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s the appointed “spiritual leader and chief executive officer of The Christian 

and Missionary Alliance”,1 I am pleased to introduce our Manual to you. It 

contains the most recent understanding of how we can function best as a 

denomination. Together, through the passing years, we created it. Together, in the 

years to come, we can adjust it as we deem appropriate. It is a human tool . . . 

necessary, even valuable, but not infallible. For our historic ministry to be 

relevant for generations to come, such tools as this one will continue to be 

revised. 

Meanwhile, our foundation is not this resource but God “infinitely perfect, 

existing eternally in the three persons: Father, Son and Holy Spirit”.2 Jesus is 

“now at the right hand of the Majesty on high as our great High Priest.”3 The 

Holy Spirit has been sent to “indwell, guide, teach (and) empower” us.4 

Before we are an organization—with all its necessary structure and policy—we 

are the children of our Father, the redeemed of our Lord, and the recipients of the 

Holy Spirit. May the structures we create never restrict the spiritual dimension of 

our calling. May the policies we form never contradict the Word we have already 

received.5 Instead, may documents such as these only serve to advance our 

movement as we “go into all the world as a witness, preaching the gospel to all 

nations.”6 

Together for His Kingdom, 
 

 

 

John P. Stumbo 

12th President of The Christian and Missionary Alliance 

 

 
1 The ministry description of the president of the US Alliance reads… 

2 Statement of Faith 

3 Hebrews 8:1 

4 John 16:13, Acts 1:8 

5 “The Old and New Testaments…” 

6 Matthew 28:19–20 
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MISSION STATEMENT 
OF 

THE CHRISTIAN AND MISSIONARY ALLIANCE 
 

 

ur mission is to know Jesus Christ; exalt Him as Savior, Sanctifier, 

Healer, and Coming King; and complete His Great Commission: 

 Proclaiming the truth of God’s Word by emphasizing the Lordship of 

Jesus Christ, the person and work of the Holy Spirit, and the imminent 

return of the Lord Jesus, 

 Evangelizing and discipling persons throughout the United States and 

around the world, incorporating them into Christ-centered, community-

focused congregations, and mobilizing them in a missionary effort 

designed to plant Great Commission churches among both unreached 

and responsive peoples worldwide, and 

 Working collaboratively with other churches and organizations that 

share the mission and vision of The Christian and Missionary Alliance to 

extend Christ’s Kingdom. 
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A1 
 

AMENDED AND RESTATED 

ARTICLES OF INCORPORATION 

OF 

THE CHRISTIAN AND MISSIONARY ALLIANCE 
 

ursuant to the provisions of the Colorado Nonprofit Corporation Act, the undersigned 

corporation adopts the following Amended and Restated Articles of Incorporation. 

 

1. The corporation’s name is The Christian and Missionary Alliance. 

 

2. The Amended and Restated Articles of Incorporation contain amendments which 

correctly set forth the provisions of the Articles of Incorporation, as amended. These 

Amended and Restated Articles of Incorporation, together with the amendments 

contained herein, supersede the original Articles of Incorporation and all amendments 

thereto. 

 

3. The Amended and Restated Articles of Incorporation were adopted by a written consent 

of members signed by all members entitled to vote with respect thereto. 

 

FIRST: Name. The name of the corporation is The Christian and Missionary Alliance. 

 

SECOND: Duration. The corporation shall have perpetual existence. 

 

THIRD: Statement of Faith. 

 

(a) There is one God1, who is infinitely perfect2, existing eternally in three persons: 

Father, Son, and Holy Spirit.3 (1Deuteronomy 6:4, 2Matthew 5:48, 3Matthew 28:19) 

 

(b) Jesus Christ is true God and true man.4 He was conceived by the Holy Spirit and born 

of the Virgin Mary.5 He died upon the cross, the Just for the unjust,6 as a 

substitutionary sacrifice,7 and all who believe in Him are justified on the ground of 

His shed blood.8 He arose from the dead according to the Scriptures.9 He is now at the 

right hand of the Majesty on high as our great High Priest.10 He will come again to 

establish His Kingdom of righteousness and peace.11 (4Philippians 2:6–11, 5Luke 

1:36–38, 61 Peter 3:18, 7Hebrews 2:9, 8Romans 5:9, 9Acts 2:23–24, 10Hebrews 8:1, 
11Matthew 26:64) 

 

(c) The Holy Spirit is a divine person,12 sent to indwell, guide, teach, empower the 

believer,13 and convince the world of sin, of righteousness, and of judgment.14 (12John 

14:15–18, 13John 16:13 and Acts 1:8, 14John 16:7–11) 

 

(d) The Old and New Testaments, inerrant as originally given, were verbally inspired by  

P 
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God and are a complete revelation of His will for the salvation of men. They 

constitute the divine and only rule of Christian faith and practice.15 (152 Peter 1:20–21 

and 2 Timothy 3:15–16) 

 

(e) Man was originally created in the image and likeness of God: 16 he fell through 

disobedience, incurring thereby both physical and spiritual death. All men are born 

with a sinful nature, 17 are separated from the life of God, and can be saved only 

through the atoning work of the Lord Jesus Christ.18 The portion of the impenitent 

and unbelieving is existence forever in conscious torment; 19 and that of the believer, 

in everlasting joy and bliss.20 (16Genesis 1:27, 17Romans 3:23, 181 Corinthians 15:20–

23, 19Revelation 21:8, 20Revelation 21:1–4) 

 

(f) Salvation has been provided through Jesus Christ for all men; and those who repent 

and believe in Him are born again of the Holy Spirit, receive the gift of eternal life, 

and become the children of God.21 (21Titus 3:4–7) 

 

(g) It is the will of God that each believer should be filled with the Holy Spirit and be 

sanctified wholly, 22 being separated from sin and the world and fully dedicated to the 

will of God, thereby receiving power for holy living and effective service.23 This is 

both a crisis and a progressive experience wrought in the life of the believer 

subsequent to conversion.24 (221 Thessalonians 5:23, 23Acts 1:8, 24Romans 6:1–14) 

 

(h) Provision is made in the redemptive work of the Lord Jesus Christ for the healing of 

the mortal body.25 Prayer for the sick and anointing with oil are taught in the 

Scriptures and are privileges for the Church in this present age.26 (25Matthew 8:16–17, 
26James 5:13–16) 

 

(i) The Church consists of all those who believe on the Lord Jesus Christ, are redeemed 

through His blood, and are born again of the Holy Spirit. Christ is the Head of the 

Body, the Church, 27 which has been commissioned by Him to go into all the world as 

a witness, preaching the gospel to all nations.28 

 

The local church is a body of believers in Christ who are joined together for the 

worship of God, for edification through the Word of God, for prayer, fellowship, the 

proclamation of the gospel, and observance of the ordinances of Baptism and the 

Lord’s Supper.29 (27Ephesians 1:22–23, 28Matthew 28:19–20, 29Acts 2:41–47) 

 

(j) There shall be a bodily resurrection of the just and of the unjust; for the former, a 

resurrection unto life; 30 for the latter, a resurrection unto judgment.31 (301 Corinthians 

15:20–23, 31John 5:28–29) 

 

(k) The Second Coming of the Lord Jesus Christ is imminent32 and will be personal, 

visible, and premillennial.33 This is the believer’s blessed hope and is a vital truth 

which is an incentive to holy living and faithful service.34 (32Hebrews 10:37, 33Luke 

21:27, 34Titus 2:11–14) 
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FOURTH: Purposes and Powers. 

 

(a) Purposes. The corporation is organized and shall be operated exclusively for 

religious purposes within the meaning of Section 501(c)(3) of the Internal Revenue 

Code. The specific purposes and objectives of the corporation shall include, but not 

be limited to, the following: to bear witness to the Christian truths, especially those 

relating to the deeper Christian life, to preach the gospel at home and abroad, to 

evangelize the neglected classes, to establish and maintain mission stations, to 

prosecute mission work, to erect and to assist in erecting such buildings as may be 

necessary for such purposes, and to engage in preaching and establishing and 

maintaining houses for religious worship, all of which buildings and houses shall be 

irrevocably dedicated to religious and charitable purposes and upon the liquidation or 

dissolution or abandonment of said corporation, said properties will not inure to the 

benefit of any private person; the teaching of religion, missionary training, and 

instruction preparatory to such courses and maintaining schools therefor. 

 

(b) Powers. In furtherance of the foregoing purposes and objectives (but not otherwise) 

and subject to the restrictions set forth in Section (c) of this Article, the corporation 

shall have and may exercise all of the powers now or hereafter conferred upon 

nonprofit corporations organized under the laws of Colorado and may do everything 

necessary or convenient for the accomplishment of any of the corporate purposes, 

either alone or in connection with other organizations, entities or individuals, and 

either as principal or agent, subject to such limitations as are or may be prescribed by 

law. 

 

(c) Restrictions on Powers. No part of the assets, income, profits, or net earnings of the 

corporation shall inure to the benefit of or be distributable to any of its members, 

directors, trustees, or officers, or any other private person, except that the corporation 

shall be authorized to pay reasonable compensation for services rendered and to make 

payments and distributions in furtherance of its exempt purposes. No substantial part 

of the activities of the corporation shall be the carrying on of propaganda or otherwise 

attempting to influence legislation, and the corporation shall not participate in, or 

intervene in (including the publishing or distribution of statements), any political 

campaign on behalf of any candidate for public office. Upon dissolution of the 

corporation, all of the corporation’s assets remaining after payment of or provision 

for all of its liabilities shall be paid over or transferred to one or more exempt 

organizations described in Section 501(c)(3) of the Internal Revenue Code, 

contributions to which are deductible under Section 170(c)(2) of the Internal Revenue 

Code of 1986 (as it may from time to time be amended). The organizations to receive 

such property shall be designated by the Board of Directors. Notwithstanding any of 

the provisions of these Amended and Restated Articles of Incorporation, the 

corporation shall not carry on any activities not permitted to be carried on (a) by a 

corporation exempt from federal income tax under Section 501(c)(3) of the Internal 

Revenue Code, or (b) by a corporation, contributions to which are deductible under  
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Section 170(c)(2) of the Internal Revenue Code of 1986 (as it may from time to time 

be amended). 

 

FIFTH: Members. The corporation shall have two classes of members: accredited 

members and general members. Each accredited member shall have the right to vote on 

each matter submitted to a vote of the members. No accredited member shall be entitled 

to be represented or to vote by proxy at the regular meeting of the members, as such 

meeting is defined in the Bylaws of the corporation, except for presidential elections in 

which each accredited proxy delegate shall be entitled to one vote by proxy, as described 

in the Bylaws of the Corporation. Each accredited member shall be entitled to be 

represented and to vote by proxy at all special meetings of the members, as such meetings 

are defined in the Bylaws of the corporation. No general member who is not also an 

accredited member shall have the right to vote. The manner of election or appointment, 

qualifications, tenure, terms of membership, rights, powers, privileges, and immunities of 

each class of members shall be as from time to time set forth in the Bylaws of the 

corporation. The corporation shall have no capital stock. 

 

SIXTH: Board of Directors. 

 

(a) Board of Directors. The management of the affairs of the corporation shall be vested 

in a Board of Directors. The Board of Directors is subject to the legislation and 

policies enacted by the General Council, which is the representative body of the 

members of the corporation. The number of directors, their classifications, if any, 

their term of office, and the manner of their election or appointment shall be 

determined according to the Bylaws of the corporation from time to time in force. 

 

(b) Liability of Members of the Board of Directors. No member of the Board of 

Directors shall be personally liable to the corporation or to its members for monetary 

damages for any breach of fiduciary duty as a director, except that the foregoing shall 

not eliminate or limit such director’s liability to the corporation or to its members for 

monetary damages for the following: (1) any breach of such director’s duty of loyalty 

to the corporation or to its members, (2) any of such director’s acts or omissions not 

in good faith or which involve intentional misconduct or a knowing violation of law, 

(3) acts specified in Section 7-24-111 of the Colorado Revised Statutes, as it now 

exists or hereafter may be amended (regarding a director’s assent to or participation 

in the making of any loan by the corporation to any director or officer of the 

corporation), or (4) any transaction from which such director derived an improper 

personal benefit. If the Colorado Nonprofit Corporation Act hereafter is amended to 

authorize the further elimination or limitation of the liability of directors, then the 

liability of a director of the corporation, in addition to the limitation on personal 

liability provided herein, shall be further eliminated or limited to the fullest extent 

permitted by the Colorado Nonprofit Corporation Act. Any repeal or modification of 

this Article SIXTH (b) shall be prospective only and shall not adversely affect any 

right or protection of a director of the corporation existing at the time of such repeal 

or modification. 
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SEVENTH: Bylaws. The initial Bylaws of the corporation shall be as adopted by the  

Board of Directors. No bylaw at any time in effect, and no amendment to these Amended 

and Restated Articles of Incorporation, shall have the effect of giving any member which 

is not then an exempt organization described in Section 501(c)(3) of the Internal Revenue 

Code, or any director or officer of the corporation any proprietary interest in the 

corporation’s property or assets, whether during the term of the corporation’s existence or 

as an incident to its dissolution. 

 

EIGHTH: Amendment. These Amended and Restated Articles of Incorporation may be 

amended only with the approval of the Board of Directors and the General Council. 

 

 

DATED this ____ day of ________________, ______. 

 

 

THE CHRISTIAN AND MISSIONARY ALLIANCE, 

a Colorado nonprofit corporation 

 

By____________________________________ 

Dr. John P. Stumbo, President 

 

By____________________________________ 

Mr. Steven C. Lausell, Corporate Secretary 

 

 

 

STATE OF COLORADO ) 

) ss. 

COUNTY OF EL PASO  ) 

 

Acknowledged before me this _____ day of ___________________, ______, by Dr. John P. 

Stumbo as President of The Christian and Missionary Alliance, a Colorado nonprofit 

corporation. 

Witness my hand and official seal. 

My commission expires: ____________________________ 

 

_________________________________ 

[SEAL]      Notary Public 
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STATE OF COLORADO ) 

) ss. 

COUNTY OF EL PASO ) 

 

Acknowledged before me this ______ day of __________________, ______, by Mr. Steven C. 

Lausell as Corporate Secretary of The Christian and Missionary Alliance, a Colorado nonprofit 

corporation. 

 

Witness my hand and official seal. 

 

My commission expires: ____________________________ 

 

_________________________________ 

[SEAL]  Notary Public 
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A2 
 

AMENDED AND RESTATED 

CONSTITUTION AND BYLAWS 

OF 

THE CHRISTIAN AND MISSIONARY ALLIANCE 

RED TEXT REFLECTS TEMPORARY BYLAWS  

EFFECTIVE FOR 2021 GENERAL COUNCIL ONLY 

(herein referred to as “Bylaws”) 

 

PREAMBLE 

 

he Christian and Missionary Alliance in the years since its founding has, under God, 

extended its ministry throughout the world. The Christian and Missionary Alliance supports 

and is governed under the biblical principle of constituted authority. The Amended and 

Restated Constitution and Bylaws that follow, adopted by the General Council, define the 

constituent elements of The Christian and Missionary Alliance and provide the necessary 

legislation for its ministries, the election of its officers and Board of Directors, and its 

administration. 

 

ARTICLE I 

STATEMENT OF FAITH 

 

Section 1.1. There is one God1, who is infinitely perfect2, existing eternally in three persons: 

Father, Son, and Holy Spirit.3 (1Deuteronomy 6:4, 2Matthew 5:48, 3Matthew 28:19) 

 

Section 1.2. Jesus Christ is true God and true man.4 He was conceived by the Holy Spirit and 

born of the Virgin Mary.5 He died upon the cross, the Just for the unjust,6 as a substitutionary 

sacrifice,7 and all who believe in Him are justified on the ground of His shed blood.8 He arose 

from the dead according to the Scriptures.9 He is now at the right hand of the Majesty on high as 

our great High Priest.10 He will come again to establish His Kingdom of righteousness and 

peace.11 (4Philippians 2:6–11, 5Luke 1:34–38, 61 Peter 3:18, 7Hebrews 2:9, 8Romans 5:9, 9Acts 

2:23–24, 10Hebrews 8:1, 11Matthew 26:64) 
 

Section 1.3. The Holy Spirit is a divine person,12 sent to indwell, guide, teach, empower the 

believer,13 and convince the world of sin, of righteousness, and of judgment.14 (12John 14:15–18, 
13John 16:13 and Acts 1:8, 14John 16:7–11) 

 

Section 1.4. The Old and New Testaments, inerrant as originally given, were verbally inspired 

by God and are a complete revelation of His will for the salvation of men. They constitute the 

divine and only rule of Christian faith and practice.15 (152 Peter 1:20–21 and 2 Timothy 3:15–16) 

 

Section 1.5. Man was originally created in the image and likeness of God: 16 he fell through 

T
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disobedience, incurring thereby both physical and spiritual death. All men are born with a sinful 

nature, 17 are separated from the life of God, and can be saved only through the atoning work of 

the Lord Jesus Christ.18 The portion of the impenitent and unbelieving is existence forever in 

conscious torment; 19 and that of the believer, in everlasting joy and bliss.20 (16Genesis 1:27, 
17Romans 3:23, 181 Corinthians 15:20–23, 19Revelation 21:8, 20Revelation 21:1–4) 

 

Section 1.6. Salvation has been provided through Jesus Christ for all men; and those who repent 

and believe in Him are born again of the Holy Spirit, receive the gift of eternal life, and become 

the children of God.21 (21Titus 3:4–7) 

 

Section 1.7. It is the will of God that each believer should be filled with the Holy Spirit and be 

sanctified wholly, 22 being separated from sin and the world and fully dedicated to the will of 

God, thereby receiving power for holy living and effective service.23 This is both a crisis and a 

progressive experience wrought in the life of the believer subsequent to conversion.24  

(221 Thessalonians 5:23, 23Acts 1:8, 24Romans 6:1–14) 

 

Section 1.8. Provision is made in the redemptive work of the Lord Jesus Christ for the healing of 

the mortal body.25 Prayer for the sick and anointing with oil are taught in the Scriptures and are 

privileges for the Church in this present age.26 (25Matthew 8:16–17, 26James 5:13–16)  

 

Section 1.9. The Church consists of all those who believe on the Lord Jesus Christ, are redeemed 

through His blood, and are born again of the Holy Spirit. Christ is the Head of the Body, the 

Church, 27 which has been commissioned by Him to go into all the world as a witness, preaching 

the gospel to all nations.28 

 

The local church is a body of believers in Christ who are joined together for the worship of God, 

for edification through the Word of God, for prayer, fellowship, the proclamation of the gospel, 

and observance of the ordinances of Baptism and the Lord’s Supper.29 (27Ephesians 1:22–23, 
28Matthew 28:19–20, 29Acts 2:41–47) 

 

Section 1.10. There shall be a bodily resurrection of the just and of the unjust; for the former, a 

resurrection unto life; 30 for the latter, a resurrection unto judgment.31 (301 Corinthians 15:20–23, 
31John 5:28–29) 

 

Section 1.11. The Second Coming of the Lord Jesus Christ is imminent32 and will be personal, 

visible, and premillennial.33 This is the believer’s blessed hope and is a vital truth which is an 

incentive to holy living and faithful service.34 (32Hebrews 10:37, 33Luke 21:27, 34Titus 2:11–14) 

 

ARTICLE II 

MISSION AND OBJECTIVES 

 

Section 2.1. Mission. The Christian and Missionary Alliance has defined its purpose in its 

mission statement: 

 

The mission of The Christian and Missionary Alliance is to know Jesus Christ; 

exalt Him as Savior, Sanctifier, Healer, and Coming King; and complete His 
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Great Commission. 

 

All entities of The Christian and Missionary Alliance, including local churches and districts, 

overseas fields, supporting organizations, and the National Office shall focus their resources on 

the accomplishment of this central mission. 

 

Section 2.2. Objectives. The mission of The Christian and Missionary Alliance shall be 

achieved through the accomplishment of the following objectives: 

 

1. To proclaim the truth of God’s Word by emphasizing the Lordship of Jesus Christ, the person 

and work of the Holy Spirit, and the imminent return of the Lord Jesus. 

2. To evangelize and disciple persons throughout the United States and around the world, 

incorporate them into Christ-centered, community-focused congregations, and mobilize them 

in a missionary effort designed to plant Great Commission churches among both unreached 

and responsive peoples worldwide. 

3. To work collaboratively with other churches and organizations that share the mission and 

vision of The Christian and Missionary Alliance to extend Christ’s Kingdom. 

 

ARTICLE III 

CHURCHES, DISTRICTS, AND NATIONAL OFFICE 

 

Section 3.1. Accredited Churches. The term “accredited church,” as used in these Bylaws, 

means a corporation or unincorporated association that (a) is comprised of a group of Christians 

who join together in consultation and cooperation with a district of The Christian and Missionary 

Alliance, (b) is governed by the particular church constitution promulgated and amended from 

time to time by The Christian and Missionary Alliance for use by such church group, and under 

which constitution its members elect the church governance authority members, officers, and, if 

required by law, trustees, and (c) remains subject to and abides by the purposes, usages, 

doctrines, and teachings of The Christian and Missionary Alliance. 

 

Section 3.2. Developing Churches. The term “developing church” as used in these Bylaws 

means a corporation or unincorporated association that (a) is a new church that is in the first few 

years of development and has not yet met the standards for accreditation or become accredited, 

or (b) has been accredited in the past but for one or more reasons is failing to meet the minimal 

standards of an accredited church as has been determined by the District Executive Committee of 

the district to which the church is related. A decision on the reclassification of a church from 

status as an accredited church to any other status may, within 30 days of a reclassification 

decision, be appealed to the vice president for Church Ministries of The Christian and 

Missionary Alliance, whose decision as a matter of ecclesiastical law shall be final. A developing 

church is governed by the Policy for the Governance of Developing Churches of The Christian 

and Missionary Alliance as adopted by the National Office and applied according to state law in 

the district to which the church is related. 

 

Section 3.3. Districts. The term “district,” as used in these Bylaws, means a corporation or a 

multicultural association functioning as a district within the appropriate area of The Christian 
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and Missionary Alliance that (a) has been designated by The Christian and Missionary Alliance 

as a district thereof, (b) is governed by the particular district constitution promulgated and 

amended from time to time by The Christian and Missionary Alliance for use by such district, 

and (c) remains subject to and abides by the purposes, usages, doctrines, and teachings of The 

Christian and Missionary Alliance. 

 

Section 3.4. National Office. The term “National Office,” as used in these Bylaws, means the 

Office of the President of The Christian and Missionary Alliance and those corporate officers and 

staff serving under corporate authority of such president. 

 

ARTICLE IV 

OFFICES 

 

Section 4.1. Business Offices. The principal office of The Christian and Missionary Alliance 

shall be located in Colorado Springs, Colorado. The Christian and Missionary Alliance may have 

such other offices, either within or outside Colorado, as the Board of Directors may from time to 

time designate.  

 

Section 4.2. Registered Office. The registered office of The Christian and Missionary Alliance 

required by the Colorado Nonprofit Corporation Act to be maintained in Colorado may be, but 

need not be, the same as the principal office if in Colorado, and the address of the registered 

agent may be changed from time to time by the Board of Directors. 

 

ARTICLE V 

MEMBERS 

 

Section 5.1. Classification, Qualification, Privileges, and Election of Members. The Christian 

and Missionary Alliance shall have the following classes of voting and nonvoting members, each 

requiring the qualifications and having the voting and other rights and privileges set forth below. 

Whenever the term “members” is used herein in reference to the membership of The Christian 

and Missionary Alliance, it shall refer to all members of every class unless further clarified or 

unless the context otherwise requires. 

 

A.  General Members. A person shall be a general member if such person is either (1) a 

member in good standing of an accredited church of The Christian and Missionary Alliance, 

or (2) a person to whom a license has been issued by the Board of Directors or a district of 

The Christian and Missionary Alliance, and such person shall continue to be a general 

member only so long as he/she continues to satisfy (1) or (2) above. Unless also an 

accredited member as described in Section b below, a general member shall not be entitled to 

vote on any matter submitted to a vote of the members of The Christian and Missionary 

Alliance, nor shall such general member have the right to debate with respect to any matter 

considered or voted upon by the members of The Christian and Missionary Alliance. 

 

B.  Accredited Members. A general member shall become an accredited member automatically 

and without further action on the part of The Christian and Missionary Alliance or on the part 

of the member upon certification of such person as an accredited delegate to the General 
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Council by the corporate secretary in accordance with Section 6.3 of these Bylaws, and such 

person shall continue to be an accredited member only so long as such person’s status as an 

accredited delegate continues. No person shall be an accredited member of The Christian and 

Missionary Alliance who is not then an accredited delegate to the General Council. Each 

accredited member shall be entitled to one vote on each matter submitted to a vote of the 

members of The Christian and Missionary Alliance; provided, however, that any member 

accredited as a proxy delegate shall only be entitled to one vote by proxy for the election of 

president. [permanent] 

 

B.  Accredited Members. A general member shall become an accredited member automatically 

and without further action on the part of The Christian and Missionary Alliance or on the part 

of the member upon certification of such person as an accredited delegate to the General 

Council by the corporate secretary in accordance with Section 6.3 of these Bylaws, and such 

person shall continue to be an accredited member only so long as such person’s status as an 

accredited delegate continues. No person shall be an accredited member of The Christian and 

Missionary Alliance who is not then an accredited delegate to the General Council. Each 

accredited member shall be entitled to one vote on each matter submitted to a vote of the 

members of The Christian and Missionary Alliance. [temporary for 2021 Council only] 

 

Section 5.2. Termination of Membership. The membership of any general member shall 

terminate automatically and without further action on the part of The Christian and Missionary 

Alliance if such general member ceases to satisfy the requirements of Section 5.1A for any 

reason whatsoever. The accredited membership status of any accredited member shall terminate 

automatically and without further action on the part of The Christian and Missionary Alliance if 

such accredited member ceases to be an accredited delegate to the General Council for any 

reason whatsoever, including, but not limited to, the expiration of such person’s term as an 

accredited delegate to the General Council in the manner set forth in Section 6.3 of these Bylaws. 

 

Section 5.3. Transfer of Membership; Ownership Interests of Members. Membership in The 

Christian and Missionary Alliance is nontransferable between individuals. Members of The 

Christian and Missionary Alliance shall have no ownership rights or beneficial interests of any 

kind in the assets or properties of The Christian and Missionary Alliance. 

 

Section 5.4. Meetings of Members. The terms “accredited members” and “accredited delegates” 

are used herein interchangeably and shall have the same meaning unless the context otherwise 

requires. The regular meeting of the General Council shall be held biennially and shall constitute 

the regular meeting of the members, and special meetings of the General Council shall constitute 

special meetings of the members. All actions taken by accredited delegates at meetings of the 

General Council shall be deemed to be actions taken by and on behalf of all the members of The 

Christian and Missionary Alliance. 

 

ARTICLE VI 

GENERAL COUNCIL 

 

Section 6.1. Role and Purpose of General Council. Acknowledging Christ as Head of the 

Church and Scripture as the ultimate authority, General Council, representative of the entire 
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membership, is the highest governing body of The Christian and Missionary Alliance. When 

General Council convenes, attention will be given to the following functions: 

A. Advancing the mission and vision of The Christian and Missionary Alliance. 

B. Evaluating the progress of the ministries of The Christian and Missionary Alliance. 

C. Electing officers, transacting business, and enacting denominational policies. 

D. Providing opportunities for worship, fellowship, spiritual renewal, inspiration to greater 

service, and the development of ministry skills. 

 

Section 6.2. Basis of Representation to the General Council. There shall be two types of 

delegates to the General Council: “accredited delegates” and “corresponding delegates.” 

 

A. Accredited Delegates. Those eligible to be accredited delegates shall be limited to the 

following individuals: 

 

(1) All persons holding an official worker license issued by proper authorities, licensed lay 

pastors in good standing who are currently fulfilling pastoral assignments, all members of 

the Board of Directors, and such others as the Board of Directors may designate, 

including, but not limited to, (a) the principal officer of each subsidiary corporation or 

affiliated enterprise if a member in good standing of an accredited C&MA church or an 

active attendee of a developing or affiliated C&MA church, and (b) lay members of 

special committees of the General Council who may not have been otherwise appointed. 

 

(2) The principal officer of each postsecondary educational institution of The Christian and 

Missionary Alliance (as that term is defined in the Higher Education Regulations). Each 

postsecondary educational institution shall be permitted two additional delegates who are 

general members of The Christian and Missionary Alliance, one of whom must be 

selected from the teaching faculty. 

 

(3) Two lay delegates from each accredited church of The Christian and Missionary 

Alliance. If the voting membership (as reported in the most recent annual report of the 

church) is 150 or more, another lay delegate may be sent for each additional 100 voting 

members or fraction thereof. For example, if the voting membership of an accredited 

church is between 150 and 249, the church may send one additional lay delegate; if the 

voting membership is between 250 and 349, the church may send two additional lay 

delegates. The church shall appoint and certify lay delegates as specified in the local 

church bylaws.  

 

(4) One lay delegate from each developing church of The Christian and Missionary Alliance. 

 

(5) The national officers (director, assistant director, secretary, treasurer) of Alliance 

Women. 

 

(6) The district director of Alliance Women and lay members of District Executive 

Committees. 
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(7) All retired or disabled international workers and U.S. official workers whose names 

appear in the directory of official workers. 

 

(8) For presidential elections, there shall be a separate category of accredited delegates 

(referred to as accredited proxy delegates) consisting of the individuals described in 

subsections (1) through (7) above who: (a) do not attend General Council in person and 

(b) request accreditation for the purpose of the presidential election at least 30 days 

before the General Council in accordance with Section 6.3. [permanent] 

 

(8) For 2021 business, there shall be a separate category of accredited delegates (referred to 

as accredited online delegates) consisting of the individuals described in subsections (1) 

through (7) above who: (a) do not attend General Council in person and (b) request 

accreditation for the purpose of 2021 business before the General Council in accordance 

with Section 6.3. The specific time period will be determined by the Corporate 

Secretary’s Office. [temporary for 2021 Council only] 

 

B. Corresponding Delegates. The following persons shall be eligible for admission to the 

General Council as corresponding delegates:  

(1) On recommendation of the corporate secretary, any general member of The Christian and 

Missionary Alliance attending the General Council as a visitor may be admitted as a 

corresponding delegate by the affirmative vote of not less than two-thirds of the 

accredited delegates who are registered at the General Council and entitled to vote. 

 

(2) A representative of any national church who is in a working relationship with Alliance 

Missions of The Christian and Missionary Alliance who has been appointed by his/her 

national church and approved by Alliance Missions. 

 

(3) Any representative of an affiliated church (as defined in the Uniform Constitution for 

Districts) or other nonaccredited church who is designated by the district of The Christian 

and Missionary Alliance with which such church is associated. 

 

(4) Such representatives of other organizations as the Board of Directors may invite as 

corresponding delegates. 

 

Section 6.3. Accreditation of Accredited Delegates. 

 

A. Credentialing. The corporate secretary of The Christian and Missionary Alliance shall be 

responsible for the accreditation, in the manner set forth in this Section 6.3, of all persons 

seeking to attend the regular meeting of the General Council as accredited delegates, and of 

all persons seeking to vote by proxy as accredited proxy delegates. All challenges to and 

appeals of the accreditation decisions of the corporate secretary shall be resolved by the 

Committee on Rules. The decision of the Committee on Rules shall be final and binding on 

all parties. [permanent] 

 

A. Credentialing. The corporate secretary of The Christian and Missionary Alliance shall be 

responsible for the accreditation, in the manner set forth in this Section 6.3, of all persons 
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seeking to attend the regular meeting of the General Council as accredited delegates. All 

challenges to and appeals of the accreditation decisions of the corporate secretary shall be 

resolved by the Committee on Rules. The decision of the Committee on Rules shall be final 

and binding on all parties. [temporary for 2021 Council only] 

 

B. Initial Accreditation Report. Immediately prior to the convening of the regular meeting of 

the General Council, the corporate secretary shall submit an initial accreditation report (the 

“Initial Accreditation Report”) to the presiding officer of the General Council listing all 

persons whose credentials have been found to be in order by the corporate secretary. Upon 

submission of the Initial Accreditation Report and without action on the part of the members 

of The Christian and Missionary Alliance, the following shall occur simultaneously: (1) 

unless accredited pursuant to item 2 below, the status as accredited delegates of all persons 

who were accredited delegates to the previous General Council shall automatically and 

immediately terminate, and (2) all persons listed in the Initial Accreditation Report shall 

automatically and immediately become accredited delegates to the current regular meeting of 

the General Council. 

 

C. Subsequent Accreditation Reports. Immediately prior to each session of the regular 

meeting of the General Council (other than the first session for which the Initial 

Accreditation Report is submitted and except for sessions occurring after the session at which 

the Final Accreditation Report is submitted as provided in Section d below), the corporate 

secretary shall submit a subsequent accreditation report (a “Subsequent Accreditation 

Report”) listing all persons whose credentials have been found to be in order by corporate 

secretary but who were not listed in the Initial Accreditation Report. Upon submission of 

each Subsequent Accreditation Report and without action on the part of the members of The 

Christian and Missionary Alliance, all persons listed therein shall automatically and 

immediately become accredited delegates to the current regular meeting of the General 

Council. 

 

D. Final Accreditation Report. Immediately prior to the session of the regular meeting of the 

General Council at which members of the Board of Directors or officers of The Christian and 

Missionary Alliance are elected, the corporate secretary shall submit a final accreditation 

report (the “Final Accreditation Report”) listing all persons whose credentials have been 

found to be in order by the corporate secretary as of the close of the immediately prior 

session but who were not previously listed in the Initial Accreditation Report or in any 

Subsequent Accreditation Report. Upon submission of the Final Accreditation Report and 

without action on the part of the members of The Christian and Missionary Alliance, all 

persons listed therein shall automatically and immediately become accredited delegates to the 

current regular meeting of the General Council. 

 

E. Special Meetings of the General Council. All persons accredited under Sections B, C, or D 

above shall continue to serve as accredited delegates for purposes of any meeting of the 

General Council or otherwise until new delegates have been accredited pursuant to the 

submission of the Initial Accreditation Report at the next regular meeting of the General 

Council. All persons accredited under Section 6.3.G below shall continue to serve until the 

election of a president. 
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F. Posting of Accreditation Reports. The Initial Accreditation Report, each Subsequent 

Accreditation Report, and the Final Accreditation Report shall be posted or otherwise made 

available in such manner as to allow those persons eligible to serve as accredited delegates to 

confirm their proper accreditation. 

 

G. Presidential Elections. When there is a presidential election, the corporate secretary shall 

include in the Initial Accreditation Report, Subsequent Accreditation Reports, and the Final 

Accreditation Report, a list of all persons whose credentials as accredited proxy delegates 

have been found to be in order by the corporate secretary. [permanent; deleted this 

paragraph temporarily for 2021 Council only] 

 

Section 6.4. Voting Rights. Each accredited delegate shall be entitled to one vote on each matter 

submitted to a vote of the General Council. Each accredited proxy delegate shall be entitled to 

one vote by proxy only for the election of president. Corresponding delegates shall not be 

entitled to vote, nor shall corresponding delegates have the right to debate. [permanent] 

 

Section 6.4. Voting Rights. Each accredited delegate shall be entitled to one vote on each matter 

submitted to a vote of the General Council. Corresponding delegates shall not be entitled to vote, 

nor shall corresponding delegates have the right to debate. [temporary for 2021 Council only] 

 

Section 6.5. Meetings of the General Council. 

 

A. Regular Meeting. The Board of Directors shall determine the location, date, and time of the 

regular meeting of the General Council in accordance with the Special Rules of Order of the 

General Council governing such determinations. 

 

B. Special Meetings. Special meetings of the General Council may be called for any purpose by 

the Board of Directors or by the president of The Christian and Missionary Alliance and shall 

be called by the president of The Christian and Missionary Alliance upon the request of at 

least a majority of the accredited delegates. Special meetings of the General Council shall be 

held at such time and at such place as set forth in the notice of special meeting. 

 

Section 6.6. Notice of Meetings. 

 

A. Regular Meeting. Notice of the regular meeting of the General Council stating the location, 

date, and time of the meeting (as determined by the Board of Directors in accordance with 

Section 6.6) shall be given by the corporate secretary to the members of the corporation in 

such manner as is in compliance with the provisions of the Colorado Revised Nonprofit 

Corporation Act. Such notice shall include one printing in an official denominational 

publication and inclusion in at least one electronic mailing to official workers and to 

accredited churches. Other forms of notice may be used in addition to these and need not be 

in writing. 

 

B. Special Meetings. Notice of special meetings of the General Council stating the location, 

date, and time of the meeting and the purpose or purposes for which the meeting has been 
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called shall be given to each accredited delegate either (1) at least ten days prior thereto by 

the mailing of written notice by first class, certified, or registered mail to such delegate’s 

address (as such address appears in the records of The Christian and Missionary Alliance as 

of the last regular General Council registration), or (2) at least twenty-four hours prior thereto 

by personal delivery of written notice or by telephonic, telegraphic, telex, facsimile, or other 

means of instantaneous communication delivered to such delegate’s telephone, telegraph, 

telex, or facsimile number (as such numbers appear in the records of The Christian and 

Missionary Alliance). The method of notice need not be the same as to each accredited 

delegate. If mailed, notice of special meetings shall be deemed given when deposited in the 

United States mail, with postage thereon prepaid. If telegraphed, such notice shall be deemed 

given when the telegram is delivered to the telegraph company. If transmitted by telex or 

facsimile, such notice shall be deemed given when the transmission is complete. Any 

accredited delegate may waive notice of any special meeting of the General Council before, 

at, or after such meeting. Except where an accredited delegate attends a meeting for the 

express purpose of objecting to the transaction of any business because the meeting has not 

been lawfully called or convened, the participation of the delegate at such meeting will be 

deemed a waiver of notice. No items other than those which were stated in the notice as the 

purpose or the purposes of the meeting shall be discussed. 

 

Section 6.7. Proxies. 

 

A. Regular Meeting. No delegate shall be entitled to be represented or to vote by proxy at the 

regular meeting of the General Council except for presidential elections in which each 

accredited proxy delegate shall be entitled to one vote by proxy. Accredited proxy delegates 

may vote by proxy when the proxy is delivered by the accredited proxy delegate to the 

corporate secretary of The Christian and Missionary Alliance. The proxy, and the subsequent 

proxy vote, may both be delivered by electronic transmission. The proxy will be revoked if 

the person who delivered the proxy attends General Council and votes in person. 

[permanent] 

 

A. Regular Meeting. No delegate shall be entitled to be represented or to vote by proxy at the 

regular meeting of the General Council. [temporary for 2021 Council only] 

 

B. Special Meetings. At each special meeting of the General Council, an accredited delegate 

may be represented and may vote by proxy executed in writing by the delegate or by such 

delegate’s duly authorized attorney in fact. Such proxy shall be filed with the corporate 

secretary of The Christian and Missionary Alliance before or at the time of the meeting. No 

proxy shall be valid after eleven months from the date of its execution, unless otherwise 

provided in the proxy. In the event an accredited delegate is represented by proxy, the person 

to whom the proxy is given must be an accredited delegate of The Christian and Missionary 

Alliance at the time of execution and exercise of the proxy. 

 

Section 6.8. Quorum; Manner of Acting. 

 

A. Regular Meeting. Except as provided in Section 10.1 in connection with an amendment to 

the Articles of Incorporation of The Christian and Missionary Alliance or these Bylaws, one-
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third of the onsite accredited delegates listed in all Accreditation Reports submitted prior 

thereto shall constitute a quorum for any session of the regular meeting of the General 

Council. The presence of a quorum shall be announced by the presiding officer at the 

opening of each session of the regular meeting of the General Council and recorded by the 

corporate secretary in the minutes of the meeting. In the absence of a challenge to the 

contrary, a quorum shall be deemed to be present at all times thereafter during such session. 

For a presidential election, the act of the delegates shall be determined by preferential 

(instant runoff) voting, as described in Robert’s Rules of Order Newly Revised. 

 

B. Special Meetings. Except as provided in Section 10.1 in connection with an amendment to 

the Articles of Incorporation of The Christian and Missionary Alliance or these Bylaws, one-

third of the accredited delegates, present in person or represented by proxy, shall constitute a 

quorum at any special meeting of the General Council. At any special meeting of the General 

Council at which a quorum is present, the vote of a majority of the accredited delegates, 

present in person or represented by proxy, shall be the act of the delegates, unless a greater 

proportion is required under the Articles of Incorporation of The Christian and Missionary 

Alliance or these Bylaws. If less than a quorum is present at a special meeting of the General 

Council, a majority of the accredited delegates present may adjourn the meeting from time to 

time until a quorum is present. No further notice shall be required other than an 

announcement at the adjourned meeting. 

 

Section 6.9. Rules of Order. The rules contained in the most recent edition of Robert’s Rules of 

Order Newly Revised shall govern all meetings of the General Council as to all matters to which 

they are applicable and in which they are not inconsistent with the laws of Colorado, the Articles 

of Incorporation of The Christian and Missionary Alliance, these Bylaws, or the Special Rules of 

Order of the General Council. 

 

Section 6.10. General Council Committees. The General Council shall establish in its Special 

Rules of Order such select committees (committees that meet only during the General Council), 

standing committees (committees that meet at times other than or in addition to the regular 

meeting of the General Council), and special committees (committees or commissions that meet 

to research specific issues and report back to the General Council) as the General Council may 

deem necessary or advisable. (Such select committees, standing committees, and special 

committees shall be collectively referred to in these Bylaws as “General Council committees.”) 

Standing committees of the General Council shall include a Committee on Rules, a Committee 

on Theological Issues, and a C&MA Benefit Board, each having the membership, authority, and 

responsibility set forth below. Any member of a standing committee of the General Council may 

be removed by a three-fourths vote of the Board of Directors if, in the judgment of the Board of 

Directors, the best interests of The Christian and Missionary Alliance will be served thereby. 

In the event of a committee member’s death, resignation, removal, or the individual ceases to be 

a member in good standing in an accredited church of The Christian and Missionary Alliance, or 

an attendee in good standing in a developing or affiliated church of The Christian and 

Missionary Alliance, the president shall submit the name of a replacement member to the Board 

of Directors for approval until the next scheduled General Council. 

 

A. Committee on Rules. The Committee on Rules shall consist of six members, each of whom 
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shall be elected by the General Council and shall serve on the committee for a period of four 

years. One-half of the members of the Committee shall be elected at each regular meeting of 

the General Council, unless the election of more than one-half is required to maintain the 

number of members prescribed in these Bylaws or, if applicable, the Special Rules of Order 

of the General Council. The president shall be empowered to name the chairperson of the 

Committee from its members.  

The Committee on Rules shall consider all recommendations and proposals relating to the 

Articles of Incorporation of The Christian and Missionary Alliance, these Bylaws, or any 

legislation of the General Council. Except as provided for in Article X, Amendments, its 

power shall be limited to ruling whether legislation is in proper form and not in conflict with 

existing legislation or with the provisions of the Articles of Incorporation of The Christian 

and Missionary Alliance or these Bylaws. An appeal from a decision of the Committee on 

Rules shall be decided in accordance with the procedures governing appeals from decisions 

of the presiding officer as set forth in the most recent edition of Robert’s Rules of Order 

Newly Revised. At the request of the presiding officer, the Committee on Rules shall advise 

the presiding officer on matters of procedure. 

 

B. Committee on Theological Issues. The Committee on Theological Issues shall consist of 

nine members, each of whom shall be nominated by the president, with the advice and 

consent of the Board of Directors, and elected by a two-thirds vote of the General Council. 

The Committee members shall be elected to a six-year term, with the terms staggered so that 

one-third of the membership shall be elected at each regular meeting of the General Council. 

A member may serve no more than two consecutive six-year terms. The president shall be 

empowered to name the chairperson of the Committee from its members. The Committee 

membership shall be broadly representative of The Christian and Missionary Alliance with 

representation from each of the following categories: theologians from Alliance academic 

institutions, district superintendents or National Office personnel, and Alliance pastors, 

international workers, and other similarly qualified official workers, active or retired, with at 

least seven years of effective Alliance ministry experience. The purpose of the Committee is 

not to determine a theological position for the General Council, but its function shall be to 

clarify the issue and provide the General Council with biblical, historical, and theological 

background material that will assist the General Council to understand the issue and to make 

informed decisions. The Committee shall not establish its own agenda, but the agenda of 

theological issues to be studied by the Committee shall be determined by either the General 

Council or the Board of Directors recommending to the president that a particular issue be 

studied. The president shall then clarify the issue for consideration and recommend to the 

Board of Directors the issue to be referred to the Committee with clear guidelines for its 

study. The final report for each theological issue shall be presented to the Board of Directors 

prior to its presentation to the General Council. If the Board of Directors is not satisfied with 

the report, it may be referred back to the Committee with recommendations for further study 

or refinement. 

 

C. Presidential Nominations. During the two years preceding the election of a president, the 

Committee on Nominations will receive names of suggested candidates up to 180 days prior 

to General Council; gather biographical and other information deemed appropriate regarding 

possible candidates; and validate those candidates who meet the current job qualifications. At 
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least 90 days before General Council, the Committee will select at least one nominee and will 

publish the nominee’s(s’) biographical information on the Alliance Web site. Other 

candidates whose names are submitted to the Committee at least 180 days in advance, who 

are deemed by the Committee as qualified but are not selected by the Committee as their 

preferred nominee(s), and who are willing to let their names stand, shall be included on the 

final ballot. The Committee will publish on the Alliance Web site the biographical 

information for these additional candidates. All information gathered by the Committee on 

Nominations shall be kept confidential except for that which is published. Nominations from 

the floor of General Council shall not be accepted. The nominee(s)/candidate(s) for president 

shall be given time to address the General Council concerning their nominations. 

 

D. Presidential Elections. For delegates in attendance at General Council, election shall be by 

ballot as directed in Section 6.11.B. For offsite accredited proxy delegates, election shall be 

by directed proxy. The corporate secretary shall be the designated proxy. Offsite accredited 

proxy delegates shall deliver their directed proxy votes to the corporate secretary through a 

secure electronic Internet portal provided by the National Office during a period of 24 hours 

beginning with the election “stated order of business” described in Section 6.11.B. 

[permanent; deleted this paragraph temporarily for 2021 Council only and renumbered 

after] 

 

D. C&MA Benefit Board. 

(1) Election and Composition. The C&MA Benefit Board shall consist of the following 

members. 

(a) Four members shall be representatives from the National Office. Of those four, two 

shall be ex-officio and shall include the treasurer of The Christian and Missionary 

Alliance and the director for Alliance Benefits, and two shall be appointed by the 

president with one representing international workers and the other representing U.S. 

churches. The director for Alliance Benefits shall be a nonvoting member. 

(b) A minimum of three but no more than seven members shall be lay members of The 

Christian and Missionary Alliance who shall be nominated by the president through 

the Committee on Nominations and elected by the General Council to serve for a 

period of four years. Each lay member shall have expertise in health insurance, 

financial services, or retirement plan administration. 

(c) Three members shall be participants in either the C&MA Benefit Plan or the C&MA 

Retirement Plan (the “C&MA Plans”) and shall include one active pastor/district 

superintendent, one active international worker, and one retiree receiving benefits 

from the C&MA Retirement Plan. They shall be nominated by the president through 

the Committee on Nominations and elected by the General Council to serve for a 

period of four years, except for the active international worker who shall be appointed 

annually by the Board of Directors for a period of one year. 

In the event that a nomination submitted by the president is unacceptable to the 

Committee on Nominations, such nomination shall be referred back to the president, 

and the president shall submit the name of another person for nomination. The vote of 

the General Council shall be by ballot and shall be affirmative or negative with 
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respect to each name presented. In the event that the vote of the General Council is 

negative, the nomination and election process shall be repeated. The president shall 

be empowered to name the chairperson of the C&MA Benefit Board. 

(2) Authority. The C&MA Benefit Board shall report through the president to the Board of 

Directors on those matters related to provisions of the C&MA Plans. Any 

recommendations concerning areas of responsibility reserved for the General Council 

shall be reported to the General Council through the Report of the Corporate Secretary. 

The C&MA Benefit Board will report to the Board of Directors annually, or more often if 

needed, and to the regular meeting of the General Council. 

(3) Responsibility. The management of the C&MA Plans shall be carried out by the C&MA 

Benefit Board in cooperation and in conjunction with the administration of the National 

Office and in accordance with the terms of the C&MA Plans, as from time to time each 

Plan is amended. The C&MA Benefit Board’s administrative duties and powers are 

limited to those established in the C&MA Plans. 

Oversight of personnel, staffing, and the day-to-day operations of the C&MA Plans shall 

be the responsibility of the administration of the National Office. 

(4) Vacancies. To fill vacancies that occur between Councils, the C&MA Board of 

Directors, upon nomination by the president, shall be empowered to appoint members to 

the C&MA Benefit Board. 

 

Section 6.11. Nominations and Elections. Unless otherwise changed by the General Council in 

its Special Rules of Order, the report of the Committee on Nominations and General Council 

elections at the regular meeting of the General Council shall be as set forth in this Section 6.11. 

 

A. Nominations. The first reading of the report of the Committee on Nominations shall be 

given early in the General Council. The second reading with opportunity for additional 

nominations and final closing of nominations shall be given at a following business session. 

The time of the second reading shall be established and announced during the first reading. 

This lapse of time rule may be suspended and nominations from the floor with elections 

following immediately thereafter permitted, upon the approval of at least 80 percent of the 

accredited delegates listed in all Accreditation Reports submitted prior thereto and who vote. 

With respect to the election of the corporate vice president and corporate secretary, 

nominators shall be given a maximum of three minutes to make their nominations to the 

General Council and the nominees shall be given a maximum of five minutes to address the 

General Council concerning their nominations. [permanent] 

 

A. Nominations.  The first reading of nominations shall be given to all accredited delegates 30 

days before General Council. The second reading shall be given early in the General Council. 

The Committee on Nominations will receive names of suggested candidates for any open 

positions up to 90 days before General Council. No nominations, including floor 

nominations, will be received after that date. [temporary for 2021 Council only] 

 

B. Elections. Autobiographical information shall be distributed at least one day prior to 

elections on each person nominated for corporate vice president, corporate secretary, and 

each person nominated for the Board of Directors. Nominees for the Board of Directors shall 
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appear on the ballot in an order drawn at random, and the names of those persons nominated 

by the Committee on Nominations shall be so indicated by an asterisk. Except as provided in 

Section 6.11A, elections shall be a stated order of business at least one day following the 

closing of nominations. In the event that elections have not been completed before final 

adjournment, all incomplete elections shall be referred to the Board of Directors, which shall 

have the power to fill vacancies on behalf of the General Council until the next General 

Council. Election of the Board of Directors shall be in accordance with Section 7.4 of these 

Bylaws. [permanent] 

 

B. Elections. Autobiographical information shall be distributed at least 30 days prior to 

elections on each person nominated for the Board of Directors. Nominees for the Board of 

Directors shall appear on the ballot in an order drawn at random, and the names of those 

persons nominated by the Committee on Nominations shall be so indicated by an asterisk. In 

the event that elections have not been completed before final adjournment, all incomplete 

elections shall be referred to the Board of Directors, which shall have the power to fill 

vacancies on behalf of the General Council until the next General Council. Election of the 

Board of Directors shall be in accordance with Section 7.4 of these Bylaws. [temporary for 

2021 Council only] 

 

Section 6.12. General Council Procedures. For the purpose of conducting business at meetings 

of the General Council, and to the extent not in conflict with these Bylaws, the General Council 

may adopt from time to time Special Rules of Order pertaining to the General Council 

committees, the order of business and procedures of the General Council, and the time and 

location of the meetings of the General Council. In addition to the procedures set forth in such 

Special Rules of Order, the procedures set forth in this Section 6.12 shall govern regular 

meetings of the General Council. 

A. Introducing Legislation to the General Council. All resolutions proposing new legislation 

presented directly from an accredited delegate to the General Council shall be referred to 

such General Council committee or committees as the presiding officer shall direct before 

being discussed by the General Council. No such legislation shall be presented on the closing 

day of the General Council, provided, however, that this prohibition may be suspended upon 

the affirmative vote of at least two-thirds of the accredited delegates present in person and 

voting. 

B. District Recommendations to the General Council. If any District Conference of a 

constituted district recommends a change to the C&MA Manual or if it recommends a new 

general policy for The Christian and Missionary Alliance, the district may refer the 

recommendation through its superintendent in the following manner. The district 

superintendent shall formally notify the chairman of the District Leadership Forum of the 

recommendation prior to the meeting. The chairman shall present the recommendation at the 

next meeting of the District Leadership Forum.  

C. Appearances Before General Council Committees. Upon request, any accredited delegate 

shall be entitled to present his/her views to any General Council committee at such time as 

the committee may determine to be reasonable, provided, however, that only members of the 

committee shall be entitled to be present during any formal deliberations of the committee. 

D. Special Privileges Before the General Council. If any accredited delegate requests a special 
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privilege, the delegate shall inform the presiding officer of its purpose. If the special privilege 

is granted by the presiding officer, the delegate shall be entitled to address the General 

Council for a period of time not to exceed three minutes, unless such period of time is 

extended by the General Council. 

E. 2021 Temporary Bylaws. For General Council 2021, any existing bylaws or procedures 

which may contradict the intent of the temporary 2021 bylaws shall be suspended. The 

Council Moderator shall be empowered to resolve any disputed issues which may arise 

related to these temporary bylaws. [temporary for 2021 Council only] 

 

ARTICLE VII 

BOARD OF DIRECTORS 

 

Section 7.1. Board of Directors. The Board of Directors of The Christian and Missionary 

Alliance shall exercise all corporate powers as defined in the applicable laws of the State of 

Colorado; shall provide general oversight for the administration and management of The 

Christian and Missionary Alliance in accordance with its governing documents; shall adopt 

operational policies for the regulation of administration, District Leadership Forum, districts, and 

churches; and shall function as the Executive Committee of General Council when Council is not 

in session. 

 

Section 7.2. Conveyances and Encumbrances. Property of The Christian and Missionary 

Alliance may be assigned, conveyed, or encumbered by the Board of Directors and such 

committees of the Board of Directors or such officers of The Christian and Missionary Alliance 

as may be so authorized by the Board of Directors. The Board of Directors and such authorized 

committees or officers shall have power to execute and deliver any and all instruments of 

assignment, conveyance, and encumbrance; however, the sale, exchange, lease, or other 

disposition of all or substantially all of the property and assets of The Christian and Missionary 

Alliance shall be authorized only in the manner prescribed by applicable statute. 

 

Section 7.3. Membership. The Board of Directors shall have 28 members, each of whom shall 

be a member in good standing of an accredited church of The Christian and Missionary Alliance, 

or shall be an attendee in good standing in a developing or affiliated church of The Christian and 

Missionary Alliance. The president, corporate vice president, and corporate secretary of The 

Christian and Missionary Alliance shall be members ex officio. In addition, the Board of 

Directors may invite corporate officers and other individuals to be present as the Board of 

Directors may consider necessary or advisable but without the right to vote. The membership of 

those receiving allowance from The Christian and Missionary Alliance shall not be more than 

nine. For purposes of these Bylaws, “those receiving allowance” shall mean those persons 

receiving direct or indirect salaries or stipends. The number of laypersons shall not exceed 14. 

Whether a person is considered to be receiving allowance or to be a layperson shall be 

determined by their status as of the opening business session of the General Council and shall not 

be changed, for purpose of nomination, until the opening business session of the next succeeding 

General Council. The ballot provided by the Committee on Nominations shall indicate those 

receiving allowance. Except for the three ex officio members, National Office personnel shall 

not be eligible to serve on the Board of Directors. Any person who works for and is solely or 

primarily responsible to the National Office, whether or not said person lives in Colorado 
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Springs or has an office at the National Office, shall be deemed to be National Office personnel. 

The following are exempted from this rule: 

 

a) International workers 

b) District superintendents and district directors 

c) National evangelists 

d) College and seminary presidents 

e) Association presidents and executive secretaries 

f) Assistant district superintendents. 

 

Section 7.4. Election. Election of the Board of Directors shall be by plurality vote of the General 

Council. Approximately one-half of the Board of Directors shall be elected at each regular 

meeting of the General Council, the exact number of which will be equal to the number of 

vacancies then existing. The individuals receiving the highest number of votes shall be elected to 

fill the vacancies. Subsequent to the regular meeting of General Council, the corporate secretary 

shall collect biographical information from the newly elected Board of Directors members, and 

such information shall be kept in the corporate secretary’s files. Election or appointment of a 

member of the Board of Directors shall not in itself create any contractual rights. 

 

Section 7.5. Term of Office. The term of office of a member of the Board of Directors shall be 

for four years or until such member’s successor shall have been elected and shall have qualified 

and taken office. Board of Directors members, other than ex officio members, are eligible to 

serve two consecutive terms, not including any partial term served by such individual. A partial 

term is defined as half a term or less in office. They are eligible again after the lapse of two 

years. Except for ex officio members whose term of office shall commence August 1 as provided 

in Section 8.3 of these Bylaws, the term of office of a member of the Board of Directors shall 

begin immediately upon election. 

 

Section 7.6. Officers. The Board of Directors shall elect, at its first meeting following the 

regular meeting of the General Council, a chairperson and vice chairperson from among its 

members. 

 

Section 7.7. Conflicts of Interest. 

 

A. Disclosure of Interests. Each officer of The Christian and Missionary Alliance, whether 

elected or appointed, and each member of the Board of Directors of The Christian and 

Missionary Alliance shall disclose in writing to the Board of Directors (or to the parties to 

which the Board of Directors has delegated authority and responsibility for such matters) the 

nature and extent of all interests he/she may have in any corporation, business, or 

organization having a business or fraternal relationship with The Christian and Missionary 

Alliance or that is connected with and subordinate to The Christian and Missionary Alliance 

other than accredited churches and districts as defined herein (each, a “Related Entity”). An 

officer of The Christian and Missionary Alliance or member of the Board of Directors shall 

be deemed to have an interest in a Related Entity if he/she (or any member of his/her 

immediate family) has a legal, equitable, or fiduciary interest in or position with the Related 

Entity, including, but not limited to, as a director, officer, shareholder, partner, trustee, 
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beneficiary, employee, agent, or representative of the Related Entity. 

 

B. Time and Manner of Disclosure. Disclosure is to be made by the officers of The Christian 

and Missionary Alliance and members of the Board of Directors within 30 days of the date 

they become officers or members as to any interest then existing or within 30 days after such 

interest is acquired. The Board of Directors shall prepare a form to serve as a guide for 

disclosing the information required, in which case the disclosure shall be made on such form 

as same may be revised from time to time. The information disclosed in the form shall be 

treated as confidential and not disclosed (except to the extent disclosure is required for a 

legitimate business purpose) and shall remain on file with the corporate secretary. 

 

C. Abstention from Discussion and Voting. In the event that the Board of Directors’ 

discussion centers on, or is related to, a Related Entity, each member or officer having an 

interest in the Related Entity shall, after due expression of his/her concerns and after 

opportunity for questions is given, excuse himself/herself from the room during further 

debate and subsequent vote. The member or officer may be allowed to participate in the 

debate and to vote on the matter in question whenever, in the judgment of at least two-thirds 

of the remaining members of the Board of Directors, the best interests of The Christian and 

Missionary Alliance would be served thereby. 

 

Section 7.8. Meetings. The Board of Directors shall hold three regular meetings per year. The 

exact dates shall be set a year in advance by the Board of Directors. 

 

Section 7.9. Special Meetings. Special meetings of the Board of Directors may be called at any 

time by the chairperson or by any five members of the Board of Directors upon due and proper 

notice given to all members of the Board of Directors. The matters to be discussed in a special 

meeting shall be stated in the notice of the meeting. No other items shall be considered. Unless 

called at a regular or special meeting of the Board of Directors, all special meetings of the Board 

of Directors shall commence initially by telephone conference call and may be adjourned to a 

meeting in person of the members of the Board of Directors only upon the affirmative vote of a 

majority of the members of the Board of Directors participating by such conference call. If called 

at a regular or special meeting of the Board of Directors, a special meeting may commence in 

person if so approved by a majority of the members of the Board of Directors at the regular or 

special meeting at which such special meeting is called. 

 

Section 7.10. Notice of Meetings. Notice of each meeting of the Board of Directors stating the 

place, day, and hour of the meeting shall be given to each member either (a) at least ten days 

prior thereto by the mailing of written notice by first class, certified, or registered mail to such 

member’s address (as such address appears in the records of The Christian and Missionary 

Alliance), or (b) at least 24 hours prior thereto by personal delivery of written notice or by 

telephonic, telegraphic, telex, facsimile, or by other means of instantaneous notice delivered to 

such member’s telephone, telegraph, telex, or facsimile number (as such numbers appear in the 

records of The Christian and Missionary Alliance). The method of notice need not be the same as 

to each member. If mailed, such notice shall be deemed to be given when deposited in the United 

States mail, with postage thereon prepaid. If telegraphed, such notice shall be deemed given 

when the telegram is delivered to the telegraph company. If transmitted by telex or facsimile, 
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such notice shall be deemed given when the transmission is complete. Any member of the Board 

of Directors may waive notice of any meeting before, at, or after such meeting. The attendance 

of a member at a meeting shall constitute a waiver of notice of such meeting, except where a 

member attends a meeting for the express purpose of objecting to the transaction of any business 

because the meeting is not lawfully called or convened. Neither the business to be transacted at, 

nor the purpose of, any meeting of the Board of Directors need be specified in the notice or 

waiver of notice of such meeting unless otherwise required by law, these Bylaws, or the 

regulations of the Board of Directors. 

 

Section 7.11. Quorum; Manner of Acting. Fifteen members shall constitute a quorum at any 

meeting of the Board of Directors. If less than a quorum is present, a majority of the members 

present may adjourn the meeting from time to time until a quorum is present, and no further 

notice shall be required other than an announcement at the adjourned meeting. No member shall 

be entitled to be represented or to vote by proxy at any meeting of the Board of Directors. The 

rules contained in the most recent edition of Robert’s Rules of Order Newly Revised shall govern 

all meetings of the Board of Directors as to all matters to which they are applicable and in which 

they are not inconsistent with the laws of Colorado, the Articles of Incorporation of The 

Christian and Missionary Alliance, or these Bylaws. 

 

Section 7.12. Committees of the Board of Directors. By one or more resolutions duly adopted 

by a majority of the Board of Directors then in office, the Board of Directors may designate and 

appoint one or more committees (including, but not limited to, an Executive Committee), each of 

which shall consist of at least two members of the Board of Directors (with the exception of the 

Sensitive Issues Consultative Group). The power and authority of each such committee shall be 

limited to the power and authority conferred upon such committee by the Board of Directors. 

Such committees shall have and may exercise all of the authority of the Board of Directors to the 

extent provided in these Bylaws and the resolutions establishing the committees, except as 

prohibited by statute. The delegation of authority to any committee shall not relieve the Board of 

Directors or any member thereof from any responsibility imposed by law. Rules governing 

procedures for meetings of any committee of the Board of Directors shall be established by the 

Board of Directors or, in the absence thereof, by the committee itself. 

 

A. Executive Committee. The Executive Committee of the Board of Directors shall consist of 

seven members. The president, corporate vice president, corporate secretary, Board 

chairperson, and Board vice chairperson shall be members ex officio. The Board shall elect 

from among its members two additional persons so that the total number shall be seven. The 

chairperson of the Board shall also chair the Executive Committee. The Executive 

Committee shall meet at the call of its chairperson, or in the absence of its chairperson, the 

vice chairperson and/or corporate secretary, at the call of any two of its members, at least one 

of whom shall be an officer. The Executive Committee shall represent the Board of Directors 

between meetings of the Board of Directors and shall have such authority and responsibility 

as the Board of Directors may from time to time delegate to it. The chairperson shall present 

to the Board of Directors a report of all business transacted by the Executive Committee 

since the last meeting of the Board of Directors. The Executive Committee shall be 

responsible for the support and pastoral care of the president and other officers. This will 

include regularly reviewing with the president: spiritual life, work performance, 
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effectiveness, position description, and such other issues as the Board of Directors would 

additionally wish to include. 

