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As the appointed “spiritual leader and chief executive officer of The Christian
and Missionary Alliance”,! I am pleased to introduce our Manual to you. It

contains the most recent understanding of how we can function best as a
denomination. Together, through the passing years, we created it. Together, in the
years to come, we can adjust it as we deem appropriate. It is a human tool . . .
necessary, even valuable, but not infallible. For our historic ministry to be
relevant for generations to come, such tools as this one will continue to be
revised.

Meanwhile, our foundation is not this resource but God “infinitely perfect,
existing eternally in the three persons: Father, Son and Holy Spirit”.% Jesus is
“now at the right hand of the Majesty on high as our great High Priest.”® The
Holy Spirit has been sent to “indwell, guide, teach (and) empower” us.*

Before we are an organization—with all its necessary structure and policy—we
are the children of our Father, the redeemed of our Lord, and the recipients of the
Holy Spirit. May the structures we create never restrict the spiritual dimension of
our calling. May the policies we form never contradict the Word we have already
received.’ Instead, may documents such as these only serve to advance our
movement as we “go into all the world as a witness, preaching the gospel to all
nations.”

Together for His Kingdom,

(2.

~Johy'P. Stumbo
th President of The Christian and Missionary Alliance

1 The ministry description of the president of the US Alliance reads...
2 Statement of Faith

3 Hebrews 8:1

4 John 16:13, Acts 1:8

5 “The Old and New Testaments...”

6 Matthew 28:19-20
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MISSION STATEMENT

OF
THE CHRISTIAN AND MISSIONARY ALLIANCE

Our mission is to know Jesus Christ; exalt Him as Savior, Sanctifier,
Healer, and Coming King; and complete His Great Commission:

+ Proclaiming the truth of God’s Word by emphasizing the Lordship of
Jesus Christ, the person and work of the Holy Spirit, and the imminent
return of the Lord Jesus,

+ Evangelizing and discipling persons throughout the United States and
around the world, incorporating them into Christ-centered, community-
focused congregations, and mobilizing them in a missionary effort
designed to plant Great Commission churches among both unreached
and responsive peoples worldwide, and

+ Working collaboratively with other churches and organizations that
share the mission and vision of The Christian and Missionary Alliance to
extend Christ’s Kingdom.
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AMENDED AND RESTATED
ARTICLES OF INCORPORATION
OF
THE CHRISTIAN AND MISSIONARY ALLIANCE

Pursuant to the provisions of the Colorado Nonprofit Corporation Act, the undersigned
corporation adopts the following Amended and Restated Articles of Incorporation.

1. The corporation’s name is The Christian and Missionary Alliance.

2. The Amended and Restated Articles of Incorporation contain amendments which
correctly set forth the provisions of the Articles of Incorporation, as amended. These
Amended and Restated Articles of Incorporation, together with the amendments
contained herein, supersede the original Articles of Incorporation and all amendments
thereto.

3. The Amended and Restated Articles of Incorporation were adopted by a written consent
of members signed by all members entitled to vote with respect thereto.

FIRST: Name. The name of the corporation is The Christian and Missionary Alliance.
SECOND: Duration. The corporation shall have perpetual existence.
THIRD: Statement of Faith.

(a) There is one God', who is infinitely perfect?, existing eternally in three persons:
Father, Son, and Holy Spirit.> ('Deuteronomy 6:4, 2Matthew 5:48, *Matthew 28:19)

(b) Jesus Christ is true God and true man.* He was conceived by the Holy Spirit and born
of the Virgin Mary.> He died upon the cross, the Just for the unjust,’ as a
substitutionary sacrifice,’ and all who believe in Him are justified on the ground of
His shed blood.® He arose from the dead according to the Scriptures.” He is now at the
right hand of the Majesty on high as our great High Priest.'® He will come again to
establish His Kingdom of righteousness and peace.!! (*Philippians 2:6-11, *Luke
1:36-38, °1 Peter 3:18, "Hebrews 2:9, *Romans 5:9, *Acts 2:23-24, '"Hebrews 8:1,
"Matthew 26:64)

(c) The Holy Spirit is a divine person,'? sent to indwell, guide, teach, empower the
believer,!* and convince the world of sin, of righteousness, and of judgment.'* (>John
14:15-18, *John 16:13 and Acts 1:8, *John 16:7-11)

(d) The Old and New Testaments, inerrant as originally given, were verbally inspired by
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God and are a complete revelation of His will for the salvation of men. They
constitute the divine and only rule of Christian faith and practice.'® (!32 Peter 1:20-21
and 2 Timothy 3:15-16)

(e) Man was originally created in the image and likeness of God: '® he fell through

®

disobedience, incurring thereby both physical and spiritual death. All men are born
with a sinful nature, !’ are separated from the life of God, and can be saved only
through the atoning work of the Lord Jesus Christ.'® The portion of the impenitent
and unbelieving is existence forever in conscious torment; !° and that of the believer,
in everlasting joy and bliss.?’ (*Genesis 1:27, '"Romans 3:23, 81 Corinthians 15:20—
23, Revelation 21:8, *’Revelation 21:1-4)

Salvation has been provided through Jesus Christ for all men; and those who repent
and believe in Him are born again of the Holy Spirit, receive the gift of eternal life,
and become the children of God.?! (*'Titus 3:4-7)

(g) It is the will of God that each believer should be filled with the Holy Spirit and be

sanctified wholly, ?* being separated from sin and the world and fully dedicated to the
will of God, thereby receiving power for holy living and effective service.?® This is
both a crisis and a progressive experience wrought in the life of the believer
subsequent to conversion.?* (221 Thessalonians 5:23, 2*Acts 1:8, 2*Romans 6:1-14)

(h) Provision is made in the redemptive work of the Lord Jesus Christ for the healing of

(1)

W)

(k) The Second Coming of the Lord Jesus Christ is imminen

Al-2

the mortal body.?* Prayer for the sick and anointing with oil are taught in the
Scriptures and are privileges for the Church in this present age.?® (**Matthew 8:16-17,
26James 5:13-16)

The Church consists of all those who believe on the Lord Jesus Christ, are redeemed
through His blood, and are born again of the Holy Spirit. Christ is the Head of the
Body, the Church, 2’ which has been commissioned by Him to go into all the world as
a witness, preaching the gospel to all nations.?

The local church is a body of believers in Christ who are joined together for the
worship of God, for edification through the Word of God, for prayer, fellowship, the
proclamation of the gospel, and observance of the ordinances of Baptism and the
Lord’s Supper.?’ (*’Ephesians 1:22-23, 2Matthew 28:19-20, ?Acts 2:41-47)

There shall be a bodily resurrection of the just and of the unjust; for the former, a
resurrection unto life; 3° for the latter, a resurrection unto judgment.®! (*°1 Corinthians
15:20-23, 3'John 5:28-29)

t°2 and will be personal,
visible, and premillennial.*® This is the believer’s blessed hope and is a vital truth
which is an incentive to holy living and faithful service.** (**Hebrews 10:37, ¥*Luke
21:27, ¥*Titus 2:11-14)
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FOURTH: Purposes and Powers.

(a) Purposes. The corporation is organized and shall be operated exclusively for
religious purposes within the meaning of Section 501(c)(3) of the Internal Revenue
Code. The specific purposes and objectives of the corporation shall include, but not
be limited to, the following: to bear witness to the Christian truths, especially those
relating to the deeper Christian life, to preach the gospel at home and abroad, to
evangelize the neglected classes, to establish and maintain mission stations, to
prosecute mission work, to erect and to assist in erecting such buildings as may be
necessary for such purposes, and to engage in preaching and establishing and
maintaining houses for religious worship, all of which buildings and houses shall be
irrevocably dedicated to religious and charitable purposes and upon the liquidation or
dissolution or abandonment of said corporation, said properties will not inure to the
benefit of any private person; the teaching of religion, missionary training, and
instruction preparatory to such courses and maintaining schools therefor.

(b) Powers. In furtherance of the foregoing purposes and objectives (but not otherwise)
and subject to the restrictions set forth in Section (c) of this Article, the corporation
shall have and may exercise all of the powers now or hereafter conferred upon
nonprofit corporations organized under the laws of Colorado and may do everything
necessary or convenient for the accomplishment of any of the corporate purposes,
either alone or in connection with other organizations, entities or individuals, and
either as principal or agent, subject to such limitations as are or may be prescribed by
law.

(c) Restrictions on Powers. No part of the assets, income, profits, or net earnings of the
corporation shall inure to the benefit of or be distributable to any of its members,
directors, trustees, or officers, or any other private person, except that the corporation
shall be authorized to pay reasonable compensation for services rendered and to make
payments and distributions in furtherance of its exempt purposes. No substantial part
of the activities of the corporation shall be the carrying on of propaganda or otherwise
attempting to influence legislation, and the corporation shall not participate in, or
intervene in (including the publishing or distribution of statements), any political
campaign on behalf of any candidate for public office. Upon dissolution of the
corporation, all of the corporation’s assets remaining after payment of or provision
for all of its liabilities shall be paid over or transferred to one or more exempt
organizations described in Section 501(c)(3) of the Internal Revenue Code,
contributions to which are deductible under Section 170(c)(2) of the Internal Revenue
Code of 1986 (as it may from time to time be amended). The organizations to receive
such property shall be designated by the Board of Directors. Notwithstanding any of
the provisions of these Amended and Restated Articles of Incorporation, the
corporation shall not carry on any activities not permitted to be carried on (a) by a
corporation exempt from federal income tax under Section 501(c)(3) of the Internal
Revenue Code, or (b) by a corporation, contributions to which are deductible under
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Section 170(c)(2) of the Internal Revenue Code of 1986 (as it may from time to time
be amended).

FIFTH: Members. The corporation shall have two classes of members: accredited
members and general members. Each accredited member shall have the right to vote on
each matter submitted to a vote of the members. No accredited member shall be entitled
to be represented or to vote by proxy at the regular meeting of the members, as such

meeting is defined in the Bylaws of the corporation, except for presidential elections in

which each accredited proxy delegate shall be entitled to one vote by proxy, as described

in the Bylaws of the Corporation. Each accredited member shall be entitled to be

represented and to vote by proxy at all special meetings of the members, as such meetings

are defined in the Bylaws of the corporation. No general member who is not also an
accredited member shall have the right to vote. The manner of election or appointment,

qualifications, tenure, terms of membership, rights, powers, privileges, and immunities of

each class of members shall be as from time to time set forth in the Bylaws of the
corporation. The corporation shall have no capital stock.

SIXTH: Board of Directors.

2020 EDITION

(a) Board of Directors. The management of the affairs of the corporation shall be vested

in a Board of Directors. The Board of Directors is subject to the legislation and
policies enacted by the General Council, which is the representative body of the
members of the corporation. The number of directors, their classifications, if any,
their term of office, and the manner of their election or appointment shall be
determined according to the Bylaws of the corporation from time to time in force.

(b) Liability of Members of the Board of Directors. No member of the Board of

Directors shall be personally liable to the corporation or to its members for monetary
damages for any breach of fiduciary duty as a director, except that the foregoing shall
not eliminate or limit such director’s liability to the corporation or to its members for
monetary damages for the following: (1) any breach of such director’s duty of loyalty
to the corporation or to its members, (2) any of such director’s acts or omissions not
in good faith or which involve intentional misconduct or a knowing violation of law,
(3) acts specified in Section 7-24-111 of the Colorado Revised Statutes, as it now
exists or hereafter may be amended (regarding a director’s assent to or participation
in the making of any loan by the corporation to any director or officer of the
corporation), or (4) any transaction from which such director derived an improper
personal benefit. If the Colorado Nonprofit Corporation Act hereafter is amended to
authorize the further elimination or limitation of the liability of directors, then the
liability of a director of the corporation, in addition to the limitation on personal
liability provided herein, shall be further eliminated or limited to the fullest extent
permitted by the Colorado Nonprofit Corporation Act. Any repeal or modification of
this Article SIXTH (b) shall be prospective only and shall not adversely affect any
right or protection of a director of the corporation existing at the time of such repeal
or modification.
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SEVENTH: Bylaws. The initial Bylaws of the corporation shall be as adopted by the
Board of Directors. No bylaw at any time in effect, and no amendment to these Amended
and Restated Articles of Incorporation, shall have the effect of giving any member which
is not then an exempt organization described in Section 501(¢c)(3) of the Internal Revenue
Code, or any director or officer of the corporation any proprietary interest in the
corporation’s property or assets, whether during the term of the corporation’s existence or
as an incident to its dissolution.

EIGHTH: Amendment. These Amended and Restated Articles of Incorporation may be
amended only with the approval of the Board of Directors and the General Council.

DATED this day of ,

THE CHRISTIAN AND MISSIONARY ALLIANCE,
a Colorado nonprofit corporation

By

Dr. John P. Stumbo, President

By

Mr. Steven C. Lausell, Corporate Secretary

STATE OF COLORADO )
) ss.
COUNTY OF EL PASO )

Acknowledged before me this day of , , by Dr. John P.
Stumbo as President of The Christian and Missionary Alliance, a Colorado nonprofit
corporation.

Witness my hand and official seal.

My commission expires:

[SEAL] Notary Public
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STATE OF COLORADO )
) ss.
COUNTY OF EL PASO )

Acknowledged before me this day of , , by Mr. Steven C.
Lausell as Corporate Secretary of The Christian and Missionary Alliance, a Colorado nonprofit
corporation.

Witness my hand and official seal.

My commission expires:

[SEAL] Notary Public
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AMENDED AND RESTATED
CONSTITUTION AND BYLAWS
OF
THE CHRISTIAN AND MISSIONARY ALLIANCE

RED TEXT REFLECTS TEMPORARY BYLAWS
EFFECTIVE FOR 2021 GENERAL COUNCIL ONLY

(herein referred to as “Bylaws”)
PREAMBLE

he Christian and Missionary Alliance in the years since its founding has, under God,

extended its ministry throughout the world. The Christian and Missionary Alliance supports

and is governed under the biblical principle of constituted authority. The Amended and
Restated Constitution and Bylaws that follow, adopted by the General Council, define the
constituent elements of The Christian and Missionary Alliance and provide the necessary
legislation for its ministries, the election of its officers and Board of Directors, and its
administration.

ARTICLE I
STATEMENT OF FAITH

Section 1.1. There is one God!, who is infinitely perfect?, existing eternally in three persons:
Father, Son, and Holy Spirit.> ('Deuteronomy 6:4, 2Matthew 5:48, *Matthew 28:19)

Section 1.2. Jesus Christ is true God and true man.* He was conceived by the Holy Spirit and
born of the Virgin Mary.> He died upon the cross, the Just for the unjust,® as a substitutionary
sacrifice,’” and all who believe in Him are justified on the ground of His shed blood.® He arose
from the dead according to the Scriptures.’ He is now at the right hand of the Majesty on high as
our great High Priest.!® He will come again to establish His Kingdom of righteousness and
peace.!! (*Philippians 2:6-11, Luke 1:34-38, ®1 Peter 3:18, "Hebrews 2:9, 8Romans 5:9, *Acts
2:23-24, "Hebrews 8:1, ''Matthew 26:64)

Section 1.3. The Holy Spirit is a divine person,'? sent to indwell, guide, teach, empower the
believer,!® and convince the world of sin, of righteousness, and of judgment.'* (?John 14:15-18,
BJohn 16:13 and Acts 1:8, “John 16:7-11)

Section 1.4. The Old and New Testaments, inerrant as originally given, were verbally inspired
by God and are a complete revelation of His will for the salvation of men. They constitute the

divine and only rule of Christian faith and practice.!> (!°2 Peter 1:20-21 and 2 Timothy 3:15-16)

Section 1.5. Man was originally created in the image and likeness of God: !® he fell through
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disobedience, incurring thereby both physical and spiritual death. All men are born with a sinful
nature, !7 are separated from the life of God, and can be saved only through the atoning work of
the Lord Jesus Christ.'® The portion of the impenitent and unbelieving is existence forever in
conscious torment; !° and that of the believer, in everlasting joy and bliss.?® (:*Genesis 1:27,
7Romans 3:23, '¥1 Corinthians 15:20-23, "Revelation 21:8, ?’Revelation 21:1-4)

Section 1.6. Salvation has been provided through Jesus Christ for all men; and those who repent
and believe in Him are born again of the Holy Spirit, receive the gift of eternal life, and become
the children of God.?! (*'Titus 3:4-7)

Section 1.7. It is the will of God that each believer should be filled with the Holy Spirit and be
sanctified wholly, 2% being separated from sin and the world and fully dedicated to the will of
God, thereby receiving power for holy living and effective service.?® This is both a crisis and a

progressive experience wrought in the life of the believer subsequent to conversion.*
(*1 Thessalonians 5:23, 2Acts 1:8, >Romans 6:1-14)

Section 1.8. Provision is made in the redemptive work of the Lord Jesus Christ for the healing of
the mortal body.?* Prayer for the sick and anointing with oil are taught in the Scriptures and are
privileges for the Church in this present age.?® (**Matthew 8:16—17, 2°James 5:13—16)

Section 1.9. The Church consists of all those who believe on the Lord Jesus Christ, are redeemed
through His blood, and are born again of the Holy Spirit. Christ is the Head of the Body, the
Church, 27 which has been commissioned by Him to go into all the world as a witness, preaching
the gospel to all nations.?

The local church is a body of believers in Christ who are joined together for the worship of God,
for edification through the Word of God, for prayer, fellowship, the proclamation of the gospel,
and observance of the ordinances of Baptism and the Lord’s Supper.?’ (*’Ephesians 1:22-23,
28Matthew 28:19-20, P Acts 2:41-47)

Section 1.10. There shall be a bodily resurrection of the just and of the unjust; for the former, a
resurrection unto life; *° for the latter, a resurrection unto judgment.®! (*°1 Corinthians 15:20-23,
31John 5:28-29)

Section 1.11. The Second Coming of the Lord Jesus Christ is imminent®? and will be personal,
visible, and premillennial.>® This is the believer’s blessed hope and is a vital truth which is an

incentive to holy living and faithful service.’* (**Hebrews 10:37, ¥*Luke 21:27, **Titus 2:11-14)

ARTICLE 11
MISSION AND OBJECTIVES

Section 2.1. Mission. The Christian and Missionary Alliance has defined its purpose in its
mission statement:

The mission of The Christian and Missionary Alliance is to know Jesus Christ;
exalt Him as Savior, Sanctifier, Healer, and Coming King; and complete His
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Great Commission.

All entities of The Christian and Missionary Alliance, including local churches and districts,
overseas fields, supporting organizations, and the National Office shall focus their resources on
the accomplishment of this central mission.

Section 2.2. Objectives. The mission of The Christian and Missionary Alliance shall be
achieved through the accomplishment of the following objectives:

1. To proclaim the truth of God’s Word by emphasizing the Lordship of Jesus Christ, the person
and work of the Holy Spirit, and the imminent return of the Lord Jesus.

2. To evangelize and disciple persons throughout the United States and around the world,
incorporate them into Christ-centered, community-focused congregations, and mobilize them
in a missionary effort designed to plant Great Commission churches among both unreached
and responsive peoples worldwide.

3. To work collaboratively with other churches and organizations that share the mission and
vision of The Christian and Missionary Alliance to extend Christ’s Kingdom.

ARTICLE III
CHURCHES, DISTRICTS, AND NATIONAL OFFICE

Section 3.1. Accredited Churches. The term “accredited church,” as used in these Bylaws,
means a corporation or unincorporated association that (a) is comprised of a group of Christians
who join together in consultation and cooperation with a district of The Christian and Missionary
Alliance, (b) is governed by the particular church constitution promulgated and amended from
time to time by The Christian and Missionary Alliance for use by such church group, and under
which constitution its members elect the church governance authority members, officers, and, if
required by law, trustees, and (c) remains subject to and abides by the purposes, usages,
doctrines, and teachings of The Christian and Missionary Alliance.

Section 3.2. Developing Churches. The term “developing church” as used in these Bylaws
means a corporation or unincorporated association that (a) is a new church that is in the first few
years of development and has not yet met the standards for accreditation or become accredited,
or (b) has been accredited in the past but for one or more reasons is failing to meet the minimal
standards of an accredited church as has been determined by the District Executive Committee of
the district to which the church is related. A decision on the reclassification of a church from
status as an accredited church to any other status may, within 30 days of a reclassification
decision, be appealed to the vice president for Church Ministries of The Christian and
Missionary Alliance, whose decision as a matter of ecclesiastical law shall be final. A developing
church is governed by the Policy for the Governance of Developing Churches of The Christian
and Missionary Alliance as adopted by the National Office and applied according to state law in
the district to which the church is related.

Section 3.3. Districts. The term “district,” as used in these Bylaws, means a corporation or a
multicultural association functioning as a district within the appropriate area of The Christian
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and Missionary Alliance that (a) has been designated by The Christian and Missionary Alliance
as a district thereof, (b) is governed by the particular district constitution promulgated and
amended from time to time by The Christian and Missionary Alliance for use by such district,
and (c) remains subject to and abides by the purposes, usages, doctrines, and teachings of The
Christian and Missionary Alliance.

Section 3.4. National Office. The term “National Office,” as used in these Bylaws, means the
Office of the President of The Christian and Missionary Alliance and those corporate officers and
staff serving under corporate authority of such president.

ARTICLE IV
OFFICES

Section 4.1. Business Offices. The principal office of The Christian and Missionary Alliance
shall be located in Colorado Springs, Colorado. The Christian and Missionary Alliance may have
such other offices, either within or outside Colorado, as the Board of Directors may from time to
time designate.

Section 4.2. Registered Office. The registered office of The Christian and Missionary Alliance
required by the Colorado Nonprofit Corporation Act to be maintained in Colorado may be, but
need not be, the same as the principal office if in Colorado, and the address of the registered
agent may be changed from time to time by the Board of Directors.

ARTICLE V
MEMBERS

Section 5.1. Classification, Qualification, Privileges, and Election of Members. The Christian
and Missionary Alliance shall have the following classes of voting and nonvoting members, each
requiring the qualifications and having the voting and other rights and privileges set forth below.
Whenever the term “members” is used herein in reference to the membership of The Christian
and Missionary Alliance, it shall refer to all members of every class unless further clarified or
unless the context otherwise requires.

A. General Members. A person shall be a general member if such person is either (1) a
member in good standing of an accredited church of The Christian and Missionary Alliance,
or (2) a person to whom a license has been issued by the Board of Directors or a district of
The Christian and Missionary Alliance, and such person shall continue to be a general
member only so long as he/she continues to satisfy (1) or (2) above. Unless also an
accredited member as described in Section b below, a general member shall not be entitled to
vote on any matter submitted to a vote of the members of The Christian and Missionary
Alliance, nor shall such general member have the right to debate with respect to any matter
considered or voted upon by the members of The Christian and Missionary Alliance.

B. Accredited Members. A general member shall become an accredited member automatically

and without further action on the part of The Christian and Missionary Alliance or on the part
of the member upon certification of such person as an accredited delegate to the General
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Council by the corporate secretary in accordance with Section 6.3 of these Bylaws, and such
person shall continue to be an accredited member only so long as such person’s status as an
accredited delegate continues. No person shall be an accredited member of The Christian and
Missionary Alliance who is not then an accredited delegate to the General Council. Each
accredited member shall be entitled to one vote on each matter submitted to a vote of the
members of The Christian and Missionary Alliance; provided, however, that any member
accredited as a proxy delegate shall only be entitled to one vote by proxy for the election of
president. [permanent]

B. Accredited Members. A general member shall become an accredited member automatically
and without further action on the part of The Christian and Missionary Alliance or on the part
of the member upon certification of such person as an accredited delegate to the General
Council by the corporate secretary in accordance with Section 6.3 of these Bylaws, and such
person shall continue to be an accredited member only so long as such person’s status as an
accredited delegate continues. No person shall be an accredited member of The Christian and
Missionary Alliance who is not then an accredited delegate to the General Council. Each
accredited member shall be entitled to one vote on each matter submitted to a vote of the
members of The Christian and Missionary Alliance. [temporary for 2021 Council only]

Section 5.2. Termination of Membership. The membership of any general member shall
terminate automatically and without further action on the part of The Christian and Missionary
Alliance if such general member ceases to satisfy the requirements of Section 5.1A for any
reason whatsoever. The accredited membership status of any accredited member shall terminate
automatically and without further action on the part of The Christian and Missionary Alliance if
such accredited member ceases to be an accredited delegate to the General Council for any
reason whatsoever, including, but not limited to, the expiration of such person’s term as an
accredited delegate to the General Council in the manner set forth in Section 6.3 of these Bylaws.

Section 5.3. Transfer of Membership; Ownership Interests of Members. Membership in The
Christian and Missionary Alliance is nontransferable between individuals. Members of The
Christian and Missionary Alliance shall have no ownership rights or beneficial interests of any
kind in the assets or properties of The Christian and Missionary Alliance.

Section 5.4. Meetings of Members. The terms “accredited members” and “accredited delegates”
are used herein interchangeably and shall have the same meaning unless the context otherwise
requires. The regular meeting of the General Council shall be held biennially and shall constitute
the regular meeting of the members, and special meetings of the General Council shall constitute
special meetings of the members. All actions taken by accredited delegates at meetings of the
General Council shall be deemed to be actions taken by and on behalf of all the members of The
Christian and Missionary Alliance.

ARTICLE VI
GENERAL COUNCIL

Section 6.1. Role and Purpose of General Council. Acknowledging Christ as Head of the
Church and Scripture as the ultimate authority, General Council, representative of the entire
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membership, is the highest governing body of The Christian and Missionary Alliance. When
General Council convenes, attention will be given to the following functions:

A. Advancing the mission and vision of The Christian and Missionary Alliance.

Evaluating the progress of the ministries of The Christian and Missionary Alliance.

B.
C. Electing officers, transacting business, and enacting denominational policies.
D.

Providing opportunities for worship, fellowship, spiritual renewal, inspiration to greater
service, and the development of ministry skills.

Section 6.2. Basis of Representation to the General Council. There shall be two types of
delegates to the General Council: “accredited delegates” and “corresponding delegates.”

A. Accredited Delegates. Those eligible to be accredited delegates shall be limited to the
following individuals:

(1) All persons holding an official worker license issued by proper authorities, licensed lay

pastors in good standing who are currently fulfilling pastoral assignments, all members of
the Board of Directors, and such others as the Board of Directors may designate,
including, but not limited to, (a) the principal officer of each subsidiary corporation or
affiliated enterprise if a member in good standing of an accredited C&MA church or an
active attendee of a developing or affiliated C&MA church, and (b) lay members of
special committees of the General Council who may not have been otherwise appointed.

(2) The principal officer of each postsecondary educational institution of The Christian and

Missionary Alliance (as that term is defined in the Higher Education Regulations). Each
postsecondary educational institution shall be permitted two additional delegates who are
general members of The Christian and Missionary Alliance, one of whom must be
selected from the teaching faculty.

(3) Two lay delegates from each accredited church of The Christian and Missionary

Alliance. If the voting membership (as reported in the most recent annual report of the
church) is 150 or more, another lay delegate may be sent for each additional 100 voting
members or fraction thereof. For example, if the voting membership of an accredited
church is between 150 and 249, the church may send one additional lay delegate; if the
voting membership is between 250 and 349, the church may send two additional lay
delegates. The church shall appoint and certify lay delegates as specified in the local
church bylaws.

(4) One lay delegate from each developing church of The Christian and Missionary Alliance.

(5) The national officers (director, assistant director, secretary, treasurer) of Alliance

Women.

(6) The district director of Alliance Women and lay members of District Executive
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(7) All retired or disabled international workers and U.S. official workers whose names
appear in the directory of official workers.

(8) For presidential elections, there shall be a separate category of accredited delegates
(referred to as accredited proxy delegates) consisting of the individuals described in
subsections (1) through (7) above who: (a) do not attend General Council in person and
(b) request accreditation for the purpose of the presidential election at least 30 days
before the General Council in accordance with Section 6.3. [permanent]

(8) For 2021 business, there shall be a separate category of accredited delegates (referred to
as accredited online delegates) consisting of the individuals described in subsections (1)
through (7) above who: (a) do not attend General Council in person and (b) request
accreditation for the purpose of 2021 business before the General Council in accordance
with Section 6.3. The specific time period will be determined by the Corporate
Secretary’s Office. [temporary for 2021 Council only]

Corresponding Delegates. The following persons shall be eligible for admission to the
General Council as corresponding delegates:

(1) On recommendation of the corporate secretary, any general member of The Christian and
Missionary Alliance attending the General Council as a visitor may be admitted as a
corresponding delegate by the affirmative vote of not less than two-thirds of the
accredited delegates who are registered at the General Council and entitled to vote.

(2) A representative of any national church who is in a working relationship with Alliance
Missions of The Christian and Missionary Alliance who has been appointed by his/her
national church and approved by Alliance Missions.

(3) Any representative of an affiliated church (as defined in the Uniform Constitution for
Districts) or other nonaccredited church who is designated by the district of The Christian
and Missionary Alliance with which such church is associated.

(4) Such representatives of other organizations as the Board of Directors may invite as
corresponding delegates.

Section 6.3. Accreditation of Accredited Delegates.

A.

Credentialing. The corporate secretary of The Christian and Missionary Alliance shall be
responsible for the accreditation, in the manner set forth in this Section 6.3, of all persons
seeking to attend the regular meeting of the General Council as accredited delegates, and of
all persons seeking to vote by proxy as accredited proxy delegates. All challenges to and
appeals of the accreditation decisions of the corporate secretary shall be resolved by the
Committee on Rules. The decision of the Committee on Rules shall be final and binding on
all parties. [permanent]

Credentialing. The corporate secretary of The Christian and Missionary Alliance shall be
responsible for the accreditation, in the manner set forth in this Section 6.3, of all persons
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seeking to attend the regular meeting of the General Council as accredited delegates. All
challenges to and appeals of the accreditation decisions of the corporate secretary shall be
resolved by the Committee on Rules. The decision of the Committee on Rules shall be final
and binding on all parties. [temporary for 2021 Council only]

B. Initial Accreditation Report. Immediately prior to the convening of the regular meeting of
the General Council, the corporate secretary shall submit an initial accreditation report (the
“Initial Accreditation Report”) to the presiding officer of the General Council listing all
persons whose credentials have been found to be in order by the corporate secretary. Upon
submission of the Initial Accreditation Report and without action on the part of the members
of The Christian and Missionary Alliance, the following shall occur simultaneously: (1)
unless accredited pursuant to item 2 below, the status as accredited delegates of all persons
who were accredited delegates to the previous General Council shall automatically and
immediately terminate, and (2) all persons listed in the Initial Accreditation Report shall
automatically and immediately become accredited delegates to the current regular meeting of
the General Council.

C. Subsequent Accreditation Reports. Immediately prior to each session of the regular
meeting of the General Council (other than the first session for which the Initial
Accreditation Report is submitted and except for sessions occurring after the session at which
the Final Accreditation Report is submitted as provided in Section d below), the corporate
secretary shall submit a subsequent accreditation report (a “Subsequent Accreditation
Report™) listing all persons whose credentials have been found to be in order by corporate
secretary but who were not listed in the Initial Accreditation Report. Upon submission of
each Subsequent Accreditation Report and without action on the part of the members of The
Christian and Missionary Alliance, all persons listed therein shall automatically and
immediately become accredited delegates to the current regular meeting of the General
Council.

D. Final Accreditation Report. Immediately prior to the session of the regular meeting of the
General Council at which members of the Board of Directors or officers of The Christian and
Missionary Alliance are elected, the corporate secretary shall submit a final accreditation
report (the “Final Accreditation Report”) listing all persons whose credentials have been
found to be in order by the corporate secretary as of the close of the immediately prior
session but who were not previously listed in the Initial Accreditation Report or in any
Subsequent Accreditation Report. Upon submission of the Final Accreditation Report and
without action on the part of the members of The Christian and Missionary Alliance, all
persons listed therein shall automatically and immediately become accredited delegates to the
current regular meeting of the General Council.

E. Special Meetings of the General Council. All persons accredited under Sections B, C, or D
above shall continue to serve as accredited delegates for purposes of any meeting of the
General Council or otherwise until new delegates have been accredited pursuant to the
submission of the Initial Accreditation Report at the next regular meeting of the General
Council. All persons accredited under Section 6.3.G below shall continue to serve until the
election of a president.
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F. Posting of Accreditation Reports. The Initial Accreditation Report, each Subsequent
Accreditation Report, and the Final Accreditation Report shall be posted or otherwise made
available in such manner as to allow those persons eligible to serve as accredited delegates to
confirm their proper accreditation.

G. Presidential Elections. When there is a presidential election, the corporate secretary shall
include in the Initial Accreditation Report, Subsequent Accreditation Reports, and the Final
Accreditation Report, a list of all persons whose credentials as accredited proxy delegates
have been found to be in order by the corporate secretary. [permanent; deleted this
paragraph temporarily for 2021 Council only]

Section 6.4. Voting Rights. Each accredited delegate shall be entitled to one vote on each matter
submitted to a vote of the General Council. Each accredited proxy delegate shall be entitled to
one vote by proxy only for the election of president. Corresponding delegates shall not be
entitled to vote, nor shall corresponding delegates have the right to debate. [permanent]

Section 6.4. Voting Rights. Each accredited delegate shall be entitled to one vote on each matter
submitted to a vote of the General Council. Corresponding delegates shall not be entitled to vote,
nor shall corresponding delegates have the right to debate. [temporary for 2021 Council only]

Section 6.5. Meetings of the General Council.

A. Regular Meeting. The Board of Directors shall determine the location, date, and time of the
regular meeting of the General Council in accordance with the Special Rules of Order of the
General Council governing such determinations.

B. Special Meetings. Special meetings of the General Council may be called for any purpose by
the Board of Directors or by the president of The Christian and Missionary Alliance and shall
be called by the president of The Christian and Missionary Alliance upon the request of at
least a majority of the accredited delegates. Special meetings of the General Council shall be
held at such time and at such place as set forth in the notice of special meeting.

Section 6.6. Notice of Meetings.

A. Regular Meeting. Notice of the regular meeting of the General Council stating the location,
date, and time of the meeting (as determined by the Board of Directors in accordance with
Section 6.6) shall be given by the corporate secretary to the members of the corporation in
such manner as is in compliance with the provisions of the Colorado Revised Nonprofit
Corporation Act. Such notice shall include one printing in an official denominational
publication and inclusion in at least one electronic mailing to official workers and to
accredited churches. Other forms of notice may be used in addition to these and need not be
in writing.

