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Producer : Hui'an Haohai Bags Co., Ltd

DBID : 18905 and Audit Id : 148952
Audit Type : Follow-up Audit

Audit Date : 18/04/2019

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

Hui'an Haohai Bags Co., Ltd

DBID number : 18905
Audit ID : 148952
Address : Xihu Industrial Park, Tuzhai Town, Huian County, Quanzhou
Province : Fujian Country : China
Management Representative : Mr.Qingzhong Zhang /Manager
Contact person: Qingzhong Zhang Sector : Non-Food
Industry Type : Textiles, clothing, leather Product group : hangbags, belts and shoes
Product Type : bags
.
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Producer : Hui'an Haohai Bags Co., Ltd =
DBID : 18905 and Audit Id : 148952 Audit Date : 18/04/2019 amforl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Audit Details @

Audit Range : [ Full Audit 4 Follow-up Audit

Audit Scope : B Main Auditee [71 Main Auditee & Farms

Audit Environment : B Industrial [ Agricultural [71 Small Producer
Audit Announcement : [ Fully-Announced [| Fully-Unannounced [ Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : ‘ 18/04/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

Factory located at: Xihu Industrial Park, Tuzhai Town, Huian County, Quanzhou, Fujian, China. / i Ef8E R M ER EAZEH M T LK. Total 4 buildings
within this boundary (one 3-storey production building, one 2-storey production building, one flat warehouse building and one 5-storey canteen and
dormitory building, and total building area around 6175.6m2). This audit covered these 4 buildings within this independent area.

The factory specialized in manufacture of Bags. The production process included: Cutting, Sewing, Inspection and Packing. Four security guard hired by
factory. The silk printing process outsourcing to other factory, no sub-contract worker used in factory. The peak season was not obvious in factory. The
factory was cooperative and demonstrated a willingness to improve all issues found during the audit. All production areas were open for investigation.
No contractor was used by the auditee, which makes the contractor license/permit not applicable.

No agency was used by the auditee, which makes the agency labour contract not applicable.

No government waivers such as Comprehensive Working Hours System waiver, social insurance waiver and etc. were obtained by the auditee, which
makes the government waivers not applicable.

No collective bargain agreements existed in the factory, which makes the collective bargain agreements not applicable.

Verified through EIA form, factory no need to obtain the pollutant discharging license, so makes the PA12.3 not applicable.
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DBID : 18905 and Audit Id : 148952

Hui'an Haohai Bags Co., Ltd

Audit Date : 18/04/2019

Audit Type : Follow-up Audit

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information
Auditee's name : Hui'an Haohai Bags Co., Ltd Legal status : Limited Company
Local Name : HEEBASARAT (Si—HESEMKR: | Year in which the auditee was founded : 2005
9135052177065326XQ)
Address : Xihu Industrial Park, Tuzhai Town, Huian | Contact person (please select) : Qingzhong Zhang
County,
Province : Fujian Contact's Email : info@haohaibags.com
City : Quanzhou Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the Local language
auditee :
Country : China Website of auditee (if applicable) : www.haohaibags.com
GPS coordinates : N24°59'47", E118°49'27" Total turnover (in Euros) : 2650000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Textiles, clothing, leather Of which domestic market % : 0.00
If other, please specify : Production volume : Around 600000 pieces
per year
Product Group : hangbags, belts and shoes Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : bags
Auditee's employment structure at the time of the audit
Total number of workers : 97 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 33 64
Temporary workers 0 0
In management positions 2 0
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 19 8
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 33 64
Production based workers 0 0
With shifts at night 2 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
.
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Producer : Hui'an Haohai Bags Co., Ltd .
: amfori () esc

DBID : 18905 and Audit Id : 148952 Audit Date : 18/04/2019
Audit Type : Follow-up Audit Trade with purpose

Finding Report @
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Producer : Hui'an Haohai Bags Co., Ltd

-
DBID : 18905 and Audit Id : 148952 Audit Date : 18/04/2019 a mfo rl @ BSCI

Audit Type : Follow-up Audit rade with purpose

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 148952] Audit Date: 18/04/2019 PA Score: D Deadline date:31/08/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Factory established a management system to ensure daily operations in line with amfori BSCI conduct of code, but the system did not operate
effectively. The amfori BSCI code of conduct was posted on the notice board in entrance of the workshop. Mr.Qingzhong Zhang /Manager was
appointed as management representative to ensure the amfori BSCI values and principles being implemented. Verified through management
representative interview, the management representative have a good knowledge of the value, principles and the items of amfori BSCI. Based on
management interview and document review, the auditee had established the assessment procedure according to amfori BSCI code of conduct
for significant business partners. The amfori BSClI COC and TOI were communicated to main business partners.
I BTN EERKZRMARamior BSCHT NANKBEEE, (ERRFSEABIGEN. amfori BSCHT AP R A QLM A EREE, T4
KB B E W AE A N B B E K i Stamfori BSCIFIM EHFISEFREIIAT, B EEERRMVIR, EEE R KXamfori BSCIRIHHE F R N FREFHI
R, BT EREVIRMXG &, e%ARTEamfori BSCIEZIL T X BEE L S1EKHERIITETERF . amfori BSCIRIFT AN (COC) Fnm ks i s
K (TOIl) #MEALXL T T BB E1EINE,

1.1 -  The auditee established the social accountability management system based on amfori BSCI Code of Conduct and Terms of Implementation.
However, the auditee did not implement social accountability management system effectively. For example, the most findings raised in previous
audit did not publish the corrective action. Verified through management interview: Factory established the social insurance procedure, and the
current management operation followed with their original management experience. But due to factory production is very busy, so most finding
raised in previous audit did not publish the corrective action. Verified through workers interview: Factory provided the amfori BSCI training for all
workers, but no workers involve in the social responsibility system.

W 1% EL B I E TFamfori BSCHT AN FIEAK & LSRR TTEBTER R BREF A REFT R NITH R TEEBRRB L
o L8N : R EE AR IR ERA ) SR A AT RN, RIBEEZVIR: T B THESHERRF, #EETMERESFIZRUENERZYE, BRH
FAF=HEHE, BTAKERR 0 R R A AT E TR, ARYE 7L TR : T 1R T amfori BSCHT ASFIEIEIILAFI AT, BREF AT S ERIH AT
EEFRH,

1.3 -  The factory had established management procedure on supplier and subcontractor. Factory had monitored its main suppliers' social
performance, and communicated the amfori BSCI COC and TOI to main business partners. However, the second party audit for significant
suppliers did not cover the environment protection and business ethics. Factory management explained that they will add the environment
protection and business ethics content in next supplier assessment.

I E4EYTHNENNSENERER. I b EEHNEHE S THERNAITT K2, F+ BfFamfori BSCIHI{T AAEN (COC) FIsEHES
R (TOI) ARz S VEIKEE . 2R, W EZE L SFIFEME S A HRREZAERP OB ERHAS, T EBEEHR IS IAHERY
B EE RS ME T RO HE N E T,

1.4 - The company didn't have a good capacity planning to meet the expectations of the delivery order led to workers had monthly excessive overtime

work in past one year. (Refer to 6.2).

I RA - EEN R RI AR LR B UBTF R TAELE—FhAFEA BN M. (16.2),

Remarks from Auditee:

Full Audit [Audit Id - 121908] Audit Date: 23/04/2018 PA Score: D Deadline date:24/07/2018
Good practices

NONE
IAreas of improvement

The auditee had established the social responsibility management manual and procedures on basis of amfori BSCI principle and local legal
requirement, such as the working hours control procedure, wages and benefit management procedure and occupational health and safety
management procedure. The auditee assigned Mr.Qingzhong ZHANG / Production Manager to be responsible for the implementation of amfori
BSCI Code of Conduct and Terms of Implementation for Business Partners in the auditee. According to amfori BSCl management representative
interview, the management representative understood the importance of their own good social performance for its clients and the benefit of having
a social management system in place. Assigned management representative had decision-making power and allocated budget to succeed in the
follow-up of amfori BSCI social performance evaluation. He well understood the amfori BSCI Code of Conduct and system manual, business and
supply chain, importance of significant business partners and expectations of stakeholders. The auditee also assigned Mr.Qingzhong ZHANG /
Production Managerto bein charge of the follow-up with the grievance mechanism, human resource, training program, occupational health & safety,
and allocated budget to succeed in the implementation of amfori BSCI principles and values. According to amfori BSCI management representative
interview, hewell understood the importance of good social performance for amfori BSCI participants and the benefits of having an effective
management system and related procedure in place. The auditee communicated the amfori BSCI code of conduct and Terms of Implementation for
Business Partners to their significant business partners. The business partners’ selection procedure to select current and future significant business
partners had established by the auditee. The selection of significant business partners was not only based onprice and quality but also willingness
to respect the amfori BSCI requirements. The auditee monitored their significant business partners' social performance by second party audits.
However, gaps been had identified during the implementation.