 

B. Other Committees. The Board of Directors may appoint from time to time such other 

committees as it deems necessary or appropriate. When a committee of the Board of 

Directors is chosen by vote or is constituted by some other method authorized by the Board 

of Directors, it shall be expected to report at the next meeting of the Board of Directors 

unless otherwise instructed. If the report is not ready for presentation in final form it shall 

present, in writing, a report of progress. In the event that the committee fails to report for two 

consecutive regular meetings of the Board of Directors, not including meeting(s) held at the 

time of the General Council, it is automatically dismissed. The Board of Directors may 

reappoint it or may name another committee to cover the same matter if and when it chooses. 

As long as the committee makes periodic reports, and as long as the Board of Directors does 

not by action change the personnel, the same membership of the committee shall be 

maintained. The Board of Directors at any regular meeting may dismiss the committee, 

change its chairperson, or change the membership in any way it may choose. If the General 

Council has directed a committee to be appointed by the Board of Directors, that committee 

is responsible to bring its report to the Board of Directors which shall then report to the next 

General Council. The expenses of committee members for this purpose are to be charged to 

the General Council Expense account. 

 

Section 7.13. Nondelegable Authority. The Board of Directors shall not delegate any authority 

it may have with respect to any of the following matters: (a) approval of the biennial budget and 

presentation of same to the General Council for adoption; (b) matters relating to basic changes of 

policies or regulations (resolutions involving unbudgeted and/or unappropriated expenditures in 

excess of 2 percent of the current General Council–adopted 12-month fiscal budget must pass by 

a two-thirds vote of the members present); (c) amending or restating the Articles of Incorporation 

of The Christian and Missionary Alliance or these Bylaws; (d) electing, appointing, or removing 

any member of any committee of the Board of Directors or any officer of The Christian and 

Missionary Alliance which officer the Board of Directors has authority to elect, appoint, or 

remove; (e) adopting a plan of merger or adopting a plan of consolidation with another 

corporation; (f) authorizing the sale, lease, exchange, encumbrance, or mortgage of all or 

substantially all of the property and assets of The Christian and Missionary Alliance; (g) 

authorizing the voluntary dissolution of The Christian and Missionary Alliance or revoking 

proceedings therefor; (h) adopting a plan for the distribution of the assets of The Christian and 

Missionary Alliance; (i) amending, altering, or repealing any resolution of the Board of Directors 

which by its terms provides that it shall not be amended, altered, or repealed by a committee of 

the Board of Directors; or (j) approving the decision or action of any postsecondary educational 

institution, district, or other entity to disaffiliate or otherwise separate itself from The Christian 

and Missionary Alliance as contemplated by Section 11.1 of these Bylaws. 

 

Section 7.14. Assignment of National Office Functions. The assignment, adjustment, or 

reassignment of National Office functions shall be the responsibility of the Board of Directors. A 

list of such functions shall be included in the Manual of The Christian and Missionary Alliance 

in the appropriate section. 
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Section 7.15. Removal. Any member of the Board of Directors may be removed by the Board of 

Directors, with or without cause and without regard to any rights such member may have under 

internal procedures of The Christian and Missionary Alliance governing the Board of Directors, 

whenever, in the judgment of at least two-thirds of the Board of Directors then serving, the best 

interests of The Christian and Missionary Alliance will be served thereby. 

 

Section 7.16. Vacancies. Any member of the Board of Directors may resign at any time by 

giving written notice to the Board of Directors through the corporate secretary of The Christian 

and Missionary Alliance. A member’s resignation shall take effect at the time specified in such 

notice and, unless otherwise specified therein, the acceptance of such resignation shall not be 

necessary to make it effective. A vacancy in the membership of the Board of Directors, however 

occurring, shall be filled by the members of The Christian and Missionary Alliance at the next 

meeting of the General Council. 

 

Section 7.17. Meetings by Telephone. Members of the Board of Directors or any committee 

thereof may participate in a meeting of the Board of Directors or committee by means of 

conference telephone or similar communications equipment by which all persons participating in 

the meeting can hear each other at the same time. Such participation shall constitute presence in 

person at the meeting. 

 

Section 7.18. Action Without a Meeting.  

A. Any action required or permitted to be taken at a meeting of the Board of Directors, or any 

committee thereof, may be taken without a meeting if each and every member of the Board 

in writing either: (1) votes for such action; or (2)(i) votes against such action or abstains from 

voting, and (ii) waives the right to demand that a meeting be held. 

B. Action is taken under this Section 7.18 only if the affirmative vote for such action equals or 

exceeds the minimum number of votes that would be necessary to take such action at a 

meeting at which all directors then in office were present and voted. 

C. No action taken pursuant to this Section 7.18 shall be effective unless writings describing the 

action taken and otherwise satisfying the requirements of Section 7.18A, signed by all 

directors and not revoked pursuant to Section 7.18D, are received by the corporation. Any 

such writing may be received by the corporation by electronically transmitted facsimile or 

other form of wire or wireless communication providing the corporation with a complete 

copy of the document, including a copy of the signature on the document. Action taken 

pursuant to this Section 7.18 shall be effective when the last writing necessary to effect the 

action is received by the corporation unless the writings describing the action taken set forth 

a different effective date. 

D. Any director who has signed a writing pursuant to this Section 7.18 may revoke such writing 

by a writing signed and dated by the director describing the action and stating that the 

director’s prior vote with respect thereto is revoked, provided that such writing is received by 

the corporation before the last writing necessary to effect the action is received by the 

corporation. 

E. Action taken pursuant to this Section 7.18 has the same effect as action taken at a meeting of 

the Board of Directors. 
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F. All signed written instruments necessary for any action taken pursuant to this Section 7.18 

shall be filed with the minutes of the meetings of the Board of Directors. 

 

ARTICLE VIII 

OFFICERS 

 

Section 8.1. Number. The executive officers of The Christian and Missionary Alliance shall 

consist of a president, a corporate vice president, and a corporate secretary. Other corporate 

officers shall include a treasurer and such officers as the Board of Directors may consider 

necessary or advisable. All officers must be general members of The Christian and Missionary 

Alliance as defined in Section 5.1A of these Bylaws. 

 

Section 8.2. Election, Authority, and Duties. 

 

A. President. The president shall be elected by the General Council. Election shall be according 

to the process described in these Bylaws. The president shall be the spiritual leader and chief 

executive officer of The Christian and Missionary Alliance. The president shall be the 

presiding officer of the General Council or, at the president’s request, a qualified person may 

be appointed by the Board of Directors to preside over the General Council in place of the 

president. Such other person shall be nominated before the regular meeting of the General 

Council by the president and confirmed by the Board of Directors. All other officers and 

administrators are under the president’s direction and are responsible to the president. The 

president is responsible to the Board of Directors and the General Council. The president 

shall be an ex officio member of the Board of Directors and of all advisory/councils, 

consultations, and committees.  

 

B. Corporate Vice President. The corporate vice president shall be elected by the General 

Council and shall be an ex officio member of the Board of Directors. The corporate vice 

president shall be elected two years following the regular election of the president. Election 

shall be by ballot. The corporate vice president shall perform the duties of the president in the 

absence or disability of the president. The question of whether the president is absent or 

disabled to such an extent as to render the president incapable of sufficiently performing the 

duties of the president shall be determined by the Board of Directors. In the case of 

resignation or the death of the president, the corporate vice president shall discharge the 

duties of the president until the next meeting of the General Council when a successor shall 

be elected for the unexpired term. Should the corporate vice president be unwilling or unable 

to discharge the duties of the president, the Board of Directors shall name an interim 

president in accordance with Section 8.5. 

 

C. Corporate Secretary. The corporate secretary shall be elected by ballot at the General 

Council two years following the regular election of the president. The corporate secretary 

shall serve as an ex officio member of the Board of Directors. The corporate secretary shall 

be responsible to record and secure the corporate records, proceedings, and historic 

documents of The Christian and Missionary Alliance, generate official communications, and 

coordinate legal services for all areas of ministry. The corporate secretary, with assistants, 

shall be responsible for keeping a proper record of the proceedings of the General Council. 
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The corporate secretary shall prepare the minutes of the General Council and the Report of 

the President. The corporate secretary shall notify each person elected by the Board of 

Directors and shall take such actions on behalf of the Board of Directors as may be 

necessary. The corporate secretary shall include in the corporate secretary’s report to the 

General Council all matters reported by or referred from the Board of Directors to the 

General Council. The corporate secretary shall report at the first meeting of the President’s 

Cabinet following the General Council all matters referred to the Board of Directors by the 

General Council. The corporate secretary shall execute such legal documents as require the 

corporate secretary’s signature and perform such other duties as the president may assign to 

the corporate secretary. 

 

D. Treasurer. The treasurer shall be elected by the Board of Directors of The Christian and 

Missionary Alliance. The treasurer shall (1) be the principal financial officer of The Christian 

and Missionary Alliance and have the care and custody of all its funds, securities, evidences 

of indebtedness, and other personal property and deposit the same in accordance with the 

instructions of the Board of Directors; (2) receive and give receipts and acquittances for 

monies paid in on account of The Christian and Missionary Alliance, and pay out of the 

funds on hand all bills, payrolls, and other just debts of The Christian and Missionary 

Alliance of whatever nature upon maturity; (3) be the principal accounting officer of The 

Christian and Missionary Alliance and as such prescribe and maintain the methods and 

systems of accounting to be followed, keep complete books and records of account, prepare 

and file all local, state, and federal tax returns and related documents, prescribe and maintain 

an adequate system of internal audit, and prepare and furnish to the president and the Board 

of Directors statements of account showing the financial position of The Christian and 

Missionary Alliance and the results of its operations; (4) upon request of the Board of 

Directors, make such reports to it as may be required at any time; and (5) perform all other 

duties incident to the office of treasurer and such other duties as from time to time may be 

assigned to such office by the president or the Board of Directors. Assistant treasurers, if any, 

shall have the authority and shall carry out the responsibilities delegated to them by the 

treasurer. 

 

E. Other Corporate Officers. The Board of Directors may elect any other corporate officers, 

with such authority and duties, as the Board of Directors may consider necessary or 

advisable. 

 

Section 8.3. Term of Office. The term of office for executive officers of The Christian and 

Missionary Alliance shall begin on August 1 of the year in which they are elected. Unless 

terminated earlier pursuant to Section 8.4, the term of each office shall be four years, and an 

individual may hold the same office for only three consecutive terms, not including any partial 

term served by such individual. A partial term is defined as half a term or less in office.  

 

Section 8.4. Removal. 

 

A. By the Accredited Members. Any officer of The Christian and Missionary Alliance, 

whether elected or appointed, may be removed by the accredited members of The Christian 

and Missionary Alliance whenever, in the judgment of such members, the best interests of 
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The Christian and Missionary Alliance will be served thereby. 

 

B. By the Board of Directors. Any officer of The Christian and Missionary Alliance, whether 

or not elected or appointed by the Board of Directors, may be removed whenever, in the 

judgment of at least two-thirds of the Board of Directors then serving, the best interests of 

The Christian and Missionary Alliance will be served thereby. 

 

C. Effect of Removal. Such removal shall be without prejudice to the contract rights, if any, of 

the person so removed. Election or appointment of an officer shall not in itself create any 

contractual rights. 

 

Section 8.5. Vacancies. A vacancy in any office elected by the General Council, however 

occurring, may be filled by the Board of Directors until the next meeting of the General Council.  

 

ARTICLE IX 

DISTRICT LEADERSHIP FORUM 

Section 9.1. Members. The District Leadership Forum shall be composed of the president of 

The Christian and Missionary Alliance or his designee, all district superintendents, and the 

presidents or executive directors of those associations established by the National Office as 

voting members. 

The District Leadership Forum shall meet annually at a time determined by the president or more 

often as determined by him. The president or his designee shall chair the District Leadership 

Forum, or, at his request, the members shall elect a chair from among the district 

superintendents. 

Section 9.2. Functions. This body shall exercise the following functions: 

A. Consider and recommend to the president those policies, procedures, and guidelines 

regarding district administration that shall comprise four handbooks related to districts, 

churches, and official workers (CM Handbook, LO&CC Handbook, Discipline Policy 

Handbook, and Pastor’s Handbook). 

B. Advise the president of The Christian and Missionary Alliance on matters pertaining to the 

vision, goals, programs, and conduct of Alliance ministries. 

C. Receive and discuss the recommendations of the District Conferences regarding policies and 

regulations pertaining to local churches, districts, and the entire denomination. 

 All recommendations from District Conferences receiving majority support by the District 

Leadership Forum will be recommended to the Board of Directors for consideration. The 

president will refer such recommendation to the Board of Directors with or without his 

recommendation. 

 All such recommendations will be considered by the Board of Directors. The Board of 

Directors can approve, amend, refer to General Council if required or desired, or refer it back 

to the District Leadership Forum for further study. 

D. Refer specific matters pertaining to local church policies and regulations to District 

Conferences for comment and input. 
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E. Propose and recommend new policies and procedures regarding aspects of The Christian and 

Missionary Alliance work to the National Office. 

 If a recommendation relates to a national policy or to other administrative units, it will be 

considered by the president, and the president will then refer it to the Board of Directors with 

or without recommendation. The Board of Directors can approve, amend, refer to General 

Council if required or desired, or refer it back to the District Leadership Forum for further 

study. 

 

ARTICLE X 

AMENDMENTS 

 

Section 10.1. Articles of Incorporation and Bylaws. All amendments to the Articles of 

Incorporation of The Christian and Missionary Alliance or these Bylaws shall require the 

approval of the accredited delegates or, when appropriate, the Committee on Rules in the manner 

set forth in this Section 10.1. 

Before any action may be taken under this section by the Committee on Rules: 1) the Committee 

must agree unanimously that the proposed amendment is routine and/or editorial and not of a 

substantive nature, 2) the Committee must provide opportunity, during the notice period, for an 

accredited delegate to communicate to the Committee concerning the amendment, and 3) the 

Committee may not amend the proposed amendment. An approval by the Committee on Rules 

shall have the same effect as if the accredited delegates had taken the necessary action for 

approval. Upon the failure of any of the required conditions including proper notice, the 

Committee may refer the proposed amendment back to the Board of Directors with explanation 

or the proposed amendment may be referred to such General Council committee or committees 

as the presiding officer shall direct before being discussed by the General Council. 

Any amendments adopted by the Committee on Rules during the General Council shall be 

included in the Minutes of the General Council. Any amendments adopted by the Committee on 

Rules between regular meetings of the General Council shall be reported to the next regular 

meeting of the General Council through the Report of the Corporate Secretary. 

A. Submission Requirements. Proposed amendments to the Articles of Incorporation or these 

Bylaws shall be submitted to a vote of the accredited delegates upon either (1) the adoption 

by the Board of Directors of a resolution (a) setting forth the proposed amendment, and (b) 

directing that the proposed amendment be submitted to a vote at a meeting of the General 

Council, or (2) the request of at least one-twentieth of the accredited delegates. 

Proposed amendments to the Articles of Incorporation or these Bylaws may be submitted to a 

vote of the Committee on Rules upon the adoption by the Board of Directors of a resolution 

(a) setting forth the proposed amendment, (b) finding that the proposed amendment is of a 

routine or editorial nature and will not alter any substantive provision of the document, and 

(c) directing that the proposed amendment be submitted to a vote of the Committee on Rules. 

B. Notice Requirements. Upon the occurrence of either (1) or (2) set forth in Section A above, 

written notice setting forth the proposed amendment or a summary of the changes to be 

effected thereby shall be given to each accredited delegate within the time and in the manner 

provided in these Bylaws for meetings of the General Council. 
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The submission to the Committee on Rules shall require written notice, setting forth the 

proposed amendment or a summary of the changes to be affected thereby, be given by the 

corporate secretary to each accredited delegate in such manner as is in compliance with the 

provisions of the Colorado Revised Nonprofit Corporation Act. Such notice shall include one 

printing in an official denominational publication and inclusion on the official Christian and 

Missionary Alliance Web site and that electronic notification via email when feasible be sent 

to accredited delegates and churches at least one month prior to any action being taken by the 

Committee on Rules. 

C. Quorum Requirements. 

(1) Regular Meeting. A quorum for purposes of voting upon a proposal to amend the 

Articles of Incorporation or these Bylaws at any session of a regular meeting of the 

General Council shall consist of at least 50 percent of the accredited delegates listed in all 

Accreditation Reports submitted prior to such session. 

(2) Special Meetings. A quorum for purposes of voting upon a proposal to amend the 

Articles of Incorporation or these Bylaws at a special meeting of the General Council 

shall consist of at least 50 percent of the accredited delegates present in person or 

represented by proxy at such special meeting.  

D. Voting Requirements. 

(1) Regular Meeting. If voted upon at a session of any regular meeting of the General 

Council at which a quorum is present, (a) a proposed amendment to the Articles of 

Incorporation shall be adopted upon the affirmative approval of at least two-thirds of the 

accredited delegates present in person at the session, and (b) a proposed amendment to 

these Bylaws shall be adopted upon the affirmative approval of at least two-thirds of the 

accredited delegates present in person at the session and voting. 

(2) Special Meetings. If voted upon at a special meeting of the General Council at which a 

quorum is present, (a) a proposed amendment to the Articles of Incorporation shall be 

adopted upon the affirmative approval of at least two-thirds of the accredited delegates 

present in person or represented by proxy at the special meeting, and (b) a proposed 

amendment to these Bylaws shall be adopted upon the affirmative approval of at least 

two-thirds of the accredited delegates present in person or represented by proxy at the 

special meeting and voting. 

(3) Committee on Rules. A proposed amendment submitted to the Committee on Rules must 

be approved unanimously by all members of the Committee in order for such approval to 

be effective. 

E. Amendments to Preamble, Statement of Faith, and Objectives. Anything in these Bylaws 

to the contrary notwithstanding, prior to becoming effective, all amendments to the Preamble 

and Articles I and II of these Bylaws and all amendments to corresponding provisions of the 

Articles of Incorporation shall be both (1) adopted at a regular meeting of the General 

Council in the manner set forth in this Section 10.1, and (2) adopted verbatim at the 

immediately succeeding regular meeting of the General Council in the manner set forth in 

this Section 10.1, except that the submission requirements set forth in Section a above shall 

not apply to adoption at the immediately succeeding regular meeting. 
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Section 10.2. Other Documents. 

A. Special Rules of Order. The General Council or, when appropriate, the General Council’s 

Committee on Rules may amend the Special Rules of Order of the General Council in 

accordance with the provisions of such Special Rules of Order. 

B. Uniform Constitutions. The General Council may amend the Uniform Constitution for 

Districts and the Uniform Constitution for Accredited Churches upon the approval of at least 

two-thirds of the accredited delegates present in person and voting at the meeting of the 

General Council. The Board of Directors may recommend to the General Council or to the 

General Council’s Committee on Rules when appropriate in accordance with the provisions 

of Section 10.1 as applied to the Uniform Constitution for Districts and the Uniform 

Constitution for Accredited Churches, amendments to the Uniform Constitution for Districts 

and to the Uniform Constitution for Accredited Churches. Such amendments, however, shall 

be subject to the approval of at least two-thirds of the accredited delegates present in person 

and voting at the meeting of the General Council, unless any such amendment is properly 

approved by the Committee on Rules. 

C. Other Documents and Regulations. Except as provided in Section 10.1 and Section 10.2, 

the Board of Directors shall be authorized to promulgate and amend all other constitutions 

and regulations of The Christian and Missionary Alliance, including, but not limited to, the 

regulations of the Board of Directors. The Board of Directors shall report to the General 

Council any amendments authorized by the Board of Directors during the prior two years. 

 

ARTICLE XI 

TITLE TO REAL AND PERSONAL PROPERTY 

 

All real and personal property owned or used by The Christian and Missionary Alliance, 

accredited churches, postsecondary educational institutions, districts, or other entities that are 

connected with The Christian and Missionary Alliance shall be used to further the purposes, 

usages, doctrines, and teachings of The Christian and Missionary Alliance as set forth in its 

Statement of Faith contained in Article I of these Bylaws and in the objectives stated in Article II 

of these Bylaws. Title to all real and personal property owned by The Christian and Missionary 

Alliance shall be vested in the name of The Christian and Missionary Alliance. All accredited 

churches, postsecondary educational institutions, districts, and other entities connected with The 

Christian and Missionary Alliance shall relate themselves and their property to The Christian and 

Missionary Alliance by duly inserting in their governing constitution and in their deeds, if any, 

or incorporating this Article XI therein by reference, the statement (or its equivalent as approved 

by the Board of Directors) set forth in Sections 11.1 and 11.2 for such accredited church, 

postsecondary educational institution, district, or other entity. For purposes of Sections 11.1 and 

11.2 below, the words “revert to” shall mean the complete and final transfer either to the district 

of The Christian and Missionary Alliance or to The Christian and Missionary Alliance, as 

applicable, of all interests, present or future, in the subject property. 

 

Section 11.1. Postsecondary Educational Institutions, Districts, and Other Entities. This 

[postsecondary educational institution, district, or other entity] is connected with and subordinate 

to its parent religious organization, The Christian and Missionary Alliance, a Colorado nonprofit 

corporation. In consideration of the mutual benefits generated and derived from this relationship, 
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and understanding that The Christian and Missionary Alliance is relying hereon in agreeing to 

initiate or continue such relationship, this [postsecondary educational institution, district, or other 

entity] agrees as follows: 

 

A. Property Reversion Events. Any of the following shall constitute a “property reversion 

event:” (1) the termination of this [postsecondary educational institution’s, district’s, or other 

entity’s] existence for any reason, (2) the failure for any reason of this [postsecondary 

educational institution, district, or other entity] to be subject to or abide by any of the 

purposes, usages, doctrines, or teachings of The Christian and Missionary Alliance, or (3) the 

decision or action of this [postsecondary educational institution, district, or other entity] to 

disaffiliate or otherwise separate itself from The Christian and Missionary Alliance without 

the prior written approval of such decision or action by the Board of Directors of The 

Christian and Missionary Alliance. 

 

B. Determination of a Property Reversion Event. The determination of whether a property 

reversion event has occurred shall be considered and decided by the Board of Directors of 

The Christian and Missionary Alliance or its Executive Committee in accordance with 

procedures established from time to time by the Board of Directors of The Christian and 

Missionary Alliance. The decision of the Board of Directors of The Christian and Missionary 

Alliance or its Executive Committee shall be final and binding on The Christian and 

Missionary Alliance and the [postsecondary educational institution, district, or other entity] 

and may not be challenged by any party. 

 

C. Consequences of a Property Reversion Event. Upon the occurrence of a property reversion 

event as determined in accordance with paragraph B above, legal title to all real and personal 

property (tangible and intangible), appurtenances, fixtures, and effects of whatever type then 

owned, held, or used by this [postsecondary educational institution, district, or other entity], 

without regard to how or from whom acquired, shall, upon the demand of The Christian and 

Missionary Alliance, revert to and become the property of The Christian and Missionary 

Alliance. During the period of time between the occurrence of the property reversion event 

and the complete and final transfer of legal title to The Christian and Missionary Alliance, 

this [postsecondary educational institution, district, or other entity] shall hold such property 

in trust for The Christian and Missionary Alliance to be used exclusively to further the 

purposes, usages, doctrines, and teachings of The Christian and Missionary Alliance. 

 

Section 11.2. Accredited Churches. This church is connected with and subordinate to its parent 

religious organization, The Christian and Missionary Alliance, a Colorado nonprofit corporation. 

In consideration of the mutual benefits generated and derived from this relationship, and 

understanding that The Christian and Missionary Alliance is relying hereon in agreeing to initiate 

or continue such relationship, this church agrees as follows: 

 

A. Property Reversion Events. Any of the following shall constitute a “property reversion 

event:” (1) the decision or action of this church to disaffiliate or otherwise separate itself 

from The Christian and Missionary Alliance without the prior written approval of such 

decision or action of the District Executive Committee (or its equivalent) of the district in 

which this church is located, (2) the failure for any reason of this church to be subject to or 
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abide by any of the purposes, usages, doctrines, or teachings of The Christian and Missionary 

Alliance, (3) the failure for any reason of this church to qualify as an “accredited church” of 

The Christian and Missionary Alliance (as such term is defined in the Bylaws of The 

Christian and Missionary Alliance), or (4) the termination of this church’s existence for any 

reason. 

 

B. Determination of a Property Reversion Event. The determination of whether a property 

reversion event has occurred shall be considered and decided by the District Executive 

Committee (or its equivalent) of the district of The Christian and Missionary Alliance in 

which this church is located in accordance with procedures established from time to time by 

the Board of Directors of The Christian and Missionary Alliance. The decision of such 

District Executive Committee (or its equivalent) shall be final and binding on The Christian 

and Missionary Alliance, the district of The Christian and Missionary Alliance in which this 

church is located, and this church, except an appeal from such decision may be taken, within 

30 days of the declaration of a reversionary event, to a committee of three members of the 

Board of Directors of The Christian and Missionary Alliance. Such appeal shall be limited to 

the issues of fraud, collusion, or arbitrariness on the part of the district in declaring a 

reversionary event. The decision of such committee shall be final as a matter of ecclesiastical 

law. 
 

C. Consequences of a Property Reversion Event. Upon the occurrence of a property reversion 

event as determined in accordance with paragraph B above, legal title to all real and personal 

property (tangible and intangible), appurtenances, fixtures, and effects of whatever type then 

owned, held, or used by this church, without regard to how or from whom acquired, shall, 

upon the demand of the district of The Christian and Missionary Alliance in which this 

church is located, revert to and become the property of such district of The Christian and 

Missionary Alliance. During the period of time between the occurrence of the property 

reversion event and the complete and final transfer of legal title to the district of The 

Christian and Missionary Alliance in which this church is located, this church shall hold such 

property in trust for such district to be used exclusively to further the purposes, usages, 

doctrines, and teachings of The Christian and Missionary Alliance. 

 

D. Waiver of Certain Property Reversion Events. In the event of a property reversion event 

attributable to differences in doctrine between this church and The Christian and Missionary 

Alliance, the property reversion process set forth above may be waived upon the approval of 

(1) at least two-thirds of the members in good standing of this church, (2) the District 

Executive Committee (or its equivalent) of the district of The Christian and Missionary 

Alliance in which this church is located, and (3) the National Office of The Christian and 

Missionary Alliance.  

E. Exclusion of Certain Property. Paragraph C above shall not apply to any real or personal 

property which (i) this church owned prior to its becoming an accredited church, and (ii) is 

expressly identified as property not subject to paragraph C above in a written agreement 

entered into in connection with such accreditation between this church and the district of The 

Christian and Missionary Alliance in which this church was located upon its accreditation. 

The exclusion of property pursuant to this paragraph E, and the agreement described in the 

preceding sentence, shall (1) terminate ten (10) years after this church’s accreditation, and (2) 
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not apply to any church that was in developing status prior to its accreditation. 
 

ARTICLE XII 

MISCELLANEOUS 

 

Section 12.1. Emergencies. 

 

A. Committee on Emergencies. There shall be a Committee on Emergencies consisting of the 

president, the corporate vice president, and the corporate secretary. It shall have the power to 

take any action that may be made necessary by any emergency arising out of an international 

or national crisis and only in such emergencies. Subject to the foregoing, this Committee 

shall have power to cancel or suspend any action of the General Council, or provision of 

these Bylaws, relating to the interests of The Christian and Missionary Alliance, or any such 

decisions, either of the Board of Directors or any of the areas of ministry. This power shall 

include the authority to increase within the limits of current income or decrease the total 

amount of the budget as the emergency may require. The president shall make a report to the 

next General Council of any and all actions taken under this emergency provision. Two 

members of this Committee shall constitute a quorum. 

 

B. Emergency Program. Because there is a possibility of national or international relationships 

so deteriorating that some of the larger centers might be destroyed or come under hostile 

control, the Board of Directors shall set up an emergency program as follows: 

 

(1) Order of Succession. The following basis of succession shall be made effective in the 

event of disaster: (a) president, (b) corporate vice president, (c) corporate secretary, (d) 

such other corporate officers as determined by the Board of Directors, (e) Board of 

Directors, and (f) district superintendents. In the matter of other corporate officers, Board 

of Directors, and district superintendents, each classification shall proceed in the order of 

seniority of election or appointment. Persons who have served as officers of The 

Christian and Missionary Alliance, left office, and subsequently been elected or 

appointed to an office involving the order of succession shall continue their seniority 

minus the years of service in a nonqualifying category. Persons retired and subsequently 

elected or appointed to an office involving the order of succession shall continue their 

seniority minus the years of their retirement. In the event that more than one has the same 

such seniority, the order will be determined by seniority of service.  

 

The corporate secretary shall publish every two years in the Report of the President a list 

of the persons in line of succession to take responsibility in the event of disaster. 

 

(2) Disaster Committee. In the event of a catastrophic disaster taking place, a Disaster 

Committee of twelve shall be responsible for administering the work of The Christian 

and Missionary Alliance. The chairperson of this Committee shall be the highest-ranking 

person in the line of succession. The next eleven persons shall, with the person mentioned 

above, make up the Committee. In the event that there are not twelve such persons living 

or able to function, persons who are qualified in the line of succession shall meet, along 

with enough other survivors of the official workers of The Christian and Missionary 
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Alliance. The chairperson shall choose eleven persons from among these to make this 

Committee of twelve. The Disaster Committee shall have authority to appoint officers, 

including district superintendents, and to do such other business as may require 

immediate attention, including the responsibilities of the officers and the vice presidents 

for areas of ministry. It shall have emergency powers to act as a Board of Directors. At 

the earliest moment possible it shall arrange to call a special meeting of the General 

Council in accordance with the constitutional basis of representation. 

 

(3) Modification of Emergency Program. The Executive Committee of the Board of 

Directors is authorized to amend any of the provisions of Section 12.1B as may be 

needed from time to time. 

 

Section 12.2. Divorce. In keeping with its high view of the sanctity of marriage and the family, 

The Christian and Missionary Alliance expresses its opposition to divorce on any grounds other 

than scriptural grounds (Malachi 2:16, Matthew 19:9, 1 Corinthians 7:15). Furthermore, The 

Christian and Missionary Alliance recognizes that a believer’s lack of success in remaining the 

“husband of one wife” (1 Timothy 3:2) or the wife of one husband jeopardizes both his/her 

Christian witness and his/her ability to exercise church leadership with integrity. As a rule, 

divorced persons who are remarried and persons who are married to divorced persons shall not 

be elected or appointed to National Office or be given a Christian and Missionary Alliance 

official worker license or certification. Exceptions may be made only upon appeal and where the 

divorce and remarriage were on scriptural grounds (Matthew 19:9, 1 Corinthians 7:15) or 

occurred prior to conversion (Romans 8:1, 1 Corinthians 6:11, 2 Corinthians 5:17). 

 

Section 12.3. Account Books, Minutes, etc. The Christian and Missionary Alliance shall keep 

correct and complete books and records of account and shall keep minutes of the proceedings of 

its members, Board of Directors, and committees. All books and records of The Christian and 

Missionary Alliance may be inspected by any general member of The Christian and Missionary 

Alliance, or such person’s authorized agent or attorney, for any proper purpose at any reasonable 

time upon reasonable notice to The Christian and Missionary Alliance. 

 

Section 12.4. Fiscal Year. The fiscal year of The Christian and Missionary Alliance shall be as 

established by the Board of Directors. 

 

Section 12.5. Employees. The Christian and Missionary Alliance is committed to world 

missions, stressing the fullness of Christ in personal experience, building the Church, and 

preaching the gospel of Jesus Christ to the ends of the earth. The ultimate goal of all programs, 

functions, and activities undertaken by The Christian and Missionary Alliance is to further the 

foregoing purposes and to give spiritual and organizational support to all general members of 

The Christian and Missionary Alliance so that they are free to preach the gospel, to plant 

churches, and to hasten the return of the Lord and Savior Jesus Christ. Because of The Christian 

and Missionary Alliance’s primary and exclusive Christian and religious purposes as set forth in 

its Articles of Incorporation and in these Bylaws, and because The Christian and Missionary 

Alliance holds steadfastly to the Christian religious belief that each and every employee of The 

Christian and Missionary Alliance should minister as a servant of God whose primary 

responsibility is proclaiming the gospel of Jesus Christ and, as such, is an integral part of the 
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Christian mission and ministry of The Christian and Missionary Alliance, The Christian and 

Missionary Alliance shall only employ individuals who: (a) profess a personal belief in Jesus 

Christ as personal Savior, and (b) are active members of a local Christian church. Employees of 

The Christian and Missionary Alliance, as part of their duties as employees, shall: (a) be ready, 

willing, and able to participate in chapel or other Christian services held or sponsored by The 

Christian and Missionary Alliance, (b) refrain from behavior during working and nonworking 

hours that detracts from the Christian testimony of The Christian and Missionary Alliance or that 

is not in conformity with biblical standards as determined by The Christian and Missionary 

Alliance, and (c) be spiritually ready, willing, and able to fulfill such other ministry functions 

and requirements as may be requested by The Christian and Missionary Alliance. 

 

Section 12.6. Designated Contributions. The Christian and Missionary Alliance may accept 

any designated contribution, grant, bequest, or device consistent with its general tax-exempt 

purposes as set forth in the Articles of Incorporation. As so limited, donor-designated 

contributions will be accepted for special funds, purposes, or uses, and such designations will be 

honored to the extent possible. The Christian and Missionary Alliance shall reserve all right, 

title, and interest in and to and control of such contributions, as well as full discretion as to the 

ultimate expenditure or distribution thereof in connection with any such special fund, purpose, or 

use. Furthermore, The Christian and Missionary Alliance shall acquire and retain sufficient 

control over all donated funds (including designated contributions) to assure that such funds will 

be used to carry out The Christian and Missionary Alliance’s tax-exempt purposes. 

 

Section 12.7. Loans to Members of the Board of Directors and Officers Prohibited. No loans 

shall be made by The Christian and Missionary Alliance to any member of the Board of 

Directors or to any officer of The Christian and Missionary Alliance. Any such member or 

officer who assents to or participates in the making of any such loan shall be liable to The 

Christian and Missionary Alliance for the amount of such loan until it is repaid. 

 

Section 12.8. References to Internal Revenue Code. All references in these Bylaws to 

provisions of the Internal Revenue Code are to the provisions of the Internal Revenue Code of 

1986, as amended, and to the corresponding provisions of any subsequent federal tax laws. 

 

Section 12.9. Severability. The invalidity of any provision of these Bylaws shall not affect the 

other provisions hereof, and in such event these Bylaws shall be construed in all respects as if 

such invalid provision were omitted. 

 

Section 12.10. Nature and Effect of Document. For purposes of the Colorado Nonprofit 

Corporation Act, this document shall serve and be referred to as the “Bylaws” of The Christian 

and Missionary Alliance. 

 

Section 12.11. Use of Terms. For purposes of these Bylaws and all documents relating hereto, 

unless otherwise expressly provided or the context otherwise requires, (a) the term “session” 

shall mean a single official gathering of accredited delegates in one room or area to transact 

business for a length of time during which there is no cessation of proceedings, except for a short 

recess, and (b) the term “meeting” shall mean a series of related sessions devoted to a single 

order of business, program, agenda, or announced purpose in which each succeeding session is 
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scheduled for the purpose of continuing business at the point at which it was left at the previous 

session. 

 

Section 12.12. Headings. The article and section headings in these Bylaws are for convenience 

only and shall not be considered part of these Bylaws or used to interpret these Bylaws. 

 

 

I, Steven C. Lausell, Corporate Secretary of The Christian and Missionary Alliance, do 

certify that the above is a true and correct copy of the General Bylaws of The Christian and 

Missionary Alliance. 

 

 ________________________________ 

 Steven C. Lausell 

 Corporate Secretary 

 

STATE OF COLORADO ) 

)  ss. 

COUNTY OF EL PASO ) 

 

Acknowledged before me this ______ day of __________________, ______, by Steven C. 

Lausell as Corporate Secretary of The Christian and Missionary Alliance, a Colorado nonprofit 

corporation. 

Witness my hand and official seal. 

My commission expires: ____________________________ 

_________________________________ 

[SEAL]  Notary Public 
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A3 
 

SPECIAL RULES OF ORDER 

OF 

THE CHRISTIAN AND MISSIONARY ALLIANCE  

GENERAL COUNCIL 

 
ARTICLE I 

TIME, LOCATION, AND PLANNING OF THE GENERAL COUNCIL 

 

The Board of Directors shall select the time and location of the regular meeting of the General 

Council subject to the following conditions. The regular meeting of the General Council shall be 

held during the month of May, June, or July of each Council year. Any district desiring to host 

the General Council may submit to the President’s Office an invitation to consider specific sites 

within its boundaries. Administration shall determine the viability of such invitations and make a 

recommendation to the Board of Directors as appropriate. 

The President’s Office shall have the primary responsibility for the planning of the General 

Council. 

 

ARTICLE II 

COMMITTEES OF THE GENERAL COUNCIL 

 

Pursuant to Section 6.11 of the Amended and Restated Constitution and Bylaws of The Christian 

and Missionary Alliance (the “Bylaws”), the General Council shall establish such standing 

committees, select committees, and special committees as it deems necessary or advisable in 

addition to those committees specifically provided for in the Bylaws. For purposes of these 

Special Rules of Order, a “standing committee” shall be a committee that meets at times other 

than or in addition to the regular meeting of the General Council, a “select committee” shall be a 

committee that meets only during the regular meeting of the General Council; and a “special 

committee” shall be a committee or commission that meets to research specific issues and reports 

back to the General Council. 

 

Section 2.1.  Standing Committees. 

 

A. Committee on Nominations. The Committee on Nominations shall consist of 13 members 

who serve through the next scheduled General Council. Members of the Committee on 

Nominations will be determined as follows: 

(1) At Large. Six at-large members shall serve on the Committee, including at least one 

international worker and two laypeople. In non-Council years, the District Leadership 

Forum shall nominate nine at-large nominees and report them to the Office of the 

Corporate Secretary. Of the nine nominees, at least two shall be international workers and 

three shall be laypeople. Election by the General Council shall be by plurality vote, with 

the six individuals receiving the greatest number of votes serving on the Committee. The 

six elected must include at least one international worker and two laypeople, thereby 
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replacing others who may actually receive more votes. 

(2) Board of Directors. The Board of Directors shall appoint four members of the Board of 

Directors whose terms are not concluding but continue through the next scheduled 

General Council. 

(3) Officers. The Committee on Nominations shall nominate for election by the General 

Council the Committee’s chairperson, vice chairperson, and secretary to serve through 

the next scheduled General Council. 

The Committee on Nominations shall nominate for election by the General Council the 

following: (a) the executive officers of The Christian and Missionary Alliance; (b) the 

members of the Board of Directors; (c) the Committee on Rules; (d) the General Council 

select committee chairperson, vice chairperson, secretary for the next scheduled General 

Council; and (e) special committees, if any.  

The Committee on Nominations shall have the responsibility for the completion of 

membership of its Committee. Any vacancies will be filled in consultation with the district 

superintendents. 

The Committee shall report the nominees selected by the president for election by the 

General Council for the following: (a) Committee on Theological Issues and (b) C&MA 

Benefit Board. 

The Committee on Nominations shall submit a report of the tellers, business-session ushers, 

and communion stewards as appointed by the corporate secretary. The tellers shall be 

responsible for distributing, collecting, counting, and verifying the ballots cast during the 

General Council elections. The head teller shall report in writing the results of the election(s) 

to the presiding officer of the General Council. 

The Committee on Nominations shall distribute information as to the position of each 

nominee for the Board of Directors, such as district superintendent, pastor, educator, 

layperson, etc., in addition to the district where each resides. It also shall distribute a listing 

of the current Board of Directors, showing the non-retiring members and the retiring 

members. 

No person’s name shall be presented in nomination by the Committee on Nominations or by 

any accredited delegate unless the person’s consent has been obtained and the person is a 

member in good standing of an accredited church of The Christian and Missionary Alliance, 

or is an attendee in good standing in a developing or affiliated church of The Christian and 

Missionary Alliance. 

 

Section 2.2.  Select Committees. 

 

A. Committees. There shall be the following select committees: 

 

(1) Committee Relating to the President’s Report 

 

(2) Committee Relating to Ministry Support and Development 

 

(3) Committee Relating to Church Ministries 
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(4) Committee Relating to Alliance Missions 

 

(5) Committee Relating to Special Reports and General Legislation 

 

B. Eligibility and Election. No member of the Board of Directors shall be eligible to serve on 

any select committee, and no National Office staff person shall be eligible to serve on any 

select committee that is responsible to review the work of the National Office area in which 

the staff person serves. Each select committee shall be determined as follows: 

 

(1) Each constituted district shall elect one member and an alternate to each committee.  

 

(2) The National Office shall select three international workers on regular home assignment 

and an alternate to each committee. 

 

(3) The president in conjunction with the colleges shall select one representative of an 

officially recognized or associated postsecondary educational institution in the United 

States and an alternate to each committee. 

 

C. Orientation. Two months prior to the General Council, the corporate secretary of The 

Christian and Missionary Alliance shall inform all select committee members of their 

responsibilities and the time and location of the first meeting, and all pertinent information 

shall be sent to all committee members prior to their first meeting. A list of all committee 

members, except for those elected by the General Council, shall be included in each delegate 

packet. 

 

D. Perfection. The Committee on Nominations shall have the responsibility for the completion 

of membership of each select committee. 

 

E. Initial Meeting. The first meeting of each select committee, shall be called by the 

chairpersons to convene the night before the opening of the General Council. Each 

committee shall continue through the following day or until its work is completed. 

 

F. Reports. The corporate secretary shall call for the reports of each General Council select 

committee as an order of business beginning the afternoon of the first full day of the General 

Council. 

 

G. Functions of Particular Select Committees. 

 

Committee Relating to Special Reports and General Legislation. This committee shall 

carefully consider all special reports that relate to The Christian and Missionary Alliance in 

general and report its findings back to the General Council. It shall have referred to it all 

legislation that pertains to the General Council or the operation of the Board of Directors or 

such other legislation as does not come within the scope of any other committee. The 

Committee Relating to Special Reports and General Legislation may also consider other 

matters that normally come within the scope of this Committee or matters referred. 
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Recommendations growing out of matters not referred shall be presented as a first reading 

before final action is taken on them. All legislation proposed from the floor of the General 

Council shall be referred to this Committee before being discussed by the General Council 

except in those cases where the presiding officer rules that the matter should be referred to 

another committee of the General Council. The committee to which the matter is referred 

shall present its findings to the General Council with such recommendations as it considers 

advisable. 

 

Section 2.3. Special Committees. The General Council may establish special committees or 

commissions that meet to research specific issues and report back to the General Council. If a 

motion is brought before the General Council to appoint or elect a special committee or 

commission, it shall be accompanied by a projected budget which has been reviewed by the 

Committee on Legislation Relating to Operations/Finance. 

 

ARTICLE III 

ORDER OF BUSINESS 

 

The order of business at the General Council shall be as follows: 

 

1. Partial Report of Committee on Nominations. 

 

2. Report of the President. The president shall survey all the work of The Christian and 

Missionary Alliance for the preceding two years and shall report the results of his findings. 

 

3. Report of the Board of Directors through the Corporate Secretary. All recommendations 

to the General Council from the administration shall be processed and presented by the Board 

of Directors. 

 

4. Reports of Special Committees. All reports of special committees or commissions 

established by the General Council shall be reported directly to the General Council unless 

the General Council designates otherwise and, after its reading, may be discussed by the 

General Council. Such reports shall be presented in electronic or printed form and made 

available to all delegates. 

 

5. Reports of Council Committees. 

 

6. Elections. Elections shall be held in accordance with Section 6.12 of the Bylaws. 

 

7. Adjournment. 

 

ARTICLE IV 

REPORTS TO THE GENERAL COUNCIL 

 

The Report of the President, the Report of the Corporate Secretary, special committee reports, 

and any pending legislation shall be communicated to all official workers of The Christian and 

Missionary Alliance and registered delegates to the upcoming General Council one month prior 
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to the General Council. The final disposition of matters that have been referred to various 

committees, commissions, Board of Directors, National Office, or individuals will be included in 

the Report of the Corporate Secretary to the General Council. 

 

Section 4.1. Report of the President. The president shall present a survey of all the work of The 

Christian and Missionary Alliance, incorporating the reports of all areas of ministry in the 

National Office. 

 

Section 4.2. Reports Referred to Select Committees. Select committees shall carefully 

consider all reports and matters referred to them related to areas of ministry in the National 

Office and shall report to the General Council with such recommendations as they may consider 

advisable. They also may consider other matters that normally come within the scope of said 

committee, not growing out of these reports. Recommendations, however, growing out of 

matters not referred are to be presented as a first reading before final action is taken upon them. 

As far as possible, all select committees shall be appointed before the reading of the Report of 

the President so that said committees may give proper attention and make necessary notes. 

 

Section 4.3. Disposition of Reports. Parts of the Report of the President detailing certain areas 

of ministry, and all reports from the Board of Directors in the Report of the Corporate Secretary, 

shall be referred to a committee of the General Council before being discussed by the General 

Council. All reports of special committees or commissions established by the General Council 

shall be reported directly to the General Council unless the General Council designates otherwise 

and, after its reading, may be discussed by the General Council. Such reports shall be presented 

in electronic or printed form and made available to all delegates. 

 

ARTICLE V 

DELEGATE CERTIFICATION 

 

Section 5.1. Issuance. The corporate secretary shall provide certification for each person eligible 

to attend the General Council as an accredited delegate in accordance with Section 6.2 of the 

Amended and Restated Constitution and Bylaws of The Christian and Missionary Alliance. 

 

Section 5.2. Signature. The delegate certification provided by the corporate secretary shall be 

authorized as follows: 

 

A.  President. The president may authorize certification for each of the following persons: 

 

(1) Corporate vice president 

 

(2) Corporate secretary 

 

(3) Members of the Board of Directors 

 

(4) Persons employed in the National Office holding an official worker license issued by the 

proper authority 
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(5) Such other officers and employees in the National Office as may be determined by the 

Board of Directors. 

 

(6) Former presidents 

 

(7) Former vice presidents 

 

(8) Persons who served as corporate vice president or corporate secretary for at least 12 years  

 

(9) Lay members of each meeting committee to which certification has not previously been 

issued 

 

(10) Principal officers of each postsecondary educational institution of The Christian and 

Missionary Alliance 

 

(11) Executive directors of official retirement centers of The Christian and Missionary 

Alliance 

 

(12) Presidents of any Alliance subsidiary corporation 

 

B. Corporate Secretary. The corporate secretary shall authorize certification for the president. 

 

C. National Office. The National Office shall authorize certification for each of the following 

persons: 

 

(1) District superintendents 

 

(2) Assistant district superintendents 

 

(3) National evangelists 

 

(4) Ministers-at-Large 

 

(5) National officers of Alliance Women 

 

(6) Federal chaplains 

 

(7) Each international worker who is eligible to attend the General Council 

 

(8) Each retired international worker desiring to attend the General Council 

 

(9) Official workers and lay delegates from each developing ethnically based district 

 

(10) Each marketplace ministries delegate at the discretion of the vice president for Alliance 

Missions 
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D. District Superintendent/Director. The district superintendent or director shall authorize 

certification for each of the following persons: 

 

(1) Official workers in the district 

 

(2) Nonfederal chaplains 

 

(3) Lay delegates certified by the church they are representing 

 

(4) Two delegates designated by each postsecondary educational institution of The  

Christian and Missionary Alliance (one of whom shall be a member of the teaching 

faculty) 

 

(5) District director for Alliance Women 

 

(6) Members of a General Council committee elected by District Conference or appointed by 

the District Executive Committee 

 

(7) Lay ministers and each Christian worker who is a pastor of a church 

 

(8) Lay members of the District Executive Committee 

 

(9) Retired U.S. official workers residing in the district who desire to attend the General 

Council 

 

(10) Orchard Foundation (d/b/a Orchard Alliance) Regional Consultants residing in the 

district 

 

ARTICLE VI 

EXPENSES TO THE GENERAL COUNCIL 

 

The Christian and Missionary Alliance shall pay the expenses, as specified by the Board of 

Directors, of attending the General Council, for each of the following persons: 

 

A. Executive officers and spouses 

 

B. Members of the Board of Directors 

 

C. District superintendents, assistant district superintendents, and presidents of multicultural 

associations 

 

D. International workers on home assignment (subject to the regulations established by the 

National Office) 

 

E. Such others as described or identified in the Bylaws of the Board of Directors 
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ARTICLE VII 

AMENDMENTS 

 

These Special Rules of Order may be amended at any regular meeting of the General Council 

upon either: 1) a two-thirds affirmative vote of accredited delegates present and voting at the 

session in which the motion is considered, providing that a first reading of the proposed 

amendment has occurred in a previous session of that regular meeting, or 2) when appropriate in 

accordance with the provisions of Section 10.1 of the Amended and Restated Constitution and 

Bylaws of The Christian and Missionary Alliance as applied to the Special Rules of Order, the 

unanimous vote of the General Council’s Committee on Rules. 
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A4 
 

UNIFORM CONSTITUTION FOR DISTRICTS 

OF 

THE CHRISTIAN AND MISSIONARY ALLIANCE 
 

he Uniform Constitution for Districts has been framed and adopted by the General Council, 

the denomination’s highest governing body. The accredited churches of The Christian and 

Missionary Alliance have participated in this process through their authorized delegates. Each 

district of The Christian and Missionary Alliance shall adopt and be governed by the following 

constitution. 

 

PREAMBLE 

 

The district organization in The Christian and Missionary Alliance is designed to help churches 

fulfill Jesus’ command to make disciples of all peoples and to provide for the regional 

relationships which are indicated in the New Testament. While the local assembly is the primary 

visible form of the church, the relationships beyond the congregation are essential if the local 

church is to fulfill its function in fellowship, evangelism, church health and multiplication, and 

world missions. 

 

Therefore, The Christian and Missionary Alliance churches of this district are united in 

governance, fellowship, and service in order to promote unity of faith in the fullness of Jesus 

Christ as Savior, Sanctifier, Healer, and Coming King, and to facilitate the spread of the gospel 

at home and abroad under the guidance and enabling of the Holy Spirit. 

 

ARTICLE I 

NAME 

 

This district shall be known as the _____________ District of The Christian and Missionary 

Alliance. Its geographical or cultural boundaries are defined by the Board of Directors of The 

Christian and Missionary Alliance and may be changed from time to time by such Board of 

Directors. 

 

ARTICLE II 

ORGANIZATION AND GOVERNMENT 

 

The organization of this district shall be in harmony with this constitution and the Amended and 

Restated Constitution and Bylaws of The Christian and Missionary Alliance (the “Bylaws”) and 

shall include all accredited, developing, and affiliated churches, official workers, and ministries 

of The Christian and Missionary Alliance within the district, except those under the immediate 

supervision of the Board of Directors of The Christian and Missionary Alliance. 

 

Section 1. District Conference. The District Conference shall constitute the legislative body of 

this district. Its legislation shall be limited to district affairs and in no case shall such legislation 

T
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be in conflict with the actions of the General Council of The Christian and Missionary Alliance. 

The District Conference may recommend amendments to existing national policies and 

procedures for districts or new policies and procedures to the District Leadership Forum through 

the district superintendent; it may recommend changes or additions to the C&MA Manual 

through the district superintendent; and it may recommend new general policies for The 

Christian and Missionary Alliance through the district superintendent. This district shall adopt 

bylaws setting forth, among other things, the rules and procedures governing its District 

Conference. This district shall hold a District Conference each year and there shall be two types 

of delegates to the District Conference: “accredited delegates” and “corresponding delegates.” 

Accredited delegates shall be entitled to vote. The conference shall be held at the time(s) stated 

in the district bylaws with the format and agenda to be determined by the District Executive 

Committee, or as stated in the district bylaws and in conformity with the requirements of state 

law. The agenda during business sessions shall include elections as necessary, an evaluation of 

the progress of the district ministry, financial reports, and other related matters as stated in the 

district bylaws or required by state law. 

 

A. Accredited Delegates. Those eligible to be accredited delegates to the District Conference 

shall be limited to the following individuals: 

 

(1) All persons holding official worker licenses in this district and other officers of this 

district. 

 

(2) All evangelists residing in this district licensed by the Board of Directors. 

 

(3) Lay delegates as follows: 

 

(a) Each accredited church of The Christian and Missionary Alliance shall be entitled to 

send two lay delegates, in addition to its official workers. If the voting membership 

(as reported in the last annual report of the church) is 150 or more, another lay 

delegate may be sent for each additional 100 voting members or fraction thereof. The 

church shall appoint and certify lay delegates as specified in the local church bylaws. 

 

(b) Each developing church shall be entitled to send one lay delegate chosen from among 

the congregation’s general members by the Church Advisory Board and appointed by 

the district superintendent, in addition to its official workers. The church shall appoint 

and certify lay delegates as specified in the local church bylaws. 

 

(c) Each affiliated church of The Christian and Missionary Alliance shall be entitled to 

appoint and certify one lay delegate as specified in the local church bylaws, in 

addition to its official workers. 

 

(4) Members or representatives of the Board of Directors of The Christian and Missionary 

Alliance who may be able to attend. 

 

(5) Lay members of the District Executive Committee. 
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(6) The director of district Alliance Women. 

 

(7) Any military chaplain on active duty or other federal chaplain duly credentialed as an 

official worker of The Christian and Missionary Alliance who is serving his/her 

assignment in this district at the time of the District Conference. 

 

(8) All retired or disabled international workers and U.S. official workers residing in this 

district whose names appear on the official worker list of The Christian and Missionary 

Alliance. 

 

(9) Laypersons who are either elected or appointed as specified in the district’s bylaws to 

serve on the regional college Board of Trustees. 

 

(10) Other persons holding official worker licenses, lay minister licenses, or vocational 

certificates who have been accredited by the District Executive Committee. 

 

B.  Corresponding Delegates. The following persons shall be eligible to attend the District 

Conference as nonvoting, corresponding delegates: 

 

(1) Official representatives of each of the four areas of ministry of The Christian and 

Missionary Alliance. 

 

(2) International workers of The Christian and Missionary Alliance who may be able to 

attend. 

 

(3) Official representatives of educational work connected with The Christian and 

Missionary Alliance. 

 

(4) On recommendation of the District Conference Committee on Credentials, any member 

of The Christian and Missionary Alliance visiting the Conference may be admitted as a 

corresponding delegate by a two-thirds vote of the Conference. 

 

(5) One representative of a cooperating non-Alliance church. 

 

C. Quorum. One-third of the number of accredited delegates shall constitute a quorum. 

 

Section 2. District Executive Committee.  

 

A.  General. The District Executive Committee shall be the Board of Directors of the 

corporation. This committee shall consist of the officers of the district and such other 

members as shall be elected by the District Conference. As much as possible, they shall 

represent the various sections of this district. This Committee shall consist of not less than 

nine members. 

 

The administrative work of this district shall be committed to the District Executive 

Committee of which the district superintendent shall be the chairperson. It may appoint a 
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subcommittee to act with the district superintendent between meetings of the District 

Executive Committee and report to the District Executive Committee. 

 

The District Executive Committee may request an audited report at any regular meeting. It 

shall be the responsibility of the District Executive Committee to appoint annually an 

independent Certified Public Accountant who shall perform an examination of the district’s 

financial statements. Furthermore, the District Executive Committee shall appoint annually 

an Audit Review Committee that shall meet with the auditor to review the audit and 

management letter and shall submit a report of its review to the District Executive 

Committee. These reports and the annual audit or review by the auditor shall be submitted to 

the Board of Directors through the National Office1. 

B.  Removal. Any officer or supporting organization official, except the district superintendent, 

of the [district] of The Christian and Missionary Alliance, whether elected by District 

Conference or appointed by the District Executive Committee, or any individual member of 

the District Executive Committee, may be removed by a two-thirds majority vote of the 

District Executive Committee if, in the judgment of the District Executive Committee, the 

best interests of the [district] of The Christian and Missionary Alliance will be served 

thereby. This decision must be reviewed and approved by the National Office prior to 

becoming effective. 

 

Section 3. Officers. The officers of this district shall consist of district superintendent, assistant 

district superintendent, secretary, and treasurer. 

 

A. District Superintendent. The district superintendent shall be the recognized head of the 

district organization and member ex officio of all district committees and shall exercise 

oversight of the entire work of this district. The district superintendent shall be the president 

of the corporation where such office is required by law. 

 

B. Assistant District Superintendent. The need for an assistant district superintendent shall be 

determined by the Board of Directors. He is a member ex officio of the District Executive 

Committee. 

 

C. Secretary. The district secretary shall keep the minutes of the District Conference and the 

minutes of all meetings of the District Executive Committee and shall perform all other 

duties pertaining to his/her office or as assigned by the District Executive Committee. 

 

D. Treasurer. The district treasurer shall supervise the receipt and disbursement of all funds 

intended for expenditure for district purposes as directed by the District Executive 

Committee. He/she shall present to the District Conference an annual financial report and 

shall prepare for the District Executive Committee such reports as it may request. 

 

Section 4. Elections. 

 
1 National Office is defined in the Amended and Restated Constitution and Bylaws of The Christian and Missionary 

Alliance as the Office of the President of The Christian and Missionary Alliance and those corporate officers and staff 

serving under corporate authority of such president. 
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A. District Superintendent. The district superintendent shall be elected by the District 

Conference and appointed by the National Office. His term of office shall be four years, 

beginning the August 1 or January 1 following his election. He is eligible for three 

consecutive terms. He is eligible again after the lapse of one term.  

 

The district shall establish a District Superintendent Search Committee at least ten months in 

advance of the District Conference at which an election is to take place, according to the 

district bylaws and the guidelines provided by the National Office. A list of the names of 

workers who have proper qualifications for district superintendent shall be developed in 

consultation with the National Office.  

 

The Committee on Nominations or any person making a nomination must consult with the 

National Office prior to presenting a nominee to District Conference. The Board of Directors 

may present a nomination if requested. 

 

Election shall be by ballot and shall be determined by two-thirds of the votes cast. 

 

In the event that a decision cannot be reached by the District Conference, the Board of 

Directors shall appoint a district superintendent for up to one term. In the event of death, 

resignation, or involuntary removal of the district superintendent where there is no assistant 

district superintendent in accordance with the policies set by the Board of Directors, the 

National Office shall appoint an individual to perform the duties of the district superintendent 

until the office has been filled either by the Board of Directors or by election of the District 

Conference. 

 

In the event of removal of a district superintendent, the District Executive Committee shall 

follow the procedures outlined in the Discipline Policy Handbook. 

 

B.  Assistant District Superintendent. When authorized by the Board of Directors, an assistant 

district superintendent may be elected by the District Conference and appointed by the 

National Office. His term of office shall be four years, beginning the August 1 or January 1 

following his election. He is eligible for three consecutive terms. He shall be nominated by 

the district superintendent through the Committee on Nominations of the district after 

consulting with the National Office. Should the nomination be unacceptable to the 

Committee on Nominations, it shall be referred back to the district superintendent. The vote 

of the District Conference shall be by ballot and shall be affirmative or negative with respect 

to the name presented and shall be determined by two-thirds of the votes cast. 

 

In the event of the death, resignation, or removal of the assistant district superintendent, the 

district superintendent, in consultation with the National Office and the District Executive 

Committee may appoint an individual to perform the duties of the assistant district 

superintendent until the office is filled by the above-stated procedure. 

 

C. Other officers of this district and members of the District Executive Committee shall be 

elected by the District Conference annually or as may be specified in the district bylaws. 
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D. The Licensing, Ordination, and Consecration Council shall be elected by the District 

Conference, or appointed by the District Executive Committee, as may be specified in the 

district bylaws. 
 

E. The director of the district Alliance Women shall be selected as provided for within the 

national policy contained in the CM Handbook. 
 

F. Other district committees or personnel shall be elected or appointed as specified in the 

district bylaws. 

 

Section 5. Licensing, Ordination, and Consecration Council (LO&CC). There shall be a 

single Licensing, Ordination, and Consecration Council in each district. The Licensing, 

Ordination, and Consecration Council shall be elected by the District Conference or appointed by 

the District Executive Committee, as may be specified in the district bylaws. The Licensing, 

Ordination, and Consecration Council shall examine and recommend approval for the licensing 

of official workers and approve leaves of absence. All licenses and leaves of absence 

recommended and approved shall be issued by the district superintendent. The Licensing, 

Ordination, and Consecration Council shall examine and ordain or consecrate qualified 

candidates for the Christian ministry. 

 

District practices and procedures in matters of licensing, ordination, consecration, and discipline 

are subject to the uniform policies pertaining thereto as promulgated and amended from time to 

time by The Christian and Missionary Alliance. 

 

Section 6. Disciplemaking Ministries. This district shall encourage, coordinate, and give 

oversight to disciplemaking ministries in churches as well as provide resources and training for 

such ministries at all age levels. This district shall specify the means by which these ministries 

are pursued within its bylaws. 

 

Section 7. Church Health and Multiplication. This district shall encourage, coordinate, and 

give oversight to church planting and multiplication ministries throughout the district as well as 

provide ongoing assessment and consultation for the continued growth of healthy congregations. 

This district shall specify the means by which these ministries are pursued within the district in 

its bylaws. 

 

Section 8. Mission Mobilization. This district shall mobilize district churches for the 

accomplishment of the Great Commission by encouraging participation in the worldwide 

missionary and church planting efforts of The Christian and Missionary Alliance including but 

not limited to, active promotion of and support for the Great Commission Fund. This district 

shall specify the means by which mobilization efforts are pursued within the district in its 

bylaws.  

 

Section 9. Property. 

 

A. This district may acquire, own, dispose of, improve, encumber, and convey property, real and 

personal, for district purposes, in conformity with the laws of the state where the property is 
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situated. Where trustees are required, they shall be elected by the District Conference 

according to law. Such property may be sold, conveyed, exchanged, or encumbered under the 

order of the District Conference and authority of the District Executive Committee by the 

trustees, or by the district superintendent and secretary, or other district officer, in conformity 

with the laws of the state where the property is situated. Where state law permits, the District 

Conference may empower the District Executive Committee to acquire, dispose of, improve, 

encumber, and convey property, real and personal, on behalf of the District Conference. 

 

B. This district may adopt a bylaw empowering any three of its officers to release a reversionary 

or other contingent interest in the real property of an accredited church in the event of the 

sale of church real property, or to subordinate such interest to a mortgage, when it is in the 

best interest of both the church and this district. 

 

C. This district is connected with and subordinate to its parent religious organization, The 

Christian and Missionary Alliance, a Colorado nonprofit corporation. In consideration of the 

mutual benefits generated and derived from this relationship, and understanding that The 

Christian and Missionary Alliance is relying hereon in agreeing to initiate or continue such 

relationship, this district agrees as follows. 

 

(1) Property Reversion Events. Any of the following shall constitute a “property reversion 

event:” (a) the decision or action of this district to disaffiliate or otherwise separate itself 

from The Christian and Missionary Alliance without the prior written approval of such 

decision or action by the Board of Directors of The Christian and Missionary Alliance, 

(b) the failure for any reason of this district to be subject to or abide by any of the 

purposes, usages, doctrines, or teachings of The Christian and Missionary Alliance, or (c) 

the termination of this district’s existence for any reason. 

 

(2) Determination of a Property Reversion Event. The determination of whether a 

property reversion event has occurred shall be considered and decided by the Board of 

Directors of The Christian and Missionary Alliance or its Executive Committee in 

accordance with procedures established from time to time by the Board of Directors of 

The Christian and Missionary Alliance. The decision of the Board of Directors of The 

Christian and Missionary Alliance or its Executive Committee shall be final and binding 

on The Christian and Missionary Alliance and the district except an appeal from such 

decision may be taken, within 30 days of the declaration of a reversionary event, to a 

committee of three members of the Board of Directors of The Christian and Missionary 

Alliance. Such appeal shall be limited to the issues of fraud, collusion, or arbitrariness on 

the part of the district in declaring a reversionary event. The decision of such committee 

shall be final as a matter of ecclesiastical law. 