B. Special Meetings. Notice of special meetings of the General Council stating the location,
date, and time of the meeting and the purpose or purposes for which the meeting has been
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called shall be given to each accredited delegate either (1) at least ten days prior thereto by
the mailing of written notice by first class, certified, or registered mail to such delegate’s
address (as such address appears in the records of The Christian and Missionary Alliance as
of the last regular General Council registration), or (2) at least twenty-four hours prior thereto
by personal delivery of written notice or by telephonic, telegraphic, telex, facsimile, or other
means of instantaneous communication delivered to such delegate’s telephone, telegraph,
telex, or facsimile number (as such numbers appear in the records of The Christian and
Missionary Alliance). The method of notice need not be the same as to each accredited
delegate. If mailed, notice of special meetings shall be deemed given when deposited in the
United States mail, with postage thereon prepaid. If telegraphed, such notice shall be deemed
given when the telegram is delivered to the telegraph company. If transmitted by telex or
facsimile, such notice shall be deemed given when the transmission is complete. Any
accredited delegate may waive notice of any special meeting of the General Council before,
at, or after such meeting. Except where an accredited delegate attends a meeting for the
express purpose of objecting to the transaction of any business because the meeting has not
been lawfully called or convened, the participation of the delegate at such meeting will be
deemed a waiver of notice. No items other than those which were stated in the notice as the
purpose or the purposes of the meeting shall be discussed.

Section 6.7. Proxies.

A. Regular Meeting. No delegate shall be entitled to be represented or to vote by proxy at the
regular meeting of the General Council except for presidential elections in which each
accredited proxy delegate shall be entitled to one vote by proxy. Accredited proxy delegates
may vote by proxy when the proxy is delivered by the accredited proxy delegate to the
corporate secretary of The Christian and Missionary Alliance. The proxy, and the subsequent
proxy vote, may both be delivered by electronic transmission. The proxy will be revoked if
the person who delivered the proxy attends General Council and votes in person.
[permanent]

A. Regular Meeting. No delegate shall be entitled to be represented or to vote by proxy at the
regular meeting of the General Council. [temporary for 2021 Council only]

B. Special Meetings. At each special meeting of the General Council, an accredited delegate
may be represented and may vote by proxy executed in writing by the delegate or by such
delegate’s duly authorized attorney in fact. Such proxy shall be filed with the corporate
secretary of The Christian and Missionary Alliance before or at the time of the meeting. No
proxy shall be valid after eleven months from the date of its execution, unless otherwise
provided in the proxy. In the event an accredited delegate is represented by proxy, the person
to whom the proxy is given must be an accredited delegate of The Christian and Missionary
Alliance at the time of execution and exercise of the proxy.

Section 6.8. Quorum; Manner of Acting.

A. Regular Meeting. Except as provided in Section 10.1 in connection with an amendment to
the Articles of Incorporation of The Christian and Missionary Alliance or these Bylaws, one-
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third of the onsite accredited delegates listed in all Accreditation Reports submitted prior
thereto shall constitute a quorum for any session of the regular meeting of the General
Council. The presence of a quorum shall be announced by the presiding officer at the
opening of each session of the regular meeting of the General Council and recorded by the
corporate secretary in the minutes of the meeting. In the absence of a challenge to the
contrary, a quorum shall be deemed to be present at all times thereafter during such session.
For a presidential election, the act of the delegates shall be determined by preferential
(instant runoff) voting, as described in Robert’s Rules of Order Newly Revised.

B. Special Meetings. Except as provided in Section 10.1 in connection with an amendment to
the Articles of Incorporation of The Christian and Missionary Alliance or these Bylaws, one-
third of the accredited delegates, present in person or represented by proxy, shall constitute a
quorum at any special meeting of the General Council. At any special meeting of the General
Council at which a quorum is present, the vote of a majority of the accredited delegates,
present in person or represented by proxy, shall be the act of the delegates, unless a greater
proportion is required under the Articles of Incorporation of The Christian and Missionary
Alliance or these Bylaws. If less than a quorum is present at a special meeting of the General
Council, a majority of the accredited delegates present may adjourn the meeting from time to
time until a quorum is present. No further notice shall be required other than an
announcement at the adjourned meeting.

Section 6.9. Rules of Order. The rules contained in the most recent edition of Robert’s Rules of
Order Newly Revised shall govern all meetings of the General Council as to all matters to which
they are applicable and in which they are not inconsistent with the laws of Colorado, the Articles
of Incorporation of The Christian and Missionary Alliance, these Bylaws, or the Special Rules of
Order of the General Council.

Section 6.10. General Council Committees. The General Council shall establish in its Special
Rules of Order such select committees (committees that meet only during the General Council),
standing committees (committees that meet at times other than or in addition to the regular
meeting of the General Council), and special committees (committees or commissions that meet
to research specific issues and report back to the General Council) as the General Council may
deem necessary or advisable. (Such select committees, standing committees, and special
committees shall be collectively referred to in these Bylaws as “General Council committees.”)
Standing committees of the General Council shall include a Committee on Rules, a Committee
on Theological Issues, and a C&MA Benefit Board, each having the membership, authority, and
responsibility set forth below. Any member of a standing committee of the General Council may
be removed by a three-fourths vote of the Board of Directors if, in the judgment of the Board of
Directors, the best interests of The Christian and Missionary Alliance will be served thereby.

In the event of a committee member’s death, resignation, removal, or the individual ceases to be
a member in good standing in an accredited church of The Christian and Missionary Alliance, or
an attendee in good standing in a developing or affiliated church of The Christian and
Missionary Alliance, the president shall submit the name of a replacement member to the Board
of Directors for approval until the next scheduled General Council.

A. Committee on Rules. The Committee on Rules shall consist of six members, each of whom
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shall be elected by the General Council and shall serve on the committee for a period of four
years. One-half of the members of the Committee shall be elected at each regular meeting of
the General Council, unless the election of more than one-half is required to maintain the
number of members prescribed in these Bylaws or, if applicable, the Special Rules of Order
of the General Council. The president shall be empowered to name the chairperson of the
Committee from its members.

The Committee on Rules shall consider all recommendations and proposals relating to the
Articles of Incorporation of The Christian and Missionary Alliance, these Bylaws, or any
legislation of the General Council. Except as provided for in Article X, Amendments, its
power shall be limited to ruling whether legislation is in proper form and not in conflict with
existing legislation or with the provisions of the Articles of Incorporation of The Christian
and Missionary Alliance or these Bylaws. An appeal from a decision of the Committee on
Rules shall be decided in accordance with the procedures governing appeals from decisions
of the presiding officer as set forth in the most recent edition of Robert’s Rules of Order
Newly Revised. At the request of the presiding officer, the Committee on Rules shall advise
the presiding officer on matters of procedure.

B. Committee on Theological Issues. The Committee on Theological Issues shall consist of
nine members, each of whom shall be nominated by the president, with the advice and
consent of the Board of Directors, and elected by a two-thirds vote of the General Council.
The Committee members shall be elected to a six-year term, with the terms staggered so that
one-third of the membership shall be elected at each regular meeting of the General Council.
A member may serve no more than two consecutive six-year terms. The president shall be
empowered to name the chairperson of the Committee from its members. The Committee
membership shall be broadly representative of The Christian and Missionary Alliance with
representation from each of the following categories: theologians from Alliance academic
institutions, district superintendents or National Office personnel, and Alliance pastors,
international workers, and other similarly qualified official workers, active or retired, with at
least seven years of effective Alliance ministry experience. The purpose of the Committee is
not to determine a theological position for the General Council, but its function shall be to
clarify the issue and provide the General Council with biblical, historical, and theological
background material that will assist the General Council to understand the issue and to make
informed decisions. The Committee shall not establish its own agenda, but the agenda of
theological issues to be studied by the Committee shall be determined by either the General
Council or the Board of Directors recommending to the president that a particular issue be
studied. The president shall then clarify the issue for consideration and recommend to the
Board of Directors the issue to be referred to the Committee with clear guidelines for its
study. The final report for each theological issue shall be presented to the Board of Directors
prior to its presentation to the General Council. If the Board of Directors is not satisfied with
the report, it may be referred back to the Committee with recommendations for further study
or refinement.

C. Presidential Nominations. During the two years preceding the election of a president, the
Committee on Nominations will receive names of suggested candidates up to 180 days prior
to General Council; gather biographical and other information deemed appropriate regarding
possible candidates; and validate those candidates who meet the current job qualifications. At
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least 90 days before General Council, the Committee will select at least one nominee and will
publish the nominee’s(s’) biographical information on the Alliance Web site. Other
candidates whose names are submitted to the Committee at least 180 days in advance, who
are deemed by the Committee as qualified but are not selected by the Committee as their
preferred nominee(s), and who are willing to let their names stand, shall be included on the
final ballot. The Committee will publish on the Alliance Web site the biographical
information for these additional candidates. All information gathered by the Committee on
Nominations shall be kept confidential except for that which is published. Nominations from
the floor of General Council shall not be accepted. The nominee(s)/candidate(s) for president
shall be given time to address the General Council concerning their nominations.

D. Presidential Elections. For delegates in attendance at General Council, election shall be by
ballot as directed in Section 6.11.B. For offsite accredited proxy delegates, election shall be
by directed proxy. The corporate secretary shall be the designated proxy. Offsite accredited
proxy delegates shall deliver their directed proxy votes to the corporate secretary through a
secure electronic Internet portal provided by the National Office during a period of 24 hours
beginning with the election “stated order of business” described in Section 6.11.B.
[permanent; deleted this paragraph temporarily for 2021 Council only and renumbered
after]

D. C&MA Benefit Board.

(1) Election and Composition. The C&MA Benefit Board shall consist of the following
members.

(a) Four members shall be representatives from the National Office. Of those four, two
shall be ex-officio and shall include the treasurer of The Christian and Missionary
Alliance and the director for Alliance Benefits, and two shall be appointed by the
president with one representing international workers and the other representing U.S.
churches. The director for Alliance Benefits shall be a nonvoting member.

(b) A minimum of three but no more than seven members shall be lay members of The
Christian and Missionary Alliance who shall be nominated by the president through
the Committee on Nominations and elected by the General Council to serve for a
period of four years. Each lay member shall have expertise in health insurance,
financial services, or retirement plan administration.

(c) Three members shall be participants in either the C&MA Benefit Plan or the C&MA
Retirement Plan (the “C&MA Plans”) and shall include one active pastor/district
superintendent, one active international worker, and one retiree receiving benefits
from the C&MA Retirement Plan. They shall be nominated by the president through
the Committee on Nominations and elected by the General Council to serve for a
period of four years, except for the active international worker who shall be appointed
annually by the Board of Directors for a period of one year.

In the event that a nomination submitted by the president is unacceptable to the
Committee on Nominations, such nomination shall be referred back to the president,
and the president shall submit the name of another person for nomination. The vote of
the General Council shall be by ballot and shall be affirmative or negative with
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respect to each name presented. In the event that the vote of the General Council is
negative, the nomination and election process shall be repeated. The president shall
be empowered to name the chairperson of the C&MA Benefit Board.

(2) Authority. The C&MA Benefit Board shall report through the president to the Board of
Directors on those matters related to provisions of the C&MA Plans. Any
recommendations concerning areas of responsibility reserved for the General Council
shall be reported to the General Council through the Report of the Corporate Secretary.
The C&MA Benefit Board will report to the Board of Directors annually, or more often if
needed, and to the regular meeting of the General Council.

(3) Responsibility. The management of the C&MA Plans shall be carried out by the C& MA
Benefit Board in cooperation and in conjunction with the administration of the National
Office and in accordance with the terms of the C&MA Plans, as from time to time each
Plan is amended. The C&MA Benefit Board’s administrative duties and powers are
limited to those established in the C&MA Plans.

Oversight of personnel, staffing, and the day-to-day operations of the C&MA Plans shall
be the responsibility of the administration of the National Office.

(4) Vacancies. To fill vacancies that occur between Councils, the C&MA Board of
Directors, upon nomination by the president, shall be empowered to appoint members to
the C&MA Benefit Board.

Section 6.11. Nominations and Elections. Unless otherwise changed by the General Council in
its Special Rules of Order, the report of the Committee on Nominations and General Council
elections at the regular meeting of the General Council shall be as set forth in this Section 6.11.

A. Nominations. The first reading of the report of the Committee on Nominations shall be
given early in the General Council. The second reading with opportunity for additional
nominations and final closing of nominations shall be given at a following business session.
The time of the second reading shall be established and announced during the first reading.
This lapse of time rule may be suspended and nominations from the floor with elections
following immediately thereafter permitted, upon the approval of at least 80 percent of the
accredited delegates listed in all Accreditation Reports submitted prior thereto and who vote.
With respect to the election of the corporate vice president and corporate secretary,
nominators shall be given a maximum of three minutes to make their nominations to the
General Council and the nominees shall be given a maximum of five minutes to address the
General Council concerning their nominations. [permanent]

A. Nominations. The first reading of nominations shall be given to all accredited delegates 30
days before General Council. The second reading shall be given early in the General Council.
The Committee on Nominations will receive names of suggested candidates for any open
positions up to 90 days before General Council. No nominations, including floor
nominations, will be received after that date. [temporary for 2021 Council only]

B. Elections. Autobiographical information shall be distributed at least one day prior to

elections on each person nominated for corporate vice president, corporate secretary, and
each person nominated for the Board of Directors. Nominees for the Board of Directors shall
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appear on the ballot in an order drawn at random, and the names of those persons nominated
by the Committee on Nominations shall be so indicated by an asterisk. Except as provided in
Section 6.11A, elections shall be a stated order of business at least one day following the
closing of nominations. In the event that elections have not been completed before final
adjournment, all incomplete elections shall be referred to the Board of Directors, which shall
have the power to fill vacancies on behalf of the General Council until the next General
Council. Election of the Board of Directors shall be in accordance with Section 7.4 of these
Bylaws. [permanent]

Elections. Autobiographical information shall be distributed at least 30 days prior to
elections on each person nominated for the Board of Directors. Nominees for the Board of
Directors shall appear on the ballot in an order drawn at random, and the names of those
persons nominated by the Committee on Nominations shall be so indicated by an asterisk. In
the event that elections have not been completed before final adjournment, all incomplete
elections shall be referred to the Board of Directors, which shall have the power to fill
vacancies on behalf of the General Council until the next General Council. Election of the
Board of Directors shall be in accordance with Section 7.4 of these Bylaws. [temporary for
2021 Council only]

Section 6.12. General Council Procedures. For the purpose of conducting business at meetings
of the General Council, and to the extent not in conflict with these Bylaws, the General Council
may adopt from time to time Special Rules of Order pertaining to the General Council
committees, the order of business and procedures of the General Council, and the time and
location of the meetings of the General Council. In addition to the procedures set forth in such
Special Rules of Order, the procedures set forth in this Section 6.12 shall govern regular
meetings of the General Council.

A.

D.

Introducing Legislation to the General Council. All resolutions proposing new legislation
presented directly from an accredited delegate to the General Council shall be referred to
such General Council committee or committees as the presiding officer shall direct before
being discussed by the General Council. No such legislation shall be presented on the closing
day of the General Council, provided, however, that this prohibition may be suspended upon
the affirmative vote of at least two-thirds of the accredited delegates present in person and
voting.

District Recommendations to the General Council. If any District Conference of a
constituted district recommends a change to the C&MA Manual or if it recommends a new
general policy for The Christian and Missionary Alliance, the district may refer the
recommendation through its superintendent in the following manner. The district
superintendent shall formally notify the chairman of the District Leadership Forum of the
recommendation prior to the meeting. The chairman shall present the recommendation at the
next meeting of the District Leadership Forum.

Appearances Before General Council Committees. Upon request, any accredited delegate
shall be entitled to present his/her views to any General Council committee at such time as
the committee may determine to be reasonable, provided, however, that only members of the
committee shall be entitled to be present during any formal deliberations of the committee.

Special Privileges Before the General Council. If any accredited delegate requests a special
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privilege, the delegate shall inform the presiding officer of its purpose. If the special privilege
is granted by the presiding officer, the delegate shall be entitled to address the General
Council for a period of time not to exceed three minutes, unless such period of time is
extended by the General Council.

E. 2021 Temporary Bylaws. For General Council 2021, any existing bylaws or procedures
which may contradict the intent of the temporary 2021 bylaws shall be suspended. The
Council Moderator shall be empowered to resolve any disputed issues which may arise
related to these temporary bylaws. [temporary for 2021 Council only]|

ARTICLE VII
BOARD OF DIRECTORS

Section 7.1. Board of Directors. The Board of Directors of The Christian and Missionary
Alliance shall exercise all corporate powers as defined in the applicable laws of the State of
Colorado; shall provide general oversight for the administration and management of The
Christian and Missionary Alliance in accordance with its governing documents; shall adopt
operational policies for the regulation of administration, District Leadership Forum, districts, and
churches; and shall function as the Executive Committee of General Council when Council is not
in session.

Section 7.2. Conveyances and Encumbrances. Property of The Christian and Missionary
Alliance may be assigned, conveyed, or encumbered by the Board of Directors and such
committees of the Board of Directors or such officers of The Christian and Missionary Alliance
as may be so authorized by the Board of Directors. The Board of Directors and such authorized
committees or officers shall have power to execute and deliver any and all instruments of
assignment, conveyance, and encumbrance; however, the sale, exchange, lease, or other
disposition of all or substantially all of the property and assets of The Christian and Missionary
Alliance shall be authorized only in the manner prescribed by applicable statute.

Section 7.3. Membership. The Board of Directors shall have 28 members, each of whom shall
be a member in good standing of an accredited church of The Christian and Missionary Alliance,
or shall be an attendee in good standing in a developing or affiliated church of The Christian and
Missionary Alliance. The president, corporate vice president, and corporate secretary of The
Christian and Missionary Alliance shall be members ex officio. In addition, the Board of
Directors may invite corporate officers and other individuals to be present as the Board of
Directors may consider necessary or advisable but without the right to vote. The membership of
those receiving allowance from The Christian and Missionary Alliance shall not be more than
nine. For purposes of these Bylaws, “those receiving allowance” shall mean those persons
receiving direct or indirect salaries or stipends. The number of laypersons shall not exceed 14.
Whether a person is considered to be receiving allowance or to be a layperson shall be
determined by their status as of the opening business session of the General Council and shall not
be changed, for purpose of nomination, until the opening business session of the next succeeding
General Council. The ballot provided by the Committee on Nominations shall indicate those
receiving allowance. Except for the three ex officio members, National Office personnel shall
not be eligible to serve on the Board of Directors. Any person who works for and is solely or
primarily responsible to the National Office, whether or not said person lives in Colorado
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Springs or has an office at the National Office, shall be deemed to be National Office personnel.
The following are exempted from this rule:

a) International workers

b) District superintendents and district directors

c) National evangelists

d) College and seminary presidents

e) Association presidents and executive secretaries
f) Assistant district superintendents.

Section 7.4. Election. Election of the Board of Directors shall be by plurality vote of the General
Council. Approximately one-half of the Board of Directors shall be elected at each regular
meeting of the General Council, the exact number of which will be equal to the number of
vacancies then existing. The individuals receiving the highest number of votes shall be elected to
fill the vacancies. Subsequent to the regular meeting of General Council, the corporate secretary
shall collect biographical information from the newly elected Board of Directors members, and
such information shall be kept in the corporate secretary’s files. Election or appointment of a
member of the Board of Directors shall not in itself create any contractual rights.

Section 7.5. Term of Office. The term of office of a member of the Board of Directors shall be
for four years or until such member’s successor shall have been elected and shall have qualified
and taken office. Board of Directors members, other than ex officio members, are eligible to
serve two consecutive terms, not including any partial term served by such individual. A partial
term is defined as half a term or less in office. They are eligible again after the lapse of two
years. Except for ex officio members whose term of office shall commence August 1 as provided
in Section 8.3 of these Bylaws, the term of office of a member of the Board of Directors shall
begin immediately upon election.

Section 7.6. Officers. The Board of Directors shall elect, at its first meeting following the
regular meeting of the General Council, a chairperson and vice chairperson from among its
members.

Section 7.7. Conflicts of Interest.

A. Disclosure of Interests. Each officer of The Christian and Missionary Alliance, whether
elected or appointed, and each member of the Board of Directors of The Christian and
Missionary Alliance shall disclose in writing to the Board of Directors (or to the parties to
which the Board of Directors has delegated authority and responsibility for such matters) the
nature and extent of all interests he/she may have in any corporation, business, or
organization having a business or fraternal relationship with The Christian and Missionary
Alliance or that is connected with and subordinate to The Christian and Missionary Alliance
other than accredited churches and districts as defined herein (each, a “Related Entity”’). An
officer of The Christian and Missionary Alliance or member of the Board of Directors shall
be deemed to have an interest in a Related Entity if he/she (or any member of his/her
immediate family) has a legal, equitable, or fiduciary interest in or position with the Related
Entity, including, but not limited to, as a director, officer, shareholder, partner, trustee,
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beneficiary, employee, agent, or representative of the Related Entity.

B. Time and Manner of Disclosure. Disclosure is to be made by the officers of The Christian
and Missionary Alliance and members of the Board of Directors within 30 days of the date
they become officers or members as to any interest then existing or within 30 days after such
interest is acquired. The Board of Directors shall prepare a form to serve as a guide for
disclosing the information required, in which case the disclosure shall be made on such form
as same may be revised from time to time. The information disclosed in the form shall be
treated as confidential and not disclosed (except to the extent disclosure is required for a
legitimate business purpose) and shall remain on file with the corporate secretary.

C. Abstention from Discussion and Voting. In the event that the Board of Directors’
discussion centers on, or is related to, a Related Entity, each member or officer having an
interest in the Related Entity shall, after due expression of his/her concerns and after
opportunity for questions is given, excuse himself/herself from the room during further
debate and subsequent vote. The member or officer may be allowed to participate in the
debate and to vote on the matter in question whenever, in the judgment of at least two-thirds
of the remaining members of the Board of Directors, the best interests of The Christian and
Missionary Alliance would be served thereby.

Section 7.8. Meetings. The Board of Directors shall hold three regular meetings per year. The
exact dates shall be set a year in advance by the Board of Directors.

Section 7.9. Special Meetings. Special meetings of the Board of Directors may be called at any
time by the chairperson or by any five members of the Board of Directors upon due and proper
notice given to all members of the Board of Directors. The matters to be discussed in a special
meeting shall be stated in the notice of the meeting. No other items shall be considered. Unless
called at a regular or special meeting of the Board of Directors, all special meetings of the Board
of Directors shall commence initially by telephone conference call and may be adjourned to a
meeting in person of the members of the Board of Directors only upon the affirmative vote of a
majority of the members of the Board of Directors participating by such conference call. If called
at a regular or special meeting of the Board of Directors, a special meeting may commence in
person if so approved by a majority of the members of the Board of Directors at the regular or
special meeting at which such special meeting is called.

Section 7.10. Notice of Meetings. Notice of each meeting of the Board of Directors stating the
place, day, and hour of the meeting shall be given to each member either (a) at least ten days
prior thereto by the mailing of written notice by first class, certified, or registered mail to such
member’s address (as such address appears in the records of The Christian and Missionary
Alliance), or (b) at least 24 hours prior thereto by personal delivery of written notice or by
telephonic, telegraphic, telex, facsimile, or by other means of instantaneous notice delivered to
such member’s telephone, telegraph, telex, or facsimile number (as such numbers appear in the
records of The Christian and Missionary Alliance). The method of notice need not be the same as
to each member. If mailed, such notice shall be deemed to be given when deposited in the United
States mail, with postage thereon prepaid. If telegraphed, such notice shall be deemed given
when the telegram is delivered to the telegraph company. If transmitted by telex or facsimile,
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such notice shall be deemed given when the transmission is complete. Any member of the Board
of Directors may waive notice of any meeting before, at, or after such meeting. The attendance
of a member at a meeting shall constitute a waiver of notice of such meeting, except where a
member attends a meeting for the express purpose of objecting to the transaction of any business
because the meeting is not lawfully called or convened. Neither the business to be transacted at,
nor the purpose of, any meeting of the Board of Directors need be specified in the notice or
waiver of notice of such meeting unless otherwise required by law, these Bylaws, or the
regulations of the Board of Directors.

Section 7.11. Quorum; Manner of Acting. Fifteen members shall constitute a quorum at any
meeting of the Board of Directors. If less than a quorum is present, a majority of the members
present may adjourn the meeting from time to time until a quorum is present, and no further
notice shall be required other than an announcement at the adjourned meeting. No member shall
be entitled to be represented or to vote by proxy at any meeting of the Board of Directors. The
rules contained in the most recent edition of Robert’s Rules of Order Newly Revised shall govern
all meetings of the Board of Directors as to all matters to which they are applicable and in which
they are not inconsistent with the laws of Colorado, the Articles of Incorporation of The
Christian and Missionary Alliance, or these Bylaws.

Section 7.12. Committees of the Board of Directors. By one or more resolutions duly adopted
by a majority of the Board of Directors then in office, the Board of Directors may designate and
appoint one or more committees (including, but not limited to, an Executive Committee), each of
which shall consist of at least two members of the Board of Directors (with the exception of the
Sensitive Issues Consultative Group). The power and authority of each such committee shall be
limited to the power and authority conferred upon such committee by the Board of Directors.
Such committees shall have and may exercise all of the authority of the Board of Directors to the
extent provided in these Bylaws and the resolutions establishing the committees, except as
prohibited by statute. The delegation of authority to any committee shall not relieve the Board of
Directors or any member thereof from any responsibility imposed by law. Rules governing
procedures for meetings of any committee of the Board of Directors shall be established by the
Board of Directors or, in the absence thereof, by the committee itself.

A. Executive Committee. The Executive Committee of the Board of Directors shall consist of
seven members. The president, corporate vice president, corporate secretary, Board
chairperson, and Board vice chairperson shall be members ex officio. The Board shall elect
from among its members two additional persons so that the total number shall be seven. The
chairperson of the Board shall also chair the Executive Committee. The Executive
Committee shall meet at the call of its chairperson, or in the absence of its chairperson, the
vice chairperson and/or corporate secretary, at the call of any two of its members, at least one
of whom shall be an officer. The Executive Committee shall represent the Board of Directors
between meetings of the Board of Directors and shall have such authority and responsibility
as the Board of Directors may from time to time delegate to it. The chairperson shall present
to the Board of Directors a report of all business transacted by the Executive Committee
since the last meeting of the Board of Directors. The Executive Committee shall be
responsible for the support and pastoral care of the president and other officers. This will
include regularly reviewing with the president: spiritual life, work performance,
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effectiveness, position description, and such other issues as the Board of Directors would
additionally wish to include.

B. Other Committees. The Board of Directors may appoint from time to time such other
committees as it deems necessary or appropriate. When a committee of the Board of
Directors is chosen by vote or is constituted by some other method authorized by the Board
of Directors, it shall be expected to report at the next meeting of the Board of Directors
unless otherwise instructed. If the report is not ready for presentation in final form it shall
present, in writing, a report of progress. In the event that the committee fails to report for two
consecutive regular meetings of the Board of Directors, not including meeting(s) held at the
time of the General Council, it is automatically dismissed. The Board of Directors may
reappoint it or may name another committee to cover the same matter if and when it chooses.
As long as the committee makes periodic reports, and as long as the Board of Directors does
not by action change the personnel, the same membership of the committee shall be
maintained. The Board of Directors at any regular meeting may dismiss the committee,
change its chairperson, or change the membership in any way it may choose. If the General
Council has directed a committee to be appointed by the Board of Directors, that committee
is responsible to bring its report to the Board of Directors which shall then report to the next
General Council. The expenses of committee members for this purpose are to be charged to
the General Council Expense account.

Section 7.13. Nondelegable Authority. The Board of Directors shall not delegate any authority
it may have with respect to any of the following matters: (a) approval of the biennial budget and
presentation of same to the General Council for adoption; (b) matters relating to basic changes of
policies or regulations (resolutions involving unbudgeted and/or unappropriated expenditures in
excess of 2 percent of the current General Council-adopted 12-month fiscal budget must pass by
a two-thirds vote of the members present); (c) amending or restating the Articles of Incorporation
of The Christian and Missionary Alliance or these Bylaws; (d) electing, appointing, or removing
any member of any committee of the Board of Directors or any officer of The Christian and
Missionary Alliance which officer the Board of Directors has authority to elect, appoint, or
remove; (e) adopting a plan of merger or adopting a plan of consolidation with another
corporation; (f) authorizing the sale, lease, exchange, encumbrance, or mortgage of all or
substantially all of the property and assets of The Christian and Missionary Alliance; (g)
authorizing the voluntary dissolution of The Christian and Missionary Alliance or revoking
proceedings therefor; (h) adopting a plan for the distribution of the assets of The Christian and
Missionary Alliance; (i) amending, altering, or repealing any resolution of the Board of Directors
which by its terms provides that it shall not be amended, altered, or repealed by a committee of
the Board of Directors; or (j) approving the decision or action of any postsecondary educational
institution, district, or other entity to disaffiliate or otherwise separate itself from The Christian
and Missionary Alliance as contemplated by Section 11.1 of these Bylaws.

Section 7.14. Assignment of National Office Functions. The assignment, adjustment, or
reassignment of National Office functions shall be the responsibility of the Board of Directors. A
list of such functions shall be included in the Manual of The Christian and Missionary Alliance
in the appropriate section.
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Section 7.15. Removal. Any member of the Board of Directors may be removed by the Board of
Directors, with or without cause and without regard to any rights such member may have under
internal procedures of The Christian and Missionary Alliance governing the Board of Directors,
whenever, in the judgment of at least two-thirds of the Board of Directors then serving, the best
interests of The Christian and Missionary Alliance will be served thereby.

Section 7.16. Vacancies. Any member of the Board of Directors may resign at any time by
giving written notice to the Board of Directors through the corporate secretary of The Christian
and Missionary Alliance. A member’s resignation shall take effect at the time specified in such
notice and, unless otherwise specified therein, the acceptance of such resignation shall not be
necessary to make it effective. A vacancy in the membership of the Board of Directors, however
occurring, shall be filled by the members of The Christian and Missionary Alliance at the next
meeting of the General Council.

Section 7.17. Meetings by Telephone. Members of the Board of Directors or any committee
thereof may participate in a meeting of the Board of Directors or committee by means of
conference telephone or similar communications equipment by which all persons participating in
the meeting can hear each other at the same time. Such participation shall constitute presence in
person at the meeting.

Section 7.18. Action Without a Meeting.

A. Any action required or permitted to be taken at a meeting of the Board of Directors, or any
committee thereof, may be taken without a meeting if each and every member of the Board
in writing either: (1) votes for such action; or (2)(i) votes against such action or abstains from
voting, and (i1) waives the right to demand that a meeting be held.

B. Action is taken under this Section 7.18 only if the affirmative vote for such action equals or
exceeds the minimum number of votes that would be necessary to take such action at a
meeting at which all directors then in office were present and voted.

C. No action taken pursuant to this Section 7.18 shall be effective unless writings describing the
action taken and otherwise satisfying the requirements of Section 7.18A, signed by all
directors and not revoked pursuant to Section 7.18D, are received by the corporation. Any
such writing may be received by the corporation by electronically transmitted facsimile or
other form of wire or wireless communication providing the corporation with a complete
copy of the document, including a copy of the signature on the document. Action taken
pursuant to this Section 7.18 shall be effective when the last writing necessary to effect the
action is received by the corporation unless the writings describing the action taken set forth
a different effective date.

D. Any director who has signed a writing pursuant to this Section 7.18 may revoke such writing
by a writing signed and dated by the director describing the action and stating that the
director’s prior vote with respect thereto is revoked, provided that such writing is received by
the corporation before the last writing necessary to effect the action is received by the
corporation.

E. Action taken pursuant to this Section 7.18 has the same effect as action taken at a meeting of
the Board of Directors.
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F. All signed written instruments necessary for any action taken pursuant to this Section 7.18
shall be filed with the minutes of the meetings of the Board of Directors.

ARTICLE VIII
OFFICERS

Section 8.1. Number. The executive officers of The Christian and Missionary Alliance shall
consist of a president, a corporate vice president, and a corporate secretary. Other corporate
officers shall include a treasurer and such officers as the Board of Directors may consider
necessary or advisable. All officers must be general members of The Christian and Missionary
Alliance as defined in Section 5.1A of these Bylaws.

Section 8.2. Election, Authority, and Duties.

A. President. The president shall be elected by the General Council. Election shall be according
to the process described in these Bylaws. The president shall be the spiritual leader and chief
executive officer of The Christian and Missionary Alliance. The president shall be the
presiding officer of the General Council or, at the president’s request, a qualified person may
be appointed by the Board of Directors to preside over the General Council in place of the
president. Such other person shall be nominated before the regular meeting of the General
Council by the president and confirmed by the Board of Directors. All other officers and
administrators are under the president’s direction and are responsible to the president. The
president is responsible to the Board of Directors and the General Council. The president
shall be an ex officio member of the Board of Directors and of all advisory/councils,
consultations, and committees.

B. Corporate Vice President. The corporate vice president shall be elected by the General
Council and shall be an ex officio member of the Board of Directors. The corporate vice
president shall be elected two years following the regular election of the president. Election
shall be by ballot. The corporate vice president shall perform the duties of the president in the
absence or disability of the president. The question of whether the president is absent or
disabled to such an extent as to render the president incapable of sufficiently performing the
duties of the president shall be determined by the Board of Directors. In the case of
resignation or the death of the president, the corporate vice president shall discharge the
duties of the president until the next meeting of the General Council when a successor shall
be elected for the unexpired term. Should the corporate vice president be unwilling or unable
to discharge the duties of the president, the Board of Directors shall name an interim
president in accordance with Section 8.5.

C. Corporate Secretary. The corporate secretary shall be elected by ballot at the General
Council two years following the regular election of the president. The corporate secretary
shall serve as an ex officio member of the Board of Directors. The corporate secretary shall
be responsible to record and secure the corporate records, proceedings, and historic
documents of The Christian and Missionary Alliance, generate official communications, and
coordinate legal services for all areas of ministry. The corporate secretary, with assistants,
shall be responsible for keeping a proper record of the proceedings of the General Council.
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The corporate secretary shall prepare the minutes of the General Council and the Report of
the President. The corporate secretary shall notify each person elected by the Board of
Directors and shall take such actions on behalf of the Board of Directors as may be
necessary. The corporate secretary shall include in the corporate secretary’s report to the
General Council all matters reported by or referred from the Board of Directors to the
General Council. The corporate secretary shall report at the first meeting of the President’s
Cabinet following the General Council all matters referred to the Board of Directors by the
General Council. The corporate secretary shall execute such legal documents as require the
corporate secretary’s signature and perform such other duties as the president may assign to
the corporate secretary.

D. Treasurer. The treasurer shall be elected by the Board of Directors of The Christian and
Missionary Alliance. The treasurer shall (1) be the principal financial officer of The Christian
and Missionary Alliance and have the care and custody of all its funds, securities, evidences
of indebtedness, and other personal property and deposit the same in accordance with the
instructions of the Board of Directors; (2) receive and give receipts and acquittances for
monies paid in on account of The Christian and Missionary Alliance, and pay out of the
funds on hand all bills, payrolls, and other just debts of The Christian and Missionary
Alliance of whatever nature upon maturity; (3) be the principal accounting officer of The
Christian and Missionary Alliance and as such prescribe and maintain the methods and
systems of accounting to be followed, keep complete books and records of account, prepare
and file all local, state, and federal tax returns and related documents, prescribe and maintain
an adequate system of internal audit, and prepare and furnish to the president and the Board
of Directors statements of account showing the financial position of The Christian and
Missionary Alliance and the results of its operations; (4) upon request of the Board of
Directors, make such reports to it as may be required at any time; and (5) perform all other
duties incident to the office of treasurer and such other duties as from time to time may be
assigned to such office by the president or the Board of Directors. Assistant treasurers, if any,
shall have the authority and shall carry out the responsibilities delegated to them by the
treasurer.