WA B4R T & Famfori BSCIR AN & #h A R M a0 £ 0T BB F MR F 304 B0 T/ RIRGIER, THEfEFMERS<E
BEEF, WA EmESBIKE B L E N Ttamfori BSCIHT A NFIR Ak L FSEHE&RMIIT, #RIBamfori BSCIBEBERKRI VX, BE
ERREBEHLE N ARIUESLISBWEEZENE S EMHREBRRIITL. HEGHERERREF RRIFEFamfori BSCI#t £ 43T 5 E
TRE, AR ATy IR AR amfori BSCIAT A M FNA R F M. AL SRR . EZER I SFEKEFHNEZEHMFIZEX AL, WHRHRN thiEdmE™
LB FBEE N TURERB RG], AARR, BB, BOLRERESR 25 E 1 LU Ramfori BSCIR WFIMH AR I LHE, R#Eamfori BSCI
BFEERRVIX, BB B & RIFHH KR I Famfori BSCIS 5 AWM EEH thIBRAWNEBARTEXMWEFFENTL, BF %A Famfori
BSCIT AL N FORL AR L R SE R SR 1E R 5 HEERIBL SRR A RTEL T B SR KRR R R F LATNAREHNEZSEKEE,
EFEEDL & YK BIRETZ MR 05 8 th 8158 Famfori BSCIZKHER, A A EHBL — A RHNA X EEEEEH VS ERENTRTT
R, AWM, ELE LB MEFEEE.

1.1 -  The auditee established the social accountability management system based on amfori BSCI Code of Conduct and Terms of Implementation. The
auditee had collected and updated the legal law and regulations by assigned person periodically. However, the auditee did not implement social
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Producer : Hui'an Haohai Bags Co., Ltd .
DBID : 18905 and Audit Id : 148952 Audit Date : 18/04/2019 amfo rl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

accountability management system effectively. For example, the decent working hours had exceeded legal requirement without suitable monitoring
mechanism and early warning mechanism. According to management interview, the current management operation followed with their original
management experience. The auditee had implemented the amfori BSCI Code of Conduct in the production activities for several years, but findings
for PA1, PA2, PA5, PA6 and PA7 and PA12 had been identified due to lack of continuous improvement approach and knowledge. According to
workers and workers’ representative interview, the training of responsibility of amfori BSCI implementation had been provided, but the auditee did
not carry out satisfaction survey on grievance mechanism regularly to ensure the grievance mechanism worked effectively. The auditee had
established the social responsibility management manual and procedures based on amfori BSCI principle and local legal requirement, such as the
working hours control procedure, wages and benefit management procedure and occupational health and safety management procedure.
However, the auditee did not respect and monitor the effectiveness of management system, for example, how to monitor the workers’ working
hours, how to ensure all legal required benefits had been provided and how to monitor the occupational health and safety issues etc.
WA B4R EFamfori BSCHT /MBI L ASBERMA R TTEEERR, WA THBIEEM A L7 TS MEIEEEMN,
WA REER BB IATH S THEEBIA RIS, 6130, AEM TN I MARTEEERMEE LM N ENFMNRHES. REEEZV%, Bl
MEBSETERUENEEAR, WA %A EAEREFEZ) T amfori BSCHT AN, {BR5 REHRNUS1, SRMi%2, S39ies, Suadis
6. ZIERIURTIISER R 125 K R I R B TR F SR EM AN TR H R A TR A TRERUIR, dTamfori BSCHT AR TTE
HEATEE I o (B R4 H 4% 75 R E AR HE R R ALK R B E B LR R B FN GG IR E S, WA RE L T & Famfori BSCIR IIFN & #h ik E M 49
#ETEEEFMMNERE U, Fli0, TENEEHER, TREMNEFNNBRERLEEER, AN, BERREAEEMHIZEBEARNER
T4, 5180, An{a 1 # 01 TR AR ), anfaliafRIR A B BRI R4 0t TR iR B 5 R 2N %,

1.3-  The auditee had communicated the amfori BSCI Code of Conduct and Terms of Implementation to their significant business. The auditee had kept
the communication evidence with the significant business partners, such as fabric supplier, plastic accessories supplier, silk-printing subcontractor,
packaging materials supplier etc. The signed amfori BSCI Code of Conduct and Terms of Implementation had been kept by the auditee. The
auditee had established supplier and subcontractor management procedure for their significant business partners. The auditee had conducted the
second party audit on basis of amfori BSCI Code of Conduct and TOI to monitor the performance of their significant business partners. However,
the second party audit for significant suppliers did not cover the environment protection and business ethics.

i 1277 B 4 Famfori BSCHT A MBIk L AL BERGRAE T EEmIVSFEKE, BFERARBSIEZBVESHEREDRICTE, Flmfmn
R, BRREC AN, 2N SEMEMBNES. /T RARE T 5E8amfori BSCHTAE N AR K L ASERR. MERAAETEN
AR T NENS S E N EEEF H AREFERE AR EKEamfori BSCI 1744 N FIBE AL A EERN EEEZBEm L E/EIK
FHTTEZSNFZLUEEERI, A, SEEFRVEERENE - ATRRABEENERIEVEEHNNE,

1.4 - The auditee had prepared the production capacity planning for their production order and delivery time. However, the auditee did not consider the
compliance of workers’ overtime-working hours during the production capacity planning. No effective action plan had been taken to reduce the
workers’ overtime working hours by the auditee. For example, the auditee did not hire enough employees or properly organize to meet the produce
requirement. Accordingto the workers attendance records from March 2017 to audit date, the workers’ working hours records indicated that 12
sampled workers' monthly overtime working hours in past 12 out of 13 months had exceeded 36 hours which was against the local law
systematically. (Refer to 6.2).

WA NI BRSNS [ I T 7~ RE R B2, M A REM I A0 R ZE M 01 TP TAEN [0 M & M, | A RRIARHIRE T
I LUR A O TROINBET VR (6], 40, 45 4275 REB 1S RO9 80 R TR AT #h A U4 /- SR R A B R, 1RIEX 11 T2017E3 A EH L BMEE IR
BORG S, 01 T TAERS IRl R 128 3R 51 TAE I K134 A i 1240 A BT Ve (5] REUHE R I iE M B SR 4936/ . (6.2) o

Remarks from Auditee

NONE
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Producer : Hui'an Haohai Bags Co., Ltd

-
DBID : 18905 and Audit Id : 148952 Audit Date : 18/04/2019 a mfo rl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 148952] Audit Date: 18/04/2019 PA Score: B Deadline date:31/05/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Two worker representatives were freely-elected on 3 Jan 2019, and regular communications about social requirements were conducted between
the factory management and workers ( The latest meeting conducted on 13 March 2019). The annual training on health, safety, amfori BSCI
COC, work rule and working skills for workers were conducted. The interviewed workers understood their rights and responsibilities under labor
law. E.g.: annual leave, minimum wage and demission etc. Social accountability policy and procedures were posted on the notice board in the
workshop. The complaint procedure was established, workers could raise the suggestion through worker Rep, supervisors, HR Department or
suggestion box and would not get revenge.
TAF201951A3HBALA T2 A TR, #ET EEEMARITERERE T NS TERDE (RE—REDBSF201943813H2:47) , &£
Ak 5 TRYRER . R£ . amfori BSCI 47 45F U] . TR ] TAERAENEAT T 8, 4R VTR A 57 TARANE 55 3R MU RE T ROALRIAN XL 55, Loan: SRR, &
BETHRBEINE, S TUEBRMBEFKIEE BES L, RIFEFXHELRT, ATAIED R TAK, E8E, ANKREISHENERY
BFETLBRZIITERE,

2.2- The auditee provided the long term goals for review, but didn't define long term goals to protect workers according to the amfori BSCI values and
principles or its amfori BSCI performance, including how to reduce overtime hours and improvements of social insurance compliance.
W AR T HEITHMENKE B s, ERE Bir&HRIBamfori BSCHE @zt /B E R Hamfori BSCIRINEE L KA BirERY R T, tbannfalkg
BB MRS RS RE.

25- Verified through management, worker interview, and document review, no grievance case in past 12 month. However, factory did not establish
the relative measure to estimate and take action to improve the effectiveness of the grievance mechanism, such as regular satisfaction survey on
grievance mechanism for internal workers and external business partners.