 

(3) Consequences of a Property Reversion Event. Upon the occurrence of a property 

reversion event as determined in accordance with paragraph (2) above, legal title to all 

real and personal property (tangible and intangible), appurtenances, fixtures, and effects 

of whatever type then owned, held, or used by this district, without regard to how or from 

whom acquired, shall, upon the demand of The Christian and Missionary Alliance, revert 

to and become the property of The Christian and Missionary Alliance. During the period 
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of time between the occurrence of the property reversion event and the complete and final 

transfer of legal title to The Christian and Missionary Alliance, this district shall hold 

such property in trust for The Christian and Missionary Alliance to be used exclusively to 

further the purposes, usages, doctrines, and teachings of The Christian and Missionary 

Alliance. 

 

Section 10. Accredited Churches. Accredited churches shall be those churches satisfying the 

requirements set forth in Section 3.1 of the Bylaws of The Christian and Missionary Alliance. 

The spiritual ministry of the church shall be under the care of a pastor who shall be appointed by 

the district superintendent in conjunction with the governance authority. 

 

Section 11. Developing Churches. Developing churches shall be those churches recognized as 

such by the district and operating under the Policy for the Governance of a Developing Church 

with the objective of becoming a fully accredited church of The Christian and Missionary 

Alliance. Each newly established church shall first be reported as a developing church. 

 

Section 12. Affiliated Churches. Churches not satisfying the requirements of Section 3.1 of the 

Bylaws of The Christian and Missionary Alliance but desiring to cooperate in various degrees of 

fellowship with The Christian and Missionary Alliance may be classified as affiliated churches. 

Each affiliated church shall adopt and comply with the requirements, terms, and provisions for 

affiliated churches as promulgated and amended from time to time by The Christian and 

Missionary Alliance. Each affiliated church shall have the privilege of sending one accredited lay 

delegate to the District Conference. 

 

Section 13. Cooperating Non-Alliance Churches. Churches outside The Christian and 

Missionary Alliance but desiring to cooperate in various degrees of fellowship with The 

Christian and Missionary Alliance may be classified as cooperating non-Alliance churches. Each 

cooperating non-Alliance church shall direct to The Christian and Missionary Alliance its Great 

Commission Fund offerings. Each cooperating non-Alliance church shall have the privilege of 

sending one corresponding delegate to the District Conference. 

 

Section 14. Supporting Organizations. Proposals for establishment and operation of all 

postsecondary educational institutions, retirement centers, and any other such similar ministries 

within this district which are directly controlled by the district, shall first be recommended by the 

District Executive Committee to the Board of Directors through the proper area for its action. 

They shall not be established unless and until authorized by the Board of Directors. 

 

Section 15. Evangelists. Upon recommendation of the District Executive Committee, or a 

committee appointed by the District Conference, the district superintendent may license 

evangelists who reside in this district and who hold membership in The Christian and Missionary 

Alliance, even though their fields of service extend outside the boundaries of this district. They 

shall report annually to the District Executive Committee concerning their activities. 

 

Section 16. Publication Work. Alliance Life is recognized as the official communications 

vehicle of The Christian and Missionary Alliance. 
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Section 17. Bylaws. This district may adopt bylaws not in conflict with the provisions of this 

Constitution or the Bylaws of The Christian and Missionary Alliance. 

 

Section 18. Amendments. This Constitution may be amended by the General Council of The 

Christian and Missionary Alliance in accordance with the provisions of Section 10.2 of the 

Amended and Restated Constitution and Bylaws of The Christian and Missionary Alliance as 

applied to the Uniform Constitution for Districts. 

 

Section 19. Conformance with Applicable Law. In cases where any provision of this 

Constitution may not conform to state laws, this district shall be authorized to make such 

adjustments as necessary in counsel with the National Office of The Christian and Missionary 

Alliance so as to conform to such laws. 

 

ARTICLE III 

EMERGENCIES 

 

In the event that a district superintendent is involved in a catastrophic disaster as contained in 

Section 12.1B(2) of the Bylaws of The Christian and Missionary Alliance, the assistant district 

superintendent, district secretary, or district treasurer shall call a meeting of the District 

Executive Committee as soon as possible thereafter to make interim arrangements. The District 

Executive Committee shall function until a Disaster Committee has arranged a program in 

accordance with Section 12.1B(2) of the Bylaws of The Christian and Missionary Alliance. 
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A5 
 

UNIFORM CONSTITUTION FOR 

ACCREDITED CHURCHES 

OF 

THE CHRISTIAN AND MISSIONARY ALLIANCE 
 

ach accredited church of The Christian and Missionary Alliance shall adopt and be governed by 

the following Constitution. 

 

PREAMBLE 

 

The New Testament teaches that the local church is the visible organized expression of the Body 

of Christ. The people of God are to live and serve in obedience to the Word of God and under the 

Lordship of Jesus Christ. 

 

The Christian and Missionary Alliance operates on the presupposition that the congregation finds 

broader meaning and outreach in fulfilling its biblical responsibilities within the life and witness 

of the denomination. 

 

This Constitution has three objectives: 

 

1. Set out in general an outline for organization and administration for this church. 

 

2. Define the relationship of this church to the district of which it is an integral part. 

 

3. Relate this church to the denominational framework through which the worldwide work 

of The Christian and Missionary Alliance is carried out. 

 

The Uniform Constitution for Accredited Churches has been framed and adopted by the General 

Council, the denomination’s highest governing body. The accredited churches of The Christian 

and Missionary Alliance have participated in this process through their authorized delegates. 

This church can, in accordance with this Constitution and in a manner that is consistent with the 

Bylaws of The Christian and Missionary Alliance, formulate its bylaws so as to carry out its 

ministry appropriately and efficiently.1 

 

This church is an integral part of the district, national, and worldwide fellowship of The 

Christian and Missionary Alliance and is united in governance, fellowship, and service in order 

to promote unity of faith in the fullness of Jesus Christ as Savior, Sanctifier, Healer, and Coming 

King, and to facilitate the spread of the gospel at home and abroad under the guidance of the 

Holy Spirit. 

 

 
1 Model Bylaws, which include three different governmental models, have been developed by Church Ministries 

and are available through each church’s individual district (see Section E15). 

E
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ARTICLE I 

NAME 

 

The official name under which this church is incorporated or organized is ________________ 

(shall include the words “The Christian and Missionary Alliance”). 

 

ARTICLE II 

RELATIONSHIP 

 

This church is connected with and subordinate to its parent religious organization, The Christian 

and Missionary Alliance, a Colorado nonprofit corporation. In consideration of the mutual 

benefits generated and derived from this relationship and understanding that The Christian and 

Missionary Alliance is relying hereon in agreeing to initiate or continue such relationship, this 

church agrees to be subject to and abide by the terms and conditions of Article XVI hereof 

relating to the reversion of property of accredited churches. 

 

ARTICLE III 

MEMBERSHIP 

 

Section 1. Qualifications. 

 

1. Confession of faith in Jesus Christ and evidence of regeneration. 

 

2. Belief in God the Father, Son, and Holy Spirit; in the verbal inspiration of the Holy 

Scriptures as originally given; in the vicarious atonement of the Lord Jesus Christ; in the 

eternal salvation of all who believe in Him and the eternal punishment of all who reject Him. 

 

3. Acceptance of the doctrines of the Lord Jesus Christ as Savior, Sanctifier, Healer, and 

Coming King. 

 

4. Full sympathy with the mission and core values of The Christian and Missionary Alliance 

and cooperation by systematic support of its work. 

 

5. Such other qualifications for membership as may be stated in the bylaws. 

 

Section 2. Removal. Persons may be removed from membership under one or more of the following 

circumstances: 

 

1. Submission of a written letter of resignation to the elders of the church.  

 

2. Failure to meet the qualifications of membership as stated above. 

 

3. Disciplinary action taken under the Uniform Policy for Discipline, Restoration and Appeal of 

The Christian and Missionary Alliance. 

 

An appeal of decisions made to remove a person from membership for reasons of qualification or a 
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disciplinary action may be submitted to the district superintendent within 30 days of the action.  

 

ARTICLE IV 

ORDINANCES 

 

Baptism and the Lord’s Supper are recognized as the two ordinances of the church.  

 

Believers’ baptism by immersion is taught and practiced as the scriptural mode. The pastor or 

other elders shall oversee baptism. They shall provide the instruction about baptism and shall 

administer the baptisms themselves or choose other spiritually respected people to do these 

ministries. 

 

The Lord’s Supper is administered regularly. The pastor or other elders shall oversee 

Communion. They shall provide the instruction about Communion and shall administer the 

Communion themselves or choose other spiritually respected people to do these ministries. 

 

ARTICLE V 

GOVERNMENT 

 

There shall be an annual meeting of the members of this church to be held at a time specified in 

the bylaws at which time the members shall receive reports of ministries, including audited 

reports of the treasurers, and shall elect church officers, elders, and members of the governance 

authority. Additional ministry positions shall be filled as specified in the local church bylaws. 

The governance authority, as specified in the local church bylaws, shall conduct the affairs of the 

church between annual meetings and shall be amenable to the membership and the district 

superintendent as constitutionally defined. Other meetings of the members may be called by 

proper notice to the membership as specified in the bylaws. On general church matters in which 

no legal questions are involved, it is understood that all members in good and regular standing 

who have reached the age of 16 years are entitled to vote, but in matters involving titles of 

property or legal procedure, the laws of the state determine the age at which members are 

eligible to vote. 

 

ARTICLE VI 

GOVERNANCE AUTHORITY 

 

Section 1. General. Each local church shall structure its governance authority in accordance 

with the governing documents of The Christian and Missionary Alliance, the responsibilities of 

elders as defined in Article X, Section 1, the bylaws of the district, and the laws of the state in 

which the church is located. The members of the governance authority shall satisfy the scriptural 

standards for church leadership and shall be members of this church. 

 

The senior pastor shall be chairman or, at his request, the governance authority shall elect an 

elder as chairman. An elder also shall be elected as vice chairman. Meetings shall be held for 

prayer and business, and abbreviated minutes shall be reported to the church as the church may 

decide. Special meetings may be called by the chairman or by written request of one-half of the 

governance authority membership. All officers, committees, and organizations except the 
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Nominating Committee are amenable to the collective oversight of the elders. 

 

Section 2. Removal. In consultation with the district superintendent and the senior pastor, 

any officer or auxiliary official, except licensed pastoral staff, of this church, whether 

elected at the church annual meeting or appointed by the governance authority, or any 

individual member of the governance authority, may be removed by a two-thirds majority 

vote of the governance authority and the approval of the district superintendent if, in the 

judgment of the governance authority, the best interests of this church will be served 

thereby. 

 

ARTICLE VII 

OFFICERS 

 

The officers shall be members of this church and shall satisfy the scriptural standards for church 

leadership. They shall consist of the following who, with the exception of the senior pastor, shall 

be elected at the annual meeting of the church: senior pastor, secretary, treasurer, assistant 

treasurer, and such other officers as may be designated in the church bylaws or in the state law. 

 

ARTICLE VIII 

PASTORAL STAFF 

 

The governance authority shall not give consideration to any candidate for the pastoral staff 

without the approval of the district superintendent. Pastoral staff members shall be called by the 

governance authority and appointed by the district superintendent. The district superintendent 

shall suggest to the governance authority the names of such workers as in his judgment have 

proper qualifications for pastoral staff. Upon appointment by the district superintendent, a 

pastoral staff member and spouse become members of this church. Pastoral staff include all those 

whose position calls for licensing as an “official worker,” as defined in the General Regulations 

in the Manual of The Christian and Missionary Alliance. 

 

Any member of the pastoral staff may resign from this church by giving due notice of this 

intention to the district superintendent and the governance authority. The governance authority 

may, in conjunction with the district superintendent, ask for the resignation of any member of the 

pastoral staff. Before such action is taken, the governance authority and that member shall follow 

the guidelines as prescribed by the district superintendent. The district superintendent, with the 

approval of the District Executive Committee, shall have the authority to remove or transfer a 

member of the pastoral staff when the governance authority is in disagreement or whenever 

circumstances make such removal or transfer advisable. 

 

ARTICLE IX 

DUTIES OF CHURCH OFFICERS 

 

Section 1. Senior Pastor. The senior pastor shall have oversight of this church. He shall be 

chairman of the governance authority except as he may choose to proceed according to the 

provisions in Article VI. He shall preside at all regular or special meetings of the church 

membership. He is a member ex officio of all church committees and organizations. When the 
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membership has no pastor, the chairman or vice chairman of the governance authority shall have 

oversight of the church in conjunction with the district superintendent. The senior pastor shall be 

the president of this church where such office is required by law. 

 

Section 2. Secretary. The secretary shall keep the minutes of membership meetings and conduct 

the correspondence of this church as directed by the governance authority. The secretary shall 

attend and keep minutes of other meetings as specified in the local church bylaws. 

 

Section 3. Treasurer. The treasurer shall receive all monies of this church and shall be 

responsible for the payment of all bills on the order of the governance authority as specified by 

the local church bylaws, keeping proper book records of all transactions, and filing canceled 

vouchers and receipts for payments made. The governance authority shall determine where funds 

of this church shall be kept. No offerings shall be solicited from the membership except upon 

approval of the governance authority. 

 

Section 4. Missionary Treasurer. When required by local church bylaws, the missionary 

treasurer shall account for all missionary monies and oversee the forwarding of the same to the 

treasurer of The Christian and Missionary Alliance on or before the tenth of the following month. 

 

Section 5. Assistant Treasurer. The assistant treasurer shall, with another person or persons 

appointed by the governance authority, be responsible to count all monies and keep a separate 

record of all receipts. The assistant treasurer may be empowered to issue receipts to the donors. 

 

ARTICLE X 

COMMITTEES AND ORGANIZATIONS 

 

Section 1. Elders. The call of Christ the Chief Shepherd to men to serve as elders is both 

discerned and confirmed by the church membership. Elders shall therefore be male members of 

this church and shall be elected as specified in the church bylaws. The pastor and the other elders 

are the highest level of servant leadership in the church. As undershepherds, elders shall serve 

with the senior pastor to oversee both the temporal and spiritual affairs of the local church in 

order to accomplish Christ’s mission. They shall constitute the Committee on Membership. They 

shall be the Committee on Discipline in accordance with the Uniform Policy on Discipline, 

Restoration, and Appeal of The Christian and Missionary Alliance. All officers, committees, and 

organizations except the Nominating Committee are amenable to the collective oversight of the 

elders through the governance authority. 

 

Section 2. Deacons. The deacons shall be members of this church and shall be appointed or 

elected as specified in the local church bylaws. The deacons shall have charge of those ministries 

and charities of the church as specified in the bylaws, receive offerings for such purposes and 

dispense the same, and make monthly reports as directed. Where there are no deacons, the 

governance authority shall assume responsibility for their ministries until such are elected or 

appointed. 

 

Section 3. Deaconesses. Deaconesses shall be members of this church and shall be appointed or 

elected as specified in the local church bylaws. The deaconesses shall have charge of those 
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ministries as specified in the bylaws. Where there are no deaconesses, the governance authority 

shall assume responsibility for their ministries until such are elected or appointed. 

 

Section 4. Trustees. The trustees shall be members of this church and may be appointed or 

elected as specified in the local church bylaws. Trustees shall have charge of those ministries and 

duties as specified in the bylaws, or the laws of the state in which the church is located. Where 

there are no trustees, the governance authority shall assume responsibility for those ministries 

and duties until such are elected or appointed.  

 

Section 5. Alliance Women. Local church Alliance Women may be established. They shall be 

organized according to the Alliance Women policies as contained in the CM Handbook. 

 

ARTICLE XI 

MISSIONS MOBILIZATION 

 

The church shall participate in the worldwide missions and church planting ministries of The 

Christian and Missionary Alliance, and the support of the Great Commission Fund. The 

Governance Authority shall specify the means by which it purposes to mobilize members’ 

involvement, including prayer, recruitment of men and women for vocational ministry both at 

home and abroad. A Missions Conference or congregation-wide event for missions mobilization 

shall be held each year. 
 

ARTICLE XII 

DISCIPLEMAKING MINISTRIES 

 

A major ministry of this church shall be making disciples of Jesus Christ. The disciplemaking 

process includes evangelism, building up believers, equipping workers, and multiplying leaders, 

among adults, youth, and children. The Governance Authority shall specify how disciplemaking is to 

be pursued. The purpose of disciplemaking ministries is to bring people to a saving knowledge of 

Christ, teach biblical principles emphasizing missions and the centrality of Christ as Savior, 

Sanctifier, Healer, and Coming King, and equip people for evangelism and Christian service. 

 

ARTICLE XIII 

PROPERTY AND RECORDS 

 

Section 1. Property. This church may acquire, own, dispose of, improve, encumber, and convey 

property, real and personal, for church purposes, in conformity with the laws of the state where 

the property is situated. 

 

Real property may be purchased, sold, conveyed, exchanged, mortgaged, or encumbered only by 

order of the membership through the governance authority in consultation with the district 

superintendent. In states where trustees are required, the order of the membership shall proceed 

through them.  

 

Section 2. Records. The official records of all officers of the church and all its departments are 

the property of the church. In the event of the death or resignation of the incumbent or upon the 
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election of his successor, the current records of the office shall be passed on to the newly elected 

officer. All records other than current shall be kept in a secure repository selected by the 

governance authority. 

 

Section 3. Audit. All financial records shall be examined annually or at more frequent intervals 

on order of the governance authority. At least three persons, none of whom is a financial officer 

or a church staff member, shall be appointed by the governance authority to conduct the 

examination. They shall follow procedures set forth in the current edition of the Manual for 

Alliance Church Treasurers (and Pastors). The governance authority shall authorize actions to 

conform with additional audit standards that may be required by the jurisdiction in which the 

church is located. 

 

ARTICLE XIV 

NOMINATING COMMITTEE 

 

A Nominating Committee shall consist of the senior pastor, two members from the church 

membership, selected by, but not necessarily from the governance authority, and two elected 

from the church membership in a manner stipulated by the local church bylaws, at least one 

month prior to the annual meeting. 

 

ARTICLE XV 

ELECTIONS 

 

In consideration of elections, the Nominating Committee shall present at least one name for each 

office to be filled. Other nominations may be made by the membership as stipulated in the 

church bylaws. The officers shall be elected by ballot at the annual meeting. Where only one 

name is presented, the ballot may be waived by unanimous vote.  

 

ARTICLE XVI 

REVERSION OF PROPERTY 

 

Recognizing the purpose of the members of this congregation to support both the doctrines and 

the mission of The Christian and Missionary Alliance through the contribution of their tithes, 

offerings, and special gifts, and to ensure that the future use of such assets and real property as 

this church may from time to time acquire shall not be diverted from this purpose, this church 

adopts the following property reversion clause. 

 

1. Property Reversion Events. Any of the following shall constitute a “property reversion 

event:” (a) the decision or action of this church to disaffiliate or otherwise separate itself 

from The Christian and Missionary Alliance without the prior written approval of such 

decision or action by the District Executive Committee (or its equivalent) of the district in 

which this church is located, (b) the failure for any reason of this church to be subject to or 

abide by any of the purposes, usages, doctrines, or teachings of The Christian and Missionary 

Alliance, (c) the failure for any reason of this church to qualify as an “accredited church” of 

The Christian and Missionary Alliance (as such term is defined in the Bylaws of The 

Christian and Missionary Alliance), or (d) the termination of this church’s existence for any 
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reason. 

 

2. Determination of a Property Reversion Event. The determination of whether a property 

reversion event has occurred shall be considered and decided by the District Executive 

Committee (or its equivalent) of the district of The Christian and Missionary Alliance in 

which this church is located in accordance with procedures established from time to time by 

the Board of Directors of The Christian and Missionary Alliance. The decision of such 

District Executive Committee (or its equivalent) shall be final and binding on The Christian 

and Missionary Alliance, the district of The Christian and Missionary Alliance in which this 

church is located, and this church, except an appeal from such decision may be taken, within 

30 days of the declaration of a reversionary event, to a committee of three members of the 

Board of Directors of The Christian and Missionary Alliance. Such appeal shall be limited to 

the issues of fraud, collusion, or arbitrariness on the part of the district in declaring a 

reversionary event. The decision of such committee shall be final as a matter of ecclesiastical 

law. 

 

3. Consequences of a Property Reversion Event. Upon the occurrence of a property reversion 

event as determined in accordance with paragraph 2 above, legal title to all real and personal 

property (tangible and intangible), appurtenances, fixtures, and effects of whatever type then 

owned, held, or used by this church, without regard to how or from whom acquired, shall, 

upon the demand of the district of The Christian and Missionary Alliance in which this 

church is located, revert to and become the property of such district of The Christian and 

Missionary Alliance. During the period of time between the occurrence of the property 

reversion event and the complete and final transfer of legal title to the district of The 

Christian and Missionary Alliance in which this church is located, this church shall hold such 

property in trust for such district to be used exclusively to further the purposes, usages, 

doctrines, and teachings of The Christian and Missionary Alliance. 

 

4.  Waiver of Certain Property Reversion Events. In the event of a property reversion event 

attributable to differences in doctrine between this church and The Christian and Missionary 

Alliance, the property reversion process set forth above may be waived upon the approval of 

(a) at least two-thirds of the members in good standing of this church, (b) the District 

Executive Committee (or its equivalent) of the district of The Christian and Missionary 

Alliance in which this church is located, and (c) Church Ministries of The Christian and 

Missionary Alliance. 

 

5. Exclusion of Certain Property. Paragraph 3 above shall not apply to any real or personal 

property which (i) this church owned prior to its becoming an accredited church, and (ii) is 

expressly identified as property not subject to paragraph 3 above in a written agreement 

entered into in connection with such accreditation between this church and the district of The 

Christian and Missionary Alliance in which this church was located upon its accreditation. 

The exclusion of property pursuant to this paragraph 5, and the agreement described in the 

preceding sentence, shall (1) terminate ten (10) years after this church’s accreditation, and (2) 

not apply to any church that was in developing status prior to its accreditation. 
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ARTICLE XVII 

BYLAWS 

 

Church bylaws not in conflict with this Constitution, the provisions of the Bylaws of The 

Christian and Missionary Alliance, the bylaws of the district within which the church is located, 

or the laws of the state are required and will be adopted by a duly called meeting of the church. 

As a minimum, the church bylaws will include provisions for the composition and name of its 

governance authority that is in keeping with Article VI above. A copy of such bylaws shall be 

filed with the district superintendent. 

 

ARTICLE XVIII 

AMENDMENTS 

 

This Constitution may be amended only by the General Council of The Christian and Missionary 

Alliance in accordance with the provisions of Section 10.2 of the Amended and Restated 

Constitution and Bylaws of The Christian and Missionary Alliance as applied to the Uniform 

Constitution for Accredited Churches. 

 

ARTICLE XIX 

CONFORMANCE WITH APPLICABLE LAW 

 

In cases where any provision of this Constitution may not conform to state laws, the district 

concerned shall be authorized to make such adjustments as necessary in counsel with the vice 

president for Church Ministries of The Christian and Missionary Alliance so as to conform to 

such laws. 
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B1 
 

DEFINITION OF AN OFFICIAL WORKER 
 

fficial workers are persons who have fully met the licensing criteria of Section E of the 

Manual, are licensed by proper authority to serve in the following categories of ministry 

within The Christian and Missionary Alliance, and maintain an active relationship with the 

appropriate licensing body. The Board of Directors will determine the proper licensing authority 

through its Bylaws. 

 

Official workers may include: 

 

1. Officers of The Christian and Missionary Alliance who have been elected by the General 

Council. 

 

2. Administrators approved by the Board of Directors. This category includes National 

Office ordained personnel, the National Alliance Women director, and the chief 

executive officer of a supporting organization. 

 

3. Pastors of The Christian and Missionary Alliance churches, organized and unorganized, 

including those who are engaged in secular employment with the approval of the District 

Executive Committee. 

 

4. Pastors of, associate pastors of, assistant pastors or directors or ministers of: pastoral 

ministries, Disciplemaking Ministries, counseling, discipleship, evangelism, music, 

visitation, youth, and other specific ministries, who are appointed by the district to 

ministries in Christian and Missionary Alliance churches, organized and unorganized, 

including those who are engaged in secular employment with the approval of the District 

Executive Committee. 

 

5. Alliance pastoral staff personnel serving affiliated churches and meeting the requirements 

of E9. 

 

6. Evangelists/ministers-at-large appointed by the Board of Directors, and district 

evangelists approved by the district in which they reside. 

 

7. District superintendents, multicultural district directors, and other district administrative 

personnel, such as directors of extension and directors of Disciplemaking Ministries, who 

are in the full-time employment of a district. 

 

8. District-approved, ordained personnel serving in cooperating non-Alliance churches or 

special ministries in nonecclesiastical organizations and for whom licensed gospel 

ministry status is appropriate and significant to their position. 

O
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9. Career international workers, international worker associates, CAMA Services personnel, 

international workers on special assignment, or international workers on loan to other 

organizations who are approved by Alliance Missions or by Multicultural Ministries 

under Church Ministries. 

 

10. Persons who are administrative officers of officially related educational institutions or 

whose teaching position in those institutions is within the area of Bible, theology, 

missions, sacred music, or Disciplemaking Ministries. 

 

11. Persons officially recognized as federal chaplains under Church Ministries or as district-

licensed, nonfederal chaplains who serve in institutions or the military. 

 

12. Retired international workers of The Christian and Missionary Alliance who are licensed 

by Alliance Missions or by Multicultural Ministries under Church Ministries. 

 

13. Retired U.S. official workers of The Christian and Missionary Alliance who are licensed 

by districts. 

 

Explanatory Notes 

 

1. Persons included in the categories above are eligible to receive credentials for the 

General Council. 

 

2. Women may engage in any kind of ministry except that which involves elder authority. 
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C1 
 

EXECUTIVE ADMINISTRATION 

 
INTRODUCTION 

 

xecutive Administration supports the ministry of The Christian and Missionary Alliance 

through the offices of the President, the Corporate Vice President, the Corporate Secretary, 

and the Vice President for Administration. Under the direction of the Board of Directors and in 

cooperation with the other areas of ministry, Executive Administration is responsible for the 

following functions: executive oversight of the preparations for and proceedings during General 

Council, administrative support for the Board of Directors, leadership of the President’s Cabinet, 

preparation and maintenance of corporate records, coordination of Board of Directors appointed 

committee activities, and the administration of National Office policies and procedures, official 

communications, strategic planning, human resources, and legal services. 

 

Descriptions of duties are contained in Section 8.2 of the Bylaws of The Christian and 

Missionary Alliance. 

E
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C2 
 

EXECUTIVE ADMINISTRATION 

 

HIGHER EDUCATION REGULATIONS 

 

he system of higher education functions within the framework of the Amended and Restated 

Constitution and Bylaws of The Christian and Missionary Alliance (C&MA). Its purpose, 

procedure, accountability, and authority flow from this integral relationship. Except when noted 

otherwise, the Higher Education Regulations apply only to officially recognized C&MA 

postsecondary educational institutions as defined in Section V below. For guidelines and 

regulations other than those stated here, see Section I, “Supporting Organizations.” 

I. ADMINISTRATION 

The Office of the President of the C&MA (President) has general oversight of C&MA 

postsecondary educational institutions in the United States in accordance with regulations 

adopted by the Board of Directors. As such, the President acts as an agent of the C&MA in 

accomplishing its ministries and as an advocate of the institutions for the development of 

their welfare. The President also directs all matters relating to C&MA postsecondary 

education. 

The President is the avenue of communication between the C&MA postsecondary 

educational institutions and the C&MA governing authorities. The President issues reports 

and recommendations as required and is responsible to carry out all legislation and 

regulations adopted by the General Council and/or the Board of Directors of The Christian 

and Missionary Alliance (Board of Directors) relating to C&MA postsecondary 

educational institutions in the United States. 

II. HIGHER EDUCATION COUNCIL 

A. Meetings. The Higher Education Council, consisting of the President and the 

presidents of the C&MA postsecondary educational institutions. Meetings will occur at 

the discretion of and as directed by the President. These meetings will occur at least 

once a year and as often as directed by the President. The chairmanship is also 

determined by the President and can change each meeting. The agenda will be 

determined in consultation with the President. All expenses for these meetings are to 

be included in the annual budget for the Office of the President. Representatives from 

Ambrose University College and Ambrose Theological Seminary may be invited. 

Some meetings, at the discretion of the President, may include Chief Academic 

Officers. Each institution is responsible to underwrite the travel expenses for its Chief 

Academic Officers. 

B. Purpose. The Council will consider issues, trends, opportunities, and challenges faced 

by C&MA postsecondary educational institutions (including academic programs) and 

other matters of significance to Alliance higher education. 

C. Action. The Higher Education Council, through the President, may make proposals or 

recommendations to the respective Boards of Trustees or Board of Directors. 

T
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III. POSTSECONDARY EDUCATIONAL INSTITUTIONS 

An officially recognized C&MA postsecondary educational institution is defined as a 

school whose relationship to the C&MA is defined in Section I of the Manual as a 

“Subsidiary Corporation” or an “Affiliated Enterprise.” 

A. Establishment. The following regulations govern the establishment of postsecondary 

educational institutions. 

1. Upon the request of a sponsoring group through appropriate channels and endorsed 

by Church Ministries, a full study guided by the President shall be made to 

determine feasibility. A priority consideration shall be to include the proposed 

institution as a branch or extension of an existing accredited official Christian and 

Missionary Alliance postsecondary educational institution. 

2. If the proposed institution cannot be included as a branch or extension of an 

existing official Christian and Missionary Alliance postsecondary educational 

institution and the results of the study suggest that the establishment of such an 

institution is feasible, a proposal shall be submitted to the President by the 

sponsors. If approved by the President, the proposal shall be presented to the Board 

of Directors and thence to the General Council for final action. 

B. Governance. C&MA postsecondary educational institutions, established or yet to be 

established in such localities as deemed feasible, must comply with the Guidelines and 

Regulations found in Section I of the Manual of The Christian and Missionary 

Alliance, and adhere to these Higher Education Regulations. 

C. Deeds, Charters, and Constitutions. Upon request, the President will inspect the deeds, 

charters, and constitutions of the C&MA postsecondary educational institutions and 

will keep official copies. 

D. Programs. The programs of the C&MA postsecondary educational institutions should 

primarily address the needs and opportunities of C&MA college-bound students.  

1. To this end, Council 1986 adopted the following statement of purpose for Alliance 

higher education. 

The purpose of The Christian and Missionary Alliance higher education 

system shall be to provide primarily for the ministerial education needs of 

The Christian and Missionary Alliance, thus preparing missionaries, 

pastors, and other vocational church workers; and secondarily, for its lay 

education needs with programs in the arts, sciences, humanities, and other 

professional training. The Christian and Missionary Alliance higher 

education system is a servant of, submissive to, and supported by The 

Christian and Missionary Alliance. It is intended to support the stated 

objectives of The Christian and Missionary Alliance in its educational 

programs. 

2. The C&MA postsecondary educational institutions will offer Bible, Theology, 

and Ministry Degrees that meet the minimum requirements of their accrediting 

body and qualify graduates for licensed ministry in the C&MA. 
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E. Recognition of Degrees. The Christian and Missionary Alliance shall not recognize nor 

permit its official workers, home or overseas, to use degrees which originate from 

sources not approved by the President. 

1. The President shall approve degrees from any institution listed in the last edition of 

Accredited Institutions of Postsecondary Education, published for the Council on 

Higher Education Accreditation by the American Council on Education, One 

Dupont Circle, Washington, D.C.; or Universities and Colleges of Canada, 

published by Authority of The Minister of Industry, Trade, and Commerce. 

 In the event a postsecondary educational institution is not listed in said educational 

directories, the question of academic standing of the postsecondary educational 

institution may be referred to the President for consideration. 

2. In the event that an official worker of The Christian and Missionary Alliance 

receives an honorary degree or an earned degree, the burden of proof shall be upon 

him/her to have the degree recognized by the President. Unless and until the 

President has recognized that degree, it will not be used in connection with any 

printed literature produced by The Christian and Missionary Alliance or district, 

and it should not be used on church letterheads, bulletin boards, or websites. 

F. Official United States Colleges, Universities, and Graduate Schools. The Christian and 

Missionary Alliance has three official colleges, one university, and two graduate 

schools. 

1. Colleges/Universities. 

Crown College, 8700 College View Dr., St. Bonifacius, Minnesota, 55375, 

Midwestern regional college. 

Nyack College, 2 Washington Street, New York, New York, 10004, Northeastern 

regional college. 

Simpson University, 2211 College View Drive, Redding, California, 96003, Pacific 

Coast regional college.  

Toccoa Falls College, Toccoa Falls, Georgia, 30598, Southeastern regional college  

2. Graduate Schools. 

Alliance Theological Seminary, 2 Washington Street, New York, New York, 

10004. The Alliance Theological Seminary is recognized as the official national 

seminary of The Christian and Missionary Alliance and is to be actively promoted 

as such (Council 1986). 

A.W. Tozer Theological Seminary, 2211 College View Drive, Redding, California, 

96003, one-year, masters’ degree school. 

IV. DOCTRINE AND POSITION STATEMENTS 

The C&MA Statement of Faith, Statement on the Sanctity of Life, and Statement on 

Sexuality, as they appear in the most current version of the C&MA Manual on the C&MA 

website, will be the doctrinal position of C&MA postsecondary educational institutions on 

these issues. Since these Doctrine and Position Statements are at the heart of the 
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distinctives and mission of the C&MA, and since the time spent at college and graduate 

school are sensitive and formative years in the lives of the students, it is essential that all 

administrative and faculty personnel affirm and do not teach inconsistently with the 

Doctrine and Position Statements of the denomination. It is expected that faculty will be 

conversant with all viewpoints within the discipline taught. 

This affirmation is necessary for three reasons: (1) a stronger relationship between the 

schools and The Christian and Missionary Alliance provides a stronger level of legal 

protection; (2) clear statements maintain Alliance theological identity in a shifting cultural 

environment; and (3) many Alliance partners outside the United States look to the U.S. 

Christian and Missionary Alliance to maintain theological integrity for their own strength 

and viability. 

To accomplish these objectives, the C&MA requires and directs the following procedures 

which apply to all administrative and teaching personnel, whether full-time, part-time, or 

visiting; teaching theological or nontheological courses; or involved in on-campus or off-

campus units of the institution. 

A. Prospective Administrators and Teachers. Prior to being employed, the C&MA 

Doctrine and Position Statements will be distributed to all persons under consideration 

for administrative or faculty positions. They are required to indicate their affirmation 

of the doctrinal statement by affixing their signatures to an Acknowledgement 

Agreement in advance of receiving a contract. 

B. Currently Employed Administrators and Teachers. The president of each institution 

shall require the administrators and faculty members employed by the C&MA 

postsecondary educational institutions to annually affirm adherence to the C&MA 

Doctrine and Position Statements and not to teach inconsistently with them. 

C. Reservations and Disagreement. If an administrator or faculty member takes exception 

to any part of the C&MA Doctrine and Position Statements, he/she shall report the 

exception in writing to the president of the C&MA postsecondary educational 

institution. Any exceptions deemed substantive by the president of the C&MA 

postsecondary educational institution shall be reported to the President. 

D. Guest Artists and Visiting Lecturers. Since flexibility may be necessary in the 

engaging of guest artists and visiting lecturers, irregularities should be resolved by the 

respective institution. 

E. Discipline and Appeal. When it has been determined that the basic tenets of the 

C&MA Doctrine and Position Statements are not being affirmed in teaching and 

practice, and when the administrator or teacher is unwilling to withdraw, jurisdiction 

and discipline will follow procedures similar to those outlined in the Manual, Section 

E8, “Uniform Policy on Discipline, Restoration, and Appeal” (see Section VIII below, 

Disciplinary Process for Teaching Contrary to the C&MA Doctrine and Position 

Statements). 

 

V. FINANCES 

A. Accounting Procedures. The accounting procedures of C&MA postsecondary 

educational institutions are to conform to those endorsed by the Financial Accounting 
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Standards Board (FASB) and the National Association of College and University 

Business Offices (NACUBO). 

B. Grants. In consultation with the President, the chief financial officer of the C&MA 

(CFO) will administer funds received from the Great Commission Fund through 

specified provisions.  

C. Operational Deficits. If a C&MA postsecondary educational institution has two 

consecutive years of 3 percent operational deficit, or has an accumulated deficit 

exceeding 10 percent of its annual operating budget, the CFO will appoint a Financial 

Review Committee to conduct an on-site study in conjunction with a committee 

appointed by the Board of Trustees of the institution. The review committee will 

present a report to the CFO which includes an analysis of the financial conditions and 

recommendations for resolving the financial problems. The President, after consulting 

with the president of the respective postsecondary institution, will present a report to 

the Board of Directors along with any recommendations to be presented to the Board 

of Trustees of the institution for resolving the financial problems. 

VI. REPORTS AND RECOMMENDATIONS 

The following reports and recommendations must be submitted to the appropriate office or 

body in writing. Reports and recommendations must be submitted on standardized forms if 

provided by the President or as determined by the Board of Directors. 

A. Matters of Report to the President. 

1. Fall and spring enrollment and various statistics relating to the composition of the 

student body. 

2. Annual list of administrative officers and faculty. 

3. Board of Trustees meeting book. 

4. Audit (bound), management letter, institutional response, and Board minute stating 

the audit was reviewed and accepted. Three copies of each item should be 

submitted to the President or his designee by September 1. The Audit Review 

Committee of the Board of Directors will review these materials. 

5. Other items the President may request or the Board of Trustees may desire to 

submit. 

B. Matters of Record to the President. 

1. Catalogs. 

2. Copies of the minutes of all Boards of Trustees meetings and the corresponding 

subcommittees. 

3. Copies of charter, constitution, and bylaws. 

4. Annual report of the institution’s chief executive officer. 

C. Matters of Report to the Board of Directors. The President will report the following 

matters to the Board of Directors: 
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1. Fall and spring enrollments. 

2. Reply of an accrediting association to the self-study of an institution and the 

response of the institution to the accrediting agency. 

3. Other matters as set forth in Section I, “Supporting Organizations.”  

D. Matters of Approval by the Board of Directors. 

1. Recommendations to General Council. 

2. The establishment of a branch campus as defined by the postsecondary educational 

institution’s accreditation agency. 

3. Other matters as set forth in Section I, “Supporting Organizations.” 

E. Matters of Report and/or Recommendation to General Council. 

1. Proposals for the modification of the officially adopted purposes for C&MA 

education. 

2. Reports or recommendations that the President, in consultation with the Board of 

Directors, believes warrant the attention and/or approval of Council. 

3. A report included in the President’s Report to Council. It may contain any and all 

matters relating to higher education within the limits set by the President. 

VII. DIVORCED PERSONS 

In keeping with Scripture’s high view of the sanctity of marriage, and because of the great 

responsibility for those in positions of spiritual leadership to model exemplary lifestyles, 

C&MA postsecondary educational institutions will not normally employ officers or hire 

full-time faculty in the areas of Church Ministries, Bible, Theology, Missions, Sacred 

Music, and Christian Education who are divorced or who are married to a divorced person 

where in either case the divorce was not permitted by Scripture. 

Exceptions to this policy may be made on a case-by-case basis upon appeal where divorce 

and remarriage occurred prior to conversion (see C&MA Manual, A2, Section 12.2). 

Except for scripturally permitted reasons for divorce (see C&MA Manual, H2, Statement 

on Marriage-Divorce-Remarriage), a full-time employee (in the above-stated areas) of a 

C&MA postsecondary educational institution who is involved in a divorce during his/her 

employment may not continue employment with the institution. 

Each postsecondary educational institution, under the oversight of the president will 

determine whether the employee’s status is consistent with the C&MA Statement on 

Marriage-Divorce-Remarriage, and what, if any, course of action will be taken. A full 

report will be submitted to the President. If the employee is an official worker of the 

C&MA, the president of the postsecondary educational institution will forward all 

documentation to the district superintendent of the district in which the official worker is 

licensed. 
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VIII. DISCIPLINARY PROCESS FOR TEACHING CONTRARY TO THE C&MA 

DOCTRINE AND POSITION STATEMENTS 

Accusations against an individual at any C&MA postsecondary educational institution 

regarding the teaching of doctrine contrary to the C&MA Doctrine and Position 

Statements shall be considered according to the procedures established by each institution. 

A. It is recommended that the process be guided by the “Uniform Policy on Discipline, 

Restoration, and Appeal” as found in the Manual, Section E8, including the use of an 

Investigative Committee. 

B. Each institution, under the oversight of the president will determine a course of action 

and seek to bring the matter to closure. A full report, including a copy of the written 

charges, will be submitted to the President. If the accused is an official worker of the 

C&MA, the president of the Institution will forward all documentation to the district 

superintendent of the district in which the official worker is licensed for action in 

keeping with the C&MA Uniform Policy on Discipline, Restoration, and Appeal. 

C. If the proposed course of action fails to bring closure and written charges continue to 

be made against the accused, the matter will be turned over to the President and his 

Cabinet. 

D. The President’s Cabinet will review the written charges and the written response to the 

charges from the accused. Personal interviews may be conducted if deemed necessary. 

E. The President’s Cabinet will determine whether or not the accused has been teaching 

doctrine contrary to that of the C&MA Doctrine and Position Statements. This decision 

may not be appealed. 

F. The decision will be communicated to the president of the institution by the President. 

1. If the decision substantiates the allegations of teaching doctrine contrary to that of 

the C&MA, the Board of Trustees will determine discipline consistent with the 

C&MA Uniform Policy on Discipline, Restoration, and Appeal. The decision of 

the Board of Trustees may not be appealed. 

2. If the President’s Cabinet concludes the charges are unsubstantiated, the Board of 

Trustees will determine appropriate action to bring the matter to closure. The 

action taken may not be appealed. 

G. The president of the institution will communicate the decision and the designated 

course of action to the accused and to the charging parties in a timely manner. 

H. At any point during this process, the accused may resign. 

I. Upon closure of any doctrinal investigation or disciplinary proceeding, the president of 

the institution will submit a final report to the President, and in the case of official 

workers, a report will be submitted to the district superintendent as well. 

IX. AMENDMENTS TO THE HIGHER EDUCATION REGULATIONS 

The Higher Education Council may propose amendments to the Higher Education 

Regulations at one of its regular meetings. Such amendments will be submitted to the 

Board of Directors for its consideration. The Higher Education Regulations may be 
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amended by the Board of Directors or by the General Council. Actions taken by the Board 

of Directors or the General Council regarding higher education may be amended or deleted 

only by those respective bodies. 
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OFFICE OF THE CORPORATE SECRETARY 

GENERAL REGULATIONS 
 

he Office of the Corporate Secretary shall notify each person elected by the Board of 

Directors, take such actions on behalf of the Board of Directors as may be necessary, and 

include in the Report of the Corporate Secretary to the General Council all matters reported by or 

referred from the Board of Directors to the General Council. 

 

 

LEGAL MATTERS 

 

The Office of the Corporate Secretary shall be responsible for all legal matters: 

 

COMMITTEE TO PERFORM CERTAIN 

LEGAL FUNCTIONS 

 

The Committee to Perform Certain Legal Functions shall consist of the members of the 

Executive Committee of the Board of Directors. 

 

1. This Committee shall meet at the call of the chairperson of the Executive Committee. 

 

2. This Committee is subject and subordinate to the Board of Directors and its Executive 

Committee and shall carry out any orders and directives of the Board of Directors or its 

Executive Committee by acting in an administrative capacity. This Committee shall have 

no substantive authority to act on behalf of The Christian and Missionary Alliance which 

authority is vested solely in the Board of Directors and its Executive Committee. 

 

3. The responsibility of this Committee shall be to process routine matters such as opening 

and certifying signatories on bank and brokerage accounts, amendatory resolutions, 

powers of attorney, and other such items that constitute administrative actions of a 

routine nature. 

 

4. This Committee may authorize any one or more of its officers for and in the name of The 

Christian and Missionary Alliance to execute all documents which are required to carry 

out the orders and directives of the Board of Directors or its Executive Committee or are 

needed in connection with routine matters of an administrative nature. 

 

5. Three members shall constitute a quorum. 

 

6. The Office of the Corporate Secretary shall be responsible for processing and maintaining 

such records and documents as may be necessary. 

 

T
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7. A written report shall be presented to the Board of Directors of all business transacted by 

this Committee. 
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OFFICE OF THE VICE PRESIDENT FOR ADMINISTRATION 

GENERAL REGULATIONS 
 

 

ADMINISTRATIVE MATTERS 

 

t the discretion of the president, The Office of the Vice President for Administration shall be 

responsible for the executive operations of The Christian and Missionary Alliance. In 

coordination with the areas of ministry, executive operations may include, as determined by the 

president and the Board of Directors, executive oversight of the preparations for and proceedings 

during General Council, administrative support for the Board of Directors, leadership of the 

President’s Cabinet, coordination of Board of Directors appointed committee activities, and the 

administration of National Office policies and procedures, strategic planning, and such other 

functions as assigned by the president and Board of Directors from time to time. 

 

 

A
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D1 

 

DEVELOPMENT 

 

INTRODUCTION 

 

evelopment is responsible for communicating The Christian and Missionary Alliance story, 

raising funds for the movement, promoting the vision, preserving the rich Alliance heritage, 

and mobilizing the Alliance family toward Great Commission completion. Development works 

in partnership with the other areas of ministry to coordinate communications, funding, marketing 

and events, and leadership development for tomorrow’s church. 

 

 

 

D
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D2 

 

ALLIANCE LIFE 

 

1. Alliance Life is the official communications vehicle of The Christian and Missionary 

Alliance. Its threefold objective is to: 

 

a. Encourage Christian growth, particularly by emphasizing the message of the Fourfold 

Gospel. 

 

b. Encourage support for the worldwide ministry of The Christian and Missionary Alliance. 

 

c. Encourage people to identify with The Christian and Missionary Alliance family. 

 

2. The magazine operates under the general oversight of the vice president for Development of 

The Christian and Missionary Alliance. 

 

3. The editor is responsible for the overall content and appearance of the magazine. He is 

responsible for hiring the Alliance Life staff in consultation with the vice president for 

Development of The Christian and Missionary Alliance. 
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CHURCH MINISTRIES 
 

INTRODUCTION 

 

hurch Ministries is responsible to oversee the ministry of The Christian and Missionary 

Alliance districts and churches in the United States, Puerto Rico, and the Bahamas. That 

responsibility is exercised in conjunction with the district superintendents and other district 

officers and includes relationships with districts and their annual District Conferences, official 

workers, and local churches. The scope of responsibility includes providing resources and 

services in the following areas: church advance (health) and multiplication, multicultural 

ministries including associations, leadership recruitment and development, missions 

mobilization, children’s and youth disciplemaking ministries, chaplains ministries, and Alliance 

Women. 

 

 

C
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DISTRICTS AND ASSOCIATIONS 

 
lliance churches in the United States and its trust territories, Puerto Rico, and the Bahamas, 

are organized into certain geographically based and  ethnically based districts, the 

parameters of which are subject to change by action of the Board of Directors. Each district is 

under the general supervision of a district superintendent and shall adopt the Uniform 

Constitution for Districts as found in the Manual of The Christian and Missionary Alliance. 

Districts designated as “developing,” shall be governed by the Policy for the Governance of 

Developing Districts.  

 

DISTRICTS 

 

Districts shall be classified as: 

 

(a) Constituted District. A district having a minimum of 40 accredited churches and 

functioning according to The Christian and Missionary Alliance Uniform Constitution for 

Districts may apply to become a “Constituted District.” Upon action of the District 

Executive Committee, a constituted district may submit a request to the vice president for 

Church Ministries to transfer the district from Multicultural Ministries to direct 

supervision from the office of the vice president. 

 

(b) Developing District. A district having between 11 and 39 accredited churches and 

functioning according to the Policy for the Governance of Developing Districts shall be 

known as a “Developing District.” 

 

The various districts shall be as follows: 

 

Alliance Northwest—Alaska, that portion of Idaho in the Pacific time zone, Oregon, and 

Washington. 

 

Alliance South Central—Arkansas, Oklahoma, Texas, and that portion of Louisiana west of the 

Mississippi River. 

 

Central—West Virginia and that portion of Ohio bounded on the west by county lines most 

closely paralleling a line running from the western boundary of the city of Sandusky, Ohio, on 

the north to the western boundary of the city of Ironton, Ohio, on the south. 

 

Central Pacific—Hawaii, Utah, Nevada, and that portion of California lying north of the 

southern boundary of the counties of Monterey, Tulare, and Inyo. 

 

Eastern Pennsylvania—That portion of Pennsylvania lying east of a north and south line 

running through the eastern boundary of Huntingdon, Pennsylvania. 

 

A
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Great Lakes—Lower Peninsula of Michigan and that portion of Northwest Ohio, north of a line 

drawn east and west along the southern boundary of Henry and Wood counties, and extending to 

the eastern boundary of Seneca County, thence north to the western boundary of the city of 

Sandusky, Ohio. 

 

Hmong—Those churches identified as Hmong congregations in all 50 states and U.S. territories. 

 

Korean—Those churches identified as Korean congregations in all 50 states and U.S. territories. 

 

Metropolitan—New Jersey and that portion of New York which includes New York City, Long 

Island, and the counties of Rockland, Orange, Putnam, and Westchester. 

 

MidAmerica—Colorado, Iowa, Kansas, Missouri, and Nebraska. 

 

Mid-Atlantic—Delaware, District of Columbia, Maryland, and Virginia. 

 

Midwest—Illinois and Indiana. 

 

New England (d/b/a Alliance New England)—Connecticut, Maine, Massachusetts, New 

Hampshire, Rhode Island, and Vermont. 

 

North Central—Minnesota, North Dakota east of the Missouri River to Bismarck, and a line 

due north from the western limits of Bismarck to the Canadian border, and South Dakota east of 

the Missouri River. 

 

Northeastern—New York, excluding New York City, Long Island, and the counties of 

Rockland, Orange, Putnam, and Westchester. 

 

Ohio Valley—Kentucky and that portion of Western Ohio, south of a line drawn east and west 

along the southern boundary of Henry and Wood counties, and extending to the eastern boundary 

of Seneca County, thence south to the western boundary of the city of Ironton, Ohio. 

 

Puerto Rico—Island of Puerto Rico. 

 

Rocky Mountain—Montana, that portion of Idaho in the Mountain time zone, North Dakota 

west of the Missouri River to Bismarck, and a line due north from the western limits of Bismarck 

to the Canadian border, South Dakota west of the Missouri River, and Wyoming. 

 

South Atlantic—Georgia, North Carolina, and South Carolina. 

 

South Pacific—Arizona, New Mexico, and that portion of California south of the northern 

boundary of the counties of San Luis Obispo, Kern, and San Bernardino. 

 

Southeastern (d/b/a The Alliance Southeast)—Florida, excluding that portion in the Central 

time zone, and the Bahamas. 
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Spanish Eastern—Maine, New Hampshire, Vermont, Massachusetts, Rhode Island, 

Connecticut, New York, New Jersey, Pennsylvania, West Virginia, Virginia, Delaware, 

Maryland, Tennessee, Georgia, North and South Carolina, Florida, Mississippi, Alabama, and 

that portion of Louisiana east of a north/south line running through the eastern boundary of 

Jeanerette, Louisiana. 

 

Vietnamese—Those churches identified as Vietnamese congregations in all 50 states and U.S. 

territories. 

 

Western Great Lakes—Wisconsin and the Upper Peninsula of Michigan. 

 

Western Pennsylvania—That portion of Pennsylvania west of a north and south line running 

through the eastern boundary of Huntingdon, Pennsylvania. 

 

DEVELOPING DISTRICTS 

 

Cambodian—Those churches identified as Cambodian congregations in all 50 states and U.S. 

territories. 

 

Southern—Alabama, Mississippi, Tennessee, that portion of Florida in the Central time zone, 

and that portion of Louisiana east of the Mississippi River.  

 

Exceptions to these parameters may be necessary to facilitate the starting of new churches, to 

accommodate natural geographical barriers, or to adapt to standard metropolitan regions. A 

District Executive Committee may request exceptions to district boundaries from Church 

Ministries. With the mutual agreement of the districts involved and with the concurrence of 

Church Ministries, exceptions may be affected either for a limited period of time or permanently. 

Exceptions will not be noted in the publication of boundaries. 

 

ASSOCIATIONS AND CHAPLAINCY 

 

Church Ministries shall give oversight to the following: 

 

1. Associations—ethnic, linguistic, and cultural groups within the United States and its trust 

territories may affiliate across districts to advance ministry within a cultural/linguistic 

group in accordance with the Regulations for Associations found in the Church 

Ministries Handbook. These associations include but are not limited to the following: 

African, Arabic-Speaking, Chinese, Filipino, Haitian, Montagnard, Native American, and 

Spanish Western. 

 

The Board of Directors also recognizes the African-American Pastors, Consecrated 

Women, and Licensed Workers Association. 

 

2. Federal Chaplains—endorsement of military chaplains and institutional chaplains 

serving federal agencies.  
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UNIFORM POLICY ON 

LICENSING AND CERTIFICATION 
 

PREAMBLE 

 

t was He who gave some to be apostles, some to be prophets, some to be evangelists, and some 

to be pastors and teachers, to prepare God’s people for works of service, so that the body of 

Christ may be built up … (Ephesians 4:11,12). No one takes this honor upon himself; he must be 

called by God, just as Aaron was (Hebrews 5:4). 

 

Persons appointed to vocational Christian ministry are regarded with honor and respect by the 

Church. They must know God has called them to serve Him and that he has equipped them with 

appropriate gifts. Both God’s calling and His gifting for service must be affirmed by the Church. 

The devotion, character, lifestyle, and values of the person who is called to serve Christ and His 

people must demonstrate the reality of their commitment to the Lord and to His Word.  

 

The purpose of this Uniform Policy is to establish the means by which such persons may be 

recognized for ministry by the churches of The Christian and Missionary Alliance (C&MA) and 

commended to the larger community of faith. It establishes Orders of Ministry, the requirements 

for each, and the means by which persons who wish to serve our Lord in such a capacity within 

the C&MA may apply to do so.  

 

All persons who apply to be licensed as an official worker (see B1, Definition of an Official 

Worker) with The Christian and Missionary Alliance (C&MA), or to be recognized with a 

certificate for ministry, will adhere to this Uniform Policy. 

 

I. ORDERS OF MINISTRY 

 

The Christian and Missionary Alliance shall distinguish two Orders of Ministry within its 

churches. Official workers, who are licensed, are recognized as clergy and serve in 

positions dedicated to preaching and teaching the Word of God, administering ordinances, 

and leading the church to walk in the fullness of Christ and to fulfill the Great Commission 

worldwide. Persons who are granted certificates for ministry are authorized to fulfill a 

variety of vocational functions within the church that contribute to same ends, but which 

do not include the same clergy responsibilities.  

 

All official worker licenses, except those issued to National Office personnel, national 

evangelists, and federal chaplains, will be issued by the district superintendent where the 

person serves, or to which he/she is applying for service, upon approval of that district’s 

Licensing, Ordination and Consecration Council (LO&CC). The LO&CC will be 

constituted according to the Uniform Constitution for Districts of The Christian and 

Missionary Alliance (see A4, Article II, Section 5). 

 

I 
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All certificates, except those issued to National Office personnel, will be issued and/or 

approved by the district superintendent where the worker serves, or to which he/she is 

applying for service, after consultation with the pastor and elders of the church where the 

applicant maintains membership. The district superintendent shall report the names of all 

persons holding certificates to the LO&CC on an annual basis. 

 

Licenses and/or certificates will be issued for the following Orders of church ministry. 

Licensed official workers are considered to be clergy and may qualify for “clergy 

privileges” under U.S. Internal Revenue Service regulations. 

 

A. Licensed Official Workers 

 1. Ordained Official Worker 

 2. Consecrated Official Worker 

 3. Provisional Official Worker 

 4. Church Ministry Worker 

 5. Lay Ministry Worker 

 

B. Certified Workers 

1. Apprentice Ministry Certificate 

2. Vocational Ministry Certificate 

3. Christian Worker Certificate  

 

For the purposes of this Uniform Policy, “ordination” refers to a male official worker who 

has been publically set apart for pastoral ministry, and who is therefore recognized as a 

teaching elder within the C&MA. The term “consecration” similarly refers to a woman 

who has been publically set apart for ministry. However, women who have been publically 

consecrated are not recognized as elders. 

 

II. TYPES OF OFFICIAL WORKER LICENSE 

 

A. Ordained Official Worker License 

 

1. Description: An Ordained Official Worker License may be issued to men who are 

appointed by the district superintendent to serve in pastoral and other related 

ministries which have as a primary responsibility preaching and teaching the Word 

of God, administering ordinances, and leading the church. In addition to pastor 

and/or senior pastor positions, such ministries may include national and district 

evangelists, workers in educational institutions, federal and institutional chaplains, 

retired personnel, men assigned to special ministries, and those who are unassigned 

or who have been granted an approved leave of absence. 

 

2. Requirements: An ordained official worker must meet all the General and 

Academic Requirements for licensing as outlined in this Policy. He shall first be 

licensed as a Provisional Official Worker for a minimum period of two years, 

during which time he shall fulfill all requirements for ordination as outlined in the 

Uniform Policy for Ordination found in the Manual of the C&MA (E4).  
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3. Privileges: Within the polity of the C&MA, and in conformity with the Statement 

of Church Government (General Council 1981), men who are issued this license 

are considered to be spiritual leaders having certain rights and privileges including 

but not limited to, the authority to administer the ordinances, conduct worship 

services, and perform service (s) in the control, conduct, and maintenance of 

designated entities of the C&MA. Ordained and licensed personnel are entitled to 

be accredited delegates to General Council and District Conference. Ordained men 

are regarded as teaching elders of the church. 

 

B. Consecrated Official Worker License 

 

1. Description: A Consecrated Official Worker License may be issued to women who 

are appointed by the district superintendent to serve in church and other related 

ministries (except for that of pastor and/or senior pastor) which include preaching 

and teaching the Word of God and administering the ordinances under the 

oversight of elders and/or an ordained official worker, and providing leadership to 

the church and its ministries. In addition to local church ministries, such service 

may include national and district evangelists, workers in educational institutions, 

federal and institutional chaplains, retired personnel, women assigned to special 

ministries, and those who are unassigned or who have been granted an approved 

leave of absence. 

 

2. Requirements: A consecrated official worker must meet all the General and 

Academic Requirements for licensing as outlined in this Policy. She shall first be 

licensed as a Provisional Official Worker for a minimum period of two years, 

during which time she shall fulfill all requirements for consecration as outlined in 

the Uniform Policy for Consecration found in the Manual of the C&MA (E5).  

 

3. Privileges: Within the polity of the C&MA, and in conformity with the Statement 

of Church Government (General Council 1981), women who are issued this license 

are considered to be spiritual leaders having certain rights and privileges including 

but not limited to the authority to administer the ordinances and conduct worship 

services, under the oversight of elders and/or an ordained official worker, and 

perform service(s) in the control, conduct, and maintenance of designated entities 

of the C&MA. Women who are consecrated for public ministry may not be 

appointed to an office which involves elder authority. Consecrated and licensed 

personnel are entitled to be accredited delegates to General Council and District 

Conference. 

 

C. Provisional Official Worker License 

   

1. Purpose: The Provisional Official Worker License shall be issued as a preparatory 

license. It is intended to provide opportunity for mentoring by experienced pastors, 

for the development of skills in ministry and church leadership, and demonstration 

of Christian character for persons who are called to serve the church in ordained or 
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consecrated ministry. It may also be issued to individuals who are required to fulfill 

additional educational qualifications as a prerequisite, in order to fulfill all 

requirements for ordination or consecration as outlined in the Policies of the 

C&MA Manual (E4 and E5). 

 

2. Description: A Provisional Official Worker License may be issued to either men 

or women who are appointed by the district superintendent to serve in pastoral 

ministries and provide leadership to the church. It shall be issued for a minimum of 

two consecutive years during which time the provisional official worker must work 

to fulfill requirements for ordination/consecration. The maximum number of years 

that a person may be licensed as a provisional official worker may be determined as 

thought prudent by the district LO&CC.  

 

3. Requirements: This license may be granted to persons who are able to articulate a 

sense of God’s call to ordained/consecrated ministry. They must fulfill both the 

General and Academic requirements for licensing as found in this Policy or be 

enrolled in an approved program of theological education in order to fulfill 

academic requirements as stated in this Policy. They must continue to work toward 

fulfillment of the requirements for ordination/consecration as outlined in the 

Manual of the C&MA under the supervision of the district superintendent and the 

district LO&CC.  

 

4. Privileges: Within the polity of the C&MA, and in conformity with the Statement 

of Church Government (General Council 1981), persons who are issued this license 

are considered to be spiritual leaders having certain rights and privileges including 

but not limited to the authority to administer the ordinances and conduct worship 

services under the oversight of ordained and/or consecrated official workers, and 

perform service (s) in the control, conduct, and maintenance of designated entities 

of the C&MA. Provisionally licensed official workers are entitled to be accredited 

delegates to General Council and District Conference. Men who have been granted 

this are not considered to be elders. When circumstances warrant, men who are 

provisionally licensed may be appointed by the district superintendent to act as an 

elder and serve as chairman of the church governance authority. 

 

D. Church Ministry Worker License 

 

1. Description: A Church Ministry Worker License may be issued to persons who are 

appointed by the district superintendent to serve in local church ministries 

involving the ministry of God’s Word and limited leadership responsibilities, but 

who do not seek to serve as an ordained or consecrated worker, nor exercise the 

privileges of ordained/consecrated ministry. Persons who hold this license serve the 

church under the immediate oversight of an ordained official worker.  

 

2. Requirements: A Church Ministry Worker License may be issued to persons who 

have fulfilled the General and Academic Requirements for licensing as found in 

this Policy and who have served satisfactorily for a minimum of one year as 
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Provisional Official Worker. They must fulfill requirements for licensing as a 

Church Ministry Worker as outlined in the LO&CC Handbook.  

 

3. Privileges: Within the polity of the C&MA, persons who are issued the church 

ministry worker license are considered to be spiritual leaders having certain rights 

and privileges including but not limited to the authority to administer the 

ordinances, conduct worship services, and perform service(s) in the control, 

conduct, and maintenance of designated entities of the C&MA under the immediate 

supervision of an ordained official worker. Church ministry workers are entitled to 

be accredited delegates to General Council and District Conference. Men who are 

licensed as ministry official workers are not considered to be elders.  

 

4. Transition to ordained/consecrated ministry: Persons who have been licensed as 

church ministry workers, and who subsequently believe that God is calling them to 

pursue ordained/consecrated ministry, must submit a request for licensing as a 

provisional official worker in writing to the district superintendent and the district 

LO&CC. They may be required to appear before the LO&CC for an additional 

interview regarding God’s call to ordained/consecrated ministry and other matters 

relevant to licensing as a provisional official worker.  

 

E. Lay Ministry Worker License 

 

1. Description: A lay ministry worker license may be issued to persons who are 

secularly employed or retired, and who are appointed by the district superintendent 

to give leadership to a church or ministry conducted under the auspices of the 

district. 

 

2. Requirements: Lay ministry workers must fulfill the General Requirements for 

licensing found in the Policy and such Academic requirements as determined 

prudent by the district superintendent and the district LO&CC. They must be 

members of the congregation to which they are assigned ministry. 

 

3. Privileges: Within the polity of the C&MA, persons who are issued a lay ministry 

worker license are considered to be spiritual leaders having certain rights and 

privileges including but not limited to the authority to administer the ordinances, 

conduct worship services, and perform service(s) in the control, conduct, and 

maintenance of designated entities of the C&MA under the auspices of the district 

superintendent. They are entitled to be accredited delegates to General Council and 

District Conference. Men who hold this license are considered to be elders when 

elected as such by the local church or when appointed to fulfill that role by the 

district superintendent. 