E. Other Corporate Officers. The Board of Directors may elect any other corporate officers,
with such authority and duties, as the Board of Directors may consider necessary or
advisable.

Section 8.3. Term of Office. The term of office for executive officers of The Christian and
Missionary Alliance shall begin on August 1 of the year in which they are elected. Unless
terminated earlier pursuant to Section 8.4, the term of each office shall be four years, and an
individual may hold the same office for only three consecutive terms, not including any partial
term served by such individual. A partial term is defined as half a term or less in office.

Section 8.4. Removal.
A. By the Accredited Members. Any officer of The Christian and Missionary Alliance,

whether elected or appointed, may be removed by the accredited members of The Christian
and Missionary Alliance whenever, in the judgment of such members, the best interests of
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The Christian and Missionary Alliance will be served thereby.

B. By the Board of Directors. Any officer of The Christian and Missionary Alliance, whether
or not elected or appointed by the Board of Directors, may be removed whenever, in the
judgment of at least two-thirds of the Board of Directors then serving, the best interests of
The Christian and Missionary Alliance will be served thereby.

C. Effect of Removal. Such removal shall be without prejudice to the contract rights, if any, of
the person so removed. Election or appointment of an officer shall not in itself create any
contractual rights.

Section 8.5. Vacancies. A vacancy in any office elected by the General Council, however
occurring, may be filled by the Board of Directors until the next meeting of the General Council.

ARTICLE IX
DISTRICT LEADERSHIP FORUM

Section 9.1. Members. The District Leadership Forum shall be composed of the president of
The Christian and Missionary Alliance or his designee, all district superintendents, and the
presidents or executive directors of those associations established by the National Office as
voting members.

The District Leadership Forum shall meet annually at a time determined by the president or more
often as determined by him. The president or his designee shall chair the District Leadership
Forum, or, at his request, the members shall elect a chair from among the district
superintendents.

Section 9.2. Functions. This body shall exercise the following functions:

A. Consider and recommend to the president those policies, procedures, and guidelines
regarding district administration that shall comprise four handbooks related to districts,
churches, and official workers (CM Handbook, LO&CC Handbook, Discipline Policy
Handbook, and Pastor’s Handbook).

B. Advise the president of The Christian and Missionary Alliance on matters pertaining to the
vision, goals, programs, and conduct of Alliance ministries.

C. Receive and discuss the recommendations of the District Conferences regarding policies and
regulations pertaining to local churches, districts, and the entire denomination.

All recommendations from District Conferences receiving majority support by the District
Leadership Forum will be recommended to the Board of Directors for consideration. The
president will refer such recommendation to the Board of Directors with or without his
recommendation.

All such recommendations will be considered by the Board of Directors. The Board of
Directors can approve, amend, refer to General Council if required or desired, or refer it back
to the District Leadership Forum for further study.

D. Refer specific matters pertaining to local church policies and regulations to District
Conferences for comment and input.
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E. Propose and recommend new policies and procedures regarding aspects of The Christian and
Missionary Alliance work to the National Office.

If a recommendation relates to a national policy or to other administrative units, it will be
considered by the president, and the president will then refer it to the Board of Directors with
or without recommendation. The Board of Directors can approve, amend, refer to General
Council if required or desired, or refer it back to the District Leadership Forum for further
study.

ARTICLE X
AMENDMENTS

Section 10.1. Articles of Incorporation and Bylaws. All amendments to the Articles of
Incorporation of The Christian and Missionary Alliance or these Bylaws shall require the
approval of the accredited delegates or, when appropriate, the Committee on Rules in the manner
set forth in this Section 10.1.

Before any action may be taken under this section by the Committee on Rules: 1) the Committee
must agree unanimously that the proposed amendment is routine and/or editorial and not of a
substantive nature, 2) the Committee must provide opportunity, during the notice period, for an
accredited delegate to communicate to the Committee concerning the amendment, and 3) the
Committee may not amend the proposed amendment. An approval by the Committee on Rules
shall have the same effect as if the accredited delegates had taken the necessary action for
approval. Upon the failure of any of the required conditions including proper notice, the
Committee may refer the proposed amendment back to the Board of Directors with explanation
or the proposed amendment may be referred to such General Council committee or committees
as the presiding officer shall direct before being discussed by the General Council.

Any amendments adopted by the Committee on Rules during the General Council shall be
included in the Minutes of the General Council. Any amendments adopted by the Committee on
Rules between regular meetings of the General Council shall be reported to the next regular
meeting of the General Council through the Report of the Corporate Secretary.

A. Submission Requirements. Proposed amendments to the Articles of Incorporation or these
Bylaws shall be submitted to a vote of the accredited delegates upon either (1) the adoption
by the Board of Directors of a resolution (a) setting forth the proposed amendment, and (b)
directing that the proposed amendment be submitted to a vote at a meeting of the General
Council, or (2) the request of at least one-twentieth of the accredited delegates.

Proposed amendments to the Articles of Incorporation or these Bylaws may be submitted to a
vote of the Committee on Rules upon the adoption by the Board of Directors of a resolution
(a) setting forth the proposed amendment, (b) finding that the proposed amendment is of a
routine or editorial nature and will not alter any substantive provision of the document, and
(c) directing that the proposed amendment be submitted to a vote of the Committee on Rules.

B. Notice Requirements. Upon the occurrence of either (1) or (2) set forth in Section A above,
written notice setting forth the proposed amendment or a summary of the changes to be
effected thereby shall be given to each accredited delegate within the time and in the manner
provided in these Bylaws for meetings of the General Council.

Last Revision Committee on Emergencies 2020 A2-25



GENERAL BYLAWS 2020 EDITION

The submission to the Committee on Rules shall require written notice, setting forth the
proposed amendment or a summary of the changes to be affected thereby, be given by the
corporate secretary to each accredited delegate in such manner as is in compliance with the
provisions of the Colorado Revised Nonprofit Corporation Act. Such notice shall include one
printing in an official denominational publication and inclusion on the official Christian and
Missionary Alliance Web site and that electronic notification via email when feasible be sent
to accredited delegates and churches at least one month prior to any action being taken by the
Committee on Rules.

C. Quorum Requirements.

(1) Regular Meeting. A quorum for purposes of voting upon a proposal to amend the
Articles of Incorporation or these Bylaws at any session of a regular meeting of the
General Council shall consist of at least 50 percent of the accredited delegates listed in all
Accreditation Reports submitted prior to such session.

(2) Special Meetings. A quorum for purposes of voting upon a proposal to amend the
Articles of Incorporation or these Bylaws at a special meeting of the General Council
shall consist of at least 50 percent of the accredited delegates present in person or
represented by proxy at such special meeting.

D. Voting Requirements.

(1) Regular Meeting. If voted upon at a session of any regular meeting of the General
Council at which a quorum is present, (a) a proposed amendment to the Articles of
Incorporation shall be adopted upon the affirmative approval of at least two-thirds of the
accredited delegates present in person at the session, and (b) a proposed amendment to
these Bylaws shall be adopted upon the affirmative approval of at least two-thirds of the
accredited delegates present in person at the session and voting.

(2) Special Meetings. If voted upon at a special meeting of the General Council at which a
quorum is present, (a) a proposed amendment to the Articles of Incorporation shall be
adopted upon the affirmative approval of at least two-thirds of the accredited delegates
present in person or represented by proxy at the special meeting, and (b) a proposed
amendment to these Bylaws shall be adopted upon the affirmative approval of at least
two-thirds of the accredited delegates present in person or represented by proxy at the
special meeting and voting.

(3) Committee on Rules. A proposed amendment submitted to the Committee on Rules must
be approved unanimously by all members of the Committee in order for such approval to
be effective.

E. Amendments to Preamble, Statement of Faith, and Objectives. Anything in these Bylaws
to the contrary notwithstanding, prior to becoming effective, all amendments to the Preamble
and Articles I and II of these Bylaws and all amendments to corresponding provisions of the
Articles of Incorporation shall be both (1) adopted at a regular meeting of the General
Council in the manner set forth in this Section 10.1, and (2) adopted verbatim at the
immediately succeeding regular meeting of the General Council in the manner set forth in
this Section 10.1, except that the submission requirements set forth in Section a above shall
not apply to adoption at the immediately succeeding regular meeting.
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Section 10.2. Other Documents.

A. Special Rules of Order. The General Council or, when appropriate, the General Council’s
Committee on Rules may amend the Special Rules of Order of the General Council in
accordance with the provisions of such Special Rules of Order.

B. Uniform Constitutions. The General Council may amend the Uniform Constitution for
Districts and the Uniform Constitution for Accredited Churches upon the approval of at least
two-thirds of the accredited delegates present in person and voting at the meeting of the
General Council. The Board of Directors may recommend to the General Council or to the
General Council’s Committee on Rules when appropriate in accordance with the provisions
of Section 10.1 as applied to the Uniform Constitution for Districts and the Uniform
Constitution for Accredited Churches, amendments to the Uniform Constitution for Districts
and to the Uniform Constitution for Accredited Churches. Such amendments, however, shall
be subject to the approval of at least two-thirds of the accredited delegates present in person
and voting at the meeting of the General Council, unless any such amendment is properly
approved by the Committee on Rules.

C. Other Documents and Regulations. Except as provided in Section 10.1 and Section 10.2,
the Board of Directors shall be authorized to promulgate and amend all other constitutions
and regulations of The Christian and Missionary Alliance, including, but not limited to, the
regulations of the Board of Directors. The Board of Directors shall report to the General
Council any amendments authorized by the Board of Directors during the prior two years.

ARTICLE XI
TITLE TO REAL AND PERSONAL PROPERTY

All real and personal property owned or used by The Christian and Missionary Alliance,
accredited churches, postsecondary educational institutions, districts, or other entities that are
connected with The Christian and Missionary Alliance shall be used to further the purposes,
usages, doctrines, and teachings of The Christian and Missionary Alliance as set forth in its
Statement of Faith contained in Article I of these Bylaws and in the objectives stated in Article II
of these Bylaws. Title to all real and personal property owned by The Christian and Missionary
Alliance shall be vested in the name of The Christian and Missionary Alliance. All accredited
churches, postsecondary educational institutions, districts, and other entities connected with The
Christian and Missionary Alliance shall relate themselves and their property to The Christian and
Missionary Alliance by duly inserting in their governing constitution and in their deeds, if any,
or incorporating this Article XI therein by reference, the statement (or its equivalent as approved
by the Board of Directors) set forth in Sections 11.1 and 11.2 for such accredited church,
postsecondary educational institution, district, or other entity. For purposes of Sections 11.1 and
11.2 below, the words “revert to” shall mean the complete and final transfer either to the district
of The Christian and Missionary Alliance or to The Christian and Missionary Alliance, as
applicable, of all interests, present or future, in the subject property.

Section 11.1. Postsecondary Educational Institutions, Districts, and Other Entities. This

[postsecondary educational institution, district, or other entity] is connected with and subordinate
to its parent religious organization, The Christian and Missionary Alliance, a Colorado nonprofit
corporation. In consideration of the mutual benefits generated and derived from this relationship,
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and understanding that The Christian and Missionary Alliance is relying hereon in agreeing to
initiate or continue such relationship, this [postsecondary educational institution, district, or other
entity] agrees as follows:

A. Property Reversion Events. Any of the following shall constitute a “property reversion
event:” (1) the termination of this [postsecondary educational institution’s, district’s, or other
entity’s] existence for any reason, (2) the failure for any reason of this [postsecondary
educational institution, district, or other entity] to be subject to or abide by any of the
purposes, usages, doctrines, or teachings of The Christian and Missionary Alliance, or (3) the
decision or action of this [postsecondary educational institution, district, or other entity] to
disaffiliate or otherwise separate itself from The Christian and Missionary Alliance without
the prior written approval of such decision or action by the Board of Directors of The
Christian and Missionary Alliance.

B. Determination of a Property Reversion Event. The determination of whether a property
reversion event has occurred shall be considered and decided by the Board of Directors of
The Christian and Missionary Alliance or its Executive Committee in accordance with
procedures established from time to time by the Board of Directors of The Christian and
Missionary Alliance. The decision of the Board of Directors of The Christian and Missionary
Alliance or its Executive Committee shall be final and binding on The Christian and
Missionary Alliance and the [postsecondary educational institution, district, or other entity]
and may not be challenged by any party.

C. Consequences of a Property Reversion Event. Upon the occurrence of a property reversion
event as determined in accordance with paragraph B above, legal title to all real and personal
property (tangible and intangible), appurtenances, fixtures, and effects of whatever type then
owned, held, or used by this [postsecondary educational institution, district, or other entity],
without regard to how or from whom acquired, shall, upon the demand of The Christian and
Missionary Alliance, revert to and become the property of The Christian and Missionary
Alliance. During the period of time between the occurrence of the property reversion event
and the complete and final transfer of legal title to The Christian and Missionary Alliance,
this [postsecondary educational institution, district, or other entity] shall hold such property
in trust for The Christian and Missionary Alliance to be used exclusively to further the
purposes, usages, doctrines, and teachings of The Christian and Missionary Alliance.

Section 11.2. Accredited Churches. This church is connected with and subordinate to its parent
religious organization, The Christian and Missionary Alliance, a Colorado nonprofit corporation.
In consideration of the mutual benefits generated and derived from this relationship, and
understanding that The Christian and Missionary Alliance is relying hereon in agreeing to initiate
or continue such relationship, this church agrees as follows:

A. Property Reversion Events. Any of the following shall constitute a “property reversion
event:” (1) the decision or action of this church to disaffiliate or otherwise separate itself
from The Christian and Missionary Alliance without the prior written approval of such
decision or action of the District Executive Committee (or its equivalent) of the district in
which this church is located, (2) the failure for any reason of this church to be subject to or
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abide by any of the purposes, usages, doctrines, or teachings of The Christian and Missionary
Alliance, (3) the failure for any reason of this church to qualify as an “accredited church” of
The Christian and Missionary Alliance (as such term is defined in the Bylaws of The
Christian and Missionary Alliance), or (4) the termination of this church’s existence for any
reason.

B. Determination of a Property Reversion Event. The determination of whether a property
reversion event has occurred shall be considered and decided by the District Executive
Committee (or its equivalent) of the district of The Christian and Missionary Alliance in
which this church is located in accordance with procedures established from time to time by
the Board of Directors of The Christian and Missionary Alliance. The decision of such
District Executive Committee (or its equivalent) shall be final and binding on The Christian
and Missionary Alliance, the district of The Christian and Missionary Alliance in which this
church is located, and this church, except an appeal from such decision may be taken, within
30 days of the declaration of a reversionary event, to a committee of three members of the
Board of Directors of The Christian and Missionary Alliance. Such appeal shall be limited to
the issues of fraud, collusion, or arbitrariness on the part of the district in declaring a
reversionary event. The decision of such committee shall be final as a matter of ecclesiastical
law.

C. Consequences of a Property Reversion Event. Upon the occurrence of a property reversion
event as determined in accordance with paragraph B above, legal title to all real and personal
property (tangible and intangible), appurtenances, fixtures, and effects of whatever type then
owned, held, or used by this church, without regard to how or from whom acquired, shall,
upon the demand of the district of The Christian and Missionary Alliance in which this
church is located, revert to and become the property of such district of The Christian and
Missionary Alliance. During the period of time between the occurrence of the property
reversion event and the complete and final transfer of legal title to the district of The
Christian and Missionary Alliance in which this church is located, this church shall hold such
property in trust for such district to be used exclusively to further the purposes, usages,
doctrines, and teachings of The Christian and Missionary Alliance.

D. Waiver of Certain Property Reversion Events. In the event of a property reversion event
attributable to differences in doctrine between this church and The Christian and Missionary
Alliance, the property reversion process set forth above may be waived upon the approval of
(1) at least two-thirds of the members in good standing of this church, (2) the District
Executive Committee (or its equivalent) of the district of The Christian and Missionary
Alliance in which this church is located, and (3) the National Office of The Christian and
Missionary Alliance.

E. Exclusion of Certain Property. Paragraph C above shall not apply to any real or personal
property which (i) this church owned prior to its becoming an accredited church, and (ii) is
expressly identified as property not subject to paragraph C above in a written agreement
entered into in connection with such accreditation between this church and the district of The
Christian and Missionary Alliance in which this church was located upon its accreditation.
The exclusion of property pursuant to this paragraph E, and the agreement described in the
preceding sentence, shall (1) terminate ten (10) years after this church’s accreditation, and (2)
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not apply to any church that was in developing status prior to its accreditation.

ARTICLE XII
MISCELLANEOUS

Section 12.1. Emergencies.

A. Committee on Emergencies. There shall be a Committee on Emergencies consisting of the
president, the corporate vice president, and the corporate secretary. It shall have the power to
take any action that may be made necessary by any emergency arising out of an international
or national crisis and only in such emergencies. Subject to the foregoing, this Committee
shall have power to cancel or suspend any action of the General Council, or provision of
these Bylaws, relating to the interests of The Christian and Missionary Alliance, or any such
decisions, either of the Board of Directors or any of the areas of ministry. This power shall
include the authority to increase within the limits of current income or decrease the total
amount of the budget as the emergency may require. The president shall make a report to the
next General Council of any and all actions taken under this emergency provision. Two
members of this Committee shall constitute a quorum.

B. Emergency Program. Because there is a possibility of national or international relationships
so deteriorating that some of the larger centers might be destroyed or come under hostile
control, the Board of Directors shall set up an emergency program as follows:

(1) Order of Succession. The following basis of succession shall be made effective in the
event of disaster: (a) president, (b) corporate vice president, (c) corporate secretary, (d)
such other corporate officers as determined by the Board of Directors, (¢) Board of
Directors, and (f) district superintendents. In the matter of other corporate officers, Board
of Directors, and district superintendents, each classification shall proceed in the order of
seniority of election or appointment. Persons who have served as officers of The
Christian and Missionary Alliance, left office, and subsequently been elected or
appointed to an office involving the order of succession shall continue their seniority
minus the years of service in a nonqualifying category. Persons retired and subsequently
elected or appointed to an office involving the order of succession shall continue their
seniority minus the years of their retirement. In the event that more than one has the same
such seniority, the order will be determined by seniority of service.

The corporate secretary shall publish every two years in the Report of the President a list
of the persons in line of succession to take responsibility in the event of disaster.

(2) Disaster Committee. In the event of a catastrophic disaster taking place, a Disaster
Committee of twelve shall be responsible for administering the work of The Christian
and Missionary Alliance. The chairperson of this Committee shall be the highest-ranking
person in the line of succession. The next eleven persons shall, with the person mentioned
above, make up the Committee. In the event that there are not twelve such persons living
or able to function, persons who are qualified in the line of succession shall meet, along
with enough other survivors of the official workers of The Christian and Missionary
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Alliance. The chairperson shall choose eleven persons from among these to make this
Committee of twelve. The Disaster Committee shall have authority to appoint officers,
including district superintendents, and to do such other business as may require
immediate attention, including the responsibilities of the officers and the vice presidents
for areas of ministry. It shall have emergency powers to act as a Board of Directors. At
the earliest moment possible it shall arrange to call a special meeting of the General
Council in accordance with the constitutional basis of representation.

(3) Modification of Emergency Program. The Executive Committee of the Board of
Directors is authorized to amend any of the provisions of Section 12.1B as may be
needed from time to time.

Section 12.2. Divorce. In keeping with its high view of the sanctity of marriage and the family,
The Christian and Missionary Alliance expresses its opposition to divorce on any grounds other
than scriptural grounds (Malachi 2:16, Matthew 19:9, 1 Corinthians 7:15). Furthermore, The
Christian and Missionary Alliance recognizes that a believer’s lack of success in remaining the
“husband of one wife” (1 Timothy 3:2) or the wife of one husband jeopardizes both his/her
Christian witness and his/her ability to exercise church leadership with integrity. As a rule,
divorced persons who are remarried and persons who are married to divorced persons shall not
be elected or appointed to National Office or be given a Christian and Missionary Alliance
official worker license or certification. Exceptions may be made only upon appeal and where the
divorce and remarriage were on scriptural grounds (Matthew 19:9, 1 Corinthians 7:15) or
occurred prior to conversion (Romans 8:1, 1 Corinthians 6:11, 2 Corinthians 5:17).

Section 12.3. Account Books, Minutes, etc. The Christian and Missionary Alliance shall keep
correct and complete books and records of account and shall keep minutes of the proceedings of
its members, Board of Directors, and committees. All books and records of The Christian and
Missionary Alliance may be inspected by any general member of The Christian and Missionary
Alliance, or such person’s authorized agent or attorney, for any proper purpose at any reasonable
time upon reasonable notice to The Christian and Missionary Alliance.

Section 12.4. Fiscal Year. The fiscal year of The Christian and Missionary Alliance shall be as
established by the Board of Directors.

Section 12.5. Employees. The Christian and Missionary Alliance is committed to world
missions, stressing the fullness of Christ in personal experience, building the Church, and
preaching the gospel of Jesus Christ to the ends of the earth. The ultimate goal of all programs,
functions, and activities undertaken by The Christian and Missionary Alliance is to further the
foregoing purposes and to give spiritual and organizational support to all general members of
The Christian and Missionary Alliance so that they are free to preach the gospel, to plant
churches, and to hasten the return of the Lord and Savior Jesus Christ. Because of The Christian
and Missionary Alliance’s primary and exclusive Christian and religious purposes as set forth in
its Articles of Incorporation and in these Bylaws, and because The Christian and Missionary
Alliance holds steadfastly to the Christian religious belief that each and every employee of The
Christian and Missionary Alliance should minister as a servant of God whose primary
responsibility is proclaiming the gospel of Jesus Christ and, as such, is an integral part of the
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Christian mission and ministry of The Christian and Missionary Alliance, The Christian and
Missionary Alliance shall only employ individuals who: (a) profess a personal belief in Jesus
Christ as personal Savior, and (b) are active members of a local Christian church. Employees of
The Christian and Missionary Alliance, as part of their duties as employees, shall: (a) be ready,
willing, and able to participate in chapel or other Christian services held or sponsored by The
Christian and Missionary Alliance, (b) refrain from behavior during working and nonworking
hours that detracts from the Christian testimony of The Christian and Missionary Alliance or that
is not in conformity with biblical standards as determined by The Christian and Missionary
Alliance, and (c) be spiritually ready, willing, and able to fulfill such other ministry functions
and requirements as may be requested by The Christian and Missionary Alliance.

Section 12.6. Designated Contributions. The Christian and Missionary Alliance may accept
any designated contribution, grant, bequest, or device consistent with its general tax-exempt
purposes as set forth in the Articles of Incorporation. As so limited, donor-designated
contributions will be accepted for special funds, purposes, or uses, and such designations will be
honored to the extent possible. The Christian and Missionary Alliance shall reserve all right,
title, and interest in and to and control of such contributions, as well as full discretion as to the
ultimate expenditure or distribution thereof in connection with any such special fund, purpose, or
use. Furthermore, The Christian and Missionary Alliance shall acquire and retain sufficient
control over all donated funds (including designated contributions) to assure that such funds will
be used to carry out The Christian and Missionary Alliance’s tax-exempt purposes.

Section 12.7. Loans to Members of the Board of Directors and Officers Prohibited. No loans
shall be made by The Christian and Missionary Alliance to any member of the Board of
Directors or to any officer of The Christian and Missionary Alliance. Any such member or
officer who assents to or participates in the making of any such loan shall be liable to The
Christian and Missionary Alliance for the amount of such loan until it is repaid.

Section 12.8. References to Internal Revenue Code. All references in these Bylaws to
provisions of the Internal Revenue Code are to the provisions of the Internal Revenue Code of
1986, as amended, and to the corresponding provisions of any subsequent federal tax laws.

Section 12.9. Severability. The invalidity of any provision of these Bylaws shall not affect the
other provisions hereof, and in such event these Bylaws shall be construed in all respects as if
such invalid provision were omitted.

Section 12.10. Nature and Effect of Document. For purposes of the Colorado Nonprofit
Corporation Act, this document shall serve and be referred to as the “Bylaws” of The Christian
and Missionary Alliance.

Section 12.11. Use of Terms. For purposes of these Bylaws and all documents relating hereto,
unless otherwise expressly provided or the context otherwise requires, (a) the term “session”
shall mean a single official gathering of accredited delegates in one room or area to transact
business for a length of time during which there is no cessation of proceedings, except for a short
recess, and (b) the term “meeting” shall mean a series of related sessions devoted to a single
order of business, program, agenda, or announced purpose in which each succeeding session is

A2-32 Last Revision Committee on Emergencies 2020



2020 EDITION GENERAL BYLAWS

scheduled for the purpose of continuing business at the point at which it was left at the previous
session.

Section 12.12. Headings. The article and section headings in these Bylaws are for convenience
only and shall not be considered part of these Bylaws or used to interpret these Bylaws.

I, Steven C. Lausell, Corporate Secretary of The Christian and Missionary Alliance, do
certify that the above is a true and correct copy of the General Bylaws of The Christian and
Missionary Alliance.

Steven C. Lausell
Corporate Secretary

STATE OF COLORADO )
) ss.
COUNTY OF EL PASO )

Acknowledged before me this day of , , by Steven C.
Lausell as Corporate Secretary of The Christian and Missionary Alliance, a Colorado nonprofit
corporation.

Witness my hand and official seal.

My commission expires:

[SEAL] Notary Public
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SPECIAL RULES OF ORDER
OF
THE CHRISTIAN AND MISSIONARY ALLIANCE
GENERAL COUNCIL

ARTICLE I
TIME, LOCATION, AND PLANNING OF THE GENERAL COUNCIL

The Board of Directors shall select the time and location of the regular meeting of the General
Council subject to the following conditions. The regular meeting of the General Council shall be
held during the month of May, June, or July of each Council year. Any district desiring to host
the General Council may submit to the President’s Office an invitation to consider specific sites
within its boundaries. Administration shall determine the viability of such invitations and make a
recommendation to the Board of Directors as appropriate.

The President’s Office shall have the primary responsibility for the planning of the General
Council.

ARTICLE II
COMMITTEES OF THE GENERAL COUNCIL

Pursuant to Section 6.11 of the Amended and Restated Constitution and Bylaws of The Christian
and Missionary Alliance (the “Bylaws”), the General Council shall establish such standing
committees, select committees, and special committees as it deems necessary or advisable in
addition to those committees specifically provided for in the Bylaws. For purposes of these
Special Rules of Order, a “standing committee” shall be a committee that meets at times other
than or in addition to the regular meeting of the General Council, a “select committee” shall be a
committee that meets only during the regular meeting of the General Council; and a “special
committee” shall be a committee or commission that meets to research specific issues and reports
back to the General Council.

Section 2.1. Standing Committees.

A. Committee on Nominations. The Committee on Nominations shall consist of 13 members
who serve through the next scheduled General Council. Members of the Committee on
Nominations will be determined as follows:

(1) At Large. Six at-large members shall serve on the Committee, including at least one
international worker and two laypeople. In non-Council years, the District Leadership
Forum shall nominate nine at-large nominees and report them to the Office of the
Corporate Secretary. Of the nine nominees, at least two shall be international workers and
three shall be laypeople. Election by the General Council shall be by plurality vote, with
the six individuals receiving the greatest number of votes serving on the Committee. The
six elected must include at least one international worker and two laypeople, thereby
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replacing others who may actually receive more votes.

(2) Board of Directors. The Board of Directors shall appoint four members of the Board of
Directors whose terms are not concluding but continue through the next scheduled
General Council.

(3) Officers. The Committee on Nominations shall nominate for election by the General
Council the Committee’s chairperson, vice chairperson, and secretary to serve through
the next scheduled General Council.

The Committee on Nominations shall nominate for election by the General Council the
following: (a) the executive officers of The Christian and Missionary Alliance; (b) the
members of the Board of Directors; (c) the Committee on Rules; (d) the General Council
select committee chairperson, vice chairperson, secretary for the next scheduled General
Council; and (e) special committees, if any.

The Committee on Nominations shall have the responsibility for the completion of
membership of its Committee. Any vacancies will be filled in consultation with the district
superintendents.

The Committee shall report the nominees selected by the president for election by the
General Council for the following: (a) Committee on Theological Issues and (b) C&MA
Benefit Board.

The Committee on Nominations shall submit a report of the tellers, business-session ushers,
and communion stewards as appointed by the corporate secretary. The tellers shall be
responsible for distributing, collecting, counting, and verifying the ballots cast during the
General Council elections. The head teller shall report in writing the results of the election(s)
to the presiding officer of the General Council.

The Committee on Nominations shall distribute information as to the position of each
nominee for the Board of Directors, such as district superintendent, pastor, educator,
layperson, etc., in addition to the district where each resides. It also shall distribute a listing
of the current Board of Directors, showing the non-retiring members and the retiring
members.

No person’s name shall be presented in nomination by the Committee on Nominations or by
any accredited delegate unless the person’s consent has been obtained and the person is a
member in good standing of an accredited church of The Christian and Missionary Alliance,
or is an attendee in good standing in a developing or affiliated church of The Christian and
Missionary Alliance.

Section 2.2. Select Committees.

A. Committees. There shall be the following select committees:
(1) Committee Relating to the President’s Report
(2) Committee Relating to Ministry Support and Development

(3) Committee Relating to Church Ministries
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(4) Committee Relating to Alliance Missions
(5) Committee Relating to Special Reports and General Legislation

B. Eligibility and Election. No member of the Board of Directors shall be eligible to serve on
any select committee, and no National Office staff person shall be eligible to serve on any
select committee that is responsible to review the work of the National Office area in which
the staff person serves. Each select committee shall be determined as follows:

(1) Each constituted district shall elect one member and an alternate to each committee.

(2) The National Office shall select three international workers on regular home assignment
and an alternate to each committee.

(3) The president in conjunction with the colleges shall select one representative of an
officially recognized or associated postsecondary educational institution in the United
States and an alternate to each committee.

C. Orientation. Two months prior to the General Council, the corporate secretary of The
Christian and Missionary Alliance shall inform all select committee members of their
responsibilities and the time and location of the first meeting, and all pertinent information
shall be sent to all committee members prior to their first meeting. A list of all committee
members, except for those elected by the General Council, shall be included in each delegate
packet.

D. Perfection. The Committee on Nominations shall have the responsibility for the completion
of membership of each select committee.

E. Initial Meeting. The first meeting of each select committee, shall be called by the
chairpersons to convene the night before the opening of the General Council. Each
committee shall continue through the following day or until its work is completed.

F. Reports. The corporate secretary shall call for the reports of each General Council select
committee as an order of business beginning the afternoon of the first full day of the General
Council.

G. Functions of Particular Select Committees.

Committee Relating to Special Reports and General Legislation. This committee shall
carefully consider all special reports that relate to The Christian and Missionary Alliance in
general and report its findings back to the General Council. It shall have referred to it all
legislation that pertains to the General Council or the operation of the Board of Directors or
such other legislation as does not come within the scope of any other committee. The
Committee Relating to Special Reports and General Legislation may also consider other
matters that normally come within the scope of this Committee or matters referred.
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Recommendations growing out of matters not referred shall be presented as a first reading
before final action is taken on them. All legislation proposed from the floor of the General
Council shall be referred to this Committee before being discussed by the General Council
except in those cases where the presiding officer rules that the matter should be referred to
another committee of the General Council. The committee to which the matter is referred
shall present its findings to the General Council with such recommendations as it considers
advisable.

Section 2.3. Special Committees. The General Council may establish special committees or
commissions that meet to research specific issues and report back to the General Council. If a
motion is brought before the General Council to appoint or elect a special committee or
commission, it shall be accompanied by a projected budget which has been reviewed by the
Committee on Legislation Relating to Operations/Finance.

ARTICLE III
ORDER OF BUSINESS

The order of business at the General Council shall be as follows:
1. Partial Report of Committee on Nominations.

2. Report of the President. The president shall survey all the work of The Christian and
Missionary Alliance for the preceding two years and shall report the results of his findings.

3. Report of the Board of Directors through the Corporate Secretary. All recommendations
to the General Council from the administration shall be processed and presented by the Board
of Directors.

4. Reports of Special Committees. All reports of special committees or commissions
established by the General Council shall be reported directly to the General Council unless
the General Council designates otherwise and, after its reading, may be discussed by the

General Council. Such reports shall be presented in electronic or printed form and made
available to all delegates.

5. Reports of Council Committees.
6. Elections. Elections shall be held in accordance with Section 6.12 of the Bylaws.
7. Adjournment.

ARTICLE IV
REPORTS TO THE GENERAL COUNCIL

The Report of the President, the Report of the Corporate Secretary, special committee reports,

and any pending legislation shall be communicated to all official workers of The Christian and
Missionary Alliance and registered delegates to the upcoming General Council one month prior
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to the General Council. The final disposition of matters that have been referred to various
committees, commissions, Board of Directors, National Office, or individuals will be included in
the Report of the Corporate Secretary to the General Council.

Section 4.1. Report of the President. The president shall present a survey of all the work of The
Christian and Missionary Alliance, incorporating the reports of all areas of ministry in the
National Office.

Section 4.2. Reports Referred to Select Committees. Select committees shall carefully
consider all reports and matters referred to them related to areas of ministry in the National
Office and shall report to the General Council with such recommendations as they may consider
advisable. They also may consider other matters that normally come within the scope of said
committee, not growing out of these reports. Recommendations, however, growing out of
matters not referred are to be presented as a first reading before final action is taken upon them.
As far as possible, all select committees shall be appointed before the reading of the Report of
the President so that said committees may give proper attention and make necessary notes.

Section 4.3. Disposition of Reports. Parts of the Report of the President detailing certain areas
of ministry, and all reports from the Board of Directors in the Report of the Corporate Secretary,
shall be referred to a committee of the General Council before being discussed by the General
Council. All reports of special committees or commissions established by the General Council
shall be reported directly to the General Council unless the General Council designates otherwise
and, after its reading, may be discussed by the General Council. Such reports shall be presented
in electronic or printed form and made available to all delegates.

ARTICLE V
DELEGATE CERTIFICATION

Section 5.1. Issuance. The corporate secretary shall provide certification for each person eligible
to attend the General Council as an accredited delegate in accordance with Section 6.2 of the

Amended and Restated Constitution and Bylaws of The Christian and Missionary Alliance.

Section 5.2. Signature. The delegate certification provided by the corporate secretary shall be
authorized as follows:

A. President. The president may authorize certification for each of the following persons:
(1) Corporate vice president
(2) Corporate secretary
(3) Members of the Board of Directors

(4) Persons employed in the National Office holding an official worker license issued by the
proper authority
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(5) Such other officers and employees in the National Office as may be determined by the
Board of Directors.