ZNERE, ATREXEER, T AL RM120 AhRA KIS RV BRI RFEIAXMERRIHETRIEE LIRS R UL
1. a0FE o x] POER 2 TRISMERR L B AR IK AT R R AL BRI B A A1 %

Remarks from Auditee:

Full Audit [Audit Id - 121908] Audit Date: 23/04/2018 PA Score: B Deadline date:24/07/2018
Good practices

NONE
IAreas of improvement

The auditee established the grievance mechanism, which defined that, Mr. Qingzhong ZHANG / Production Manager was responsible for grievance
administration. The grievance channel, timelines to address grievances, communication with workers for grievance case, record system for
reporting grievance and investigation requirement etc. were defined in the grievance mechanism.The auditee established the communication
structures to involve workers and their representatives. The communication structures included communication with management supervisor face
to face, appeal their concerns to their representatives or report the grievance case by anonymous through suggestion box. The management and
workers met to discuss about the improvement of the working condition quarterly and the meeting minutes wereretained for consultation. The
auditee had taken the capacity building activities to ensure workers were aware of their rights and responsibilities through training program. The
training had covered the amfori BSCI Code of Conduct, factory rules, grievance mechanism, occupational health and safety, human resource etc.
Content of amfori BSCI Code of Conduct was a mandatory training for all newcomers as per training records review. The auditee had published the
amfori BSCI Code of Conduct at the workplace for workers and all interviewed workers confirmed that they knew their rights and responsibilities.
However, gaps had been identified during the implementation.

WEHZFT I T BIFHLGIFE LELBIKEBEEFOTRIFERE, BiFRE, 1R BIFAIN ], B IFEGIM 5 T8 ISR IFIIC R REMAER
ELERFINHEFPE L, ®RERARISE A TMERKREEMDBEEN. DBNENSEANENSEEIERR MATAKRPFRELTE
WHEERAZR., EREEAIEFEHTXTFIANRRENTLSERBEWABUETERS. ®EKARRTREABICED), LARKRATEITE
I T BB TRIALRIFD ST . 35 VIR T amfori BSCIHT AN, T MEHIE ., BiIFHLG]. B EERME S, AAKRE, RIBEICRMIFE, amfori
BSCINZE M ZFT AT A Al I, 8 H #% A5 E T A TVE AT T amfori BSCIAT =R I LT V70 T ATES:Ath A 1 5B M AT 1R BRI N 5T 4E . 2
m, EEEdERhFEEEE.

2.2- The auditee established long-term goals to protect workers according to the amfori BSCI values and principles or its amfori BSCI performance.
However, the long-term goals did not reflect a step-wise approach toward making sustainable improvements; for example, workers overtime-
working hours had exceeded legal requirement in the past 12 out of 13 months systematically and no legal required social insurance had been
provided to all workers. There was no attainable goals defined for monthly overtime working hours plan to ensure the monthly overtime working
hours were reduced by step-wise approach and increase social insurance participation.

WA %A B LR HEamfori BSCIE ai IR E S Hamfori BSCIRIERIL T KM il TR B i, AMIZKEMR TR R R BR L H AT RS gt g =005
o BN, I TAIANBETAENT AR ARFE L EM 13D AP F 12N ARG BILEFER ARRBEEFZRWHRAFTEI N T, |WE A RE LTI
89 A M BHES T RB R A IR TR KBS X A R RO TRBH RS 5 X,

2.,5- The auditee established the grievance mechanism, but no regular satisfaction survey on grievance mechanism was carried out for internal workers
and external business partners. Based on the grievance records review and workers interview, there were three internal workers’ grievance cases
reported in the past 12 months.

WA LTI T BRG], B2 7 REL M AR 7 TSR L& (E KT R R AR E I AR R IFCR I EM R T, EidE
#9124 A LA 35IRER i THIER IR =R

Remarks from Auditee

NONE
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Producer : Hui'an Haohai Bags Co., Ltd f .
DBID : 18905 and Audit Id : 148952 Audit Date : 18/04/2019 a m o rl @ BSCI
Audit Type : Follow-up Audit Trade with purpose

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 148952] Audit Date: 18/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated in this audit.
ARHRRAEIHE

Remarks from Auditee:

Full Audit [Audit Id - 121908] Audit Date: 23/04/2018 PA Score: A Deadline date:

Good practices

NONE
IAreas of improvement

The auditee respected the right of workers to form or to join union in a free and democratic way. Workers elected their representative once per year
and the latest workers' representative election was carried out on 3 August 2017. Three workers' representatives had beenelected by workers
freely to communicate with management level conveniently. Workers did not need previous authorization from the auditee to join or establish a
workers' organization and worker join workers organization on basis of their own choosing. The auditee respected the collective bargaining right of
workers. The auditee well understood the collective bargaining process and no interference of the workers collective bargaining right was
identifiedin theauditee. No retaliation for participating in election processes of workers representatives was observed as per workers interview. No
discrimination practice was observed for workers' representatives. Workers' representative had equal right to take overtime, participate in training
and obtain the social benefits. Workers representative could access to workers in their workplace and could discuss with workers during the break
time, lunch break and dinner break. The workers representative had meeting with workers to discuss the concerns for workplace periodically.
WHZAEENTEANREIMA XIS MALIRMNF, A TEFEERS I TRKRARE—RATRARESTE2017F8A3H, HITBITEHT=Z4
RIRKUBEBTFEERZITHE, NIXTFEBRFZABRNWIRTSNZELATHASNBETFAIBEMNERTMARTHY, HHEZRAEE R
TEARPIBIBR, 4 F 1% 5 RIFERAR T SRR VK AOIRAE B R R IR 475 T35 0 TR BRI, 1RIE L TV kS i TRREHILIBM S TR
ZEFTHEHR E . KRR 5 TREMBEMES, R TREZFFERVFIES MY, SE5EIIFREGHEREN. A IRRECEA R TN ITEYERES
G TIEAR BT[], AR RN W AR B FEE AT, RITRKRELNS A TREETHOM R DB TIE AR )

Remarks from Auditee

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 148952] Audit Date: 18/04/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated in this audit.
ARHRRAEIPE

Remarks from Auditee:

Full Audit [Audit Id - 121908] Audit Date: 23/04/2018 PA Score: A Deadline date:

Good practices

NONE
IAreas of improvement

No discrimination case was reported or identified in the past year. The auditee had taken necessary measures to avoid or eradicate discrimination
in their workplace. The recruitment process had considered no discrimination when recruiting, promoting, offering training, paying social benefits,
daily work activities etc. Vulnerable groups like disable workers, pregnant women or migrant workers were also respected and no discrimination
practice was implemented to them. Non-discrimination management procedure stipulated that the auditee did not discipline, dismiss or discriminate
because of their complaints against infringements of their rights. The auditee did not discriminate any workers based on race, color, age, gender,
sexual orientation, religion, political affiliation, union membership, national origin or marital status. The auditee prohibited the HBV or pregnancy

test during the recruitment process.
EREN—FERRESBUEAMRE . WA RARRT LEMIOERESHHER T MBIT N, BBEFEAZ SN TEATRE T

REEI, IEHEEN, BBTHEEDERARVELEN, BEAN, ZARSMT AFHH A RN HEEE B A E AT TS
. FIEBE I EEERFRHE R TSR IARE RN TRIBFI T Z AL 1. BRI, A AT RE AR, BRE. S5t 180, HRE. RE. K
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Remarks from Auditee

emjgi! @ 85C www. bsciplatform.org Page 10/24

Generated on:27/04/2019



Producer : Hui'an Haohai Bags Co., Ltd .
DBID : 18905 and Audit Id : 148952 Audit Date : 18/04/2019 a mfo rl @ BSCI