 

III. REQUIREMENTS FOR LICENSING 

 

A. General Requirements: All persons who are seeking to fulfill a call from God to 

vocational ministry with The Christian and Missionary Alliance must complete an 
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Application for Alliance Ministry, including the Doctrinal Questionnaire. After all 

required documents have been submitted to the district superintendent (or as 

appropriate, to the Candidate Development Office [CDO]); an interview will be 

scheduled to determine eligibility for licensing as an official worker. Candidates for 

licensed ministry will be assessed in the light of the following: 

 

1. Ability to articulate a divine call to serve God in vocational Christian ministry. 

2. Consistency in the exercise of spiritual disciplines such as prayer, worship, 

personal devotions, and the study and application of God’s Word to daily life.  

3. Relational and emotional health and maturity, including family relationships. 

4. Passion to share the gospel with lost men and women, and an ability to motivate 

and train others to do the same. 

5. Working knowledge of the Bible, biblical interpretation, biblical and pastoral 

theology, and Great Commission ministry. 

6. Understanding of and commitment to the mission, vision, core values, and 

distinctives of the C&MA, and willingness to submit to constituted authority as 

defined by the Board of Directors of the C&MA.  

7. Comply with the intent of the Statement on Lifestyle and Conduct of C&MA 

Official Workers in the LO&CC Handbook. 

 

Candidates for licensed ministry will be required to demonstrate their knowledge of 

biblical content by successfully completing a written examination. All licensed workers 

are required to maintain current active membership in an accredited C&MA church, or 

a church formally affiliated with the C&MA. All licensed workers shall participate in 

the worldwide work of the C&MA by contributing financially to the support of C&MA 

Great Commission Ministries. Exceptions to these requirements may be made only 

upon approval of the district superintendent and the district LO&CC. 

 

B. Academic Requirements: All persons who seek to be licensed as official workers 

must have a minimum of thirty (30) semester credit hours of study in Bible, theology, 

and ministry with a minimum of 18 of these credits being in Bible and/or theology 

from an Alliance college or graduate school or a fully accredited graduate or 

undergraduate institution which affirms the authority of Scripture as the only rule of 

Christian faith and practice. The district LO&CC has the authority to waive or adjust 

these academic requirements when applicants for licensed ministry demonstrate an 

equivalent level of academic training in biblical, theological, and practical preparation 

for ministry. This academic requirement may be fulfilled through alternative study 

programs which offer a program of study equivalent to 30 semester credit hours of 

academic study in Bible, theology, and ministry and that are approved by Church 

Ministries. 

 

C. Alliance Polity: All candidates for licensed ministry must provide evidence that they 

have successfully completed a course in Alliance Polity and distinctives as approved by 

Church Ministries. 
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IV. PROCEDURES 

 

A. Making Application for Alliance Ministry: College or seminary students in their 

senior year may submit their completed Application for Alliance Ministry and 

Doctrinal Questionnaire directly to the director for Candidate Development at the 

C&MA National Office (CDO), or to the district superintendent of the district in which 

the college/seminary they attend is located, or the district in which they desire to 

minister. All other applicants must submit their applications to the district 

superintendent in the district in which they intend to minister.  
 

B. Assessment Interview: Upon receiving the completed Application for Alliance 

Ministry and Doctrinal Questionnaire from an applicant, the Office of Candidate 

Development (CDO) or the district superintendent will arrange for an assessment 

interview. If the applicant is married, the spouse is also expected to participate in the 

interview. Applicants who are approved by the CDO or LO&CC are eligible for 

placement in ministry with the C&MA. An appropriate official worker license will be 

issued only upon appointment to a place of ministry by the district superintendent. An 

approved candidate for placement will have up to two years from the date of his/her 

approval to find placement through the district superintendent, after that time 

candidates may be subject to re-interview at the discretion of the superintendent and 

the Licensing, Ordination and Consecration Council (LO&CC).  

 

C. Transfer from another Denomination: Persons seeking ministry in the C&MA who 

have been previously licensed and/or ordained or consecrated by another recognized 

Christian denomination or by an independent or non-denominational church body, must 

fulfill the General and Academic requirements for licensing as an official worker. They 

may apply to serve with the C&MA as follows: 
 

1. Submit a completed Application for Alliance Ministry and a Doctrinal 

Questionnaire to the district superintendent of the district in which they seek to 

serve.  

2. Provide a copy of their service history and ordination/consecration certificate from 

the ordaining body.  

3. Commit to the mission, vision, core values and distinctives of the C&MA and 

indicate their willingness to submit to constituted authority as defined by the Board 

of Directors of the C&MA.  

4. Secure approval of the LO&CC through an assessment interview to determine 

suitability for their intended ministry role and their understanding and agreement 

with the doctrinal distinctives, history, and polity of the C&MA. 

5. Complete a course in Alliance Polity and distinctives as approved by Church 

Ministries. The LO&CC may require additional readings or papers at its discretion.  
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Everyone who transfers to Alliance ministry from another denomination is required to 

attend a New Official Workers Forum provided by Church Ministries or the district in 

which they are licensed, as a condition of licensing.  

 

The LO&CC shall determine if an applicant who has been ordained by another 

recognized body meets qualifications for ordination/consecration in the C&MA by 

means of an oral examination. If so, the LO&CC may sustain the actions of the former 

body to ordain/consecrate the individual and issue an appropriate certificate indicating 

that the ordination/consecration has been sustained by the C&MA. Individuals who 

have not been ordained or consecrated previously shall be issued a provisional official 

worker license if they intend to pursue ordained or consecrated ministry with the 

C&MA. If they do not intend to do so, they may be issued a Church Ministry Worker 

license.  

  

D. Persons Ordained by C&MA National Churches outside the United States: Men 

who have been ordained by another C&MA national church may be licensed as 

ordained official workers upon their placement in local church ministry by the district 

superintendent and upon providing documentation of their ordination. Their ordination 

may be recognized after the Licensing, Ordination, and Consecration Council has 

determined that they have met suitable requirements for ordination by the C&MA in 

the United States and have completed the Alliance Polity Course. Women who have 

been ordained or consecrated by another C&MA national church may be licensed as 

consecrated official workers upon their placement by the district superintendent and 

upon providing documentation of their ordination or consecration. Their 

ordination/consecration need not be sustained. Women may be recognized as 

Consecrated Official Workers after the Licensing, Ordination, and Consecration 

Council has determined that they have met suitable requirements for consecration by 

the C&MA in the United States and have completed the Alliance Polity Course. 

 

E. Divorce and Remarriage: The C&MA does not license persons who have been 

divorced and remarried, except when the divorce was prior to conversion or when there 

were sufficient biblical grounds. Individuals who have been divorced and remarried 

within these conditions may be eligible to serve as licensed official workers (General 

Bylaws, Article XII, Section 12.2). Following a preliminary interview with the 

district’s superintendent, and upon his recommendation, applicants for licensed 

ministry who have been divorced and remarried, or whose spouse has been divorced, 

may appeal to the district License, Ordination, and Consecration Council for a review 

of conditions, to determine if they meet the guidelines adopted by the Board of 

Directors of the C&MA. If approved, the candidate may continue the licensing process 

through the district LO&CC.  

 

F. Renewal of License: All licenses are issued for one year, beginning January 1 of each 

year and ending December 31, and are subject to suspension and/or revocation as 

outlined in Section VI of the Policy (see also E8, Uniform Policy on Discipline, 

Restoration, and Appeal). Persons who are licensed following January 1 each year will 

receive a license for the months remaining in the year.  
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The district superintendent will provide the LO&CC with a current list of licensed 

official workers in the district before the end of each calendar year along with a 

recommendation to renew the license as appropriate. A written explanation of cause 

will be provided for those circumstances in which renewal is not recommended. A copy 

of the explanation will also be provided to the person for whom a renewal has not been 

recommended. This notification must include notice of the worker’s right to appeal the 

decision. 

 

Workers who are not reissued a license/certification may make an appeal for review of 

the decision and reinstatement of the license to the vice president for Church Ministries, 

or to his designee, within 30 days of receipt of the notification. The vice president’s 

decision will be final.  
 

V. SPECIAL CLASSIFICATIONS 

 

A. Evangelists: The C&MA recognizes the call of God to some for evangelistic ministry 

outside the confines of a local church. Licensed official workers who are ordained or 

consecrated may be assigned to evangelistic ministry at either a district or national 

level. National and district evangelists shall submit an annual ministry report to the 

vice president for Church Ministries or district superintendent as appropriate.  

 

1. District Evangelists: Upon approval of the LO&CC, the district superintendent 

may issue an appropriate official worker license to any qualified evangelist residing 

in the district who commits a majority of their time to such evangelistic ministry.  

 

2. National Evangelists: The vice president for Church Ministries may recommend to 

the Board of Directors the names of persons who are in an official relationship with 

the C&MA and whose field of service is national or international, to be licensed as 

national evangelists. 

 

B. Workers Serving in Non-Alliance Churches: Persons who are serving in non-

Alliance churches may be issued an official worker license provided the church in 

which they are serving is in compliance with the Manual of The Christian and 

Missionary Alliance (E9, Article V), or the worker actively participates in the work of 

the district as defined by the district LO&CC. Licenses may not be issued to 

individuals who hold current licenses with another denomination. 

  

C. Workers in C&MA Educational Institutions: Persons who are administrative 

officers of official Christian and Missionary Alliance post-secondary educational 

institutions, or whose primary teaching position in those institutions is within the area 

of Bible, theology, pastoral ministry, missiology, worship, sacred music, 

disciplemaking ministries, or related disciplines, and who meet the General and 

Academic requirements for licensing, and are recommended by the president of the 

institution, and who are members of a Christian and Missionary Alliance church, may 

be licensed as official workers. 
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D. Chaplains.  

 

1. Federal: 

 

(a) Alliance personnel desiring national endorsement for reserve or active duty 

military, Veterans Affairs, or federal prison chaplain ministry must have first 

been licensed as an Alliance official worker, have served a minimum of two 

years in a local church ministry, and have completed the prescribed 

ordination/consecration process. They also must meet the minimum 

requirements established by the Department of Defense and/or the Federal 

Bureau of Prisons for chaplain ministry.  

 

(b) At any time following fulfillment of the above requirements, an application for 

endorsement may be submitted to the denominational federal endorser for 

consideration.  

 

(c) Once the endorsement process is complete and the chaplain is accepted for a 

federal assignment, the denominational federal endorser may license the person 

as an official worker-military chaplain or official worker-prison chaplain. The 

chaplain will be responsible to the federal endorser for all matters of license, 

discipline, appeal, chaplain functions, and employment relationships. The 

chaplain also will attend General Council as often as his/her responsibilities will 

permit, file required reports, and perform other duties as required by the 

endorser. Federal chaplains are accredited delegates to General Council and to 

the District Conference of the district in which they reside. 

 

(d) Initial and continued endorsement is contingent upon satisfactory service to the 

federal agency concerned and regular participation in the denominational 

endorsement cost-sharing plan.  

 

2. Non-Federal: 

 

(a) Licensed official workers who desire to serve voluntarily in non-federal 

chaplain ministries in addition to their regularly appointed ministry, and who do 

not need additional professional certification, may be approved by a district 

LO&CC for chaplaincy ministry. Those official workers who must fulfill 

professional certification may be licensed as chaplains only upon giving 

evidence that such certification has been secured. All persons licensed and 

appointed to district chaplaincy ministry shall be reported to Church Ministries. 

 

(b) Official workers who are seeking to be licensed to either full-time or part-time 

ministry (paid or unpaid) as a non-federal institutional chaplain, and who are 

also required by the institution to fulfill requirements for professional 

certification may be licensed and endorsed by the district on behalf of the 

C&MA after completing the necessary requirements and consulting with 

Church Ministries. Individuals who are licensed to serve in non-federal 
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institutions that require national denominational endorsement in lieu of or in 

addition to district endorsement, may be issued a letter of endorsement by 

Church Ministries after they have been approved for licensing by the district 

LO&CC and fulfilled the necessary requirements as determined by the National 

Office. Church Ministries shall issue a letter of endorsement to the appropriate 

institution as necessary, a copy of which shall be included in the worker’s 

service records. 

 

(c) Official workers who are assigned to non-federal chaplaincy ministry are 

responsible to the district superintendent of the district issuing the official 

worker license and, when denominational endorsement is given, toChurch 

Ministries. Non-federal chaplains shall attend General Council and District 

Conference as accredited delegates as often as his/her responsibilities will 

permit. They shall file reports, participate in district continuing education, and 

perform other duties as required by the superintendent consistent with the 

availability of time by his/her employer.  

 

(d) A Christian Worker Certificate can be issued to Alliance church members who 

are seeking to serve as a non-licensed person in a volunteer chaplaincy ministry 

of the local church. 

 

E. Unassigned Workers: With the approval of the LO&CC, persons who are licensed as 

official workers, and who are not currently appointed to a place of ministry, may be 

issued an official worker license and designated “Unassigned,” for the balance of the 

current calendar year and one additional year. No further extension of time will be 

granted except by recommendation of the district superintendent and approval of the 

LO&CC and the District Executive Committee (DEXCOM).  

 

F. College/Seminary Students: Students enrolled in college or seminary-level ministerial 

programs may be issued a provisional official worker license providing they have been 

appointed to serve as pastors or staff members in full or part-time ministry positions, 

and have expressed a desire to enter ordained or consecrated ministry with the C&MA. 

Individuals in internship programs of less than nine months do not qualify for 

licensing. Persons who have been granted a provisional official worker license before 

completing the required thirty (30) hours of study in Bible, theology and ministry, shall 

be interviewed at the end of their studies to re-assess readiness and qualifications for 

ministry in the C&MA.  

 

G. Ministerial Study Program Students: Individuals who otherwise qualify for licensing 

as an official worker and who have not completed a minimum of thirty (30) hours of 

study in Bible, theology, and ministry, may be issued a provisional official worker 

license upon acceptance as a student in the Ministerial Study Program (MSP) provided 

by Church Ministries on condition that they intend to pursue ordained or consecrated 

ministry. Persons who intend to serve as Church Ministry Workers may be issued an 

appropriate license conditioned upon their acceptance as a student in the MSP. 

Workers who are enrolled in the MSP must maintain active enrollment in order to 
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retain their status as a licensed official worker. The district superintendent will appoint 

a mentor to work with the licensed worker during the time they are enrolled as an MSP 

student. The mentor may also serve as the LO&CC sponsor (see E4 and E5). MSP 

students shall be expected to complete the academic requirements for licensing within 

the time limits set by this policy for licensing as a provisional worker (II, C, 2). 

 

H. Special Assignment: Persons holding an official worker license who serve in 

ministries not included in the above categories may be issued an appropriate official 

worker license by the district in which they minister that indicates the nature of their 

special assignment, provided they continue to actively participate as an official worker 

in the district as determined by the LO&CC.  

 

I. Permanently Disabled Official Workers: Licensed official workers who become 

permanently disabled, or their legal representatives, may apply to the LO&CC for 

continued licensing as an official worker. Documentation of the disabling condition 

must be provided.  
 

J. Retired Workers:  

 

1. Individuals who have served a minimum of five continuous years as an active 

licensed official worker immediately prior to retirement, shall qualify for a Retired 

Official Worker license, provided they continue to meet the general requirements 

for an Official Worker license (Article III, Section A). 

 

2. Retired workers will be issued an official worker license, appropriate to the license 

they held while serving in active ministry, by the district in which they reside. The 

Retired Official Worker license shall indicate only the date upon which retirement 

began and shall be considered valid for a period of five years unless revoked by the 

district in consultation with the National Office or until the worker returns to active 

ministry, whether full-time or part-time, or is deceased. The district LO&CC may 

require a current background check before authorizing renewal of the license. It is 

the responsibility of the retired worker to inform the respective district office of 

their current place of residence. Licensed official workers may be considered 

eligible for retirement upon reaching the age of 62 years. Official workers may not 

receive a Retired Official Worker License if they conclude ministry while they are 

licensed as a Provisional Official Worker license. 
 

K. Minister-at-Large: Retired official workers, who are actively engaged in widely 

recognized ministry beyond the confines of a single district, may be assigned as 

“Minister-at-large” and issued an appropriate official worker license by the vice 

president for Church Ministries upon approval by the Board of Directors. The title and 

the license are honorary.  

 

L. Leave of Absence  
 

1. Licensed official workers may be granted leave of absence for a period of one year. 

Leave of absence may be renewed on an annual basis upon approval of the 
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LO&CC. Licensed official workers on leave of absence shall not receive service 

recognition for the duration of the leave, nor shall time on leave of absence be 

credited toward the requirements for ordination or consecration.  

 

2. Leave of absence from licensed official ministry may be granted to persons who 

request to be placed on leave in writing from the LO&CC. The request may be 

granted for the following reasons: 

 

a. The licensed official worker is unable to continue active ministry for reasons of 

ill health or because it has become necessary to provide intensive care for a 

family member who is disabled or in ill health. 

 

b. The licensed official worker is returning to full-time ministerial studies which 

have been approved by the district superintendent. 
 

c. The licensed official worker is temporarily engaged in secular work to regain 

financial stability.  

 

VI. SUSPENSION OR REVOCATION 

 

All official worker licenses are subject to transfer, suspension, removal, and/or revocation. 

Neither the district superintendent nor the LO&CC are obligated to renew an official 

worker license (IV, E) if they believe that it is in the best interests of the ministry not to do 

so. Transfer, suspension, removal, or revocation of an official worker license may be 

accomplished as follows:  

 

A. Transfer or Removal: The district superintendent, with prior approval of the 

DEXCOM, will have the authority to transfer or remove licensed official workers who 

have been appointed as members of a congregation’s pastoral staff with or without the 

agreement of the church’s elders and/or governance authority, when in the judgment of 

the superintendent and DEXCOM; circumstances make transfer or removal advisable. 

A worker who has been removed from a ministry appointment by such action may be 

issued a license as “Unassigned” (V, F) if circumstances warrant. 

 

B. Suspension: 

 

1. The district superintendent will have authority to suspend the public ministry of any 

licensed official worker who is subject to an investigation or disciplinary 

proceeding. This action shall be reported immediately to the LO&CC and the 

DEXCOM. With the approval of DEXCOM, the district superintendent may 

remove any licensed official from their current ministry assignment who is subject 

to investigation or disciplinary proceedings and whose license has been suspended, 

if removal is judged to be in the best interests of the worker and/or the church. 

 

2. The district superintendent, with the approval of the LO&CC, has the authority to 

suspend the license of any church staff member when circumstances make transfer 

or removal advisable. 
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C. Revocation 

 

1. The district superintendent, with the approval of the LO&CC, may revoke the 

official worker license of a worker enrolled in the Ministerial Study Program for 

failure to make progress toward completing the program.  

 

2. The district superintendent, with the approval of the DEXCOM, shall revoke the 

license of any official worker who has been determined guilty of a disciplinary 

offense which has been found to merit revocation of the official worker license or 

expulsion from the C&MA. 

 

VII.  SUPPLEMENTARY MATTERS PERTAINING TO LICENSING 

 

A. Reexamination:  

 

1. Workers who are currently licensed as official workers, and who are not under 

investigation or involved in disciplinary actions, shall not be subject to 

reexamination as a condition for appointment to ministry in a district other than the 

one in which they hold their current license. Reexamination will be required for 

persons transferring from a C&MA related national church which maintains 

membership in the Alliance World Fellowship only if that national church 

maintains a different statement of faith from the C&MA in the United States.  

 

2. Persons who have been accredited for ministry as official workers but who have 

been unable to secure a position as a licensed official worker after a period of two 

years shall be required to verify their call to ministry and continued doctrinal 

agreement with The Christian and Missionary Alliance before they are again 

eligible for placement. 

 

B. Transfer to a Non-Alliance Church: Licensed official workers who accept a ministry 

position in a non-Alliance church located in a district other than the one in which they 

hold their current license, may not transfer that license without the approval of the 

district superintendents of both districts.  

 

C. Official Workers in Secular Work: Persons who are assigned to ministry positions 

that require supplementary income in addition to the support provided by the church, or 

who are employed in secular work for strategic ministry purposes, may be licensed as 

official workers provided their secular employment does not hinder their pursuit of 

God’s primary call to vocational ministry. Persons for whom pastoral ministry is an 

avocation and who are primarily engaged in secular work rather than church ministry, 

shall be licensed as Lay Ministry Workers, except as approved by the district 

superintendent and the LO&CC (II, E).  

 

D. Participation in Congregations Formerly Served: Licensed official workers may 

participate in congregations where they have previously served in ministry only with 



2020 EDITION  UNIFORM POLICY    LICENSING AND CERTIFICATION 

Last Revision Board of Directors February 2020 E3-15 

the agreement of the district superintendent and the pastor currently serving the 

congregation. 

 

E. Same Sex Marriages: In accordance with the Statement on Human Sexuality, no 

licensed worker of The Christian and Missionary Alliance may, under any 

circumstances, sanction, bless, conduct, or officially participate in either a civil or 

religious ceremony that results in a “marriage” or civil union of persons of the same 

sex. Nor may they participate in, sanction, bless, or conduct any civil or religious 

ceremony involving a person or persons who have medically altered their sexual 

identity or assumed the identity of the opposite sex. 

 

F. District Actions: All districts of the C&MA in the United States shall recognize the 

actions of another district as equal to its own in matters of licensing, ordination, 

consecration, and discipline.  

 

G. Reporting  

 

1. District superintendents shall report to Church Ministries monthly all changes in the 

status of licensed official workers by means of the Data Management Office 

constituent management system.   

 

2. Official workers transferring to another district shall be reported as a “transfer” 

rather than a new worker. The workers will be reported as “transferring in” by the 

new district, and as “transferring out” by the releasing district to complete its 

records.  

 

VIII. CERTIFICATION 

 

All persons who have been certified for ministry within the C&MA are subject to the 

Policies regarding licensed official workers found above, except as indicated in the 

paragraphs following. 

 

A. Types of Certification 

 

1. Apprentice Ministry Certificate 

 

a. Description: The Apprentice Ministry Certificate is intended to provide an 

opportunity for persons who are seeking to confirm God’s call and gifting for 

vocational ministry to serve within the church under the guidance of 

experienced licensed official workers. An apprentice ministry certificate does 

not authorize the bearer to conduct worship services, administer ordinances, or 

exercise leadership without the assistance and guidance of an ordained or 

consecrated official worker. This certification may be granted on an annual 

basis for a maximum of two years.  
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b. Requirements: Persons who wish to be certified as an apprentice must 

complete an Application for Alliance Ministry and indicate their agreement 

with the C&MA Statement of Faith. They must meet items 2 through 7 of the 

General requirements for ministry as a licensed official worker. After 

completing an application, the candidate shall be interviewed by the district 

superintendent to assess their knowledge of Alliance distinctives, core values, 

and mission. Persons who are certified as a ministry apprentice will be required 

to complete a Personal Development Plan during their first year of service and 

before the conclusion of the second year; they are required to declare in writing 

to the district superintendent their intent to pursue licensing as an official 

worker or exit vocational ministry at the end of that year.  

 

c. Privileges: A certified ministry apprentice may preach and teach the Word of 

God and lead church ministries in a lay capacity, whether receiving a salary or 

not, under the guidance and supervision of an ordained or consecrated licensed 

official worker. Persons holding an Apprentice Ministry Certificate may attend 

General Council and District Conference as a corresponding delegate. 

 

d. Transition to Official Worker License: At any time during the 

apprenticeship, an individual who has been certified as an apprentice may 

request to be licensed as an official worker. They must meet all of the 

requirements for licensing as an official worker which are outlined in this 

Policy. Persons with an apprentice ministry certificate must be recommended 

for an official worker license by the ordained or consecrated worker who has 

supervised their ministry as an apprentice, and by the elders of the church in 

which they served. 

 

2. Vocational Ministry Certificate  

 

a. Description: A Vocational Ministry Certificate may be issued by the district 

superintendent to individuals whose ministry in the church is primarily 

administrative or relating to business functions, and whose work contributes 

directly to the accomplishment of the church’s mission and the effectiveness of 

its ministries. It is not intended for people whose responsibilities are primarily 

public preaching and teaching nor is it intended for volunteer workers. 

 

b. Requirements: Persons who seek to be certified for vocational ministry shall 

submit an Application for Alliance Ministry to the district superintendent who 

shall assess the candidate for placement. Candidates for certification shall fulfill 

General Requirements for licensing found in the Policy, items 1-4, 6, and 7. 

They may be required to provide documentation of their educational or other 

qualifications for the position they are seeking at the discretion of the district 

superintendent. 

 

c. Privileges: Persons holding a Vocational Ministry Certificate are recognized as 

leaders in the church for the contribution they make to advance the work of the 
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church and the mission of the C&MA worldwide. They may be approved to 

attend District Conference as accredited delegates by the district 

superintendent. They are entitled to serve on DEXCOM and hold office within 

the district or the national C&MA. 

 

d. Transition to Ministry as a Licensed Official Worker: Individuals who hold 

a vocational ministry certificate and who subsequently believe that God is 

calling them to ministry as a licensed official worker may submit their request 

to the district superintendent. They must meet all of the requirements for an 

official worker license which are outlined in this Policy. At the discretion of the 

district superintendent and with approval of the district LO&CC, the mandatory 

two-year period for licensing as a provisional official worker may be waived so 

long as the worker meets all other requirements for ordination or consecration.   

  

3. Christian Worker Certification 

 

a. Description: A Christian Worker Certificate is intended to provide recognition 

for individuals whose lay ministry extends beyond the local church and is 

endorsed by the elders of the church where they are members as contributing 

significantly to the mission and purposes of that local church. The certificate 

may be issued by the pastor/senior pastor and elders of the congregation, with 

the approval of the district superintendent, only in restricted circumstances 

where validation of character and competence is required to enable lay ministry 

(i.e. volunteer chaplaincy, local prison or hospital ministries, etc.) beyond the 

usual ministries of the local church.  

 

b. Requirements: A letter requesting certification as a Christian Worker may be 

submitted to the district superintendent on behalf of the person who requires 

certification by the pastor/senior pastor and elders of the congregation where 

they are members. The request must be accompanied by a statement of 

rationale for certification as well as relevant personal information, a statement 

of personal testimony from the individual, formal recommendation from the 

elders and pastoral endorsement.  

 

c. Accountability: Everyone who receives certification as a Christian Worker 

will be required to submit a written report of their activities to the pastor and 

local church elders. A copy will be forwarded to the district superintendent for 

his information. The church issuing the Christian Worker Certificate will 

assume all responsibility and liability relating to the oversight of the worker 

and performance of his/her ministry. 

 

IX. EXCEPTIONS  

 

The vice president for Church Ministries may make exceptions to this Policy when it is in 

the interests of the C&MA and the advancement of its ministries and purposes to do so. 
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X. DISPUTES 

 

Licensing and certification for ministry within The Christian and Missionary Alliance is 

wholly an ecclesiastical process. The receipt of a license or certificate from the C&MA is a 

privilege conferred by the church to an individual who has been recognized to have been 

called by God and who has been judged worthy for ministry within the C&MA. Therefore, 

any dispute arising out of the application of this Policy shall be resolved through the 

internal processes and procedures of the C&MA. In accordance with Holy Scripture 

(1 Cor. 6:1-8), neither these processes nor procedures shall under any circumstance, be 

subject to review by civil authorities including a court of law. 

 

XI. AMENDMENTS  

 

Amendments to this document may be made by the Board of Directors of the C&MA.  
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E4 
 

UNIFORM POLICY ON 

ORDINATION 
 

PREAMBLE 

 

here is biblical precedent for setting men apart for special work for God. Those set apart 

were expected, both by God and His people, to instruct, protect, motivate, and equip God’s 

people to know and glorify God personally and corporately by obedience to His will, including 

evangelizing those who were not God’s people, thus participating in building and advancing His 

Kingdom. 

 

An example of ordination in the Old Testament is the appointment of Aaron’s sons as priests 

(Exodus 28–29, Leviticus 6–9); in Jesus’ words regarding His choosing and appointing the 

twelve (John 15:16); in the appointment of S(P)aul and Barnabas for missionary work; in the 

appointing of elders in the churches by Paul and Barnabas (Acts 14:23); and in the appointment 

of elders by Titus at Paul’s direction (Titus 1:5). In Ephesians 4:11–13, apostles, prophets, 

evangelists, and pastors/teachers are described as “given” to God’s people to equip them for 

serving and living for the Lord Jesus Christ. Timothy was “ordained” to special work for God 

and His Church (1 Timothy 4:14, 2 Timothy 1:6), with Paul and the “body of elders” 

participating in “laying hands on” Timothy. 

 

The practice of “laying on of hands,” though not limited to activity resembling ordination, has 

accompanied setting persons apart for God’s work at every ministry level and is an Old and New 

Testament practice. God may choose this occasion to impart spiritual gifts and/or special 

empowerment of the Holy Spirit for the ministry to which that person is called. 

 

In accordance with the Uniform Constitution for Accredited Churches which identifies that “elders 

shall be male members” and that all pastors are understood to be “elders,” the ordination process is 

applicable only to male candidates. The consecration process, which acknowledges a woman’s call 

to serve the Lord’s Church in other equally important roles, will apply to female candidates. 

 

Ordination is the Church’s public recognition of the call from God, distinct from human 

vocational choice, to men for a lifetime ministry, through speech and exemplary lifestyle, of 

preaching and teaching the Word of God, protecting God’s people from spiritual enemies and 

doctrinal heresies, overseeing and promoting the spiritual development of God’s people, and 

equipping God’s people to fulfill the Great Commission to “make disciples of all nations” for the 

purpose of knowing and glorifying God by obeying His will and building His Kingdom. The 

occasion for setting men apart for such ministry is the Church’s affirmation of the candidate’s 

faithful completion of preparation for ordination through approved education, in-service training, 

field experience with mentoring for a minimum of two years, and examination by a qualified 

council of peers. 

 

Since ordination is the Church’s public recognition of the call from God to men for a lifetime 

T
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ministry, under certain circumstances such public recognition may be withdrawn. These 

circumstances would generally relate to those situations that would give rise to discipline, even if 

the individual is no longer under the direct authority of The Christian and Missionary Alliance. 

 

I. COMMITTEE ON EXAMINATION FOR ORDINATION 

 

A. The examining and ordaining body shall be constituted according to the Uniform 

Constitution for Districts. 

 

B. The questions which have been prepared and approved by Church Ministries are to be 

used as a guide in the examination of candidates. Other questions may be asked. The 

candidates should be examined under a system of rotation of examiners. 

 

II. ELIGIBILITY GUIDELINES FOR EXAMINATION  

FOR ORDINATION 

 

A. Candidates who are called of God to pastoral or theological ministries shall be eligible for 

ordination. 

 

B. Candidates without formal theological training shall, in order to be eligible for ordination, 

first complete a training program through the Church Leadership Academy as approved 

by Church Ministries. 

 

C. Candidates for ordination shall give full time to the ministry of the church. Any exception 

must have the approval of the district superintendent and the Licensing, Ordination, and 

Consecration Council (LO&CC). 

 

D. Candidates for ordination must serve acceptably in licensed ministry for at least two 

years in The Christian and Missionary Alliance. 

 

E. A candidate’s ordination shall be recommended by the local church elders to the district 

superintendent, who shall request the candidate’s ordination to the LO&CC. In certain 

instances, the district superintendent may recommend ordination without local church 

recommendation. 

 

F. A seminary graduate may be considered for ordination after one year of serving 

acceptably in licensed ministry as a pastor, provided that he has been licensed for at least 

one year during seminary training. 

 

III. REQUIREMENTS FOR ORDINATION 

 

A. The candidate shall read through the entire Bible twice, using two translations where 

available. 

 

B. A reading course shall be part of the preparation of the candidate for ordination.  
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1. The candidate shall read all of the books listed on the Church Ministries required 

reading list for ordination/consecration which is prepared by Church Ministries, 

approved by the District Leadership Forum, and ratified by the Board of Directors of 

The Christian and Missionary Alliance. This reading list will be reviewed once every 

five years. 

 

2. The candidate shall read a minimum of 500 additional pages of reading related to 

pastoral theology, missional theology, or ministry leadership. Church Ministries shall, 

with the approval of the District Leadership Forum, maintain a list of recommended 

readings in these areas which may be consulted by districts for use with their 

candidates. This additional reading must be approved by the local District Licensing, 

Ordination, and Consecration Council. This reading list will be reviewed annually. 

 

C. A transcript of the candidate’s academic credits shall be forwarded to the district 

superintendent. 

 

D. Position papers shall be written by the candidate on the following subjects: 

 

1. Christ Our Savior 

 

2. Christ Our Sanctifier 

 

3. Christ Our Healer 

 

4. Christ Our Coming King 

 

5. Christ’s Body: the Church 

 

6. Completing Christ’s Mission 

 

E. The candidate shall be required to attend an evangelism training seminar approved by the 

district superintendent and the LO&CC. This training shall be applied in his local church. 

 

F. The candidate shall be required to demonstrate awareness of Alliance missions objectives 

and methods by completing a course of study as approved by the district superintendent 

and the LO&CC. 

 

G. The candidate shall successfully complete a course of study/training in church health and 

multiplication. A list of approved programs of study/training shall be kept up to date by 

Church Ministries and shall be reviewed annually. 

 

H. Each year the candidate shall present to his mentor at least one audio or videotape of a 

full-length sermon which was preached at a regular church service for the mentor’s 

review of both content and delivery of biblical material. 

 

I. The candidate shall be given an oral examination. 
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J. The candidate shall be required to complete an in-service training program under the 

oversight of the LO&CC. 

 

K. The candidate shall be required to attend a New Official Workers Forum as a requirement 

for ordination or for the sustaining of the candidate’s ordination if with another 

denomination. 

 

L. Completion of Alliance Peacemaking Level 1 training shall be part of mandatory 

preparation of the candidate for Ordination. 

 

IV. CREDIT TOWARD ORDINATION 

 

A. Upon receipt of a provisional official worker license, the candidate shall begin 

preparation for ordination. He shall be under the direction of the LO&CC. 

 

B. Seminary students who serve one or two years in a pastorate as a provisional official 

worker while attending school shall receive only one year of credit toward ordination. 

 

C. A student engaged in a seminary internship program of nine months or more may receive 

one year of service credit toward ordination if he meets the qualifications stipulated by 

the LO&CC. 

 

D. When a pastor at the beginning of his ministry finds it necessary to supplement his 

income by secular work, the matter of full- or partial-service credit toward ordination 

shall be left to the discretion of the district superintendent and the LO&CC. 

 

V. FRATERNAL ORGANIZATIONS 

 

Requests from fraternal organizations that do not ordain their pastors and desire ordination for 

them by The Christian and Missionary Alliance shall be directed to the LO&CC of the districts 

in which the candidates reside. Each request shall be considered on its own merit. 

 

VI. EXCEPTIONS 

 

Church Ministries may make exceptions to this policy when it shall be considered wise. If 

circumstances warrant, Alliance Missions may request the ordination of a candidate who has not 

fulfilled the necessary two-year requirement for ordination. 

 

VII. ORDINATION MENTORS 

 

A mentor shall be assigned for each candidate by the LO&CC in accordance with the guidelines 

provided by Church Ministries. 

 

VIII. AMENDMENTS 
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Amendments to this document may be made by the Board of Directors of The Christian and 

Missionary Alliance. 
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E5 
 

UNIFORM POLICY ON 

CONSECRATION 
 

PREAMBLE 

 

onsecration in The Christian and Missionary Alliance is the public recognition and 

affirmation of God’s call to women for a lifetime of service. This call, distinct from human 

vocational choice, is exercised through God-given and Holy Spirit empowered giftedness for an 

effective witness about Jesus Christ and proclamation of biblical truth for the purpose of 

reconciling people to God and equipping God’s people to fulfill the Great Commission to “make 

disciples of all nations.” 

 

Women who serve in obedience to God’s call follow the example in Luke 8:1–3 where women 

participated with the disciples in the public ministry of Jesus. They gave witness to the 

resurrection as the Lord Jesus commanded the women in Matthew 28:1–10. They participated in 

the establishment of the Church as the Holy Spirit filled all of the believers in Acts 2, and as a 

result they announced the great things that God had done. 

 

The growing church in the Book of Acts modeled the fulfillment of prophecy that His Spirit 

would be poured out on all people, men and women, old and young, to tell forth God’s message 

(Acts 2:15–18). Other examples of women involved in ministry include the daughters of Philip 

who prophesied (Acts 21:9); Dorcas who served (Acts 9:39–41); Lydia who opened her heart 

and home (Acts 16:40); Priscilla who taught Apollos (Acts 18:24–28); and Phoebe who the 

apostle Paul addressed as a servant, minister, or deacon (Romans 16:1–2). 

 

In accordance with the Uniform Constitution for Accredited Churches which identifies that 

“elders shall be male members” and that all pastors are understood to be “elders,” the ordination 

process is applicable only to male candidates. The consecration process, which acknowledges a 

woman’s call to serve the Lord’s Church in other equally important roles, will apply to female 

candidates. 

 

Women who are called, gifted, and qualified are consecrated for gospel ministry and commended 

for service in the Church. Such persons have successfully completed the requirements of 

education, in-service training, and a minimum of two years of ministry experience and have been 

duly examined by the district License, Ordination, and Consecration Council (LO&CC). 

 

Since consecration is the Church’s public recognition of the call from God to women for a 

lifetime of service, under certain circumstances such public recognition may be withdrawn. 

These circumstances would generally relate to those situations that would give rise to discipline, 

even if the individual is no longer under the direct authority of The Christian and Missionary 

Alliance. 

 

C
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I. COMMITTEE ON EXAMINATION FOR CONSECRATION 

 

A. The examining and consecrating body shall be constituted according to the Uniform 

Constitution for Districts. 

 

B. The questions which have been prepared and approved by Church Ministries are to be 

used as a guide in the examination of candidates. Other questions may be asked. The 

candidates should be examined under a system of rotation of examiners. 

 

II. ELIGIBILITY GUIDELINES FOR EXAMINATION  

FOR CONSECRATION 

 

A. Candidates who are called of God to vocational or theological ministries shall be 

considered eligible for consecration. 

 

B. Candidates without formal theological training shall, in order to be eligible for 

consecration, first complete a training program through the Church Leadership Academy 

as approved by Church Ministries. 

 

C. Candidates for consecration shall give full time to the ministry of the church. Exceptions 

to full-time involvement can be made by the district superintendent for missionary 

candidate wives seeking consecration. They shall be assigned duties commensurate with 

available time as determined by the district superintendent. All other exceptions must 

have the approval of the district superintendent and the LO&CC. 

 

D. Candidates for consecration, except missionary candidate wives, must serve acceptably in 

licensed vocational ministry for at least two years in The Christian and Missionary 

Alliance. While missionary candidate wives are expected to prepare themselves fully for 

service, there is flexibility allowed in the fulfillment of the requirements to reflect the 

realities of family life and welfare. Missionary candidate wives are encouraged, but not 

required, to be licensed and complete the consecration process. 

 

E. A candidate’s consecration shall be recommended by the local church to the district 

superintendent, who shall request the candidate’s consecration to the LO&CC. In certain 

instances, the district superintendent may recommend consecration without local church 

recommendation. 

 

F. A seminary graduate may be considered for consecration after one year of serving 

acceptably in licensed vocational ministry, provided that she has been licensed for at least 

one year during seminary training. 

 

III. REQUIREMENTS FOR CONSECRATION 

 

A. The candidate shall read through the entire Bible twice, using two translations where 

available. 
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B. A reading course shall be part of the preparation of the candidate for consecration.  

 

1. The candidate shall read all of the books listed on the Church Ministries required 

reading list for ordination/consecration which is prepared by Church Ministries, 

approved by the District Leadership Forum, and ratified by the Board of Directors of 

The Christian and Missionary Alliance. This reading list will be reviewed once every 

five years. 

 

2. The candidate shall read a minimum of 500 additional pages of reading related to 

pastoral theology, missional theology, or ministry leadership. Church Ministries shall, 

with the approval of the District Leadership Forum, maintain a list of recommended 

readings in these areas which may be consulted by districts for use with their 

candidates. This additional reading must be approved by the local District Licensing, 

Ordination, and Consecration Council. This reading list will be reviewed annually. 

 

C. A transcript of the candidate’s academic credits shall be forwarded to the district 

superintendent. 

 

D. Position papers shall be written by the candidate on the following subjects: 

1. Christ Our Savior 

 

2. Christ Our Sanctifier 

 

3. Christ Our Healer 

 

4. Christ Our Coming King 

 

5. Christ’s Body: the Church 

 

6. Completing Christ’s Mission 

 

E. The candidate shall be required to attend an evangelism training seminar approved by the 

district superintendent and the LO&CC. This training shall be applied in her local church. 

 

F. The candidate shall be required to demonstrate awareness of Alliance missions objectives 

and methods by completing a course of study as approved by the district superintendent 

and the LO&CC. 

 

G. The candidate shall successfully complete a course of study/training in church health and 

multiplication. A list of approved programs of study/training shall be kept up to date by 

Church Ministries and shall be reviewed annually. 

 

H. Each year the candidate shall present to her mentor at least one full-length audio or 

videotape of her teaching at the church for the mentor’s review of content and delivery of 

biblical material. 
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I. The candidate shall be given an oral examination. 

 

J. The candidate shall be required to complete an in-service training program under the 

oversight of the LO&CC. 

 

K. The candidate shall be required to attend a New Official Workers Forum as a requirement 

for consecration or for the sustaining of the candidate’s consecration if with another 

denomination. 

 

L. Completion of Alliance Peacemaking Level 1 training shall be part of mandatory 

preparation of the candidate for Consecration. 

 

IV. CREDIT TOWARD CONSECRATION 

 

A. Upon receipt of her provisional official worker license, the candidate shall begin 

preparation for consecration. She shall be under the direction of the LO&CC. 

 

B. Seminary students who serve one or two years in a vocational ministry as a provisional 

official worker while attending school shall receive only one year of credit toward 

consecration. 

 

C. A student engaged in a seminary internship program of nine months or more may receive 

one year of service credit toward consecration if she meets the qualifications stipulated 

by the LO&CC. 

 

D. When a woman at the beginning of her ministry finds it necessary to supplement her 

income by secular work, the matter of full or partial service credit toward consecration 

shall be left to the discretion of the district superintendent and the LO&CC. 

 

V. FRATERNAL ORGANIZATIONS 

 

Requests from fraternal organizations that do not consecrate their licensed women and desire 

consecration for them by The Christian and Missionary Alliance shall be directed to the LO&CC 

of the districts in which the candidates reside. Each request shall be considered on its own merit. 

 

VI. EXCEPTIONS 

 

Church Ministries may make exceptions to this policy when it shall be considered wise. 

 

VII. CONSECRATION MENTORS 

 

A mentor shall be assigned for each candidate by the LO&CC in accordance with the guidelines 

provided by Church Ministries. 

 

VIII. AMENDMENTS 
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Amendments to this document may be made by the Board of Directors of The Christian and 

Missionary Alliance. 
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E8 
 

POLÍTICA UNIFORME SOBRE DISCIPLINA, 
RESTAURACIÓN Y APELACIÓN 

 
PREÁMBULO 

 
La disciplina es un ejercicio de la autoridad bíblica por la cual la iglesia es responsable. La 
Alianza Cristiana y Misionera (ACyM) cree que las Escrituras establecen normas de conducta y 
creencia por las cuales han de vivir los miembros de las iglesias ACyM y personas que sirven a 
Cristo a través del ministerio con credencial dentro de la ACyM. Los objetivos de la disciplina 
son de preservar el honor de Dios; defender la pureza de la Iglesia; proteger a otros cristianos de 
ser tentados, engañados, divididos, o de otra manera perjudicados; y llevar al arrepentimiento a 
los creyentes caídos. La disciplina se administra para alcanzar la restauración, al mismo tiempo 
que se cuida del bienestar espiritual de la iglesia local. La disciplina ha de ser correctiva y 
redentora, y debe ser ejercida con misericordia, gracia y perdón. Sin embargo, la restauración a 
la comunión con Cristo y su Iglesia no resultará necesariamente en la rehabilitación de 
credenciales para ministerios oficiales en la ACyM o la recuperación de cargos de liderazgo en la 
iglesia local. 
 
La Política Uniforme sobre Disciplina, Restauración, y Apelación (la Política) y los 
procedimientos disciplinarios son de naturaleza eclesiástica, fundamentados en las más sagradas 
enseñanzas de la fe cristiana. La Política y los procedimientos procuran aplicar las enseñanzas de 
las Escrituras sobre la conducta y creencias a las personas que ocupan cargos de autoridad y 
liderazgo en la ACyM, y de reglamentar las relaciones personales dentro de la Iglesia Cristiana. 
Además, procuran reglamentar la conducta y creencias de los miembros de las iglesias ACyM 
quienes, por su condición de miembro, se han sujetado a la autoridad y disciplina de la iglesia. A 
menos que la Política disponga otra cosa, en todo caso de desacuerdo o disputa sobre la 
interpretación o aplicación de la Política, la autoridad para resolver tales asuntos corresponde 
únicamente a la Sede Nacional de la ACyM (Sede Nacional). Como anteriormente dicho, la 
Política y sus procedimientos, incluyendo cualquier decisión relacionada con su interpretación o 
aplicación, son de naturaleza eclesiástica. Como tales, no se permite ninguna apelación ante una 
corte o un tribunal civil. 
 
La Política no intenta crear un contrato o promesa que se haga cumplir por la ley civil. La Junta 
de Directores de la ACyM se reserva el derecho, bajo su sola discreción, de modificar esta 
Política en cualquier momento y por cualquier motivo. 
 
I. BASE BÍBLICA PARA LA DISCIPLINA 
 

A. Crecimiento en la Fe. La disciplina sirve para estimular el crecimiento y desarrollo en 
la fe. Repréndelos con severidad a fin de que sean sanos en la fe. . . (Tito 1:13 NVI).  

 
B. Redención y Restauración. La disciplina sirve para redimir y restaurar espiritualmente 

a aquellos que han caído en inmoralidad o en otros caminos no cristianos. Hermanos, si 
alguien es sorprendido en pecado, ustedes que son espirituales deben restaurarlo con 
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una actitud humilde (Gálatas 6:1 NVI). Si tu hermano peca contra ti, ve a solas con él y 
hazle ver su falta. Si te hace caso, has ganado a tu hermano (Mateo 18:15 NVI).  

 
C. Llevar la Carga de Otros. La disciplina es beneficiosa para la iglesia, porque le enseña 

a actuar de manera redentora, al llevar la carga de procurar la restauración de creyentes 
caídos. Ayúdense unos a otros a llevar sus cargas, y así cumplirán la ley de Cristo 
(Gálatas 6:2 NVI).  

 
D. Perdón, Consuelo, Amor. La disciplina incluye compasión, aun para aquellos que han 

cometido actos pecaminosos y adoptado creencias contrarias a las Escrituras  . . . . 
debieran perdonarlo y consolarlo para que no sea consumido por la excesiva tristeza (2 
Corintios 2:7 NVI). 

 
E. Advertencia a los que Causan División. La disciplina sirve para detener e instruir en 

contra de creencias y conducta contrarias a las Escrituras. Al que cause divisiones, 
amonéstalo dos veces, y después evítalo (Tito 3:10 NVI). 

 
F. Juicio y Expulsión. La disciplina puede conducir al juicio, incluyendo la expulsión de la 

iglesia. ¿No son ustedes los que deben juzgar a los de adentro (de la iglesia)? Dios 
juzgará a los de afuera. «Expulsen al malvado de entre ustedes» (1 Corintios 5:12, 13 
NVI). 

 
II. ALCANCES DE LA POLÍTICA DISCIPLINARIA 
 

A. Consideraciones Preliminares.1 La disciplina siempre empieza como un asunto 
personal. Mientras que el creyente estudia la Palabra de Dios, le busca en oración y se 
apropia su gracia, recibe del Espíritu Santo la capacidad para identificar y modificar los 
hábitos pecaminosos y para crecer en la piedad. Pues Dios no nos ha dada un espíritu de 
timidez, sino de poder, de amor y de dominio propio (2 Timoteo 1:7). Sin embargo, los 
creyentes a veces están ciegos a ciertos pecados, o se enredan tanto en ellos que no 
pueden librarse. Por eso dice la Biblia, Hermanos, si alguien es sorprendido en pecado, 
ustedes que son espirituales deben restaurarlo con una actitud humilde (Gálatas 6:1).  

 
 Obedeciendo a este precepto, la ACyM procura fomentar un ambiente redentor en que 

los creyentes se comprometen a dar y recibir la corrección en amor cuando el pecado 
parece ser demasiado grave como para pasarlo por alto (Proverbios 19:11). 

 
 En Mateo 18:15-20 Jesús indica los pasos a seguir para resolver conflictos y ejercer la 

disciplina redentora y restauradora en la iglesia. El proceso empieza con una 
conversación privada. Pero si la conversación privada no conduce al arrepentimiento del 
ofensor, Jesús ordena que pidamos a otros a tomar parte en estas conversaciones. Pero si 
no (te hace caso), lleva contigo a uno o dos más, dijo Jesús (Mateo 18:16). Y cuando las 
conversaciones personales no resuelven el asunto, Jesús nos instruye a “decírselo a la 
iglesia.” Esto indica que pasaríamos a procedimientos disciplinarios más específicos, 
detallados en este documento. 

 

 
1 Adaptado del folleto Relational Commitments de Peacemaker® Ministries. Usado con permiso.  
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 La ACyM recomienda vigorosamente la mediación de conflictos personales, usando 
principios bíblicos para conciliación, cuando tales medidas son posibles y apropiadas. 
Estos principios generalmente son apropiados cuando se trata de asuntos que requieren 
disciplina mencionados abajo en Sección II (E) (4), (5), (6), (7), (8) y (10). También 
pueden ser apropiados en asuntos tocados en otras subsecciones, pero esto debe 
determinarse en cada caso según los hechos que existen. Por medio de la política de la 
ACyM nos hemos propuesto a cumplir las instrucciones de Jesús en cuanto al ejercicio 
de la disciplina eclesiástica, proveyendo un procedimiento ordenado en que se informa a 
la autoridad eclesiástica apropiada y ella puede responder. Estas Políticas y 
Procedimientos disciplinarios se aplican sólo cuando los otros pasos apropiados no han 
sido eficaces. Pero también se reconoce que algunos pecados son de naturaleza pública y 
no pueden ser resueltos simplemente por conversaciones personales. 

 
 Si no es probable que cierta ofensa cause daños inmediatos a otros o al testimonio de 

Cristo, y si la ofensa no descalificaría normalmente al ofensor de una posición de 
liderazgo en la iglesia, la autoridad eclesiástica competente puede elegir confrontar en 
privado al ofensor atrapado por el pecado, para aclarar los hechos y animar a la persona 
a que se arrepienta de cualquier pecado que se descubra. Si el ofensor reconoce su falta y 
se arrepienta, el asunto puede terminar allí, a menos que se necesite una confesión a 
otras personas y una restitución pública o privada. En tales casos, y cuando el ofensor ha 
confesado por su propia iniciativa, la autoridad eclesiástica competente, después de una 
investigación no formal, puede determinar la naturaleza y extensión de cualquier acción 
disciplinaria que se imponga, sin necesidad de una audiencia disciplinaria formal. 

 
 Si la persona no quiere reconocer ni arrepentirse del pecado, o si es probable que la 

ofensa ocasione daños a otros o les conduzca al pecado, o podría causar división o 
perturbación dentro de la iglesia, o podría comprometer el testimonio público de Cristo y 
de la ACyM, la autoridad eclesiástica competente iniciará un procedimiento disciplinario 
formal, como detalla esta Política.  

 
B. Las Personas Sujetas a Disciplina.2 Esta Política se aplica a todos los obreros con 

credencial dentro de la ACyM, según éstos se definen por la Constitución y los Estatutos 
y por las políticas y los reglamentos de la ACyM; también a los obreros internacionales 
sin credencial; a profesionales no clericales con certificado; a los oficiales, empleados, y 
personal elegido de la ACyM al nivel nacional, de distrito, y de la iglesia local; y a todos 
los miembros de las iglesias de la ACyM. 

 
C. Presentación de un Cargo. El proceso disciplinario se inicia por una acusación formal 

de conducta pecaminosa que se presenta en persona o por correo certificado a la 
autoridad eclesiástica competente. Cuando se presenta la acusación verbalmente, se ha 
de documentar por escrito los cargos, y la persona o personas que los hacen han de 
firmar el documento. No se acepta acusaciones anónimas. 

 
 Un cargo puede ser presentado por intermedio de la autoridad eclesiástica (que se define 

abajo) de cualquier entidad de la ACyM, por ejemplo, la denominación, un campo 
internacional, un distrito o una iglesia de EE.UU., o una iglesia nacional del extranjero a 
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través de su presidente nacional. También dos obreros ACyM con credencial o dos 
miembros de una iglesia ACyM pueden presentar un cargo, siempre que las personas no 
sean miembros de la misma familia inmediata. (Dos personas son de la misma familia 
inmediata si tienen la relación de marido y mujer, de padres e hijos, de hermanos, o de 
abuelos y nietos.) En casos de transgresión sexual o de abuso de niños o adultos 
vulnerables, una sola persona, sea parte de la ACyM o no, puede presentar una 
acusación. Cualquiera que haga declaraciones falsas al presentar un cargo, o que dé 
información falsa en un proceso disciplinario, puede caer bajo disciplina u otras 
sanciones, a discreción de la autoridad eclesiástica competente. 

 
D. La Autoridad Eclesiástica. Los procesos de disciplina se iniciarán y administrarán por 

una de las siguientes autoridades eclesiásticas: 
 

1. Si el cargo es contra un obrero con credencial o un profesional no clerical con 
certificado, la autoridad eclesiástica será la persona que extendió la credencial o 
certificado al individuo. Usualmente esto será el superintendente del distrito en que 
sirve la persona. Los ancianos de una iglesia local no pueden tratar casos de disciplina 
contra un obrero con credencial. Si se hace necesaria tal disciplina, se hará bajo la 
supervisión del superintendente del distrito. 

 
2. Si el cargo es contra un obrero internacional: 
 

a. Que sirve actualmente en un campo internacional, la autoridad eclesiástica será 
el director del campo. 

 
b. Que se encuentra en los Estados Unidos, para ministerios en su tierra, permiso de 

ausencia o jubilación, la autoridad eclesiástica será la Sede Nacional. 
 
3. Si el cargo es contra un empleado de la Sede Nacional de la ACyM en EE.UU. o un 

empleado de una de las oficinas de distrito, la autoridad eclesiástica será el 
"presidente" de la entidad. El superintendente de distrito es el “presidente” legal del 
distrito. El director de campo es el “presidente” legal del campo internacional. 

 
4. Si el cargo es contra un miembro o un empleado sin credencial de una iglesia local 

ACyM (excluyendo a obreros con credencial o personal no clerical con certificado), 
la autoridad eclesiástica será la Junta de Ancianos, que actuará en consulta con el 
superintendente del distrito en que se encuentra la iglesia. Nota: El presidente de la 
Junta de Ancianos es usualmente el pastor titular, a menos que él haya nombrado a un 
anciano laico para ocupar el cargo. 

 
E. Causas de Disciplina. Conducta que puede ocasionar disciplina incluye, pero no se 

limita a: 
 

1. Sostener y/o promulgar doctrinas contrarias a los principios fundamentales de la fe 
cristiana, delineados en la Declaración de Fe de la ACyM. 

 
2. Desafío a o falta de sumisión a la autoridad constituida, según ésta se define por la 

Junta de Directores de la ACyM. 
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3. Fracaso moral relacionado con alguna transgresión sexual, incluyendo abuso de un 

niño o adulto vulnerable. 
 
4. Fracaso moral o ético no relacionado con alguna transgresión sexual. 
 
5. Hurto, malversación de fondos o propiedades, y otros delitos financieros. 
 
6. Falta de honradez, fraude, perjurarse, y otras tergiversaciones. 
 
7. Diseminar rumores falsos acerca de otros. 
 
8. Causar disensión o división dentro de la iglesia. 
 
9. Violencia o abuso contra otros, en especial contra niños o adultos vulnerables. 
 
10. Interferencia en el ministerio actual de una iglesia por un pastor o un miembro 

anterior, cuando el miembro anterior es actualmente miembro activo de otra iglesia de 
la Alianza. 

 
11. Fallo de culpabilidad por una corte civil o criminal, con excepción de violaciones 

menores de tránsito. 
 
III. PROCEDIMIENTOS Y CONSIDERACIONES GENERALES 
 

A. Los Investigadores y Miembros del Comité. Los investigadores y miembros del 
Comité de Disciplina serán personas respetadas por su integridad, carácter espiritual, 
capacidad para comunicar interés amoroso, y falta de prejuicio en el caso a tratar 
(Gálatas 6:1, 2). Se le puede solicitar a un miembro del Grupo de Consulta sobre 
Asuntos Delicados u otro profesional competente que asesore a cualquier comité durante 
el proceso disciplinario, a discreción de la autoridad eclesiástica competente. 

 
 De acuerdo con la Constitución Uniforme para Iglesias Acreditadas (Artículo X, Sección 

1), se escogerá ancianos para actuar como un Comité de Disciplina para todo asunto 
relacionado con los miembros de la iglesia. A discreción de la Junta de Ancianos, ellos 
pueden nombrar a otros miembros de la iglesia que tengan las cualidades espirituales 
necesarias para actuar como Investigadores en representación de ellos. En iglesias en 
desarrollo que no tienen una Junta de Ancianos elegida, el pastor y un miembro más, 
nombrado por el superintendente de distrito, pueden actuar como Investigadores. 
Cuando sea necesario para asegurar la objetividad en una investigación, o para formar el 
Comité de Investigación o el Comité de Disciplina de manera correcta en casos en que 
es imposible escoger a personas con las cualidades necesarias dentro de la iglesia local, 
el superintendente de distrito puede nombrar a pastores y/o ancianos idóneos de otras 
congregaciones del distrito para dirigir todos los procedimientos. 

 
 En caso de una acusación contra un obrero internacional que actualmente sirve en un 

campo internacional, el Equipo de Liderazgo del Campo (ELC) formará el Comité de 
Disciplina. Si no hay un ELC, el director regional nombrará un Comité de Disciplina. 
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B. El Tono de los Procedimientos Disciplinarios. Se conducirá los procedimientos 

disciplinarios con compasión por todos los afectados y "con espíritu de mansedumbre". 
Aunque será necesario hacer preguntas difíciles, los investigadores y miembros del 
Comité deben poner a un lado sus sentimientos personales acerca de las personas 
involucradas, deben enfocarse sobre la evidencia recopilada y presentada, deben buscar 
dirección en las Escrituras y por la oración, y deben hablar la verdad en amor. 

 
C. La Confidencialidad y Divulgación. Se conducirá los procedimientos disciplinarios 

con confidencialidad en todos sus aspectos; sin embargo, ningún participante en un 
proceso disciplinario tiene garantía de confidencialidad absoluta. Puede ser necesario 
revelar los hechos y las circunstancias del cargo, incluyendo la identidad del acusado y 
de los que presentan el cargo, en el proceso de investigar y remediar la acusación, y al 
considerar y llevar a cabo una posible restauración. Además, se podría anunciar los 
hallazgos y conclusiones del proceso disciplinario a personas apropiadas que fueron 
parte integrante del proceso, a miembros afectados de la congregación, a obreros con 
credencial asociados con la entidad que otorgó originalmente la credencial al obrero 
acusado, y a una iglesia nacional del extranjero a través de su presidente. Cuando se 
determine que ha sido cometido abuso contra un niño o adulto vulnerable, se notificará a 
las autoridades locales, según exige la ley. 

 
 Si el investigador o algún miembro del Comité de Disciplina es contactado por la prensa, 

por guardianes de la ley, por un abogado u otra persona asociada con procedimientos 
civiles o criminales, o por personas ajenas al proceso disciplinario que simplemente 
buscan información, él debe informar de inmediato a la autoridad eclesiástica 
responsable del caso. No se divulgará ninguna información sin la autorización de la 
autoridad competente a menos que tal divulgación sea requerida por ley. 

 
 Se puede comunicar los hallazgos, las conclusiones y los registros de procedimientos 

disciplinarios a iglesias y otras entidades dentro de la ACyM, para fines de decisiones 
acerca de empleo, servicio voluntario, trabajo del ministerio, membresía en una iglesia, y 
posición de obrero con credencial. Se incluirá un registro de los hallazgos y conclusiones 
en el expediente del obrero con credencial, y se puede enviar este registro con el 
expediente si el obrero con credencial procura transferirse de una organización de la 
ACyM a otra. De igual manera, el registro de un miembro laico se puede transferir a otra 
entidad de la Alianza, si la autoridad eclesiástica que dirigió el proceso disciplinario lo 
ve apropiado. Se puede transmitir la información aun después que la persona haya sido 
restituida a su cargo o posición anterior. 

 
 La ACyM y sus autoridades eclesiásticas se reservan el derecho, a discreción suya, de 

divulgar cualquier información a entidades de afuera, según vean conveniente en las 
circunstancias.  

 
D. Relación al Empleo. En el caso de alguien que tiene empleo en una entidad de la ACyM 

o en una entidad de un distrito o de una iglesia local, se puede comunicar la información 
que se presentó en el proceso disciplinario al supervisor del empleado, y esto podría 
afectar la relación de empleo, independiente del proceso disciplinario. Además, la 
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información podría ser la base para algún cargo o queja bajo otra política o reglamento 
de la ACyM. 

 
 Una persona contra quien hay una acusación o proceso disciplinario puede ser 

suspendida de inmediato de su empleo o ministerio público, o sujetada a otra acción 
disciplinaria aplicable al personal de la entidad, según determine el empleador (que en 
algunos casos podría ser la autoridad eclesiástica). 

 
 Esta Política no tiene la finalidad de crear un contrato de empleo explícito ni implícito, 

ni de requerir que se cumplan los procedimientos de esta Política antes que se pueda 
tomar otras acciones, ni de modificar de otra manera la relación de empleo a voluntad 
que puede existir entre el empleado y la entidad que le da empleo. 

 
E. Suspensión de Ministerio Público. La autoridad eclesiástica tendrá la autoridad para 

suspender el ministerio público de cualquier obrero con credencial o certificado o 
cualquier obrero internacional contra quien se hace una acusación o un procedimiento 
disciplinario. En caso de un obrero de un distrito, se reportará de inmediato esta acción 
al Concilio de Credenciales, Ordenación y Consagración y al Comité Ejecutivo del 
distrito. En caso de un obrero internacional, se reportará la acción al Equipo de 
Liderazgo del Campo, al Director Regional y a la Sede Nacional. 

 
F. Informes Obligatorios. A la brevedad posible se notificará a las siguientes entidades de 

cargos que han sido comprobados: 
 

1. Se debe informar a la oficina del distrito acerca de un miembro de una iglesia local. 
 
2. Se debe informar a la Sede Nacional acerca de un obrero oficial con credencial de un 

distrito. 
 
3. Se debe informar al director regional acerca de un obrero internacional que está 

actualmente en un campo internacional, junto con un informe preliminar escrito. 
 
4. Cuando el cargo es de abuso de un niño o un adulto vulnerable: 
 

a. Se debe notificar a la autoridad eclesiástica dentro de 24 horas, o tan pronto como 
sea posible. 

 
b. Se debe notificar a las autoridades locales como requiere la ley local.  

 
IV. PROCEDIMIENTOS PARA PROCESOS DISCIPLINARIOS 
 

A. Investigación. La autoridad eclesiástica competente, o alguien designado por ella, hará 
una investigación preliminar de informes o quejas de violaciones alegadas (ver Sección 
II, punto D) o de confesiones por miembros de la iglesia y/u obreros con credencial, para 
determinar si los cargos han sido presentados correctamente, como se delinea abajo. 

