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Introduction:

The Specialized English Management is one of the strategic and
applied courses until Ph.D. So, the importance of this science subject,
fluency, understanding management concepts and vocabulary of
management is inevitable not only for continue education, but also
getting a job. Therefore, the author allocated this book in three main
parts: At first; the strategic and new comprehension of management &
organization theory based on higher education courses, and the
questions at the end of chapters to examine the acquisition level
during the semester, or readiness for final exam. Then, the second part
is related to organizational behavior, and the last part explains the
human resource management which is retrieved from new specialized
texts and experts people in management field. Entering the market or
higher education, as a teacher, I suggest this book, because this book
is written through the use of new books. For competition of other
students around the world, you should have the ability of articles and
books’ fast reading .Although the comprehension of this book should
be difficult at first. The author emphasized its simplicity. Specialized
vocabulary books will be suggested to you. Dear colleagues and
students, I would like to ask you help the author by your criticize and
suggestion. I hope this book be useful for dear students.
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