Audit Type : Follow-up Audit rade with purpose

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 148952] Audit Date: 18/04/2019 PA Score: B Deadline date:31/08/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
All record and document provided by factory were truthful and real. Legal minimum wage was RMB1500/month and equal to 8.62/hour since July
1, 2017, the factory minimum wage was RMB9.49/Hour, above the minimum wage. The wages and benefit management procedure had
established and trained to workers. Payrolls of 12 samples (different department) from March 2018 to Feb 2019 were reviewed. Wage was
calculated at hourly rate and paid by cash at 30th of next month, the pay slip was provided to all workers. As shown in the payroll, paid annual
leave and paid holidays were provided. Verified through 12 months social receipt, management interview and social insurance system, just 22
workers were covered by retirement insurance, unemployment insurance, maternity insurance, employment injury insurance and medical
insurance. The following issues raised in previous audit were closed: PA5.4 Verified through payroll review, management and worker interview,
although auditee did not collect the figure of living cost of its region, but the monthly wages paid by the factory were exceed the living cost of its
region.
I REMRE MR BRELAEMN, LihRRIE T X irEM201747 A 18 FFi8 ARMB1500% [F 548/ NTRMB8.62, )32 1 T AMRIE
IHAARMTOAITE/IG, BFAMFELY, T B4R T THAENEERERFEEIS AT, BT 124 KB T FE KA 2 TM201843
BZE2019F 2R TR id%, A TMIHZUNEHIIER, FEENA0BUNEMBERA L ENTAMIH, THRAMRBTARAT, THER LAY
THHERMTHBRUMERMBS AT, B 120 ANERAIE, EBEVRERARRGESE, RE2L A ITHELTHE, Kl £8, THME
ITIRI . B X AR ERE IR R, 30 FRTR:PAS.4 £ T H#%, BEERMAIVIR, THIBABERAREKSELMMOERTRIY, B
BRI EAXMNMIRRES T L tMERERIK,

5.5 -  Verified through 12 months social receipt, management interview, it was noted that just 73 out of 95 workers (no new worker, but 2 retired worker
used in factory) did not purchase the retirement insurance, unemployment insurance, maternity insurance, medical insurance and employment
injury insurance in April 2019. Confirmed with factory management and workers, there were three main reasons led to factory workers did not
fully participate in social insurance: (1) Partial workers are migrants, they deemed that social insurance is useless. (2) Some worker purchased
the rural cooperative medical insurance by themselves, so they unwilling to purchase it. (3) Due to the production cost, so factory did not
purchase the social insurance for all workers. Factory management explained that they did not know how many workers purchase the new rural
cooperative medical insurance, and if worker would like to purchase the social insurance, factory will help to handle it, but they don't require
employees to purchase the social insurance. Reference law: PRC Labor Act, Article 72.

BIL129 AR AE, EBEVRKRZI:, I £2019F4A, 95/ S TH (I REH AL, BRF2ZBRKRIERT), 738 R TEBFWLFE
R, RVRE, EHRE, BTREMNIGRE, 20 MERERATVIRABIN, BFUT=AEERESRI RE2AS54R: (1) BTHHG
S A T BHAREER. QFHBATBECIEXTHRERE, FRLULIIBTERELHR. G)BFE“RARR, UL RELAHERT
TaFst R, T EBERBEUMIIFTRASVR RTIELTHRERE, MEFATREIHR, hiISECEE, BRMNTSERMANRT
EEN LA R, SEEM (PEANRKIE I 3RV ET725,

Remarks from Auditee:

Full Audit [Audit Id - 121908] Audit Date: 23/04/2018 PA Score: C Deadline date:24/07/2018

Good practices
NONE

IAreas of improvement

The auditee had established the wages and benefit management procedure and the auditee collected the local legal minimum wage standard from
local media or government news periodically. Legal minimum wage was CNY 1350/month and equal to CNY7.76 per hour (CNY1350/21.75/8)
before 1 July 2017 and CNY 1500 per month and equal to CNY8.62 per hour (CNY1500/21.75/8) since 1 July 2017. Payrolls from March 2017 to
February 2018 were provided and reviewed. The minimum wage paid by the auditee was CNY1600 per month and equal to CNY9.20 per hour
(CNY1600/21.75/8) for regular working hours. Workers basic wage ranged from CNY 1600 per month to CNY3500 per month on basis of the job
position, skill and experience. The paid minimum wages of auditee exceeded the local legal required minimum wages. Overtime premium had
beenpaid no less than 150% of normal wage rate for weekday overtime, no less than 200% of normal wage rate for weekend overtime and no less
than 300% of normal wage rate for statutory holiday overtime. Workers' wage was calculated by hourly rate and paidin cash on or before 30th of
each following month. The auditee had issued the payment slip to workers for well understanding their detailed wages prior to the wage issued
date. Paid holidays also had provided to workers. No disciplinary deduction was deducted from worker wages. However, gaps had been identified
in implementation.

WA LRI T TR EEEF B A %77 MRS BUR#T I E 2 i 58 Lt AR B R IE T 08 X . At AE TV hrAEFE2017 67 A1 BT
HART1350c % R F&/ ART7.765T (ART1350/21.75/8), #£2017F7A1B 2B NART1500c% R F& /I ART8.625T (ART
1500/21.75/8), 201743 A E2018F2 A THHLRARMFH i, WA RAXMN T AER LUIMSKET S NARTEAARN1600%FE F &/ ART
9.20 (AR f11600/21.75/8), it THITHSEH B ART 16005t AEART5005tHE A, WA A TH I THITIHEE T 4T ERMRIET T,
T ZHR FETF F I THR9150% A+ TN NPT T 7, RTETFFN THH200%3Z 4 ERMBIA T %, HRFETFFI T %300%8 T8 X & B
FIMIET 0, RITMIHUANHIRARLEHFEEETA0BRZATUNERR LR ENA T WERARE T THAA AT UET I TEFHY
THREMH IR, WHARDIRHS T AT, TLREMRM AT T RPN AW, KIESEPDHFEERE,

5.4 -  According to management representative interview, workers interview and document review, the auditee did not investigate the local basic family
living expenses and did not establish calculation method for decent living wages.
RIEEEETIR, AT RN, WA BRSNS REEFAOREIAEMNEETIRMITEAR,

5.5-  Accordingto social insurance website checking and social insurance payment sheet (records from March 2017 to April 2018) review, legal required
five types of social insurance were not provided to all workers by the auditee. The social insurance website and payment sheet in April 2018
indicated that only 22 out of 71 employees had been provided the legal required retirement insurance, unemployment insurance, basic medical
insurance, childbearing insurance and accident insurance. The auditee did not provide the legal required five types of social insurance to 49 out of
71 employees. The management representative explained that most of workers had purchased the new rural social pension insurance in their
hometown. Most of workers did not purchased the social insurance because it would be reduce the net wages. Interviewed workers stated that they
expected to earn more money in the factory and they did not like to purchase the social insurancebecause they changed their work and work place
if they could not earn money or other reasons. The purchased social insurance could not be transferred to their hometown easily due to local
policy. (Reference Law and Regulation: Article 72 of Labour Law of the Peoples Republic of China (1994)) Remark: No commercial accident
insurance was provided to workers. Crosschecked with accident records and workers interview information, three minor accident cases were
occurred and reported in the past 12 months.

RIEH R TR RN FEIL(B2017F3A E2018F4 AMICR)MWAE, WF A RREEERMERL A 1L T, 201844 A B RM 4
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Producer : Hui'an Haohai Bags Co., Ltd .
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DBID : 18905 and Audit Id : 148952 Audit Date : 18/04/2019
Audit Type : Follow-up Audit

Trade with purpose
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Remarks from Auditee

NONE
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Producer : Hui'an Haohai Bags Co., Ltd

-
DBID : 18905 and Audit Id : 148952 Audit Date : 18/04/2019 a mfo rl @ BSCI

Audit Type : Follow-up Audit rade with purpose

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 148952] Audit Date: 18/04/2019 PA Score: D Deadline date:31/08/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Verified through document review, on-site observation and worker interview etc, the normal working hour of all samples were 8 hours per day and
40 hours per week. Three shifts were arranged for security guard, shift 1: 8:00-16:00, shift 2: 16:00-24:00, shift 3: 0:00-8:00. Only one shift was
arranged for other department, working hours: 08:00-12:00, 14:00-18:00. Overtime was maximum 2 hours (19:00-21:00) if necessary. Sunday
was guaranteed as the rest day. During the worker interview, workers confirmed that they worked overtime voluntarily and they could leave
overtime arrangement with verbal informing. Time records for 12 workers (different workshop) from 23 April 2018 to audit day were randomly
selected for verification. 150%, 200%, 300% of normal rate would be compensated for overtime on normal working days, Saturdays and statutory
holidays. Fingerprint attendance machine was used to record each IN/OUT. Maximum 2 hours overtime per day 16.5 hours per week, 72.5 hours
per month and 1 day off after 6 days consecutive working days was guaranteed.
2t X A%, DA IERAN 0L TSR FAZSE, FRAHFER 7 TIER TIEN (M2 X8/, B8R40/, DI AR AN ARHET ZMPER: PER1:8:
00-16:00, BEXR2:16:00-24:00, BER3:0:00-8:00, N AHEER IR HE T —MBE, TAEH[H]:08:00-12:00, 14:00-18:00, 1R FZMBE2/ M -
19:00-21:00, 2H H 27 LMREAR R, TAMNRBAIIMEZ B EM, FEMRFEMYE, IFZEOLME, BT 128 €8T RE 4 H T AM
2018F4 A23H EHi#% Y BB Ehic fA%se, FRINBE, BRMPEFN 1R BB, T/ 55344 T F0F TH#E9150%, 200%F01300%. 110 A FHa4r
EHRGKICK DT ETYNN, R TEX&EME2/N, SRAKEMNII6.5/00, A KEMPE72.5/M 0, 6RIESTERARRIRE A LURIE
B,