 
 Cualquier obrero con credencial sujeto a un proceso de disciplina puede ser suspendido 

de ministerio público por la autoridad eclesiástica, con el visto bueno del Comité 
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Ejecutivo de Distrito, hasta que se complete el proceso disciplinario, si las circunstancias 
hacen aconsejable tal acción. Si el acusado es miembro de la iglesia local, la autoridad 
eclesiástica puede, con el visto bueno de los ancianos de la iglesia, suspender sus 
derechos de membresía, e inclusive removerlo de ministerio como laico en la iglesia 
local, hasta que se complete el proceso disciplinario. 

 
1. Entrevista con el/los Querellante(s). Se hará una entrevista con la persona o 

personas que firmaron el cargo escrito, para determinar los hechos y aclarar cualquier 
aspecto del cargo escrito. 

 
2. Entrevista con el Acusado. Se entrevistará al acusado con respecto a los cargos. 

Antes de la entrevista, se le proveerá al acusado una copia del cargo escrito y se le 
informará de su derecho de presentar una respuesta escrita al cargo. La autoridad 
eclesiástica competente puede nombrar un defensor para guiar y aconsejar al acusado 
cuando éste haya recibido una copia de la acusación. 

 
 El Investigador tomará nota, y la autoridad eclesiástica hará un récord escrito, de 

cualquier declaración oral de confesión, o declaración de intención de renunciar al 
ministerio, o de devolver la credencial y/o membresía en La Alianza Cristiana y 
Misionera, o de una decisión oral de renuncia inmediata al ministerio, o de devolver 
de inmediato la credencial y/o la membresía en la ACyM. Sin embargo, la autoridad 
eclesiástica continuará el proceso de investigación como se delinea aquí, con la 
cooperación del acusado o sin ella. Cuando está pendiente una acción disciplinaria, no 
se dará efecto a ninguna renuncia de membresía o devolución de credencial para 
ministrar en la ACyM, ni a ninguna renuncia al ministerio del acusado, hasta que la 
iglesia haya cumplido su responsabilidad dada por Dios de animarle al acusado al 
arrepentimiento e intentar la restauración, y de llevar el proceso disciplinario a una 
conclusión ordenada. 

 
3. Presentación Correcta del Cargo. Si se determina que el cargo se presentó 

correctamente según esta Política, la autoridad eclesiástica procederá a la 
investigación formal, como se describe abajo. Si se determina que el cargo no se 
presentó correctamente, se rechazará el cargo y se notificará a todos los interesados. 
Un cargo no es presentado correctamente si la acusación no es motivo para disciplina, 
o si el acusado no está sujeto a disciplina, o si el (o los) que hacen el cargo no tienen 
base para presentar un cargo. 

 
4. Derechos de la Autoridad Eclesiástica. La autoridad eclesiástica, a discreción suya, 

puede rechazar o postergar la investigación formal de un cargo que nace de una 
disputa privada relacionada con asuntos que normalmente no son motivos para 
disciplina. En tales casos la autoridad eclesiástica dará instrucciones para resolver el 
asunto según Mateo 18:15, 16 (ver “Consideraciones Preliminares” arriba). 

 
5. Petición de Reconsideración. Si se rechaza un cargo, el que hizo el cargo puede 

pedir que se reconsidere la decisión de rechazarlo, como se describe en Sección X 
abajo. 
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B. Investigación. Cuando sea necesario, la autoridad eclesiástica nombrará a dos o más 
personas (en la iglesia local, serían ancianos) para hacer una investigación del cargo. El 
pastor titular u otro miembro del equipo pastoral puede ser nombrado como uno de los 
investigadores. Es prudente nombrar a una mujer como investigadora si una mujer es la 
acusada o la persona principal que hace la acusación. En caso de un cargo de abuso 
contra un niño o un adulto vulnerable, las autoridades del gobierno local usualmente 
dirigirán la investigación; pero en caso que esto no sucede, el comité investigador debe 
incluir por lo menos tres miembros, incluyendo personas de ambos sexos. Se debe hacer 
todo lo posible para nombrar a uno de los investigadores que tiene experiencia o 
preparación en investigaciones de abusos, recomendado por la Sede Nacional o 
nombrado por ella, y a un observador independiente. Los investigadores serán 
nombrados por carta, y se dará una copia de la carta al acusado y al próximo nivel 
superior de jurisdicción eclesiástica. Se debe hacer todo lo posible para completar la 
investigación dentro de treinta días desde la fecha del nombramiento. El proceso de 
investigación debe incluir: 

 
1. Entrevista con la persona o personas que hacen el cargo. 
 
2. Entrevista con el acusado. Si alguien rehusa comparecer para una entrevista 

programada, sin razón aceptable, esto se anotará en el informe. La autoridad 
eclesiástica continuará la investigación como se describe aquí.  

 
3. Entrevista con testigos señalados por la(s) persona(s) que hace(n) el cargo y por el 

acusado. 
 
4. Estudio de declaraciones escritas provistas por el acusado, y documentos presentados 

por la(s) persona(s) que hace(n) el cargo [el/los querellante(s)], o por cualquier otro 
identificado como poseedor de información pertinente. 

 
5. Recolección y estudio de otros documentos pertinentes a la acusación. 
 
 Los investigadores determinarán el alcance de la investigación. Por lo menos dos 

investigadores entrevistarán a la(s) persona(s) que hace(n) el cargo, a las víctimas de 
la conducta impropia alegada (si ellas no presentaron el cargo), y al acusado. Se 
puede grabar cualquiera de las sesiones de investigación. 

 
C. Resumen de la Investigación. Los investigadores prepararán un informe escrito de la 

investigación, incluyendo un resumen de la evidencia pertinente a los cargos, cargos 
específicos respaldados por la evidencia, y sus recomendaciones. Se dará una copia al 
acusado, y a la autoridad eclesiástica. Se dará un resumen no detallado al querellante 
(los querellantes); este resumen solamente dirá si se encontró que el cargo (o cargos) 
tiene(n) fundamento o carece(n) de fundamento. Si el cargo carece de fundamento, el 
resumen dirá que el caso queda cerrado. Si se encontró que el cargo (o cargos) tiene(n) 
fundamento, el informe dirá que se está pasando los cargos a un Comité de Disciplina. 

 
D. Acción Intermedia. Al recibir el informe de la investigación, la autoridad eclesiástica 

tomará una de las siguientes acciones: 
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1. Si el comité de investigación determina que la acusación carece de fundamento, y que 
no hay base razonable para proceder con una audiencia, se tomará la decisión de 
absolver al acusado, y se informará de esta decisión a la(s) persona(s) que hicieron el 
cargo, al acusado, y a todo el personal apropiado que tuvo conocimiento del alegato 
(los alegatos). La(s) persona(s) que acusa(n) puede(n) solicitar la reconsideración de 
esta decisión, según la Sección X abajo. 

 
2. Si se determina que el cargo tiene fundamento, y que no es posible ni apropiado hacer 

una mediación según principios bíblicos, de acuerdo con la política de La Alianza 
detallada en Sección II (A) arriba, y que se justifica una acción disciplinaria formal, la 
autoridad eclesiástica competente nombrará un Comité de Disciplina de no menos 
que tres miembros. En la iglesia local los ancianos actuarán como el Comité de 
Disciplina (ver Sección III, A arriba). El “presidente” de la entidad ACyM apropiada, 
o su designado, presidirá el Comité; proveerá a cada miembro del comité copias de 
los siguientes documentos: la acusación escrita, la respuesta escrita a la acusación, si 
hubiera, y el resumen de la investigación. Si el acusado no cuestiona los cargos o los 
admite, se puede limitar la audiencia a asuntos específicos de la restitución y 
restauración a la plena comunión con Cristo y la iglesia.  

 
3. El Comité de Disciplina tendrá autoridad, en cualquier punto del procedimiento, para 

permitir que el asunto sea tratado por una mediación, según los principios bíblicos y a 
petición de el/los Querellante(s) y el Acusado. El Comité de Disciplina también 
puede exigir que se complete satisfactoriamente una mediación o mentoría de 
conciliación como una condición para el período de prueba o como parte del Plan de 
Restauración. En caso que el Comité de Disciplina manda que se haga una mediación 
del asunto antes de emitir su fallo, se suspenderá el proceso de disciplina hasta una 
fecha establecida por el Comité de Disciplina. Si todos los asuntos no son resueltos a 
satisfacción del Comité de Disciplina por la mediación o mentoría, según el informe 
del mediador, sean asuntos que sucedieron antes de la emisión del fallo o como parte 
del proceso de restauración, entonces el proceso de disciplina se reanudará y 
continuará hasta completarse.  

 
E. Fecha para la Audiencia. Normalmente, se debe realizar la audiencia dentro de treinta 

días después del nombramiento del Comité de Disciplina. El presidente del Comité 
programará la audiencia disciplinaria en una fecha y hora aceptable para el acusado y los 
demás participantes. 

 
F. Conferencia Previa a la Audiencia. El presidente puede programar una conferencia 

previa a la audiencia (y lo hará si el acusado la solicita), no menos que una semana antes 
de la audiencia. La finalidad de esta conferencia es de reducir el número y el alcance de 
los puntos en disputa y de planear una audiencia ordenada. En esta ocasión el reportero 
(definido abajo) y el acusado identificarán a todos los testigos probables y darán un 
resumen del testimonio que se espera de ellos. 

 
V. LA AUDIENCIA DISCIPLINARIA 
 

A. El Comité de Disciplina. Este Comité tomará sus decisiones por mayoría de votos, y 
determinará sus propios procedimientos, en conformidad con esta Política. 
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1. El presidente. Será responsable por el desarrollo ordenado de la audiencia y puede 

decidir en todo asunto de procedimiento y cuestiones acerca de la admisión de 
evidencia tangible, incluyendo el testimonio de testigos. Estas decisiones podrían ser 
revocadas por voto mayoritario del Comité. 

 
2. El secretario. El presidente nombrará un secretario para mantener un expediente 

exacto de todos los procedimientos y para conservar todos los documentos 
presentados al Comité. 

 
3. El reportero. Los investigadores escogerán a un reportero para presentar los 

hallazgos de Comité juntamente con los testigos y los documentos pertinentes a la 
acusación. Se procurará presentar solamente los testigos y documentos de mayor 
pertinencia a los asuntos mencionados en la acusación, sean favorables o no al 
acusado. En lo posible se evitará la repetición de testimonio. El reportero se ausentará 
antes que se hagan las deliberaciones finales. 

 
B. El Acusado. Este puede llamar de nuevo a testigos presentados por el reportero, puede 

llamar a testigos adicionales, proveer testimonio adicional a su favor, y/o presentar una 
declaración escrita en el momento de la audiencia. El acusado tiene derecho a tener un 
defensor en la audiencia, y para esto puede escoger a un colega, un amigo cristiano, o 
miembro de la iglesia, sea la iglesia ubicada en EE.UU. o en el extranjero. Puesto que la 
audiencia es eclesiástica, no se admite ningún tipo de abogacía legal. 

 
 Si el acusado no puede estar presente en una audiencia programada, puede pedir que su 

defensor comparezca en su lugar, o puede solicitar otra hora para la audiencia. Si el 
acusado se niega a comparecer o enviar a un representante para una audiencia 
programada sin razón aceptable, se puede entender que esto implica su culpabilidad. La 
ausencia del acusado o su defensor de la audiencia no impedirá que el Comité de 
Disciplina proceda con la audiencia. 

 
C. Los Testigos. Estos pueden ser examinados por el reportero, el acusado (y el defensor 

del acusado, si lo hay), y por uno o más miembros del Comité de Disciplina, incluyendo 
el presidente. Se puede asignar a uno o más miembros del Comité (pero no el presidente 
usualmente) para interrogar al acusado y a cualquier testigo en nombre del Comité. 

 
D. Evidencia. Junto con el testimonio de los testigos, el Comité también puede considerar 

documentos pertinentes, el resumen de la investigación, y otros documentos que puedan 
presentar los interesados. Se admitirá como evidencia grabaciones en cinta u otros tipos 
de grabaciones magnéticas o digitales si se hizo las grabaciones con el pleno 
conocimiento de los que dieron el testimonio o son acusados, reconociendo que alguna 
excepción puede ser necesaria, al criterio del Comité. 

 
E. Personas Presentes. Los presentes durante la audiencia serán solamente los miembros 

del Comité de Disciplina, el reportero, el (los) querellante(s), el acusado, y un testigo a 
la vez mientras que da su testimonio. El cónyuge del acusado y su defensor también 
pueden estar presentes cuando se está dando el testimonio. 
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 En casos de abuso sexual o del abuso de un niño o adulto vulnerable, se solicitará pero 
no se obligará la presencia de la víctima del abuso alegado en la audiencia en que está 
presente el acusado. El reportero puede presentar el testimonio de la víctima que se dio 
en la entrevista preliminar y la entrevista formal. 

 
F. Grabaciones del Proceso. Cuando es posible, se grabará todo el proceso de la 

audiencia. Se puede usar la grabación durante la audiencia, las deliberaciones del 
Comité, y la apelación. Se mencionará al principio de la grabación los nombres de todos 
cuyas voces se oyen en la grabación. La grabación de la audiencia y todo documento u 
otra evidencia presentada llegarán a ser el récord permanente del proceso. El récord del 
proceso, luego de ser aprobado por el secretario y el presidente, se entregará al cuidado 
del presidente. Si se hace una apelación, se enviará el récord a la entidad apropiada, y 
después de su uso será devuelto al presidente. Toda investigación que afecta a obreros 
oficiales y el récord de toda acción disciplinaria que afecta a obreros oficiales se 
informará a la Sede Nacional, y todo récord de acciones relacionadas con la revocación 
de credenciales y/o la expulsión de la ACyM de obreros oficiales se enviará a la Sede 
Nacional, junto con todos los archivos de personal. En casos que afectan a obreros 
internacionales que actualmente se encuentran en el campo internacional, todos los 
récords de la acción disciplinaria se enviarán al director regional; estos récords incluyen 
los cargos, la evidencia, la defensa y las conclusiones. El obrero internacional acusado 
recibirá una copia del récord escrito completo. 

 
G. Pasos de la Audiencia. En caso que la persona sujeta a la acción disciplinaria haya 

confesado, y donde haya evidencia de arrepentimiento sincero y la disposición de 
someterse a un proceso de restauración que sea señalado por la autoridad eclesiástica, es 
permisible hacer la audiencia disciplinaria de manera no formal. Además el acusado 
debe consentir por escrito en renunciar a una audiencia formal. 

 
 Cuando se requiere una audiencia formal, debe proceder de la manera siguiente: 
 

1. Lectura del cargo. 
 
2. Respuesta del acusado al cargo. 
 
3. Presentación de la evidencia del reportero. 
 
4. Presentación de la evidencia del acusado. 
 
5. Declaración por el reportero. 
 
6. Recapitulación por el acusado. 
 
7. Recapitulación por el reportero. 
 
8. Deliberación del Comité de Disciplina en sesión ejecutiva, tomando una decisión 

sobre cada cargo. Se requiere la mayoría de votos para declarar culpable al acusado. 
A su criterio, el Comité puede permitir que el reportero y el acusado presenten sus 
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recapitulaciones por escrito dentro de cinco (5) días después de la audiencia, pero 
antes que el Comité haga cualquier deliberación. 

 
9. Fallo del Comité de Disciplina. El Comité presentará por escrito su decisión respecto 

a cada cargo y la disciplina que se impondrá, y le avisará al acusado de su derecho de 
apelación y el procedimiento para hacerlo. Cada miembro del Comité firmará el 
documento, y se entregará al acusado una copia firmada. Se remitirá una copia al 
siguiente nivel superior de jurisdicción. El Comité puede anunciar su fallo al final de 
la audiencia, o después en su decisión escrita. Usualmente la decisión escrita del 
Comité se prepara y entrega después de concluir la audiencia. 

 
10. Declaración al Querellante (los Querellantes). El Comité presentará una declaración 

escrita al querellante (los querellantes), indicando el veredicto dado por el Comité de 
Disciplina. Si el acusado es encontrado culpable, se dirá la penalidad que será 
impuesta. 

 
VI. PENALIDADES Y RESTAURACIÓN 
 

A. Forma de Disciplina. Se impondrá una de las siguientes formas de disciplina para 
cualquier ofensa de que se halla culpable al acusado. 

 
1. Amonestación. La amonestación es el nivel más bajo de censura y consiste en 

reprender, advertir y exhortar al infractor para que mantenga una vida más 
consecuente con el Señor. Se puede aplicar este tipo de disciplina a cualquiera que 
esté sujeto a esta Política, incluyendo empleados que no son miembros de una iglesia 
ni obreros con credencial o certificado. No se altera la relación oficial con la Sede 
Nacional, ni con una iglesia ACyM ni la posición como obrero con credencial o 
certificado. La autoridad eclesiástica competente administrará la disciplina. 

 
2. Período de Prueba. Durante el período de prueba se puede limitar la relación del 

acusado con su iglesia y/o sus privilegios y responsabilidades de ministerio y/o 
empleo, según determine el Comité de Disciplina. Se puede aplicar esta forma de 
disciplina a todos los que estén sujetos a esta Política, incluyendo empleados que no 
son miembros de una iglesia ni obreros con credencial o certificado. En caso de un 
obrero internacional, se aplicará el período de prueba sólo si se ha determinado que la 
presencia del obrero internacional en el campo internacional no tendrá consecuencias 
negativas para la iglesia nacional del campo o para la comunidad de misioneros. El 
Comité establecerá la duración del período de prueba, tomando en cuenta las 
circunstancias del caso, pero por lo general no pasará de seis meses. 

 
 Durante el período de prueba, la persona bajo disciplina debe reunirse regularmente 

con un consejero espiritual nombrado por la autoridad eclesiástica. También llevará 
una vida sin reproche, y cumplirá todos los requisitos para restitución que sean 
indicadas por el Comité, y se probará a sí mismo delante de Dios y la iglesia. Durante 
el período de prueba el Comité puede imponer condiciones adicionales si determina 
que el disciplinado no ha hecho el progreso apropiado. Al concluir el tiempo de 
prueba el Comité evaluará si hay evidencias de arrepentimiento genuino y otros 
progresos esperados (como describe 2 Corintios 7:10-11). Si no se cumplieron las 
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condiciones del período de prueba, o si no ha habido progreso satisfactorio, el 
disciplinado podría ser sometido a un período de prueba adicional o caer bajo 
revocación o expulsión. 

 
3. Revocación. La revocación se aplica a obreros con credencial o certificado y 

miembros de la iglesia, pero por lo general no es aplicable a simples empleados. 
Durante la revocación se suspenderán los privilegios y responsabilidades del 
disciplinado como obrero con credencial o certificado. Para personas laicas, se les 
discontinuará todo ministerio público. Además, la credencial de obrero oficial y 
cualquier otro certificado (menos la ordenación) se entregará a la autoridad 
eclesiástica. El Comité de Disciplina determinará el tiempo apropiado para la 
revocación, generalmente entre seis meses y dos años. En todo caso de fracaso moral 
sexual que consiste en infidelidad al matrimonio, o contacto sexual directo fuera del 
matrimonio, o relaciones con personas del mismo sexo, la revocación será por no 
menos que dos años. El Comité puede extender el tiempo de la revocación, o puede 
iniciar la expulsión si determina que el culpable no ha demostrado una actitud de 
arrepentimiento genuino por su conducta inmoral y no ha progresado de manera 
satisfactoria hacia la sanidad espiritual, la rectitud moral, y la armonía en el 
matrimonio (donde esto sea aplicable). El Comité puede exigir reuniones regulares 
con un consejero espiritual y puede imponer otras condiciones, como vea apropiadas, 
incluyendo el prohibir a la persona no arrepentida a participar en la Santa Cena. 

 
 La autoridad eclesiástica puede levantar la revocación después de recibir evidencia de 

arrepentimiento genuino y otros avances esperados, y luego de recibir una petición de 
restauración. Si la persona disciplinada no solicita su restauración dentro de 30 días 
después de concluir el período de revocación, se le mantendrá bajo revocación por 
tiempo indefinido. Se puede solicitar la reintegración, después de completar el plazo 
original para la revocación y cumplir con el plan de restauración. Si en el futuro la 
persona muestra evidencias de arrepentimiento y solicita la restauración, se puede 
iniciar el proceso de restauración (descrito en la Sección VIII abajo), a criterio de la 
autoridad eclesiástica competente. 

 
 Además de lo anterior, en ciertos casos una persona ordenada o consagrada por la 

ACyM puede haber tomado la decisión de renunciar al ministerio en la ACyM, de 
devolver su credencial y/o renunciar a su membresía en la ACyM. En circunstancias 
que normalmente ocasionarían el inicio o el fin de un proceso de disciplina, pero la 
ACyM ya no tiene autoridad directa sobre el individuo, cabe dentro de la autoridad 
del Concilio de Credenciales, Ordenación y Consagración del distrito que ordenó o 
consagró a la persona retirarle su ordenación o consagración. El superintendente de 
distrito presentará al CCOC la recomendación de retirarle la ordenación o 
consagración. En caso de empleados de la Sede Nacional, incluyendo los obreros 
internacionales, la recomendación se presentará por el presidente a la Junta de 
Directores de la ACyM. Una decisión para retirarle a un individuo su ordenación o 
consagración será apelada automáticamente a la Sede Nacional (como se define en 
Sección IX, B abajo) antes de entrar en vigor. 
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 Cuando un obrero internacional regresa a los Estados Unidos, la Sede Nacional puede 
pedir que el distrito de EE.UU. donde vive el obrero actúe en representación de la 
Sede Nacional para implementar y supervisar un plan de restauración. 

 
4. Expulsión. La expulsión es la penalidad más severa que puede imponer la iglesia. La 

decisión de expulsar es apelada automáticamente al siguiente nivel superior de 
jurisdicción (como se define en la Sección IX, B abajo) antes de entrar en vigor. La 
expulsión se aplica a obreros con credencial o certificado y a miembros de la iglesia, 
pero por lo general no es aplicable a simples empleados. La expulsión resulta en la 
terminación permanente de todo derecho, responsabilidad y privilegio de la 
membresía en la iglesia local, y en la revocación automática del Certificado de 
Membresía. Para obreros con credencial o certificado, la expulsión resulta en la 
revocación de toda credencial, derecho, privilegio, y responsabilidad asociado con 
aquella posición. Resulta en la revocación automática de la ordenación. Personas que 
han sido expulsadas de la membresía y cuya credencial ha sido retirada en 
consecuencia de la expulsión no pueden ser recibidas como miembros por otra 
congregación de la ACyM, ni pueden recibir credencial para ministrar en otra entidad 
ACyM. 

 
 Si más adelante la persona muestra evidencia de arrepentimiento y solicita entrar en 

el proceso de restauración, se puede iniciar la restauración (detallada en Sección VIII 
abajo), según determine la autoridad eclesiástica competente. Esto podría llevar a la 
renovación del credencial y/o la membresía en la iglesia local. 

 
B. Empleo. Además de las penalidades indicadas arriba, o en lugar de ellas, el Comité de 

Disciplina, a su criterio, puede imponer requisitos sobre los términos y condiciones del 
empleo del disciplinado, incluyendo, pero no limitados a decisiones acerca del personal, 
como las tareas que hará en el empleo, o su transferencia, degradación, o nueva 
asignación; o acción disciplinaria; y/o cese inmediato del empleo. Esta Política no tiene 
la finalidad de crear un contrato de empleo explícito ni implícito, ni de requerir que se 
cumplan los procedimientos de esta Política antes que se pueda tomar otras acciones, ni 
de modificar de otra manera la relación de empleo a voluntad que pueda existir entre el 
empleado y la entidad que le da empleo. 

 
 En caso de un obrero internacional, si se le constata inmoralidad, o la propagación de 

doctrinas contrarias a las enseñanzas básicas de la ACyM, u otra ofensa grave, y si el 
obrero internacional no muestra evidencia de arrepentimiento ni deseo de someterse a 
disciplina, o si se le encuentra culpable de abuso sexual de un niño o un adulto 
vulnerable, se despedirá a este obrero del servicio con la ACyM. Se hará entrega 
inmediata al director del campo del credencial de obrero oficial con credencial de la 
ACyM. El director del campo hará los arreglos para devolver al obrero internacional a su 
país de origen. En casos de otros tipos de abuso, la decisión de despedir al obrero y/o 
exigir la entrega de su credencial de obrero con credencial de la ACyM se hará de 
acuerdo con las circunstancias específicas del caso. 

 
C. Cónyuge Inocente. En caso de un obrero internacional casado, cuyo cónyuge no ha sido 

condenado de ninguna falta, las penalidades de amonestación o período de prueba no se 
aplicarán al cónyuge inocente. Cuando la forma de disciplina es la revocación o despido 
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o expulsión, el cónyuge inocente sufrirá las consecuencias de la disciplina del culpable 
por razón del matrimonio. Sin embargo, se incluirá en el archivo de la pareja una 
declaración de la inocencia de la persona no culpable. La Sede Nacional puede autorizar 
que el cónyuge inocente participe en ministerio durante el período de la disciplina. 

 
D. Disciplina de Obreros Internacionales No de la ACyM de EE.UU. La agencia que 

envía al obrero internacional es el único cuerpo con autorización para disciplinar y 
despedir a su personal. Sin embargo, la ACyM de EE.UU. se reserva el derecho de 
anular convenios de ministerio con personal que no es de EE.UU. si tal acción se ve 
necesaria. 

 
VII. DETERMINACIÓN DE LA SEVERIDAD DE LA DISCIPLINA 
 
  Los hechos y las circunstancias de cada caso determinarán la disciplina que se impondrá. Si 

la ofensa es aislada, considerada relativamente menor y sin daños a otras personas, una 
disciplina menos severa puede ser apropiada. Si la ofensa es de conducta escandalosa o 
malévola, o el rechazo abierto de los principios bíblicos o la doctrina ACyM, o falta de 
sumisión a las autoridades establecidas, u ofensas repetidas, o transgresiones que han 
perjudicado a otros, se podría considerar necesaria una disciplina más severa. Evidencia de 
remordimiento y arrepentimiento y deseo genuino de cambiar, en especial si ocurren antes 
del proceso disciplinario, pueden ser motivos para una penalidad menor. Para determinar la 
disciplina a imponerse, el Comité de Disciplina buscará dirección en las Escrituras y la 
oración, y procurará promover la pureza y la fe del cuerpo espiritual de creyentes a la vez 
que procure el crecimiento y la restauración del creyente culpable a la comunión con Cristo 
y la iglesia. 

 
VIII. PROCESO DE RESTAURACIÓN 
 

A. Determinación si Restauración es Posible. Si la penalidad para el disciplinado es la 
revocación, el Comité de Disciplina determinará si un plan de restauración es apropiado 
o no.  

 
1. La meta principal para un plan de restauración es regresar al creyente errante a la 

plena comunión con Cristo y la comunidad cristiana. No hay garantía de restauración 
al ministerio con credencial ni a la membresía activa de la iglesia local ni a una 
posición de liderazgo en la iglesia local. 

 
2. En algunos casos poco comunes, el Comité puede determinar que la conducta del 

acusado fue tan atroz, y su actitud tan contraria a los principios cristianos, que no será 
posible en ningún momento su reintegración al ministerio con credencial,  o la 
membresía en la iglesia, y/u otros ministerios públicos. En caso de un obrero oficial 
declarado culpable de abuso de un niño o adulto vulnerable, sea por un Comité de 
Disciplina o por un tribunal de justicia, no habrá la posibilidad de recuperar la 
credencial para ministerio en la ACyM. En casos de otros tipos de abuso, la decisión 
de retirar la credencial de manera permanente se hará de acuerdo con las 
circunstancias específicas del caso. 
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3. La restauración no incluye ninguna promesa por la autoridad eclesiástica, el Comité 
de Disciplina, la entidad que da empleo, ni ninguna otra persona que participó en el 
proceso disciplinario de no revelar información acerca del proceso, incluyendo los 
resultados, en el caso que la persona restaurada busque membresía en otra iglesia o un 
puesto nuevo con alguna entidad de la denominación, de algún distrito o iglesia local, 
o con una organización subsidiaria de la ACyM. 

 
B. Plan y Proceso de Restauración. 

 
1. La persona que busca su restauración hará lo siguiente: 

 
(a) Preparará, en cooperación con un consejero espiritual nombrado por la autoridad 

eclesiástica, un plan para su restauración dentro de treinta días de recibir el fallo 
de disciplina. La autoridad eclesiástica competente debe aprobar el plan antes 
que esto se implemente. Se puede permitir que se reciba, apruebe y dirija la 
ejecución del plan en cualquier momento antes o después de los treinta días. La 
Sede Nacional puede pedir que el distrito de EE.UU. donde vive la persona actúe 
en representación de la Sede Nacional para implementar y supervisar el plan de 
restauración. Se puede hacer arreglos que se presente el plan de restauración a la 
autoridad eclesiástica de otra localidad y/o distrito, si la persona que busca la 
restauración se ha mudado y si el Comité de Disciplina original lo permite. En tal 
caso la autoridad eclesiástica que recibe el plan para restauración obtendrá y 
estudiará el expediente del proceso disciplinario original, y si es factible, 
consultará con la autoridad eclesiástica original y/o miembros del Comité de 
Disciplina, para informarse sobre la historia del caso, antes de aprobar el plan. 

 
(b) Cuando sea apropiado, participará en la comunión regular de una iglesia de la 

Alianza aprobada por el Comité. 
 

2. La autoridad eclesiástica hará lo siguiente: 
 

(a) Proveerá supervisión y dirección durante el proceso de restauración. 
 
(b) Detallará el proceso específico de restauración, las expectativas y los requisitos. 
 
(c) Nombrará a un asesor. 
 
(d) Asegurará que el transgresor identifique y ponga en práctica los principios 

bíblicos y las normas de conducta y creencia pertinentes. 
 
(e) Establecerá un calendario para revisar el progreso del transgresor. 

 
C. Reintegración. Una persona que ha sido restaurada a la comunión con la iglesia no tiene 

garantía de restauración completa a todos los derechos y privilegios antes poseídos. 
 
 No se garantiza la reintegración a una posición de ministerio en la ACyM y/o la iglesia 

local, aun cuando el individuo haya completado satisfactoriamente los requisitos para la 
restauración a la comunión. Los que desean ser reintegrados al ministerio como obreros 
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oficiales tendrán que cumplir todos los requisitos para recibir la credencial. Si la 
revocación ha durado por más de un año, tal vez tengan que someterse a una entrevista 
para la credencial con el Concilio de Credenciales, Ordenación y Consagración, o en el 
caso de un obrero internacional, con la autoridad competente de la Sede Nacional. La 
persona que procura su reintegración presentará a la autoridad eclesiástica competente 
una petición escrita de reintegración, junto con la evidencia de haber completado con 
éxito el plan para restauración. Factores que impedirán que el transgresor reciba la 
reintegración incluyen los siguientes puntos, sin limitarse a ellos: 

 
1. No proveer evidencia satisfactoria de haber abandonado los patrones de 

comportamiento que llevaron a la conducta pecaminosa por la cual se impuso la 
disciplina. 

 
2. La participación en ofensas múltiples, en repetidas transgresiones sexuales, o 

cualquier abuso de niños o adultos vulnerables. 
 
3. El rechazo o incumplimiento de cualquier aspecto del proceso de disciplina o de 

restauración. 
 
4. La negación de la comunidad secular o religiosa a aceptar al transgresor como una 

persona de confianza y/o un líder espiritual. 
 

 La decisión sobre la reintegración puede ser apelada al oficial indicado, según se 
describe abajo. 

 
IX. APELACIÓN 
 

A. Fundamento para Apelación. Se permite una sola apelación sobre cualquier fallo del 
Comité de Disciplina, al próximo nivel superior de jurisdicción. La decisión sobre esta 
apelación será final. Las bases para apelar son: 

 
1. Error importante por el Comité en la determinación de los hechos, basado en la 

evidencia presentada. 
 
2. Error importante por el Comité en la aplicación de las normas de conducta y creencia, 

según se expresan en las Escrituras y la doctrina ACyM. 
 

B. Procedimiento para Apelación. Solamente el acusado tiene derecho a apelar una 
decisión del Comité de Disciplina. 

 
1. La apelación se presentará por escrito al siguiente nivel superior de jurisdicción, no 

más que treinta días después de la comunicación del fallo del Comité. Se presentará 
una copia de la apelación a la autoridad eclesiástica que convocó la audiencia 
disciplinaria original. 

 
2. La autoridad eclesiástica original mandará copias de todos los procedimientos a la 

autoridad eclesiástica a quien se está apelando, junto con copias de toda la 
correspondencia con la persona que hace la apelación. 
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3. La autoridad eclesiástica a quien se está apelando puede nombrar un comité para 

ayudar en el proceso de la apelación y en repasar todos los procedimientos anteriores. 
 
4. La autoridad eclesiástica y su comité, si lo hay, puede: 

 
(a) Ratificar la decisión del Comité de Disciplina original.  
 
(b) Revocar la decisión, completa o parcialmente. 
 
(c) Devolver el caso al Comité de Disciplina para estudio adicional. 
 
(d) Modificar el plan de restauración. 

 
5. Toda disputa acerca del proceso de apelación, o que surja de ella, incluyendo 

desacuerdos si la evidencia respaldaba la decisión, se resolverá por este proceso de 
apelación, como asunto de ley eclesiástica, y no por un tribunal de justicia ni la ley 
civil. 

 
C. Niveles de jurisdicción. Los niveles de jurisdicción usados en el proceso de apelación 

son: 
 

1. Si el acusado es miembro de una iglesia local, se hace la apelación al superintendente 
de distrito. 

 
2. Si el acusado es un obrero de distrito, se hace la apelación a la Sede Nacional. 
 
3. Si el acusado es un obrero internacional, se hace la apelación inicialmente a la Sede 

Nacional. Si la Sede Nacional rechaza la apelación, el acusado puede hacer una 
apelación final a la Junta de Directores de la ACyM. La Sede Nacional tiene la 
obligación de enviar la apelación al presidente de la Junta de Directores. 

 
4. Si el acusado es un empleado u oficial de la Sede Nacional de la ACyM, se hace la 

apelación al presidente de la Junta de Directores. 
 
X. PETICIÓN DE RECONSIDERACIÓN 
 
  El (los) querellante(s) puede(n) pedir una reconsideración de la decisión de rechazar el 

cargo, como se delinea arriba en la Sección IV, punto A o C. La petición para 
reconsideración se presentará por escrito al nivel apropiado de jurisdicción, como se 
identifica en la Sección IX, B. Se presentará la petición dentro de 14 días de calendario 
después de la decisión de rechazar el cargo. La autoridad eclesiástica que hace la 
reconsideración determinará el alcance de la reconsideración. La decisión que resulta de la 
reconsideración es final. 

 
XI. ENMIENDAS 
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  La Junta de Directores de La Alianza Cristiana y Misionera puede enmendar este 
documento. 
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UNIFORM POLICY ON 

CERTIFICATION OF NONCLERGY 

CHURCH PROFESSIONS 
 

ertification of nonclergy church professions such as music director, church administrator, 

professional counselor, headmaster of day school, nursery school administrator or teacher, or 

other such church staff positions shall be as follows. 

 

I. INITIAL CERTIFICATION 

 

Candidates for these ministries who have completed their formal professional training or have 

qualifying experience shall declare their purpose to enter local church service by making 

application to the vice president for Church Ministries and/or the district superintendent of the 

district in which the applicant resides or desires to serve. 

 

Candidates shall set forth, on forms provided, their professional qualifications, spiritual 

experience, sense of godly direction to this church-related vocation, and agreement with and 

acceptance of the doctrinal statement and form of government within The Christian and 

Missionary Alliance. Candidates shall express their willingness to honor the constituted authority 

of The Christian and Missionary Alliance. 

 

The Office of Candidate Development shall interview applicants who approach Church 

Ministries for placement. The interview, oral in nature, shall concern itself with the professional 

qualifications, spiritual life and experience of the candidate, knowledge of biblical doctrine, call 

to this vocation, and acceptance of the form of government and objectives of The Christian and 

Missionary Alliance. Results of such interviews shall be released by Church Ministries to the 

district superintendents to facilitate appointment. 

 

When an approach is made by a candidate to a district superintendent, an interview shall be 

arranged with the License, Ordination, and Consecration Committee. Upon its recommendation 

to the district superintendent, the applicant shall be eligible for placement and certification. 

 

The district superintendent shall file a complete report of the interview with the vice president 

for Church Ministries. 

 

II. TRANSFER FROM OTHER DENOMINATIONS 

 

Persons who are serving in other denominations in similar capacities shall follow the same 

procedures as set forth for initial certification before appointment to the staff of a Christian and 

Missionary Alliance church. 

C
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III. RENEWAL OF CERTIFICATION 

 

All certificates for local church workers shall be renewed annually in keeping with the general 

license renewal procedures of the district in which they are serving. 

 

IV. OFFICIAL WORKER LICENSE 

 

Persons serving in nonclergy capacities shall not be eligible to hold an official worker license 

within The Christian and Missionary Alliance. Certification will not, in and of itself, qualify an 

individual for credentials at either a District Conference or the General Council. 

 

V. ORDINATION 

 

These applicants shall not be eligible for ordination unless they otherwise meet the requirements 

for licensing and ordination or consecration as ministers. 

 

VI. APPOINTMENT TO A LOCAL CHURCH 

 

Persons who are to be officially recognized and certified shall be called by the governance 

authority and appointed by the district superintendent after consultation with the pastor and 

governance authority. 

 

The governance authority shall not consider any person for a certifiable position without the 

prior approval of the district superintendent and pastor. A person called and appointed by a 

pastor and governance authority without observing the provisions of this section shall not be 

entitled to official recognition or certification. 

 

VII. OTHER REGULATIONS 

 

All other regulations with regard to termination of service, discipline, etc., that are incumbent 

upon official workers within The Christian and Missionary Alliance and are not in conflict with 

the above-stipulated regulations, shall be in effect with regard to the above-mentioned certified 

categories of service. 

 

VIII. AMENDMENTS 

 

Amendments to this document may be made by the Board of Directors of The Christian and 

Missionary Alliance. 
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UNIFORM POLICY FOR 

RETIRED WORKERS 
 

n official worker who is age 62 and desiring retirement status shall approach the district 

superintendent. The district superintendent shall advise Church Ministries by letter, 

indicating the date retiral status is to begin. 

 

I. LICENSING OF RETIRED WORKERS 

 

A retired official worker license shall be issued by the district superintendent of the district in 

which the retiree resides. Operations/Finance shall be notified if the retiree is a member of The 

Christian and Missionary Alliance Retirement Plan. On the occasion of the worker’s retirement, 

Church Ministries shall present him/her with a retirement plaque commemorating his/her service 

to The Christian and Missionary Alliance. The retiree shall be authorized to attend the General 

Council by virtue of his/her official worker status. Credentials for District Conference shall be 

issued by the district in which the retiree resides. 

 

II. MINISTRY ASSIGNMENT OF RETIRED WORKERS 

 

A retired worker may continue to minister in Bible conferences, evangelistic meetings, pulpit 

supply, and other ministries by invitation. A district superintendent may assign a retired worker 

to serve as an interim pastor. A retired worker may serve a small church or extension church by 

appointment of the district superintendent. The appointment shall be reviewed annually and the 

status reported to Church Ministries. A retired worker may serve as a visitation pastor in a 

multiple staff church. 

 

The district superintendent shall report the assignment of such retired workers and list them as 

retired. If a retired worker is re-credentialed by a district, his/her retiral status will be terminated. 

 

III. NATIONAL OFFICE COMMUNICATION WITH RETIRED WORKERS 

 

Retired workers shall be retained on the mailing list of official workers unless a request to be 

dropped is made. 

 

IV. AMENDMENTS 

 

Amendments to this document may be made by the Board of Directors of The Christian and 

Missionary Alliance.  

A
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UNIFORM POLICY ON DISCIPLINE, 

RESTORATION, AND APPEAL 

 
PREAMBLE 

 

iscipline is an exercise of scriptural authority for which the church is responsible. The 

Christian and Missionary Alliance (C&MA) believes the Scriptures establish standards of 

conduct and belief by which members of a C&MA church and individuals serving Christ through 

licensed ministry within the C&MA must live. The goals of discipline are to honor God; to 

protect the purity of the Church; to guard other Christians from being tempted, misled, divided, 

or otherwise harmed; and to bring fallen Christians to repentance. Discipline is administered to 

achieve restoration, while also providing for the spiritual welfare of the local church. Discipline 

is to be corrective and redemptive. It is to be exercised with mercy, grace, and forgiveness. 

However, restoration to fellowship with Christ and His Church does not necessarily result in a 

reinstatement of credentials for licensed ministry with the C&MA or a return to a position of 

leadership in the local church.  

 

The Uniform Policy on Discipline, Restoration, and Appeal (Policy) and the disciplinary 

proceedings are ecclesiastical in nature, founded on the most sacred teachings of the Christian 

faith. The Policy and proceedings seek to apply Scriptural teachings concerning conduct and 

belief to persons holding positions of authority and leadership within the C&MA and to regulate 

the relationships between persons in the Christian Church. In addition, they seek to regulate the 

behavior and belief of members of C&MA churches who, by their membership, have submitted 

to the authority and discipline of the church. Unless otherwise provided for in the Policy, in a 

case of disagreement or dispute concerning the interpretation or application of the Policy, the 

jurisdiction to decide such matters lies solely with the C&MA National Office (National Office). 

As stated before, the Policy and its proceedings, including any decisions related to its 

interpretation or application, are ecclesiastical in nature and as such, any appeal to or other action 

before a court or civil tribunal is not permitted. 

 

The Policy is not intended to create a legally enforceable contract or promise. The Board of 

Directors of the C&MA reserves the right, in its sole discretion, to modify the Policy at any time 

and for any reason. 

 

I. BIBLICAL BASIS FOR DISCIPLINE 

 

A. Growth in Faith. Discipline serves to encourage growth and development in faith. 

Rebuke them sharply, so that they will be sound in faith . . . (Titus 1:13). 

 

B. Redemption and Restoration. Discipline serves to spiritually redeem and restore those 

who have fallen into immoral or otherwise unChrist-like ways. Brothers, if someone is 

caught in a sin, you who are spiritual should restore him gently (Galatians 6:1). If your 

D
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brother sins against you, go and show him his fault, just between the two of you. If he 

listens to you, you have won your brother over . . . (Matthew 18:15). 

 

C. Bearing Another’s Burden. Discipline benefits the church because it teaches the church 

to be redemptive by carrying the burden of seeking to restore fallen believers. Carry each 

other’s burdens, and in this way you will fulfill the law of Christ (Galatians 6:2).  

 

D. Forgiveness, Comfort, Love. Discipline involves compassion, even for those who have 

committed sinful acts and espoused beliefs contrary to Scripture. . . . You ought to forgive 

and comfort him, so that he will not be overwhelmed by excessive sorrow (2 Corinthians 

2:5–7). 

 

E. Warning to the Divisive. Discipline serves to deter and instruct against beliefs and 

conduct contrary to Scripture. Warn a divisive person once, and then warn him a second 

time. After that, have nothing to do with him (Titus 3:10). 

 

F. Judgment and Expulsion. Discipline may lead to judgment, including expulsion from 

the church. . . . Are you not to judge those inside (the church)? God will judge those 

outside. Expel the wicked man from among you (1 Corinthians 5:12, 13). 

 

II. SCOPE OF THE POLICY 

 

A. Preliminary Policy Considerations.1 Discipline always begins as a personal matter. As 

each believer studies God’s Word, seeks him in prayer, and draws upon his grace, he/she 

is enabled by the Holy Spirit to identify and change sinful habits and grow in godliness. 

For God did not give us a spirit of timidity, but a spirit of power, of love and self-

discipline (2 Timothy 1:7). However, believers are sometimes blind to sins or they 

become so tangled in them that they cannot get free. This is why the Bible says, Brothers, 

if someone is caught in a sin, you who are spiritual should restore him gently (Galatians 

6:1).  

In obedience to this command, the C&MA seeks to cultivate a redemptive atmosphere in 

which believers are committed to giving and receiving loving correction whenever sin 

seems too serious to overlook (Proverbs 19:11). 

In Matthew 18:15–20 Jesus outlines the steps which should be taken to resolve conflict 

and exercise redemptive and restorative discipline in the church. The process begins with 

private conversation. However, if private conversation fails to lead a person to 

repentance, Jesus commands that we ask other believers to become involved in these 

conversations. If he will not listen, Jesus said, take one or two others along (Matthew 

18:16). When personal conversations fail to resolve the matter, Jesus instructs us to “tell 

it to the church.” This signals a move to more specifically defined disciplinary procedures 

outlined in this document. 

 
1
Adapted from Peacemaker® Ministries’ Relational Commitments booklet. Used by permission.  
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The C&MA strongly encourages the mediation of personal conflicts applying biblical 

peacemaking principles whenever possible and appropriate. It is generally appropriate 

when dealing with the basis for discipline set out in Section II (E) (4), (5), (6), (7), (8), 

and (10) below and may be appropriate in matters arising in other subsections, as well, 

but this must be decided on a case-by-case basis based on the facts present. Within the 

polity of the C&MA, we have purposed to fulfill Jesus’ instructions to exercise church 

discipline by providing an orderly procedure by which the appropriate ecclesiastical 

authority may be informed and respond. These disciplinary Policies and Procedures are 

implemented only after other appropriate steps have proven ineffective. They also 

recognize that some sins are of a public nature and cannot be addressed with personal 

conversation alone. 

If an offense is not likely to cause imminent harm to others or to the testimony of Christ, 

and if the offense is not of such a nature that it would ordinarily disqualify a person from 

positions of leadership in the church, the proper ecclesiastical authority may choose to 

confront an individual entrapped by sin privately to establish the facts and encourage 

repentance of any sin discovered. If the individual acknowledges his/her sin and repents, 

the matter may end there, unless a confession to additional people and public or private 

restitution is needed. In such cases, and when individuals have confessed of their own 

accord, the proper ecclesiastical authorities may, after an informal investigation, 

determine the extent and nature of disciplinary actions which may be imposed without a 

formal disciplinary hearing.  

If an individual is unwilling to acknowledge or repent of sin, or if an offense is likely to 

harm others or to lead them into sin, cause division or disruption within the church, or 

compromise the public testimony of Christ and the C&MA, the proper church authority 

shall initiate formal disciplinary procedures as determined by this Policy.  

 

B. Persons Subject to Discipline. This Policy applies to all workers licensed within the 

C&MA as defined by the Constitution and Bylaws, policies, and regulations of the 

C&MA; non-licensed international workers; certified non-clergy professionals; officers, 

employees, and elected personnel of the national C&MA entity, district entity, and 

church entity; and all members of C&MA churches. 

 

C. Submission of a Charge. The disciplinary process is initiated when a formal charge of 

sinful conduct is submitted to the appropriate ecclesiastical authority either in person or 

by certified mail. When the charge is submitted verbally, the nature of the offense shall 

be recorded in writing and signed by the person(s) making the accusation. Charges which 

are submitted anonymously shall not be entertained.  

A charge may be submitted by the ecclesiastical authority (as defined below) of any 

entity within the C&MA, such as the denomination, an international field, a U.S. district, 

a U.S. church, and an overseas national church through its national president. A charge 

may also be submitted by any two licensed workers within the C&MA or any two 

individual members of a U.S. C&MA church as long as the licensed workers or 

individuals are not members of the same immediate family. (Two persons are in the same 

immediate family if their relationship is one of husband and wife, parent and child, 

brother and sister, or grandparent and grandchild.) In the case of sexual misconduct or 
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child/vulnerable adult abuse, any one person, whether or not part of the C&MA, may 

submit the charge. Any person(s) making false statements in submitting a charge or 

providing false information in a disciplinary proceeding may be subject to discipline or 

other actions at the discretion of the appropriate ecclesiastical authority. 

 

D. Ecclesiastical Authority. Disciplinary proceedings will be initiated and administered by 

one of the following ecclesiastical authorities:  

 

1. If the charge relates to a U.S. based licensed worker or certified non-clergy 

professional, the ecclesiastical authority will be the person who licensed/certified the 

individual. This is normally the superintendent of the district in which the individual 

serves. The elders of the local church may not conduct disciplinary procedures 

against a licensed worker. Such discipline, when needed will be conducted under the 

supervision of the district superintendent. 

 

2. If the charge relates to an international worker: 

a. Presently serving on an international field, the ecclesiastical authority will be 

the field director. 

b. In the United States whether on home assignment, leave of absence, or retired, 

the ecclesiastical authority will be the National Office. 

 

3. If the charge relates to an employee of the U.S. National Office or any district office, 

the ecclesiastical authority will be the "president" of the entity. The district 

superintendent is the legal “president” of the district. The field director is the legal 

“president” of the international field. 

 

4. If the charge relates to a member or unlicensed employee of a local C&MA church 

(excluding licensed worker or certified non-clergy personnel), the ecclesiastical 

authority will be the Board of Elders who shall act in consultation with the 

superintendent of the district in which the church is located. Note: The chairman of 

the Board of Elders is usually the senior pastor unless he has chosen a lay elder to 

assume the position.  

 

E. Basis of Discipline. Matters that give rise to discipline include but are not limited to: 

1. Holding to and/or promulgating doctrines contrary to the fundamental tenets of the 

Christian faith as outlined in the C&MA Statement of Faith. 

2. Defiance or failure to submit to constituted authority as defined by the Board of 

Directors of the C&MA. 

3. Moral failure involving sexual misconduct including abuse of a child or vulnerable 

adult. 

4. Moral or ethical failure other than sexual misconduct. 

5. Theft, misappropriation of funds or property, and other financial transgressions. 

6. Dishonesty, fraud, perjury, and other misrepresentations. 
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7. Spreading false rumors about another. 

8. Causing dissension or division within the church. 

9. Violence or abuse directed toward others, especially a child or vulnerable adult. 

10. Interference in the current ministry of a church by a former pastor or former member 

provided the former member is an active member of another Alliance church. 

11. Judgment of guilty by a civil or criminal court of law, excluding minor traffic 

violations. 

 

III. GENERAL PROCEDURES AND CONSIDERATIONS 

 

A. Investigators and Committee Members. Investigators and members of the Discipline 

Committee will be persons respected for their integrity, spiritual stature, capability of 

communicating loving concern, and lack of bias in the case at hand (Galatians 6:1–2). A 

member of the Sensitive Issues Consultative Group or another qualified professional may 

be requested to consult with any committee in the disciplinary process at the discretion of 

the proper ecclesiastical authority.  

In keeping with the Uniform Constitution for Accredited Churches (Article X, Section 1), 

elders shall be chosen to serve as the Discipline Committee for all matters relating to the 

members of the church. At their discretion, the Board of Elders may appoint other 

spiritually qualified members of the church to act as Investigators on their behalf. In 

developing churches without an elected Board of Elders, the pastor and one other 

member appointed by the district superintendent may serve as Investigators. When 

required to assure objectivity in an investigation or to properly constitute either a 

Committee on Investigation or a Discipline Committee when it is impossible to select 

properly qualified persons from within a local church, the district superintendent may 

appoint suitable pastors and/or elders from other district congregations to conduct all 

proceedings. 

In the case of a charge against an international worker presently serving on an 

international field, the Field Leadership Team (FLT) shall constitute the Discipline 

Committee. In the absence of a FLT, the Discipline Committee shall be appointed by the 

regional director. 

 

B. Tone of Discipline Procedures. Disciplinary proceedings will be conducted with 

compassion for all affected and "in the spirit of meekness." While it is necessary to ask 

difficult questions, investigators and Committee members must set aside personal 

feelings about the individuals involved, focus on the evidence gathered and presented, 

seek guidance in the Scriptures and through prayer, and speak the truth in love. 

 

C. Confidentiality and Disclosure. Disciplinary proceedings will be conducted with 

confidentiality in all aspects of the proceedings; however, there is no guarantee of 

confidentiality within disciplinary proceedings for any participant. It may be necessary to 

disclose the facts and circumstances of the charge, including the identities of the accused 

person(s) and those submitting the charge, in connection with investigating and 

remedying the charge and considering and carrying out possible restoration. In addition, 
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the findings and conclusions of the disciplinary proceeding may be announced to 

appropriate parties who were an integral part of the proceedings, affected members of the 

church congregation, and licensed workers associated with the body that originally 

licensed the charged worker, and an overseas national church through its president. In the 

case of a finding of abuse against a child or vulnerable adult, disclosure shall be made to 

local authorities as required by law.  

If the investigator or a member of the Discipline Committee is contacted by the press, law 

enforcement authorities, attorney or other individual associated with civil/criminal 

proceedings, or other persons not involved with the disciplinary proceedings but seeking 

information, the ecclesiastical authority responsible for the case will be contacted 

immediately. No information may be disclosed without the permission of the appropriate 

authority unless such disclosure is required by law.  

The findings, conclusions, and records of the disciplinary proceedings may be 

communicated to churches and entities within the C&MA for decisions concerning 

employment, volunteer service, ministry work, church membership, and licensed 

worker’s status. A record of the findings and conclusions will be entered in the licensed 

worker file and may be conveyed with the file if the licensed worker seeks to transfer 

from one C&MA organization to another. In like manner, the record of a lay member 

may be transferred to another Alliance entity when determined appropriate by the 

ecclesiastical authority who conducted the disciplinary proceeding. Information may be 

transmitted even after restoration to the individual’s former position or status. 

The C&MA and its ecclesiastical authorities reserve the right, within their discretion, to 

disclose any information to outside parties as they determine appropriate under the 

circumstances. 

 

D. Relationship to Employment. In the case of an individual employed by a C&MA entity 

or by a district or church entity (referred to herein as Employing Entity), information 

presented in the disciplinary proceeding may be conveyed to the supervisor(s) of the 

employee and may affect the employment relationship independent of the disciplinary 

proceeding. Also, the information may form the basis for a charge or complaint under 

another C&MA policy or regulation. 

An individual subject to a charge or disciplinary proceeding may be immediately 

suspended from employment or public ministry, or subject to other personnel action as 

determined by the Employing Entity (which in some cases may be the ecclesiastical 

authority). 

This Policy is not intended to create an expressed or implied contract of employment, to 

require the procedures of this Policy be followed before any action is taken, or to 

otherwise modify the at-will employment relationship which may exist between the 

employee and the Employing Entity. 

E. Suspension of Public Ministry. The ecclesiastical authority will have the authority to 

suspend the public ministry of any licensed/certified/international worker who is the 

subject of a charge or disciplinary proceeding. For a district worker, this action will be 

reported immediately to the Licensing, Ordination, and Consecration Council and to the 
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District Executive Committee. For an international worker, this action will be reported to 

the Field Leadership Team, Regional Director, and National Office. 

F. Required Reporting. At first opportunity the following should be notified of 

substantiated charges: 

a. The district office should be informed concerning a local church member; 

b. The National Office should be informed concerning a district licensed official 

worker; and 

c. The regional director should be informed concerning an international worker 

presently on an international field along with a preliminary written report. 

d. When the charge is one of abuse of a child or vulnerable adult: 

i. The ecclesiastical authority should be notified within 24 hours or as soon 

as reasonably possible; and 

ii. Local authorities should be notified as required by local law. 

 

IV. PROCEDURES FOR DISCIPLINARY PROCEEDINGS 

 

A. Inquiry. Reports or complaints of alleged violations (see Section II, D) or confessions by 

church members and/or licensed workers will be subject to a preliminary inquiry by the 

appropriate ecclesiastical authority, or his designee, to determine whether the charges 

have been properly brought, as outlined below. 

 

When circumstances warrant, the ecclesiastical authority may, with the approval of the 

District Executive Committee, suspend the right of any licensed worker subject to 

disciplinary proceedings to minister publicly, pending the completion of the disciplinary 

process. When the accused is a member of the church, the ecclesiastical authority may, 

with the approval of the elders of the local church, suspend the right of the accused to 

exercise the prerogatives of membership, including removal from lay ministry in the local 

church pending the completion of the disciplinary process. 

 

1. Interview with Complainant(s). The person(s) who brought the charge of sinful 

conduct should be interviewed to ascertain the facts and to clarify any portions of the 

charge. 

 

2. Interview with the Accused. The person(s) accused of a disciplinary offense should 

be interviewed regarding the charges. Prior to the interview, the accused person(s) 

may be provided with a written copy of the charge and informed of the right to submit 

a written response to the charge. An advocate may be appointed by the proper 

ecclesiastical authority to provide guidance and counsel to the accused person(s) once 

he/she has received a copy of the charges.  

An oral statement of confession, a statement of intent to resign one’s ministry, return 

credentials as a licensed worker and/or membership in the C&MA, or an oral decision 

to immediately resign one’s ministry, return credentials and/or membership in the 

C&MA, will be noted by the Investigator(s) and recorded by the ecclesiastical 
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authority. However, the ecclesiastical authority shall continue the investigation 

process as outlined herein with or without the cooperation of the Accused. A 

resignation from membership, return of license to minister in the C&MA, or 

resignation from one’s place of ministry while a disciplinary action is pending shall 

not be given effect until the church has fulfilled its God-given responsibility to 

encourage repentance, attempt the restoration of the accused person(s), and bring the 

disciplinary process to an orderly conclusion.  

 

3. Proper Submission of Charge. If it is determined that the charge was submitted 

properly under this Policy, the ecclesiastical authority will proceed with a formal 

investigation as outlined below. If it is determined the charge was not submitted 

properly, the charge will be dismissed and all involved personnel notified. A charge is 

not properly submitted if it is not a basis for discipline, if the accused is not subject to 

discipline, or if the charging party(ies) has no standing to submit a charge. 

 

4. Rights of Ecclesiastical Authority. The ecclesiastical authority, at its sole discretion, 

may dismiss or delay the formal investigation of a charge relating to a private dispute 

regarding matters not normally considered a basis for discipline. In such instances the 

ecclesiastical authority will provide instructions on resolving the matters according to 

Matthew 18:15–16 (see “Preliminary Considerations” above). 

 

When circumstances warrant, the ecclesiastical authority may suspend the right of 

any licensed/certified/international worker subject to disciplinary proceedings to 

minister publicly, pending the completion of the disciplinary process. When the 

accused is a member of the church, the ecclesiastical authority may, with the approval 

of the elders of the local church, suspend the right of the accused to exercise the 

prerogatives of membership, including removal from lay ministry in the local church 

pending the completion of the disciplinary process. 

 

5. Request for Review. If a charge is dismissed, the individual(s) who brought the 

charge may request review of the decision to dismiss the matter as outlined in Section 

X below. 

 

B. Investigation. When warranted, the appropriate ecclesiastical authority will appoint two 

or more persons (at the local church, elders) to conduct an investigation of the charge. 

The senior pastor or another member of the pastoral staff of the church may be appointed 

as one of the investigators. It is wise to appoint a female as an investigator when either 

the Accused or the Complainant is a woman. In the case of a charge of child or 

vulnerable adult abuse, local government authorities will generally conduct the 

investigation but in a case where this does not occur, the investigative committee should 

include at least three members, including both genders and every effort should be made 

to appoint one investigator with background or training in abuse investigations as referred 

by or approved by the National Office and an independent observer. The appointment of 

the investigators will be by letter, and a copy of the letter will be provided to the Accused 

and the next level of ecclesiastical jurisdiction. Every effort should be made to complete 
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the investigation within 30 days from the date of appointment. The investigative process 

will include: 

 

1. Interview with the Complainant(s). 

 

2. Interview with the Accused. Unwillingness to appear at a scheduled interview without 

acceptable reason will be noted in the report. The ecclesiastical authority shall 

continue the investigation as outlined herein. 

 

3. Interview with witnesses identified by the Complainant(s) and the Accused. 

 

4. Review of any written statements provided by the Accused and any documents 

presented by the Complainant(s), or any other person identified as having relevant 

information. 

 

5. Collection and review of other documentary evidence relevant to the charge. 

 

The investigators will determine the scope of investigation. Interviews with the 

Complainant(s), victims of the alleged wrongful conduct (if they did not submit the 

charge), and the Accused will be conducted by at least two investigators. Recordings may 

be made of any sessions of investigation. 

 

C. Summary of Investigation. The investigators will prepare a written report of the 

investigation including a summary of evidence relevant to the charges, specific charges 

substantiated by the evidence, and recommendations. A copy will be provided to the 

Accused, and the ecclesiastical authority. A non-detailed summary report will be given to 

the Complainant(s) that will indicate only whether the charge(s) was found to be 

substantiated or unsubstantiated. If the charge(s) is found to be unsubstantiated, the report 

will indicate that the case is closed. If the charge(s) is found to be substantiated, the 

report will indicate that the charges are being passed on to a Discipline Committee. 

 

D. Intermediate Action. Upon receipt of the report of investigation, the ecclesiastical 

authority will take one of the following actions. 

 

1. If it has been determined by the investigating committee that the charge is 

unsubstantiated, and there is no reasonable basis for proceeding with a hearing, a 

letter will be provided to the Complainant(s), the Accused, and all appropriate 

personnel who had knowledge of the allegation(s) informing them of the decision to 

dismiss all charges. The Complainant(s) may request a review of the decision to 

dismiss according to Section X below. 

 

2. If it is determined that the charge is substantiated, and that it is neither possible nor 

appropriate to conduct a mediation in accordance with Alliance policy set out in 

Section II (A) above, and that formal disciplinary action is warranted, the appropriate 

ecclesiastical authority shall appoint a Discipline Committee. The Discipline 

Committee shall consist of no less than three members. The elders shall serve as the 
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Discipline Committee in the local church (see Section III, A above). The “president” 

of the appropriate C&MA entity or his appointee shall serve as the moderator and will 

provide copies of the following documents to each member of the Committee: the 

written charge, the written response statement, if any, and the investigation summary. 

If the charges are undisputed or admitted, the hearing may be limited to specific 

matters of restitution and restoration to full fellowship with Christ and the church. 

 

3. The Discipline Committee shall have the authority at any time in the proceedings to 

allow the matter to proceed in mediation in accordance with biblical principles and 

upon the stipulation of the Complainant(s) and the Accused. The Discipline 

Committee may also require successful completion of a mediation or peacemaking 

coaching as a condition of probation or as an element of a Restoration Plan. In the 

event that a matter is ordered to mediation by the Discipline Committee prior to 

judgment, the disciplinary process will be stayed until a certain date set by the 

Discipline Committee. If all matters are not resolved in mediation or coaching to the 

satisfaction of the Discipline Committee after report by the mediator, whether 

occurring prior to judgment or as part of the restoration process, then the disciplinary 

process shall be resumed and shall continue until completion. 

 

E. Scheduling the Hearing. Normally, the disciplinary hearing will be conducted within 30 

days of the appointment of a Discipline Committee. The moderator will schedule the 

disciplinary hearing at a date and time mutually agreeable to the Accused and others 

participating in the hearing.  

 

F. Prehearing Conference. A prehearing conference may be (and will be if the Accused 

requests) set by the moderator no later than one week prior to the hearing. The purpose of 

the conference is to narrow the number and scope of disputed issues and to plan for an 

orderly hearing. At that time the Reporter (as defined below) and Accused will identify 

all probable witnesses and give a summary of their anticipated testimony. 

 

V. DISCIPLINARY HEARING 

 

A. Discipline Committee. The Discipline Committee will make decisions by majority vote 

and determine its own procedure as consistent with this Policy. 

 

1. Moderator. The moderator will be responsible for the orderly conduct of the hearing 

and may rule on all procedural questions and questions related to the admission of 

tangible evidence including witness testimony, subject to reversal by a majority vote 

of the Committee. 

 

2. Secretary. A secretary will be appointed by the moderator to keep accurate records of 

all proceedings and to preserve all documents submitted to the Committee. 

 

3. Reporter. The investigators shall choose a Reporter to present the findings of the 

Committee along with any witnesses and documents relevant to the charge. An effort 

will be made to present only the witnesses and documents of greatest relevance to the 
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issues raised in the charge, both favorable and unfavorable to the Accused. If 

possible, repetitive testimony will be avoided. He/she will be excused prior to final 

deliberations. 