(6) Former presidents
(7) Former vice presidents
(8) Persons who served as corporate vice president or corporate secretary for at least 12 years

(9) Lay members of each meeting committee to which certification has not previously been
issued

(10) Principal officers of each postsecondary educational institution of The Christian and
Missionary Alliance

(11) Executive directors of official retirement centers of The Christian and Missionary
Alliance

(12) Presidents of any Alliance subsidiary corporation
B. Corporate Secretary. The corporate secretary shall authorize certification for the president.

C. National Office. The National Office shall authorize certification for each of the following
persons:

(1) District superintendents

(2) Assistant district superintendents

(3) National evangelists

(4) Ministers-at-Large

(5) National officers of Alliance Women

(6) Federal chaplains

(7) Each international worker who is eligible to attend the General Council

(8) Each retired international worker desiring to attend the General Council

(9) Official workers and lay delegates from each developing ethnically based district

(10) Each marketplace ministries delegate at the discretion of the vice president for Alliance
Missions
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D.

District Superintendent/Director. The district superintendent or director shall authorize
certification for each of the following persons:

(1) Official workers in the district

(2) Nonfederal chaplains

(3) Lay delegates certified by the church they are representing

(4) Two delegates designated by each postsecondary educational institution of The
Christian and Missionary Alliance (one of whom shall be a member of the teaching
faculty)

(5) District director for Alliance Women

(6) Members of a General Council committee elected by District Conference or appointed by
the District Executive Committee

(7) Lay ministers and each Christian worker who is a pastor of a church
(8) Lay members of the District Executive Committee

(9) Retired U.S. official workers residing in the district who desire to attend the General
Council

(10) Orchard Foundation (d/b/a Orchard Alliance) Regional Consultants residing in the
district

ARTICLE VI
EXPENSES TO THE GENERAL COUNCIL

The Christian and Missionary Alliance shall pay the expenses, as specified by the Board of
Directors, of attending the General Council, for each of the following persons:

A.

B.

Executive officers and spouses
Members of the Board of Directors

District superintendents, assistant district superintendents, and presidents of multicultural
associations

. International workers on home assignment (subject to the regulations established by the

National Office)

Such others as described or identified in the Bylaws of the Board of Directors
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ARTICLE VII
AMENDMENTS

These Special Rules of Order may be amended at any regular meeting of the General Council
upon either: 1) a two-thirds affirmative vote of accredited delegates present and voting at the
session in which the motion is considered, providing that a first reading of the proposed
amendment has occurred in a previous session of that regular meeting, or 2) when appropriate in
accordance with the provisions of Section 10.1 of the Amended and Restated Constitution and
Bylaws of The Christian and Missionary Alliance as applied to the Special Rules of Order, the
unanimous vote of the General Council’s Committee on Rules.
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UNIFORM CONSTITUTION FOR DISTRICTS
OF
THE CHRISTIAN AND MISSIONARY ALLIANCE

he Uniform Constitution for Districts has been framed and adopted by the General Council,

the denomination’s highest governing body. The accredited churches of The Christian and
Missionary Alliance have participated in this process through their authorized delegates. Each
district of The Christian and Missionary Alliance shall adopt and be governed by the following
constitution.

PREAMBLE

The district organization in The Christian and Missionary Alliance is designed to help churches
fulfill Jesus’ command to make disciples of all peoples and to provide for the regional
relationships which are indicated in the New Testament. While the local assembly is the primary
visible form of the church, the relationships beyond the congregation are essential if the local
church is to fulfill its function in fellowship, evangelism, church health and multiplication, and
world missions.

Therefore, The Christian and Missionary Alliance churches of this district are united in
governance, fellowship, and service in order to promote unity of faith in the fullness of Jesus
Christ as Savior, Sanctifier, Healer, and Coming King, and to facilitate the spread of the gospel
at home and abroad under the guidance and enabling of the Holy Spirit.

ARTICLE I
NAME

This district shall be known as the District of The Christian and Missionary
Alliance. Its geographical or cultural boundaries are defined by the Board of Directors of The
Christian and Missionary Alliance and may be changed from time to time by such Board of
Directors.

ARTICLE 11
ORGANIZATION AND GOVERNMENT

The organization of this district shall be in harmony with this constitution and the Amended and
Restated Constitution and Bylaws of The Christian and Missionary Alliance (the “Bylaws”) and
shall include all accredited, developing, and affiliated churches, official workers, and ministries
of The Christian and Missionary Alliance within the district, except those under the immediate
supervision of the Board of Directors of The Christian and Missionary Alliance.

Section 1. District Conference. The District Conference shall constitute the legislative body of
this district. Its legislation shall be limited to district affairs and in no case shall such legislation
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be in conflict with the actions of the General Council of The Christian and Missionary Alliance.
The District Conference may recommend amendments to existing national policies and
procedures for districts or new policies and procedures to the District Leadership Forum through
the district superintendent; it may recommend changes or additions to the C&MA Manual
through the district superintendent; and it may recommend new general policies for The
Christian and Missionary Alliance through the district superintendent. This district shall adopt
bylaws setting forth, among other things, the rules and procedures governing its District
Conference. This district shall hold a District Conference each year and there shall be two types
of delegates to the District Conference: “accredited delegates” and “corresponding delegates.”
Accredited delegates shall be entitled to vote. The conference shall be held at the time(s) stated
in the district bylaws with the format and agenda to be determined by the District Executive
Committee, or as stated in the district bylaws and in conformity with the requirements of state
law. The agenda during business sessions shall include elections as necessary, an evaluation of
the progress of the district ministry, financial reports, and other related matters as stated in the
district bylaws or required by state law.

A. Accredited Delegates. Those eligible to be accredited delegates to the District Conference
shall be limited to the following individuals:

(1) All persons holding official worker licenses in this district and other officers of this
district.

(2) All evangelists residing in this district licensed by the Board of Directors.
(3) Lay delegates as follows:

(a) Each accredited church of The Christian and Missionary Alliance shall be entitled to
send two lay delegates, in addition to its official workers. If the voting membership
(as reported in the last annual report of the church) is 150 or more, another lay
delegate may be sent for each additional 100 voting members or fraction thereof. The
church shall appoint and certify lay delegates as specified in the local church bylaws.

(b) Each developing church shall be entitled to send one lay delegate chosen from among
the congregation’s general members by the Church Advisory Board and appointed by
the district superintendent, in addition to its official workers. The church shall appoint
and certify lay delegates as specified in the local church bylaws.

(c) Each affiliated church of The Christian and Missionary Alliance shall be entitled to
appoint and certify one lay delegate as specified in the local church bylaws, in

addition to its official workers.

(4) Members or representatives of the Board of Directors of The Christian and Missionary
Alliance who may be able to attend.

(5) Lay members of the District Executive Committee.
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(6) The director of district Alliance Women.

(7) Any military chaplain on active duty or other federal chaplain duly credentialed as an
official worker of The Christian and Missionary Alliance who is serving his/her
assignment in this district at the time of the District Conference.

(8) All retired or disabled international workers and U.S. official workers residing in this
district whose names appear on the official worker list of The Christian and Missionary
Alliance.

(9) Laypersons who are either elected or appointed as specified in the district’s bylaws to
serve on the regional college Board of Trustees.

(10) Other persons holding official worker licenses, lay minister licenses, or vocational
certificates who have been accredited by the District Executive Committee.

B. Corresponding Delegates. The following persons shall be eligible to attend the District
Conference as nonvoting, corresponding delegates:

(1) Official representatives of each of the four areas of ministry of The Christian and
Missionary Alliance.

(2) International workers of The Christian and Missionary Alliance who may be able to
attend.

(3) Official representatives of educational work connected with The Christian and
Missionary Alliance.

(4) On recommendation of the District Conference Committee on Credentials, any member
of The Christian and Missionary Alliance visiting the Conference may be admitted as a
corresponding delegate by a two-thirds vote of the Conference.

(5) One representative of a cooperating non-Alliance church.

C. Quorum. One-third of the number of accredited delegates shall constitute a quorum.

Section 2. District Executive Committee.

A. General. The District Executive Committee shall be the Board of Directors of the
corporation. This committee shall consist of the officers of the district and such other
members as shall be elected by the District Conference. As much as possible, they shall
represent the various sections of this district. This Committee shall consist of not less than

nine members.

The administrative work of this district shall be committed to the District Executive
Committee of which the district superintendent shall be the chairperson. It may appoint a
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subcommittee to act with the district superintendent between meetings of the District
Executive Committee and report to the District Executive Committee.

The District Executive Committee may request an audited report at any regular meeting. It
shall be the responsibility of the District Executive Committee to appoint annually an
independent Certified Public Accountant who shall perform an examination of the district’s
financial statements. Furthermore, the District Executive Committee shall appoint annually
an Audit Review Committee that shall meet with the auditor to review the audit and
management letter and shall submit a report of its review to the District Executive
Committee. These reports and the annual audit or review by the auditor shall be submitted to
the Board of Directors through the National Office!.

Removal. Any officer or supporting organization official, except the district superintendent,
of the [district] of The Christian and Missionary Alliance, whether elected by District
Conference or appointed by the District Executive Committee, or any individual member of
the District Executive Committee, may be removed by a two-thirds majority vote of the
District Executive Committee if, in the judgment of the District Executive Committee, the
best interests of the [district] of The Christian and Missionary Alliance will be served
thereby. This decision must be reviewed and approved by the National Office prior to
becoming effective.

Section 3. Officers. The officers of this district shall consist of district superintendent, assistant
district superintendent, secretary, and treasurer.

A.

District Superintendent. The district superintendent shall be the recognized head of the
district organization and member ex officio of all district committees and shall exercise
oversight of the entire work of this district. The district superintendent shall be the president
of the corporation where such office is required by law.

Assistant District Superintendent. The need for an assistant district superintendent shall be
determined by the Board of Directors. He is a member ex officio of the District Executive
Committee.

. Secretary. The district secretary shall keep the minutes of the District Conference and the

minutes of all meetings of the District Executive Committee and shall perform all other
duties pertaining to his/her office or as assigned by the District Executive Committee.

Treasurer. The district treasurer shall supervise the receipt and disbursement of all funds
intended for expenditure for district purposes as directed by the District Executive
Committee. He/she shall present to the District Conference an annual financial report and
shall prepare for the District Executive Committee such reports as it may request.

Section 4. Elections.

! National Office is defined in the Amended and Restated Constitution and Bylaws of The Christian and Missionary
Alliance as the Office of the President of The Christian and Missionary Alliance and those corporate officers and staff
serving under corporate authority of such president.
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A. District Superintendent. The district superintendent shall be elected by the District
Conference and appointed by the National Office. His term of office shall be four years,
beginning the August 1 or January 1 following his election. He is eligible for three
consecutive terms. He is eligible again after the lapse of one term.

The district shall establish a District Superintendent Search Committee at least ten months in
advance of the District Conference at which an election is to take place, according to the
district bylaws and the guidelines provided by the National Office. A list of the names of
workers who have proper qualifications for district superintendent shall be developed in
consultation with the National Office.

The Committee on Nominations or any person making a nomination must consult with the
National Office prior to presenting a nominee to District Conference. The Board of Directors
may present a nomination if requested.

Election shall be by ballot and shall be determined by two-thirds of the votes cast.

In the event that a decision cannot be reached by the District Conference, the Board of
Directors shall appoint a district superintendent for up to one term. In the event of death,
resignation, or involuntary removal of the district superintendent where there is no assistant
district superintendent in accordance with the policies set by the Board of Directors, the
National Office shall appoint an individual to perform the duties of the district superintendent
until the office has been filled either by the Board of Directors or by election of the District
Conference.

In the event of removal of a district superintendent, the District Executive Committee shall
follow the procedures outlined in the Discipline Policy Handbook.

B. Assistant District Superintendent. When authorized by the Board of Directors, an assistant
district superintendent may be elected by the District Conference and appointed by the
National Office. His term of office shall be four years, beginning the August 1 or January 1
following his election. He is eligible for three consecutive terms. He shall be nominated by
the district superintendent through the Committee on Nominations of the district after
consulting with the National Office. Should the nomination be unacceptable to the
Committee on Nominations, it shall be referred back to the district superintendent. The vote
of the District Conference shall be by ballot and shall be affirmative or negative with respect
to the name presented and shall be determined by two-thirds of the votes cast.

In the event of the death, resignation, or removal of the assistant district superintendent, the
district superintendent, in consultation with the National Office and the District Executive
Committee may appoint an individual to perform the duties of the assistant district
superintendent until the office is filled by the above-stated procedure.

C. Other officers of this district and members of the District Executive Committee shall be
elected by the District Conference annually or as may be specified in the district bylaws.
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D. The Licensing, Ordination, and Consecration Council shall be elected by the District
Conference, or appointed by the District Executive Committee, as may be specified in the
district bylaws.

E. The director of the district Alliance Women shall be selected as provided for within the
national policy contained in the CM Handbook.

F. Other district committees or personnel shall be elected or appointed as specified in the
district bylaws.

Section 5. Licensing, Ordination, and Consecration Council (LO&CC). There shall be a
single Licensing, Ordination, and Consecration Council in each district. The Licensing,
Ordination, and Consecration Council shall be elected by the District Conference or appointed by
the District Executive Committee, as may be specified in the district bylaws. The Licensing,
Ordination, and Consecration Council shall examine and recommend approval for the licensing
of official workers and approve leaves of absence. All licenses and leaves of absence
recommended and approved shall be issued by the district superintendent. The Licensing,
Ordination, and Consecration Council shall examine and ordain or consecrate qualified
candidates for the Christian ministry.

District practices and procedures in matters of licensing, ordination, consecration, and discipline
are subject to the uniform policies pertaining thereto as promulgated and amended from time to
time by The Christian and Missionary Alliance.

Section 6. Disciplemaking Ministries. This district shall encourage, coordinate, and give
oversight to disciplemaking ministries in churches as well as provide resources and training for
such ministries at all age levels. This district shall specify the means by which these ministries
are pursued within its bylaws.

Section 7. Church Health and Multiplication. This district shall encourage, coordinate, and
give oversight to church planting and multiplication ministries throughout the district as well as
provide ongoing assessment and consultation for the continued growth of healthy congregations.
This district shall specify the means by which these ministries are pursued within the district in
its bylaws.

Section 8. Mission Mobilization. This district shall mobilize district churches for the
accomplishment of the Great Commission by encouraging participation in the worldwide
missionary and church planting efforts of The Christian and Missionary Alliance including but
not limited to, active promotion of and support for the Great Commission Fund. This district
shall specify the means by which mobilization efforts are pursued within the district in its
bylaws.

Section 9. Property.

A. This district may acquire, own, dispose of, improve, encumber, and convey property, real and
personal, for district purposes, in conformity with the laws of the state where the property is
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situated. Where trustees are required, they shall be elected by the District Conference
according to law. Such property may be sold, conveyed, exchanged, or encumbered under the
order of the District Conference and authority of the District Executive Committee by the
trustees, or by the district superintendent and secretary, or other district officer, in conformity
with the laws of the state where the property is situated. Where state law permits, the District
Conference may empower the District Executive Committee to acquire, dispose of, improve,
encumber, and convey property, real and personal, on behalf of the District Conference.

B. This district may adopt a bylaw empowering any three of its officers to release a reversionary
or other contingent interest in the real property of an accredited church in the event of the
sale of church real property, or to subordinate such interest to a mortgage, when it is in the
best interest of both the church and this district.

C. This district is connected with and subordinate to its parent religious organization, The
Christian and Missionary Alliance, a Colorado nonprofit corporation. In consideration of the
mutual benefits generated and derived from this relationship, and understanding that The
Christian and Missionary Alliance is relying hereon in agreeing to initiate or continue such
relationship, this district agrees as follows.

(1) Property Reversion Events. Any of the following shall constitute a “property reversion
event:” (a) the decision or action of this district to disaffiliate or otherwise separate itself
from The Christian and Missionary Alliance without the prior written approval of such
decision or action by the Board of Directors of The Christian and Missionary Alliance,
(b) the failure for any reason of this district to be subject to or abide by any of the
purposes, usages, doctrines, or teachings of The Christian and Missionary Alliance, or (¢)
the termination of this district’s existence for any reason.

(2) Determination of a Property Reversion Event. The determination of whether a
property reversion event has occurred shall be considered and decided by the Board of
Directors of The Christian and Missionary Alliance or its Executive Committee in
accordance with procedures established from time to time by the Board of Directors of
The Christian and Missionary Alliance. The decision of the Board of Directors of The
Christian and Missionary Alliance or its Executive Committee shall be final and binding
on The Christian and Missionary Alliance and the district except an appeal from such
decision may be taken, within 30 days of the declaration of a reversionary event, to a
committee of three members of the Board of Directors of The Christian and Missionary
Alliance. Such appeal shall be limited to the issues of fraud, collusion, or arbitrariness on
the part of the district in declaring a reversionary event. The decision of such committee
shall be final as a matter of ecclesiastical law.

(3) Consequences of a Property Reversion Event. Upon the occurrence of a property
reversion event as determined in accordance with paragraph (2) above, legal title to all
real and personal property (tangible and intangible), appurtenances, fixtures, and effects
of whatever type then owned, held, or used by this district, without regard to how or from
whom acquired, shall, upon the demand of The Christian and Missionary Alliance, revert
to and become the property of The Christian and Missionary Alliance. During the period
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of time between the occurrence of the property reversion event and the complete and final
transfer of legal title to The Christian and Missionary Alliance, this district shall hold
such property in trust for The Christian and Missionary Alliance to be used exclusively to
further the purposes, usages, doctrines, and teachings of The Christian and Missionary
Alliance.

Section 10. Accredited Churches. Accredited churches shall be those churches satisfying the
requirements set forth in Section 3.1 of the Bylaws of The Christian and Missionary Alliance.
The spiritual ministry of the church shall be under the care of a pastor who shall be appointed by
the district superintendent in conjunction with the governance authority.

Section 11. Developing Churches. Developing churches shall be those churches recognized as
such by the district and operating under the Policy for the Governance of a Developing Church
with the objective of becoming a fully accredited church of The Christian and Missionary
Alliance. Each newly established church shall first be reported as a developing church.

Section 12. Affiliated Churches. Churches not satisfying the requirements of Section 3.1 of the
Bylaws of The Christian and Missionary Alliance but desiring to cooperate in various degrees of
fellowship with The Christian and Missionary Alliance may be classified as affiliated churches.
Each affiliated church shall adopt and comply with the requirements, terms, and provisions for
affiliated churches as promulgated and amended from time to time by The Christian and
Missionary Alliance. Each affiliated church shall have the privilege of sending one accredited lay
delegate to the District Conference.

Section 13. Cooperating Non-Alliance Churches. Churches outside The Christian and
Missionary Alliance but desiring to cooperate in various degrees of fellowship with The
Christian and Missionary Alliance may be classified as cooperating non-Alliance churches. Each
cooperating non-Alliance church shall direct to The Christian and Missionary Alliance its Great
Commission Fund offerings. Each cooperating non-Alliance church shall have the privilege of
sending one corresponding delegate to the District Conference.

Section 14. Supporting Organizations. Proposals for establishment and operation of all
postsecondary educational institutions, retirement centers, and any other such similar ministries
within this district which are directly controlled by the district, shall first be recommended by the
District Executive Committee to the Board of Directors through the proper area for its action.
They shall not be established unless and until authorized by the Board of Directors.

Section 15. Evangelists. Upon recommendation of the District Executive Committee, or a
committee appointed by the District Conference, the district superintendent may license
evangelists who reside in this district and who hold membership in The Christian and Missionary
Alliance, even though their fields of service extend outside the boundaries of this district. They
shall report annually to the District Executive Committee concerning their activities.

Section 16. Publication Work. Alliance Life is recognized as the official communications
vehicle of The Christian and Missionary Alliance.
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Section 17. Bylaws. This district may adopt bylaws not in conflict with the provisions of this
Constitution or the Bylaws of The Christian and Missionary Alliance.

Section 18. Amendments. This Constitution may be amended by the General Council of The
Christian and Missionary Alliance in accordance with the provisions of Section 10.2 of the
Amended and Restated Constitution and Bylaws of The Christian and Missionary Alliance as
applied to the Uniform Constitution for Districts.

Section 19. Conformance with Applicable Law. In cases where any provision of this
Constitution may not conform to state laws, this district shall be authorized to make such
adjustments as necessary in counsel with the National Office of The Christian and Missionary
Alliance so as to conform to such laws.

ARTICLE III
EMERGENCIES

In the event that a district superintendent is involved in a catastrophic disaster as contained in
Section 12.1B(2) of the Bylaws of The Christian and Missionary Alliance, the assistant district
superintendent, district secretary, or district treasurer shall call a meeting of the District
Executive Committee as soon as possible thereafter to make interim arrangements. The District
Executive Committee shall function until a Disaster Committee has arranged a program in
accordance with Section 12.1B(2) of the Bylaws of The Christian and Missionary Alliance.
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UNIFORM CONSTITUTION FOR
ACCREDITED CHURCHES
OF
THE CHRISTIAN AND MISSIONARY ALLIANCE

ach accredited church of The Christian and Missionary Alliance shall adopt and be governed by
the following Constitution.

PREAMBLE

The New Testament teaches that the local church is the visible organized expression of the Body
of Christ. The people of God are to live and serve in obedience to the Word of God and under the
Lordship of Jesus Christ.

The Christian and Missionary Alliance operates on the presupposition that the congregation finds
broader meaning and outreach in fulfilling its biblical responsibilities within the life and witness
of the denomination.

This Constitution has three objectives:
1. Set out in general an outline for organization and administration for this church.
2. Define the relationship of this church to the district of which it is an integral part.

3. Relate this church to the denominational framework through which the worldwide work
of The Christian and Missionary Alliance is carried out.

The Uniform Constitution for Accredited Churches has been framed and adopted by the General
Council, the denomination’s highest governing body. The accredited churches of The Christian
and Missionary Alliance have participated in this process through their authorized delegates.
This church can, in accordance with this Constitution and in a manner that is consistent with the
Bylaws of The Christian and Missionary Alliance, formulate its bylaws so as to carry out its
ministry appropriately and efficiently.!

This church is an integral part of the district, national, and worldwide fellowship of The
Christian and Missionary Alliance and is united in governance, fellowship, and service in order
to promote unity of faith in the fullness of Jesus Christ as Savior, Sanctifier, Healer, and Coming
King, and to facilitate the spread of the gospel at home and abroad under the guidance of the
Holy Spirit.

1 Model Bylaws, which include three different governmental models, have been developed by Church Ministries
and are available through each church’s individual district (see Section E15).
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ARTICLE I
NAME

The official name under which this church is incorporated or organized is
(shall include the words “The Christian and Missionary Alliance”).

ARTICLE II
RELATIONSHIP

This church is connected with and subordinate to its parent religious organization, The Christian
and Missionary Alliance, a Colorado nonprofit corporation. In consideration of the mutual
benefits generated and derived from this relationship and understanding that The Christian and
Missionary Alliance is relying hereon in agreeing to initiate or continue such relationship, this
church agrees to be subject to and abide by the terms and conditions of Article XVI hereof
relating to the reversion of property of accredited churches.

ARTICLE III
MEMBERSHIP

Section 1. Qualifications.

1. Confession of faith in Jesus Christ and evidence of regeneration.

2. Belief in God the Father, Son, and Holy Spirit; in the verbal inspiration of the Holy
Scriptures as originally given; in the vicarious atonement of the Lord Jesus Christ; in the

eternal salvation of all who believe in Him and the eternal punishment of all who reject Him.

3. Acceptance of the doctrines of the Lord Jesus Christ as Savior, Sanctifier, Healer, and
Coming King.

4. Full sympathy with the mission and core values of The Christian and Missionary Alliance
and cooperation by systematic support of its work.

5. Such other qualifications for membership as may be stated in the bylaws.

Section 2. Removal. Persons may be removed from membership under one or more of the following
circumstances:

1. Submission of a written letter of resignation to the elders of the church.
2. Failure to meet the qualifications of membership as stated above.

3. Disciplinary action taken under the Uniform Policy for Discipline, Restoration and Appeal of
The Christian and Missionary Alliance.

An appeal of decisions made to remove a person from membership for reasons of qualification or a
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disciplinary action may be submitted to the district superintendent within 30 days of the action.

ARTICLE IV
ORDINANCES

Baptism and the Lord’s Supper are recognized as the two ordinances of the church.

Believers’ baptism by immersion is taught and practiced as the scriptural mode. The pastor or
other elders shall oversee baptism. They shall provide the instruction about baptism and shall
administer the baptisms themselves or choose other spiritually respected people to do these
ministries.

The Lord’s Supper is administered regularly. The pastor or other elders shall oversee
Communion. They shall provide the instruction about Communion and shall administer the
Communion themselves or choose other spiritually respected people to do these ministries.

ARTICLE V
GOVERNMENT

There shall be an annual meeting of the members of this church to be held at a time specified in
the bylaws at which time the members shall receive reports of ministries, including audited
reports of the treasurers, and shall elect church officers, elders, and members of the governance
authority. Additional ministry positions shall be filled as specified in the local church bylaws.
The governance authority, as specified in the local church bylaws, shall conduct the affairs of the
church between annual meetings and shall be amenable to the membership and the district
superintendent as constitutionally defined. Other meetings of the members may be called by
proper notice to the membership as specified in the bylaws. On general church matters in which
no legal questions are involved, it is understood that all members in good and regular standing
who have reached the age of 16 years are entitled to vote, but in matters involving titles of
property or legal procedure, the laws of the state determine the age at which members are
eligible to vote.

ARTICLE VI
GOVERNANCE AUTHORITY

Section 1. General. Each local church shall structure its governance authority in accordance
with the governing documents of The Christian and Missionary Alliance, the responsibilities of
elders as defined in Article X, Section 1, the bylaws of the district, and the laws of the state in
which the church is located. The members of the governance authority shall satisfy the scriptural
standards for church leadership and shall be members of this church.

The senior pastor shall be chairman or, at his request, the governance authority shall elect an
elder as chairman. An elder also shall be elected as vice chairman. Meetings shall be held for
prayer and business, and abbreviated minutes shall be reported to the church as the church may
decide. Special meetings may be called by the chairman or by written request of one-half of the
governance authority membership. All officers, committees, and organizations except the
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Nominating Committee are amenable to the collective oversight of the elders.

Section 2. Removal. In consultation with the district superintendent and the senior pastor,
any officer or auxiliary official, except licensed pastoral staff, of this church, whether
elected at the church annual meeting or appointed by the governance authority, or any
individual member of the governance authority, may be removed by a two-thirds majority
vote of the governance authority and the approval of the district superintendent if, in the
judgment of the governance authority, the best interests of this church will be served
thereby.

ARTICLE VII
OFFICERS

The officers shall be members of this church and shall satisfy the scriptural standards for church
leadership. They shall consist of the following who, with the exception of the senior pastor, shall
be elected at the annual meeting of the church: senior pastor, secretary, treasurer, assistant
treasurer, and such other officers as may be designated in the church bylaws or in the state law.

ARTICLE VIII
PASTORAL STAFF

The governance authority shall not give consideration to any candidate for the pastoral staff
without the approval of the district superintendent. Pastoral staff members shall be called by the
governance authority and appointed by the district superintendent. The district superintendent
shall suggest to the governance authority the names of such workers as in his judgment have
proper qualifications for pastoral staff. Upon appointment by the district superintendent, a
pastoral staff member and spouse become members of this church. Pastoral staff include all those
whose position calls for licensing as an “official worker,” as defined in the General Regulations
in the Manual of The Christian and Missionary Alliance.

Any member of the pastoral staff may resign from this church by giving due notice of this
intention to the district superintendent and the governance authority. The governance authority
may, in conjunction with the district superintendent, ask for the resignation of any member of the
pastoral staff. Before such action is taken, the governance authority and that member shall follow
the guidelines as prescribed by the district superintendent. The district superintendent, with the
approval of the District Executive Committee, shall have the authority to remove or transfer a
member of the pastoral staff when the governance authority is in disagreement or whenever
circumstances make such removal or transfer advisable.

ARTICLE IX
DUTIES OF CHURCH OFFICERS

Section 1. Senior Pastor. The senior pastor shall have oversight of this church. He shall be
chairman of the governance authority except as he may choose to proceed according to the
provisions in Article VI. He shall preside at all regular or special meetings of the church
membership. He is a member ex officio of all church committees and organizations. When the
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membership has no pastor, the chairman or vice chairman of the governance authority shall have
oversight of the church in conjunction with the district superintendent. The senior pastor shall be
the president of this church where such office is required by law.

Section 2. Secretary. The secretary shall keep the minutes of membership meetings and conduct
the correspondence of this church as directed by the governance authority. The secretary shall
attend and keep minutes of other meetings as specified in the local church bylaws.

Section 3. Treasurer. The treasurer shall receive all monies of this church and shall be
responsible for the payment of all bills on the order of the governance authority as specified by
the local church bylaws, keeping proper book records of all transactions, and filing canceled
vouchers and receipts for payments made. The governance authority shall determine where funds
of this church shall be kept. No offerings shall be solicited from the membership except upon
approval of the governance authority.

Section 4. Missionary Treasurer. When required by local church bylaws, the missionary
treasurer shall account for all missionary monies and oversee the forwarding of the same to the
treasurer of The Christian and Missionary Alliance on or before the tenth of the following month.

Section 5. Assistant Treasurer. The assistant treasurer shall, with another person or persons
appointed by the governance authority, be responsible to count all monies and keep a separate
record of all receipts. The assistant treasurer may be empowered to issue receipts to the donors.

ARTICLE X
COMMITTEES AND ORGANIZATIONS

Section 1. Elders. The call of Christ the Chief Shepherd to men to serve as elders is both
discerned and confirmed by the church membership. Elders shall therefore be male members of
this church and shall be elected as specified in the church bylaws. The pastor and the other elders
are the highest level of servant leadership in the church. As undershepherds, elders shall serve
with the senior pastor to oversee both the temporal and spiritual affairs of the local church in
order to accomplish Christ’s mission. They shall constitute the Committee on Membership. They
shall be the Committee on Discipline in accordance with the Uniform Policy on Discipline,
Restoration, and Appeal of The Christian and Missionary Alliance. All officers, committees, and
organizations except the Nominating Committee are amenable to the collective oversight of the
elders through the governance authority.

Section 2. Deacons. The deacons shall be members of this church and shall be appointed or
elected as specified in the local church bylaws. The deacons shall have charge of those ministries
and charities of the church as specified in the bylaws, receive offerings for such purposes and
dispense the same, and make monthly reports as directed. Where there are no deacons, the
governance authority shall assume responsibility for their ministries until such are elected or
appointed.

Section 3. Deaconesses. Deaconesses shall be members of this church and shall be appointed or
elected as specified in the local church bylaws. The deaconesses shall have charge of those
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ministries as specified in the bylaws. Where there are no deaconesses, the governance authority
shall assume responsibility for their ministries until such are elected or appointed.

Section 4. Trustees. The trustees shall be members of this church and may be appointed or
elected as specified in the local church bylaws. Trustees shall have charge of those ministries and
duties as specified in the bylaws, or the laws of the state in which the church is located. Where
there are no trustees, the governance authority shall assume responsibility for those ministries
and duties until such are elected or appointed.

Section 5. Alliance Women. Local church Alliance Women may be established. They shall be
organized according to the Alliance Women policies as contained in the CM Handbook.

ARTICLE XI
MISSIONS MOBILIZATION

The church shall participate in the worldwide missions and church planting ministries of The
Christian and Missionary Alliance, and the support of the Great Commission Fund. The
Governance Authority shall specify the means by which it purposes to mobilize members’
involvement, including prayer, recruitment of men and women for vocational ministry both at
home and abroad. A Missions Conference or congregation-wide event for missions mobilization
shall be held each year.

ARTICLE XII
DISCIPLEMAKING MINISTRIES

A major ministry of this church shall be making disciples of Jesus Christ. The disciplemaking
process includes evangelism, building up believers, equipping workers, and multiplying leaders,
among adults, youth, and children. The Governance Authority shall specify how disciplemaking is to
be pursued. The purpose of disciplemaking ministries is to bring people to a saving knowledge of
Christ, teach biblical principles emphasizing missions and the centrality of Christ as Savior,
Sanctifier, Healer, and Coming King, and equip people for evangelism and Christian service.

ARTICLE XIII
PROPERTY AND RECORDS

Section 1. Property. This church may acquire, own, dispose of, improve, encumber, and convey
property, real and personal, for church purposes, in conformity with the laws of the state where
the property is situated.

Real property may be purchased, sold, conveyed, exchanged, mortgaged, or encumbered only by
order of the membership through the governance authority in consultation with the district
superintendent. In states where trustees are required, the order of the membership shall proceed
through them.

Section 2. Records. The official records of all officers of the church and all its departments are
the property of the church. In the event of the death or resignation of the incumbent or upon the
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election of his successor, the current records of the office shall be passed on to the newly elected
officer. All records other than current shall be kept in a secure repository selected by the
governance authority.

Section 3. Audit. All financial records shall be examined annually or at more frequent intervals
on order of the governance authority. At least three persons, none of whom is a financial officer
or a church staff member, shall be appointed by the governance authority to conduct the
examination. They shall follow procedures set forth in the current edition of the Manual for
Alliance Church Treasurers (and Pastors). The governance authority shall authorize actions to
conform with additional audit standards that may be required by the jurisdiction in which the
church is located.

ARTICLE XIV
NOMINATING COMMITTEE

A Nominating Committee shall consist of the senior pastor, two members from the church
membership, selected by, but not necessarily from the governance authority, and two elected
from the church membership in a manner stipulated by the local church bylaws, at least one
month prior to the annual meeting.

ARTICLE XV
ELECTIONS

In consideration of elections, the Nominating Committee shall present at least one name for each
office to be filled. Other nominations may be made by the membership as stipulated in the
church bylaws. The officers shall be elected by ballot at the annual meeting. Where only one
name is presented, the ballot may be waived by unanimous vote.

ARTICLE XVI
REVERSION OF PROPERTY

Recognizing the purpose of the members of this congregation to support both the doctrines and
the mission of The Christian and Missionary Alliance through the contribution of their tithes,
offerings, and special gifts, and to ensure that the future use of such assets and real property as
this church may from time to time acquire shall not be diverted from this purpose, this church
adopts the following property reversion clause.

1. Property Reversion Events. Any of the following shall constitute a “property reversion
event:” (a) the decision or action of this church to disaffiliate or otherwise separate itself
from The Christian and Missionary Alliance without the prior written approval of such
decision or action by the District Executive Committee (or its equivalent) of the district in
which this church is located, (b) the failure for any reason of this church to be subject to or
abide by any of the purposes, usages, doctrines, or teachings of The Christian and Missionary
Alliance, (c) the failure for any reason of this church to qualify as an “accredited church” of
The Christian and Missionary Alliance (as such term is defined in the Bylaws of The
Christian and Missionary Alliance), or (d) the termination of this church’s existence for any
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reason.

