTUEr 22C:BS6, GRAMS, CGALIKT .
fvg 1 21-T18%, frarfowe 1 Q! oy TEise s alnsIcl "lﬁ’ i -
CIL/CSAINSDTOS! &6 | - Dated: 20/:5? EII)'Z%" '—":-“'g/
OEFICE MEMORANDUM

The CIL Board of Dwectors at ils 241* meeling held on 24" March, 2008 has
oved ine following amendmenls lo the exisiing provisions of Rule-12(i) and incorporate
- (v} in the definition of “Family” of Chapler-1l of Medical Allendance Rules of Cil.

e o inpeny s ; mrmmhmu“

T hees ] el Ttimaly I‘lll'll'[\:ll'.\ q_rurrluwi.
rosndome with and el bepemdang oo by By bae lehetend
preas b D il Dot compeesson,

|

!

{ 10 be addedinggeporpi!

| {v)Spouse will continue to be dependant For the

| plbrpose o these rules. irrespective of histher
olTicial swins as an employee elsewhere, This

l will e subject to submission of a decluration !

i that hershe has not claimed the meidical re- -

wbrsemen B histher employer 10 wvoid l

dowible elaim, for m individua) and a cerlifizale

o fidher craployer o the efiea Ui t:l-‘!

D oo s it pasing medived ceimbiescncet

| 1t e vy i iz

o —— e —

i e abeowe amencmznl will bes effactive from he el el imeue of the !l'l:"!"i‘h‘.!:'z.‘."l{".::"l;

This issues with 1he spproval of the Competent Autiority L1 -&F i ]M 5

(H. Pﬂ *!l'r |

GeneralMana ger{iﬂnrs.]
P

isiribulon

CAIELET e W s N A ARl '

Iy i Lt a i bzea t 1
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C1DL AL ki ) L. Simgeseni ©Culliers. Sangerenic Kothagudem, AV
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i L3t COALINDIALIMITED
) ‘.5'::"’_{; ‘COAL BHAWAN"
by JJ1ONETAJT SUBHAS ROAD
e L CALCUTTA-700001
TSN .
Med ‘E*T’Efﬁ;(/lv")/ 76‘5 Dated, 11th Nov'$9

OFFICE MEMORANDUM

.
Fr
/!

- Revision and amendment of Medical Attendance Rules
O 7 of Coal India Limited.

h

C1l. Board in its 185th mesting held on 30th September,1999 approved
~uision of the existing rafes of medical expenditure in terms of the Schedule of
ler Chapter-¥V of Medical Attendance Rules of CIL. Accordingly, the relevant
| Charges under Chapter-V (as per enclosed Annexure) of MAR stands

Jilied in terms of this order.

Ihis revision of rates as per Annexure enclosed hereto will be effective [rom L
o this order in supersession of the cadier OM No. CIL/C-5B/Med/57261(111)/577

1 ‘ e e 'T E
@ (! %

e = S e

| sehedule of charges. (C. H. KIHSB:’}'HJ
DIRECTOR{P&IR)
(gl ﬁ?\&
nan-MD. ECL,BCCL,CCL,WCL,SECLNCL,MCL,CMPDIL g T -\
tor(TechyDirector(Fin), CLL, Calcutta :
Lor(P), ECL,BCCL,CCL,WCL SECL NCL.MCL ' -
o tor-Incharge, NEC, Guwahati A
“tor(F), ECL,BCCL,CCL.WCL.SECL.NCL MCL
tor(0), CMPDIL, Ranchi g
“utive Director(MS)/CIL, BCClsDhanbad
' MO. ECL.BCCL.CCL$WCL,SECL,NCL,MCL, Kalla & Jagjeevan Nagar Hospitals.
Jicl Vipilance Officer, Cl1., Calcutta. .
M(P), CIL, Caleutta,
MSE&EMYCGM(F), CIL, Calcutia
I MO Ds, CIL, Caleutta
WGMAdmn,)CIL, Delhi,
I RSOs, CIL
. M8, CIL, Calcutta.
Wlormation to:s1.  All Members of Standardisation Committee of JBCCI.
2. All Members of Sub-committee of JBCCI on MAR
3 TS to Chairman/TS 1o D(P&IR), CIL, Calcutia,
4. ES 1o Chairman/D(PLIR).Cil., Caicuita



g

SCHEDULE OF CHARGES
(REVISED w.¢,[, L1/11/99)

AS PER CHAPTER- Y OF MEDICAT ATTENDANCE RULES

{ e charpes for medical reimbeursemen! in cases of treatmement by private practioner in private clinic

and in private institution will be subject to ceiling as indicated below,
Y Group | sroup 1T |
Metropolitan Cities & CIL Subsidiary Hars & All other
u}l State Capilzls nplﬂ;::ﬂ;h: :::ﬁ ;;Ecﬁw1 " places
| i{fmulian Charpes . 4 )
I ':__r,':;:;*i!_‘r_-;canmm e i 80/~ = 60/- L1 Y i
il TS Seasal G THEN e I
ki 11 Super SpecmliI - 250/- 1757~ 125/- !
nles: .
\peciglist should be consulted only 2fter a primary consultation with the aulhonsed
ttendant/general practioner.
[ any subsidiary has any arrangement with local 5pectaltsﬂpractmner. the rates ol
consultation ete. already determined by the respective company will be paid instead of the

gilmu schedule of charges. : :