 

B. Accused. The Accused may recall witnesses presented by the Reporter, call additional 

witnesses, provide additional testimony on his/her behalf, and/or submit a written 

statement at the time of the hearing. He/she will have the right to an advocate at the 

hearing and may choose a colleague, Christian friend, or member of the church whether 

in the United States or overseas national church. Since this is an ecclesiastical hearing, 

legal counsel of any kind is not permitted. 

If the Accused is unable to be present at a scheduled hearing, he/she may request to have 

an advocate to appear in his/her place or may request a rescheduling of the hearing. 

Unwillingness to appear or be represented at an agreed-upon hearing without acceptable 

reason may be considered an implication of guilt. The absence of the Accused or an 

advocate at any hearing will not prevent the Discipline Committee from proceeding with 

the hearing. 

 

C. Witnesses. Witnesses may be examined by the Reporter, the Accused (and the advocate 

for the Accused, if any), and one or more members of the Discipline Committee 

including the moderator. One or more members of the Committee (usually not the 

moderator) may be selected to question the Accused and any witnesses on behalf of the 

Committee. 

 

D. Evidence. Along with witness testimony, the Committee may also consider relevant 

documents, the summary of investigation, and other documents submitted by the parties. 

Tape recordings and other types of magnetic and/or digital recordings will be admitted as 

evidence if the recordings had been made with the full knowledge of those giving 

testimony or being charged, recognizing exceptions may be necessary at the discretion of 

the Committee. 

 

E. Persons Present. Persons present during the hearing will only include the members of 

the Discipline Committee, the Reporter, the Complainant(s), the Accused, and one 

witness at a time while testifying. The spouse and the advocate for the Accused may also 

be present while any testimony is being given. 

In cases involving sexual abuse or the abuse of a child or vulnerable adult, the alleged 

victim of abuse will be requested but not required to appear at the hearing where the 

accused is present. The victim’s testimony taken during the preliminary and formal 

interviews may be presented by the Reporter. 

 

F. Record of Proceedings. A recording will be made of the hearing proceedings when 

possible. The recording may be used during the hearing, Committee deliberations, and 

appeal. The names of all individuals whose voices are recorded will be given at the 

beginning of the recorded testimony. The recording of the hearing and any documents or 

other evidence admitted shall become the record of the proceedings. The record of the 

proceedings, after being approved by the secretary and moderator, will be given into the 

custody of the moderator. If an appeal is made, the record will be forwarded to the proper 
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body and returned to the moderator after use. All investigations involving official 

workers as well as the records of all disciplinary actions involving official workers shall 

be reported to the National Office, and all records of actions relating to the revocation of 

license and/or the expulsion of official workers from the C&MA shall be forwarded to 

the National Office along with all personnel records. For cases involving international 

workers presently on international fields, all records of the disciplinary actions including 

charges, evidence, defense, and conclusions shall be sent to the appropriate regional 

director. The international worker against who the charges have been brought will also 

receive copies of the complete written record. 

 

G. Hearing Steps. In circumstances where the person subject to disciplinary action has 

confessed, and where there is evidence of genuine repentance and a willingness to submit 

to a restoration process as outlined by the ecclesiastical authority, it is permissible to 

conduct the disciplinary hearing informally. In addition, the Accused must agree in 

writing to waive a formal hearing. 

 

When a formal hearing is required, it shall proceed in the following manner: 

 

1. Reading the charge. 

 

2. Accused’s response to the charge. 

 

3. Presentation of the Reporter’s evidence. 

 

4. Presentation of the Accused’s evidence. 

 

5. Statement by the Reporter. 

 

6. Summation by the Accused. 

 

7. Summation by the Reporter. 

 

8. Deliberation of the Discipline Committee in executive session and a decision on each 

charge. A majority vote is required for a decision of guilty. At its option, the 

Committee may permit a written summation by the Reporter and the Accused to be 

submitted within five (5) days of the hearing but prior to any deliberations. 

 

9. Judgment of the Discipline Committee. The Committee will submit its decision in 

writing with respect to each charge and the discipline to be imposed and will advise 

the Accused of the right to appeal and the process to be followed. Each member of 

the Committee will sign the document and a signed copy will be given to the 

person(s) subject to discipline. A copy will be forwarded to the next higher level of 

jurisdiction. The Committee may announce its decision at the conclusion of the 

hearing or later in its written report. Usually, the Committee’s written decision will be 

prepared and issued following the conclusion of the hearing. 
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10. Statement to the Complainant(s). The Committee will submit a written statement to 

the Complainant(s) indicating the verdict reached by the Discipline Committee and, if 

found guilty, the penalty that will be imposed. 

 

VI. RESTITUTION AND RESTORATION 

 

A. Form of Discipline. One of the following forms of discipline will be imposed for any 

offense for which a person is found guilty. 

 

1. Reprimand. Reprimand is the lowest degree of censure and consists of reproving, 

warning, and exhorting the offender to a more consistent walk with the Lord. This 

form of discipline may be applied to all persons subject to this Policy, including 

employees who are neither church members nor licensed/certified workers. The 

official relationship with the National Office, a C&MA church or status as a 

licensed/certified worker is not altered. The appropriate ecclesiastical authority will 

administer the discipline. 

 

2. Probation. During the period of probation, the erring person’s(s’) relationship with 

the church and/or the privileges and responsibilities of ministry and/or employment 

may be limited as determined by the Discipline Committee. This form of discipline 

may be applied to all persons subject to this Policy, including employees who are 

neither church members nor licensed/certified workers. In the case of an international 

worker, probation will be administered only if it has been determined that the 

international worker’s continued presence on the international field will not be 

detrimental to the overseas national church and/or the missionary community. The 

duration of the probation will be set by the Committee in view of the circumstances 

of the case but usually will not exceed six months. 

During the period of probation the person(s) subject to discipline will meet regularly 

with a spiritual advisor appointed by the ecclesiastical authority, will daily live a life 

above reproach, fulfill all requirements for restitution as necessary and directed by the 

Committee, and prove himself/herself before God and the church. During probation 

the Committee may impose additional measures if it determines that the person(s) 

subject to discipline has not progressed appropriately. At the conclusion of the period 

of probation the Committee will evaluate evidence of genuine repentance and 

whether other expected progress has been achieved (as defined in 2 Corinthians 7:10–

11). If the terms of the probationary period have not been met, or if satisfactory 

progress has not occurred, the individual(s) may be subject to an additional 

probationary period, revocation, or expulsion. 

 

3. Revocation. Revocation applies to licensed/certified workers and church members, 

but usually does not apply to persons who are employees only. During the period of 

revocation the guilty person’s(s’) privileges and responsibilities as a licensed/certified 

worker will be discontinued. For laity, all public ministries will be discontinued. 

Further, the official worker license and other certifications (except ordination) will be 

surrendered to the appropriate ecclesiastical authority. The Discipline Committee will 

determine the appropriate duration for revocation, usually from six months to two 
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years. In all cases of sexual moral failure involving marital unfaithfulness, and/or 

direct sexual contact outside of marriage or with persons of the same sex, the period 

of revocation will not be less than two years. The Committee may extend the period 

of revocation or it may initiate expulsion if it is determined that the guilty person(s) 

has not demonstrated an attitude of genuine repentance for the prior immoral conduct 

and progressed satisfactorily toward spiritual wholeness, moral rectitude, and marital 

harmony (where applicable). The Committee may require regular meetings with a 

spiritual advisor and may impose other conditions as appropriate, including 

prohibiting an unrepentant person(s) from participating in Holy Communion. 

The ecclesiastical authority may lift the revocation after evidence of genuine 

repentance and other expected progress has been achieved and a request for 

restoration received. If a request for restoration is not filed 30 days following the end 

of the period of revocation, the person will remain classified under revocation 

indefinitely. Reinstatement may be requested after the originally established period of 

revocation has been completed and the terms of the plan for restoration have been 

fulfilled. If in the future the person shows evidence of repentance and requests to be 

placed in the restoration process, steps toward the restoration of fellowship (as 

outlined in Section VIII below) may be initiated at the discretion of the appropriate 

ecclesiastical authority. 

In addition to the above, on occasion a C&MA ordained/consecrated individual may 

have made the decision to resign from C&MA ministry, return his or her credentials, 

and/or surrender membership in the C&MA. When circumstances arise that would 

normally warrant the initiation or completion of the disciplinary process, but the 

C&MA no longer has direct authority over the individual, it is within the purview of 

the Licensing, Ordination, and Consecration Council of the ordaining/consecrating 

district to withdraw the individual’s ordination/consecration. The recommendation to 

withdraw ordination/consecration shall be presented to the Licensing, Ordination, and 

Consecration Council by the district superintendent or, in the case of an employee of 

the National Office including an international worker; the recommendation shall be 

presented to the Board of Directors of the C&MA by the president. A decision to 

withdraw an individual’s ordination/consecration will be automatically appealed to 

the National Office (as defined in Section IX, B below) before becoming effective. 

Upon the return of an international worker to the United States, the National Office 

may ask the district where the individual resides in the United States to work on 

behalf of the National Office to oversee and implement a plan for restoration. 

 

4. Expulsion. Expulsion is the most severe penalty that may be exercised by the church. 

A decision to impose expulsion will be automatically appealed to the next higher 

level of jurisdiction (as defined in Section IX, B below) before becoming effective. 

Expulsion applies to licensed/certified workers and church members, but usually does 

not apply to persons who are employees only. Expulsion results in the discontinuation 

of all rights, responsibilities, and privileges of membership in the local church and the 

automatic withdrawal of the Certificate of Membership. For licensed/certified 

workers, expulsion results in the discontinuation of all credentials and all rights, 

privileges, and responsibilities associated with the status. It will result in the 
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automatic withdrawal of ordination. Individuals who have been expelled from 

membership and/or whose credentials have been withdrawn as a result of expulsion 

may not be received into membership in another congregation of the C&MA or 

licensed to serve in ministry in another C&MA entity. 

If in the future the person shows evidence of repentance and requests to be placed in 

the restoration process, restoration (as outlined in Section VIII below) may be 

initiated as determined by the appropriate ecclesiastical authority and may result in a 

reinstatement of credentials and/or local church membership. 

 

B. Employment. In addition to or in lieu of the above penalties, the Discipline Committee, 

at its discretion, may impose requirements on the terms and conditions of the guilty 

person’s(s’) employment, including but not limited to personnel action such as 

adjustment in job duties, transfer, demotion, or reassignment; disciplinary action; and/or 

immediate termination of employment. This Policy is not intended to create an express or 

implied contract of employment, to require the procedures of this Policy be followed 

before any action is taken, or to otherwise modify the at-will employment relationship 

which may exist between the employee and the employing entity. 

 

In the case of an international worker, if there is a finding of immorality, propagating 

doctrines contrary to the basic teachings of the C&MA, or other serious offenses and the 

international worker shows no evidence of repentance or desire to be placed under 

discipline or if there is a finding of sexual abuse of a child or vulnerable adult, such 

worker shall be dismissed from service with the C&MA. The official credentials of a 

licensed worker of the C&MA shall be surrendered to the field director immediately. The 

field director shall arrange for the international worker’s immediate return to the worker’s 

home country. In the case of other forms of abuse, the decision to dismiss such worker 

and/or to require the surrender of the official credentials of a licensed worker of the 

C&MA will be determined based on the details of each specific case. 

 

C. Non-Offending Spouse. In the case of a married international worker where the spouse 

is judged innocent of any wrongdoing, penalties of reprimand and probation shall not be 

applied to the innocent spouse. Where revocation, dismissal, or expulsion is the form of 

discipline imposed, the innocent spouse will incur the effects of the discipline of the 

offender by virtue of the marriage relationship. However, a statement declaring the 

innocence of the non-offender is placed in the couple’s file. The National Office may 

grant permission for the innocent spouse to be involved in ministry during the discipline 

period. 

 

D. Discipline of Non-U.S. C&MA International Workers. The international worker’s 

sending agency is the only body authorized to discipline and dismiss its personnel. 

However, the U.S. C&MA reserves the right to terminate working agreements with non-

U.S. personnel when such action is deemed necessary. 

 

VII. DETERMINATION OF SEVERITY OF DISCIPLINE 

 



DISCIPLINE, RESTORATION, AND APPEAL    UNIFORM POLICY 2020 EDITION 

E8-16 Last Revision Editorial October 2020 

The facts and circumstances of an individual case determine what discipline will be imposed. 

If the offense is isolated and considered relatively minor with no actual harm to others, then a 

less severe discipline may be appropriate. If the offense involves flagrant misconduct, 

maliciousness, gross rejection of scriptural principles or C&MA doctrine, failure to submit to 

constituted authority, repeated incidents, or a pattern of wrongful behavior involving harm to 

others, then more severe discipline may be deemed necessary. Evidence of remorse and 

repentance and a genuine desire to change, especially if occurring prior to the disciplinary 

proceeding, may be grounds to opt for a lesser penalty. In determining the discipline to be 

imposed, the Discipline Committee will seek guidance in Scripture and through prayer, and 

will seek to promote the purity and faith of the spiritual body of believers while striving to 

promote growth and restoration of the erring believer to fellowship with Christ and the 

church.  

 

VIII. RESTORATION PROCESS 

 

A. Determination of Restoration. If the disciplinary measure imposed on a guilty person(s) 

is revocation, the Discipline Committee will consider whether a plan for restoration to 

fellowship is appropriate. 

 

1. The primary goal of a plan for restoration is to return an erring believer to full 

fellowship with Christ and the Christian community. Reinstatement to licensed 

ministry, active membership in the local church, or a place of leadership or ministry 

in the local church is not guaranteed. 

 

2. In rare instances the Committee may determine the person’s(s’) conduct was so 

heinous and his/her attitude so contrary to Christian principles that reinstatement to 

licensed ministry, church membership, and/or other public ministry is not possible at 

any time. In the case of an official worker found guilty of sexual abuse of a child or 

vulnerable adult, by either a Discipline Committee or a court of law, there will be no 

possibility of regaining credentials for ministry in the C&MA. In the case of other 

forms of abuse, the decision to permanently deny credentials will be determined 

based on the details of each specific case. 

 

3. Restoration will not involve an agreement by the ecclesiastical authority, Discipline 

Committee, employing entity, or any other person involved in the disciplinary 

proceeding to withhold information concerning the proceeding, including the results, 

in the event the restored individual seeks new church membership or a new position 

with the denomination, district, or C&MA church entity, or a supporting organization 

of the C&MA. 

 

B. Restoration Process/Plan. 

 

1. The individual seeking restoration will: 

 

(a) In cooperation with a spiritual advisor appointed by the ecclesiastical authority, 

develop a plan for restoration within 30 days of the date when disciplinary 
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measures were communicated. The plan must be approved by the appropriate 

ecclesiastical authority before it is implemented. Permission may be granted to 

receive, approve, and direct plan implementation at any time before and after the 

30-day time frame. The National Office may ask the district where the individual 

resides in the United States to work on behalf of the National Office to oversee 

and implement the plan for restoration. Arrangements may be made for a plan for 

restoration to be submitted to an ecclesiastical authority in another community 

and/or district if the individual seeking restoration has relocated and permission 

has been extended by the original Discipline Committee. In these circumstances 

the ecclesiastical authority receiving the plan for restoration will obtain and 

review the record of the original disciplinary proceeding and, if possible, consult 

with the original ecclesiastical authority and/or members of the Discipline 

Committee to become informed regarding the history of the case before approving 

the plan. 

 

(b) Where appropriate, engage in ongoing fellowship in an Alliance church which has 

been approved by the Committee. 

 

2. The ecclesiastical authority will: 

 

(a) Provide oversight and direction during the restoration process. 

 

(b) Outline the specific process of restoration and the expectations and requirements. 

 

(c) Appoint an advisor. 

 

(d) Assure that specific biblical principles and standards of conduct and belief are 

identified and implemented by the offender. 

 

(e) Provide a schedule for review of the offender’s progress. 

 

C. Reinstatement. An individual who has been restored to fellowship with the church is not 

guaranteed full reinstatement to all rights and privileges previously held.  

Reinstatement to a position of ministry in The Christian and Missionary Alliance and/or 

the local church is not assured even if an individual has satisfactorily completed 

requirements for restoration to fellowship. Person(s) wishing to be reinstated to ministry 

as an official worker must comply with all requirements for licensing and if the period of 

revocation has exceeded one year, may be required to appear for a licensing interview 

before the Licensing, Ordination, and Consecration Council and/or, in the case of an 

international worker, before the appropriate authority in the National Office. The 

individual who wishes to be reinstated must submit a written request for reinstatement 

and provide evidence of successful completion of the plan for restoration to the 

appropriate ecclesiastical authority. Factors prohibiting the offender from obtaining 

reinstatement include but are not limited to: 
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1. Failure to provide satisfactory evidence that the patterns of behavior which led to the 

sinful conduct for which the discipline was imposed have been abandoned. 

 

2. Involvement in multiple offenses, repeated sexual misconduct, or any 

child/vulnerable adult abuse. 

 

3. Refusal or failure to fulfill any aspect of the disciplinary or restoration process. 

 

4. Refusal of the secular or religious community to respect the offender as a person of 

trust and/or a spiritual leader. 

 

The decision on reinstatement will be subject to the appeal to the appropriate official as 

outlined below. 

 

IX. APPEAL 

 

A. Grounds for Appeal. One and only one appeal may be made from any verdict of the 

Discipline Committee to the next higher level of jurisdiction, and the resulting decision 

on the matter will be considered final. Grounds for appeal are: 

 

1. Material error in the Committee’s factual determination based on the evidence 

presented. 

 

2. Material error in the Committee’s application of standards of conduct and belief as 

expressed in the Scripture or C&MA doctrine.  

 

B. Procedure for Appeal. Only the Accused has the right to appeal a decision of the 

Discipline Committee. 

 

1. The appeal must be made in writing to the next level of jurisdiction no later than 30 

days after the verdict of the Committee has been communicated. A copy of the appeal 

will be submitted to the ecclesiastical authority that convened the original disciplinary 

hearing. 

 

2. The original ecclesiastical authority will forward a copy of all proceedings to the 

ecclesiastical authority to whom appeal has been made, along with copies of all 

correspondence with the individual making the appeal. 

 

3. The ecclesiastical authority to whom the appeal has been made may appoint a 

committee to assist in the appeal process and in reviewing all previous proceedings. 

 

4. The ecclesiastical authority and committee, if any, may: 

 

(a) Affirm the decision of the Discipline Committee. 

 

(b) Reverse the decision in part or in whole. 
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(c) Return the case to the Discipline Committee for further consideration. 

 

(d) Modify the plan for restoration. 

 

5. Disputes regarding or arising out of the appeal process, including whether the 

decision was supported by the evidence, will be decided by this appeal process as a 

matter of ecclesiastical law, and not in or through a court of law or according to civil 

law. 

 

C. Levels of Jurisdiction. Levels of jurisdiction used in the appeal process: 

 

1. If the Accused is a church member, the appeal is made to the district superintendent. 

 

2. If the Accused is a district worker, the appeal is made to the National Office. 

 

3. If the Accused is an international worker, the appeal is made initially to the National 

Office. If the National Office rejects the appeal, the accused may make a final appeal 

to the C&MA Board of Directors. The National Office is obliged to forward the 

appeal to the chairman of the C&MA Board of Directors. 

 

4. If the Accused is a National Office employee or officer, the appeal is made to the 

chairperson of the C&MA Board of Directors. 

 

X. REQUEST FOR REVIEW 

 

The Complainant(s) may request a review of the decision to dismiss the charge as outlined in 

Section IV, item A or C above. The request for review must be submitted in writing to the 

appropriate level of jurisdiction as identified in Section IX, C. The request will be submitted 

within 14 calendar days following the decision to dismiss the charge. The scope of the review 

is determined by the ecclesiastical authority conducting the review. The review decision is 

final. 

 

XI. AMENDMENTS 

 

Amendments to this document may be made by the Board of Directors of The Christian and 

Missionary Alliance. 



DISCIPLINE, RESTORATION, AND APPEAL    UNIFORM POLICY 2020 EDITION 

E8-20 Last Revision Editorial October 2020 

 



Last Revision Editorial February 2019 E9-1 

E9 
 

GENERAL REGULATIONS 
 

 

I. ASSISTANT OR ASSOCIATE PASTORS 

 

Assistant or associate pastors who are to be officially recognized and licensed as such shall be 

called by the governance authority of the local church and be appointed by the district 

superintendent after conference with the pastor and the governance authority. 

 

The district superintendent and pastor shall suggest to the governance authority the name(s) of 

workers who, in their judgment, have proper qualifications for the position of assistant or 

associate pastor. The governance authority shall not give consideration to any person for this 

position without the approval of the district superintendent and pastor. A person called and 

appointed by a pastor and governance authority, without observing the above procedure, shall 

not be entitled to official recognition or license. 

 

II. DIRECTORS OF DISCIPLEMAKING MINISTRIES 

 

Directors of Disciplemaking Ministries, duly qualified by formal training, who are to be 

officially recognized and licensed as such, shall be called by the governance authority of the 

local church and be appointed by the district superintendent after conference with the pastor and 

governance authority. 

 

The district superintendent and pastor shall suggest to the governance authority the name(s) of 

workers who, in their judgment, have proper qualifications for the position of director of 

Disciplemaking Ministries. The governance authority shall not give consideration to any person 

for this position without the approval of the district superintendent and pastor. A person called 

and appointed by a pastor and governance authority without observing the above procedure shall 

not be entitled to official recognition or license. 

 

III. REMOVAL OF PASTOR 

 

The district superintendent, with the approval of the District Executive Committee, shall have the 

authority to remove or transfer a pastor when the governance authority is in disagreement, or 

whenever circumstances make such removal or transfer advisable. 

 

IV. EVANGELISTS 

 

Upon approval of the district License, Ordination, and Consecration Council, or a committee 

appointed by the District Conference, the district superintendent will license evangelists who 

reside in the district and hold membership in The Christian and Missionary Alliance, even 

though their fields of service extend outside the boundaries of said district. 
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When recommended by Church Ministries, the Board of Directors, at its discretion, may license 

evangelists who are in official relation to The Christian and Missionary Alliance and whose field 

of service is national or international in scope. 

 

V. AFFILIATED CHURCH 

 

A non-Alliance church that wishes to establish an affiliation with The Christian and Missionary 

Alliance may negotiate with the district superintendent and District Executive Committee to 

establish such a relationship on the following terms: 

 

A. Call a duly licensed Alliance pastor through the district superintendent. 

 

B. Conduct an annual missions conference in the interest of the worldwide work of The 

Christian and Missionary Alliance. 

 

C. Adopt a written agreement approved by the church governance authority and the District 

Executive Committee which shall be reviewed every five years. 

 

D. Make provision for the pastor to attend the District Conference, other district functions, 

and the General Council. 

 

E. Contribute regularly to the district operating budget. 

 

F. Contribute regularly to The Christian and Missionary Alliance Retirement Plan at the 

current rate. 

 

VI. SOLICITATION OF FUNDS 

 

The solicitation of funds from Christian and Missionary Alliance pastors or churches for any 

purpose shall be allowed only when the District Executive Committee approves of solicitation in 

that district or when the Board of Directors approves of solicitation in The Christian and 

Missionary Alliance. 

 

Church Ministries, with concurrence of Alliance Missions, on occasion, may invite 

representatives from overseas national churches to participate in the promotion of missions in the 

United States Christian and Missionary Alliance churches. Under such an arrangement, Church 

Ministries shall assume responsibility for the round-trip travel costs of the representatives. All 

funds raised as a result of such ministries shall be sent in the normal way to the treasurer of The 

Christian and Missionary Alliance in Colorado Springs, Colorado, for proper handling. 

 

Districts, churches, or other Christian and Missionary Alliance organizations which desire to 

invite overseas national church representatives to minister shall assume full responsibility for 

expenses incurred and are requested to inform Alliance Missions of such plans through  
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Church Ministries. Local churches and district organizations shall notify the district office before 

proceeding further. Any funds received for overseas projects under this arrangement shall be sent 

to the treasurer of The Christian and Missionary Alliance in Colorado Springs, Colorado, for 

proper handling. 

 

Any solicitation of funds shall be in compliance with the above-stated policy, I.R.S. regulations, 

and applicable state law. 

 

VII. FAITH PROMISE CARDS 

 

A. All churches are encouraged to use the official Faith Promise cards in their Missions 

Conferences. Churches also are urged to set annually a goal for their giving to the Great 

Commission Fund. All monies contributed to the Great Commission Fund shall be sent to 

the treasurer of The Christian and Missionary Alliance in Colorado Springs, Colorado, by 

the tenth day of the following month. 

 

B. Missions conference expense offerings shall be considered separately. 

 

C. District authorities may arrange to raise funds for local and district needs by the use of 

specially prepared pledge cards. 
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REGULATIONS GOVERNING 

MULTICULTURAL MINISTRIES 

UNDER CHURCH MINISTRIES 
 

he Christian and Missionary Alliance recognizes its spiritual obligations to the many 

cultural, ethnic, and language groups within the geographical boundaries assigned to Church 

Ministries. The evangelistic and church-planting objectives of The Christian and Missionary 

Alliance among these groups shall be carried out under the direction of Church Ministries. 

 

I. ADMINISTRATION 

 

A. Assistant Vice President. The assistant vice president for Multicultural Ministries and 

Multiplication Ministries shall be appointed by the vice president for Church Ministries 

subject to the approval of the president and reported to the Board of Directors of The 

Christian and Missionary Alliance. The assistant vice president shall have general 

oversight of the work and shall report to the vice president for Church Ministries. He 

shall be an ex officio member of all Multicultural Ministries District Conferences and 

District Executive Committees. 

 

B. Organizations. Multicultural Ministries districts and associations shall be determined on 

the basis of cultural, ethnic, or language groups rather than geographical boundaries. 

 

1. Districts. Districts shall be classified in accordance with Section E2 of the Manual as 

follows: 

 

(a) Constituted District. A district having a minimum of 40 organized churches and 

functioning according to The Christian and Missionary Alliance Uniform 

Constitution for Districts may apply to become a “Constituted District.” Upon 

action of the District Executive Committee, a constituted district may submit a 

request to the vice president for Church Ministries to transfer the district from 

Multicultural Ministries to direct supervision from the office of the vice president. 

 

(b) Developing District. A district having between 11 and 39 organized churches and 

functioning according to the Policy for the Governance of Developing Districts 

shall be known as a “Developing District.” 

 

2. Associations. Associations of culturally/linguistically related workers and/or 

churches may be organized according to the Regulations for Associations under 

Church Ministries. Workers and churches participating in such associations shall 

relate administratively to the district of which they are a part. 

 

C. Support of the District Administration. All local churches shall contribute on a regular 

basis, to be determined by the District Conference, to the cost of administration. 

T
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II. LICENSING AND ORDINATION 

 

Districts in Multicultural Ministries shall license, ordain, and consecrate according to the 

Uniform Policy on Licensing, Uniform Policy on Ordination, and Uniform Policy on 

Consecration. Only when clear cultural or linguistic factors require it shall licensing, ordination, 

consecration and discipline policies of a given district vary from standard policies of Church 

Ministries. 

 

III. DISCIPLINE AND APPEAL 

 

The Uniform Policy on Discipline, Restoration, and Appeal found in the Manual of The 

Christian and Missionary Alliance shall be observed by Multicultural Ministries with the 

exception that, for unconstituted districts, Church Ministries rather than the district shall appoint 

the committee involved in the disciplinary procedure. 

 

IV. RECLASSIFICATION 

 

When the conference of a Developing District reaches a level of administrative development and 

numerical strength to operate as a Constituted District, Church Ministries may petition the Board 

of Directors of The Christian and Missionary Alliance to reclassify the district to Constituted 

District status. 

 

If, because of acculturation or other similarly valid ministry reasons, a minority-culture church 

desires to transfer into a geographical district encompassing the church’s location, or if for 

similar reasons a church within a geographical district desires to transfer to an ethnic/ 

linguistically defined district, these alternatives shall be considered by Church Ministries in 

accordance with the Guidelines for the Transfer of Churches (CM Handbook) and, if approved, 

be authorized by the vice president for Church Ministries. The dissolution of a fully constituted 

district and the amalgamation of its congregations into another geographical or ethnic/linguistic 

district shall require the approval of the Board of Directors upon recommendation of the vice 

president for Church Ministries in consultation with affected Districts’ Executive Committees. 

 

V. PROPERTIES AND REAL ESTATE 

 

All properties under the jurisdiction of Multicultural Ministries not owned by a local church or a 

properly incorporated Multicultural Ministries district shall be held by the Colorado corporation 

of The Christian and Missionary Alliance. 

 

VI. AMENDMENTS 

 

These regulations may be amended by the Board of Directors of The Christian and Missionary 

Alliance. 
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POLICY FOR THE GOVERNANCE OF 

DEVELOPING DISTRICTS 
 

The following document contains governance and operational provisions that shall apply at any 

time in which a District is determined to be a “Developing District” by the Board of Directors of 

The Christian and Missionary Alliance. Its purpose is to provide operational policies that prepare 

the Developing District to become fully constituted. A District becomes fully constituted when 

the Board of Directors determines the District meets the established criteria and the District 

Conference formally adopts the Uniform Constitution for Districts and other resolutions as 

required by the Board. This policy encourages the Developing District to pursue full status; 

demonstrating its ability to govern itself, support its ministries, and effectively multiply 

disciples. 

 

PREAMBLE 

 

District organization in The Christian and Missionary Alliance is designed to help churches 

fulfill Jesus’ command to make disciples of all peoples and to provide for relationships between 

congregations which are indicated in the New Testament. While the local assembly is the 

primary visible form of the church, the relationships beyond the congregation are essential if the 

local church is to fulfill its function in fellowship, evangelism, church development, extension, 

and world missions. 

 

Therefore, The Christian and Missionary Alliance churches of this district are united in 

governance, fellowship, and service in order to promote unity of faith in the fullness of Jesus 

Christ as Savior, Sanctifier, Healer, and Coming King, and to facilitate the spread of the gospel 

at home and abroad under the guidance and enabling of the Holy Spirit. 

 

ARTICLE I 

NAME 

 

This district shall be known as the ______________ District of The Christian and Missionary 

Alliance. Its geographical or cultural boundaries are defined by the Board of Directors of The 

Christian and Missionary Alliance and may be changed from time to time by such Board of 

Directors. 

 

ARTICLE II 

ORGANIZATION AND GOVERNMENT 

 

The organization of this district shall be in harmony with these Policies and the Amended and 

Restated Constitution and Bylaws of The Christian and Missionary Alliance (the “Bylaws”) and 

shall include all developing, accredited and affiliated churches, official workers, and ministries 

of The Christian and Missionary Alliance within the district, except those under the immediate 

supervision of the Board of Directors of The Christian and Missionary Alliance. 
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Section 1. District Conference. The District Conference shall constitute the legislative body of 

this district. Its legislation shall be limited to district affairs and in no case shall such legislation 

be in conflict with the actions of the General Council of The Christian and Missionary Alliance. 

This district may adopt bylaws setting forth, among other things, the rules and procedures 

governing its District Conference, subject to the approval of the National Office. This district 

shall hold a District Conference each year and there shall be two types of delegates to the District 

Conference: “accredited delegates” and “corresponding delegates.” Accredited delegates shall be 

entitled to vote. 

 

A. Accredited Delegates. Those eligible to be accredited delegates to the District Conference 

shall be limited to the following individuals. 

 

(1) All persons holding official worker licenses in this district and other officers of this 

district. 

 

(2) All evangelists and ministers-at-large residing in this district licensed by the Board of 

Directors. 

 

(3) The vice president for Church Ministries or his designated representative. 

 

(4) Church delegates. 

 

(a) All accredited churches of The Christian and Missionary Alliance shall be entitled to 

send their pastor and two lay delegates. If the voting membership (as reported in the 

last annual report of the church) is 150 or more, another lay delegate may be sent for 

each additional 100 voting members or a fraction thereof. 

 

(b) Lay delegates from the accredited church shall be selected by the governance 

authority. 

 

(c) Developing churches of The Christian and Missionary Alliance shall be entitled to 

send one lay delegate selected by the Church Advisory Committee and appointed by 

the district superintendent. 

 

(d) All affiliated churches of The Christian and Missionary Alliance shall be entitled to 

send one lay delegate selected by the governance authority. 

 

(5) Members or representatives of the Board of Directors of The Christian and Missionary 

Alliance who may be able to attend. 

 

(6) Lay members of the District Executive Committee. 

 

(7) The director of district Alliance Women. 

 

(8) Any military chaplain on active duty duly credentialed as an official worker of The 
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Christian and Missionary Alliance who is serving his military assignment in this district 

at the time of the District Conference. 

 

(9) All retired or disabled international workers and U.S. official workers residing in this 

district whose names appear on the official worker list of The Christian and Missionary 

Alliance. 

 

(10) Laypersons elected by the District Conference to serve on the regional college’s Board of 

Trustees. 

 

B. Corresponding Delegates. The following persons shall be eligible to attend the District 

Conference as nonvoting, corresponding delegates. 

 

(1) Official representatives of each of the four areas of ministry of The Christian and 

Missionary Alliance. 

 

(2) International workers of The Christian and Missionary Alliance who may be able to 

attend. 

 

(3) Official representatives of educational work connected with The Christian and 

Missionary Alliance. 

 

(4) On recommendation of the District Conference Committee on Credentials, any member 

of The Christian and Missionary Alliance visiting the Conference may be admitted as a 

corresponding delegate by a two-thirds vote of the Conference. 

 

(5) One representative of a cooperating non-Alliance church. 

 

C. Quorum. One-third of the number of accredited delegates shall constitute a quorum. 

 

Section 2. District Executive Committee.  

 

A. General. The District Executive Committee shall be the Board of Directors of the 

corporation. This Committee shall consist of the officers of the district, such other members 

as shall be elected by the District Conference, and the vice president for Church Ministries or 

his designated representative who shall serve ex officio. This Committee shall consist of not 

less than five members and no more than nine members including the district superintendent 

or the designated representative of Church Ministries. 

 

The administrative work of this district shall be committed to the District Executive 

Committee of which the district superintendent shall be the chairman. The vice president for 

Church Ministries may appoint a subcommittee to act with the district superintendent 

between meetings of the District Executive Committee and report to the District Executive 

Committee. 

 

The District Executive Committee may request an audited report at any regular meeting. It 
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shall be the responsibility of the District Executive Committee to appoint annually an 

independent Certified Public Accountant who shall perform an examination of the district’s 

financial statements. Furthermore, the District Executive Committee shall appoint annually 

an Audit Review Committee that shall meet with the auditor to review the audit and 

management letter and to submit a report of its review to the District Executive Committee.  

 

These reports and audit shall be submitted to the Board of Directors through the National 

Office1. 

 

B. Removal. Any officer or supporting organization official, of the (district) of The Christian 

and Missionary Alliance, whether elected by District Conference or appointed by the District 

Executive Committee, or any individual member of the District Executive Committee, may 

be removed by the vice president for Church Ministries whenever, the best interests of the 

(district) of The Christian and Missionary Alliance will be served.  

 

Section 3. Officers. The officers of this district shall consist of district superintendent, secretary, 

and treasurer. 

 

A. District Superintendent. The district superintendent shall be the recognized head of the 

district organization and member ex officio of all district committees and shall exercise 

oversight of the entire work of this district under the direct oversight of the vice president for 

Church Ministries. The district superintendent shall be the president of the corporation where 

such office is required by law. The district superintendent shall report to both the vice 

president for Church Ministries and to the District Executive Committee. 

 

B. Secretary. The district secretary shall keep the minutes of the District Conference and 

minutes of all meetings of the District Executive Committee and shall perform all other 

duties pertaining to his/her office or assigned by the District Executive Committee. 

 

C. Treasurer. The district treasurer shall supervise the receipt and disbursement of all funds 

intended for expenditure for district purposes as directed by the District Executive 

Committee. He/she shall present to the District Conference an annual financial report and 

shall prepare for the District Executive Committee such reports as it may request. 

 

Section 4. Elections. 

 

A. District Superintendent. The district superintendent shall be elected by the District 

Conference. His term of office shall be four years, beginning August 1 following his election 

or, if the election is conducted following July 1, beginning January 1 of the next year. He is 

eligible for three consecutive terms. He is eligible again after the lapse of one term. 

 

The National Office shall present a name in nomination for the office of district 

superintendent two months in advance of the elections. The churches and licensed official 

 
1 National Office is defined in the Amended and Restated Constitution and Bylaws of The Christian and Missionary 

Alliance as the Office of the President of The Christian and Missionary Alliance and those corporate officers and 

staff serving under corporate authority of such president. 
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workers in the district shall be notified by either electronic means or conventional mail. 

Other nominations may be made from the floor of District Conference, providing the 

nominee has been approved by the vice president for Church Ministries for nomination at 

least one month prior to the District Conference. 

 

Election shall be by ballot and shall be determined by two-thirds of the votes cast. 

 

In the event that a decision cannot be reached by the District Conference, the Board of 

Directors shall appoint a district superintendent for one term. In the event of the death, 

resignation, or involuntary removal of the district superintendent, the National Office shall 

appoint an individual to perform the duties of the district superintendent until the office has 

been filled either by the Board of Directors or by election of the District Conference. 

 

B. Other officers of this district and members of the District Executive Committee shall be 

elected by the District Conference annually or as specified in the district bylaws. 

 

C. The Licensing, Ordination, and Consecration Council shall be elected by the District 

Conference, or appointed by the District Executive Committee, as specified in the district 

bylaws. 

 

D. The director of the district Alliance Women shall be selected as provided within the policies 

of Alliance Women and determined by the bylaws of this district. 

 

E. Other district committees or personnel shall be elected or appointed as specified in the 

district bylaws. 

 

Section 5. Licensing, Ordination, and Consecration Council (LO&CC). There shall be a 

single Licensing, Ordination, and Consecration Council. The Licensing, Ordination, and 

Consecration Council shall be elected by the District Conference or appointed by the District 

Executive Committee, as specified in the district bylaws. 

 

The Licensing, Ordination, and Consecration Council shall examine and recommend approval 

for the licensing of official workers and approve leaves of absence. All licenses and leaves of 

absence recommended and approved shall be issued by the district superintendent. The 

Licensing, Ordination, and Consecration Council shall examine and ordain or consecrate 

qualified candidates for the Christian ministry. 

 

District practices and procedures in matters of licensing, ordination, consecration, and discipline 

are subject to the uniform policies pertaining thereto as promulgated and amended from time to 

time by The Christian and Missionary Alliance. 

 

Section 6. Disciplemaking Ministries. This district shall encourage, coordinate, and give 

oversight to disciplemaking ministries in churches as well as provide resources and training for 

such ministries at all age levels. This district shall specify the means by which these ministries 

are pursued within its bylaws.  
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Section 7. Church Health and Multiplication. This district shall encourage, coordinate, and 

give oversight to church planting and multiplication ministries throughout the district as well as 

provide ongoing assessment and consultation for the continued growth of healthy congregations. 

This district shall specify the means by which these ministries are pursued within the district in 

its bylaws. 

 

Section 8. Missions Mobilization. This district shall mobilize district churches for the 

accomplishment of the Great Commission by encouraging participation in the worldwide 

missionary and church planting efforts of The Christian and Missionary Alliance including, but 

not limited to, active promotion of and support for the Great Commission Fund. This district 

shall specify in its bylaws the means by which mobilization efforts are to be pursued within the 

district.  

 

Section 9. Property. 

 

A. This district may acquire, own, dispose of, improve, encumber, and convey property, real and 

personal, for district purposes, in conformity with the laws of the state where the property is 

situated. Where trustees are required, they shall be appointed by the National Office. Such 

property may be sold, conveyed, exchanged, or encumbered under the order of the District 

Conference and authority of the District Executive Committee by the trustees, or by the 

district superintendent and secretary, or other district officer, subject to the approval of the 

National Office and in conformity with the laws of the state where the property is situated  

 

B. Upon approval of the National Office, this district may adopt a bylaw empowering any three 

of its officers to release a reversionary or other contingent interest in the real property of an 

accredited church in the event of the sale of church real property, or to subordinate such 

interest to a mortgage, when it is in the best interest of both the church and this district. Such 

action shall be subject to the approval of the National Office. 

 

C. This district is connected with and subordinate to its parent religious organization, The 

Christian and Missionary Alliance, a Colorado nonprofit corporation. In consideration of the 

mutual benefits generated and derived from this relationship and understanding that The 

Christian and Missionary Alliance is relying hereon in agreeing to initiate or continue such 

relationship, this district agrees as follows. 

 

1. Property Reversion Events. Any of the following shall constitute a “property reversion 

event:” (a) the decision or action of this district to disaffiliate or otherwise separate itself 

from The Christian and Missionary Alliance without the prior written approval of such 

decision or action by the Board of Directors of The Christian and Missionary Alliance, 

(b) the failure for any reason of this district to be subject to or abide by any of the 

purposes, usages, doctrines, or teachings of The Christian and Missionary Alliance, or (c) 

the termination of this district’s existence for any reason. 

 

2. Determination of a Property Reversion Event. The determination of whether a 

property reversion event has occurred shall be considered and decided by the Board of 

Directors of The Christian and Missionary Alliance or its Executive Committee in 
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accordance with procedures established from time to time by the Board of Directors of 

The Christian and Missionary Alliance. The decision of the Board of Directors of The 

Christian and Missionary Alliance or its Executive Committee shall be final and binding 

on The Christian and Missionary Alliance and the district and may not be challenged by 

any party in the absence of fraud, collusion, or arbitrariness. 

 

3. Consequences of a Property Reversion Event. Upon the occurrence of a property 

reversion event as determined in accordance with paragraph 2 above, legal title to all real 

and personal property (tangible and intangible), appurtenances, fixtures and effects of 

whatever type then owned, held or used by this district, without regard to how or from 

whom acquired, shall, upon the demand of The Christian and Missionary Alliance, revert 

to and become the property of The Christian and Missionary Alliance. During the period 

of time between the occurrence of the property reversion event and the complete and final 

transfer of legal title to The Christian and Missionary Alliance, this district shall hold 

such property in trust for The Christian and Missionary Alliance to be used exclusively to 

further the purposes, usages, doctrines, and teachings of The Christian and Missionary 

Alliance. 

 

Section 10. Accredited Churches. Accredited churches shall be those churches satisfying the 

requirements set forth in Section 3.1 of the Bylaws of The Christian and Missionary Alliance. 

The spiritual ministry of the church shall be under the care of a pastor who shall be appointed by 

the district superintendent in conjunction with the church governance authority. 

 

Section 11. Developing Churches. Developing churches shall be those churches recognized as 

such by the district and operating under the Policy for the Governance of a Developing Church 

with the objective of becoming a fully accredited church of The Christian and Missionary 

Alliance. Each newly established church shall first be reported as a developing church. 

 

Section 12. Affiliated Churches. Churches not satisfying the requirements of Section 3.1 of the 

Bylaws of The Christian and Missionary Alliance but desiring to cooperate in various degrees of 

fellowship with The Christian and Missionary Alliance may be classified as affiliated churches. 

Each affiliated church shall adopt and comply with the requirements, terms, and provisions for 

affiliated churches as promulgated and amended from time to time by The Christian and 

Missionary Alliance. Each affiliated church shall have the privilege of sending one accredited lay 

delegate to the District Conference. 

 

Section 13. Supporting Organizations. Proposals for establishment and operation of all 

postsecondary educational institutions, retirement centers, and any other such similar ministries 

within this district which are directly controlled by the district, shall first be recommended by the 

District Executive Committee to the Board of Directors through the proper area of ministry for 

its action. They shall not be established unless and until authorized by the Board of Directors. 

 

Section 14. Evangelists. Upon recommendation of the District License, Ordination and 

Consecration Council, the district superintendent may license evangelists who reside in this 

district and who hold membership in The Christian and Missionary Alliance, even though their 

fields of service extend outside the boundaries of this district. They shall report annually to the 
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License, Ordination and Consecration Council concerning their activities. 

 

Section 15. Publication Work. Alliance Life is recognized as the official communications 

vehicle of The Christian and Missionary Alliance. 

 

Section 16. Bylaws. This district may adopt bylaws not in conflict with the provisions of these 

Policies or the Bylaws of The Christian and Missionary Alliance subject to the approval of the 

National Office.  

 

Section 17. Amendments. These Policies may be amended by the Board of Directors of The 

Christian and Missionary Alliance. 

 

Section 18. Conformance with Applicable Law. In cases where any provision of these Policies 

may not conform to state laws, this district shall be authorized to make such adjustments as 

necessary in counsel with the National Office so as to conform to such laws. 

 

ARTICLE III 

EMERGENCIES 

 

In the event that a district superintendent is involved in a catastrophic disaster as contained in 

Section 12.1b(2) of the Bylaws of The Christian and Missionary Alliance the vice president for 

Church Ministries, shall call a meeting of the District Executive Committee as soon as possible 

thereafter to make interim arrangements. The District Executive Committee shall function until a 

Disaster Committee has arranged a program in accordance with Section 12.1b(2) of the Bylaws 

of The Christian and Missionary Alliance. 
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POLICY FOR QUALIFYING AS AN ACCREDITED CHURCH 
 

he ecclesiastical organizational structure of The Christian and Missionary Alliance is 

established in the Amended and Restated Constitution and Bylaws of The Christian and 

Missionary Alliance: 

 

National Office. The term “National Office,” as used in these Bylaws, means the Office of the 

President of The Christian and Missionary Alliance and those corporate officers and staff serving 

under corporate authority of such president. 

 

Districts. The term “district,” as used in these Bylaws, means a corporation or an intercultural 

association functioning as a district within the appropriate area of The Christian and Missionary 

Alliance that (a) has been designated by The Christian and Missionary Alliance as a district 

thereof, (b) is governed by the particular district constitution promulgated and amended from 

time to time by The Christian and Missionary Alliance for use by such district, and (c) remains 

subject to and abides by the purposes, usages, doctrines, and teachings of The Christian and 

Missionary Alliance. 

 

Developing Churches. The term “developing church” as used in these Bylaws means a 

corporation or unincorporated association that (a) is a new church that is in the first few years of 

development and has not yet met the standards for accreditation or become accredited, or (b) has 

been accredited in the past but for one or more reasons is failing to meet the minimal standards 

of an accredited church as has been determined by the District Executive Committee of the 

district to which the church is related. A decision on the reclassification of a church from status 

as an Accredited Church to any other status may, within 30 days of a reclassification decision, be 

appealed to the vice president for Church Ministries of The Christian and Missionary Alliance, 

whose decision as a matter of ecclesiastical law shall be final. A developing church is governed 

by the Guidelines for Developing Churches of The Christian and Missionary Alliance as adopted 

by the National Office and applied according to state law in the district to which the church is 

related. 

 

Accredited Churches. The term “accredited church,” as used in these Bylaws, means a 

corporation or unincorporated association that (a) is comprised of a group of Christians who join 

together in consultation and cooperation with a district of The Christian and Missionary Alliance, 

(b) is governed by the particular church constitution promulgated and amended from time to time 

by The Christian and Missionary Alliance for use by such church group, and under which 

constitution its members elect the church governance authority members, officers, and, if 

required by law, trustees, and (c) remains subject to and abides by the purposes, usages, 

doctrines, and teachings of The Christian and Missionary Alliance. 

 

In order to provide further clarification for understanding what constitutes the two classes of 

C&MA churches, this Policy has been adopted by the C&MA Board of Directors. 

 

  

T
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Developing Alliance Church 

A “developing Alliance church” shall consist of a body of at least 20 adult believers which meets 

regularly at an established time and place under the direction of a leader appointed by the district 

for the purpose of worship, evangelism, edification, and fellowship with the objective of 

becoming a fully accredited church of The Christian and Missionary Alliance. A developing 

Alliance church is governed by and operates under the Policy for the Governance of a 

Developing Church. Each new church shall be reported as a “developing Alliance church.” 

 

Accredited Alliance Church 

A developing Alliance church with a range of at least 20 to 30 adults who are general members 

of the church, may petition the district superintendent to become an accredited church.  

Readiness for accreditation shall be determined by the District Executive Committee through the 

district superintendent in accordance with the following criteria along with any criteria found in 

the district bylaws and District Executive Committee policy: 

 Stable financial condition (e.g., adequate pastoral support, bills paid on a regular basis, 

consistent giving to church budget and Great Commission Fund, etc.) 

 Ability to select qualified persons to serve as elders and/or to constitute the governance 

authority 

An accredited church may be placed in developing church status pursuant to the Policy for 

Reclassifying Accredited Churches to Developing Church Status. 
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POLICY FOR THE GOVERNANCE OF A DEVELOPING CHURCH 
 

 

PURPOSE 

 

The following document contains governance and operational provisions that shall apply at any 

time in which a congregation is determined to be a “Developing Church” by the district of the 

C&MA having jurisdiction over the Church as such district may be determined from time to time 

by the C&MA (the “District”). Its purpose is to provide operational policies that prepare the 

developing congregation to become an accredited church. A congregation becomes an accredited 

church of The Christian and Missionary Alliance when the District determines the Church meets 

the established criteria and the Church formally adopts the Uniform Constitution for Accredited 

Churches of the C&MA and other resolutions as required by the District. This policy encourages 

the Developing Church to pursue accredited status; demonstrating its ability to govern itself, 

support its ministries and effectively multiply disciples.  

 

PREAMBLE 

 

The Church is organized and shall be operated exclusively as a member church of The Christian 

and Missionary Alliance, a church denomination which operates legally as a Colorado nonprofit 

corporation (the “C&MA”). Accordingly, the Church shall operate solely under the ecclesiastical 

authority of, and be subject to the usages, doctrines and teachings of, the C&MA as set forth in 

the Manual of The Christian and Missionary Alliance as such manual may be amended from 

time to time by the C&MA (the “Manual”). 

 

The ecclesiastical authority of the C&MA shall be exercised through the District. Without 

limiting the foregoing, the District shall at all times have the responsibility to determine the 

status of the Church as either a “Developing Church” or an “Accredited Church” in accordance 

with and subject to the requirements of the Manual. 

 

ARTICLE I 

NAME AND LEGAL STRUCTURE 

 

The Church shall be known as the _____________________________________Church of The 

Christian and Missionary Alliance. If the Church is operated legally as a nonprofit corporation or 

association, then this Policy shall serve as bylaws for such legal entity (and references herein to 

the Church shall be references to such legal entity). 

 

ARTICLE II 

MEMBERSHIP 

 

Section 2.1. Ecclesiastical Member. The District shall be the Ecclesiastical Member of the 

Church. The Ecclesiastical Member shall have the responsibility to elect and remove all 

members of the Governance Authority of the Church.  
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Section 2.2. General Members. Qualifications for General Members in the Church shall consist 

of the following: 

 

 Confession of faith in Jesus Christ and evidence of regeneration. 

 Belief in God the Father, Son, and Holy Spirit; in the verbal inspiration of the Holy 

Scriptures as originally given; in the vicarious atonement of the Lord Jesus Christ; in the 

eternal salvation of all who believe in Him and the eternal punishment of all who reject 

Him. 

 Acceptance of the doctrines of the Lord Jesus Christ as Savior, Sanctifier, Healer, and 

Coming King as defined in relevant C&MA materials. 

 Full sympathy with the principles and objectives of The Christian and Missionary 

Alliance, and cooperation by systematic support of its local, district, national, and 

worldwide work. 

 A personal commitment to this fellowship which shall be demonstrated by such outward 

signs as regular attendance at its functions, regular giving of tithes and offerings in 

support of the local program as well as C&MA Missions, availability for local ministry 

assignments, and maintaining unity through the practice of speaking well of the Church 

and its leaders as well as that of settling differences quickly in the spirit of Matthew 

5:23–24 and 6:14–15. 

 Agreement to abide by the Uniform Policy on Discipline, Restoration, and Appeal of The 

Christian and Missionary Alliance (see Manual). 

 

Section 2.3. Approval and Voting Rights of General Members. Individuals shall be approved 

and may be removed as General Members by the Committee on Membership. The General 

Members shall not have voting rights.  

 

Section 2.4. Meetings. There shall be a general church informational meeting held annually, at 

which time reports of all departments shall be presented, including audited reports of the 

treasurer. Other meetings may be held as determined by the Governance Authority in 

consultation with the Advisory Committee. 

 

Notice of appointed officers and members of the Governance Authority and Advisory Committee 

shall be given at this meeting. 

 

ARTICLE III 

GOVERNING BODIES 

 

Section 3.1. Governance Authority. The Governance Authority shall have the authority as the 

governance authority of the Church as described in the Manual, as the board of directors as used 

in corporation law, and as the trustees if required by state law. As such the Governance Authority 

shall exercise all legal rights and authority for the Church. 

 

The Governance Authority shall consist of those individuals chosen and appointed by the 

Ecclesiastical Member. They shall hold meetings when determined to be necessary or required 

by law.  
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Section 3.2. Advisory Committee. An Advisory Committee, appointed by the Governance 

Authority, shall consist of a secretary, treasurer, assistant treasurer, and elders as qualified along 

with the District appointed pastor. They shall be amenable to the Governance Authority. They 

shall hold monthly meetings for prayer and business, and shall report to the Governance 

Authority and District monthly or as either may otherwise direct. 

 

Where there is a mother church or a cluster of sponsoring churches, the Governance Authority 

may choose to form the Advisory Committee in conjunction with the sponsoring church or 

churches. 

 

The Advisory Committee shall determine where funds of the Church shall be kept. They shall 

provide for proper archiving of all Church records: legal, financial, minutes, and annual reports. 

The Advisory Committee shall present an annual budget, approved by the Governance Authority, 

at the annual informational church meeting. 

 

Section 3.3. Elders. Provided there are men meeting the biblical requirements for eldership, a 

committee of no less than two lay elders shall be appointed by the Governance Authority. The 

Governance Authority may in its sole discretion remove any elder at any time. 

 

The elders shall assist the pastor in leadership and oversight of the spiritual ministries of the 

Church. 

 

Section 3.4. Elder Committees. The Elders shall, with the pastor and the district superintendent, 

constitute the Committee on Discipline, in accordance with the Uniform Policy on Discipline, 

Restoration, and Appeal of The Christian and Missionary Alliance (see Manual), and the 

Committee on Membership. 

 

Section 3.5. Representation at District Conference. This developing church may select a lay 

delegate from among its general membership to represent the congregation at District 

Conference as provided in the Uniform Constitution for Districts, Article II, Section A, 3, (c). 

ARTICLE IV 

OFFICERS 

 

Section 4.1. General. The officers of the Church shall consist of the following who, with the 

exception of the pastor, shall be appointed annually by the Governance Authority.  

 

 Pastor 

 Secretary 

 Treasurer 

 Assistant Treasurer 

 

All officers shall meet biblical standards of leadership as determined by the Governance 

Authority. The Governance Authority may in its sole discretion remove any officer, with the 

exception of the pastor, at any time. 
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Section 4.2. Pastor. The pastor of the Church shall be appointed by the District in consultation 

with the Advisory Committee. 

 

He shall report regularly to and consult with the District. 

 

The pastor shall have general oversight of the work of the Church and shall be the chief 

executive officer of the Church. 

 

He shall be chairman of an annual church informational meeting, the Advisory Committee, and a 

member ex officio of all committees. 

 

When the Church has no pastor, the district superintendent or another individual designated by 

the District shall be the chief executive officer and have the oversight of the work. The 

Governance Authority shall appoint an interim chairman of the Advisory Committee who shall 

preside at the business meetings. 

 

The pastor may resign from the Church by giving due written notice of his intentions to the 

district superintendent. The district superintendent in consultation with the District Executive 

Committee may remove the pastor. 

 

The Governance Authority, in consultation with the Advisory Committee, shall determine the 

pastor's support within the context of the Church’s annual budget. 

 

Section 4.3. Secretary. The secretary shall keep the minutes of the Governance Authority and 

Advisory Committee meetings and the general membership roll. Copies shall be given to the 

pastor and the District. 

 

Section 4.4. Treasurer. The treasurer shall be responsible for safeguarding Church assets and 

analyzing Church programs that have financial ramifications. 

 

The treasurer shall be responsible for overseeing the deposit of all counted moneys of the Church 

and for the payment all bills on order of the Advisory Committee. 

 

The treasurer shall be responsible to ensure proper records of all transactions are kept and a 

record of receipts is maintained. He shall be responsible for the preparation of a monthly and 

annual report showing all income, expenditures, and account balances and distribute this report 

to the Advisory Committee, Governance Authority, and the District. 

 

The treasurer shall be responsible for the disbursement of missionary and district moneys to the 

treasurers of the C&MA at the National Office and District Office on or before the 10th of the 

following month. 

 

Section 4.5. Assistant Treasurer. An assistant treasurer shall be appointed who shall ensure that 

all moneys of the Church are counted. This should be done together with another general 

member or through two general members appointed by the Advisory Committee. 
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The assistant treasurer shall keep a separate record of all income and shall prepare and present 

individual receipts to donors. 

 

The assistant treasurer shall lead in the preparation of an annual Church budget projecting both 

income and expenses. He shall be assisted by the treasurer and pastor. 

 

The assistant treasurer shall have the authority and shall carry out the responsibilities delegated 

to him by the treasurer. 

 

ARTICLE V 

ECCLESIASTICAL MATTERS 

 

Section 5.1. Ordinances.  

 

 Baptism by immersion based upon personal profession of saving faith in Jesus Christ is 

recognized as a scriptural ordinance. 

 The Lord’s Supper shall be administered regularly. 

 

Section 5.2. Missions. A Missions Conference shall be held annually for the promotion and 

support of the worldwide work of The Christian and Missionary Alliance. The Church shall from 

inception participate in the worldwide missions of The Christian and Missionary Alliance and 

the support of the Great Commission Fund. Gifts shall each month be forwarded to the Treasurer 

of The Christian and Missionary Alliance at the National Office. 

 

Section 5.3. Committees and Organizations. Committees and organizations, as described in the 

Manual may be established by the Advisory Committee as the need arises. Such committees and 

organizations shall not have authority to act on behalf of the Church, except to the extent 

expressly provided for by action of the Governance Authority. 

 

Section 5.4. District Support. The Church shall from inception give to the District operating 

budget in accordance with the established formula as stated in the District bylaws.  

 

Section 5.5. Accreditation. A Developing Church which meets the standards of accreditation as 

defined in the Manual may petition the District to become an Accredited Church.  

 

Readiness for accreditation shall be determined by the District Executive Committee through the 

district superintendent in accordance with the criteria defined in the Manual, district bylaws, and 

District Executive Committee policy. 

 

ARTICLE VI 

MISCELLANEOUS MATTERS 

 

Section 6.1. Records. The official records of all offices of the Church and all its departments are 

the property of the Church. Copies of the official records shall be given to the District upon 

request. In the event of the death or resignation of an incumbent officer, or upon the appointment 
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of a successor, the records shall be passed on to the newly appointed officer. All records shall be 

kept in a secure repository selected by the Advisory Committee.  

 

Section 6.2. Audit. All financial records shall be examined annually or at more frequent 

intervals on order of either the Advisory Committee or Governance Authority. At least two 

persons, none of whom is a financial officer or a Church staff member, shall be appointed by the 

Advisory Committee to conduct the examination. They shall follow procedures set forth in the 

current edition of the Finance Manual for Alliance Church Treasurers (and Pastors). The 

Advisory Committee shall authorize actions to conform to additional audit standards that may be 

required by the jurisdiction in which the Church is located. 

 

Section 6.3. Property. The Church may acquire, own, dispose of, improve, encumber, and 

convey property, real and personal, for Church purposes, in conformity with the laws of the state 

where the property is situated. The Church shall hold all of its real and personal property in trust 

for the District and the C&MA. All of the Church’s real and personal property shall be subject to 

the applicable property reversion provisions in the Manual. The Church shall not encumber any 

of its property or incur any debt without the prior written consent of the District. 

 

Section 6.4. Supplemental Provisions. The Ecclesiastical Member may adopt and amend 

supplemental provisions (or bylaws) for the governance and operation of the Church, provided 

that all such supplemental provisions (or bylaws) must be consistent with this Policy. The 

Advisory Committee may recommend changes or additions to the Ecclesiastical Member for 

adoption. 

 

Section 6.5. Amendments. This Policy may be amended only by the Board of Directors of the 

C&MA.  
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ARTICLES OF INCORPORATION 

OF __________________ CHURCH OF  

THE CHRISTIAN AND MISSIONARY ALLIANCE 
 

 

[insert Preamble if required per applicable state law] 

 

 

ARTICLE I 

NAME 

 

The name of the corporation is _____________ Church of The Christian and Missionary 

Alliance (referred to herein as the “Church”). 

 

ARTICLE II 

PURPOSES, ECCLESIASTICAL AUTHORITY AND POWERS 

 

Section 2.1. Purposes and Ecclesiastical Authority. The Church is organized and shall be 

operated exclusively as a member church of The Christian and Missionary Alliance, a church 

denomination which operates legally as a Colorado nonprofit corporation (the “C&MA”). 

Accordingly, the Church shall operate under the sole ecclesiastical authority of, and be subject to 

the usages, doctrines and teachings of, the C&MA as set forth in The Manual of The Christian 

and Missionary Alliance; as such manual may be amended from time to time by the C&MA (the 

“Manual”). Without limiting the foregoing, the purposes of the corporation shall include 

promulgating such doctrines and teachings, preaching the Gospel to every creature, edifying the 

Christians through the education of God’s word, promoting spiritual fellowship among God’s 

people on the basis of the biblical faith, and promoting religious activities and to further other 

religious, educational, and charitable work to that end. In addition, this corporation shall be 

organized and operated exclusively for religious purposes within the meaning of section 

501(c)(3) of the Internal Revenue Code. 

 

Section 2.2. Powers. In furtherance of the foregoing purposes and objectives (but not otherwise) 

and subject to the restrictions set forth herein, the corporation shall have and may exercise all of 

the powers now or hereafter conferred upon nonprofit corporations organized under the laws of 

the State and may do everything necessary or convenient for the accomplishment of any of the 

corporate purposes, either alone or in connection with other organizations, entities or individuals, 

and either as principal or agent, subject to such limitations as are or may be prescribed by law. 

Subject to any limitations in the bylaws of the Church, the Church may acquire, own, dispose of, 

improve, encumber, and convey property, real and personal, for the Church’s purposes, in 

conformity with the laws of the state where the property is situated.  
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Section 2.3. Restrictions on Powers. 

 

A. No part of the net earnings of the Church shall inure to the benefit of or be distributable to 

any director or officer of the Church or any other individual (except that reasonable 

compensation may be paid for services rendered to or for the benefit of the Church affecting 

one or more of its purposes), and no director or officer of the Church or any other individual 

shall be entitled to share in any distribution of any of the corporate assets on dissolution of 

the Church or otherwise. 

B. No substantial part of the activities of the Church shall consist of carrying on propaganda or 

otherwise attempting to influence legislation. However, if the Church is an organization to 

which section 501(h) of the Internal Revenue Code applies and the Church has effectively 

elected to have such section apply, the Church shall have power to carry on the activities 

permitted by such section, but only to the extent such activities shall not result in the denial 

of exemption under such section. When required by law, the Church shall not participate or 

intervene in (including the publishing or distribution of statements) any political campaign on 

behalf of or in opposition to any candidate for public office. 

C. The Church shall hold all of its real and personal property in trust for the District and the 

C&MA. All of the Church’s real and personal property shall be subject to the applicable 

property reversion provisions in the Manual.  

D. Upon dissolution of the Church, or upon the Church’s termination as a member church of 

The Christian and Missionary Alliance, all of the Church’s assets remaining after payment of 

or provision for all of its liabilities shall be paid over or transferred to one or more 

organizations described in section 501(c)(3) of the Internal Revenue Code, contributions to 

which are deductible under section 170(c)(2) of the Internal Revenue Code. The District shall 

have first priority to receive all such assets, and the C&MA shall have second priority. If 

neither the District nor the C&MA are eligible to receive all such assets, then the board of 

directors shall determine the recipient organizations and their respective shares and interests.  