2. Determination of a Property Reversion Event. The determination of whether a property
reversion event has occurred shall be considered and decided by the District Executive
Committee (or its equivalent) of the district of The Christian and Missionary Alliance in
which this church is located in accordance with procedures established from time to time by
the Board of Directors of The Christian and Missionary Alliance. The decision of such
District Executive Committee (or its equivalent) shall be final and binding on The Christian
and Missionary Alliance, the district of The Christian and Missionary Alliance in which this
church is located, and this church, except an appeal from such decision may be taken, within
30 days of the declaration of a reversionary event, to a committee of three members of the
Board of Directors of The Christian and Missionary Alliance. Such appeal shall be limited to
the issues of fraud, collusion, or arbitrariness on the part of the district in declaring a
reversionary event. The decision of such committee shall be final as a matter of ecclesiastical
law.

3. Consequences of a Property Reversion Event. Upon the occurrence of a property reversion
event as determined in accordance with paragraph 2 above, legal title to all real and personal
property (tangible and intangible), appurtenances, fixtures, and effects of whatever type then
owned, held, or used by this church, without regard to how or from whom acquired, shall,
upon the demand of the district of The Christian and Missionary Alliance in which this
church is located, revert to and become the property of such district of The Christian and
Missionary Alliance. During the period of time between the occurrence of the property
reversion event and the complete and final transfer of legal title to the district of The
Christian and Missionary Alliance in which this church is located, this church shall hold such
property in trust for such district to be used exclusively to further the purposes, usages,
doctrines, and teachings of The Christian and Missionary Alliance.

4. Waiver of Certain Property Reversion Events. In the event of a property reversion event
attributable to differences in doctrine between this church and The Christian and Missionary
Alliance, the property reversion process set forth above may be waived upon the approval of
(a) at least two-thirds of the members in good standing of this church, (b) the District
Executive Committee (or its equivalent) of the district of The Christian and Missionary
Alliance in which this church is located, and (¢) Church Ministries of The Christian and
Missionary Alliance.

5. Exclusion of Certain Property. Paragraph 3 above shall not apply to any real or personal
property which (i) this church owned prior to its becoming an accredited church, and (ii) is
expressly identified as property not subject to paragraph 3 above in a written agreement
entered into in connection with such accreditation between this church and the district of The
Christian and Missionary Alliance in which this church was located upon its accreditation.
The exclusion of property pursuant to this paragraph 5, and the agreement described in the
preceding sentence, shall (1) terminate ten (10) years after this church’s accreditation, and (2)
not apply to any church that was in developing status prior to its accreditation.
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ARTICLE XVII
BYLAWS

Church bylaws not in conflict with this Constitution, the provisions of the Bylaws of The
Christian and Missionary Alliance, the bylaws of the district within which the church is located,
or the laws of the state are required and will be adopted by a duly called meeting of the church.
As a minimum, the church bylaws will include provisions for the composition and name of its
governance authority that is in keeping with Article VI above. A copy of such bylaws shall be
filed with the district superintendent.

ARTICLE XVIII
AMENDMENTS

This Constitution may be amended only by the General Council of The Christian and Missionary
Alliance in accordance with the provisions of Section 10.2 of the Amended and Restated
Constitution and Bylaws of The Christian and Missionary Alliance as applied to the Uniform
Constitution for Accredited Churches.

ARTICLE XIX
CONFORMANCE WITH APPLICABLE LAW

In cases where any provision of this Constitution may not conform to state laws, the district
concerned shall be authorized to make such adjustments as necessary in counsel with the vice
president for Church Ministries of The Christian and Missionary Alliance so as to conform to
such laws.
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DEFINITION OF AN OFFICIAL WORKER

fficial workers are persons who have fully met the licensing criteria of Section E of the

Manual, are licensed by proper authority to serve in the following categories of ministry
within The Christian and Missionary Alliance, and maintain an active relationship with the
appropriate licensing body. The Board of Directors will determine the proper licensing authority
through its Bylaws.

Official workers may include:

1.

Officers of The Christian and Missionary Alliance who have been elected by the General
Council.

Administrators approved by the Board of Directors. This category includes National
Office ordained personnel, the National Alliance Women director, and the chief
executive officer of a supporting organization.

Pastors of The Christian and Missionary Alliance churches, organized and unorganized,
including those who are engaged in secular employment with the approval of the District
Executive Committee.

Pastors of, associate pastors of, assistant pastors or directors or ministers of: pastoral
ministries, Disciplemaking Ministries, counseling, discipleship, evangelism, music,
visitation, youth, and other specific ministries, who are appointed by the district to
ministries in Christian and Missionary Alliance churches, organized and unorganized,
including those who are engaged in secular employment with the approval of the District
Executive Committee.

Alliance pastoral staff personnel serving affiliated churches and meeting the requirements
of E9.

Evangelists/ministers-at-large appointed by the Board of Directors, and district
evangelists approved by the district in which they reside.

District superintendents, multicultural district directors, and other district administrative
personnel, such as directors of extension and directors of Disciplemaking Ministries, who
are in the full-time employment of a district.

District-approved, ordained personnel serving in cooperating non-Alliance churches or
special ministries in nonecclesiastical organizations and for whom licensed gospel
ministry status is appropriate and significant to their position.
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9. Career international workers, international worker associates, CAMA Services personnel,
international workers on special assignment, or international workers on loan to other
organizations who are approved by Alliance Missions or by Multicultural Ministries
under Church Ministries.

10. Persons who are administrative officers of officially related educational institutions or
whose teaching position in those institutions is within the area of Bible, theology,

missions, sacred music, or Disciplemaking Ministries.

11. Persons officially recognized as federal chaplains under Church Ministries or as district-
licensed, nonfederal chaplains who serve in institutions or the military.

12. Retired international workers of The Christian and Missionary Alliance who are licensed
by Alliance Missions or by Multicultural Ministries under Church Ministries.

13. Retired U.S. official workers of The Christian and Missionary Alliance who are licensed
by districts.

Explanatory Notes

1. Persons included in the categories above are eligible to receive credentials for the
General Council.

2. Women may engage in any kind of ministry except that which involves elder authority.
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EXECUTIVE ADMINISTRATION

INTRODUCTION

Executive Administration supports the ministry of The Christian and Missionary Alliance
through the offices of the President, the Corporate Vice President, the Corporate Secretary,
and the Vice President for Administration. Under the direction of the Board of Directors and in
cooperation with the other areas of ministry, Executive Administration is responsible for the
following functions: executive oversight of the preparations for and proceedings during General
Council, administrative support for the Board of Directors, leadership of the President’s Cabinet,
preparation and maintenance of corporate records, coordination of Board of Directors appointed
committee activities, and the administration of National Office policies and procedures, official
communications, strategic planning, human resources, and legal services.

Descriptions of duties are contained in Section 8.2 of the Bylaws of The Christian and
Missionary Alliance.
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C2
EXECUTIVE ADMINISTRATION

HIGHER EDUCATION REGULATIONS

he system of higher education functions within the framework of the Amended and Restated
Constitution and Bylaws of The Christian and Missionary Alliance (C&MA). Its purpose,

procedure, accountability, and authority flow from this integral relationship. Except when noted
otherwise, the Higher Education Regulations apply only to officially recognized C&MA
postsecondary educational institutions as defined in Section V below. For guidelines and
regulations other than those stated here, see Section I, “Supporting Organizations.”

I.

I1.

ADMINISTRATION

The Office of the President of the C&MA (President) has general oversight of C&MA
postsecondary educational institutions in the United States in accordance with regulations
adopted by the Board of Directors. As such, the President acts as an agent of the C&MA in
accomplishing its ministries and as an advocate of the institutions for the development of
their welfare. The President also directs all matters relating to C&MA postsecondary
education.

The President is the avenue of communication between the C&MA postsecondary
educational institutions and the C&MA governing authorities. The President issues reports
and recommendations as required and is responsible to carry out all legislation and
regulations adopted by the General Council and/or the Board of Directors of The Christian
and Missionary Alliance (Board of Directors) relating to C&MA postsecondary
educational institutions in the United States.

HIGHER EDUCATION COUNCIL

A. Meetings. The Higher Education Council, consisting of the President and the
presidents of the C&MA postsecondary educational institutions. Meetings will occur at
the discretion of and as directed by the President. These meetings will occur at least
once a year and as often as directed by the President. The chairmanship is also
determined by the President and can change each meeting. The agenda will be
determined in consultation with the President. All expenses for these meetings are to
be included in the annual budget for the Office of the President. Representatives from
Ambrose University College and Ambrose Theological Seminary may be invited.
Some meetings, at the discretion of the President, may include Chief Academic
Officers. Each institution is responsible to underwrite the travel expenses for its Chief
Academic Officers.

B. Purpose. The Council will consider issues, trends, opportunities, and challenges faced
by C&MA postsecondary educational institutions (including academic programs) and
other matters of significance to Alliance higher education.

C. Action. The Higher Education Council, through the President, may make proposals or
recommendations to the respective Boards of Trustees or Board of Directors.
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POSTSECONDARY EDUCATIONAL INSTITUTIONS

An officially recognized C&MA postsecondary educational institution is defined as a
school whose relationship to the C&MA is defined in Section I of the Manual as a
“Subsidiary Corporation” or an “Affiliated Enterprise.”

A. Establishment. The following regulations govern the establishment of postsecondary
educational institutions.

1.

Upon the request of a sponsoring group through appropriate channels and endorsed
by Church Ministries, a full study guided by the President shall be made to
determine feasibility. A priority consideration shall be to include the proposed
institution as a branch or extension of an existing accredited official Christian and
Missionary Alliance postsecondary educational institution.

If the proposed institution cannot be included as a branch or extension of an
existing official Christian and Missionary Alliance postsecondary educational
institution and the results of the study suggest that the establishment of such an
institution is feasible, a proposal shall be submitted to the President by the
sponsors. If approved by the President, the proposal shall be presented to the Board
of Directors and thence to the General Council for final action.

B. Governance. C&MA postsecondary educational institutions, established or yet to be
established in such localities as deemed feasible, must comply with the Guidelines and
Regulations found in Section I of the Manual of The Christian and Missionary
Alliance, and adhere to these Higher Education Regulations.

C. Deeds, Charters, and Constitutions. Upon request, the President will inspect the deeds,

charters, and constitutions of the C&MA postsecondary educational institutions and
will keep official copies.

D. Programs. The programs of the C&MA postsecondary educational institutions should
primarily address the needs and opportunities of C&MA college-bound students.

1.

To this end, Council 1986 adopted the following statement of purpose for Alliance
higher education.

The purpose of The Christian and Missionary Alliance higher education
system shall be to provide primarily for the ministerial education needs of
The Christian and Missionary Alliance, thus preparing missionaries,
pastors, and other vocational church workers; and secondarily, for its lay
education needs with programs in the arts, sciences, humanities, and other
professional training. The Christian and Missionary Alliance higher
education system is a servant of, submissive to, and supported by The
Christian and Missionary Alliance. It is intended to support the stated
objectives of The Christian and Missionary Alliance in its educational
programs.

2. The C&MA postsecondary educational institutions will offer Bible, Theology,

and Ministry Degrees that meet the minimum requirements of their accrediting
body and qualify graduates for licensed ministry in the C&MA.
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E. Recognition of Degrees. The Christian and Missionary Alliance shall not recognize nor
permit its official workers, home or overseas, to use degrees which originate from
sources not approved by the President.

1. The President shall approve degrees from any institution listed in the last edition of
Accredited Institutions of Postsecondary Education, published for the Council on
Higher Education Accreditation by the American Council on Education, One
Dupont Circle, Washington, D.C.; or Universities and Colleges of Canada,
published by Authority of The Minister of Industry, Trade, and Commerce.

In the event a postsecondary educational institution is not listed in said educational
directories, the question of academic standing of the postsecondary educational
institution may be referred to the President for consideration.

2. In the event that an official worker of The Christian and Missionary Alliance
receives an honorary degree or an earned degree, the burden of proof shall be upon
him/her to have the degree recognized by the President. Unless and until the
President has recognized that degree, it will not be used in connection with any
printed literature produced by The Christian and Missionary Alliance or district,
and it should not be used on church letterheads, bulletin boards, or websites.

F. Official United States Colleges, Universities, and Graduate Schools. The Christian and
Missionary Alliance has three official colleges, one university, and two graduate
schools.

1. Colleges/Universities.

Crown College, 8700 College View Dr., St. Bonifacius, Minnesota, 55375,
Midwestern regional college.

Nyack College, 2 Washington Street, New York, New York, 10004, Northeastern
regional college.

Simpson University, 2211 College View Drive, Redding, California, 96003, Pacific
Coast regional college.

Toccoa Falls College, Toccoa Falls, Georgia, 30598, Southeastern regional college

2. QGraduate Schools.

Alliance Theological Seminary, 2 Washington Street, New York, New York,
10004. The Alliance Theological Seminary is recognized as the official national
seminary of The Christian and Missionary Alliance and is to be actively promoted
as such (Council 1986).

A.W. Tozer Theological Seminary, 2211 College View Drive, Redding, California,
96003, one-year, masters’ degree school.

IV. DOCTRINE AND POSITION STATEMENTS

The C&MA Statement of Faith, Statement on the Sanctity of Life, and Statement on
Sexuality, as they appear in the most current version of the C&MA Manual on the C&MA
website, will be the doctrinal position of C&MA postsecondary educational institutions on
these issues. Since these Doctrine and Position Statements are at the heart of the
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distinctives and mission of the C&MA, and since the time spent at college and graduate
school are sensitive and formative years in the lives of the students, it is essential that all
administrative and faculty personnel affirm and do not teach inconsistently with the
Doctrine and Position Statements of the denomination. It is expected that faculty will be
conversant with all viewpoints within the discipline taught.

This affirmation is necessary for three reasons: (1) a stronger relationship between the
schools and The Christian and Missionary Alliance provides a stronger level of legal
protection; (2) clear statements maintain Alliance theological identity in a shifting cultural
environment; and (3) many Alliance partners outside the United States look to the U.S.
Christian and Missionary Alliance to maintain theological integrity for their own strength
and viability.

To accomplish these objectives, the C&MA requires and directs the following procedures
which apply to all administrative and teaching personnel, whether full-time, part-time, or
visiting; teaching theological or nontheological courses; or involved in on-campus or off-
campus units of the institution.

A. Prospective Administrators and Teachers. Prior to being employed, the C&MA
Doctrine and Position Statements will be distributed to all persons under consideration
for administrative or faculty positions. They are required to indicate their affirmation
of the doctrinal statement by affixing their signatures to an Acknowledgement
Agreement in advance of receiving a contract.

B. Currently Employed Administrators and Teachers. The president of each institution
shall require the administrators and faculty members employed by the C&MA
postsecondary educational institutions to annually affirm adherence to the C&MA
Doctrine and Position Statements and not to teach inconsistently with them.

C. Reservations and Disagreement. If an administrator or faculty member takes exception
to any part of the C&MA Doctrine and Position Statements, he/she shall report the
exception in writing to the president of the C&MA postsecondary educational
institution. Any exceptions deemed substantive by the president of the C& MA
postsecondary educational institution shall be reported to the President.

D. Guest Artists and Visiting Lecturers. Since flexibility may be necessary in the
engaging of guest artists and visiting lecturers, irregularities should be resolved by the
respective institution.

E. Discipline and Appeal. When it has been determined that the basic tenets of the
C&MA Doctrine and Position Statements are not being affirmed in teaching and
practice, and when the administrator or teacher is unwilling to withdraw, jurisdiction
and discipline will follow procedures similar to those outlined in the Manual, Section
ES, “Uniform Policy on Discipline, Restoration, and Appeal” (see Section VIII below,
Disciplinary Process for Teaching Contrary to the C&MA Doctrine and Position
Statements).

FINANCES

A. Accounting Procedures. The accounting procedures of C&MA postsecondary
educational institutions are to conform to those endorsed by the Financial Accounting
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VI

Standards Board (FASB) and the National Association of College and University
Business Offices (NACUBO).

. Grants. In consultation with the President, the chief financial officer of the C&MA

(CFO) will administer funds received from the Great Commission Fund through
specified provisions.

. Operational Deficits. If a C&MA postsecondary educational institution has two

consecutive years of 3 percent operational deficit, or has an accumulated deficit
exceeding 10 percent of its annual operating budget, the CFO will appoint a Financial
Review Committee to conduct an on-site study in conjunction with a committee
appointed by the Board of Trustees of the institution. The review committee will
present a report to the CFO which includes an analysis of the financial conditions and
recommendations for resolving the financial problems. The President, after consulting
with the president of the respective postsecondary institution, will present a report to
the Board of Directors along with any recommendations to be presented to the Board
of Trustees of the institution for resolving the financial problems.

REPORTS AND RECOMMENDATIONS

The following reports and recommendations must be submitted to the appropriate office or
body in writing. Reports and recommendations must be submitted on standardized forms if
provided by the President or as determined by the Board of Directors.

A. Matters of Report to the President.

1. Fall and spring enrollment and various statistics relating to the composition of the
student body.

2. Annual list of administrative officers and faculty.
Board of Trustees meeting book.

4. Audit (bound), management letter, institutional response, and Board minute stating
the audit was reviewed and accepted. Three copies of each item should be
submitted to the President or his designee by September 1. The Audit Review
Committee of the Board of Directors will review these materials.

5. Other items the President may request or the Board of Trustees may desire to
submit.

. Matters of Record to the President.

1. Catalogs.

2. Copies of the minutes of all Boards of Trustees meetings and the corresponding
subcommittees.

3. Copies of charter, constitution, and bylaws.

4. Annual report of the institution’s chief executive officer.

. Matters of Report to the Board of Directors. The President will report the following

matters to the Board of Directors:
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1. Fall and spring enrollments.

2. Reply of an accrediting association to the self-study of an institution and the
response of the institution to the accrediting agency.

3. Other matters as set forth in Section I, “Supporting Organizations.”

D. Matters of Approval by the Board of Directors.

1. Recommendations to General Council.

2. The establishment of a branch campus as defined by the postsecondary educational
institution’s accreditation agency.

3. Other matters as set forth in Section I, “Supporting Organizations.”

E. Matters of Report and/or Recommendation to General Council.

1. Proposals for the modification of the officially adopted purposes for C&MA
education.

2. Reports or recommendations that the President, in consultation with the Board of
Directors, believes warrant the attention and/or approval of Council.

3. A report included in the President’s Report to Council. It may contain any and all
matters relating to higher education within the limits set by the President.

DIVORCED PERSONS

In keeping with Scripture’s high view of the sanctity of marriage, and because of the great
responsibility for those in positions of spiritual leadership to model exemplary lifestyles,
C&MA postsecondary educational institutions will not normally employ officers or hire
full-time faculty in the areas of Church Ministries, Bible, Theology, Missions, Sacred
Music, and Christian Education who are divorced or who are married to a divorced person
where in either case the divorce was not permitted by Scripture.

Exceptions to this policy may be made on a case-by-case basis upon appeal where divorce
and remarriage occurred prior to conversion (see C&MA Manual, A2, Section 12.2).

Except for scripturally permitted reasons for divorce (see C& MA Manual, H2, Statement
on Marriage-Divorce-Remarriage), a full-time employee (in the above-stated areas) of a
C&MA postsecondary educational institution who is involved in a divorce during his/her
employment may not continue employment with the institution.

Each postsecondary educational institution, under the oversight of the president will
determine whether the employee’s status is consistent with the C&MA Statement on
Marriage-Divorce-Remarriage, and what, if any, course of action will be taken. A full
report will be submitted to the President. If the employee is an official worker of the
C&MA, the president of the postsecondary educational institution will forward all
documentation to the district superintendent of the district in which the official worker is
licensed.
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VIII. DISCIPLINARY PROCESS FOR TEACHING CONTRARY TO THE C&MA
DOCTRINE AND POSITION STATEMENTS

Accusations against an individual at any C&MA postsecondary educational institution
regarding the teaching of doctrine contrary to the C&MA Doctrine and Position
Statements shall be considered according to the procedures established by each institution.

IX.

A.

It is recommended that the process be guided by the “Uniform Policy on Discipline,
Restoration, and Appeal” as found in the Manual, Section ES8, including the use of an
Investigative Committee.

Each institution, under the oversight of the president will determine a course of action
and seek to bring the matter to closure. A full report, including a copy of the written
charges, will be submitted to the President. If the accused is an official worker of the
C&MA, the president of the Institution will forward all documentation to the district
superintendent of the district in which the official worker is licensed for action in
keeping with the C&MA Uniform Policy on Discipline, Restoration, and Appeal.

If the proposed course of action fails to bring closure and written charges continue to
be made against the accused, the matter will be turned over to the President and his
Cabinet.

The President’s Cabinet will review the written charges and the written response to the
charges from the accused. Personal interviews may be conducted if deemed necessary.

The President’s Cabinet will determine whether or not the accused has been teaching
doctrine contrary to that of the C&MA Doctrine and Position Statements. This decision
may not be appealed.

The decision will be communicated to the president of the institution by the President.

1. If the decision substantiates the allegations of teaching doctrine contrary to that of
the C&MA, the Board of Trustees will determine discipline consistent with the
C&MA Uniform Policy on Discipline, Restoration, and Appeal. The decision of
the Board of Trustees may not be appealed.

2. If the President’s Cabinet concludes the charges are unsubstantiated, the Board of
Trustees will determine appropriate action to bring the matter to closure. The
action taken may not be appealed.

The president of the institution will communicate the decision and the designated
course of action to the accused and to the charging parties in a timely manner.

. At any point during this process, the accused may resign.

Upon closure of any doctrinal investigation or disciplinary proceeding, the president of
the institution will submit a final report to the President, and in the case of official
workers, a report will be submitted to the district superintendent as well.

AMENDMENTS TO THE HIGHER EDUCATION REGULATIONS

The Higher Education Council may propose amendments to the Higher Education
Regulations at one of its regular meetings. Such amendments will be submitted to the
Board of Directors for its consideration. The Higher Education Regulations may be
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amended by the Board of Directors or by the General Council. Actions taken by the Board
of Directors or the General Council regarding higher education may be amended or deleted
only by those respective bodies.
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OFFICE OF THE CORPORATE SECRETARY
GENERAL REGULATIONS

he Office of the Corporate Secretary shall notify each person elected by the Board of

Directors, take such actions on behalf of the Board of Directors as may be necessary, and
include in the Report of the Corporate Secretary to the General Council all matters reported by or
referred from the Board of Directors to the General Council.

LEGAL MATTERS

The Office of the Corporate Secretary shall be responsible for all legal matters:

COMMITTEE TO PERFORM CERTAIN
LEGAL FUNCTIONS

The Committee to Perform Certain Legal Functions shall consist of the members of the
Executive Committee of the Board of Directors.

1.

2.

This Committee shall meet at the call of the chairperson of the Executive Committee.

This Committee is subject and subordinate to the Board of Directors and its Executive
Committee and shall carry out any orders and directives of the Board of Directors or its
Executive Committee by acting in an administrative capacity. This Committee shall have
no substantive authority to act on behalf of The Christian and Missionary Alliance which
authority is vested solely in the Board of Directors and its Executive Committee.

The responsibility of this Committee shall be to process routine matters such as opening
and certifying signatories on bank and brokerage accounts, amendatory resolutions,
powers of attorney, and other such items that constitute administrative actions of a
routine nature.

This Committee may authorize any one or more of its officers for and in the name of The
Christian and Missionary Alliance to execute all documents which are required to carry
out the orders and directives of the Board of Directors or its Executive Committee or are
needed in connection with routine matters of an administrative nature.

Three members shall constitute a quorum.

The Office of the Corporate Secretary shall be responsible for processing and maintaining
such records and documents as may be necessary.
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7. A written report shall be presented to the Board of Directors of all business transacted by
this Committee.
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OFFICE OF THE VICE PRESIDENT FOR ADMINISTRATION
GENERAL REGULATIONS

ADMINISTRATIVE MATTERS

At the discretion of the president, The Office of the Vice President for Administration shall be
responsible for the executive operations of The Christian and Missionary Alliance. In
coordination with the areas of ministry, executive operations may include, as determined by the
president and the Board of Directors, executive oversight of the preparations for and proceedings
during General Council, administrative support for the Board of Directors, leadership of the
President’s Cabinet, coordination of Board of Directors appointed committee activities, and the
administration of National Office policies and procedures, strategic planning, and such other
functions as assigned by the president and Board of Directors from time to time.
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DEVELOPMENT
INTRODUCTION

Development is responsible for communicating The Christian and Missionary Alliance story,
raising funds for the movement, promoting the vision, preserving the rich Alliance heritage,
and mobilizing the Alliance family toward Great Commission completion. Development works
in partnership with the other areas of ministry to coordinate communications, funding, marketing
and events, and leadership development for tomorrow’s church.
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ALLIANCE LIFE

1. Alliance Life is the official communications vehicle of The Christian and Missionary
Alliance. Its threefold objective is to:

a. Encourage Christian growth, particularly by emphasizing the message of the Fourfold
Gospel.

b. Encourage support for the worldwide ministry of The Christian and Missionary Alliance.
c. Encourage people to identify with The Christian and Missionary Alliance family.

2. The magazine operates under the general oversight of the vice president for Development of
The Christian and Missionary Alliance.

3. The editor is responsible for the overall content and appearance of the magazine. He is

responsible for hiring the Alliance Life staff in consultation with the vice president for
Development of The Christian and Missionary Alliance.
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CHURCH MINISTRIES
INTRODUCTION

hurch Ministries is responsible to oversee the ministry of The Christian and Missionary

Alliance districts and churches in the United States, Puerto Rico, and the Bahamas. That
responsibility is exercised in conjunction with the district superintendents and other district
officers and includes relationships with districts and their annual District Conferences, official
workers, and local churches. The scope of responsibility includes providing resources and
services in the following areas: church advance (health) and multiplication, multicultural
ministries including associations, leadership recruitment and development, missions
mobilization, children’s and youth disciplemaking ministries, chaplains ministries, and Alliance

Women.
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DISTRICTS AND ASSOCIATIONS

lliance churches in the United States and its trust territories, Puerto Rico, and the Bahamas,

are organized into certain geographically based and ethnically based districts, the
parameters of which are subject to change by action of the Board of Directors. Each district is
under the general supervision of a district superintendent and shall adopt the Uniform
Constitution for Districts as found in the Manual of The Christian and Missionary Alliance.
Districts designated as “developing,” shall be governed by the Policy for the Governance of
Developing Districts.

DISTRICTS
Districts shall be classified as:

(a) Constituted District. A district having a minimum of 40 accredited churches and
functioning according to The Christian and Missionary Alliance Uniform Constitution for
Districts may apply to become a “Constituted District.” Upon action of the District
Executive Committee, a constituted district may submit a request to the vice president for
Church Ministries to transfer the district from Multicultural Ministries to direct
supervision from the office of the vice president.

(b) Developing District. A district having between 11 and 39 accredited churches and
functioning according to the Policy for the Governance of Developing Districts shall be
known as a “Developing District.”

The various districts shall be as follows:

Alliance Northwest—Alaska, that portion of Idaho in the Pacific time zone, Oregon, and
Washington.

Alliance South Central—Arkansas, Oklahoma, Texas, and that portion of Louisiana west of the
Mississippi River.

Central—West Virginia and that portion of Ohio bounded on the west by county lines most
closely paralleling a line running from the western boundary of the city of Sandusky, Ohio, on

the north to the western boundary of the city of Ironton, Ohio, on the south.

Central Pacific—Hawaii, Utah, Nevada, and that portion of California lying north of the
southern boundary of the counties of Monterey, Tulare, and Inyo.

Eastern Pennsylvania—That portion of Pennsylvania lying east of a north and south line
running through the eastern boundary of Huntingdon, Pennsylvania.
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Great Lakes—Lower Peninsula of Michigan and that portion of Northwest Ohio, north of a line
drawn east and west along the southern boundary of Henry and Wood counties, and extending to
the eastern boundary of Seneca County, thence north to the western boundary of the city of
Sandusky, Ohio.

Hmong—Those churches identified as Hmong congregations in all 50 states and U.S. territories.

Korean—Those churches identified as Korean congregations in all 50 states and U.S. territories.

Metropolitan—New Jersey and that portion of New York which includes New York City, Long
Island, and the counties of Rockland, Orange, Putnam, and Westchester.

MidAmerica—Colorado, Iowa, Kansas, Missouri, and Nebraska.
Mid-Atlantic—Delaware, District of Columbia, Maryland, and Virginia.
Midwest—Illinois and Indiana.

New England (d/b/a Alliance New England)—Connecticut, Maine, Massachusetts, New
Hampshire, Rhode Island, and Vermont.

North Central—Minnesota, North Dakota east of the Missouri River to Bismarck, and a line
due north from the western limits of Bismarck to the Canadian border, and South Dakota east of
the Missouri River.

Northeastern—New York, excluding New York City, Long Island, and the counties of
Rockland, Orange, Putnam, and Westchester.

Ohio Valley—Kentucky and that portion of Western Ohio, south of a line drawn east and west
along the southern boundary of Henry and Wood counties, and extending to the eastern boundary
of Seneca County, thence south to the western boundary of the city of Ironton, Ohio.

Puerto Rico—Island of Puerto Rico.

Rocky Mountain—Montana, that portion of Idaho in the Mountain time zone, North Dakota
west of the Missouri River to Bismarck, and a line due north from the western limits of Bismarck
to the Canadian border, South Dakota west of the Missouri River, and Wyoming.

South Atlantic—Georgia, North Carolina, and South Carolina.

South Pacific—Arizona, New Mexico, and that portion of California south of the northern
boundary of the counties of San Luis Obispo, Kern, and San Bernardino.

Southeastern (d/b/a The Alliance Southeast)—Florida, excluding that portion in the Central
time zone, and the Bahamas.
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Spanish Eastern—Maine, New Hampshire, Vermont, Massachusetts, Rhode Island,
Connecticut, New York, New Jersey, Pennsylvania, West Virginia, Virginia, Delaware,
Maryland, Tennessee, Georgia, North and South Carolina, Florida, Mississippi, Alabama, and
that portion of Louisiana east of a north/south line running through the eastern boundary of
Jeanerette, Louisiana.

Vietnamese—Those churches identified as Vietnamese congregations in all 50 states and U.S.
territories.

Western Great Lakes—Wisconsin and the Upper Peninsula of Michigan.

Western Pennsylvania—That portion of Pennsylvania west of a north and south line running
through the eastern boundary of Huntingdon, Pennsylvania.

DEVELOPING DISTRICTS

Cambodian—Those churches identified as Cambodian congregations in all 50 states and U.S.
territories.

Southern—Alabama, Mississippi, Tennessee, that portion of Florida in the Central time zone,
and that portion of Louisiana east of the Mississippi River.

Exceptions to these parameters may be necessary to facilitate the starting of new churches, to
accommodate natural geographical barriers, or to adapt to standard metropolitan regions. A
District Executive Committee may request exceptions to district boundaries from Church
Ministries. With the mutual agreement of the districts involved and with the concurrence of
Church Ministries, exceptions may be affected either for a limited period of time or permanently.
Exceptions will not be noted in the publication of boundaries.

ASSOCIATIONS AND CHAPLAINCY
Church Ministries shall give oversight to the following:

1. Associations—ethnic, linguistic, and cultural groups within the United States and its trust
territories may affiliate across districts to advance ministry within a cultural/linguistic
group in accordance with the Regulations for Associations found in the Church
Ministries Handbook. These associations include but are not limited to the following:
African, Arabic-Speaking, Chinese, Filipino, Haitian, Montagnard, Native American, and
Spanish Western.

The Board of Directors also recognizes the African-American Pastors, Consecrated
Women, and Licensed Workers Association.

2. Federal Chaplains—endorsement of military chaplains and institutional chaplains
serving federal agencies.
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UNIFORM POLICY ON
LICENSING AND CERTIFICATION

PREAMBLE

It was He who gave some to be apostles, some to be prophets, some to be evangelists, and some
to be pastors and teachers, to prepare God’s people for works of service, so that the body of
Christ may be built up ... (Ephesians 4:11,12). No one takes this honor upon himself; he must be
called by God, just as Aaron was (Hebrews 5:4).

Persons appointed to vocational Christian ministry are regarded with honor and respect by the
Church. They must know God has called them to serve Him and that he has equipped them with
appropriate gifts. Both God’s calling and His gifting for service must be affirmed by the Church.
The devotion, character, lifestyle, and values of the person who is called to serve Christ and His
people must demonstrate the reality of their commitment to the Lord and to His Word.

The purpose of this Uniform Policy is to establish the means by which such persons may be
recognized for ministry by the churches of The Christian and Missionary Alliance (C&MA) and
commended to the larger community of faith. It establishes Orders of Ministry, the requirements
for each, and the means by which persons who wish to serve our Lord in such a capacity within
the C&MA may apply to do so.

All persons who apply to be licensed as an official worker (see B1, Definition of an Official
Worker) with The Christian and Missionary Alliance (C&MA), or to be recognized with a
certificate for ministry, will adhere to this Uniform Policy.

I.  ORDERS OF MINISTRY

The Christian and Missionary Alliance shall distinguish two Orders of Ministry within its
churches. Official workers, who are /icensed, are recognized as clergy and serve in
positions dedicated to preaching and teaching the Word of God, administering ordinances,
and leading the church to walk in the fullness of Christ and to fulfill the Great Commission
worldwide. Persons who are granted certificates for ministry are authorized to fulfill a
variety of vocational functions within the church that contribute to same ends, but which
do not include the same clergy responsibilities.

All official worker licenses, except those issued to National Office personnel, national
evangelists, and federal chaplains, will be issued by the district superintendent where the
person serves, or to which he/she is applying for service, upon approval of that district’s
Licensing, Ordination and Consecration Council (LO&CC). The LO&CC will be
constituted according to the Uniform Constitution for Districts of The Christian and
Missionary Alliance (see A4, Article II, Section 5).
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II.

E3-2

All certificates, except those issued to National Office personnel, will be issued and/or
approved by the district superintendent where the worker serves, or to which he/she is
applying for service, after consultation with the pastor and elders of the church where the
applicant maintains membership. The district superintendent shall report the names of all
persons holding certificates to the LO&CC on an annual basis.

Licenses and/or certificates will be issued for the following Orders of church ministry.
Licensed official workers are considered to be clergy and may qualify for “clergy
privileges” under U.S. Internal Revenue Service regulations.

A. Licensed Official Workers
1. Ordained Official Worker
2. Consecrated Official Worker
3. Provisional Official Worker
4. Church Ministry Worker
5. Lay Ministry Worker

B. Certified Workers
1. Apprentice Ministry Certificate
2. Vocational Ministry Certificate
3. Christian Worker Certificate

For the purposes of this Uniform Policy, “ordination” refers to a male official worker who
has been publically set apart for pastoral ministry, and who is therefore recognized as a
teaching elder within the C&MA. The term “consecration” similarly refers to a woman
who has been publically set apart for ministry. However, women who have been publically
consecrated are not recognized as elders.

TYPES OF OFFICIAL WORKER LICENSE
A. Ordained Official Worker License

1. Description: An Ordained Official Worker License may be issued to men who are
appointed by the district superintendent to serve in pastoral and other related
ministries which have as a primary responsibility preaching and teaching the Word
of God, administering ordinances, and leading the church. In addition to pastor
and/or senior pastor positions, such ministries may include national and district
evangelists, workers in educational institutions, federal and institutional chaplains,
retired personnel, men assigned to special ministries, and those who are unassigned
or who have been granted an approved leave of absence.