6.2 -  Through reviewing the attendance records from 23 April 2018 to audit day, the monthly overtime hours of 10 out of 12 sampled workers
exceeded 36 hours from May 2018 to March 2019 (and till to audit day, the monthly OT of April 2019 were 30.5-33 hours), and the maximum
monthly overtime hours were 72.5 hours in Dec 2018. (1) Through reviewing the attendance records in Oct 2018, the monthly overtime hours of
10 out of 12selected employees were 50-61 hours; (2) Through reviewing the attendance records in Dec 2018, the monthly overtime hours of 10
out of 12 selected employees were 64.5-72.5 hours; (3) Through reviewing the attendance records in Feb 2019, the monthly overtime hours of 10
out of 12 selected employees were 37 hours. Verified through management, and document review, the overtime arrangement depended on the
order quantity, no any overtime control was done by factory and no tracking on overtime working was conducted. Verified through worker and
worker representative interview, they did not know the overtime control procedure, but they could refuse overtime arrangement with verbal
informing. Reference law: PRC Labour Law article 41, the total extension in a month shall not exceed thirty-six hours.

B 2018F4 A23B EH R L HIIEE, 124 MK A THHI104 2 TM201845 A E£201943 A i A MPEN (A2 36/ (B FH LXK, 2019
F4 B8 A IBET [ 2530.5-33/M ), K A ANBERT [E72.5/6 0 (201845 128) . (1)@id & 420184108124 i TE &) 7R, 104 il T A mMPEAH50-
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Remarks from Auditee:

Full Audit [Audit Id - 121908] Audit Date: 23/04/2018 PA Score: D Deadline date:24/07/2018

Good practices

NONE
IAreas of improvement

The auditee had established the workers’ working hour management procedure and the procedure instructed that the workers regular working hour
was 8 hours a day and 40 hours a week. The working hour procedure required workers' daily overtime working hours to be within 3 hours and
monthly overtime working hours to be controlled within 36 hours. Workers' working hours were recorded by facial recognition or finger scanning
recording system by their will, and all employees were arranged one shift only except security guards. The normal working schedule was four hours
from 8:00 to 12:00 and four hours from 14:00 to18:00; and if OT needed, workers started for one to three hours from 19:00 to 20:00, 21:00 or
22:00. Three shifts were arranged for security guards, and the normal working time was 8:00-16:00, 16:00-00:00 and 00:00-8:00. 12 sampled
workers’ working hours from March 2017 to audit date had been reviewed during the audit. The sampled working hour records indicated that
workers’” maximum daily working hours were 3 hours and weekly overtime working hours were 19 hours. One day off in every seven days had been
provided to workers. Moreover, workers had been provided two hours lunch break and one-hour dinner break if overtime working was arranged.
However, gaps had been identified during the implementation.

WHARARILT 0L T TN R EERIR R 3 BT L0 THIE R TIEN A A& B8/ & F40/N , TAEN RIERHIFER 20k 01 THI B MRS/ B
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6.2 - The auditee established the workers' overtime working management policy and procedure, the overtime working hour policy and procedure had
required workers' daily overtime working hours should be less than 3 hours and monthly overtime working hours should be less than 36 hours. The
overtime working hour arrangement required workers to get approval by General Manager of production prior to overtime working. The workers'
working hours were scheduled by the production manager as per client order, delivery time and production capacity. Workers’ daily and monthly
overtime working hours had been monitored by H.R. supervisor to ensure the compliance of the working hours. The General Manager collected
workers’ daily and monthly working hour’s data from H.R. supervisor to verify the compliance of the working hours. If workers’ daily overtime
working hours exceeded 3 hours or monthly overtime working hours exceeded 36 hours. The management representative would discuss with
production manager about the root cause for overtime working case and raise the corrective action and preventive action plan. However, in 12 out
of 13 months monthly overtime hours for 12 sampled workers exceeded 36 hours from March 2017 to March 2018 except February 2018. The
range was from 68 hours to 84.5 hours. According to workers' overtime working data from March 2017 to audit date, there was no early warning
system established by the auditee to ensure workers’ overtime working hours complying with the legal requirement. 12 sampled workers’
attendance records in 3 sampled months (May 2017, December 2017 and March 2018) reviewed showed that: 1) In May 2017, 9 out of 12 sampled
workers' monthly overtime working hours exceeded 36 hours and 4 out of 12 sampled workers' monthly overtime working hours were 68 hours. 2)
In December 2017, 11 out of 12 sampled workers' monthly overtime working hours exceeded 36 hours and 1 out of 12 sampled workers' monthly
overtime working hours were 83 hours. 3) In March 2018, 12 sampled workers' monthly overtime working hours exceeded 36 hours and 5 out of 12
sampled workers' monthly overtime working hours were 84.5 hours. (Reference Law and Regulation: PRC Labour Law article 41). Remark: The
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Producer : Hui'an Haohai Bags Co., Ltd

-
DBID : 18905 and Audit Id : 148952 Audit Date : 18/04/2019 a mfo rl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

overtime working hours from 1 April 2018 to 24 April 2018 were 50 hours.
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BET AR i R BE SR FEMBE 2 RTINS S 2 BRI, S TR TARI (] B A - R IRRIE R 1T, R IUIN (W RN B W= #E. 72 T 89 B #0 A BANBET i)
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Remarks from Auditee

NONE
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Producer : Hui'an Haohai Bags Co., Ltd

-
DBID : 18905 and Audit Id : 148952 Audit Date : 18/04/2019 a mfo rl @ BSCI

Audit Type : Follow-up Audit rade with purpose

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 148952] Audit Date: 18/04/2019 PA Score: B Deadline date:31/05/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Although the auditee has set up its own occupational health and safety regulations and procedures, the actual practice throughout the facility was
not fully in compliance. For example, the partial finding raised in previous audit did not publish the corrective action. Training records on personal
protective equipment usage in recent 12 months were reviewed. EHS meeting was held once per quarter. Fire early warning system was
installed and inspected monthly. Sufficient fire extinguishers and fire hydrants were installed and inspected monthly. Fire drills were carried out
every six months and the latest one was conducted on 26 April 2016. Plans, reports, attendance records and photos were reviewed. Evacuation
routes were not blocked and evacuation plans were posted at each floor. Emergency lights and exit marks were installed properly and inspected
monthly. The dormitory and canteen were provided free of charge, and the fire equipment, first aid kit, drinking water, evacuation plan also
provided for canteen and dormitory area. No transportation was provided to workers.

BRI #I TPNERREAEMEFMABXGE, BRI £LhrrITIERRPICFE 8, 0 EREZEIEA R & BUR A TR, K12
DA AT RSB RRRESE, BRREMNSWEFEIRT R HAFRZERMTERNE AR A, BWHKKFIEH R T ENE
A, T 861 AT —REAES, Bi—RZFAE2016F4A26 BT, 1HH, i, HEILRAE IR EE A b o 420 KA BRA A 523, AT
HEESZER, MRS NERRERMRENSEATHOE, T ARTRETRINEERES, FENEERBEESREIRE THH
=/, BREE, RAKREEE, TRAREES AT,

7.1 - 1.Although the auditee has set up its own occupational health and safety regulations and procedures, the actual practice throughout the facility
was not fully in compliance. For example, the partial finding raised in previous audit did not publish the corrective action. Factory management
explained that due to production is very busy, so no time to publish the corrective action. 2.The factory did not conduct the occupational hazards
factors testing. (For example, noise in cutting area and post-bed sewing area).Reference law: Provisions on the Supervision and Administration
of Workplace Occupational Health Article 20. 3.No pre-job, on-service and post-service occupational diseases examination for workers exposed
to occupational hazards position(e.g. noise in cutting area and post-bed sewing area). Reference law : Law of the People's Republic of China on
Prevention and Control of Occupational Diseases, Article 35.
1ERIBITRERREFEOEFAXGE, BRI ESbRaPATI B RIEFTE M, I ERE BT HFS TR HTER, T
EEEMPEU AT A LEUC, FTURAN MHTER, 2. T FFRRUETIRAEERRLI GNEKREM P hi EREMBETRR) . 35E
M AT PAE B EEME)E=+5&. 3.1 RERBMBFIURAEE TFEIA R KAT, 72X AR S - a0 R R Fn 2 hr et
FREVBFTER. SEEREN: PEARKXNETRSAEZE=TRE.