E. Notwithstanding any other provision of these articles of incorporation, the Church shall not 

carry on any activities not permitted to be carried on by a corporation exempt from federal 

income tax as an organization described in section 501(c)(3) of the Internal Revenue Code 

and if at any time the Church is a “private foundation” as defined in section 509(a) of the 

Internal Revenue Code, then during such period of time: 

(1) The Church shall not engage in any act of “self-dealing,” as defined in section 4941(d) of 

the Internal Revenue Code, so as to give rise to any liability for the tax imposed by 

section 4941 of the Internal Revenue Code; 

(2) The Church shall make distributions for each taxable year at such time and in such 

manner so as not to become subject to the tax imposed by section 4942 of the Internal 

Revenue Code; 
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(3) The Church shall not retain any “excess business holdings,” as defined in section 4943(c) 

of the Internal Revenue Code, so as to give rise to any liability for the tax imposed by 

section 4943 of the Internal Revenue Code; 

(4) The Church shall not make any investments that would jeopardize the carrying out of any 

of the exempt purposes of the Church, within the meaning of section 4944 of the Internal 

Revenue Code, so as to give rise to any liability for the tax imposed by section 4944 of 

the Internal Revenue Code; and 

(5) The Church shall not make any “taxable expenditure,” as defined in section 4945(d) of 

the Internal Revenue Code, so as to give rise to any liability for the tax imposed by 

section 4945 of the Internal Revenue Code. 

F. All references in these articles of incorporation to provisions of the Internal Revenue Code 

are to the provisions of the Internal Revenue Code of 1986, as amended, and to the 

corresponding provisions of any subsequent federal tax laws. 

 

ARTICLE III 

MEMBERS 

 

Section 3.1. Types of Members. The Church shall have an Ecclesiastical Member and General 

Members. The Ecclesiastical Member shall be the district of the C&MA having jurisdiction over 

the Church; as such district may be determined from time to time by the C&MA (the “District”). 

Subject to the rights granted to the Ecclesiastical Member in these articles of incorporation, the 

qualifications, rights and manner of admission for the General Members shall be as set forth in 

the bylaws.  

 

Section 3.2. Exercise of Ecclesiastical Authority. The ecclesiastical authority of the C&MA 

over the Church shall be exercised through the District. Without limiting the foregoing, the 

District shall at all times have the responsibility in accordance with and subject to the 

requirements of the Manual to determine the status of the Church as either a “Developing 

Church” or an “Accredited Church.” 

 

ARTICLE IV 

BOARD OF DIRECTORS 

 

Section 4.1. General. The management of the affairs of the Church shall be vested in a board of 

directors, which shall be equivalent to the ‘governance authority” described in the Manual, 

except as otherwise provided under applicable law, these articles of incorporation or the bylaws 

of the Church. The number of directors, their classifications, if any, and their terms of office 

shall be as provided from time to time in the bylaws. 

 

Section 4.2. Election and Removal of the Board of Directors. At any time in which the 

Church is a “Developing Church,” the Ecclesiastical Member shall have the sole responsibility to 

elect and remove all members of the board of directors of the Church. At any time in which the 

Church is an “Accredited Church,” members of the board of directors of the Church shall be 

elected and removed in accordance with the bylaws of the Church. 
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Section 4.3. Liability of Directors. The liability of a director shall be eliminated or limited to 

the fullest extent permitted under the laws of the State.  If the laws of the State hereafter are 

amended to authorize the further elimination or limitation of the liability of directors, then the 

liability of a director of the Church, in addition to the limitation on personal liability provided 

herein, shall be further eliminated or limited to the fullest extent permitted by applicable law. 

Any repeal or modification of this section shall be prospective only and shall not adversely affect 

any right or protection of a director of the Church existing at the time of such repeal or 

modification. 

 

ARTICLE V 

BYLAWS 

 

Section 5.1. Scope. The bylaws adopted by the Church shall include all provisions in the Manual 

applicable to member churches of the C&MA and may contain additional provisions for the 

managing and regulating of the affairs of the Church that are consistent with law, these articles 

of incorporation and the Manual. The District shall have the sole authority to determine any 

inconsistency between the bylaws and the Manual.  

 

Section 5.2. Adoption and Amendments. At any time in which the Church is a “Developing 

Church,” the Ecclesiastical Member shall have the sole authority to adopt and amend the bylaws. 

At any time in which the Church is an “Accredited Church,” the bylaws may be amended in 

accordance with the bylaws of the Church.  

 

ARTICLE VI 

AMENDMENTS 

 

The board of directors shall have the power and authority to amend these articles of 

incorporation to the extent provided under the laws of the State, provided that no such 

amendment shall be effective unless approved in writing by the District.  

 

ARTICLE VII 

MISCELLANEOUS PROVISIONS 

[insert provisions as may be required under applicable state law] 

 

Section 7.1. Governing Law. The Church is organized under [the laws of the state of [STATE] 

(the “State”)] [or, insert name of applicable state nonprofit corporation law]. [insert any 

additional required language to invoke applicable state law, such as in California] 

 

Section 7.2. Voting Members. The Church shall have voting members. The voting rights of 

each such voting member shall be limited to those rights expressly granted to such member in 

these articles of incorporation or in the bylaws of the Church. 

 

Section 7.3. Principal Office. The address of the initial principal office of the Church is 

________________________________. 
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Section 7.4. Registered Office and Agent. The street address of the initial registered office of 

the Church is _____________________. The name of the Church’s initial registered agent at the 

initial registered office is __________________________. 

 

Section 7.5. Duration. The Church shall have unlimited duration. 

 

Section 7.6. Certification. [The District or the church is the incorporator causing this document 

to be delivered for filing. The name and mailing address of the incorporator(s) are: 

______________________________.] 
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BYLAWS 

FOR ______________________ CHURCH OF 

THE CHRISTIAN AND MISSIONARY ALLIANCE 
 

 

PREAMBLE 

 

he New Testament teaches that the local church is the visible organized expression of the 

Body of Christ. The people of God are to live and serve in obedience to the Word of God 

and under the Lordship of Jesus Christ. 

 

The Christian and Missionary Alliance operates on the presupposition that the congregation finds 

broader meaning and outreach in fulfilling its biblical responsibilities within the life and witness 

of the denomination. 

 

This document constitutes the Bylaws for _____________ Church of The Christian and 

Missionary Alliance (the “Church”). These Bylaws shall govern the nonprofit corporation or 

association through which the Church operates legally. As used herein, the term “Church” shall 

refer to such legal entity. 

 

The Church is an integral part of the district, national, and worldwide fellowship of The 

Christian and Missionary Alliance and is united in governance, fellowship, and service in order 

to promote unity of faith in the fullness of Jesus Christ as Savior, Sanctifier, Healer, and Coming 

King, and to facilitate the spread of the gospel at home and abroad under the guidance of the 

Holy Spirit. 

 

The Church is organized and shall be operated exclusively as a member church of The Christian 

and Missionary Alliance, a church denomination which operates legally as a Colorado nonprofit 

corporation (the “C&MA”). Accordingly, the Church shall operate under the sole ecclesiastical 

authority of, and be subject to the usages, doctrines and teachings of, the C&MA as set forth in 

The Manual of The Christian and Missionary Alliance, as such manual may be amended from 

time to time by the C&MA (the “Manual”). 

 

This Preamble and Part 1 (General Bylaws) shall apply at all times. Part 2 (Developing Church 

Bylaws) shall apply at any time in which the Church is not an Accredited Church. Part 3 

(Accredited Church Bylaws) shall apply at any time in which the Church is an Accredited 

Church.  

 

PART 1: GENERAL BYLAWS 
 

ARTICLE I 

ECCLESIASTICAL AUTHORITY 

 

T
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The ecclesiastical authority of the C&MA shall be exercised through the district of the C&MA 

having jurisdiction over the Church, as such district may be determined from time to time by the 

C&MA (the “District”). Without limiting the foregoing, the District shall at all times have the 

responsibility to determine the status of the Church as either a “Developing Church” or an 

“Accredited Church” in accordance with and subject to the requirements of the Manual. 

 

ARTICLE II 

MEMBERSHIP 

 

Section 2.1. Members. The Church shall have an Ecclesiastical Member and General Members. 

Subject to the rights granted to the Ecclesiastical Member in these bylaws, the qualifications, 

rights, and manner of admission for the General Members shall be set forth in these bylaws. 

 

Section 2.2. Ecclesiastical Member. The District shall be the Ecclesiastical Member of the 

Church. The voting rights of the Ecclesiastical Member and the ecclesiastical authority of the 

District may be exercised by such person or committee as the bylaws, constitution or other 

governing instrument of the District may prescribe or, in the absence of such provision, as the 

executive committee of the District may determine. 

 

Section 2.3. General Members. The Committee on Membership shall approve an individual as 

a General Member upon a determination that the individual satisfies the following: 

 

 Confession of faith in Jesus Christ and evidence of regeneration. 

 Belief in God the Father, Son, and Holy Spirit; in the verbal inspiration of the Holy 

Scriptures as originally given; in the vicarious atonement of the Lord Jesus Christ; in the 

eternal salvation of all who believe in Him and the eternal punishment of all who reject 

Him. 

 Acceptance of the doctrines of the Lord Jesus Christ as Savior, Sanctifier, Healer, and 

Coming King as defined in relevant C&MA materials. 

 Full sympathy with the mission and core values of The Christian and Missionary 

Alliance, and cooperation by systematic support of its work. 

 A personal commitment to this fellowship which shall be demonstrated by such outward 

signs as regular attendance at its functions, regular giving of tithes and offerings in 

support of the local program as well as C&MA Missions, availability for local ministry 

assignments, and maintaining unity through the practice of speaking well of the Church 

and its leaders as well as that of setting differences quickly in the spirit of Matthew 5:23–

24 and 6:14–15. 

 Agreement to abide by the Uniform Policy on Discipline, Restoration, and Appeal of The 

Christian and Missionary Alliance (see Manual). 

 

Section 2.4. Removal. General Members may be removed from membership by the Committee 

on Membership under one or more of the following circumstances:  

 

 Submission of a written letter of resignation to the elders of the Church.  

 Failure to meet the qualifications of membership as stated above as determined by the 

governance authority (in consultation with the Committee on Membership, if any).  
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 Disciplinary action taken under the Uniform Policy on Discipline, Restoration and 

Appeal of The Christian and Missionary Alliance.  

 

An appeal of decisions made to remove a person from membership for reasons of qualification or 

a disciplinary action may be submitted to the district superintendent within 30 days of the action. 

 

ARTICLE III 

ORDINANCES 

 

Baptism and the Lord’s Supper are recognized as the two ordinances of the Church.  

 

Believers’ baptism by immersion is taught and practiced as the scriptural mode. The pastor or 

other elders shall oversee baptism. They shall provide the instruction about baptism and shall 

administer the baptisms themselves or choose other spiritually respected people to do these 

ministries. 

 

The Lord’s Supper is administered regularly. The pastor or other elders shall oversee 

Communion. They shall provide the instruction about Communion and shall administer the 

Communion themselves or choose other spiritually respected people to do these ministries. 

 

ARTICLE IV 

BIBLICAL CHARACTER AND STANDARDS 

 

Section 4.1. Exercise and Expression of the Church’s Biblical Beliefs. As described in the 

Preamble, the Church is a Christian community of faith that exists to exercise and express its 

biblical beliefs within the broader community of the C&MA. These beliefs are grounded in a 

shared understanding of Holy Scripture including those beliefs and standards specifically 

addressed in the Manual. The Church exercises and expresses its biblical beliefs and standards in 

the following ways:  

a) As a Community. The Church understands that the local church is the visible organized 

expression of the Body of Christ and that the local church finds broader meaning and 

outreach in fulfilling its biblical responsibilities within the life and witness of the 

denomination.  In addition, those who participate in the life of the Church, including the 

Church’s members and employees, are following the biblical command to live out their 

faith in community and association with other believers. Accordingly, the Church 

community is itself an exercise and expression of the Church’s biblical beliefs and 

standards. 

b) Through its Activities. The Church believes that all Church activities, including the 

responsibilities of every Church member and employee, should be rendered in service to 

God as a form of worship. Therefore, the Church as a community of faith exercises and 

expresses its biblical beliefs and standards in every activity, action, and responsibility. 

 

Section 4.2. Standards for Church Activities and Facilities. The Church shall engage in 

activities and use its facilities solely to exercise and express the biblical beliefs of the Church and 

the C&MA and to further the mission of both. In furtherance of this mission, the Church may 
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provide services or goods to, and may allow use of its facilities by, other groups and persons who 

are not members of the Church. But no Church activity, nor any use of Church facilities by 

another group or person, may be conducted or permitted if the Church determines that such 

activity or use expresses a message of support by the Church for any view contrary to the biblical 

beliefs of the Church and the C&MA. The determination as to whether any particular activity or 

use of Church facilities is not permitted requires both spiritual discernment and an understanding 

of C&MA beliefs and standards which are applied to each particular circumstance. Such 

determination shall be made in conformance with this discernment and these beliefs and 

standards in the sole discretion of the spiritual leaders of the Church designated by either the 

governance authority of the Church or the senior pastor and elders. With respect to uses by other 

groups or persons, the Church may consider without limitation both the content of the proposed 

activities and whether the group or person is generally perceived as advocating views contrary to 

the biblical beliefs of the Church and the C&MA.  

 

ARTICLE V 

OTHER GENERAL BYLAWS 

 

Section 5.1. Governance Authority. Subject to these Bylaws, the governance authority of the 

Church shall with respect to the Church have the corporate authority of the board of directors (or 

trustees) under applicable nonprofit corporation law. 

 

Section 5.2. District Support. The Church shall from inception give to the District budget in 

accordance with the established formula as established in the District bylaws or else beginning 

with one percent and increasing 1 percent each following calendar year up to the full percentage 

unless as otherwise determined by the District. 

 

Section 5.3. Severability. The invalidity of any provision of these Bylaws shall not affect the 

other provisions hereof, and in such event these Bylaws shall be construed in all respects as if 

such invalid provision were omitted. 

 

ARTICLE VI 

AMENDMENTS 

 

Section 6.1. Constitution. The Uniform Constitution for Accredited Churches (the 

“Constitution”) may be amended only in accordance with the applicable provisions set forth in 

the Manual. The Constitution as amended from time to time shall take priority over any 

inconsistent provision in the Preamble and Parts 1 and 3 of these Bylaws at any time in which 

this Church is an Accredited Church. Upon any amendment of the Constitution, the 

Ecclesiastical Member shall be deemed to have made the same amendment to these Bylaws. 

 

Section 6.2. Policy. The Policy for the Governance of a Developing Church (the “Policy”) may 

be amended only by the C&MA. The Policy as amended from time to time shall take priority 

over any inconsistent provision in the Preamble and Parts 1 and 2 of these Bylaws at any time in 

which this Church is a Developing Church. Upon any amendment of the Policy, the 

Ecclesiastical Member shall be deemed to have made the same amendment to these Bylaws. 
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Section 6.3. Preamble and General Bylaws. The Preamble and Part 1 of these Bylaws may be 

amended only by the Ecclesiastical Member, provided that no such amendment may be 

inconsistent with any provision of the Manual applicable to member churches of the C&MA or 

with any provision of the Policy.  

 

Section 6.4. Developing Church Bylaws. Part 2 of these Bylaws (Developing Church Bylaws), 

other than the Policy, may be amended only by the Ecclesiastical Member, provided that no such 

amendment may be inconsistent with any provision of the Manual applicable to developing 

churches of the C&MA or with any provision of the Policy.  

 

Section 6.5. Accredited Church Bylaws. Part 3 of these Bylaws (Accredited Church Bylaws), 

other than the Constitution, may be amended by a two-thirds majority of the votes cast at any 

official business meeting of the General Members, provided that no such amendment may be 

inconsistent with any provision of the Manual (including the Constitution) applicable to 

accredited churches of the C&MA. A copy of any amendments to Part 3 shall be provided to the 

Ecclesiastical Member. In addition, the Ecclesiastical Member may amend Part 3, but only to 

incorporate amendments to the Constitution pursuant to Section 5.1. 

 

PART 2: DEVELOPING CHURCH BYLAWS 
 

At any time in which this Church is a Developing Church, the Preamble, Part 1 and this Part 2 

(Developing Church Bylaws) shall include and are subject to the Policy for the Governance of a 

Developing Church, which document as amended from time to time by the C&MA is 

incorporated herein by this reference. 

 

ARTICLE I 

MEMBER VOTING RIGHTS/MEETINGS 

 

Section 1.1. Members. The Ecclesiastical Member shall have the sole authority to elect and 

remove all members of the Advisory Committee of the Church. The General Members shall not 

have voting rights.  

 

Section 1.2. Meetings. There shall be a general church informational meeting held annually, at 

which time reports of all departments shall be presented, including audited reports of the 

treasurer. Other meetings may be held as determined by the Governance Authority in 

consultation with the Advisory Committee. 

 

Notice of appointed officers and members of the Advisory Committee shall be given at this 

meeting. 

 

ARTICLE II 

GOVERNANCE 

 

Section 2.1. Governance Authority. The Governance Authority shall have the authority as the 

governance authority of the Church as described in the Manual, as the board of directors as used 
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in corporation law, and as the trustees if required by state law. As such the Governance Authority 

shall exercise all legal rights and authority for the Church. 

 

The Governance Authority shall consist of those individuals chosen and appointed by the 

Ecclesiastical Member. They shall hold meetings when determined to be necessary or required 

by law.  

 

Section 2.2. Advisory Committee. An Advisory Committee, appointed by the Governance 

Authority, shall consist of a secretary, treasurer, assistant treasurer, and elders as qualified along 

with the District appointed pastor. They shall be amenable to the Governance Authority. They 

shall hold monthly meetings for prayer and business, and shall report to the Governance 

Authority and District monthly or as either may otherwise direct. 

 

Where there is a mother church or a cluster of sponsoring churches, the Governance Authority 

may choose to form the Advisory Committee in conjunction with the sponsoring church or 

churches. 

 

The Advisory Committee shall determine where funds of the Church shall be kept. They shall 

provide for proper archiving of all Church records: legal, financial, minutes, and annual reports. 

The Advisory Committee shall present an annual budget, approved by the Governance Authority, 

at the annual informational church meeting.  

 

Section 2.3. Elders. Provided there are men meeting the biblical requirements for eldership, a 

committee of no less than two lay elders shall be appointed by the Governance Authority. The 

Governance Authority may in its sole discretion remove any elder at any time. 

 

The elders shall assist the pastor in leadership and oversight of the spiritual ministries of the 

Church. 

 

Section 2.4. Elder Committees. The Elders shall, with the pastor and the district superintendent, 

constitute the Committee on Discipline, in accordance with the Uniform Policy on Discipline, 

Restoration, and Appeal of The Christian and Missionary Alliance (see Manual), and the 

Committee on Membership. 

 

ARTICLE III 

OFFICERS 

 

Section 3.1. General. The officers of the Church shall consist of the following who, with the 

exception of the pastor, shall be appointed annually by the Governance Authority. 

 

 Pastor 

 Secretary 

 Treasurer 

 Assistant Treasurer 

 



2020 EDITION BYLAWS FOR LOCAL CHURCH  MODEL 

 

Last Revision Board of Directors February 2015 E15-7 

All officers shall meet biblical standards of leadership as determined by the Governance 

Authority. The Governance Authority may in its sole discretion remove any officer, with the 

exception of the pastor, at any time. 

 

Section 3.2. Pastor. The pastor of the Church shall be appointed by the District in consultation 

with the Advisory Committee. 

 

He shall report regularly to and consult with the District. 

 

The pastor shall have general oversight of the work of the Church and shall be the chief 

executive officer of the Church. 

 

He shall be chairman of an annual church informational meeting, the Advisory Committee, and a 

member ex-officio of all committees. 

 

When the Church has no pastor, the district superintendent or another individual designated by 

the District shall be the chief executive officer and have the oversight of the work. The 

Governance Authority shall appoint an interim chairman of the Advisory Committee who shall 

preside at the business meetings. 

 

The pastor may resign from the Church by giving due written notice of his intentions to the 

district superintendent. The district superintendent in consultation with the District Executive 

Committee may remove the pastor. 

 

The Governance Authority, in consultation with the Advisory Committee, shall determine the 

pastor's support within the context of the Church’s annual budget. 

 

Section 3.3. Secretary. The secretary shall keep the minutes of the Governance Authority and 

Advisory Committee meetings and the general membership roll. Copies shall be given to the 

pastor and the District. 

 

Section 3.4. Treasurer. The treasurer shall be responsible for safeguarding Church assets and 

analyzing Church programs that have financial ramifications. 

 

The treasurer shall be responsible for overseeing the deposit of all counted moneys of the Church 

and for the payment all bills on order of the Advisory Committee. 

 

The treasurer shall be responsible to ensure proper records of all transactions are kept and a 

record of receipts is maintained. He shall be responsible for the preparation of a monthly and 

annual report showing all income, expenditures, and account balances and distribute this report 

to the Advisory Committee and the District. 

 

The treasurer shall be responsible for the disbursement of missionary and district moneys to the 

treasurers of the C&MA at the National Office and District Office on or before the 10th of the 

following month. 

 



BYLAWS FOR LOCAL CHURCH  MODEL  2020 EDITION 

 

E15-8 Last Revision Board of Directors February 2015 

Section 3.5. Assistant Treasurer. An assistant treasurer shall be appointed who shall ensure that 

all moneys of the Church are counted. This should be done together with another general 

member or through two general members appointed by the Advisory Committee. 

 

The assistant treasurer shall keep a separate record of all income and shall prepare and present 

individual receipts to donors. 

 

The assistant treasurer shall lead in the preparation of an annual Church budget projecting both 

income and expenses. He shall be assisted by the treasurer and pastor. 

 

The assistant treasurer shall have the authority and shall carry out the responsibilities delegated 

to him by the treasurer. 

 

ARTICLE IV 

MISCELLANEOUS 

 

Section 4.1. Missions. A Missions Conference shall be held annually for the promotion and 

support of the worldwide work of The Christian and Missionary Alliance. The Church shall from 

inception participate in the worldwide missions of The Christian and Missionary Alliance and 

the support of the Great Commission Fund. Gifts shall each month be forwarded to the Treasurer 

of The Christian and Missionary Alliance at the National Office. 

 

Section 4.2. Committees and Organizations. Committees and organizations, as described in the 

Manual, may be established by the Advisory Committee as the need arises unless otherwise 

specifically provided for in these bylaws. Such committees and organizations shall not have 

authority to act on behalf of the Church, except to the extent expressly provided for by action of 

the Governance Authority. 

 

Section 4.3. Records. The official records of all offices of the Church and all its departments are 

the property of the Church. Copies of the official records shall be given to the District upon 

request. In the event of the death or resignation of an incumbent officer, or upon the appointment 

of a successor, the records shall be passed on to the newly appointed officer. All records shall be 

kept in a secure repository selected by the Advisory Committee.  

 

Section 4.4. Audit. All financial records shall be examined annually or at more frequent 

intervals on order of either the Advisory Committee or Governance Authority. At least two 

persons, none of whom is a financial officer or a Church staff member, shall be appointed by the 

Advisory Committee to conduct the examination. They shall follow procedures set forth in the 

current edition of the Finance Manual for Alliance Church Treasurers (and Pastors). The 

Advisory Committee shall authorize actions to conform to additional audit standards that may be 

required by the jurisdiction in which the Church is located. 

 

Section 4.5. Property. The Church may acquire, own, dispose of, improve, encumber, and 

convey property, real and personal, for Church purposes, in conformity with the laws of the state 

where the property is situated. The Church shall hold all of its real and personal property in trust 

for the District and the C&MA. All of the Church’s real and personal property shall be subject to 
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the applicable property reversion provisions in the Manual. The Church shall not encumber any 

of its property or incur any debt without the prior written consent of the District. 

 

ARTICLE V 

CHURCH SPECIFIC DEVELOPING CHURCH BYLAWS 

 

The Ecclesiastical Member may adopt and amend additional Developing Church bylaws 

specifically for the governance and operation of the Church, provided that all such additional 

Developing Church bylaws must be consistent with any provision of the Manual applicable to 

developing churches of the C&MA and with the Policy. The Advisory Committee may 

recommend changes or additions to the Ecclesiastical Member for adoption. 

 

PART 3: ACCREDITED CHURCH BYLAWS 
 

When this Church is an Accredited Church, the Preamble, Part 1 and this Part 3 (Accredited 

Church Bylaws) shall include and are subject to the Uniform Constitution for Accredited 

Churches of The Christian and Missionary Alliance (the “Constitution”), which document as 

amended from time to time in accordance with the Manual is incorporated herein by this 

reference.  

 

The Constitution has been framed and adopted by the General Council, the denomination’s 

highest governing body. The accredited churches of The Christian and Missionary Alliance have 

participated in this process through their authorized delegates. The Church, in accordance with 

the Constitution and in a manner that is consistent with the Bylaws of The Christian and 

Missionary Alliance, has formulated these bylaws so as to carry out its ministry appropriately 

and efficiently.  

 

ARTICLE I 

MEMBER VOTING RIGHTS 

 

Section 1.1. Ecclesiastical Member. The Ecclesiastical Member shall not have the right to vote 

for elected members of the governance authority.  

 

Section 1.2. General Members. General Members shall have the authority to elect and remove 

all members of the governance authority of the Church, except for senior pastor, in accordance 

with the Constitution. 

 

ARTICLE II 

MEMBER MEETINGS 

 

Section 2.1. Meetings. On general Church matters in which no legal questions are involved, it is 

understood that all General Members in good and regular standing who have reached the age of 

16 years are entitled to vote, but in matters involving titles of property or legal procedure, the 

laws of the state determine the age at which members are eligible to vote.  

 

Section 2.2. Annual Meeting. 



BYLAWS FOR LOCAL CHURCH  MODEL  2020 EDITION 

 

E15-10 Last Revision Board of Directors February 2015 

 

a) The Annual Meeting shall be held ___________________ of each year. The actual time 

and location shall be determined by the governance authority. The governance authority 

also shall have the authority to change this in a given year when necessary. 

b) Annual Reports are to be submitted by the Pastor(s), governance authority through the 

secretary, treasurer, Audit Committee chairman, and others deemed necessary by the 

members. The members shall give the governance authority direction to determine the 

method of reporting. 

c) Those elected at the Annual Meeting shall be the elders, secretary, treasurer, assistant 

treasurer, and any other members of the governance authority (except for the Senior 

Pastor) as determined in these bylaws. All other positions shall be determined by the 

governance authority, who shall appoint persons to those positions. This authorization 

does not apply to other positions that may become necessary and require election by 

constitutional authority. 

 

Section 2.3. Special Church Meetings. All special business meetings of the members shall be 

held in accordance with state law. At a minimum such meetings shall be called at least two 

Sundays prior to the meeting and notice of same shall be publically announced either orally or in 

writing for two consecutive weeks.  

 

Section 2.4. Authority. Roberts Rules of Order shall govern all matters of Church business 

unless the governance authority adopts the use of another form of rules of order for governing 

matters. 

 

Section 2.5. Quorum. A quorum of any properly called church business meeting shall consist of 

those members who are present. 

 

ARTICLE III 

GOVERNANCE AUTHORITY 

 

Section 3.1. General. The governance authority shall conduct the affairs of the Church between 

annual meetings and shall be amenable to the membership and the district superintendent as 

constitutionally defined. The Church governance structure, as provided for in Section 3.2, is in 

accordance with the governing documents of The Christian and Missionary Alliance, the 

responsibilities of elders as defined in the Manual, the bylaws of the district, and the laws of the 

state. The members of the governance authority shall satisfy the scriptural standards for church 

leadership and shall be members of the Church.  

 

The senior pastor shall be chairman or, at his request, the governance authority shall elect an 

elder as chairman. An elder also shall be elected as vice chairman. Meetings shall be held for 

prayer and business, and abbreviated minutes shall be reported to the Church as the Church may 

decide. Special meetings may be called by the chairman or by written request of one-half of the 

governance authority membership. All officers, committees, and organizations except the 

Nominating Committee are amenable to the collective oversight of the elders.  
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Section 3.2. Governance Structure. 

 

Choice 1: Single Board System with all Elders 

 

The governance authority of the Church shall be known as the Board of Elders. The number 

serving as the Board of Elders shall be at least five, including the senior pastor. The Board of 

Elders shall consist of the senior pastor and the following: Secretary, Treasurer, Assistant 

Treasurer, and one or more members at large. All positions are to be filled by elders. 

 

The qualifications for elders are set out in 1 Timothy 3:1–13 and Titus 1:6–9. Further, each must 

be an active member of the Church.  

 

The duties of leaders are set forth in the Constitution, these bylaws, and position descriptions 

adopted by the Board of Elders. 

 

A quorum for the legal conduct of business shall be two-thirds of the board membership. 

 

Choice 2: Single Board System with a Majority of Elders 

 

The governance authority of the Church shall be known as the Governing Board. The number 

serving as the Governing Board shall be at least five, including the senior pastor. The Governing 

Board shall consist of the senior pastor and the following: Secretary, Treasurer, Assistant 

Treasurer, and one or more members at large. At least two or more of the above positions are to 

be filled by an elder in order for there to be a majority of elders.  

 

The qualifications for elders are set out in 1 Timothy 3:1–13 and Titus 1:6–9. Other members of 

the Governing Board are expected to maintain a lifestyle in keeping with the spirit and intent of 

these same references. Further, each must be an active member of the Church. 

 

The duties of leaders are set forth in the Constitution, these bylaws, and position descriptions 

adopted by the Governing Board. 

 

A quorum for the legal conduct of business shall be two-thirds of the board membership. 

 

Choice 3: Two-Board System (Board of Elders and Board of Ministries) 

 

The governance Authority of the Church shall be known as the Board of Elders. Their work shall 

be supplemented by a Board of Ministries. The Board of Elders shall determine the 

responsibilities to be delegated, necessary level(s) of authority, and matters of accountability. 

 

Board of Elders. The number serving as the Board of Elders shall be at least three including the 

senior pastor. The Board of Elders shall consist of the senior pastor and two or more elders. The 

senior pastor shall be the chairman. 
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Board of Ministries. The number serving as the Board of Ministries shall be at least five. The 

Board of Ministries shall consist of the secretary, treasurer, assistant treasurer, and two or more 

members at large. The Board of Elders shall appoint the chairperson from those elected.  

 

The qualifications for elders are set out in 1 Timothy 3:1–13 and Titus 1:6–9. Members of the 

Board of Ministries are expected to maintain a lifestyle in keeping with the spirit and intent of 

these same references. Further, each must be an active member of the Church. 

 

A quorum for the legal conduct of business by both Boards shall be two-thirds of the respective 

board members. 

 

Section 3.3. Removal. In consultation with the district superintendent and the senior pastor, any 

officer or auxiliary official, except licensed pastoral staff, of the Church, whether elected at the 

Church annual meeting or appointed by the governance authority, or any individual member of 

the governance authority, may be removed by a two-thirds majority vote of the governance 

authority and the approval of the district superintendent if, in the judgment of the governance 

authority, the best interests of the Church will be served thereby.  

 

ARTICLE IV 

OFFICERS 

 

The officers shall be members of the Church and shall satisfy the scriptural standards for church 

leadership. They shall consist of the following who, with the exception of the senior pastor, shall 

be elected at the annual meeting of the Church: senior pastor, secretary, treasurer, assistant 

treasurer and such other officers as may be required by state law. 

 

ARTICLE V 

PASTORAL STAFF 

 

The governance authority shall not give consideration to any candidate for the pastoral staff 

without the approval of the district superintendent. Pastoral staff members shall be called by the 

governance authority and appointed by the district superintendent. The district superintendent 

shall suggest to the governance authority the names of such workers as in his judgment have 

proper qualifications for pastoral staff. Upon appointment by the district superintendent, a 

pastoral staff member and spouse shall be members of the Church. Pastoral staff include all those 

whose position calls for licensing as an “official worker,” as defined in the Manual.  

 

Any member of the pastoral staff may resign from the Church by giving due notice of this 

intention to the district superintendent and the governance authority. The governance authority 

may, in conjunction with the district superintendent, ask for the resignation of any member of the 

pastoral staff. Before such action is taken, the governance authority and that member shall follow 

the guidelines as prescribed by the district superintendent. The district superintendent, with the 

approval of the District Executive Committee, shall have the authority to remove or transfer a 

member of the pastoral staff when the governance authority is in disagreement or whenever 

circumstances make such removal or transfer advisable. 
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ARTICLE VI 

DUTIES OF CHURCH OFFICERS 

 

Section 6.1. Senior Pastor. The senior pastor shall have oversight of the Church. He shall be 

chairman of the governance authority except as he may choose to proceed according to the 

provisions in Article 3. He shall preside at all regular or special meetings of the Church 

membership. He is a member ex officio of all Church committees and organizations. When the 

membership has no pastor, the chairman or vice chairman of the governance authority shall have 

oversight of the Church in conjunction with the district superintendent. The senior pastor shall be 

the president of the Church where such office is required by law. 

 

Section 6.2. Secretary. The secretary shall keep the minutes of membership meetings and 

conduct the correspondence of the Church as directed by the governance authority. The secretary 

shall attend and keep minutes of other meetings including the governance authority meetings. 

 

Section 6.3. Treasurer. The treasurer shall be responsible to oversee the receipt of all monies of 

the Church and shall be responsible to ensure the payment of all bills on the order of the 

governance authority, the keeping of proper book records of all transactions, and the filing of 

canceled vouchers and receipts for payments made. The governance authority shall determine 

where funds of the Church shall be kept. No offerings shall be solicited from the membership 

except upon approval of the governance authority. 

 

Section 6.4. Missionary Treasurer. The missionary treasurer shall account for all missionary 

monies and oversee the forwarding of the same to the treasurer of The Christian and Missionary 

Alliance on or before the tenth of the following month. 

 

Section 6.5. Assistant Treasurer. The assistant treasurer shall, with another person or through 

two other persons appointed by the governance authority, be responsible to ensure all monies are 

counted and to keep a separate record of all receipts. The assistant treasurer shall be empowered 

to issue receipts to the donors. 

 

ARTICLE VII 

COMMITTEES AND ORGANIZATIONS 

 

Section 7.1. Elders. The Church shall have _____________ elders elected at the annual meeting 

of the membership. The call of Christ the Chief Shepherd to men to serve as elders is both 

discerned and confirmed by the Church membership. Elders shall therefore be male members of 

the Church. The pastor and the other elders are the highest level of servant leadership in the 

Church. As undershepherds, elders shall serve with the senior pastor to oversee both the temporal 

and spiritual affairs of the local church in order to accomplish Christ’s mission. They shall 

constitute the Committee on Membership. They shall be the Committee on Discipline in 

accordance with the Manual. All officers, committees, and organizations except the Nominating 

Committee are amenable to the collective oversight of the elders through the governance 

authority. 
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Section 7.2. Deacons. The Church shall have _____________ deacons (elected at the annual 

meeting of the membership/appointed by the governance authority). The deacons shall be 

members of the Church. The deacons shall have charge of those ministries and charities of the 

Church as determined by the governance authority, receive offerings for such purposes and 

dispense the same, and make monthly reports as directed. Where there are no deacons, the 

governance authority shall assume responsibility for their ministries until such are elected or 

appointed. 

 

Section 7.3. Deaconesses. The Church shall have _____________ deaconesses (elected at the 

annual meeting of the membership)/(appointed by the governance authority). Deaconesses shall 

be members of the Church and shall be appointed or elected as specified in the local church 

bylaws. The deaconesses shall have charge of those ministries as determined by the governance 

authority. Where there are no deaconesses, the governance authority shall assume responsibility 

for their ministries until such are elected or appointed. 

 

Section 7.4. Trustees. If required by law, the Church shall have _____________ trustees 

(elected at the annual meeting of the membership/appointed by the governance authority). The 

trustees shall be members of the Church and may be appointed or elected as specified in the local 

church bylaws. Trustees shall have charge of those ministries and duties as determined by the 

governance authority, or the laws of the state in which the Church is located. Where there are no 

trustees, the governance authority shall assume responsibility for those ministries and duties until 

such are elected or appointed. 

 

Section 7.5. Alliance Women. An Alliance Women ministry may be established in the local 

church. They shall be organized according to the Alliance Women’s policies.  

 

Section 7.6. Committees and Organizations. Additional committees and organizations may be 

established by the governance authority as the need arises unless otherwise specifically provided 

for in these bylaws. Such committees and organizations shall not have authority to act on behalf 

of the Church, except to the extent expressly provided for by action of the governance authority. 

 

ARTICLE VIII 

MISSIONS 

 

The Church shall participate in the worldwide missions and church planting ministries of The 

Christian and Missionary Alliance, and the support of the Great Commission Fund. The 

governance authority shall specify the means by which it purposes to mobilize members’ 

involvement, including prayer, and recruitment of men and women for vocational ministry both 

at home and abroad. A Missions Conference or congregation-wide event for missions 

mobilization shall be held each year. Great Commission Fund gifts shall each month be 

forwarded to the Treasurer of The Christian and Missionary Alliance at the National Office. 

 

ARTICLE IX 

DISCIPLEMAKING MINISTRIES 
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A major ministry of the Church is making disciples of Jesus Christ. The disciplemaking process 

includes evangelism, building up believers, equipping workers, and multiplying leaders, among 

adults, youth, and children. The purpose of disciplemaking ministries is to bring people to a 

saving knowledge of Christ, teach biblical principles emphasizing missions and the centrality of 

Christ as Savior, Sanctifier, Healer, and Coming King, and equip people for evangelism and 

Christian service.  

 

Choice 1: A committee (or team) of at least three persons, including leaders from Children's, 

Youth, and Adult ministries, shall be appointed (or elected) to assist the pastor (or pastoral staff) 

to oversee the disciplemaking (or educational) ministries of _______________ Church. The team 

will have a designated chairperson. 

 

Choice 2: A Director of Disciplemaking Ministries may be appointed to oversee the 

disciplemaking ministries of the Church. He/she may serve as a member of the pastoral staff and 

be amenable directly to the senior pastor. An advisory team will be elected (or appointed) to 

assist the director in giving leadership to the congregation’s disciplemaking ministries to 

children, youth and adults.  

 

Choice 3: The disciplemaking ministries of this Church are led by a Children's Pastor/ 

Coordinator, Youth Pastor/Coordinator, and an Adult Ministries Pastor/Coordinator, each of 

whom oversee the disciplemaking ministries of their assigned age levels. They coordinate with 

each other as needed or directed, and are amenable to the pastor (or other designated member of 

the pastoral staff) and the Church governance authority.  

 

ARTICLE X 

PROPERTY AND RECORDS 

 

Section 10.1. Property. The Church may acquire, own, dispose of, improve, encumber, and 

convey property, real and personal, for church purposes, in conformity with the laws of the state 

where the property is situated.  

 

Real property may be purchased, sold, conveyed, exchanged, mortgaged, or encumbered only by 

order of the membership through the governance authority, in consultation with the district 

superintendent. In states where trustees are required, the order of the membership shall proceed 

through them.  

 

Section 10.2. Records. The official records of all offices of the Church and all its departments 

are the property of the Church. Copies of the official records shall be given to the District upon 

request. In the event of the death or resignation of an incumbent officer, or upon the appointment 

of a successor, the records shall be passed on to the newly-appointed officer. All records other 

than current shall be kept in a secure repository selected by the Church governance authority.  

 

Section 10.3. Audit. All financial records shall be examined annually or at more frequent 

intervals on order of the Church governance authority. At least three persons, none of whom is a 

financial officer or a Church staff member, shall be appointed by the governance authority to 

conduct the examination. They shall follow procedures set forth in the current edition of the 
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Finance Manual for Alliance Church Treasurers (and Pastors). The governance authority shall 

authorize actions to conform with additional audit standards that may be required by the 

jurisdiction in which the Church is located. 

 

ARTICLE XI 

NOMINATING COMMITTEE 

 

A Nominating Committee shall consist of the senior pastor, two members from the Church 

membership, selected by, but not necessarily from the governance authority, and two elected 

from the Church membership in a manner stipulated by the local church bylaws, at least one 

month prior to the annual meeting.  

 

ARTICLE XII 

NOMINATIONS/ELECTIONS 

 

Section 12.1. Nominations. In consideration of elections, the Nominating Committee shall 

present at least one name for each office to be filled. Other nominations may be made by the 

membership as stipulated in the church bylaws.  

 

Any active member of the membership may nominate any person for an elected position 

according to the following: 

 

a. The member wishing to place the name in nomination will submit the name to the 

Nominating Committee in writing within the timeframe posted by the Nominating 

Committee. 

b. The Nominating Committee will satisfy itself that the person to be nominated meets the 

criteria of the Constitution and Bylaws for holding elected office. 

c. The Nominating Committee may consider the person to be nominated as their nominee if 

so desired. The Nominating Committee may also elect NOT to consider the person as 

their nominee. 

d. Once the Nominating Committee has completed its work and rendered its report, an 

Official Ballot will be prepared for use at the Annual Meeting. The Official Ballot will 

contain the names as presented for each position by the Nominating Committee. Further, 

those names presented by the membership that meet the required criteria will also be 

placed on the Official Ballot. However, they will be identified by an asterisk (*) and an 

appropriate footnote explanation that they have been nominated by the membership. 

e. There will be no nominations received from the floor during the election process. 

 

Section 12.2. Elections. The officers shall be elected by ballot at the annual meeting. Where 

only one name is presented, the ballot may be waived by unanimous vote. 

 

Section 12.3. General Council Lay Delegates. In accordance with the Amended and Restated 

Constitution and Bylaws of The Christian and Missionary Alliance, an accredited church may 

send two lay delegates to represent the Church during the biennial General Council of The 

Christian and Missionary Alliance. Should the Church have 150 or more in voting membership 
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(as reported in the most recent annual report of the church), the Church may send an additional 

delegate for each additional 100 voting members or fraction thereof. Lay delegates shall be 

appointed and certified in the following manner: ____________________. 

 

Section 12.4. District Conference Lay Delegates. In accordance with the Uniform Constitution 

for Districts of The Christian and Missionary Alliance, an accredited church shall be entitled to 

send two lay delegates to represent the Church during the District Conference. Should the 

Church have 150 or more in voting membership (as reported in the most recent annual report of 

the church), the Church may send an additional delegate for each additional 100 voting members 

or fraction thereof. Lay delegates shall be appointed and certified in the following manner: 

______________________________. 

 

ARTICLE XIII 

REVERSION OF PROPERTY 

 

All of the corporation’s real and personal property shall be subject to the applicable property 

reversion provisions in the Manual. 

 

ARTICLE XIV 

CHURCH-SPECIFIC ACCREDITED CHURCH BYLAWS 

 

The Church may adopt and amend additional church-specific accredited church bylaws pursuant 

to the Constitution by a two-thirds majority of the votes cast at any official business meeting of 

the General Members, provided that such additional bylaws are consistent with any provision of 

the Manual (including the Constitution) applicable to accredited churches of the C&MA and 

with these Bylaws. A copy of any additional church-specific accredited church bylaws shall be 

provided to the Ecclesiastical Member. 
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E16 
 

AGENDA FOR ORGANIZING AN 

ACCREDITED ALLIANCE CHURCH 

 

t the accreditation meeting, the following resolutions shall be addressed: 

 

RESOLUTIONS 

 

1. Appointment of a Secretary Pro Tem. 

BE IT RESOLVED that ___________________________________________be elected 

Secretary Pro Tem for this meeting. 

2. Resolution to organize as an accredited Christian and Missionary Alliance church. 

BE IT RESOLVED that we, the following named persons, ___________________________, 

________________________ , ________________________ , ________________________ 

having affixed our signatures to the Application for Church Membership and having been 

duly approved for membership in The Christian and Missionary Alliance, a religious 

denomination incorporated as a non-profit corporation under the laws of the State of 

Colorado and of which ____________________ ________________ District, incorporated 

under the laws of the state of  _______________________, is an integral part, do now 

organize ourselves as an accredited local church of said Christian and Missionary Alliance. 

3. Resolution adopting an official name. 

BE IT RESOLVED that this organization be known as 

_________________________________________________________ 

of The Christian and Missionary Alliance,  

 _________________________________________________________ 

                        (City & State) 

4. Resolution adopting charter membership list. 

BE IT RESOLVED that the persons named in the Resolution #2 above shall constitute the 

charter Membership of __________________________________________________ of The 

Christian and Missionary Alliance, 

_______________________________________________. 

          (City and State) 

5. Resolution determining closing date for charter membership. 

BE IT RESOLVED that all persons completing the Church Membership Application Form 

and having been duly approved for membership in The Christian and Missionary Alliance 

and being approved on or before ____________________________(date) shall be included 

on the charter membership list of the church. 

6. Resolution for the adoption of The Christian and Missionary Alliance Constitution. 

A



ACCREDITED CHURCH    AGENDA FOR ORGANIZING  2020 EDITION 

 

E16-2 Last Revision Board of Directors February 2015 

BE IT RESOLVED that we adopt verbatim, and agree to abide by, the Uniform Constitution 

for Accredited Churches as approved by the General Council and found in the Manual of The 

Christian and Missionary Alliance. 

7. Resolution determining the date of the annual congregational meeting. 

BE IT RESOLVED that the annual meeting of the _________________________________ 

(name of organization)  

shall be held ____________________________________________________________(date 

decided upon, which should take the following form: e.g.: “The first Tuesday after a Monday 

in the month of December.”) 

8. Resolution authorizing the chairman to appoint temporary officers and acting committees 

until the annual business meeting or a special congregational meeting is held. 

BE IT RESOLVED that the chairman of the meeting be and is hereby authorized to appoint 

temporary officers and a temporary governance authority. The said appointees shall serve 

until the congregation shall elect such officers and committee members at a congregational 

meeting. 

9. Resolution to authorize the inserting of the usual property reversion clause in all property 

deeds and church Charters (Articles of Incorporation/Articles of Association). 

BE IT RESOLVED that the church governance authority be authorized to take any and all 

legal steps which are necessary for the insertion in all church property deeds and in the 

church Charter (Articles of Incorporation/Articles of Association), the following property 

reversion clause of The Christian and Missionary Alliance: Accredited Churches:  

This church is connected with and subordinate to its parent religious organization, The 

Christian and Missionary Alliance, a Colorado nonprofit corporation. Recognizing the 

purpose of the members of this congregation to support both the doctrines and the mission of 

The Christian and Missionary Alliance through the contribution of their tithes, offerings, and 

special gifts, and to ensure that the future use of such assets and real property as this church 

may from time to time acquire shall not be diverted from this purpose, this church adopts the 

following property reversion clause.  

A. Property Reversion Events. Any of the following shall constitute a “property 

reversion event:” 

 The termination of this church’s existence for any reason. 

 The failure for any reason of this church to be subject to or abide by any of the 

purposes, usages, doctrines, or teachings of The Christian and Missionary 

Alliance. 

 The decision or action of this church to disaffiliate or otherwise separate itself 

from The Christian and Missionary Alliance without the prior written approval of 

such decision or action by the District Executive Committee (or its equivalent) of 

the district in which this church is located. 

 The failure, for any reason, of this church to qualify as an “accredited church” of 

The Christian and Missionary Alliance (as such term is defined in the Bylaws of 

The Christian and Missionary Alliance). 
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B. Determination of Property Reversion Event. The determination of whether a property 

reversion event has occurred shall be considered and decided by the District 

Executive Committee (or its equivalent) of the district of The Christian and 

Missionary Alliance in which this church is located in accordance with procedures 

established from time to time by the Board of Directors of The Christian and 

Missionary Alliance. The decision of such District Executive Committee (or its 

equivalent) shall be final and binding on The Christian and Missionary Alliance, the 

district of The Christian and Missionary Alliance in which this church is located, and 

this church, and may not be challenged by any party. Should any party choose to 

challenge a decision based on fraud, collusion, or arbitrariness, such appeal shall only 

be made to the Board of Directors of The Christian and Missionary Alliance. In order 

to expedite review of such appeals, the Board of Directors may establish a Board of 

Directors committee of not less than five Board members for the purpose of handling 

such appeals. The decision of the Board of Directors or its committee shall be final 

and binding on all parties. 

C. Consequences of Property Reversion Event. Upon the occurrence of a property 

reversion event as determined in accordance with b. above, legal title to all real and 

personal property (tangible and intangible), appurtenances, fixtures, and effects of 

whatever type then owned, held, or used by this church, without regard to how or 

from whom acquired, shall, upon the demand of the district of The Christian and 

Missionary Alliance in which this church is located, revert to and become the 

property of such district of The Christian and Missionary Alliance. During the period 

of time between the occurrence of the property reversion event and the complete and 

final transfer of legal title to the district of The Christian and Missionary Alliance in 

which this church is located, this church shall hold such property in trust for such 

district to be used exclusively to further the purposes, usages, doctrines, and teachings 

of The Christian and Missionary Alliance. 

D. Waiver of Certain Property Reversion Events. In the event of a property reversion 

event attributable to differences in doctrine between this church and The Christian 

and Missionary Alliance, the property reversion processes set forth above may be 

waived upon the approval of all of the following: 

 At least two-thirds of the active, attending members of this church. 

 The District Executive Committee (or its equivalent) of the district of The 

Christian and Missionary Alliance in which this church is located. 

 Church Ministries of The Christian and Missionary Alliance. 

E. Exclusion of Certain Property. Paragraph C above shall not apply to any real or 

personal property which (i) this church owned prior to its becoming an accredited 

church, and (ii) is expressly identified as property not subject to paragraph C above in 

a written agreement entered into in connection with such accreditation between this 

church and the district of The Christian and Missionary Alliance in which this church 

was located upon its accreditation. The exclusion of property pursuant to this 

paragraph E, and the agreement described in the preceding sentence, shall (1) 

terminate ten (10) years after this church’s accreditation, and (2) not apply to any 

church that was in developing status prior to its accreditation. 
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10. Resolution to authorize the incorporation (or association) of the church according to the laws 

of the State. 

BE IT RESOLVED that the church governance authority be authorized to file Articles of 

Incorporation (or Association) with the Secretary of State of the state of ________________.  

11. Resolution authorizing filing of copies of all official documents and minutes related thereto 

to the District Office. 

BE IT RESOLVED that true copies of all official documents such as deeds, charter, 

mortgages, and all official minutes related to these items, as well as minutes of this current 

organizational meeting, be prepared and sent to the district office for filing. 

12. Resolution to either: 

A. adopt proposed bylaws, or 

B. appoint a bylaw committee. 

13. Adjournment. 
 

 

Dated this ______ day of __________, 20___. 

 

 

   

 Signature (Secretary) 

 

 

   

 Signature (District Superintendent) 
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POLICY FOR RECLASSIFYING ACCREDITED CHURCHES 

TO DEVELOPING CHURCH STATUS 
 

he Christian and Missionary Alliance is committed to planting, developing, and sustaining 

healthy Great Commission, Great Commandment churches. Reclassification of an accredited 

congregation to developing church status is sometimes necessary to provide the guidance and 

assistance necessary for a struggling church to return from a period of stagnation or decline to 

vibrant congregational health and ministry. This Policy outlines the conditions under which an 

orderly transition is made from accredited to developing church status in order to pursue the 

overall spiritual and organizational health of the church. 

 

A transition from accredited status to developing church status may be requested by either the 

church governance authority or the District Superintendent when either determines upon 

reasonable investigation than any two of the following conditions are present: 

 

1. There have been three or more years of stagnation or declining attendance with average 

attendance of less than 20 adults who are regularly involved in the life and ministry of the 

church.  

2. There are persistent financial problems (e.g., inadequate pastoral support, bills in arrears on a 

regular basis, declining giving to church budget and Great Commission Fund, etc.) 

3. The congregation is no longer able to meet constitutional standards for governance (e.g., less 

than five qualified persons willing to serve on the governance authority, ongoing conflict in 

leadership, etc.). 

4.  The congregation is no longer able to meet the requirements for accreditation as they appear 

in the Manual of The Christian and Missionary Alliance. 

5.  The recurrence of a reversionary event as spelled out in the Uniform Constitution for 

Accredited Churches, Article XVI, Reversion of Property, in the Manual of The Christian 

and Missionary Alliance. 

6.  There are internal problems or conflicts which require the intervention of an outside party in 

order be resolved.  

 

Upon receiving a reclassification request, the District Executive Committee shall take any steps 

it determines to be advisable to confirm that two or more of the foregoing conditions exist. The 

District Executive Committee may then vote to reclassify the church. 

 

Within 10 days following the reclassification based on a request made by the District 

Superintendent and due notice given to the church, the pastor or governance authority may 

request the vice president of Church Ministries to review such reclassification. The vice 

president shall then appoint a panel of 2 to 3 members to review the reclassification. The panel 

shall take reasonable steps to consult with the governance authority, the pastor, the district 

superintendent, the District Executive Committee and any other individuals as it determines 

T



RECLASSIFYING ACCREDITED CHURCH TO DEVELOPING  POLICY 2020 EDITION 

 

E17-2 Last Revision Board of Directors February 2015 

appropriate. The panel may affirm or reverse the reclassification as it determines best in light of 

the overall mission of the C&MA; provided that the panel may not affirm the reclassification if it 

determines that there is no reasonable basis for concluding that any reclassification condition 

exists. The panel’s decision shall be final and not subject to appeal. 

 

If the reclassification was based on a request made by the district superintendent, then it shall be 

effective as of the later of 11 days after the vote of the District Executive Committee or, if such 

vote is appealed and affirmed, the date of the panel’s decision. 

 

STEPS FOLLOWING RECLASSIFICATION TO DEVELOPING CHURCH STATUS: 

 

When a church is officially reclassified into Developing Church status, the following will 

happen:  

 

1.  The church will be governed under the Policy for the Governance of Developing Churches 

(“Governance Policy”). The Governance Policy shall take priority over any inconsistent 

provisions in the bylaws of the church. 

 

2.  Membership rights shall be as defined in the Governance Policy. 

 

3.  The District shall elect a new governance authority, which shall serve as the board of 

directors of the nonprofit corporation of the church under applicable state law, in accordance 

with the Governance Policy. The District may also appoint a new pastor. 

 

4. The governance authority shall appoint officers and other advisory committee members. The 

governance authority may also appoint or remove elders. 
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POLICY FOR CHURCH CLOSURE 
 

he Christian and Missionary Alliance is committed to planting, developing, and sustaining 

healthy Great Commission churches. Nonetheless, when a congregation is no longer able to 

sustain its ministry or when internal conditions make it advisable to do so, it may be necessary 

for the District Executive Committee to close either an accredited or a developing church. When 

such action is necessary, the following procedures shall guide that decision. 

 

The District Executive Committee in consultation with the district superintendent may determine 

to close a church when any of the following conditions persist. None of the conditions listed 

below are prerequisites to the consideration of any of the other conditions.  

 

 Efforts to revitalize the church have been unsuccessful. The church has been reclassified 

as a developing church for one year or more with no significant ministry development or 

change in the congregation’s wellbeing as determined by the District Executive 

Committee. 

 Membership has fallen below the minimum requirements for accreditation. 

 The congregation has been receiving subsidy from the district and it has been determined 

that further expenditure of funds is not wise or when the church is dependent upon 

diminishing capital reserves to sustain its ministries. 

 Attendance and financial support for the church continues to decline for a sustained 

period of time. 

 The congregation or its governing bodies are experiencing sustained conflict and attempts 

to resolve the circumstances through biblical peacemaking have been resisted or 

unsuccessful. 

 No significant new ministry is taking place and existing ministries appear to be 

ineffective and without fruit. 

 The church is unable to secure qualified leadership and/or provide for pastoral care for its 

members. 

 

Appeal: 

Within 10 days of receiving notice of the DEXCOM’s decision to close the church, the pastor or 

governance authority may request the vice president for Church Ministries to review the action.  

 

An appeal of the decision to close the church may be made upon one or more of the following 

grounds: 

 

1. Failure of the District Executive Committee to follow the closure policy or evidence that 

the policy has been applied arbitrarily or with malice. 

2. The church is able to demonstrate that the criterion for closure has been misapplied or 

that the congregation’s circumstances fail to conform to the criteria. 

T
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3. There are extenuating and temporary circumstances that mitigate current conditions and 

which should be taken into account. 

 

Disposition of Appeal: 

The vice president will conduct a preliminary investigation into the appeal. He may dismiss it if 

there is no evidence of wrongdoing, collusion, or hasty and incomplete judgment by the District 

Executive Committee and/or the district superintendent. 

 

The vice president shall appoint a review panel if, in his judgment, there is sufficient evidence 

for a full review. The vice president shall appoint a panel of three members from outside the 

District in which the church is located to review the closure. Care shall be taken to select 

members who are unbiased in regard to the situation and are familiar with the Uniform 

Constitution for Accredited Churches and the district constitution. The panel will familiarize 

itself with relevant district bylaws and take reasonable steps to consult with the governance 

authority, the pastor, the district superintendent, the District Executive Committee, and any other 

individuals as it decides appropriate. 

 

Upon receiving a properly submitted appeal, the vice president shall appoint a panel of three 

members from outside the District in which the church is located to review the closure. The 

panel shall take reasonable steps to consult with the governance authority, the pastor, the district 

superintendent, the District Executive Committee and any other individuals as it decides 

appropriate. The panel may affirm or reverse the closure as it determines best in light of the 

overall mission of the C&MA provided that the panel may not affirm the closure if it determines 

that there is no reasonable basis for concluding that any closure condition exists. The panel shall 

communicate its decision and rationale in writing to the DEXCOM and to the congregation. The 

panel’s decision in regard to the appeal shall be final and not subject to further appeal to any 

other administrative body. 

 

Effective Date of Closure: 

The decision of the DEXCOM to close the congregation shall be effective as of the later of 14 

days after the congregation has been notified of the decision or, if the action is appealed and 

affirmed, 14 days after the date of the review panel’s decision. 
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F1 

 

ALLIANCE MISSIONS 

 

INTRODUCTION 

 

lliance Missions (AM) as an extension of the U.S. family of Alliance churches is responsible 

for all overseas ministries of The Christian and Missionary Alliance of the United States in 

conjunction with duly elected or appointed AM leadership in various regions and fields. The 

administrative regions and fields overseas are determined by the Board of Directors. AM is 

responsible for overseeing regional leadership couples, field directors, international workers, 

overseas U.S.-led fields, CAMA Services, tentmakers, international worker children's education, 

mentoring of accredited international worker candidates, and the relationships with national 

churches and other partners involved with AM in the fulfillment of the Great Commission 

worldwide.  

 

 

A
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F2 

 

REGULATIONS 

 

Complete regulations governing the administration of Alliance Missions are published separately 

and entitled Alliance Missions Handbook. 

 

The Alliance Missions Handbook may be obtained on the Web site at www.cmalliance.org. 
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G1 
 

OPERATIONS/FINANCE 
 

INTRODUCTION 

 

perations/Finance is responsible for business operations and the accounting, care, and 

investment of all funds of The Christian and Missionary Alliance. It is, in cooperation with 

all other areas of ministry, responsible for the following: business and support services, 

technology services, National Office facility support, international accounting support, 

accounting and financial reporting, budget process, cash management and banking, treasury, 

retirement and benefit programs, investments, and acts as liaison between five supporting 

organizations (The Christian and Missionary Alliance retirement centers, The Orchard 

Foundation, d/b/a Orchard Alliance) and The Christian and Missionary Alliance Board of 

Directors. 

O
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REGULATIONS 
 

OVERALL FINANCIAL POLICY 

 

he General Council shall receive biennially from the Board of Directors a 24-month budget 

presented in the form of two 12-month fiscal years (24 Month Budget) for adoption. Such 24 

Month Budget clearly shall connect the vision and strategic plan of The Christian and Missionary 

Alliance to the expenditures proposed. The second fiscal year of the 24 Month Budget may be 

amended or adjusted by the Board of Directors as deemed necessary; and the rationale for 

significant adjustments made by the Board of Directors shall be reported to the next regular 

meeting of the General Council. 

 

Upon receipt of annuity gifts, an amount, as may be determined by the Board of Directors from 

time to time, shall be placed in the Great Commission Fund or in any particular fund for which 

the annuity gift was given. 

 

All undesignated deferred gifts and all undesignated Annuity Fund income accruing to The 

Christian and Missionary Alliance shall be placed in the Great Commission Fund. 

 

All financial transactions of the Board of Directors, its subsidiary corporations, and standing 

committees shall be affected only after the proper body has been given authorization and a 

record has been made in the minutes. 

 

AUDIT REVIEW COMMITTEE 

 

Annual audits of the colleges of The Christian and Missionary Alliance and associated colleges 

and supporting organizations shall be submitted through the area of ministry that provides 

oversight for The Christian and Missionary Alliance and subsequently reviewed by the Board-

appointed Audit Review Committee. 

 

Annual audits or reviews of all districts shall be submitted to the vice president for 

Operations/Finance/treasurer and subsequently reviewed by the Board-appointed Audit Review 

Committee. 

 

The Audit Review Committee shall report its review of the annual audits at the fall meeting of 

the Board of Directors each year. Should the Board of Directors desire that letters be sent to 

colleges, supporting organizations, or districts, it may authorize the Audit Review Committee to 

do so. Other specific functions of the Audit Review Committee shall include: 

 

1. Recommend selection of the Certified Public Accounting firm for The Christian and 

Missionary Alliance audit to the Board of Directors for its approval. 

 

2. Review the scope of all audits. 

 

T
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3. Review the audited financial statements for the purpose of evaluating the financial 

stability or condition of the entities and report to the Board of Directors any financial 

concerns. 

 

4. Review the audited financial statements to ensure the adequacy of disclosure, which 

includes but is not limited to any changes in accounting principles or practices, possible 

adjustments to the financial statements, and adherence to the appropriate AICPA Industry 

Audit Guides and Financial Accounting Standards Board pronouncements. 

 

5. Review other reports prepared by the independent accountants which describe 

weaknesses in the organization’s internal accounting controls and recommendations for 

improvement to such controls. It also will determine if management has taken appropriate 

action on these recommendations. 

 

ADJUSTMENT OF ALLOWANCES 

 

When individuals receiving full allowances from the treasury accept other remunerative 

positions, adjustment of their allowances shall be made by the Board of Directors. 



 

Last Revision Board of Directors May 2007 G3-1 

G3 
 

THE CHRISTIAN AND MISSIONARY ALLIANCE 

RETIREMENT PLAN 
 

new retirement plan was approved at the 1999 General Council (Portland, Oregon). Please 

contact Alliance Benefits at The Christian and Missionary Alliance National Office for 

additional information or go to www.alliancebenefits.org. Both the C&MA Retirement Plan and 

the C&MA Benefit Plan are administered by the C&MA Benefit Board. The regulations related 

to the C&MA Benefit Board are found in the Bylaws of The Christian and Missionary Alliance. 

 

A
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RETIREMENT CENTERS 
 

1. The Consultation on Aging shall be comprised of the vice president for Operations/Finance, 

chairperson; the executive director of each official retirement center of The Christian and 

Missionary Alliance; and such other persons as the president may designate. The 

Consultation on Aging shall meet on call of the chairperson for the purpose of developing 

and standardizing policies so that the best health and retirement care may be provided for 

senior citizens. 

 

2. All retirement centers or other subsidiary corporations, organized in the name of or under the 

auspices of The Christian and Missionary Alliance, shall be under the control of the Board of 

Directors. 

 

3. The retirement centers of The Christian and Missionary Alliance are: The Alliance 

Community for Retirement Living, DeLand, Florida; Shell Point Retirement Community, 

Fort Myers, Florida; and Town and Country Manor, Santa Ana, California. Chapel Pointe at 

Carlisle, Pennsylvania, is affiliated with The Christian and Missionary Alliance. 
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STATEMENT ON 

CHURCH GOVERNMENT 
 

he following instructional statement was prepared at the direction of the 1980 General 

Council (Hartford, Connecticut) and adopted at the 1981 General Council (Anaheim, 

California). 