2. Requirements: An ordained official worker must meet all the General and
Academic Requirements for licensing as outlined in this Policy. He shall first be
licensed as a Provisional Official Worker for a minimum period of two years,
during which time he shall fulfill all requirements for ordination as outlined in the
Uniform Policy for Ordination found in the Manual of the C&MA (E4).
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3. Privileges: Within the polity of the C&MA, and in conformity with the Statement
of Church Government (General Council 1981), men who are issued this license
are considered to be spiritual leaders having certain rights and privileges including
but not limited to, the authority to administer the ordinances, conduct worship
services, and perform service (s) in the control, conduct, and maintenance of
designated entities of the C&MA. Ordained and licensed personnel are entitled to
be accredited delegates to General Council and District Conference. Ordained men
are regarded as teaching elders of the church.

B. Consecrated Official Worker License

1. Description: A Consecrated Official Worker License may be issued to women who
are appointed by the district superintendent to serve in church and other related
ministries (except for that of pastor and/or senior pastor) which include preaching
and teaching the Word of God and administering the ordinances under the
oversight of elders and/or an ordained official worker, and providing leadership to
the church and its ministries. In addition to local church ministries, such service
may include national and district evangelists, workers in educational institutions,
federal and institutional chaplains, retired personnel, women assigned to special
ministries, and those who are unassigned or who have been granted an approved
leave of absence.

2. Requirements: A consecrated official worker must meet all the General and
Academic Requirements for licensing as outlined in this Policy. She shall first be
licensed as a Provisional Official Worker for a minimum period of two years,
during which time she shall fulfill all requirements for consecration as outlined in
the Uniform Policy for Consecration found in the Manual of the C&MA (ES).

3. Privileges: Within the polity of the C&MA, and in conformity with the Statement
of Church Government (General Council 1981), women who are issued this license
are considered to be spiritual leaders having certain rights and privileges including
but not limited to the authority to administer the ordinances and conduct worship
services, under the oversight of elders and/or an ordained official worker, and
perform service(s) in the control, conduct, and maintenance of designated entities
of the C&MA. Women who are consecrated for public ministry may not be
appointed to an office which involves elder authority. Consecrated and licensed
personnel are entitled to be accredited delegates to General Council and District
Conference.

C. Provisional Official Worker License
1. Purpose: The Provisional Official Worker License shall be issued as a preparatory
license. It is intended to provide opportunity for mentoring by experienced pastors,

for the development of skills in ministry and church leadership, and demonstration
of Christian character for persons who are called to serve the church in ordained or
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consecrated ministry. It may also be issued to individuals who are required to fulfill
additional educational qualifications as a prerequisite, in order to fulfill all
requirements for ordination or consecration as outlined in the Policies of the
C&MA Manual (E4 and ES).

Description: A Provisional Official Worker License may be issued to either men
or women who are appointed by the district superintendent to serve in pastoral
ministries and provide leadership to the church. It shall be issued for a minimum of
two consecutive years during which time the provisional official worker must work
to fulfill requirements for ordination/consecration. The maximum number of years
that a person may be licensed as a provisional official worker may be determined as
thought prudent by the district LO&CC.

Requirements: This license may be granted to persons who are able to articulate a
sense of God’s call to ordained/consecrated ministry. They must fulfill both the
General and Academic requirements for licensing as found in this Policy or be
enrolled in an approved program of theological education in order to fulfill
academic requirements as stated in this Policy. They must continue to work toward
fulfillment of the requirements for ordination/consecration as outlined in the
Manual of the C&MA under the supervision of the district superintendent and the
district LO&CC.

Privileges: Within the polity of the C&MA, and in conformity with the Statement
of Church Government (General Council 1981), persons who are issued this license
are considered to be spiritual leaders having certain rights and privileges including
but not limited to the authority to administer the ordinances and conduct worship
services under the oversight of ordained and/or consecrated official workers, and
perform service (s) in the control, conduct, and maintenance of designated entities
of the C&MA. Provisionally licensed official workers are entitled to be accredited
delegates to General Council and District Conference. Men who have been granted
this are not considered to be elders. When circumstances warrant, men who are
provisionally licensed may be appointed by the district superintendent to act as an
elder and serve as chairman of the church governance authority.

D. Church Ministry Worker License

1.

Description: A Church Ministry Worker License may be issued to persons who are
appointed by the district superintendent to serve in local church ministries
involving the ministry of God’s Word and limited leadership responsibilities, but
who do not seek to serve as an ordained or consecrated worker, nor exercise the
privileges of ordained/consecrated ministry. Persons who hold this license serve the
church under the immediate oversight of an ordained official worker.

Requirements: A Church Ministry Worker License may be issued to persons who

have fulfilled the General and Academic Requirements for licensing as found in
this Policy and who have served satisfactorily for a minimum of one year as
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Provisional Official Worker. They must fulfill requirements for licensing as a
Church Ministry Worker as outlined in the LO&CC Handbook.

3. Privileges: Within the polity of the C&MA, persons who are issued the church
ministry worker license are considered to be spiritual leaders having certain rights
and privileges including but not limited to the authority to administer the
ordinances, conduct worship services, and perform service(s) in the control,
conduct, and maintenance of designated entities of the C&MA under the immediate
supervision of an ordained official worker. Church ministry workers are entitled to
be accredited delegates to General Council and District Conference. Men who are
licensed as ministry official workers are not considered to be elders.

4. Transition to ordained/consecrated ministry: Persons who have been licensed as
church ministry workers, and who subsequently believe that God is calling them to
pursue ordained/consecrated ministry, must submit a request for licensing as a
provisional official worker in writing to the district superintendent and the district
LO&CC. They may be required to appear before the LO&CC for an additional
interview regarding God’s call to ordained/consecrated ministry and other matters
relevant to licensing as a provisional official worker.

E. Lay Ministry Worker License

1. Description: A lay ministry worker license may be issued to persons who are
secularly employed or retired, and who are appointed by the district superintendent
to give leadership to a church or ministry conducted under the auspices of the
district.

2. Requirements: Lay ministry workers must fulfill the General Requirements for
licensing found in the Policy and such Academic requirements as determined
prudent by the district superintendent and the district LO&CC. They must be
members of the congregation to which they are assigned ministry.

3. Privileges: Within the polity of the C&MA, persons who are issued a lay ministry
worker license are considered to be spiritual leaders having certain rights and
privileges including but not limited to the authority to administer the ordinances,
conduct worship services, and perform service(s) in the control, conduct, and
maintenance of designated entities of the C&MA under the auspices of the district
superintendent. They are entitled to be accredited delegates to General Council and
District Conference. Men who hold this license are considered to be elders when
elected as such by the local church or when appointed to fulfill that role by the
district superintendent.

III. REQUIREMENTS FOR LICENSING

A. General Requirements: All persons who are seeking to fulfill a call from God to
vocational ministry with The Christian and Missionary Alliance must complete an
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Application for Alliance Ministry, including the Doctrinal Questionnaire. After all
required documents have been submitted to the district superintendent (or as
appropriate, to the Candidate Development Office [CDO]); an interview will be
scheduled to determine eligibility for licensing as an official worker. Candidates for
licensed ministry will be assessed in the light of the following:

1. Ability to articulate a divine call to serve God in vocational Christian ministry.

2. Consistency in the exercise of spiritual disciplines such as prayer, worship,
personal devotions, and the study and application of God’s Word to daily life.

3. Relational and emotional health and maturity, including family relationships.

4. Passion to share the gospel with lost men and women, and an ability to motivate
and train others to do the same.

5. Working knowledge of the Bible, biblical interpretation, biblical and pastoral
theology, and Great Commission ministry.

6. Understanding of and commitment to the mission, vision, core values, and
distinctives of the C&MA, and willingness to submit to constituted authority as
defined by the Board of Directors of the C&MA.

7. Comply with the intent of the Statement on Lifestyle and Conduct of C&MA
Official Workers in the LO&CC Handbook.

Candidates for licensed ministry will be required to demonstrate their knowledge of
biblical content by successfully completing a written examination. All licensed workers
are required to maintain current active membership in an accredited C&MA church, or
a church formally affiliated with the C&MA. All licensed workers shall participate in
the worldwide work of the C&MA by contributing financially to the support of C&MA
Great Commission Ministries. Exceptions to these requirements may be made only
upon approval of the district superintendent and the district LO&CC.

. Academic Requirements: All persons who seek to be licensed as official workers

must have a minimum of thirty (30) semester credit hours of study in Bible, theology,
and ministry with a minimum of 18 of these credits being in Bible and/or theology
from an Alliance college or graduate school or a fully accredited graduate or
undergraduate institution which affirms the authority of Scripture as the only rule of
Christian faith and practice. The district LO&CC has the authority to waive or adjust
these academic requirements when applicants for licensed ministry demonstrate an
equivalent level of academic training in biblical, theological, and practical preparation
for ministry. This academic requirement may be fulfilled through alternative study
programs which offer a program of study equivalent to 30 semester credit hours of
academic study in Bible, theology, and ministry and that are approved by Church
Ministries.

. Alliance Polity: All candidates for licensed ministry must provide evidence that they

have successfully completed a course in Alliance Polity and distinctives as approved by
Church Ministries.
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IV. PROCEDURES

A. Making Application for Alliance Ministry: College or seminary students in their
senior year may submit their completed Application for Alliance Ministry and
Doctrinal Questionnaire directly to the director for Candidate Development at the
C&MA National Office (CDO), or to the district superintendent of the district in which
the college/seminary they attend is located, or the district in which they desire to
minister. All other applicants must submit their applications to the district
superintendent in the district in which they intend to minister.

B. Assessment Interview: Upon receiving the completed Application for Alliance
Ministry and Doctrinal Questionnaire from an applicant, the Office of Candidate
Development (CDO) or the district superintendent will arrange for an assessment
interview. If the applicant is married, the spouse is also expected to participate in the
interview. Applicants who are approved by the CDO or LO&CC are eligible for
placement in ministry with the C&MA. An appropriate official worker license will be
issued only upon appointment to a place of ministry by the district superintendent. An
approved candidate for placement will have up to two years from the date of his/her
approval to find placement through the district superintendent, after that time
candidates may be subject to re-interview at the discretion of the superintendent and
the Licensing, Ordination and Consecration Council (LO&CC).

C. Transfer from another Denomination: Persons seeking ministry in the C&MA who
have been previously licensed and/or ordained or consecrated by another recognized
Christian denomination or by an independent or non-denominational church body, must
fulfill the General and Academic requirements for licensing as an official worker. They
may apply to serve with the C&MA as follows:

1. Submit a completed Application for Alliance Ministry and a Doctrinal
Questionnaire to the district superintendent of the district in which they seek to
serve.

2. Provide a copy of their service history and ordination/consecration certificate from
the ordaining body.

3. Commit to the mission, vision, core values and distinctives of the C&MA and
indicate their willingness to submit to constituted authority as defined by the Board
of Directors of the C&MA.

4. Secure approval of the LO&CC through an assessment interview to determine
suitability for their intended ministry role and their understanding and agreement
with the doctrinal distinctives, history, and polity of the C&MA.

5. Complete a course in Alliance Polity and distinctives as approved by Church
Ministries. The LO&CC may require additional readings or papers at its discretion.

Last Revision Board of Directors February 2020 E3-7



LICENSING AND CERTIFICATION e UNIFORM POLICY 2020 EDITION

E3-8

Everyone who transfers to Alliance ministry from another denomination is required to
attend a New Official Workers Forum provided by Church Ministries or the district in
which they are licensed, as a condition of licensing.

The LO&CC shall determine if an applicant who has been ordained by another
recognized body meets qualifications for ordination/consecration in the C&MA by
means of an oral examination. If so, the LO&CC may sustain the actions of the former
body to ordain/consecrate the individual and issue an appropriate certificate indicating
that the ordination/consecration has been sustained by the C&MA.. Individuals who
have not been ordained or consecrated previously shall be issued a provisional official
worker license if they intend to pursue ordained or consecrated ministry with the
C&MA. If they do not intend to do so, they may be issued a Church Ministry Worker
license.

. Persons Ordained by C&MA National Churches outside the United States: Men

who have been ordained by another C&MA national church may be licensed as
ordained official workers upon their placement in local church ministry by the district
superintendent and upon providing documentation of their ordination. Their ordination
may be recognized after the Licensing, Ordination, and Consecration Council has
determined that they have met suitable requirements for ordination by the C&MA in
the United States and have completed the Alliance Polity Course. Women who have
been ordained or consecrated by another C&MA national church may be licensed as
consecrated official workers upon their placement by the district superintendent and
upon providing documentation of their ordination or consecration. Their
ordination/consecration need not be sustained. Women may be recognized as
Consecrated Official Workers after the Licensing, Ordination, and Consecration
Council has determined that they have met suitable requirements for consecration by
the C&MA in the United States and have completed the Alliance Polity Course.

. Divorce and Remarriage: The C&MA does not license persons who have been

divorced and remarried, except when the divorce was prior to conversion or when there
were sufficient biblical grounds. Individuals who have been divorced and remarried
within these conditions may be eligible to serve as licensed official workers (General
Bylaws, Article XII, Section 12.2). Following a preliminary interview with the
district’s superintendent, and upon his recommendation, applicants for licensed
ministry who have been divorced and remarried, or whose spouse has been divorced,
may appeal to the district License, Ordination, and Consecration Council for a review
of conditions, to determine if they meet the guidelines adopted by the Board of
Directors of the C&MA. If approved, the candidate may continue the licensing process
through the district LO&CC.

. Renewal of License: All licenses are issued for one year, beginning January 1 of each

year and ending December 31, and are subject to suspension and/or revocation as
outlined in Section VI of the Policy (see also E8, Uniform Policy on Discipline,
Restoration, and Appeal). Persons who are licensed following January 1 each year will
receive a license for the months remaining in the year.
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The district superintendent will provide the LO&CC with a current list of licensed
official workers in the district before the end of each calendar year along with a
recommendation to renew the license as appropriate. A written explanation of cause
will be provided for those circumstances in which renewal is not recommended. A copy
of the explanation will also be provided to the person for whom a renewal has not been
recommended. This notification must include notice of the worker’s right to appeal the
decision.

Workers who are not reissued a license/certification may make an appeal for review of
the decision and reinstatement of the license to the vice president for Church Ministries,
or to his designee, within 30 days of receipt of the notification. The vice president’s
decision will be final.

V. SPECIAL CLASSIFICATIONS

A. Evangelists: The C&MA recognizes the call of God to some for evangelistic ministry
outside the confines of a local church. Licensed official workers who are ordained or
consecrated may be assigned to evangelistic ministry at either a district or national
level. National and district evangelists shall submit an annual ministry report to the
vice president for Church Ministries or district superintendent as appropriate.

1. District Evangelists: Upon approval of the LO&CC, the district superintendent
may issue an appropriate official worker license to any qualified evangelist residing
in the district who commits a majority of their time to such evangelistic ministry.

2. National Evangelists: The vice president for Church Ministries may recommend to
the Board of Directors the names of persons who are in an official relationship with
the C&MA and whose field of service is national or international, to be licensed as
national evangelists.

B. Workers Serving in Non-Alliance Churches: Persons who are serving in non-
Alliance churches may be issued an official worker license provided the church in
which they are serving is in compliance with the Manual of The Christian and
Missionary Alliance (E9, Article V), or the worker actively participates in the work of
the district as defined by the district LO&CC. Licenses may not be issued to
individuals who hold current licenses with another denomination.

C. Workers in C&MA Educational Institutions: Persons who are administrative
officers of official Christian and Missionary Alliance post-secondary educational
institutions, or whose primary teaching position in those institutions is within the area
of Bible, theology, pastoral ministry, missiology, worship, sacred music,
disciplemaking ministries, or related disciplines, and who meet the General and
Academic requirements for licensing, and are recommended by the president of the
institution, and who are members of a Christian and Missionary Alliance church, may
be licensed as official workers.
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D. Chaplains.

E3-10

. Federal:

(a) Alliance personnel desiring national endorsement for reserve or active duty

military, Veterans Affairs, or federal prison chaplain ministry must have first
been licensed as an Alliance official worker, have served a minimum of two
years in a local church ministry, and have completed the prescribed
ordination/consecration process. They also must meet the minimum
requirements established by the Department of Defense and/or the Federal
Bureau of Prisons for chaplain ministry.

(b) At any time following fulfillment of the above requirements, an application for

endorsement may be submitted to the denominational federal endorser for
consideration.

(c) Once the endorsement process is complete and the chaplain is accepted for a

federal assignment, the denominational federal endorser may license the person
as an official worker-military chaplain or official worker-prison chaplain. The
chaplain will be responsible to the federal endorser for all matters of license,
discipline, appeal, chaplain functions, and employment relationships. The
chaplain also will attend General Council as often as his/her responsibilities will
permit, file required reports, and perform other duties as required by the
endorser. Federal chaplains are accredited delegates to General Council and to
the District Conference of the district in which they reside.

(d) Initial and continued endorsement is contingent upon satisfactory service to the

federal agency concerned and regular participation in the denominational
endorsement cost-sharing plan.

2. Non-Federal:

(a) Licensed official workers who desire to serve voluntarily in non-federal

chaplain ministries in addition to their regularly appointed ministry, and who do
not need additional professional certification, may be approved by a district
LO&CC for chaplaincy ministry. Those official workers who must fulfill
professional certification may be licensed as chaplains only upon giving
evidence that such certification has been secured. All persons licensed and
appointed to district chaplaincy ministry shall be reported to Church Ministries.

(b) Official workers who are seeking to be licensed to either full-time or part-time

ministry (paid or unpaid) as a non-federal institutional chaplain, and who are
also required by the institution to fulfill requirements for professional
certification may be licensed and endorsed by the district on behalf of the
C&MA after completing the necessary requirements and consulting with
Church Ministries. Individuals who are licensed to serve in non-federal
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institutions that require national denominational endorsement in lieu of or in
addition to district endorsement, may be issued a letter of endorsement by
Church Ministries after they have been approved for licensing by the district
LO&CC and fulfilled the necessary requirements as determined by the National
Office. Church Ministries shall issue a letter of endorsement to the appropriate
institution as necessary, a copy of which shall be included in the worker’s
service records.

(c) Official workers who are assigned to non-federal chaplaincy ministry are
responsible to the district superintendent of the district issuing the official
worker license and, when denominational endorsement is given, toChurch
Ministries. Non-federal chaplains shall attend General Council and District
Conference as accredited delegates as often as his/her responsibilities will
permit. They shall file reports, participate in district continuing education, and
perform other duties as required by the superintendent consistent with the
availability of time by his/her employer.

(d) A Christian Worker Certificate can be issued to Alliance church members who
are seeking to serve as a non-licensed person in a volunteer chaplaincy ministry
of the local church.

E. Unassigned Workers: With the approval of the LO&CC, persons who are licensed as
official workers, and who are not currently appointed to a place of ministry, may be
issued an official worker license and designated “Unassigned,” for the balance of the
current calendar year and one additional year. No further extension of time will be
granted except by recommendation of the district superintendent and approval of the
LO&CC and the District Executive Committee (DEXCOM).

F. College/Seminary Students: Students enrolled in college or seminary-level ministerial
programs may be issued a provisional official worker license providing they have been
appointed to serve as pastors or staff members in full or part-time ministry positions,
and have expressed a desire to enter ordained or consecrated ministry with the C&MA.
Individuals in internship programs of less than nine months do not qualify for
licensing. Persons who have been granted a provisional official worker license before
completing the required thirty (30) hours of study in Bible, theology and ministry, shall
be interviewed at the end of their studies to re-assess readiness and qualifications for
ministry in the C&MA.

G. Ministerial Study Program Students: Individuals who otherwise qualify for licensing
as an official worker and who have not completed a minimum of thirty (30) hours of
study in Bible, theology, and ministry, may be issued a provisional official worker
license upon acceptance as a student in the Ministerial Study Program (MSP) provided
by Church Ministries on condition that they intend to pursue ordained or consecrated
ministry. Persons who intend to serve as Church Ministry Workers may be issued an
appropriate license conditioned upon their acceptance as a student in the MSP.
Workers who are enrolled in the MSP must maintain active enrollment in order to
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retain their status as a licensed official worker. The district superintendent will appoint
a mentor to work with the licensed worker during the time they are enrolled as an MSP
student. The mentor may also serve as the LO&CC sponsor (see E4 and ES). MSP
students shall be expected to complete the academic requirements for licensing within
the time limits set by this policy for licensing as a provisional worker (I, C, 2).

Special Assignment: Persons holding an official worker license who serve in
ministries not included in the above categories may be issued an appropriate official
worker license by the district in which they minister that indicates the nature of their
special assignment, provided they continue to actively participate as an official worker
in the district as determined by the LO&CC.

Permanently Disabled Official Workers: Licensed official workers who become
permanently disabled, or their legal representatives, may apply to the LO&CC for
continued licensing as an official worker. Documentation of the disabling condition
must be provided.

Retired Workers:

1. Individuals who have served a minimum of five continuous years as an active
licensed official worker immediately prior to retirement, shall qualify for a Retired
Official Worker license, provided they continue to meet the general requirements
for an Official Worker license (Article III, Section A).

2. Retired workers will be issued an official worker license, appropriate to the license
they held while serving in active ministry, by the district in which they reside. The
Retired Official Worker license shall indicate only the date upon which retirement
began and shall be considered valid for a period of five years unless revoked by the
district in consultation with the National Office or until the worker returns to active
ministry, whether full-time or part-time, or is deceased. The district LO&CC may
require a current background check before authorizing renewal of the license. It is
the responsibility of the retired worker to inform the respective district office of
their current place of residence. Licensed official workers may be considered
eligible for retirement upon reaching the age of 62 years. Official workers may not
receive a Retired Official Worker License if they conclude ministry while they are
licensed as a Provisional Official Worker license.

. Minister-at-Large: Retired official workers, who are actively engaged in widely

recognized ministry beyond the confines of a single district, may be assigned as
“Minister-at-large” and issued an appropriate official worker license by the vice
president for Church Ministries upon approval by the Board of Directors. The title and
the license are honorary.

L. Leave of Absence

E3-12

1. Licensed official workers may be granted leave of absence for a period of one year.
Leave of absence may be renewed on an annual basis upon approval of the
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LO&CC. Licensed official workers on leave of absence shall not receive service
recognition for the duration of the leave, nor shall time on leave of absence be
credited toward the requirements for ordination or consecration.

2. Leave of absence from licensed official ministry may be granted to persons who
request to be placed on leave in writing from the LO&CC. The request may be
granted for the following reasons:

a. The licensed official worker is unable to continue active ministry for reasons of
ill health or because it has become necessary to provide intensive care for a
family member who is disabled or in ill health.

b. The licensed official worker is returning to full-time ministerial studies which
have been approved by the district superintendent.

c. The licensed official worker is temporarily engaged in secular work to regain
financial stability.

VI. SUSPENSION OR REVOCATION

All official worker licenses are subject to transfer, suspension, removal, and/or revocation.
Neither the district superintendent nor the LO&CC are obligated to renew an official
worker license (IV, E) if they believe that it is in the best interests of the ministry not to do
so. Transfer, suspension, removal, or revocation of an official worker license may be
accomplished as follows:

A. Transfer or Removal: The district superintendent, with prior approval of the
DEXCOM, will have the authority to transfer or remove licensed official workers who
have been appointed as members of a congregation’s pastoral staff with or without the
agreement of the church’s elders and/or governance authority, when in the judgment of
the superintendent and DEXCOM; circumstances make transfer or removal advisable.
A worker who has been removed from a ministry appointment by such action may be
issued a license as “Unassigned” (V, F) if circumstances warrant.

B. Suspension:

1. The district superintendent will have authority to suspend the public ministry of any
licensed official worker who is subject to an investigation or disciplinary
proceeding. This action shall be reported immediately to the LO&CC and the
DEXCOM. With the approval of DEXCOM, the district superintendent may
remove any licensed official from their current ministry assignment who is subject
to investigation or disciplinary proceedings and whose license has been suspended,
if removal is judged to be in the best interests of the worker and/or the church.

2. The district superintendent, with the approval of the LO&CC, has the authority to

suspend the license of any church staff member when circumstances make transfer
or removal advisable.
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C.

Revocation

1. The district superintendent, with the approval of the LO&CC, may revoke the
official worker license of a worker enrolled in the Ministerial Study Program for
failure to make progress toward completing the program.

2. The district superintendent, with the approval of the DEXCOM, shall revoke the
license of any official worker who has been determined guilty of a disciplinary
offense which has been found to merit revocation of the official worker license or
expulsion from the C&MA.

VII. SUPPLEMENTARY MATTERS PERTAINING TO LICENSING

A.

E3-14

Reexamination:

1. Workers who are currently licensed as official workers, and who are not under
investigation or involved in disciplinary actions, shall not be subject to
reexamination as a condition for appointment to ministry in a district other than the
one in which they hold their current license. Reexamination will be required for
persons transferring from a C&MA related national church which maintains
membership in the Alliance World Fellowship only if that national church
maintains a different statement of faith from the C&MA in the United States.

2. Persons who have been accredited for ministry as official workers but who have
been unable to secure a position as a licensed official worker after a period of two
years shall be required to verify their call to ministry and continued doctrinal
agreement with The Christian and Missionary Alliance before they are again
eligible for placement.

Transfer to a Non-Alliance Church: Licensed official workers who accept a ministry
position in a non-Alliance church located in a district other than the one in which they
hold their current license, may not transfer that license without the approval of the
district superintendents of both districts.

Official Workers in Secular Work: Persons who are assigned to ministry positions
that require supplementary income in addition to the support provided by the church, or
who are employed in secular work for strategic ministry purposes, may be licensed as
official workers provided their secular employment does not hinder their pursuit of
God’s primary call to vocational ministry. Persons for whom pastoral ministry is an
avocation and who are primarily engaged in secular work rather than church ministry,
shall be licensed as Lay Ministry Workers, except as approved by the district
superintendent and the LO&CC (11, E).

Participation in Congregations Formerly Served: Licensed official workers may
participate in congregations where they have previously served in ministry only with
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the agreement of the district superintendent and the pastor currently serving the
congregation.

E. Same Sex Marriages: In accordance with the Statement on Human Sexuality, no
licensed worker of The Christian and Missionary Alliance may, under any
circumstances, sanction, bless, conduct, or officially participate in either a civil or
religious ceremony that results in a “marriage” or civil union of persons of the same
sex. Nor may they participate in, sanction, bless, or conduct any civil or religious
ceremony involving a person or persons who have medically altered their sexual
identity or assumed the identity of the opposite sex.

F. District Actions: All districts of the C&MA in the United States shall recognize the
actions of another district as equal to its own in matters of licensing, ordination,
consecration, and discipline.

G. Reporting

1.

District superintendents shall report to Church Ministries monthly all changes in the
status of licensed official workers by means of the Data Management Office
constituent management system.

Official workers transferring to another district shall be reported as a “transfer”
rather than a new worker. The workers will be reported as “transferring in” by the
new district, and as “transferring out” by the releasing district to complete its
records.

VIII. CERTIFICATION

All persons who have been certified for ministry within the C&MA are subject to the
Policies regarding licensed official workers found above, except as indicated in the
paragraphs following.

A. Types of Certification

1.

Apprentice Ministry Certificate

a. Description: The Apprentice Ministry Certificate is intended to provide an
opportunity for persons who are seeking to confirm God’s call and gifting for
vocational ministry to serve within the church under the guidance of
experienced licensed official workers. An apprentice ministry certificate does
not authorize the bearer to conduct worship services, administer ordinances, or
exercise leadership without the assistance and guidance of an ordained or
consecrated official worker. This certification may be granted on an annual
basis for a maximum of two years.
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b.

Requirements: Persons who wish to be certified as an apprentice must
complete an Application for Alliance Ministry and indicate their agreement
with the C&MA Statement of Faith. They must meet items 2 through 7 of the
General requirements for ministry as a licensed official worker. After
completing an application, the candidate shall be interviewed by the district
superintendent to assess their knowledge of Alliance distinctives, core values,
and mission. Persons who are certified as a ministry apprentice will be required
to complete a Personal Development Plan during their first year of service and
before the conclusion of the second year; they are required to declare in writing
to the district superintendent their intent to pursue licensing as an official
worker or exit vocational ministry at the end of that year.

Privileges: A certified ministry apprentice may preach and teach the Word of
God and lead church ministries in a lay capacity, whether receiving a salary or
not, under the guidance and supervision of an ordained or consecrated licensed
official worker. Persons holding an Apprentice Ministry Certificate may attend
General Council and District Conference as a corresponding delegate.

Transition to Official Worker License: At any time during the
apprenticeship, an individual who has been certified as an apprentice may
request to be licensed as an official worker. They must meet all of the
requirements for licensing as an official worker which are outlined in this
Policy. Persons with an apprentice ministry certificate must be recommended
for an official worker license by the ordained or consecrated worker who has
supervised their ministry as an apprentice, and by the elders of the church in
which they served.

2. Vocational Ministry Certificate

a.

Description: A Vocational Ministry Certificate may be issued by the district
superintendent to individuals whose ministry in the church is primarily
administrative or relating to business functions, and whose work contributes
directly to the accomplishment of the church’s mission and the effectiveness of
its ministries. It is not intended for people whose responsibilities are primarily
public preaching and teaching nor is it intended for volunteer workers.

Requirements: Persons who seek to be certified for vocational ministry shall
submit an Application for Alliance Ministry to the district superintendent who
shall assess the candidate for placement. Candidates for certification shall fulfill
General Requirements for licensing found in the Policy, items 1-4, 6, and 7.
They may be required to provide documentation of their educational or other
qualifications for the position they are seeking at the discretion of the district
superintendent.

Privileges: Persons holding a Vocational Ministry Certificate are recognized as
leaders in the church for the contribution they make to advance the work of the
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church and the mission of the C&MA worldwide. They may be approved to
attend District Conference as accredited delegates by the district
superintendent. They are entitled to serve on DEXCOM and hold office within
the district or the national C&MA.

d. Transition to Ministry as a Licensed Official Worker: Individuals who hold
a vocational ministry certificate and who subsequently believe that God is
calling them to ministry as a licensed official worker may submit their request
to the district superintendent. They must meet all of the requirements for an
official worker license which are outlined in this Policy. At the discretion of the
district superintendent and with approval of the district LO&CC, the mandatory
two-year period for licensing as a provisional official worker may be waived so
long as the worker meets all other requirements for ordination or consecration.

3. Christian Worker Certification

a. Description: A Christian Worker Certificate is intended to provide recognition
for individuals whose lay ministry extends beyond the local church and is
endorsed by the elders of the church where they are members as contributing
significantly to the mission and purposes of that local church. The certificate
may be issued by the pastor/senior pastor and elders of the congregation, with
the approval of the district superintendent, only in restricted circumstances
where validation of character and competence is required to enable lay ministry
(i.e. volunteer chaplaincy, local prison or hospital ministries, etc.) beyond the
usual ministries of the local church.

b. Requirements: A letter requesting certification as a Christian Worker may be
submitted to the district superintendent on behalf of the person who requires
certification by the pastor/senior pastor and elders of the congregation where
they are members. The request must be accompanied by a statement of
rationale for certification as well as relevant personal information, a statement
of personal testimony from the individual, formal recommendation from the
elders and pastoral endorsement.

c. Accountability: Everyone who receives certification as a Christian Worker
will be required to submit a written report of their activities to the pastor and
local church elders. A copy will be forwarded to the district superintendent for
his information. The church issuing the Christian Worker Certificate will
assume all responsibility and liability relating to the oversight of the worker
and performance of his/her ministry.

IX. EXCEPTIONS

The vice president for Church Ministries may make exceptions to this Policy when it is in
the interests of the C&MA and the advancement of its ministries and purposes to do so.
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X.

XI.

E3-18

DISPUTES

Licensing and certification for ministry within The Christian and Missionary Alliance is
wholly an ecclesiastical process. The receipt of a license or certificate from the C&MA is a
privilege conferred by the church to an individual who has been recognized to have been
called by God and who has been judged worthy for ministry within the C&MA. Therefore,
any dispute arising out of the application of this Policy shall be resolved through the
internal processes and procedures of the C&MA. In accordance with Holy Scripture

(1 Cor. 6:1-8), neither these processes nor procedures shall under any circumstance, be
subject to review by civil authorities including a court of law.

AMENDMENTS

Amendments to this document may be made by the Board of Directors of the C&MA.
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UNIFORM POLICY ON
ORDINATION

PREAMBLE

here is biblical precedent for setting men apart for special work for God. Those set apart

were expected, both by God and His people, to instruct, protect, motivate, and equip God’s
people to know and glorify God personally and corporately by obedience to His will, including
evangelizing those who were not God’s people, thus participating in building and advancing His
Kingdom.

An example of ordination in the Old Testament is the appointment of Aaron’s sons as priests
(Exodus 28-29, Leviticus 6-9); in Jesus’ words regarding His choosing and appointing the
twelve (John 15:16); in the appointment of S(P)aul and Barnabas for missionary work; in the
appointing of elders in the churches by Paul and Barnabas (Acts 14:23); and in the appointment
of elders by Titus at Paul’s direction (Titus 1:5). In Ephesians 4:11-13, apostles, prophets,
evangelists, and pastors/teachers are described as “given” to God’s people to equip them for
serving and living for the Lord Jesus Christ. Timothy was “ordained” to special work for God
and His Church (1 Timothy 4:14, 2 Timothy 1:6), with Paul and the “body of elders”
participating in “laying hands on” Timothy.

The practice of “laying on of hands,” though not limited to activity resembling ordination, has
accompanied setting persons apart for God’s work at every ministry level and is an Old and New
Testament practice. God may choose this occasion to impart spiritual gifts and/or special
empowerment of the Holy Spirit for the ministry to which that person is called.

In accordance with the Uniform Constitution for Accredited Churches which identifies that “elders
shall be male members” and that all pastors are understood to be “elders,” the ordination process is
applicable only to male candidates. The consecration process, which acknowledges a woman’s call
to serve the Lord’s Church in other equally important roles, will apply to female candidates.

Ordination is the Church’s public recognition of the call from God, distinct from human
vocational choice, to men for a lifetime ministry, through speech and exemplary lifestyle, of
preaching and teaching the Word of God, protecting God’s people from spiritual enemies and
doctrinal heresies, overseeing and promoting the spiritual development of God’s people, and
equipping God’s people to fulfill the Great Commission to “make disciples of all nations” for the
purpose of knowing and glorifying God by obeying His will and building His Kingdom. The
occasion for setting men apart for such ministry is the Church’s affirmation of the candidate’s
faithful completion of preparation for ordination through approved education, in-service training,
field experience with mentoring for a minimum of two years, and examination by a qualified
council of peers.

Since ordination is the Church’s public recognition of the call from God to men for a lifetime
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ministry, under certain circumstances such public recognition may be withdrawn. These
circumstances would generally relate to those situations that would give rise to discipline, even if
the individual is no longer under the direct authority of The Christian and Missionary Alliance.