7.2 -  Verified through 12 months social receipt, management interview and social insurance system, it was noted that factory did not purchase the
employment injury insurance for all workers. For example, just 22 out of 97 workers purchased the employment injury insurance in April 2019,
and other 75 employees were not covered by any insurance. Factory management explained that they will purchase the commercial insurance
for all workers later. Reference law: PRC Law of Social Insurance Law article 33.

BEid 1240 AR R, EEEVRRERRGRKE, I RESAEMATINL TR, f0: T #E2019F4897& T, RBE22Z R TIWET
TR, BONTENEFWLAERRK ., T EBERREUMIET RSO AN A T LELRK, SFEN (PEARLMLERREZE) £=
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7.6 -  The facility has provided the personal protective equipment such as earplugs to its employee. However, 50% cutting and post-bed sewing
workers did not use earplug. Factory management explained that partial workers neglect it. Reference law: Production Safety Law of the People's
Republic of China, article 42.

FRERIL I 4 R TR T A A5 30855 A GBI B3, BR250%MERRMP A4 i TETENRARTEE, I EBERREUSGH A TRZ
TR, SEEN (FEARKNERSLE™E), $42%.

7.7 - 1.80% machine oil containers were not attached with valid label and stored without secondary container in production area. Factory management
explained that the chemical management worker neglect it. Reference law: Regulation of Chemical Safety Usage in Workplace Article 14 and
Regulation for Safety of Dangerous Chemical article 20. 2.No MSDS was provided on chemical (machine oil) used and storage area. Reference
law: Regulation of Chemical Safety Usage in Workplace, Article 12.

1. I &7 KERIB0% HIALH B2 R AR A R LFERBinsE, MESER& - REHR. LI EEERFUCERERARZT . 2ZEM (TS
AREFERALESMNE)ETEREMERCFERRLEBEHE -5, 2526 Wh) ERAMEFREEEEMSDS. SEEZEEN (TEHFRE
EREFRMEIFE12%.

7.9 - The factory didn't post occupation hazard notification card on cutting area and post-bed sewing area. Factory management explained that the
posted occupation hazard notification card was often missing. Reference law: Law of the People's Republic of China on the Prevention and
Control of Occupational Diseases, Article 24.

I ERRRERY A REEF KB EEREM K. T EBEREUKINMINER SN REEZ X, SEEREN: REAREMED
AR E+mEE,

7.11 - Verified through management interview, all buildings were constructed in 2004 (each building more than 300m2), but factory failed to provide the
valid Building Construction Inspection Certificate and Fire Safety Inspection Certificate of production building. Factory management explained
that factory obtained the Building Construction Inspection Certificate and Fire Safety Inspection Certificate, but due to file keeper is on vacation,
so they could not provide it for review. Reference law: Construction Law Of The People’s Republic Of China Article 61 and Fire Prevention Law
Of The People’s Republic Of China Article 13.

L EBE VRS, TARRT2004F 2/ (BEEAMATI00m2), BRI REEREE T BRERITER TR EFRHBRRBERE, T
EEEMEU, I RETRAIERTRKMETHER KIS, BB TFXHEEARERR, AT ER B XS, SEEN (R
ARKMERFE)VEA+—FI(FEANREREHEEIE+=5%.

7.17 - No safeguards of pulley were installed for 10% sewing machines used in sewing area, and all general sewing machines were not equipped with
needle guards. Factory management explained it hard to find the parts to repair it. Reference law: General rules of design on health and safety of
production facility (GB5083-1999), Article 6.1.6 and 6.1.2.

Y| RIBHI10% 44N RA R £, 5t B A B4R AR, T EBEREURERIIERGEBETF, SFEMN: £rkE&Re T
A it (GB5083-1999) 6.1.6%16.1.2,

7.21 - It was noted the factory didn’t provide Food business license and health certificate for cook for review. Factory management explained that the
Food business license is in processing, and the health certificate of cooks was out of the date, so did not provide for review. reference law: Food
Safety Law of the People's Republic of China, Article 35 and PRC Law on food safety article 35 & 45.
I RRUBEENERZEVFANENE THERIEMR G, T EBEERRENIRERA T ANEERE /A EHR, HIMERIESH T, FEHIRE, 4
XEEEN: P EARKNEERREE E=+HE NP EARXNEERR LR H3581455%.

7.22 - The factory did not install private doors for workers toilet, and the soap and tissues were not supplied in toilet area. Factory management
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Producer : Hui'an Haohai Bags Co., Ltd

-
DBID : 18905 and Audit Id : 148952 Audit Date : 18/04/2019 a mfo rl @ BSCI

Audit Type : Follow-up Audit Trade with purpose

explained that they neglect it.
%5 A T AR RS AIALRA], BN BRFRBL I TRFRAMNBERLKM, I EBEMEUMIIEBRZRT .

Remarks from Auditee:

Full Audit [Audit Id - 121908] Audit Date: 23/04/2018 PA Score: B Deadline date:24/07/2018
Good practices

NONE
IAreas of improvement

The auditee established the occupational health and safety management system. Mr. Qingzhong ZHANG / Production Manager was assigned to
be responsible for implementation of the occupational health and safety issues. The environment of the workplace maintained in suitable humidity,
temperature and sufficient lighting. The EHS committee carried out the EHS meeting periodically. Occupational health and safety training had been
provided to workers by orientation training and refresh training program. Workers had right to remove herself or himself from imminent danger
without seeking permission from their management. Adequate warning sign for danger operation and potential risk had been posted at the
workplace. First aid facilities were provided at the workplace and the accident case would be recorded accordingly. Three minor accident cases
were reported since last audit and the auditee had conducted the root cause analysis, took the corrective action and preventative action. The
auditee provided adequate potable water at workplace for free drinking. Firefighting facilities had been installed and inspected monthly, such as fire
alarm system, fire extinguishers, emergency lights, evacuation exit sign etc. The auditee carried out the fire drills twice per year and the latest one
was conducted on 9 April 2018. Plans, reports, attendance records and photos were reviewed. Evacuation routes were unblocked and evacuation
maps were posted at each production floor. The auditee had provided the dormitory, kitchen and canteen to workers, but no transportation facility
was provided to workers. However, gaps had been identified in implementation.

WHRABRI TR BRERLEEAR, £ 4B EREE NIV ERS T2 B iT,. TEGFHTAERESEWEE. BEMTENE
B, MRRESREENSEHHTHARBEET MU P RESR BB H N THIMERWEREIMGLES AT, A THENMEKRE
R A S BN E M AR EL L EEA LMV, BRI SR BEXRIKIT BEME RS, FLFRE T 28EE R THERBR WL T,
BLRFRZENA=ZREMIBRMR S WA RF BN THBIT TRARES T, 2 ERERTFER, TR T BUHTOKE
HRTRPUA, EHBEELET T RRMEMIGE, FIIUHFINERS., K&, NARA, TEHOITES BHERABSFERTRIELE,
RIE—RETE2018F4 AR HEAT. SRR AR BIUHR, s, HREICRAE IR A b o 220 KA BT 23, AR KL~ B R RI.
BWHARARRES. RENETHRT, ERRREHBET RS AT, AW, ELEPMHFEEER,

7.1 -  The auditee did not conduct the occupational hazards factors testing in their workplace. (e.g. The noise level of the die-cutting process and post-
bed sewing process) (Reference Laws and Regulations: Article 26 of Law of the People’s Republic of China on Prevention and Control of
Occupational Diseases).

WA BAREEHFRETINEERERAN, (5150 K TFENY R ETFAREEKE)(SEEEENPEARKMELER AR $265)

7.2- No compulsory insurance scheme was implemented in the auditee to protect workers. For example, no legal required accident insurance had been
provided to all workers by the auditee. According to social insurance payment sheet and website checking of April 2018, only 22 out of 71
employees had been provided with the accident insurance. (Reference Law and Regulation: Article 72 & 73 of Labour Law of the People‘s Republic
of China (1994)) Remark: No commercial accident insurance had been provided to workers by the auditee.