! | Accommodation
; i | \!un Lv_tulms T ___. _;L T ‘!—f}w'v SR TE - ___ :‘_f__ﬁ‘fl_{— --___.______u __F;l T
|| Exzculives uplo E3 500/-. gekpre . b e
| Iw.:umfe Ml & above G50/-. __500/- L1,
v | Board level Actuaf Actunl Actual |
v | For ICU/ICCU (All Exccutives) Actoal Actwal Acal
R Surgery |
{ t:.' Simple 400/- 325/- 200 |
ii | Minor 1000/ 700/- SOk |
i h:: : ’ﬂ:.l_lﬂr &L E:l:llcnl 000/ |_ S000/- 13000~ :
& Anesthesia = i
{ i | Minor ¥ 500/~ | 005 250/ |
- )i | Major . 1000/~ 700/- o0
i | QT/Laborr room "800/ 500/- o0 |
- I'ofh\\ttr.ﬂm}l T
1| Normal Delivery/Abortion/MTP 700/- 500/~ My~ :’
‘ i | Minor operation/ Assisted delivery 1000/~ TO0/- S00/- i
{(Forcep/Vacuum) : !
iii | Ceasarian section se00/- TNl : 3500/~
' | (Major operation) | =

Voles : :

Ihe classification of the type of surgery will be irrespective of the type of anaesthasia requived. In case of |
loubt, clarification may be obtained from the CMS of the company.

tin be regarded as minog surpery, ®

L“Itlcmnntatiun of pace maker (external) should be charged as minor surpery. Cost of pace maker to be paid
11‘“"3“:1_#'. As repards the type of pacemaker to be implemented, specific justification of the operating
uricon is 1o be obtained efore ihe consideratinn af reimbursement. : t




S T ST Gelll
| | s o Ga B -
.| Radiography lacge size (% Rez) | 100/ S :
| | Mcdium size 804 60/ 0
| my after Dertum nien| 604 | 4501 450/~
| et ? i
1) Ocsophagus only SU0- i fi(.‘l_! 450/
) Stomach & Duodenem 5004~ 450 asoi-
i) lamm (Larpe Intestine & Rectum) | RO/ - f:{;::' 200{0};"-
) Full follow through e 10004- SO~ :
| 'yelography — o —_— .
[0 IV (Inlravenous) _| f.nt}.:_ SO0 - jm‘}:': o
) Retrograde e /- S0K- J 5000
¢} Oral Chelecystography a0/ CO0- SO0/~
1) LV, Cholecystogrephy = 500/- GO0/~ 500/~
¢| <) Bronchography/Myelozrapay “00r- 600/~ 5007
(Mo minor surgery charges) i
I ) Hysterosalpingography 700/ 6001- 600/-
| | ¢)Cysto-urcthrography T00I- 600/- &0
! (Mo minor surgery charge) —t
i) Imaging/Ultrasonography 200- 350/- 3501
(Upper Abdomen) - et e
| i) lmagugUhzsonography il L 35 351~
| (Lower Abdomen) o :
| 1) Imaginglrasonogrephy B0/ T~ 70U
’l {Whole Abdomen) . A | A i e | -
Y 1 1 ; eveestinp pachaee of National Hearl Institute esenomy class
| k) Ang ocardiography Actual{not excesdinp packag
I} Anrgioprapis ]
Cardige Cath - . - - !
| 'm) X-ray in operation theztre with L 150/~ 15301 i
partuble Mie N |
Wite: E
I

| case of patients referred ofTicially for super speciality services, operation charges and the

11 charges will be reimbursed at actual for all employecs, both executives & nonexecutives. .

1 | Dental ]
| a) X ray Plates Dental 50/~ S0/- 40/- |
| b) Tooth extraction (per tooth) 50/- 50/- 40/« _I
¢) Simple Impacted Tooth J,_ WO/ 80/- /- :
) Scalling(net more than 4 silings 50/- 40/~ 40/-
e) Filling 100- 80/- m,f
() eot canal tcatment(i) Anterior 250/- 200/ 1504 .
1) Root canal treatment 350)/- 250/- 2504~
(i) Postcnor
Pathology
| ) Ordinary 70/ S0/~ N
b) Special 1040/ - 90/- /- '
) Super Special Actual Actiu] L ﬁF'l_lI_u.'l

L/"..-

B R |
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(1R RN
N

1 huctlmn _ B o A= e s
| a) Intramuscular o or subcutancous - ~ Rsl0- =
b) Intravenus Rs 20/~ B i
o) Intra-articular - Rs.200/- Plus cost of Drug o v NG
d) Dressing Charges) il — Rs 15/ OPD per dressing,
| &) Stiching charges ~ RssokoPD R
{1 | Spesial Nussing Group-1 Group-11
| 2) Special Nurse for 12 brs. 104)/- 80/- .
‘. b) Attendent for 42 hos T Ak L. T R
TS | (@) Awake 300/ (b) Sleep 330/-
| ECG - -
{2) Doctars Chamber a 80/-
(b)At Residence(certificate of 120/-
immobilitv to be produced)
"],} Physiotherapy Gr.l  40/-per day Gr.Il 30/-per day ' =
{14 [ ECT i Actuals G
15 | Blood Actuals from Registerod Licenced Blood Bank  ~
Note @

Daners should be encouraged. T4 to doners(entitled class of employees and also non
| ) pinyces} on recommendations of treating Doctors indicating no. of units required &
| «ovuitiny by CMS of Sunsidiary Companies may be considered.