I. COMMITTEE ON EXAMINATION FOR ORDINATION

A. The examining and ordaining body shall be constituted according to the Uniform
Constitution for Districts.

B. The questions which have been prepared and approved by Church Ministries are to be
used as a guide in the examination of candidates. Other questions may be asked. The
candidates should be examined under a system of rotation of examiners.

II. ELIGIBILITY GUIDELINES FOR EXAMINATION
FOR ORDINATION

A. Candidates who are called of God to pastoral or theological ministries shall be eligible for
ordination.

B. Candidates without formal theological training shall, in order to be eligible for ordination,
first complete a training program through the Church Leadership Academy as approved
by Church Ministries.

C. Candidates for ordination shall give full time to the ministry of the church. Any exception
must have the approval of the district superintendent and the Licensing, Ordination, and
Consecration Council (LO&CC).

D. Candidates for ordination must serve acceptably in licensed ministry for at least two
years in The Christian and Missionary Alliance.

E. A candidate’s ordination shall be recommended by the local church elders to the district
superintendent, who shall request the candidate’s ordination to the LO&CC. In certain

instances, the district superintendent may recommend ordination without local church
recommendation.

F. A seminary graduate may be considered for ordination after one year of serving
acceptably in licensed ministry as a pastor, provided that he has been licensed for at least
one year during seminary training.

ITII. REQUIREMENTS FOR ORDINATION

A. The candidate shall read through the entire Bible twice, using two translations where
available.

B. A reading course shall be part of the preparation of the candidate for ordination.
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1. The candidate shall read all of the books listed on the Church Ministries required
reading list for ordination/consecration which is prepared by Church Ministries,
approved by the District Leadership Forum, and ratified by the Board of Directors of
The Christian and Missionary Alliance. This reading list will be reviewed once every
five years.

2. The candidate shall read a minimum of 500 additional pages of reading related to
pastoral theology, missional theology, or ministry leadership. Church Ministries shall,
with the approval of the District Leadership Forum, maintain a list of recommended
readings in these areas which may be consulted by districts for use with their
candidates. This additional reading must be approved by the local District Licensing,
Ordination, and Consecration Council. This reading list will be reviewed annually.

C. A transcript of the candidate’s academic credits shall be forwarded to the district
superintendent.

D. Position papers shall be written by the candidate on the following subjects:
1. Christ Our Savior
2. Christ Our Sanctifier
3. Christ Our Healer
4. Christ Our Coming King
5. Christ’s Body: the Church
6. Completing Christ’s Mission

E. The candidate shall be required to attend an evangelism training seminar approved by the
district superintendent and the LO&CC. This training shall be applied in his local church.

F. The candidate shall be required to demonstrate awareness of Alliance missions objectives
and methods by completing a course of study as approved by the district superintendent
and the LO&CC.

G. The candidate shall successfully complete a course of study/training in church health and
multiplication. A list of approved programs of study/training shall be kept up to date by
Church Ministries and shall be reviewed annually.

H. Each year the candidate shall present to his mentor at least one audio or videotape of a
full-length sermon which was preached at a regular church service for the mentor’s

review of both content and delivery of biblical material.

I. The candidate shall be given an oral examination.
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J.  The candidate shall be required to complete an in-service training program under the
oversight of the LO&CC.

K. The candidate shall be required to attend a New Official Workers Forum as a requirement
for ordination or for the sustaining of the candidate’s ordination if with another
denomination.

L. Completion of Alliance Peacemaking Level 1 training shall be part of mandatory
preparation of the candidate for Ordination.

IV. CREDIT TOWARD ORDINATION

A. Upon receipt of a provisional official worker license, the candidate shall begin
preparation for ordination. He shall be under the direction of the LO&CC.

B. Seminary students who serve one or two years in a pastorate as a provisional official
worker while attending school shall receive only one year of credit toward ordination.

C. A student engaged in a seminary internship program of nine months or more may receive
one year of service credit toward ordination if he meets the qualifications stipulated by
the LO&CC.

D. When a pastor at the beginning of his ministry finds it necessary to supplement his
income by secular work, the matter of full- or partial-service credit toward ordination
shall be left to the discretion of the district superintendent and the LO&CC.

V. FRATERNAL ORGANIZATIONS

Requests from fraternal organizations that do not ordain their pastors and desire ordination for
them by The Christian and Missionary Alliance shall be directed to the LO&CC of the districts
in which the candidates reside. Each request shall be considered on its own merit.

VI. EXCEPTIONS

Church Ministries may make exceptions to this policy when it shall be considered wise. If
circumstances warrant, Alliance Missions may request the ordination of a candidate who has not
fulfilled the necessary two-year requirement for ordination.

VII. ORDINATION MENTORS

A mentor shall be assigned for each candidate by the LO&CC in accordance with the guidelines
provided by Church Ministries.

VIII. AMENDMENTS
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Amendments to this document may be made by the Board of Directors of The Christian and
Missionary Alliance.
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UNIFORM POLICY ON
CONSECRATION

PREAMBLE

Consecration in The Christian and Missionary Alliance is the public recognition and
affirmation of God’s call to women for a lifetime of service. This call, distinct from human
vocational choice, is exercised through God-given and Holy Spirit empowered giftedness for an
effective witness about Jesus Christ and proclamation of biblical truth for the purpose of
reconciling people to God and equipping God’s people to fulfill the Great Commission to “make
disciples of all nations.”

Women who serve in obedience to God’s call follow the example in Luke 8:1-3 where women
participated with the disciples in the public ministry of Jesus. They gave witness to the
resurrection as the Lord Jesus commanded the women in Matthew 28:1-10. They participated in
the establishment of the Church as the Holy Spirit filled all of the believers in Acts 2, and as a
result they announced the great things that God had done.

The growing church in the Book of Acts modeled the fulfillment of prophecy that His Spirit
would be poured out on all people, men and women, old and young, to tell forth God’s message
(Acts 2:15-18). Other examples of women involved in ministry include the daughters of Philip
who prophesied (Acts 21:9); Dorcas who served (Acts 9:39-41); Lydia who opened her heart
and home (Acts 16:40); Priscilla who taught Apollos (Acts 18:24-28); and Phoebe who the
apostle Paul addressed as a servant, minister, or deacon (Romans 16:1-2).

In accordance with the Uniform Constitution for Accredited Churches which identifies that
“elders shall be male members” and that all pastors are understood to be “elders,” the ordination
process is applicable only to male candidates. The consecration process, which acknowledges a
woman’s call to serve the Lord’s Church in other equally important roles, will apply to female
candidates.

Women who are called, gifted, and qualified are consecrated for gospel ministry and commended
for service in the Church. Such persons have successfully completed the requirements of
education, in-service training, and a minimum of two years of ministry experience and have been
duly examined by the district License, Ordination, and Consecration Council (LO&CC).

Since consecration is the Church’s public recognition of the call from God to women for a
lifetime of service, under certain circumstances such public recognition may be withdrawn.
These circumstances would generally relate to those situations that would give rise to discipline,
even if the individual is no longer under the direct authority of The Christian and Missionary
Alliance.
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I. COMMITTEE ON EXAMINATION FOR CONSECRATION

I1.

A.

The examining and consecrating body shall be constituted according to the Uniform
Constitution for Districts.

The questions which have been prepared and approved by Church Ministries are to be
used as a guide in the examination of candidates. Other questions may be asked. The
candidates should be examined under a system of rotation of examiners.

ELIGIBILITY GUIDELINES FOR EXAMINATION
FOR CONSECRATION

A.

Candidates who are called of God to vocational or theological ministries shall be
considered eligible for consecration.

Candidates without formal theological training shall, in order to be eligible for
consecration, first complete a training program through the Church Leadership Academy
as approved by Church Ministries.

Candidates for consecration shall give full time to the ministry of the church. Exceptions
to full-time involvement can be made by the district superintendent for missionary
candidate wives seeking consecration. They shall be assigned duties commensurate with
available time as determined by the district superintendent. All other exceptions must
have the approval of the district superintendent and the LO&CC.

Candidates for consecration, except missionary candidate wives, must serve acceptably in
licensed vocational ministry for at least two years in The Christian and Missionary
Alliance. While missionary candidate wives are expected to prepare themselves fully for
service, there is flexibility allowed in the fulfillment of the requirements to reflect the
realities of family life and welfare. Missionary candidate wives are encouraged, but not
required, to be licensed and complete the consecration process.

A candidate’s consecration shall be recommended by the local church to the district
superintendent, who shall request the candidate’s consecration to the LO&CC. In certain
instances, the district superintendent may recommend consecration without local church
recommendation.

A seminary graduate may be considered for consecration after one year of serving
acceptably in licensed vocational ministry, provided that she has been licensed for at least
one year during seminary training.

ITI. REQUIREMENTS FOR CONSECRATION

A.

ES-2

The candidate shall read through the entire Bible twice, using two translations where
available.
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B. A reading course shall be part of the preparation of the candidate for consecration.

1. The candidate shall read all of the books listed on the Church Ministries required
reading list for ordination/consecration which is prepared by Church Ministries,
approved by the District Leadership Forum, and ratified by the Board of Directors of
The Christian and Missionary Alliance. This reading list will be reviewed once every
five years.

2. The candidate shall read a minimum of 500 additional pages of reading related to
pastoral theology, missional theology, or ministry leadership. Church Ministries shall,
with the approval of the District Leadership Forum, maintain a list of recommended
readings in these areas which may be consulted by districts for use with their
candidates. This additional reading must be approved by the local District Licensing,
Ordination, and Consecration Council. This reading list will be reviewed annually.

C. A transcript of the candidate’s academic credits shall be forwarded to the district
superintendent.

D. Position papers shall be written by the candidate on the following subjects:

1. Christ Our Savior

2. Christ Our Sanctifier

3. Christ Our Healer

4. Christ Our Coming King

5. Christ’s Body: the Church

6. Completing Christ’s Mission

E. The candidate shall be required to attend an evangelism training seminar approved by the
district superintendent and the LO&CC. This training shall be applied in her local church.

F. The candidate shall be required to demonstrate awareness of Alliance missions objectives
and methods by completing a course of study as approved by the district superintendent
and the LO&CC.

G. The candidate shall successfully complete a course of study/training in church health and
multiplication. A list of approved programs of study/training shall be kept up to date by
Church Ministries and shall be reviewed annually.

H. Each year the candidate shall present to her mentor at least one full-length audio or

videotape of her teaching at the church for the mentor’s review of content and delivery of
biblical material.
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I. The candidate shall be given an oral examination.

J.  The candidate shall be required to complete an in-service training program under the
oversight of the LO&CC.

K. The candidate shall be required to attend a New Official Workers Forum as a requirement
for consecration or for the sustaining of the candidate’s consecration if with another
denomination.

L. Completion of Alliance Peacemaking Level 1 training shall be part of mandatory
preparation of the candidate for Consecration.

IV. CREDIT TOWARD CONSECRATION

A. Upon receipt of her provisional official worker license, the candidate shall begin
preparation for consecration. She shall be under the direction of the LO&CC.

B. Seminary students who serve one or two years in a vocational ministry as a provisional
official worker while attending school shall receive only one year of credit toward
consecration.

C. A student engaged in a seminary internship program of nine months or more may receive
one year of service credit toward consecration if she meets the qualifications stipulated
by the LO&CC.

D. When a woman at the beginning of her ministry finds it necessary to supplement her
income by secular work, the matter of full or partial service credit toward consecration
shall be left to the discretion of the district superintendent and the LO&CC.

V. FRATERNAL ORGANIZATIONS

Requests from fraternal organizations that do not consecrate their licensed women and desire
consecration for them by The Christian and Missionary Alliance shall be directed to the LO&CC
of the districts in which the candidates reside. Each request shall be considered on its own merit.
VI. EXCEPTIONS

Church Ministries may make exceptions to this policy when it shall be considered wise.

VII. CONSECRATION MENTORS

A mentor shall be assigned for each candidate by the LO&CC in accordance with the guidelines
provided by Church Ministries.

VIII. AMENDMENTS
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Amendments to this document may be made by the Board of Directors of The Christian and
Missionary Alliance.
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POLITICA UNIFORME SOBRE DISCIPLINA,
RESTAURACION Y APELACION

PREAMBULO

La disciplina es un ejercicio de la autoridad biblica por la cual la iglesia es responsable. La
Alianza Cristiana y Misionera (ACyM) cree que las Escrituras establecen normas de conducta y
creencia por las cuales han de vivir los miembros de las iglesias ACyM y personas que sirven a
Cristo a través del ministerio con credencial dentro de la ACyM. Los objetivos de la disciplina
son de preservar el honor de Dios; defender la pureza de la Iglesia; proteger a otros cristianos de
ser tentados, engafiados, divididos, o de otra manera perjudicados; y llevar al arrepentimiento a
los creyentes caidos. La disciplina se administra para alcanzar la restauracion, al mismo tiempo
que se cuida del bienestar espiritual de la iglesia local. La disciplina ha de ser correctiva 'y
redentora, y debe ser ejercida con misericordia, gracia y perdon. Sin embargo, la restauracion a
la comunion con Cristo y su Iglesia no resultard necesariamente en la rehabilitacion de
credenciales para ministerios oficiales en la ACyM o la recuperacion de cargos de liderazgo en la
iglesia local.

La Politica Uniforme sobre Disciplina, Restauracion, y Apelacion (la Politica) y los
procedimientos disciplinarios son de naturaleza eclesiastica, fundamentados en las mas sagradas
ensefanzas de la fe cristiana. La Politica y los procedimientos procuran aplicar las ensefianzas de
las Escrituras sobre la conducta y creencias a las personas que ocupan cargos de autoridad y
liderazgo en la ACyM, y de reglamentar las relaciones personales dentro de la Iglesia Cristiana.
Ademas, procuran reglamentar la conducta y creencias de los miembros de las iglesias ACyM
quienes, por su condicion de miembro, se han sujetado a la autoridad y disciplina de la iglesia. A
menos que la Politica disponga otra cosa, en todo caso de desacuerdo o disputa sobre la
interpretacion o aplicacion de la Politica, la autoridad para resolver tales asuntos corresponde
unicamente a la Sede Nacional de la ACyM (Sede Nacional). Como anteriormente dicho, la
Politica y sus procedimientos, incluyendo cualquier decision relacionada con su interpretacion o
aplicacion, son de naturaleza eclesidstica. Como tales, no se permite ninguna apelacion ante una
corte o un tribunal civil.

La Politica no intenta crear un contrato o promesa que se haga cumplir por la ley civil. La Junta
de Directores de la ACyM se reserva el derecho, bajo su sola discrecion, de modificar esta
Politica en cualquier momento y por cualquier motivo.

I. BASE BIBLICA PARA LA DISCIPLINA

A. Crecimiento en la Fe. La disciplina sirve para estimular el crecimiento y desarrollo en
la fe. Repréndelos con severidad a fin de que sean sanos en la fe. . . (Tito 1:13 NVI).

B. Redencion y Restauracion. La disciplina sirve para redimir y restaurar espiritualmente

a aquellos que han caido en inmoralidad o en otros caminos no cristianos. Hermanos, si
alguien es sorprendido en pecado, ustedes que son espirituales deben restaurarlo con
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una actitud humilde (Gélatas 6:1 NVI). Si tu hermano peca contra ti, ve a solas con él y
hazle ver su falta. Si te hace caso, has ganado a tu hermano (Mateo 18:15 NVI).

Llevar la Carga de Otros. La disciplina es beneficiosa para la iglesia, porque le ensefia
a actuar de manera redentora, al llevar la carga de procurar la restauracion de creyentes
caidos. Ayudense unos a otros a llevar sus cargas, y asi cumpliran la ley de Cristo
(Galatas 6:2 NVI).

. Perdon, Consuelo, Amor. La disciplina incluye compasion, aun para aquellos que han

cometido actos pecaminosos y adoptado creencias contrarias a las Escrituras .. ..

debieran perdonarlo y consolarlo para que no sea consumido por la excesiva tristeza (2
Corintios 2:7 NVI).

Advertencia a los que Causan Division. La disciplina sirve para detener e instruir en
contra de creencias y conducta contrarias a las Escrituras. A/ que cause divisiones,
amonéstalo dos veces, y después evitalo (Tito 3:10 NVI).

Juicio y Expulsion. La disciplina puede conducir al juicio, incluyendo la expulsion de la
iglesia. ;/No son ustedes los que deben juzgar a los de adentro (de la iglesia)? Dios
juzgara a los de afuera. « Expulsen al malvado de entre ustedes» (1 Corintios 5:12, 13
NVI).

II. ALCANCES DE LA POLITICA DISCIPLINARIA

A. Consideraciones Preliminares.! La disciplina siempre empieza como un asunto

personal. Mientras que el creyente estudia la Palabra de Dios, le busca en oracion y se
apropia su gracia, recibe del Espiritu Santo la capacidad para identificar y modificar los
habitos pecaminosos y para crecer en la piedad. Pues Dios no nos ha dada un espiritu de
timidez, sino de poder, de amor y de dominio propio (2 Timoteo 1:7). Sin embargo, los
creyentes a veces estan ciegos a ciertos pecados, o se enredan tanto en ellos que no
pueden librarse. Por eso dice la Biblia, Hermanos, si alguien es sorprendido en pecado,
ustedes que son espirituales deben restaurarlo con una actitud humilde (Galatas 6:1).

Obedeciendo a este precepto, la ACyM procura fomentar un ambiente redentor en que
los creyentes se comprometen a dar y recibir la correccion en amor cuando el pecado
parece ser demasiado grave como para pasarlo por alto (Proverbios 19:11).

En Mateo 18:15-20 Jesus indica los pasos a seguir para resolver conflictos y ejercer la
disciplina redentora y restauradora en la iglesia. El proceso empieza con una
conversacion privada. Pero si la conversacion privada no conduce al arrepentimiento del
ofensor, Jesus ordena que pidamos a otros a tomar parte en estas conversaciones. Pero si
no (te hace caso), lleva contigo a uno o dos mas, dijo Jesus (Mateo 18:16). Y cuando las
conversaciones personales no resuelven el asunto, Jests nos instruye a “decirselo a la
iglesia.” Esto indica que pasariamos a procedimientos disciplinarios mas especificos,
detallados en este documento.

! Adaptado del folleto Relational Commitments de Peacemaker® Ministries. Usado con permiso.
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La ACyM recomienda vigorosamente la mediacion de conflictos personales, usando
principios biblicos para conciliacion, cuando tales medidas son posibles y apropiadas.
Estos principios generalmente son apropiados cuando se trata de asuntos que requieren
disciplina mencionados abajo en Seccion II (E) (4), (5), (6), (7), (8) y (10). También
pueden ser apropiados en asuntos tocados en otras subsecciones, pero esto debe
determinarse en cada caso seglin los hechos que existen. Por medio de la politica de la
ACyM nos hemos propuesto a cumplir las instrucciones de Jesus en cuanto al ejercicio
de la disciplina eclesiéstica, proveyendo un procedimiento ordenado en que se informa a
la autoridad eclesiastica apropiada y ella puede responder. Estas Politicas y
Procedimientos disciplinarios se aplican solo cuando los otros pasos apropiados no han
sido eficaces. Pero también se reconoce que algunos pecados son de naturaleza publica y
no pueden ser resueltos simplemente por conversaciones personales.

Si no es probable que cierta ofensa cause dafios inmediatos a otros o al testimonio de
Cristo, y si la ofensa no descalificaria normalmente al ofensor de una posicion de
liderazgo en la iglesia, la autoridad eclesiastica competente puede elegir confrontar en
privado al ofensor atrapado por el pecado, para aclarar los hechos y animar a la persona
a que se arrepienta de cualquier pecado que se descubra. Si el ofensor reconoce su falta y
se arrepienta, el asunto puede terminar alli, a menos que se necesite una confesion a
otras personas y una restitucion publica o privada. En tales casos, y cuando el ofensor ha
confesado por su propia iniciativa, la autoridad eclesiastica competente, después de una
investigacion no formal, puede determinar la naturaleza y extension de cualquier accion
disciplinaria que se imponga, sin necesidad de una audiencia disciplinaria formal.

Si la persona no quiere reconocer ni arrepentirse del pecado, o si es probable que la
ofensa ocasione dafios a otros o les conduzca al pecado, o podria causar division o
perturbacion dentro de la iglesia, o podria comprometer el testimonio publico de Cristo y
de la ACyM, la autoridad eclesiastica competente iniciara un procedimiento disciplinario
formal, como detalla esta Politica.

B. Las Personas Sujetas a Disciplina. Esta Politica se aplica a todos los obreros con
credencial dentro de la ACyM, segun éstos se definen por la Constitucion y los Estatutos
y por las politicas y los reglamentos de la ACyM; también a los obreros internacionales
sin credencial; a profesionales no clericales con certificado; a los oficiales, empleados, y
personal elegido de la ACyM al nivel nacional, de distrito, y de la iglesia local; y a todos
los miembros de las iglesias de la ACyM.

C. Presentacion de un Cargo. El proceso disciplinario se inicia por una acusacion formal
de conducta pecaminosa que se presenta en persona o por correo certificado a la
autoridad eclesidstica competente. Cuando se presenta la acusacion verbalmente, se ha
de documentar por escrito los cargos, y la persona o personas que los hacen han de
firmar el documento. No se acepta acusaciones andnimas.

Un cargo puede ser presentado por intermedio de la autoridad eclesiastica (que se define
abajo) de cualquier entidad de la ACyM, por ejemplo, la denominacion, un campo
internacional, un distrito o una iglesia de EE.UU., o una iglesia nacional del extranjero a
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través de su presidente nacional. También dos obreros ACyM con credencial o dos
miembros de una iglesia ACyM pueden presentar un cargo, siempre que las personas no
sean miembros de la misma familia inmediata. (Dos personas son de la misma familia
inmediata si tienen la relacion de marido y mujer, de padres e hijos, de hermanos, o de
abuelos y nietos.) En casos de transgresion sexual o de abuso de nifios o adultos
vulnerables, una sola persona, sea parte de la ACyM o no, puede presentar una
acusacion. Cualquiera que haga declaraciones falsas al presentar un cargo, o que dé
informacion falsa en un proceso disciplinario, puede caer bajo disciplina u otras
sanciones, a discrecion de la autoridad eclesiastica competente.

La Autoridad Eclesiastica. Los procesos de disciplina se iniciaran y administraran por
una de las siguientes autoridades eclesidsticas:

Si el cargo es contra un obrero con credencial o un profesional no clerical con
certificado, la autoridad eclesiastica serd la persona que extendid la credencial o
certificado al individuo. Usualmente esto sera el superintendente del distrito en que
sirve la persona. Los ancianos de una iglesia local no pueden tratar casos de disciplina
contra un obrero con credencial. Si se hace necesaria tal disciplina, se hara bajo la
supervision del superintendente del distrito.

2. Siel cargo es contra un obrero internacional:

a. Que sirve actualmente en un campo internacional, la autoridad eclesiastica sera
el director del campo.

b. Que se encuentra en los Estados Unidos, para ministerios en su tierra, permiso de
ausencia o jubilacion, la autoridad eclesiastica sera la Sede Nacional.

3. Siel cargo es contra un empleado de la Sede Nacional de la ACyM en EE.UU. o0 un

empleado de una de las oficinas de distrito, la autoridad eclesiastica serd el
"presidente" de la entidad. El superintendente de distrito es el “presidente” legal del
distrito. El director de campo es el “presidente” legal del campo internacional.

4. Si el cargo es contra un miembro o un empleado sin credencial de una iglesia local

ACyM (excluyendo a obreros con credencial o personal no clerical con certificado),
la autoridad eclesiastica serd la Junta de Ancianos, que actuara en consulta con el
superintendente del distrito en que se encuentra la iglesia. Nota: El presidente de la
Junta de Ancianos es usualmente el pastor titular, a menos que ¢l haya nombrado a un
anciano laico para ocupar el cargo.

E. Causas de Disciplina. Conducta que puede ocasionar disciplina incluye, pero no se
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limita a:

1. Sostener y/o promulgar doctrinas contrarias a los principios fundamentales de la fe

cristiana, delineados en la Declaracion de Fe de la ACyM.

2. Desafio a o falta de sumision a la autoridad constituida, segun ésta se define por la

Junta de Directores de la ACyM.
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3. Fracaso moral relacionado con alguna transgresion sexual, incluyendo abuso de un
nifio o adulto vulnerable.

4. Fracaso moral o ético no relacionado con alguna transgresion sexual.

5. Hurto, malversacion de fondos o propiedades, y otros delitos financieros.

6. Falta de honradez, fraude, perjurarse, y otras tergiversaciones.

7. Diseminar rumores falsos acerca de otros.

8. Causar disension o division dentro de la iglesia.

9. Violencia o abuso contra otros, en especial contra nifios o adultos vulnerables.

10. Interferencia en el ministerio actual de una iglesia por un pastor o un miembro
anterior, cuando el miembro anterior es actualmente miembro activo de otra iglesia de
la Alianza.

11. Fallo de culpabilidad por una corte civil o criminal, con excepcion de violaciones
menores de transito.

III. PROCEDIMIENTOS Y CONSIDERACIONES GENERALES

A. Los Investigadores y Miembros del Comité. Los investigadores y miembros del
Comité de Disciplina serdn personas respetadas por su integridad, caracter espiritual,
capacidad para comunicar interés amoroso, y falta de prejuicio en el caso a tratar
(Gélatas 6:1, 2). Se le puede solicitar a un miembro del Grupo de Consulta sobre
Asuntos Delicados u otro profesional competente que asesore a cualquier comité durante
el proceso disciplinario, a discrecion de la autoridad eclesidstica competente.

De acuerdo con la Constitucion Uniforme para Iglesias Acreditadas (Articulo X, Seccion
1), se escogera ancianos para actuar como un Comité de Disciplina para todo asunto
relacionado con los miembros de la iglesia. A discrecion de la Junta de Ancianos, ellos
pueden nombrar a otros miembros de la iglesia que tengan las cualidades espirituales
necesarias para actuar como Investigadores en representacion de ellos. En iglesias en
desarrollo que no tienen una Junta de Ancianos elegida, el pastor y un miembro mas,
nombrado por el superintendente de distrito, pueden actuar como Investigadores.
Cuando sea necesario para asegurar la objetividad en una investigacion, o para formar el
Comité de Investigacion o el Comité de Disciplina de manera correcta en casos en que
es imposible escoger a personas con las cualidades necesarias dentro de la iglesia local,
el superintendente de distrito puede nombrar a pastores y/o ancianos idoneos de otras
congregaciones del distrito para dirigir todos los procedimientos.

En caso de una acusacion contra un obrero internacional que actualmente sirve en un

campo internacional, el Equipo de Liderazgo del Campo (ELC) formara el Comité de
Disciplina. Si no hay un ELC, el director regional nombrara un Comité de Disciplina.
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B. El Tono de los Procedimientos Disciplinarios. Se conducira los procedimientos
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disciplinarios con compasion por todos los afectados y "con espiritu de mansedumbre".
Aunque serd necesario hacer preguntas dificiles, los investigadores y miembros del
Comité deben poner a un lado sus sentimientos personales acerca de las personas
involucradas, deben enfocarse sobre la evidencia recopilada y presentada, deben buscar
direccion en las Escrituras y por la oracion, y deben hablar la verdad en amor.

La Confidencialidad y Divulgacion. Se conducira los procedimientos disciplinarios
con confidencialidad en todos sus aspectos; sin embargo, ningun participante en un
proceso disciplinario tiene garantia de confidencialidad absoluta. Puede ser necesario
revelar los hechos y las circunstancias del cargo, incluyendo la identidad del acusado y
de los que presentan el cargo, en el proceso de investigar y remediar la acusacion, y al
considerar y llevar a cabo una posible restauracion. Ademas, se podria anunciar los
hallazgos y conclusiones del proceso disciplinario a personas apropiadas que fueron
parte integrante del proceso, a miembros afectados de la congregacion, a obreros con
credencial asociados con la entidad que otorgd originalmente la credencial al obrero
acusado, y a una iglesia nacional del extranjero a través de su presidente. Cuando se
determine que ha sido cometido abuso contra un nifio o adulto vulnerable, se notificara a
las autoridades locales, segtn exige la ley.

Si el investigador o algin miembro del Comité de Disciplina es contactado por la prensa,
por guardianes de la ley, por un abogado u otra persona asociada con procedimientos
civiles o criminales, o por personas ajenas al proceso disciplinario que simplemente
buscan informacion, é1 debe informar de inmediato a la autoridad eclesiastica
responsable del caso. No se divulgara ninguna informacion sin la autorizacién de la
autoridad competente a menos que tal divulgacion sea requerida por ley.

Se puede comunicar los hallazgos, las conclusiones y los registros de procedimientos
disciplinarios a iglesias y otras entidades dentro de la ACyM, para fines de decisiones
acerca de empleo, servicio voluntario, trabajo del ministerio, membresia en una iglesia, y
posicion de obrero con credencial. Se incluird un registro de los hallazgos y conclusiones
en el expediente del obrero con credencial, y se puede enviar este registro con el
expediente si el obrero con credencial procura transferirse de una organizacion de la
ACyM a otra. De igual manera, el registro de un miembro laico se puede transferir a otra
entidad de la Alianza, si la autoridad eclesiéstica que dirigi6 el proceso disciplinario lo
ve apropiado. Se puede transmitir la informacién aun después que la persona haya sido
restituida a su cargo o posicion anterior.

La ACyM vy sus autoridades eclesiasticas se reservan el derecho, a discrecion suya, de
divulgar cualquier informacion a entidades de afuera, segiin vean conveniente en las
circunstancias.

. Relacion al Empleo. En el caso de alguien que tiene empleo en una entidad de la ACyM

o en una entidad de un distrito o de una iglesia local, se puede comunicar la informacion
que se present6 en el proceso disciplinario al supervisor del empleado, y esto podria
afectar la relacion de empleo, independiente del proceso disciplinario. Ademas, la

Ultima Revision editorial enero octubre 2020



EDICION 2020 DISCIPLINA, RESTAURACION, APELACION ¢ POLITICA UNIFORME

informacion podria ser la base para algiin cargo o queja bajo otra politica o reglamento
de la ACyM.

Una persona contra quien hay una acusacion o proceso disciplinario puede ser
suspendida de inmediato de su empleo o ministerio publico, o sujetada a otra acciéon
disciplinaria aplicable al personal de la entidad, segiin determine el empleador (que en
algunos casos podria ser la autoridad eclesiastica).

Esta Politica no tiene la finalidad de crear un contrato de empleo explicito ni implicito,
ni de requerir que se cumplan los procedimientos de esta Politica antes que se pueda
tomar otras acciones, ni de modificar de otra manera la relacion de empleo a voluntad
que puede existir entre el empleado y la entidad que le da empleo.

E. Suspension de Ministerio Publico. La autoridad eclesiastica tendra la autoridad para
suspender el ministerio publico de cualquier obrero con credencial o certificado o
cualquier obrero internacional contra quien se hace una acusacion o un procedimiento
disciplinario. En caso de un obrero de un distrito, se reportard de inmediato esta accion
al Concilio de Credenciales, Ordenacion y Consagracion y al Comité Ejecutivo del
distrito. En caso de un obrero internacional, se reportara la accioén al Equipo de
Liderazgo del Campo, al Director Regional y a la Sede Nacional.

F. Informes Obligatorios. A la brevedad posible se notificard a las siguientes entidades de
cargos que han sido comprobados:

1. Se debe informar a la oficina del distrito acerca de un miembro de una iglesia local.

2. Se debe informar a la Sede Nacional acerca de un obrero oficial con credencial de un
distrito.

3. Se debe informar al director regional acerca de un obrero internacional que esta
actualmente en un campo internacional, junto con un informe preliminar escrito.

4. Cuando el cargo es de abuso de un nifio o un adulto vulnerable:

a. Se debe notificar a la autoridad eclesiastica dentro de 24 horas, o tan pronto como
sea posible.

b. Se debe notificar a las autoridades locales como requiere la ley local.
IV. PROCEDIMIENTOS PARA PROCESOS DISCIPLINARIOS
A. Investigacion. La autoridad eclesidstica competente, o alguien designado por ella, hara
una investigacion preliminar de informes o quejas de violaciones alegadas (ver Seccion
I1, punto D) o de confesiones por miembros de la iglesia y/u obreros con credencial, para

determinar si los cargos han sido presentados correctamente, como se delinea abajo.

Cualquier obrero con credencial sujeto a un proceso de disciplina puede ser suspendido
de ministerio publico por la autoridad eclesiastica, con el visto bueno del Comité
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Ejecutivo de Distrito, hasta que se complete el proceso disciplinario, si las circunstancias
hacen aconsejable tal accion. Si el acusado es miembro de la iglesia local, la autoridad
eclesidstica puede, con el visto bueno de los ancianos de la iglesia, suspender sus
derechos de membresia, e inclusive removerlo de ministerio como laico en la iglesia
local, hasta que se complete el proceso disciplinario.

Entrevista con el/los Querellante(s). Se hara una entrevista con la persona o
personas que firmaron el cargo escrito, para determinar los hechos y aclarar cualquier
aspecto del cargo escrito.

Entrevista con el Acusado. Se entrevistara al acusado con respecto a los cargos.
Antes de la entrevista, se le proveera al acusado una copia del cargo escrito y se le
informara de su derecho de presentar una respuesta escrita al cargo. La autoridad
eclesiastica competente puede nombrar un defensor para guiar y aconsejar al acusado
cuando éste haya recibido una copia de la acusacion.

El Investigador tomara nota, y la autoridad eclesiastica hara un récord escrito, de
cualquier declaracion oral de confesion, o declaracion de intencion de renunciar al
ministerio, o de devolver la credencial y/o membresia en La Alianza Cristiana y
Misionera, o de una decision oral de renuncia inmediata al ministerio, o de devolver
de inmediato la credencial y/o la membresia en la ACyM. Sin embargo, la autoridad
eclesiastica continuaré el proceso de investigacion como se delinea aqui, con la
cooperacion del acusado o sin ella. Cuando estd pendiente una accion disciplinaria, no
se dard efecto a ninguna renuncia de membresia o devolucion de credencial para
ministrar en la ACyM, ni a ninguna renuncia al ministerio del acusado, hasta que la
iglesia haya cumplido su responsabilidad dada por Dios de animarle al acusado al
arrepentimiento e intentar la restauracion, y de llevar el proceso disciplinario a una
conclusion ordenada.

Presentacion Correcta del Cargo. Si se determina que el cargo se presento
correctamente seglin esta Politica, la autoridad eclesidstica procederd a la
investigacion formal, como se describe abajo. Si se determina que el cargo no se
presentd correctamente, se rechazara el cargo y se notificara a todos los interesados.
Un cargo no es presentado correctamente si la acusacion no es motivo para disciplina,
o si el acusado no esta sujeto a disciplina, o si el (o los) que hacen el cargo no tienen
base para presentar un cargo.