WA RPATHEMRO A ELURY AT, BN, |E A RAKRREEEE RO TORL A A T, 1BHIE20184F4 A Bt R ZUEMM Ly,
WA NAT1R L THI224 5 TRI‘E TR (BFZEEN (PEARKME T ZE) (1994) FE725ME73F) #0F: WHBARRBELEF

Kreh Bi T,

7.6 -  The auditee had identified the potential noise risk of die-cutting process and post-bed sewing process. However, no PPE was provided to workers
who engaged in the high noise working environment. For example, no earplugs were provided to die-cutting operator and post-bed sewing
operators. (Reference Law and Regulation: Article 22 of Law of the People’s Republic of China on Prevention and Control of Occupational
Diseases)

WHZAEL I ERFIFMP A ETFUES AR, A, HHEEAREIARY ARKRBL S RET TR T, 60, el 5P a0
EAEN I RMBEE, (SFEREEN: PEAREMEBARGAE $22%)

7.7 -  The auditee established the chemical materials management procedure and the chemical contacting operators had been trained for handling the
chemical materials safely. A trained worker was assigned to be responsible for chemical materials handling. However, there were several findings
identified during the site observation. For example, 1. No chemical safety label was attached to the lubricant oil container, which was used in the
sewing process. (Reference law and regulation: Article 19 of Regulation of Chemical Safety Usage in Workplace). 2. No secondary container was
provided to the storing chemical materials container to prevent the leakage for chemical materials storing area and using area, such as the
lubricant oil. (Reference law and regulation: Article 20 of Regulation for Safety of Dangerous Chemical) 3. No MSDS was provided for the chemical
used in the facility such as lubricant oil. (Reference Laws and Regulations: Article 12 of Regulation of Chemical Safety Usage in Workplace)
WHZARL T ILFRMBNEEREF B L2 REBMEMMA Z BT TERRTELEME I, — 2RI HEIE G THREE fOHMEFREGE,
R, I F RN EILA LR, F1o0, 1. 5 F TR ERMIEEBRKIGCERR SR (SEEEEN: TRIMREERILFRNE $19
F). 2. WHEBARECFRYFRNERRSRBFRICFROZREFZUSILMEE, FIA0EHER, (BEEEENERILERTLEEEHIE20%E).
3. EAMEFRNEEREFREF XY RETNR. (SEEEEIN TR ZTEERLERITE £125)

7.9 - The auditee established the occupational hazardous control procedure, However, no occupational hazards notifications, occupational hazards
accident emergency first aid instruction, workplace occupational hazard factors inspection result were published at the workplace by the auditee,
such as the noise level of the die-cutting process and post-bed sewing machine using area. (Reference Laws and Regulations: Article 24 of Law of
the People’s Republic of China on Prevention and Control of Occupational Diseases)

WAL T BB EEHER, AW, HEARFHBEEEME, N EEERN B BIEEEN TG RINAREEERNSRAMES
i) 580, BT TR A A RBMEEKTE) . (BEZEEN  pEARKMEVRAE $£24%)

7.17 - The auditee established the equipment safety procedure. Workers were trained for the equipment safety operation. The maintenance worker was
responsible for equipment fixing and maintenance. However, according to site observation, no safety pulley guards were equipped for around 10%
of post-bed sewing machines and no needle guards were equipped for all post-bed sewing machines, bartacking sewing machines and pattern
sewing machines. (Reference Law and regulation: article 6.1.2 of General rules of design on health and safety of production facility (GB5083-
1999))

WHRARL T RARLEERF, {THiIHTTR&ETEME, L1148 N RAEIRIR 7 5T k&% BAHEFIRSR. AT, RIBIHNE, L10%K % 1L
FREER WA EAFANTHE, ESNNERFHRREL R, (BEEREN £ REREPE R AI(GB5083-1999)56.1.25%

7.21 - No Food Business License was obtained for kitchen and canteen by the facility. (Reference Law and Regulation: article 4 of Measures for the
administration of food business license)

BHBEARFGRERTHRGAEVANE, (B3EFEREZN: BRATVAIEE/NE $4%)

7.22 - The general hygiene of toilet was kept clean. The cleaner was responsible for the cleaning of the toilet. However, there was no private doors
equipped for the toilets by the auditee, And no soap and tissues were provided for toilet also. (Reference law and regulation: Hygienic standards for
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the design of industrial enterprises (GBZ 1-2010), article 7.3.4)
PARBTERETS, KRG A00IE RN PENBERY, A, NWATRARERATEMRERFHRHREFER LEMR, (BHFERFEM: Tldl

Wit TR (GBZ 1-2010) 557.3.4%)
Remarks from Auditee

NONE

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 148952] Audit Date: 18/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated in this audit.
AREHERAEE

Remarks from Auditee:

Full Audit [Audit Id - 121908] Audit Date: 23/04/2018 PA Score: A Deadline date:

Good practices

NONE
IAreas of improvement

No visible underage workers was observed during the site tour. The auditee established the recruitment procedure to ensure that the auditee
refused to recruit the workers who were less than 16 years old. Child labor remediation process had been established. The auditee had established
the effective newcomer recruitment procedure. The auditee checked the original ID cards to identify the actual age of all applicants and the
photocopies of ID cards had been kept in personnel files and maintained in the auditee. Theauditee rejected the candidate if any suspicion or
defective ID cards authenticity existed. According to the roster of workers and 12 sampled workers’ personnel files review, no child labor and
juvenile worker was employed by the auditee. All employees were above 16 years old. The youngest worker was 23 years old and he was born on
28 February 1995 and employed on 6 June 2017.

TEINHEVIHNR LN AEMETEEFRA T A RARIL T BREEFRAKFERATEAEREFT16E S AR BETABIEBHBHEE Lo ]
HAZA I T AR 0 THIBBER . AR E A THSMIERGER I NBEMELFRASEMN— KSR IEFBEELASEERHFLIT
I MBEHFE RN Z S MR E LM FTERE, MR TR EE A, £ 9 RBNARE N 5 TR MAN124 A 2 TRASEENAEN, WHEAR
BAEIMARREL, AN TEREBE16E S UL &RER AT H23E S BtHEF199542 A28 8 #F201746 A6 BER.

Remarks from Auditee

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 148952] Audit Date: 18/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated in this audit.
AR AERAE AL

Remarks from Auditee:

Full Audit [Audit Id - 121908] Audit Date: 23/04/2018 PA Score: A Deadline date:

Good practices

NONE
Areas of improvement

No young worker was employed by the auditee and the youngest worker in the auditee was 23 years old. The auditee had carried out the risk
assessment for young workers to ensure young workers did not work at night,in hazardous working environment and heavy workload position. The
auditee had established the young workers protection procedure to avoid young workers to participate inthe night work and young worker was
protected againstfor their health, safety and development. The grievance mechanism and occupational health and safety training would be
communicated to young workers individually if the auditee employed the young workers.

WHEARBARRELERFERM N TN2IF Y  HH KT T REE TS THERRRRE T RERNA, BETEARMERS LT, )
FRABLTREEFLRYEFLUBRARAEISSRMARZHZMERE. REMARHTEEGGE. IRHEFRABRARRET, HFRAHS

BERIFHLHEIFNINL R E R ST RRAE,
Remarks from Auditee
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Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 148952] Audit Date: 18/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated in this audit.
ARHRRAEIHE

Remarks from Auditee:

Full Audit [Audit Id - 121908] Audit Date: 23/04/2018 PA Score: A Deadline date:

Good practices

NONE
IAreas of improvement

No dispatched workers, seasonal workers, migrant workers, summer job workers, apprentice workers and temporary workers was hired by auditee.
The auditee had established the sustainable employment relationships with workers. The recruitment requirements included the remuneration,
hours of work, disciplinary measure, promotion, training, termination of employment etc. The auditee monitored the work cycles respectfully to the
workers at every step, such as recruitment process, remuneration, hours of work, disciplinary measures, promotion, trainings, termination of
employment etc. All the employees were permanent workers. The labor contracts of all workers were provided for review. The labor contracts had
included the nature of work, working hours, wages, leave entitiements, benefits, what fees the worker will be charged and the amount(s), other
benefits provided and wage deductions and etc.