Derechos de la Autoridad Eclesiastica. La autoridad eclesidstica, a discrecion suya,
puede rechazar o postergar la investigacion formal de un cargo que nace de una
disputa privada relacionada con asuntos que normalmente no son motivos para
disciplina. En tales casos la autoridad eclesiastica dara instrucciones para resolver el
asunto segun Mateo 18:15, 16 (ver “Consideraciones Preliminares™ arriba).

Peticion de Reconsideracion. Si se rechaza un cargo, el que hizo el cargo puede

pedir que se reconsidere la decision de rechazarlo, como se describe en Seccion X
abajo.
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B. Investigacion. Cuando sea necesario, la autoridad eclesidstica nombrara a dos o mas
personas (en la iglesia local, serian ancianos) para hacer una investigacion del cargo. El
pastor titular u otro miembro del equipo pastoral puede ser nombrado como uno de los
investigadores. Es prudente nombrar a una mujer como investigadora si una mujer es la
acusada o la persona principal que hace la acusacion. En caso de un cargo de abuso
contra un nifio o un adulto vulnerable, las autoridades del gobierno local usualmente
dirigiran la investigacion; pero en caso que esto no sucede, el comité investigador debe
incluir por lo menos tres miembros, incluyendo personas de ambos sexos. Se debe hacer
todo lo posible para nombrar a uno de los investigadores que tiene experiencia o
preparacion en investigaciones de abusos, recomendado por la Sede Nacional o
nombrado por ella, y a un observador independiente. Los investigadores seran
nombrados por carta, y se dard una copia de la carta al acusado y al proximo nivel
superior de jurisdiccion eclesidstica. Se debe hacer todo lo posible para completar la
investigacion dentro de treinta dias desde la fecha del nombramiento. El proceso de
investigacion debe incluir:

1. Entrevista con la persona o personas que hacen el cargo.

2. Entrevista con el acusado. Si alguien rehusa comparecer para una entrevista
programada, sin razon aceptable, esto se anotara en el informe. La autoridad
eclesidstica continuard la investigacion como se describe aqui.

3. Entrevista con testigos sefialados por la(s) persona(s) que hace(n) el cargo y por el
acusado.

4. Estudio de declaraciones escritas provistas por el acusado, y documentos presentados
por la(s) persona(s) que hace(n) el cargo [el/los querellante(s)], o por cualquier otro
identificado como poseedor de informacion pertinente.

5. Recoleccion y estudio de otros documentos pertinentes a la acusacion.

Los investigadores determinaran el alcance de la investigacion. Por lo menos dos
investigadores entrevistaran a la(s) persona(s) que hace(n) el cargo, a las victimas de
la conducta impropia alegada (si ellas no presentaron el cargo), y al acusado. Se
puede grabar cualquiera de las sesiones de investigacion.

C. Resumen de la Investigacion. Los investigadores prepararan un informe escrito de la
investigacion, incluyendo un resumen de la evidencia pertinente a los cargos, cargos
especificos respaldados por la evidencia, y sus recomendaciones. Se dara una copia al
acusado, y a la autoridad eclesidstica. Se dard un resumen no detallado al querellante
(los querellantes); este resumen solamente dird si se encontrd que el cargo (o cargos)
tiene(n) fundamento o carece(n) de fundamento. Si el cargo carece de fundamento, el
resumen dira que el caso queda cerrado. Si se encontrd que el cargo (o cargos) tiene(n)
fundamento, el informe dira que se esta pasando los cargos a un Comité de Disciplina.

D. Accién Intermedia. Al recibir el informe de la investigacion, la autoridad eclesiastica
tomara una de las siguientes acciones:
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E.

Si el comité de investigacion determina que la acusacion carece de fundamento, y que
no hay base razonable para proceder con una audiencia, se tomara la decision de
absolver al acusado, y se informara de esta decision a la(s) persona(s) que hicieron el
cargo, al acusado, y a todo el personal apropiado que tuvo conocimiento del alegato
(los alegatos). La(s) persona(s) que acusa(n) puede(n) solicitar la reconsideracion de
esta decision, seglin la Seccidon X abajo.

2. Si se determina que el cargo tiene fundamento, y que no es posible ni apropiado hacer

una mediacion segun principios biblicos, de acuerdo con la politica de La Alianza
detallada en Seccion II (A) arriba, y que se justifica una accion disciplinaria formal, la
autoridad eclesiastica competente nombrard un Comité de Disciplina de no menos
que tres miembros. En la iglesia local los ancianos actuaran como el Comité de
Disciplina (ver Seccion III, A arriba). El “presidente” de la entidad ACyM apropiada,
o su designado, presidira el Comité; proveera a cada miembro del comité copias de
los siguientes documentos: la acusacion escrita, la respuesta escrita a la acusacion, si
hubiera, y el resumen de la investigacion. Si el acusado no cuestiona los cargos o los
admite, se puede limitar la audiencia a asuntos especificos de la restitucion y
restauracion a la plena comunién con Cristo y la iglesia.

3. El Comité de Disciplina tendra autoridad, en cualquier punto del procedimiento, para

permitir que el asunto sea tratado por una mediacidn, seglin los principios biblicos y a
peticion de el/los Querellante(s) y el Acusado. E1 Comité de Disciplina también
puede exigir que se complete satisfactoriamente una mediacion o mentoria de
conciliacion como una condicidn para el periodo de prueba o como parte del Plan de
Restauracion. En caso que el Comité de Disciplina manda que se haga una mediacion
del asunto antes de emitir su fallo, se suspendera el proceso de disciplina hasta una
fecha establecida por el Comité de Disciplina. Si todos los asuntos no son resueltos a
satisfaccion del Comité de Disciplina por la mediacidén o mentoria, segun el informe
del mediador, sean asuntos que sucedieron antes de la emision del fallo o como parte
del proceso de restauracion, entonces el proceso de disciplina se reanudara y
continuara hasta completarse.

Fecha para la Audiencia. Normalmente, se debe realizar la audiencia dentro de treinta
dias después del nombramiento del Comité de Disciplina. El presidente del Comité
programara la audiencia disciplinaria en una fecha y hora aceptable para el acusado y los
demas participantes.

Conferencia Previa a la Audiencia. El presidente puede programar una conferencia
previa a la audiencia (y lo hara si el acusado la solicita), no menos que una semana antes
de la audiencia. La finalidad de esta conferencia es de reducir el nimero y el alcance de
los puntos en disputa y de planear una audiencia ordenada. En esta ocasion el reportero
(definido abajo) y el acusado identificaran a todos los testigos probables y daran un
resumen del testimonio que se espera de ellos.

V. LA AUDIENCIA DISCIPLINARIA

A. El Comité de Disciplina. Este Comité tomara sus decisiones por mayoria de votos, y
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determinara sus propios procedimientos, en conformidad con esta Politica.
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1. El presidente. Sera responsable por el desarrollo ordenado de la audiencia y puede
decidir en todo asunto de procedimiento y cuestiones acerca de la admision de
evidencia tangible, incluyendo el testimonio de testigos. Estas decisiones podrian ser
revocadas por voto mayoritario del Comité.

2. El secretario. El presidente nombrara un secretario para mantener un expediente
exacto de todos los procedimientos y para conservar todos los documentos
presentados al Comité.

3. Elreportero. Los investigadores escogeran a un reportero para presentar los
hallazgos de Comité juntamente con los testigos y los documentos pertinentes a la
acusacion. Se procurara presentar solamente los testigos y documentos de mayor
pertinencia a los asuntos mencionados en la acusacion, sean favorables o no al
acusado. En lo posible se evitara la repeticion de testimonio. El reportero se ausentara
antes que se hagan las deliberaciones finales.

B. El Acusado. Este puede llamar de nuevo a testigos presentados por el reportero, puede
llamar a testigos adicionales, proveer testimonio adicional a su favor, y/o presentar una
declaracion escrita en el momento de la audiencia. El acusado tiene derecho a tener un
defensor en la audiencia, y para esto puede escoger a un colega, un amigo cristiano, o
miembro de la iglesia, sea la iglesia ubicada en EE.UU. o en el extranjero. Puesto que la
audiencia es eclesidstica, no se admite ningun tipo de abogacia legal.

Si el acusado no puede estar presente en una audiencia programada, puede pedir que su
defensor comparezca en su lugar, o puede solicitar otra hora para la audiencia. Si el
acusado se niega a comparecer o enviar a un representante para una audiencia
programada sin razon aceptable, se puede entender que esto implica su culpabilidad. La
ausencia del acusado o su defensor de la audiencia no impedira que el Comité de
Disciplina proceda con la audiencia.

C. Los Testigos. Estos pueden ser examinados por el reportero, el acusado (y el defensor
del acusado, si lo hay), y por uno o mas miembros del Comité de Disciplina, incluyendo
el presidente. Se puede asignar a uno o mas miembros del Comité (pero no el presidente
usualmente) para interrogar al acusado y a cualquier testigo en nombre del Comité.

D. Evidencia. Junto con el testimonio de los testigos, el Comité también puede considerar
documentos pertinentes, el resumen de la investigacion, y otros documentos que puedan
presentar los interesados. Se admitird como evidencia grabaciones en cinta u otros tipos
de grabaciones magnéticas o digitales si se hizo las grabaciones con el pleno
conocimiento de los que dieron el testimonio o son acusados, reconociendo que alguna
excepcion puede ser necesaria, al criterio del Comité.

E. Personas Presentes. Los presentes durante la audiencia seran solamente los miembros
del Comité de Disciplina, el reportero, el (los) querellante(s), el acusado, y un testigo a
la vez mientras que da su testimonio. El conyuge del acusado y su defensor también
pueden estar presentes cuando se esta dando el testimonio.
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En casos de abuso sexual o del abuso de un nifio o adulto vulnerable, se solicitara pero
no se obligara la presencia de la victima del abuso alegado en la audiencia en que esté

presente el acusado. El reportero puede presentar el testimonio de la victima que se dio
en la entrevista preliminar y la entrevista formal.

Grabaciones del Proceso. Cuando es posible, se grabara todo el proceso de la
audiencia. Se puede usar la grabacion durante la audiencia, las deliberaciones del
Comité, y la apelacion. Se mencionard al principio de la grabacion los nombres de todos
cuyas voces se oyen en la grabacion. La grabacion de la audiencia y todo documento u
otra evidencia presentada llegaran a ser el récord permanente del proceso. El récord del
proceso, luego de ser aprobado por el secretario y el presidente, se entregara al cuidado
del presidente. Si se hace una apelacion, se enviara el récord a la entidad apropiada, y
después de su uso serd devuelto al presidente. Toda investigacion que afecta a obreros
oficiales y el récord de toda accion disciplinaria que afecta a obreros oficiales se
informara a la Sede Nacional, y todo récord de acciones relacionadas con la revocacion
de credenciales y/o la expulsion de la ACyM de obreros oficiales se enviard a la Sede
Nacional, junto con todos los archivos de personal. En casos que afectan a obreros
internacionales que actualmente se encuentran en el campo internacional, todos los
récords de la accion disciplinaria se enviaran al director regional; estos récords incluyen
los cargos, la evidencia, la defensa y las conclusiones. El obrero internacional acusado
recibira una copia del récord escrito completo.

Pasos de la Audiencia. En caso que la persona sujeta a la accion disciplinaria haya
confesado, y donde haya evidencia de arrepentimiento sincero y la disposicion de
someterse a un proceso de restauracion que sea sefialado por la autoridad eclesiastica, es
permisible hacer la audiencia disciplinaria de manera no formal. Ademas el acusado
debe consentir por escrito en renunciar a una audiencia formal.

Cuando se requiere una audiencia formal, debe proceder de la manera siguiente:

Lectura del cargo.

2. Respuesta del acusado al cargo.

3. Presentacion de la evidencia del reportero.
4. Presentacion de la evidencia del acusado.
5. Declaracion por el reportero.

6. Recapitulacion por el acusado.

7. Recapitulacion por el reportero.

8. Deliberacion del Comité de Disciplina en sesion ejecutiva, tomando una decision

sobre cada cargo. Se requiere la mayoria de votos para declarar culpable al acusado.
A su criterio, el Comité puede permitir que el reportero y el acusado presenten sus
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recapitulaciones por escrito dentro de cinco (5) dias después de la audiencia, pero
antes que el Comité haga cualquier deliberacion.

9. Fallo del Comité de Disciplina. El Comité presentara por escrito su decision respecto
a cada cargo y la disciplina que se impondr4, y le avisara al acusado de su derecho de
apelacion y el procedimiento para hacerlo. Cada miembro del Comité firmard el
documento, y se entregara al acusado una copia firmada. Se remitird una copia al
siguiente nivel superior de jurisdiccion. El Comité puede anunciar su fallo al final de
la audiencia, o después en su decision escrita. Usualmente la decision escrita del
Comité se prepara y entrega después de concluir la audiencia.

10. Declaracion al Querellante (los Querellantes). EI Comité presentara una declaracion
escrita al querellante (los querellantes), indicando el veredicto dado por el Comité de
Disciplina. Si el acusado es encontrado culpable, se dira la penalidad que sera
impuesta.

VI. PENALIDADES Y RESTAURACION

A. Forma de Disciplina. Se impondra una de las siguientes formas de disciplina para
cualquier ofensa de que se halla culpable al acusado.

1. Amonestacion. La amonestacion es el nivel mas bajo de censura y consiste en
reprender, advertir y exhortar al infractor para que mantenga una vida mas
consecuente con el Sefior. Se puede aplicar este tipo de disciplina a cualquiera que
esté sujeto a esta Politica, incluyendo empleados que no son miembros de una iglesia
ni obreros con credencial o certificado. No se altera la relacion oficial con la Sede
Nacional, ni con una iglesia ACyM ni la posicién como obrero con credencial o
certificado. La autoridad eclesidstica competente administrara la disciplina.

2. Periodo de Prueba. Durante el periodo de prueba se puede limitar la relacion del
acusado con su iglesia y/o sus privilegios y responsabilidades de ministerio y/o
empleo, segiin determine el Comité de Disciplina. Se puede aplicar esta forma de
disciplina a todos los que estén sujetos a esta Politica, incluyendo empleados que no
son miembros de una iglesia ni obreros con credencial o certificado. En caso de un
obrero internacional, se aplicara el periodo de prueba sélo si se ha determinado que la
presencia del obrero internacional en el campo internacional no tendra consecuencias
negativas para la iglesia nacional del campo o para la comunidad de misioneros. El
Comité establecerd la duracion del periodo de prueba, tomando en cuenta las
circunstancias del caso, pero por lo general no pasara de seis meses.

Durante el periodo de prueba, la persona bajo disciplina debe reunirse regularmente
con un consejero espiritual nombrado por la autoridad eclesiastica. También llevara
una vida sin reproche, y cumplira todos los requisitos para restitucion que sean
indicadas por el Comité, y se probara a si mismo delante de Dios y la iglesia. Durante
el periodo de prueba el Comité puede imponer condiciones adicionales si determina
que el disciplinado no ha hecho el progreso apropiado. Al concluir el tiempo de
prueba el Comité evaluard si hay evidencias de arrepentimiento genuino y otros
progresos esperados (como describe 2 Corintios 7:10-11). Si no se cumplieron las
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condiciones del periodo de prueba, o si no ha habido progreso satisfactorio, el
disciplinado podria ser sometido a un periodo de prueba adicional o caer bajo
revocacion o expulsion.

3. Revocacion. La revocacion se aplica a obreros con credencial o certificado y
miembros de la iglesia, pero por lo general no es aplicable a simples empleados.
Durante la revocacion se suspenderan los privilegios y responsabilidades del
disciplinado como obrero con credencial o certificado. Para personas laicas, se les
discontinuara todo ministerio publico. Ademas, la credencial de obrero oficial y
cualquier otro certificado (menos la ordenacion) se entregard a la autoridad
eclesiastica. El Comité de Disciplina determinara el tiempo apropiado para la
revocacion, generalmente entre seis meses y dos afios. En todo caso de fracaso moral
sexual que consiste en infidelidad al matrimonio, o contacto sexual directo fuera del
matrimonio, o relaciones con personas del mismo sexo, la revocacion sera por no
menos que dos anos. El Comité puede extender el tiempo de la revocacion, o puede
iniciar la expulsion si determina que el culpable no ha demostrado una actitud de
arrepentimiento genuino por su conducta inmoral y no ha progresado de manera
satisfactoria hacia la sanidad espiritual, la rectitud moral, y la armonia en el
matrimonio (donde esto sea aplicable). El Comité puede exigir reuniones regulares
con un consejero espiritual y puede imponer otras condiciones, como vea apropiadas,
incluyendo el prohibir a la persona no arrepentida a participar en la Santa Cena.

La autoridad eclesiéstica puede levantar la revocacion después de recibir evidencia de
arrepentimiento genuino y otros avances esperados, y luego de recibir una peticion de
restauracion. Si la persona disciplinada no solicita su restauracion dentro de 30 dias
después de concluir el periodo de revocacion, se le mantendra bajo revocacion por
tiempo indefinido. Se puede solicitar la reintegracion, después de completar el plazo
original para la revocacion y cumplir con el plan de restauracion. Si en el futuro la
persona muestra evidencias de arrepentimiento y solicita la restauracion, se puede
iniciar el proceso de restauracion (descrito en la Seccion VIII abajo), a criterio de la
autoridad eclesidstica competente.

Ademas de lo anterior, en ciertos casos una persona ordenada o consagrada por la
ACyM puede haber tomado la decision de renunciar al ministerio en la ACyM, de
devolver su credencial y/o renunciar a su membresia en la ACyM. En circunstancias
que normalmente ocasionarian el inicio o el fin de un proceso de disciplina, pero la
ACyM vya no tiene autoridad directa sobre el individuo, cabe dentro de la autoridad
del Concilio de Credenciales, Ordenacion y Consagracion del distrito que ordend o
consagro a la persona retirarle su ordenacion o consagracion. El superintendente de
distrito presentara al CCOC la recomendacion de retirarle la ordenacion o
consagracion. En caso de empleados de la Sede Nacional, incluyendo los obreros
internacionales, la recomendacion se presentara por el presidente a la Junta de
Directores de la ACyM. Una decision para retirarle a un individuo su ordenacion o
consagracion sera apelada automaticamente a la Sede Nacional (como se define en
Seccion IX, B abajo) antes de entrar en vigor.
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Cuando un obrero internacional regresa a los Estados Unidos, la Sede Nacional puede
pedir que el distrito de EE.UU. donde vive el obrero actiie en representacion de la
Sede Nacional para implementar y supervisar un plan de restauracion.

4. Expulsion. La expulsion es la penalidad mas severa que puede imponer la iglesia. La
decision de expulsar es apelada automaticamente al siguiente nivel superior de
jurisdiccion (como se define en la Seccion IX, B abajo) antes de entrar en vigor. La
expulsion se aplica a obreros con credencial o certificado y a miembros de la iglesia,
pero por lo general no es aplicable a simples empleados. La expulsion resulta en la
terminacion permanente de todo derecho, responsabilidad y privilegio de la
membresia en la iglesia local, y en la revocacion automatica del Certificado de
Membresia. Para obreros con credencial o certificado, la expulsion resulta en la
revocacion de toda credencial, derecho, privilegio, y responsabilidad asociado con
aquella posicion. Resulta en la revocacion automatica de la ordenacion. Personas que
han sido expulsadas de la membresia y cuya credencial ha sido retirada en
consecuencia de la expulsion no pueden ser recibidas como miembros por otra
congregacion de la ACyM, ni pueden recibir credencial para ministrar en otra entidad
ACyM.

Si mas adelante la persona muestra evidencia de arrepentimiento y solicita entrar en
el proceso de restauracion, se puede iniciar la restauracion (detallada en Seccion VIII
abajo), seglin determine la autoridad eclesiastica competente. Esto podria llevar a la
renovacion del credencial y/o la membresia en la iglesia local.

B. Empleo. Ademas de las penalidades indicadas arriba, o en lugar de ellas, el Comité de
Disciplina, a su criterio, puede imponer requisitos sobre los términos y condiciones del
empleo del disciplinado, incluyendo, pero no limitados a decisiones acerca del personal,
como las tareas que haré en el empleo, o su transferencia, degradacion, o nueva
asignacion; o accion disciplinaria; y/o cese inmediato del empleo. Esta Politica no tiene
la finalidad de crear un contrato de empleo explicito ni implicito, ni de requerir que se
cumplan los procedimientos de esta Politica antes que se pueda tomar otras acciones, ni
de modificar de otra manera la relacion de empleo a voluntad que pueda existir entre el
empleado y la entidad que le da empleo.

En caso de un obrero internacional, si se le constata inmoralidad, o la propagacion de
doctrinas contrarias a las ensefanzas basicas de la ACyM, u otra ofensa grave, y si el
obrero internacional no muestra evidencia de arrepentimiento ni deseo de someterse a
disciplina, o si se le encuentra culpable de abuso sexual de un nifio o un adulto
vulnerable, se despedira a este obrero del servicio con la ACyM. Se haré entrega
inmediata al director del campo del credencial de obrero oficial con credencial de la
ACyM. El director del campo hara los arreglos para devolver al obrero internacional a su
pais de origen. En casos de otros tipos de abuso, la decision de despedir al obrero y/o
exigir la entrega de su credencial de obrero con credencial de la ACyM se haré de
acuerdo con las circunstancias especificas del caso.

C. Coényuge Inocente. En caso de un obrero internacional casado, cuyo conyuge no ha sido

condenado de ninguna falta, las penalidades de amonestacion o periodo de prueba no se
aplicaran al conyuge inocente. Cuando la forma de disciplina es la revocacion o despido
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o expulsion, el conyuge inocente suftrird las consecuencias de la disciplina del culpable
por razon del matrimonio. Sin embargo, se incluird en el archivo de la pareja una
declaracion de la inocencia de la persona no culpable. La Sede Nacional puede autorizar
que el conyuge inocente participe en ministerio durante el periodo de la disciplina.

D. Disciplina de Obreros Internacionales No de la ACyM de EE.UU. La agencia que
envia al obrero internacional es el tinico cuerpo con autorizacion para disciplinar y
despedir a su personal. Sin embargo, la ACyM de EE.UU. se reserva el derecho de
anular convenios de ministerio con personal que no es de EE.UU. si tal accion se ve
necesaria.

VII. DETERMINACION DE LA SEVERIDAD DE LA DISCIPLINA

Los hechos y las circunstancias de cada caso determinaran la disciplina que se impondra. Si
la ofensa es aislada, considerada relativamente menor y sin dafios a otras personas, una
disciplina menos severa puede ser apropiada. Si la ofensa es de conducta escandalosa o
malévola, o el rechazo abierto de los principios biblicos o la doctrina ACyM, o falta de
sumision a las autoridades establecidas, u ofensas repetidas, o transgresiones que han
perjudicado a otros, se podria considerar necesaria una disciplina mas severa. Evidencia de
remordimiento y arrepentimiento y deseo genuino de cambiar, en especial si ocurren antes
del proceso disciplinario, pueden ser motivos para una penalidad menor. Para determinar la
disciplina a imponerse, el Comité de Disciplina buscara direccion en las Escrituras y la
oracidn, y procurara promover la pureza y la fe del cuerpo espiritual de creyentes a la vez
que procure el crecimiento y la restauracion del creyente culpable a la comunién con Cristo
y la iglesia.

VIII. PROCESO DE RESTAURACION

A. Determinacion si Restauracion es Posible. Si la penalidad para el disciplinado es la
revocacion, el Comité de Disciplina determinara si un plan de restauracion es apropiado
0 no.

1. La meta principal para un plan de restauracion es regresar al creyente errante a la
plena comunidn con Cristo y la comunidad cristiana. No hay garantia de restauracion
al ministerio con credencial ni a la membresia activa de la iglesia local ni a una
posicion de liderazgo en la iglesia local.

2. En algunos casos poco comunes, el Comité puede determinar que la conducta del
acusado fue tan atroz, y su actitud tan contraria a los principios cristianos, que no sera
posible en ningun momento su reintegracion al ministerio con credencial, o la
membresia en la iglesia, y/u otros ministerios publicos. En caso de un obrero oficial
declarado culpable de abuso de un nifio o adulto vulnerable, sea por un Comité de
Disciplina o por un tribunal de justicia, no habré la posibilidad de recuperar la
credencial para ministerio en la ACyM. En casos de otros tipos de abuso, la decision
de retirar la credencial de manera permanente se hara de acuerdo con las
circunstancias especificas del caso.
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3. Larestauracion no incluye ninguna promesa por la autoridad eclesiastica, el Comité
de Disciplina, la entidad que da empleo, ni ninguna otra persona que participé en el
proceso disciplinario de no revelar informacion acerca del proceso, incluyendo los
resultados, en el caso que la persona restaurada busque membresia en otra iglesia o un
puesto nuevo con alguna entidad de la denominacion, de algin distrito o iglesia local,
0 con una organizacion subsidiaria de la ACyM.

B. Plan y Proceso de Restauracion.
1. La persona que busca su restauracion hara lo siguiente:

(a) Preparara, en cooperacion con un consejero espiritual nombrado por la autoridad
eclesidstica, un plan para su restauracion dentro de treinta dias de recibir el fallo
de disciplina. La autoridad eclesiastica competente debe aprobar el plan antes
que esto se implemente. Se puede permitir que se reciba, apruebe y dirija la
ejecucion del plan en cualquier momento antes o después de los treinta dias. La
Sede Nacional puede pedir que el distrito de EE.UU. donde vive la persona actue
en representacion de la Sede Nacional para implementar y supervisar el plan de
restauracion. Se puede hacer arreglos que se presente el plan de restauracion a la
autoridad eclesiastica de otra localidad y/o distrito, si la persona que busca la
restauracion se ha mudado y si el Comité de Disciplina original lo permite. En tal
caso la autoridad eclesiéstica que recibe el plan para restauracion obtendra y
estudiara el expediente del proceso disciplinario original, y si es factible,
consultara con la autoridad eclesidstica original y/o miembros del Comité de
Disciplina, para informarse sobre la historia del caso, antes de aprobar el plan.

(b) Cuando sea apropiado, participarad en la comunion regular de una iglesia de la
Alianza aprobada por el Comité.

2. La autoridad eclesidstica haré lo siguiente:
(a) Proveera supervision y direccion durante el proceso de restauracion.
(b) Detallara el proceso especifico de restauracion, las expectativas y los requisitos.
(c) Nombrard a un asesor.

(d) Asegurara que el transgresor identifique y ponga en préctica los principios
biblicos y las normas de conducta y creencia pertinentes.

(e) Establecerd un calendario para revisar el progreso del transgresor.

C. Reintegracion. Una persona que ha sido restaurada a la comunion con la iglesia no tiene
garantia de restauracion completa a todos los derechos y privilegios antes poseidos.

No se garantiza la reintegracion a una posicion de ministerio en la ACyM y/o la iglesia

local, aun cuando el individuo haya completado satisfactoriamente los requisitos para la
restauracion a la comunion. Los que desean ser reintegrados al ministerio como obreros
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oficiales tendran que cumplir todos los requisitos para recibir la credencial. Si la
revocacion ha durado por més de un ano, tal vez tengan que someterse a una entrevista
para la credencial con el Concilio de Credenciales, Ordenacion y Consagracion, o en el
caso de un obrero internacional, con la autoridad competente de la Sede Nacional. La
persona que procura su reintegracion presentara a la autoridad eclesidstica competente
una peticion escrita de reintegracion, junto con la evidencia de haber completado con
éxito el plan para restauracion. Factores que impediran que el transgresor reciba la
reintegracion incluyen los siguientes puntos, sin limitarse a ellos:

1. No proveer evidencia satisfactoria de haber abandonado los patrones de
comportamiento que llevaron a la conducta pecaminosa por la cual se impuso la
disciplina.

2. La participacion en ofensas multiples, en repetidas transgresiones sexuales, o

cualquier abuso de nifios o adultos vulnerables.

3. Elrechazo o incumplimiento de cualquier aspecto del proceso de disciplina o de

restauracion.

4. Lanegacion de la comunidad secular o religiosa a aceptar al transgresor como una

persona de confianza y/o un lider espiritual.

La decision sobre la reintegracion puede ser apelada al oficial indicado, seglin se
describe abajo.

IX. APELACION

A.

B.

E8-18

Fundamento para Apelacion. Se permite una sola apelacion sobre cualquier fallo del
Comité de Disciplina, al préximo nivel superior de jurisdiccion. La decision sobre esta
apelacion serd final. Las bases para apelar son:

1. Error importante por el Comité en la determinacion de los hechos, basado en la
evidencia presentada.

2. Error importante por el Comité en la aplicacion de las normas de conducta y creencia,
segun se expresan en las Escrituras y la doctrina ACyM.

Procedimiento para Apelaciéon. Solamente el acusado tiene derecho a apelar una
decision del Comité de Disciplina.

1. La apelacion se presentara por escrito al siguiente nivel superior de jurisdiccion, no
mas que treinta dias después de la comunicacion del fallo del Comité. Se presentara
una copia de la apelacion a la autoridad eclesidstica que convoco la audiencia
disciplinaria original.

2. La autoridad eclesidstica original mandara copias de todos los procedimientos a la

autoridad eclesidstica a quien se esta apelando, junto con copias de toda la
correspondencia con la persona que hace la apelacion.
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XI.

3.

4.

La autoridad eclesiéstica a quien se esta apelando puede nombrar un comité para
ayudar en el proceso de la apelacion y en repasar todos los procedimientos anteriores.

La autoridad eclesiastica y su comitg, si lo hay, puede:

(a) Ratificar la decision del Comité de Disciplina original.

(b) Revocar la decision, completa o parcialmente.

(c) Devolver el caso al Comité de Disciplina para estudio adicional.

(d) Modificar el plan de restauracion.

Toda disputa acerca del proceso de apelacion, o que surja de ella, incluyendo
desacuerdos si la evidencia respaldaba la decision, se resolvera por este proceso de

apelacion, como asunto de ley eclesidstica, y no por un tribunal de justicia ni la ley
civil.

C. Niveles de jurisdiccion. Los niveles de jurisdiccion usados en el proceso de apelacion

son:

Si el acusado es miembro de una iglesia local, se hace la apelacion al superintendente
de distrito.

Si el acusado es un obrero de distrito, se hace la apelacion a la Sede Nacional.

Si el acusado es un obrero internacional, se hace la apelacion inicialmente a la Sede
Nacional. Si la Sede Nacional rechaza la apelacion, el acusado puede hacer una
apelacion final a la Junta de Directores de la ACyM. La Sede Nacional tiene la
obligacion de enviar la apelacion al presidente de la Junta de Directores.

Si el acusado es un empleado u oficial de la Sede Nacional de la ACyM, se hace la
apelacion al presidente de la Junta de Directores.

PETICION DE RECONSIDERACION

El (los) querellante(s) puede(n) pedir una reconsideracion de la decision de rechazar el
cargo, como se delinea arriba en la Seccion IV, punto A o C. La peticién para
reconsideracion se presentard por escrito al nivel apropiado de jurisdiccion, como se
identifica en la Seccion IX, B. Se presentara la peticion dentro de 14 dias de calendario
después de la decision de rechazar el cargo. La autoridad eclesiastica que hace la
reconsideracion determinard el alcance de la reconsideracion. La decision que resulta de la
reconsideracion es final.

ENMIENDAS
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La Junta de Directores de La Alianza Cristiana y Misionera puede enmendar este
documento.
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UNIFORM POLICY ON
CERTIFICATION OF NONCLERGY
CHURCH PROFESSIONS

Certiﬁcation of nonclergy church professions such as music director, church administrator,
professional counselor, headmaster of day school, nursery school administrator or teacher, or
other such church staff positions shall be as follows.

I. INITIAL CERTIFICATION

Candidates for these ministries who have completed their formal professional training or have
qualifying experience shall declare their purpose to enter local church service by making
application to the vice president for Church Ministries and/or the district superintendent of the
district in which the applicant resides or desires to serve.

Candidates shall set forth, on forms provided, their professional qualifications, spiritual
experience, sense of godly direction to this church-related vocation, and agreement with and
acceptance of the doctrinal statement and form of government within The Christian and
Missionary Alliance. Candidates shall express their willingness to honor the constituted authority
of The Christian and Missionary Alliance.

The Office of Candidate Development shall interview applicants who approach Church
Ministries for placement. The interview, oral in nature, shall concern itself with the professional
qualifications, spiritual life and experience of the candidate, knowledge of biblical doctrine, call
to this vocation, and acceptance of the form of government and objectives of The Christian and
Missionary Alliance. Results of such interviews shall be released by Church Ministries to the
district superintendents to facilitate appointment.

When an approach is made by a candidate to a district superintendent, an interview shall be
arranged with the License, Ordination, and Consecration Committee. Upon its recommendation

to the district superintendent, the applicant shall be eligible for placement and certification.

The district superintendent shall file a complete report of the interview with the vice president
for Church Ministries.

II. TRANSFER FROM OTHER DENOMINATIONS
Persons who are serving in other denominations in similar capacities shall follow the same

procedures as set forth for initial certification before appointment to the staff of a Christian and
Missionary Alliance church.
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III. RENEWAL OF CERTIFICATION

All certificates for local church workers shall be renewed annually in keeping with the general
license renewal procedures of the district in which they are serving.

IV. OFFICIAL WORKER LICENSE

Persons serving in nonclergy capacities shall not be eligible to hold an official worker license
within The Christian and Missionary Alliance. Certification will not, in and of itself, qualify an
individual for credentials at either a District Conference or the General Council.

V. ORDINATION

These applicants shall not be eligible for ordination unless they otherwise meet the requirements
for licensing and ordination or consecration as ministers.

VI. APPOINTMENT TO A LOCAL CHURCH

Persons who are to be officially recognized and certified shall be called by the governance
authority and appointed by the district superintendent after consultation with the pastor and
governance authority.

The governance authority shall not consider any person for a certifiable position without the
prior approval of the district superintendent and pastor. A person called and appointed by a
pastor and governance authority without observing the provisions of this section shall not be
entitled to official recognition or certification.

VII. OTHER REGULATIONS

All other regulations with regard to termination of service, discipline, etc., that are incumbent
upon official workers within The Christian and Missionary Alliance and are not in conflict with
the above-stipulated regulations, shall be in effect with regard to the above-mentioned certified
categories of service.

VIII. AMENDMENTS

Amendments to this document may be made by the Board of Directors of The Christian and
Missionary Alliance.
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UNIFORM POLICY FOR
RETIRED WORKERS

An official worker who is age 62 and desiring retirement status shall approach the district
superintendent. The district superintendent shall advise Church Ministries by letter,
indicating the date retiral status is to begin.

I. LICENSING OF RETIRED WORKERS

A retired official worker license shall be issued by the district superintendent of the district in
which the retiree resides. Operations/Finance shall be notified if the retiree is a member of The
Christian and Missionary Alliance Retirement Plan. On the occasion of the worker’s retirement,
Church Ministries shall present him/her with a retirement plaque commemorating his/her service
to The Christian and Missionary Alliance. The retiree shall be authorized to attend the General
Council by virtue of his/her official worker status. Credentials for District Conference shall be
issued by the district in which the retiree resid