WHRARBRIREL. TIN5, BT, FEILURGN I HEZAELSATIRBITRENEAXR, BRI SIFBIERE. . TE
W], IR, B B, BIE ERARETEA YT REES NN RBEE N T, HIn BIERIE, BN, TN, SRiEE, S, HilFLt
ARE%. AME AR KHNAR I, £ RMNRE LTI S RRHEN, FHARNERET TEMMR, TERE, T, AKBREF, BF,

WRLE B TR B ST A, HAR BASEFIF T R h e AR,

Remarks from Auditee

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 148952] Audit Date: 18/04/2019 PA Score: A Deadline date;|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated in this audit.
ARH R

Remarks from Auditee:

Full Audit [Audit Id - 121908] Audit Date: 23/04/2018 PA Score: A Deadline date:

Good practices

NONE
IAreas of improvement

All work was done on voluntary basis. The auditee established a written policy and procedure against involuntary labor. No movement restriction
was implemented in the auditee, and workers could access to toilets or drinking freely without any restriction. Workers could leave the auditee
during the meal break or after the shift ended freely. No any types of servitude, forced, bonded, indentured, trafficked or non-voluntary Labour was
identified during the audit. Workers could freely terminate the employment contracts upon 30 days' advance notice in written form after probation
period or 3 days' advance notice in written form during probation period. The auditee just asked the workers to provide original government-issued
certificate such as national ID card for review but no original documents would be withheld by the auditee. The auditee checked applicants' original
certificates and kept the photocopies of ID cards in the personnel files as per recruitment process.
A R TEHEET B BRI ZIAF T, A gAH X FER R TR T FEMBRIERF  ME A REH R TE KAMBIE R TAUR
H R A ZEF AN UOK BAEm ERRE, A TEBRARMTH BRI BHMEFF T, EH AR RPN ARE, 8, KA, 22, KMk
BRI, fITRIUFESORMBEMEE B RiEFL I8 X R AL 7 TIRABIE, A E BRI IR (U E R 0t TIRBEBAF AL a0 &
PHEHE ], ERFEHEATTERENR, AN ENEE SR IEFRE— D IEENEIR NS HIEEE N AEER,

Remarks from Auditee
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Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 148952] Audit Date: 18/04/2019 PA Score: B Deadline date:31/08/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The EIA report and approval were provided for review, the environmental policy were established. No waste water, industrial noise and waste gas
was generated during the production process, so auditee no need to obtain the pollutant discharging license. Factory established the procedures
to incorporate relevant environmental laws, and the list of collected laws about Environmental was provided for review.

I RETIHRE RN E B F 8%, FEIT BIHEMALBUR. T £/ B ERK, TWREERES7 %, LI RIS 1A

ik, T BRI TARENEHRER, FRRMTEREMXTHREAEIEMME TR,

12.4 - No evidence was provided to show that noise and canteen waste gas complied with national emission standard. Factory management explained
that they will provided the monitoring report in next audit. Reference law: Law of the People's Republic of China on Prevention and Control of
Pollution from Environmental Noise (1996), Article 23, and Catering atmospheric pollutant emission GB18483-2001.

REIFEREW LA T M SR 2 MEAS R S BRI ENS R E, T BB UMMIIE T RE RN RIRERNHRE. SFEN: PEAR
HMEIEERFE TS B3R % (1996) =+ = F M B R IR B 4£GB18483-2001,

12,5 - The auditee did not have proper identification of water springs, rivers, lakes and other water ecosystems in the area, and no actual action plan
focusing on water waste reduction and saving water was established. Factory management explained that they did not know how to identify
ecosystems.

e 4% 7 R IE R BRI B K BER . SATR . RAFIE KIS RS, RN REFX BEE TS K AR L B Y5 20 F/K B S SE bR 720 i . T B8
ERBEUMAIIR T BNEE R ZES RS
Remarks from Auditee:

Full Audit [Audit Id - 121908] Audit Date: 23/04/2018 PA Score: B Deadline date:24/07/2018

Good practices
NONE

IAreas of improvement

The auditee had established environmental protection management procedure, retained the Environmental Impact Assessment Register Report,
which wasapproved by local environmental bureau. The auditee collected and updated the relevant environmental law and regulation regularly to
ensure the production activities had met the environment protection requirements. No industry waste water and air emission generated during the
production process. The waste living water was discharged to the local municipal sewage pipe network. The auditee had transferred the hazardous
wastes to the licensed vendor for disposing. The business license and transportation permit of qualified service vendors were provided for check.
However, gaps had identified during the implementation.

WHZARIL T ARRT AR EEEUR SN EAR R ERFEBRG T HARZMEZREF NG E . B %A K EMEHE XIS
REEMUBRELE T ENFEENER, EEIRRP R ERKFR PR £ FPOKEERE D mBIGTKER, W8 A FE " EMEREFY
RN A VA BT, R 05 B4R A TTTRIAR S5 N R A E L SR RSB v el B %o 2R, TESCHEIL AR AR TE 28R,

1. The auditee failed to provide the monitoring report for its boundary noise level, which was generated by the die-cutting machines and sewing
machines. (Reference law and regulation: Law of the People's Republic of China on Prevention and Control of Pollution From Environmental Noise
, Article 23) 2. The cooking fume purification treatment device had been equipped for the kitchen. However, the auditee failed to provide the
monitoring report for cooking fume, which was generated by cooking. (Law of the People's Republic of China on the Prevention and Control of
Atmospheric Pollution (2000 Revision), Article 13)

1. BT R AR TR i B BB A PN R4 B % - AR T RIE ORI NN G o (BEFREEMN : hEARAMEAFEER S RIAE $23%) 2. |/
BABLRE T HEAEBHE, 2R, |F %7 RERE AR £ MR L SEFERUIENIRE . (SEEEEN : pEARLME KRS EB3E % (2000
BINE+=%)

No industry waste water was generated by the production process and the domestic waste water was discharged to the local municipal sewage
pipe network. However, the auditee did not have proper identification of water springs, rivers, lakes and other water ecosystems in the area, and no
actual action plan focusing on water waste reduction and saving water was established.

SRR E TR K BEE G KR E ST EREW , AT, #6375 R ERMUUNZRISRK R, AR, SRtk ESRE, RNER
B B AR5 K RO B 5 24 FA KR 3L SE BRI AT 2 K

Remarks from Auditee

124 -

125 -

NONE
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Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 148952] Audit Date: 18/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

Not rated in this audit.
ARHRRAEIHE

Remarks from Auditee:

Full Audit [Audit Id - 121908] Audit Date: 23/04/2018 PA Score: A Deadline date:

Good practices

NONE
IAreas of improvement

The business ethic procedure had indicated that any misbehaviour among the workers would be investigated and discouraged. The auditee not
only established the Business Ethics policy and procedure that publicly condemnd corruption, extortion and bribery as unacceptable unethical
behaviours perpetrated in its business and sphere of influence, but also provided the Business Ethics training including anti-corruption and anti-
bribery to workers. The auditee conducted the risk assessment for their business activities to identify the risk of business ethic. The auditee
required keeping accurate information regarding its own activities structure and performance, which included thatall documents were required
accurately and no falsifying information was permitted in their supply chain. Any claim made by the auditee in terms of its activity must be correct
(E.g. production volumes, number of workers, working hours, whether employ direct or indirect workers). The personal information had been
protected in accordance with privacy and information security policy. The privacy information regarding workers and clients had been protected by
different responsible person. For example, workers privacy information was protected by H.R. staffs and clients privacy information was protected

by sales.

A BRI R B A RATERIIT VR AR AR R A AR A EEBR @ E ATl 51 RN, FEE LS5 MFZMSE F N e $hFRFIAIK 2
TRl RN ERMT A, MERM T S IERE IR G BB ERIE 4 01 T, A 27047 T Bl iE 20 o B UK PG LR R BE AR T2 A R L
BERENR, W RAER N B HEINRARRIN RBAREERBEE BN FERBIESBREFWA VI, FERIBEE B EED)
ME ARG IRIERM (Bl -8, RTAR, TENANITEMERRVEAD) . CAEREERANEEREBELT TR HY AT
MBI ARIE TR THEA R TRY, Bl AT ARBEAZTHARE, B EBBELSRE.

Remarks from Auditee
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First aid kit.JPG
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ontainer.JPG

Photo of fire safety equipment
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Photo of the dormitories (if applicable) External photo(s) of the production unit(s)
IDormitory area1.JPG 2-storey production building.JPG

Photo of fire safety equipment
Fire hydrant testing.JPG

hoto of fire safety equipment [Photo of the dormitorie:
Fire hydrant.JPG IDormitory area2.JPG

[External photo(s) of the production unit(s)
13-storey office and production building.JPG

Photo of non-conformit

Photo of the inside of the main production hall [External photo(s) of the produc
.5 Insufficiency social insurance.JPG A

-storey dormitory and canteen
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6.2 The monthly overtime exceed 36 hours.JPG

Photo of the insid [External photo(s) of the production unit(s)
utting area.JPG [Factory entrance.JPG

hoto of non-conformity
.17 No needle guards.JPG
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Photo of the inside of the main production hall External photo(s) of the production unit(s)
Inspection and Packing area.JPG [Flat warehouse building.JPG
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