 

The early leaders of The Christian and Missionary Alliance sensed a minimal need for a 

thoroughly defined structure of government. However, through years of growth and God’s 

blessing, The Christian and Missionary Alliance developed from a nonecclesiastical structure to 

that of an ecclesiastical one, from a missionary society or fraternal union of believers to that of a 

denomination.  

 

This statement lays a foundation for strengthening the role of elders, allows for local adaptation 

in the midst of diversity that has always characterized The Christian and Missionary Alliance, 

and assures the church of leadership that meets the biblical standard. 

 

AN INSTRUCTIONAL STATEMENT OF 

THE CHRISTIAN AND MISSIONARY ALLIANCE 

 

It is recognized by all that one of the significant ways in which churches differ is in the area of 

church government. Differences of opinion are deep-rooted and most systems of church 

government claim some support from Scripture while acknowledging the molding influence of 

customs and tradition.  

 

In the midst of such diversity the following instructional statement seeks to develop a proper 

understanding of the biblical evidence regarding church government, what structures it requires, 

permits, or forbids, and to delineate its application in a Christian and Missionary Alliance form 

of government. 

 

1. Biblical and Background Evidence 

 

a. Old Testament. With the exception of the appointment of “able men out of all Israel” by 

Moses to be “rulers” (Exodus 18:25), the appointment of elders is not described in the 

Old Testament. Elders in the Old Testament bore office with diverse functions: 

representative (Leviticus 4:15, Exodus 3:16–18), judicial (Deuteronomy 21:18–21), 

pastoral (Deuteronomy 27:1, 31:9), and political (2 Samuel 5:3). Thus they shared broad 

power with king (1 Kings 20:78) and priest (Deuteronomy 31:9). Deacons, on the other 

hand, are not found in the Old Testament, although functions normally associated with 

them are: benevolence (Deuteronomy 14:28–29) and care of property (Numbers 4). 

 

T 



CHURCH GOVERNMENT    STATEMENT 2020 EDITION 

H1-2 Last Revision Board of Directors May 2007 

b. Synagogue. In addition to the one Temple in Jerusalem from the Babylonian exile 

onward, the synagogue, as a house of prayer and religious instruction, became a 

widespread institution wherever Jews were dispersed with some cities having many 

synagogues. The synagogue was under the management of “elders” (Luke 7:1–5) who 

seem to have had disciplinary and administrative authority as well as religious. 

 

The “ruler” of the synagogue (more than one in large congregations, Acts 13:15) had 

charge of the service, directing it himself or assigning functions to others. Another 

synagogue functionary was the “attendant(s)” or servant(s) whose work included caring 

for the building, carrying the Scriptures to the reader (Luke 4:17–20), scourging an erring 

member, and possibly offering elementary instruction. Other more temporary positions 

included “deputies” and “interpreters” who assisted in the service and “almoners” for 

collection of money and distribution to the needy. 

 

c. New Testament. Because of their heritage, New Testament leaders likely knew and used 

the synagogue models for the organization of the church, further supported by models 

deriving from the Hellenistic world. This might explain the fact that the New Testament 

gives no historical record of the institution of the eldership as it does with the Seven 

(Acts 6). Much of the church’s organization is assumed in the New Testament rather than 

argued. Such an assumption of development would explain Paul’s earlier lack of 

instruction on deacons (Acts 14:23) compared with his later teaching (1 Timothy 3:8–13). 

However, development in the church’s organization is found in the New Testament. 

 

(1) Origins. Christian elders are first mentioned in Acts 11:30 as an existing institution. 

It is possible that some of the first Christians were already (Jewish) elders and were 

continued in a similar capacity in the early church. The office of deacon is generally 

understood to have originated, directly or indirectly, with the appointment of the 

Seven (Acts 6) to administer the supplying of food to the Greek-speaking Christian 

widows. Throughout the Book of Acts the elders are seen to be leaders of the church 

(Acts 14:23, 15:2, 20:17, 21:18). 

 

(2) Office/Function. Although the New Testament shows no absolute distinction 

between offices (orders) and functions, a relative distinction can be drawn whereby 

an office is acknowledged to be more generally operational and more permanent. 

Thus the early local church leadership was comprised of elders and deacons. A pastor 

is essentially a ruling elder whose primary ministry is preaching and teaching and 

who is therefore worthy of double honor (1 Timothy 5:17). 

 

(3) Terminology. The terms most obviously used to designate office/functions in the 

local church are: episkopos (overseer, bishop, Philippians 1:1, 1 Timothy 3:2), 

diakonos (servant, minister, deacon, 1 Timothy 3:8), presbuteros (elder, Acts 14:23, 

20:17, Titus 1:6), and poimen (shepherd, pastor, Ephesians 4:11). There are also the 

participles proistamenos (one standing before, 1 Thessalonians 5:12) and hegoumenos 

(one ruling, Hebrews 13:7). 
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Many of these terms, however, do not necessarily refer to different positions. 

Particularly, there is overlap between overseer, elder, and shepherd (Acts 20:17, 28, 

Titus 1:5–7), which refer in different ways to the same position. The precise function 

of this elder-overseer-shepherd cannot be arrived at merely on the terms themselves, 

the emphasis of which is debatable. One must have recourse to the lists of 

qualifications in 1 Timothy 3:1–7 and Titus 1:5–9 and the descriptions of their 

activities in Acts, 1 Peter 5:1–3, and other passages. 

 

(4) Lists of Qualifications. The lists of qualifications for elder/overseer (1 Timothy 3, 

Titus 1) stress primarily spiritual and personal qualities but also include teaching 

abilities related to the edification of believers. These lists are best seen as selective 

rather than exhaustive and the qualities as overlapping. The qualities are also general, 

being similar to qualities expected in leaders in the secular sphere, stressing the sort 

of person who should serve. People with all these qualities in a high degree were as 

hard to find then as now. 

 

(5) Descriptive Passages. The descriptions of the work of elders include: protecting 

(Acts 20:28–31), shepherding (Acts 20:28, 1 Peter 5:1–3), teaching (Titus 1:9), 

anointing the sick (James 5:14), representing the congregation (Acts 11:30), and 

making policy decisions (Acts 15:6, 22). 

 

(6) Plurality of Elders. There is New Testament evidence of a plurality of elders in a 

city (Acts 14:23, Titus 1:5), but the evidence is not sufficient to determine whether 

these functioned as individual leaders of house-churches, as a citywide board, or both. 

There seems to be in the New Testament a growing pattern of one elder in a 

community as head of a board of elders (1 Timothy 5:17), something like the pastor 

of today. 

 

(7) Method of Selection. It is uncertain whether the selection of elders was by election 

and if so, by whom. The term used in Acts 14:23 originally implied election to office, 

but the New Testament period had the more general meaning “appoint.” Nor is it 

clear whether the laying on of hands by the elders (1 Timothy 4:14) was essentially 

election or “ratification” of an election or appointment made by others. Moreover, it 

is not clear whether elders were always installed by laying on of hands. Conversely, 

the principle of popular choice of church leaders is sometimes evidenced in the New 

Testament (Acts 1:23, 6:1–6). 

 

(8) Ordination. Ordination is the church’s public recognition of the call from God, 

distinct from human vocational choice, to a man for a lifetime ministry, through 

speech and exemplary lifestyle, of preaching and teaching the Word of God, 

protecting God’s people from spiritual enemies and doctrinal heresies, overseeing and 

promoting the spiritual development of God’s people, and equipping God’s people to 

fulfill the Great Commission to “make disciples of all nations” for the purposes of 

knowing and glorifying God by obeying His will and building His Kingdom. The 

occasion for setting men apart for such ministry is the church’s affirmation of the  
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candidate’s faithful completion of preparation for ordination through approved 

education, in-service training, field experience with mentoring for a minimum of two 

years, and examination by a qualified council of peers. 

 

(9) Deacon. The role of the deacon is more difficult to define partly because the word is 

often used in a very general sense (servant). Traditionally, deacons, thought to have 

originated with the Seven (Acts 6), are entrusted with ministries of benevolence. They 

may be considered caretakers of property comparable to the secondary synagogue 

officials. Since many of the desired qualities are spiritual and personal (1 Timothy 

3:8–13), a deacon’s ministry is also partly pastoral. 

 

(10) Deaconess. Recognition of the position of deaconess in the New Testament rests 

primarily on 1 Timothy 3:11. The description of Phoebe in Romans 16:1 is unclear as 

to whether it refers specifically to an office. It is uncertain whether 1 Timothy 3:11 

refers to deaconesses or to wives of deacons. If it does refer to deaconesses, these 

would be church leaders comparable to deacons and presumably with comparable 

functions. 

 

(11) Amenability. The New Testament is not clear on the question of the relationship 

between a congregation and its leaders. Church leaders have both authority over (1 

Thessalonians 5:12) and responsibility to serve (cf. 2 Corinthians 4–5) their flock. 

Similarly, Christians are exhorted to obey their leaders (Hebrews 13:17) but are also 

instructed to serve the Lord in all good conscience (Acts 23:1, 5:29, Galatians 2:11). 

The New Testament does not resolve this tension. It is clear, however, that Christ is 

the Lord of the Church and that He has both provided for the exercise of power by the 

appointment of church leaders and ordered that such leaders exercise their power in 

subordination to His Word (1 Peter 5:3). 

 

2. Prescriptive Nature of the Evidence. The biblical patterns of local church organization, 

particularly in reference to its leadership, are to be seen as prescriptive and not merely as 

descriptive. Generally evangelical interpreters recognize some prescriptive element (spiritual 

qualifications) so that the matter is better stated in terms of its extent. The position here is 

that the New Testament prescribes the principles, not necessarily every detail, of church 

organization. 

 

a. Both the nature of the Bible and the nature of the Church would seem to support this 

conclusion. 

 

(1) The Bible is the rule of faith and practice. This fact constitutes a reason to accept its 

descriptions of certain features of church organization as normative unless there are 

compelling reasons to feel that they are not. The burden of proof rests on those who 

hold that the patterns are merely descriptive. 

 

(2) The same conclusion is supported by the nature of the Church. Because the Church is 

a divinely originated institution, one could expect that basic provision be made in  
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Scripture for its effective operation and government. 

 

b. There are passages in the New Testament which do, in fact, prescribe features of church 

government. Titus is told to install elders in the churches of Crete (Titus 1:5). Paul and 

Barnabas supervised the appointment of elders in every city (Acts 14:23). 

 

c. It can be plausibly argued that the reason why the New Testament is not more explicit in 

regard to church government is that it presupposes, as prescriptive, familiar principles of 

organization in use in the Old Testament, the synagogue, and perhaps in Hellenistic 

institutions. 

 

d. Finally, the early postapostolic church understood the positions of overseer and deacon to 

be prescriptive. 

 

3. Forms of Church Government. Beyond the principles enunciated in Scripture, the Church 

has felt at liberty to develop structures which are functional, appropriate to culture, and not in 

conflict with biblical principles. Thus there have arisen various historical forms of church 

government which have attempted to address two concerns: the relationship between local 

congregations and the duties and relationships of leaders within a local congregation. 

 

a. In regard to relationships between local congregations the issue is the vesting of 

authority. 

 

(1) Episcopal: local church is under the control of higher authorities. 

 

(2) Presbyterian: local church vests some of its authority in higher authorities. 

 

(3) Congregation: local church autonomy is recognized with limited relationship between 

local churches. 

 

b. In regard to structures within the local church, the forms of government are distinguished 

by the number of elders and the way responsibilities are shared. 

 

(1) In one system there is one elder, called the minister (some Congregational), priest, or 

rector (Episcopal). 

 

(2) In another there is plurality of elders, one of these being a teaching elder or minister 

(Presbyterian). 

 

(3) In a third system there is plurality of elders with none as minister (Plymouth 

Brethren). 

 

In all systems the elder(s) has control over the spiritual affairs and in almost all cases has 

oversight in the temporal affairs of the church, which are often then carried out by a lower 

body. Thus deacons are charged with administering temporal affairs but sometimes 

(Episcopal, some Congregational) are entrusted with some spiritual affairs as well. 
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4. Form of Government for The Christian and Missionary Alliance. 

 

a. Type of Government. On the basis of the biblical evidence, historical precedent, and 

practical considerations, The Christian and Missionary Alliance recognizes a form of 

government which is a combination of elements of the Congregational and Presbyterian 

systems. Thus local churches are not wholly entities unto themselves but are externally 

related through the district and national organizations and are amenable to these 

authorities in such areas as the ownership and transfer of property and the calling of a 

pastor. On the other hand, within definite bounds, there is considerable self-

determination. Internally, the government is through elected representatives (governance 

authority). 

 

b. Amenability. In Christian and Missionary Alliance local churches all committees and 

organizations other than the Nominating Committee are amenable to the collective 

oversight of the elders as expressed through the governance authority. The governance 

authority is in turn amenable to the congregation and the district superintendent as 

constitutionally defined. Thus the powers assigned to the governance authority are to call 

a pastor (in cooperation with the district superintendent), conduct the affairs of the church 

between annual meetings, call special meetings of the church, elect two members of the 

Nominating Committee, and direct the work of the trustees; they may ask for the 

resignation of the pastor in consultation with the district superintendent. The powers 

assigned to the congregation are to elect its leadership, transfer property (in cooperation 

with the district superintendent), elect two members of the Nominating Committee, pass 

bylaws, and direct the work of the trustees. In addition, certain responsibilities are 

assigned to the elders: membership, discipline, and care of the congregation. Thus while 

the lines of amenability are varied, the main responsibility of the governance authority to 

the congregation is to fulfill the trust placed in it under the constitution and bylaws. 

 

c. Orders of Ministry. The Christian and Missionary Alliance issues credentials in the 

following categories: 

 

(1) License 

 

(a) Ordained/Consecrated Official Worker 

 

(b) Unordained/Non-Consecrated Official Worker 

 

(c) Provisional Official Worker 

 

(d) Lay Minister 

 

(2) Certificate 

 

(a) Vocational  
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(b) Christian Worker 

 

At the local level there are pastors, elders, deacons, deaconesses, and where required by 

law, trustees. 

 

d. Local Church. All church leaders should satisfy scriptural standards. 

 

(1) Election. Church leaders are elected at the annual meeting by the congregation. Their 

term of office is established by the local church bylaws. The bylaws may also 

establish whether or not they may succeed themselves in office and whether or not 

terms of office are staggered. 

 

(2) Commissioning. New church leaders may be commissioned through the laying on of 

hands by the elders. 

 

(3) Qualifications. The qualifications of all officers, elders, deacons, and governance 

authority members are set out in 1 Timothy 3:1–13 and Titus 1:6–9. 

 

(4) Duties. The duties of leaders are set forth in the Uniform Constitution for Accredited 

Churches, and the local church bylaws may add to or refine those duties. 

 

(5) Women. Women may fulfill any function in the local church which the senior pastor 

and elders may choose to delegate to them consistent with the Uniform Constitution 

for Accredited Churches and may properly engage in any kind of ministry except that 

which involves elder authority. 

 

5. Model Bylaws. Model Bylaws, which include three different governmental models, are 

available in this Manual. 
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STATEMENT ON SINGLENESS AND MARRIAGE 
 

 

God’s Intent 

 

God created us to reflect His image individually and together in community, expressing our unity 

in diversity (Genesis 1:26–27). As a result, we flourish in intimate relationship with God and one 

another (Genesis 1:27–31; 2:25). 

 

Singleness is a good gift from God as seen in the life of Jesus. It is an opportunity for focused 

communion with God, community with others, and service for God’s purposes (Genesis 2:15; 

Matthew 12:46–50; 1 Corinthians 7:25–35).  

 

Marriage is also a good gift from God for companionship, sexual intimacy, and procreation 

(Genesis 1:28, 2:24) where one man and one woman are joined together in a lifelong and 

exclusive holy covenant before God (Malachi 2:14–16; Matthew 19:4–6; Hebrews 13:4). 

Marriage mirrors the unique relationship between God and his people (Ezekiel 16:8; Malachi 

2:14–16; Ephesians 5:22–33). The best foundation, and God’s intent, is that married individuals 

be united in their faith (2 Corinthians 6:14). 

 

Whether we are single or married, Jesus empowers us by His grace to live fulfilled lives in 

relational intimacy with God and others (John 10:10; Romans 15:13; Philippians 4:10–13; 

Hebrews 4:15–16; 1 Peter 2:21). 

 

Our Fallenness 

 

Sin separates us from God and distorts intimacy (Genesis 3:8). Instead of serving others in 

covenantal relationship, we may use others for selfish ends. Any sexual activity outside the 

marriage covenant between a man and a woman violates God’s boundaries and carries sober 

warnings and consequences (Romans 1:21–27; 1 Corinthians 6:9; 1 Thess. 4:3–4). Failure to 

embrace God’s intent for singleness and marriage may lead to apathy, discontent, sexual sin, or 

hasty divorce. 

 

Within the faith community, we have also devalued singleness and treated divorced individuals 

with less respect. We repent where we have failed in these ways and grieve with those we have 

hurt by our actions. As ambassadors for Christ, we have been entrusted with the ministry of 

reconciliation (2 Corinthians 5:16–21). Christ has unbounded love toward us, no matter our past, 

and such love becomes the force behind our ministry. 

 

We are committed to upholding and living out God’s intent for relationships and supporting 

those who desire to pursue holiness. 
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Divorce and Remarriage 

 

The redemptive power of Jesus can heal hurting people, strained relationships, and damaged 

marriages. Since God holds marriage in high regard, we seek to protect and nurture these 

relationships (Hebrews 13:4). Divorce causes significant pain and fails to reflect God’s design; it 

should not be considered until reasonable efforts, with the help of the church and trusted 

Christian leaders, prove unsuccessful (Malachi 2:16; Matthew 19:4–8). 

 

At times relationships can become so broken that divorce becomes an option, such as when a 

spouse is guilty of sexual unfaithfulness, abandonment, or significant abuse (Matthew 19:9;  

1 Corinthians 7:15; cf. Exodus 21:10–11). In such cases, singleness or remarriage can provide 

newfound hope and community. Remarriage is also permitted after the death of a spouse 

(Romans 7:2; 1 Corinthians 7:39) or when the parties made no profession of faith prior to the 

time of the divorce (1 Corinthians 7:15). 

 

The complexity of divorce and remarriage has touched many lives today. Whether we were 

wounded by a trusted spouse or our own sin, God’s grace brings us together on a journey toward 

healing, forgiveness, and freedom. Together we cling to the promise that any sin can be forgiven 

(1 John 1:9). 

 

Our Hope 

 

In the new heaven and new earth, people will neither be married nor given in marriage (Matthew 

22:30) but will exist in perfect community together with God (John 14:1–3; Revelation 21:1–4). 

Ultimately, marriage foreshadows the glory of heaven when there is but one Bride, the Church, 

and one groom, the Lord Jesus (Ephesians 5:31–32; Revelation 19:7–9). 

 

Until then we are led by God’s Word, forgiven by God’s Son, and empowered by God’s Spirit as 

we reflect His image together in community. 

 

Let us rejoice and be glad and give him glory! For the wedding of the Lamb has come, and his 

Bride has made herself ready. Fine linen, bright and clean, was given her to wear (fine linen 

stands for the righteous acts of God’s holy people). Then the angel said to me, “Write this: 

Blessed are those who are invited to the wedding supper of the Lamb!” (Revelation 19:7–9). 

 

 

Note: this statement is meant to be read in tandem with the Statement on Sexuality. 
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STATEMENT ON 

COOPERATION IN MISSION 

 

he Christian and Missionary Alliance cooperates in ministry with agencies and churches of 

evangelical perspective in the pursuit of Christ’s mission and in obedience to our Lord’s 

Great Commission (Matthew 28:18–20). Matters of secondary theological importance that have 

been debated by orthodox believers for centuries shall not be deemed of sufficient importance to 

hinder believers from working together to proclaim the gospel in those places where Christ’s 

saving work is unknown. Nonetheless, in light of current uncertainties and growing theological 

confusion within the evangelical movement in the United States, it is necessary to insist that all 

with whom The Alliance works to advance the gospel must affirm their belief in the Trinity (God 

the Father, Son, and Holy Spirit); the deity of Jesus Christ, the divine origin and plenary 

inspiration of the Holy Scriptures and their authority for Christian life and witness; the vicarious 

atonement of the Lord Jesus Christ; the eternal salvation of all who believe in Him and the 

eternal punishment of all who reject Him. The Alliance works freely with those believers of 

orthodox conviction who affirm the Apostles’ and Nicene Creeds and who stress the importance 

of a Spirit-empowered, Christ-centered life. 

 

 

  

T 
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STATEMENT ON THE SANCTITY OF HUMAN LIFE 
 

 

God’s Intention: Creation 

 

Human life is created by God and is good. Since we are uniquely created in the image of God 

(Genesis 1:27) and formed by God (Genesis 2:7; Job 33:4; Psalm 139:13–16), we hold to the 

sanctity of all human life (Genesis 9:6; Matthew 6:26). As best as we understand, human life 

begins at conception (Psalm 139:13–16; Jeremiah 1:4–5). It also lasts beyond death into eternity 

(John 5:28–29; 1 Corinthians 15:51–52; 2 Corinthians 5:8–10). God gives life and breath to 

everyone (Acts 17:25), calling us to value equally the dignity of every individual life in its 

entirety, which compels us to love and have compassion for all peoples of the world (2 

Corinthians 5:14–15). 

 

Our Distortion: Fall 

 

Sin affects every aspect of human life (Genesis 6:5; Jeremiah 17:9; Romans 5:12) and devalues 

life (Amos 2:6–7; James 2:1–4; Galatians 5:14–15). God exposes and condemns these distortions 

through the life-affirming nature of the Law, as seen in the Ten Commandments that prohibit 

life-denying practices (Exodus 20:1–17). This degrading of human life leads to dehumanizing 

practices (e.g., abortion, racism, injustice, abuse, suicide, human trafficking, genocide, murder, 

and euthanasia). Since each person is made in the image of God, we grieve such practices. 

 

Our Redemption: Jesus 

 

Our life-giving mission is to proclaim Jesus in word and deed to the whole world (2 Corinthians 

5:20; James 1:27). As our Savior, Sanctifier, Healer, and Coming King, Jesus brings new and 

abundant life (John 3:3, 10:10; 2 Corinthians 5:17), which transforms our distorted view of 

human life (2 Corinthians 5:16; Romans 12:2). We affirm the dignity of all people, especially the 

vulnerable and overlooked (e.g., the unborn, foreigners, the mentally ill, the poor, the elderly, 

widows, orphans, and the incarcerated (Exodus 23:9; Matthew 25:36, 40; James 1:27, 2:1–4; 

Hebrews 13:3). As the Church, we proclaim Christ by making disciples, and we express His love 

by caring for people (e.g., disaster relief, refugee care, assistance for individuals with disabilities, 

foster care and adoption, community development, and elder care). At every opportunity, we 

seek to be peacemakers in our world (Matthew 5:9; Romans 12:18). 

 

We advocate for those who cannot speak for themselves (Proverbs 31:8–9; Matthew 25:45), 

protecting and honoring all human life. We affirm the value of every person from the womb to 

the end of earthly life, without exception. Therefore, the gift of life should be cherished and not 

taken prematurely. For the terminally ill, the ability to extend life artificially does not create a 

moral imperative to extend it indefinitely. Such decisions call for discernment as well as trust in 

the providence of our God. 
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Ultimately, God is the giver of life and numbers our days (Deuteronomy 32:39; Psalm 139:16; 

Acts 17:25–26).  

 

Our Hope: Consummation 

 

Our hope for final victory over death is Jesus! Since Jesus rose from the dead and will return to 

restore all righteousness (Matthew 24:30; Titus 2:13–14), all will rise bodily from the dead and 

those who trust in Christ will live with Him forever (John 5:28–29; 1 Corinthians 15:20–24;  

1 Thessalonians 4:13–18). Life, not death, will ultimately prevail, and Jesus will wipe away 

every tear from our eyes (Revelation 21:4), fully vindicating the sanctity of life (Revelation 

22:1–5). 
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H5 

 

STATEMENT ON 

THE DESTINY OF THOSE WHO HAVE NEVER HEARD 

 

he Christian and Missionary Alliance believes that natural revelation is insufficient for 

salvation, that Christ’s death and resurrection is the only sufficient ground for salvation, that 

one must personally repent of sin and turn in faith to Christ to receive the gift of salvation, and 

that Christ’s atonement is the necessary basis of salvation because humans do not live up to the 

light received from natural revelation according to Romans 1–3. 

 

We continue to adhere to what we believe to be the clear witness of Scripture that those who do 

not hear the gospel are lost as surely as those who hear the gospel and reject it. 

 

T
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STATEMENT ON THE 

DEFINITION OF CONSTITUTED AUTHORITY 

 

he term “constituted authority” is a biblical concept (Romans 13:1) applied to organizational 

principles within The Christian and Missionary Alliance. While the term itself cannot be 

found in Holy Scripture, the principles by which Alliance churches govern themselves and their 

relationships to one another are rooted in God’s Word. These principles include, but are not 

limited to, such biblical ideas as servanthood (Matthew 23:11), submission to one another 

(Ephesians 5:21), and respect for and obedience to those who are over us in the Lord (1 

Thessalonians 5:12, Hebrews 13:17). 

 

The various constitutions, regulations, policies, procedures, and guidelines of The Christian and 

Missionary Alliance incorporate the biblical principle of constituted authority. They regulate 

relationships between churches as well as the relationships between denominational officers, 

district superintendents, and other licensed personnel in order to achieve The Christian and 

Missionary Alliance’s common goals and objectives in ministry. Therefore, those who serve 

Christ in The Christian and Missionary Alliance agree to do so in submission to these authorities 

and documents. 

T
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STATEMENT ON SEXUALITY 
 

hile this Statement on Sexuality seeks to express the truth of Scripture, this truth must 

always be expressed with the spirit of grace found in Jesus Christ who came to us full of 

grace and truth (John 1:16–17). Similarly, we ought to approach others with that same spirit of 

grace and truth. 

 

God’s Intention: Creation 

 

Sexuality is created by God and is good. We are created and embodied as male and female. In 

community we reflect God’s image and accomplish His purpose in the world (Genesis 1:26–28). 

We are created for committed intimate community, free from shame (Genesis 2:24–25). For a 

man and a woman, this intimacy may be expressed and consummated sexually when they are 

united as one flesh in marriage (Genesis 2:24). The pleasure of sexual union is intended to 

express not only a bodily intimacy but also an intimacy of heart, soul, and mind. The divine 

purpose for sexual union is to reproduce children who represent God and extend God’s rule to 

the ends of the earth (Genesis 1:26–28).* Our created sex and sexuality are gifts from the Creator 

to be embraced with gratitude and worship.  

 

Our Distortion: Fall 

 

Any rebellion against God’s perfect design is sin. It separates us from God and distorts intimacy. 

All of us have experienced sexual brokenness in some fashion. No longer “naked and without 

shame,” Adam and Eve clothed themselves with fig leaves (Genesis 2:25; 3:7). Differences 

between sexes meant to complement have led to dysfunctional, domineering, and even abusive 

relationships (e.g. physical, emotional, sexual [e.g. rape and incest], or neglect) (Genesis 3:16). 

Some seek to redefine the created nature of our sexuality in rebellion (Romans 1:24–27). They 

desire the intimacy or pleasure of sex apart from the divinely established context of marriage 

between a man and woman (1 Corinthians 6:16; cf. Genesis 2:24), such as homosexual or extra-

marital sexual activity. Others seek an illusion of intimacy through actively indulging in lust, 

fantasizing, and/or pornography. All of these are indicators of our rebellion against God.  

 

In all the brokenness of our sexuality, the church has often failed to recognize, understand, or 

show compassion to those wrestling with these realities. Particularly, the church has struggled to 

walk in a redemptive manner with those who experience same-sex attraction and/or question 

their created and gendered identity. Because of the Fall, our struggles with sexuality cannot 

simply be reduced to our choices or developmental background, but our choices remain 

significant. 

Our Redemption: Jesus 

 
* While not explicitly included in the Genesis Creation account, sexual union is for pleasure (Song of Solomon). 

Furthermore, reproduction of people who represent God and extend God’s rule to the ends of the earth is not limited 

to physical reproduction but also occurs through discipleship multiplication; the Creation language of being fruitful 

and multiplying greatly is used in the New Testament for how the Word of God bears fruit to multiply disciples 

(e.g., Acts 6:7; 12:24; 19:20; Colossians 1:6, 10). 

W
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God loves us in our brokenness with a love so boundless that He sent Jesus to redeem what sin 

had distorted. Even Christians who had previously embraced many sexual sins are now described 

in this way: “And that is what some of you were. But you were washed, you were sanctified, you 

were justified in the name of the Lord Jesus Christ and by the Spirit of our God” (1 Corinthians 

6:11). These realities can be true for us today. There is nothing out of reach from the power of 

Jesus to cleanse and forgive when we turn to Him in humble repentance and submission. God 

floods our sexually broken world with grace and mercy to wash our sinful natures clean and 

makes us new creations in Jesus Christ (Titus 3:5; 2 Corinthians 5:17). Out of forgiveness rather 

than condemnation, we are empowered to pursue sexual wholeness and freedom from the 

distortions of the Fall (John 8:11). God is restoring His Creation, including His purposes for 

sexuality, through Jesus Christ, the firstborn of all Creation (Colossians 1:15–20).  

 

As the body of Christ, we walk together in our sexual brokenness towards maturity in Christ. We 

do so by speaking the truth with understanding, love, and compassion (Ephesians 4:15). While 

Jesus inaugurates the restoration of all Creation, its full restoration is not yet realized. However, 

because of Christ’s provision, it is our privilege to choose to “walk by the Spirit” and by so 

doing “not gratify the desires of the sinful nature” (Galatians 5:16). We can experience the 

promised blessing that God desires to “fill [us] with all joy and peace as [we] trust in Him, so 

that [we] may overflow with hope by the power of the Holy Spirit” (Romans 15:13). Therefore, 

we are freed from condemnation (Romans 8:1) and can overcome the power of sin (Romans 

5:17) and Satan (Revelation 12:11) by the power of the cross of Jesus Christ!  

 

Our Hope: Fulfillment 

 

While Jesus’ death on the cross freed us from the penalty and power of sin, only His second 

coming will free us completely from the presence of sin. On that day, we will see Him face to 

face (1 John 3:2; 1 Corinthians 13:12), enjoying a true intimacy without shame. The battle for 

purity will be won (Revelation 19:8), and we will be presented blameless in His presence with 

great joy (Jude 24).  
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STATEMENT ON SANCTIFICATION 
 

he following Statement on Sanctification was adopted by the 1996 General Council 

(Indianapolis, Indiana). 

 

The Meaning of Sanctification 

The basic idea underlying biblical sanctification is separation, and this separation is first and 

foremost to the Lord. While the separation is from sin, impurity and all that is unholy, primarily 

it is a separation to the person, life and characteristics of God in Christ. Dr. A. B. Simpson stated 

that being sanctified means possessing 

 

the thoughts of Christ, the desires of Christ, the will of Christ, the faith of Christ, 

the purity of Christ, the love of Christ, the unselfishness of Christ, the single aim 

of Christ, the humility of Christ, the submission of Christ, the meekness of Christ, 

the zeal of Christ and the works of Christ manifest in our mortal flesh so that we 

shall say, “I live, yet not I, but Christ liveth in me.”1 

 

Christ and Sanctification 

The New Testament declares Jesus Christ to be the believer’s sanctifier. This teaching derives 

from four interconnected events: Christ’s life, death, resurrection, and ascension. 

 

The Son of God condescended to take on human nature so that “both the one who makes men 

holy and those who are made holy are of the same family” (Hebrews 2:11). As a human person 

subject to temptation and sin, Jesus became the first person to live a totally holy life (2 

Corinthians 5:21). Then, His perfect life was offered up to God in death as a perfect sacrifice 

(Hebrews 2:17, 18; 9:13, 14, 28). Christ not only died, He rose again to restore humanity to 

fullness of life (John 10:10). Finally, He ascended to the Father where He is “Head over 

everything for the Church, which is his body, the fullness of Him who fills everything in every 

way” (Ephesians 1:22-23). 

 

Out of His finished work, Christ has made His gracious Holy Spirit available to us, and the Holy 

Spirit applies the work of Christ to our lives. Christ Himself, then, is our Sanctifier and our 

sanctification (1 Corinthians 1:30). 

 

Genuine Conversion 

The foundation for sanctification is the union with Christ into which the believer enters at 

conversion. 

 

At conversion the repentant sinner is justified (Romans 5:1), and fully pardoned for his sins 

(Ephesians 1:7). He is sealed by the Holy Spirit (Ephesians 1:13-14), is adopted into God’s 

family (Ephesians 1:5) and is brought under God’s favor (Romans 5:2). He also is regenerated,  

T
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born from above, made alive with new spiritual life (1 Peter 1:3, 23). He is made a partaker of 

the divine nature (2 Peter 1:4) and becomes an heir of eternal life (1 Peter 1:3-4). 

 

Having been united with Christ, the believer is raised up with Christ (Ephesians 2:4-6, 

Colossians 3:1) and is a new creation (2 Corinthians 5:17). He participates in Christ’s death and 

resurrection by which he is enabled to live in newness of life (Romans 6:4). 

 

He is positionally sanctified. Paul refers to the Christians at Corinth as “those sanctified in Christ 

Jesus” (1 Corinthians 1:2). The Greek verb is in the perfect tense, indicating a completed past 

action with continuing results. This means that the Corinthian believers were sanctified through 

their union with Christ and that this sanctification continued to be their status before God. 

 

In First Corinthians 6:11, sanctification is again coordinated with justification as a definitive act 

of God. “But you were washed, you were sanctified, you were justified in the name of the Lord 

Jesus Christ and by the Spirit of our God.” Just as believers were justified once-for-all in Christ, 

so also believers have been sanctified once-for-all in Christ. This teaching is confirmed both in 

Acts 20:32 and 26:18, where the texts speak of believers as “those who are sanctified.” 

 

The ground for all Christian experience, then, is that significant transformation of an individual 

that occurs the moment he is united with Christ. 

 

Beyond Conversion 

The Call to Holiness 

While the believer is sanctified positionally through his union with Christ, Scripture also calls 

the Christian to holiness and fruitfulness in daily practice through his union with Christ. Peter 

admonished believers, “Be holy because I am holy” (1 Peter 1:16). The author of the Epistle to 

the Hebrews urges. “Let us leave the elementary teachings about Christ and let us go on to 

maturity” (6:1). And Matthew, reflecting on the conditions for participating in the Kingdom of 

God, wrote, “Be perfect as your heavenly Father is perfect” (Matthew 5:48). 

 

Romans 8:4 tells us that we have been delivered from condemnation so that the righteous 

requirements of the law actually might be fulfilled in us. Because by His death and resurrection 

Christ has broken sin’s dominion over us and because in Christ we have life, we are urged to live 

and walk in the victory which is every believer’s birthright in Him. 

 

The Conflict in the Believer 

However, the Christian’s desire to know, love, and please God does not always result in 

consistently holy and devout living. The movement from the believer’s privileges in Christ to the 

actual experience of Christ’s power over sin and selfishness is not automatic. While the believer 

is genuinely new in Christ, he is not yet totally new in daily practice. 

 

Galatians 5:16-17 describes a conflict in the believer between the “flesh” and the “Spirit”: 
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So I say, live by the Spirit, and you will not gratify the desires of the sinful nature. 

For the sinful nature desires what is contrary to the Spirit, and the Spirit what is 

contrary to the sinful nature. They are in conflict with each other, so that you do 

not do what you want. 

 

Romans 8:5-8 discusses this same conflict within the believer: 

 

Those who are living according to the sinful nature have their minds set on what 

that nature desires; but those who live in accordance with the Spirit have their 

minds set on what the Spirit desires. The mind of the sinful man is death, but the 

mind controlled by the Spirit is life and peace, because the sinful mind is hostile 

to God. It does not submit to God’s law, nor can it do so. Those controlled by the 

sinful nature cannot please God. 

 

Thus, the Christian who is controlled by the flesh will continue to respond to the enticements of 

sin. Paul admits this possibility even when imploring believers in Romans 6:12, “Therefore do 

not let sin reign in your mortal body so that you obey its evil desires.” 

 

Additionally, the believer is unable in his own strength to overcome sin, to act righteously in 

every circumstance, and to serve God effectively. Romans 7:14-21 depicts the ineffectual 

struggles of an individual who seeks to measure up to the righteous demands of the law of God 

by his own ability and determination. Though he may affirm the validity of God’s laws and want 

to meet their demands, he finds himself unable to do so. 

 

The Control of the Spirit 

The solution to both the unholy inclinations of the flesh and the problem of human weakness is 

to be found in Christ. Through the Savior’s victory over sin at Calvary, we can overcome the 

flesh. Christ’s Resurrection gives us power to live as we ought for God. Christ’s life and power 

sanctifies the believer, and life and power that is made operative in us by the Holy Spirit. 

 

Holy living, then, results from the control and the enabling of the Holy Spirit. Romans 8:12 says, 

“Therefore, brothers, we have an obligation—but it is not to the sinful nature, to live according 

to it.” Instead we are to live according to the direction and enabling of the Holy Spirit. 

 

The Decisive Aspect 

Every Christian, then, must consciously and deliberately yield his life to the Holy Spirit. The 

word “crisis” in Article 7 of the Alliance “Statement of Faith” is a term that is capable of many 

interpretations. However, in this context it should be understood as a decisive surrender of one’s 

self to God (Romans 6:13).2 

 

This turning point in our Christian walk may come about as the result of our concern over some 

glaring failure. It may be precipitated by a struggle over a particular issue. But as completely as 

we know how, we will give ourselves to the Lord. Dr. Simpson said, 
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Through His gracious influence, we present our bodies a living sacrifice, yield 

ourselves unto God in unreserved consecration, hand over to Him the old life of 

self and sin to be slain and buried forever, and offer ourselves to His absolute 

ownership, possession, and disposition, unconditionally and irrevocably. The 

more definite and thorough this act of surrender, then the more complete and 

permanent will be the result.3 

 

Dr. Simpson taught that our yielding to Him will only ever “be an imperfect consecration, and 

will need His merits to make it acceptable. But He will accept a sincere and single desire, and 

will add His own perfect consecration to our imperfect act, thus making it acceptable to the 

Father through His grace.”4 Still, it is this yieldedness to the Holy Spirit that allows the life of 

Christ to operate in us for daily holy living. 

 

A. W. Tozer expressed this idea with an image: 

 

He [the Holy Spirit] wants to be Lord of your life, and He wants to possess you so 

that you are no longer in command of the little vessel in which you sail. You may 

be a passenger on board, or one of the crew, but you definitely are not in charge. 

Someone else is in command of the vessel.5 

 

Both of these quotations suggest that the issue in sanctification is who controls the believer’s life, 

and both Simpson and Tozer call for the kind of radical dedication of oneself to the Lord 

described by Romans 12:1: “Therefore, I urge you, brothers, in view of God’s mercy, to offer 

your bodies as living sacrifices, holy and pleasing to God—which is your spiritual worship.” 

This verse calls for a decisive act. The same is true in Romans 6:13, “Offer yourselves to God, as 

those who have been brought from death to life.” 

 

When Paul writes in Romans 6:2, “We died to sin,” he is expressing in unambiguous language 

the truth that the person who is in Christ has made a definitive breach with the realm in which sin 

reigns. Furthermore, Paul underscores this once-for-all break with sin by telling us that if we are 

in Christ, our “old self” has been crucified with him (Romans 6:6). The verb “crucified” is in the 

aorist tense, indicating a once-for-all, definitive act. Indeed, the main thrust of the entire chapter 

is to declare that the believer has been transferred through union with Christ to a new and 

powerful master, who reigns victoriously over sin. 

 

The justified believer not only has died to sin, he also has been decisively and definitely “raised 

with Christ.” Using the aorist tense, Paul asserts that “God . . . made us alive with Christ even 

when we were dead in transgressions and . . . raised us up with Christ” (Ephesians 2:4-6). 

Sanctification means not only a decisive break with the enslaving power of sin but also a union 

with Christ in His resurrection. 

 

However, the believer must appropriate this blessing by reckoning himself to be “dead to sin and 

alive to God” (Romans 6:11). The word “reckon” is an accounting word. It means that the money 

is in the bank and we are free to use it. The believer must recognize the freedom that has been 

achieved for him by Christ and appropriate it. 
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Believers then must rest in the wisdom, grace, and strength of God’s Spirit. We cannot be the 

holy, devout people we ought to be in our own strength. We cannot, in ourselves, overcome the 

pull and power of sin. Sanctified living results from confessing our inability, reckoning ourselves 

as dead indeed unto sin, and by resting in the ability of the Holy Spirit to make Christ’s 

resurrection life and power effectual in our character and conduct. Romans 8:4 indicates that in 

order to “live according to the Spirit” (NIV) we must submit ourselves to Him and depend 

completely upon Him. 

 

While the Scriptures do not say that a decisive surrender to the Lord and a conscious 

appropriation of the victory over sin that is ours in Christ must occur subsequent to conversion, 

this in fact is almost always the case. Today most people initially trust in Christ with very little 

theological understanding. Moreover, initial salvation frequently is offered by appeals to 

personal needs. Consequently almost no one is prepared at conversion to yield himself to the 

Spirit in surrender and faith. 

 

Furthermore, by natural disposition, we want to be our own bosses, to live our lives as we 

choose. Our pride makes us want to believe we can live as we should through our own strength 

and wisdom. But we cannot. 

 

Therefore, Christians must decisively yield their lives, make a radical commitment of their 

persons to the Spirit. Romans 6:13 calls for such a commitment by saying, “Offer yourselves to 

God, as those who have been brought from death to life; and offer the parts of your body to him 

as instruments of righteousness.” 

 

The Holy Spirit fills those who make such a commitment. To be filled with the Spirit is to allow 

the indwelling Spirit of God to assume control over all areas of our lives; and, as the Spirit fills 

us, Christ dwells in our hearts by faith (Ephesians 3:16-17). 

 

The verb “to fill” with reference to the Holy Spirit, occurs only in the writings of Luke and Paul. 

In this literature, observes Michael Green, two uses of the verb emerge. 

 

The first use denotes a temporary, often sudden, inspiration or enablement of the Holy Spirit to 

complete a special task. This usage derives from the Old Testament understanding of the role of 

the Spirit. The Holy Spirit came upon special persons, such as kings, judges, and most 

particularly, prophets, to enable them to fulfill God’s appointed task. But the predominant use 

referred to an empowerment for divine proclamation by the prophets. And it is precisely this 

understanding that dominates in the writings of Acts where the six occurrences of the verb “to 

fill” are associated with the Holy Spirit (Acts 2:4; 4:8; 4:31; 9:17; 13:9; 13:52). Luke applies the 

verb to the work of the Holy Spirit as an empowerment for gospel proclamation. In each of 

Luke’s accounts, the filling of the Holy Spirit results in powerful proclamation. 

 

This conforms to Luke’s paradigm text with reference to the Holy Spirit, “But you shall receive 

power when the Holy Spirit has come upon you; and you shall be my witnesses” (Acts 1:8). As 

the Spirit was the source of prophetic inspiration in the Old Testament, Luke sees the coming of  
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the Holy Spirit as the source for powerful witness. When the prophetic Word was proclaimed, 

the Spirit was present. When the Spirit was absent, the Word was silent. Luke, then, envisions 

the Holy Spirit as the source of enablement for powerful witness. Examples of this usage occur 

not only in the Acts texts but also in Luke 1:41 (the case of Elizabeth) and Luke 1:67 (the case of 

Zacharias). In both instances the consequence of the filling of the Holy Spirit is prophetic 

proclamation. 

 

But the research of Robert P. Menzies has shown that neither Luke nor the primitive church 

attributes soteriological significance to the pneumatic gift in a manner analogous to Paul. Paul 

views the work of the Spirit as extending beyond the proclamation of the Word by attributing to 

the Spirit soteriological functions. Here the second and more pertinent usage of the verb “to fill” 

emerges, namely, to denote a dominating or defining characteristic of a person. For example, in 

Acts 13:10, Elymas is described as a man “full of all kinds of deceit and trickery.” “Full” here 

does not denote the quantitative idea of “how much;” such as, the cup is “full” or “half-full” of 

water. Rather “full” implies a qualitative meaning. In other words, “full” simply means that 

Elymas’ life is dominated by deceit and selfish cunning. The same usage occurs in Luke 5:12 

where Jesus encounters a man “full of leprosy.” The adjective “full” connotates a qualitative 

meaning rather than a quantitative one. The qualitative rather than the quantitative meaning of 

“full” applies when a doctor informs a patient that she is full of cancer. He means that the life of 

the person and that person’s future will be controlled by the disease. So when Luke describes 

Stephen as “a man full of wisdom and the Holy Spirit” he means that Stephen is a person whose 

life is defined and controlled by wisdom and by the Holy Spirit. 

 

This second meaning of the word appears to be a more logical choice for interpreting the “filling 

of the Holy Spirit;” namely, that it denotes a person who is dominated or controlled by the Spirit. 

Paul’s admonition in Ephesians 5:18, therefore, comes, first of all, in the form of a command. 

Paul admonishes every believer to be “controlled” by the Spirit. Secondly, the admonition takes 

the grammatical form of a present, passive, indicative, meaning that this act of being controlled 

by the indwelling Spirit is a continuous and/or repeated experience in the life of the believer. 

Thirdly, the context of the admonition is important. Because the days are evil, that is, under the 

influence of the spiritual forces of wickedness, believers should understand the purpose and will 

of the Lord, conduct their lives wisely, and be filled (controlled) with God’s Spirit. So 

exceptionally great is the summons to life-bearing witness that no believer should begin to fulfill 

this responsibility without the enablement of the Holy Spirit. 

 

To grasp meaningfully the New Testament teaching on the “filling of the Holy Spirit,” consider 

the following theological synthesis: 

 

(1) The filling of the Holy Spirit means the “controlling” or “governing” of the believer by the 

Spirit. This conclusion is deduced from the meaning of the verb, the grammatical structures 

and logic of the Pauline admonitions. 

(2) The filling of the Holy Spirit is based upon and/or grounded in the indwelling of the Holy 

Spirit. This assertion is based upon the meaning of the verb, “to fill,” as control and as 

denoting a qualitative rather than a quantitative meaning. Such an understanding makes  
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logical sense of the Pauline admonitions, assuming that the Holy Spirit already indwells the 

believer but needs to assume lordship. To interpret the filling of the Holy Spirit by means 

of a quantitative approach overlooks the Holy Spirit as a person. The personhood of the 

holy Spirit is not divisible. To have the Holy Spirit indwelling in regeneration and yet at the 

same time not to have the Spirit seems theologically and logically contradictory. 

(3) The filling of the Holy Spirit is based upon a definite decision of the believer to give 

control of his life to the Spirit. This assertion finds confirmation in the use of the 

imperative mood. While the Holy Spirit indwells the believer at conversion, uniting the 

believer with Christ, this does not mean that the Holy Spirit is in control of all the areas of 

the believer’s life. Such control requires a constant yielding and surrendering of our 

thoughts, attitudes, and actions to the Holy Spirit. 

(4) The filling of the Holy Spirit is directly and specifically related to empowering the believer 

for effective witness both by word and by life. 

 

Dr. Keith M. Bailey says, 

 

All of us who are Christians are born of the Spirit and we have the Spirit. He is 

the Giver and the Sustainer of the spiritual life that we have. But there is a world 

of difference between having the Spirit in his regenerative power and being filled 

with the Spirit, knowing the enduement of His power. The baptism of the Holy 

Spirit and fire purifies the life and brings the glorious power of the risen, living 

Christ into our own personal experience.6 

 

Some use the language of Pentecost to describe this entrance into the Spirit-filled life. Others 

prefer Pauline terms. These various formulations of truth and outlines containing “steps” may 

help guide an honest seeker. However, the critical issue is the reality of the person’s surrender to 

the Lord. Our commitment to the Lord is not complete until we recognize His right to exercise 

continuous authority over all phases of our lives. By whatever means and with whatever terms 

may be used, the important thing is that believers be led to: 

 

(1) an understanding of the Christian’s position in Christ, 

(2) a comprehension of the holiness and usefulness God promises and provides for His 

children, 

(3) an awareness of the futility and fruitlessness of living according to self-effort, 

(4) a spirit of humility and repentance, 

(5) a decisive yielding to the Lordship of Jesus Christ, and 

(6) a conscious asking for the filling of the Holy Spirit. 

 

The Progressive Aspect 

While Romans 12:1-2 urges a definite presentation of ourselves to the Lord, these verses also 

describe the need for a continuous transformation of our lives. Submission to the Lordship of  
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Christ must impact the way we make choices, react to those around us and act toward the Lord 

day by day. Consequently, this surrender necessarily will be confirmed again and again. 

Ephesians 5:18 speaks of being filled (controlled) continuously with the Holy Spirit. 

 

As we walk according to the Spirit, He will expose areas of our lives that need to be cleansed. He 

will lead us to make changes in our priorities and relationships. He will purify our motives and 

will deal with our tendencies to rebellious pride. He will seek to exercise authority over our 

possessions and ambitions. He will reveal hurts that can be healed, problems that can be solved, 

and habits that can be broken. 

 

He will lead us to new ministries and greater sacrifices. He will make us active participants in the 

life and ministry of the church and will gift us for our contributions to the body. He will call us 

to closer communion with the Lord. 

 

The Spirit will encourage us to depend continuously upon Christ. Paul wrote, “The life I live in 

the body, I live by faith in the Son of God” (Galatians 2:20). The admonition of Romans 8:5 to 

“live in accordance with the Spirit” (“walk in the Spirit” KJV) suggests not only a continuous 

obedience to the Lord but a deliberate dependence upon His enabling. 

 

Second Corinthians 3:18 speaks of believers being transformed into Christ’s likeness with ever-

increasing glory. First Peter 2:2 urges us to desire pure spiritual milk so that by it we may grow 

up in salvation; and Second Peter 1:5-8 sets out a pattern of development in which goodness is 

added to faith, knowledge to goodness, self-control to knowledge, perseverance to self-control, 

godliness to perseverance, brotherly kindness to godliness, and love to brotherly kindness. We 

are called by Scripture to ever-increasing intimacy with Jesus. 

 

Because spiritual growth is produced in the believer by the Holy Spirit, the believer needs to 

cooperate with Him through such spiritual disciplines as Bible study, prayer, meditation, 

Christian fellowship, and worship. A growing child sometimes is frustrated by his inabilities and 

failures. But the fact that he cannot run as fast as someone else or that he falls and skins his knee 

does not mean that he does not have life in him or that he is sick. He just needs to keep on eating 

good food, keep getting proper rest and exercise, and keep growing. 

 

The same is true of our spiritual lives. The path toward spiritual maturity does not totally exclude 

failure, sin, disappointments, and trouble. But the life of Christ continues to function within us. 

We learn through our failures and sins to rest more fully in our spiritual resources in Christ and 

to say “no” to selfish, sinful temptations and to say “yes” to the Spirit who empowers us to walk 

in righteousness, holiness, and love. 

 

Summary 

We are called to be like Jesus (Romans 8:29, 1 John 3:3). Rather than commanding us to imitate 

Him, the New Testament reveals a truth more profound and dynamic. The New Testament 

teaches that the life of Christ can be lived in and through us (Galatians 2:20). Jesus, Himself 

indwells us by His Holy Spirit and lives out His life in and through us. Christ is the life-

transforming power of sanctification. In the words of Dr. Simpson, He [Christ] actually comes  
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into our being and becomes the source and strength of our very life, reliving His own life in us.7 

He further said, 

 

This is the end to which the Spirit is always working, not to develop in us a 

character, a set of human virtues and high qualities that we call our own, but to 

form Christ in us and teach us to live in constant dependence upon Him.8 

 

While the doctrine of sanctification is by definition concerned with the life of Christ being 

formed in us, the same Spirit who gives victory over sin also empowers for service. The seeking 

Christian should anticipate that the Spirit-filled life will produce both fruit and gifts. They are 

intended to flourish together. 

 

 

* * * * * 

 
1A. B. Simpson, Walking in the Spirit. New York: The Alliance Press (n.d.), 110. 

 
2Dr. Keith M. Bailey has said, 

 

It is the Holy Spirit who is the agent of experiential sanctification. Since holiness is the 

will of God for all believers, the Holy Spirit places a hunger for holy living in each heart. 

He makes plain the provision of Christ for their sanctification. 

 

The crisis of sanctification occurs when believers become aware of their need for Christ’s 

provision and appropriate it by faith in His work. Normally, this takes place some time 

after conversion. Unfaithfulness, carnality, and powerlessness are some of the signs 

which indicate that one’s personality has not yet been brought under the full authority of 

the Holy Spirit. When the believer deals with the conditions of his heart and trusts fully 

in Christ’s work to make him holy, he may experience the sanctifying work of the Holy 

Spirit within. (Bringing Back the King, Nyack, NY: Alliance Centers for Theological 

Study, 1985, 68-69.) 

 
3Walking in the Spirit. Harrisburg, PA, Christian Publications, Inc. (n.d.), 53-54. 

 
4Ibid. 

 
5Ten Messages on the Holy Spirit, 68. 

 
6See Christian Publications, Inc. booklet, “The Indwelling of Christ.” 

 
7The Epistles to the Philippians and to Colossians, Harrisburg, PA, Christian Publications, Inc. 

(n.d.), 89. 

 
8The Epistles to the Galatians and the Ephesians, Harrisburg, PA, Christian Publications, Inc. 

(n.d.), 25. 
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STATEMENT ON SECRET SOCIETIES/MASONRY 
 

n 2008, the Board of Directors assigned a committee who was tasked with providing a 

statement on how to lead church members out of secret societies and provide teaching on the 

dangers of secret societies. The committee’s report, which follows, was adopted in February 

2009. An important contributing document to the discussion was the “Committee on 

Freemasonry Report,” which was adopted by the Board of Directors (BOD) March 1, 2007, and 

follows this report below. After several pages of insightful review and analysis, the report 

concludes as follows: 

 

The Committee’s opinion is that Masons need to be told that they cannot be at once members 

of the Lodge (which ignores Christ) and members of the Church (which confesses Him as 

Lord). At the same time, our responsibility is to do everything we can to win Masons to an 

undivided commitment to Jesus Christ, the Lord of the Church.  

 

Having considered the report, the BOD resolved that any official statement on this matter should 

be inclusive of all “secret societies” and not limited only to Masonry. The BOD adopted the 

position “that it is biblically inconsistent for any member of the C&MA to maintain an active 

membership in any secret society that is deistical, antagonistic to Christianity, and tends to 

loosen moral ties.” Furthermore, the BOD recommended the development of a pastoral statement 

that provides counsel as to: 

 

1. The most appropriate ways to walk local church members out of membership in secret 

societies as called for by General Council 2007, and 

2. The best way to inform local church members about secret societies in the area so that 

they are not taken in as members of these societies. 

 

It was the desire of the Board that any such statement be brief and convey sensitivity and a 

caring attitude in addressing these issues. We want to encourage pastors to shepherd these 

members and lead them into the deeper walk of a Spirit-filled life. We encourage pastors to 

exhibit grace and truth and to disciple these members. We suggest that the church provide 

teaching on the dangers of secret societies. To this end, the following Pastoral Statement is 

provided: 

 

PASTORAL STATEMENT 

It is the position of the C&MA that membership in a “secret society” is not compatible with 

confession of faith in the Lord Jesus Christ. First, the very nature of such membership (i.e. the 

secrecy of the allegiance) conflicts with the practice of the Lord Himself, who did all things 

openly and in the full view of others. Second, our entire devotion must be to Christ Jesus and to 

Him alone, so much so that we are called “slaves” of Christ. Third, such societies invariably 

require loyalties to earthly entities that rival our loyalty to the Lord above. 

 

In many instances, of course, membership in such societies is a matter of ignorance or innocence 

I
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rather than overt disobedience to God’s Word or rebellion against divine authority. Indeed, 

members often cite the good works of such groups as a reason for belonging, and fail to discern 

the elements of membership that are inconsistent with Christian faith and practice. For this 

reason, sensitivity must be shown when leading local church members out of such allegiances. 

 

It is recommended that the church acquire a few resources (books or other materials) that can be 

provided to individuals who are members of secret societies. When it is known that a local 

fellowship has a mature believer who once belonged to a secret society, that person might be 

made available to speak of his or her exodus from that group. Where a member of the local 

church is not inclined to forsake membership in a secret society, it is recommended that the 

church membership be preserved but that the person be informed that they will not be considered 

for elected or appointed office in the church unless or until they leave the secret society. This 

must be conveyed in gentleness and love. Such a person should be challenged to consider how 

much greater their service to the Lord would be if they would make devotion to Him their chief 

and sole priority. 

 

Secret societies constitute an open menace to the health and advance of the local church when 

loyalties to each clash, or when members of the secret society seek to insinuate that society’s 

governance style or philosophies into church life. This is a greater danger in some regions than in 

others. In those communities where the influence of a secret society is stronger, the local church 

might find it necessary to take a more aggressive approach in teaching on these matters, exposing 

the non-scriptural and sometimes occultic roots of that society’s practices and warning believers 

to have nothing to do with such organizations. Even in such instances, it is necessary to exhibit 

Christian charity and to exercise patience with those who do not immediately perceive the 

danger.  

 

Without question, this is an area in which it is challenging to do anything, and dangerous to do 

nothing. Pastors and church leaders are advised to be sensitive and caring in their treatment of 

those who are involved in secret societies, but not to be deterred from teaching and modeling the 

evidences of a deeper life relationship with Christ Jesus which will of itself stand in contrast to 

the errant teachings and practices of the secret society. In all things, grace and truth must be 

championed and must operate as guiding principles in the exercise of appropriate church 

leadership. 

 

ADDENDUM 

The Board offers the following addendum to the Pastoral Statement. These are some suggested 

questions to be considered in counseling individuals involved in secret societies. This list of 

questions is not to be considered exhaustive in nature. 

 

Does loyalty to the secret society in any way take precedence over the bond of fellowship in the 

Body of Christ? 

 

Have you thoroughly investigated the teachings and practices of the secret society? Are they in 

any way inconsistent with biblical doctrine? 

 

Is the teaching of the secret society consistent with the biblical view of the one true God? (Isaiah 
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45:22) 

 

Is the teaching consistent with the orthodox doctrine of the Trinity? 

 

Does the society teach that the Holy Spirit is actually a person or is He presented as some kind of 

impersonal force? 

 

Does the society teach that Jesus Christ is the incarnation of God in the flesh? (1 John 4:2–3) 

 

Does the society teach that Jesus Christ is Lord, to the glory of God the Father? (Philippians 

2:11) 

 

Does the society teach that Jesus Christ alone is the light of the world? (John 8:12) 

 

Does the society teach that all the treasures of wisdom and knowledge are found in Jesus Christ? 

(Colossians 2:3) 

 

Does the society teach that salvation can be found in anyone other than Christ? (Acts 4:12) 

 

Does the society teach the lostness and depravity of man, or that human beings are innately 

good? (Romans 3:9–10) 

 

Does the society teach the necessity of the New Birth? (John 3:3) 

 

Is the teaching of this society a different gospel than the one revealed in Scripture? (Galatians 

1:8–9) 

 

FREEMASONRY REPORT 

As noted above, the following report was adopted by the Board on March 1, 2007. 

 

Freemasonry goes by many names (Masonry [the name that will be used often in this overview], 

the Scottish Rite, Blue Lodge, Eastern Star [for women], and Shriners). Many people, even those 

who belong to the organization, incorrectly believe that freemasonry is merely a fraternal order, 

like the Rotary, Elks Club, or Lions Club. It is not. Masons deny that what they belong to is a 

religion. It is.  

 

Christian leaders who have spoken against Masonry include Dwight L. Moody, Charles Finney, 

Jonathan Blanchard, Charles Blanchard, John Ankerberg, and Walter Martin. Among the 

Christian denominations that have statements opposing and/or condemning Masonry are: 

 

Assemblies of God Church of the Nazarene 

Grace Brethren Wesleyan Methodist 

Evangelical Mennonite Orthodox Presbyterian 

Christian Reformed Church Reformed Presbyterian 

Evangelical Lutheran Missouri Synod Lutheran 

Wisconsin Evangelical Lutheran Synod Presbyterian Church in America 
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Methodist Church of England Church of Scotland 

Baptist Union of Scotland Roman Catholic Church 

General Association of Regular Baptist Russian Orthodox Church 

Independent Fundamentalist Churches of America 

 

In 1992 James Holly, a Southern Baptist medical doctor, requested that the Southern Baptist 

Convention (SBC) conduct a study of Freemasonry. It was agreed, and Dr. Holly wrote a 70+ 

page article that summarized his investigation: “Freemasonry Watch: The Southern Baptist 

Convention and Freemasonry.” Setting aside the study that was done, the SBC published its 

report on Freemasonry in 1993, noting SBC leaders who were also Masons, points of agreement 

between Freemasonry and Christianity, and areas of disagreement between the two. At that 

Convention the following recommendation was approved: 

 

“In light of the fact that many tenets and teachings of Freemasonry are not compatible with 

Christianity and Southern Baptist doctrine, while others are compatible with Christianity and 

Southern Baptist doctrine, we therefore recommend that consistent with our 

denomination’s deep convictions regarding the priesthood of the believer and the 

autonomy of the local church, membership in a Masonic Order be a matter of personal 

conscience. Therefore, we exhort Southern Baptists to prayerfully and carefully evaluate 

Freemasonry in the light of the Lordship of Christ, the teachings of the Scripture, and the 

findings of this report, as led by the Holy Spirit of God.” 

 

The Masons responded by publishing the following: 

 

“Because of your support, the vote of the Southern Baptist Convention is a historic and 

positive turning point for Freemasonry. Basically, it is a vitalization of our Fraternity by 

America’s largest Protestant denomination after nearly a year of thorough, scholarly study. 

At the same time, it is a call to renewed effort on the part of all Freemasons today to re-

energize our Fraternity and move forward to fulfilling its mission as the world’s foremost 

proponent of Brotherhood of Man under the Fatherhood of God” (The Scottish Rite Journal, 

Aug. 1993). 

 

How should you and I respond to these seemingly contradictory views? The beliefs and practices 

of the Masons are difficult to evaluate. Numerous books and articles have been written on the 

subject. In addition to the study done by James Holly, an article published in The Master’s 

Seminary Journal (5/2, Fall 1994) by Eddy D. Field II and Eddy D. Field III, and “The Masonic 

Lodge and the Christian Conscience,” an article written by John Weldon and published by 

Christian Research Institute (founded by Walter Martin), is a book jointly authored by John 

Ankerberg and John Weldon, The Secret Teachings of the Masonic Lodge (1990 copyright). 

Using those resources plus Is It True What They Say About Freemasonry?, written by Arturo de 

Hoyos and S. Brent Morris defending the Masons, we would like to present the results of our 

study. The work done and assistance given by David Janssen, pastor of the Alliance Church in 

State College Pennsylvania, contributed to our conclusions. 

 

A summary statement of his findings is made by John Weldon in the article mentioned above: 
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“The Masonic Lodge in America is a highly influential organization claiming some four 

million members. Masonic leaders argue the lodge is not a religion but merely a fraternal 

body that seeks to better society and also assist the Christian church. It does this, they claim, 

by helping Christians become better members of their own faith. 

 

“The truth is that Masonry is a distinct religion that espouses teachings incompatible with 

Christian faith in the areas of God, salvation, and other important doctrines. It is therefore 

inconsistent for any Christian to swear the oaths of Masonry to uphold and support the Lodge 

when Masonry’s own ritual, doctrines, and impact in history have denied and opposed 

biblical teaching. 

 

“This is so despite the 1993 recommendation of the Southern Baptists at their annual 

convention that membership in the Lodge can be left to the Christian’s individual 

conscience.” 

 

What theological positions are held by Freemasonry? All who join the Masons affirm their 

belief in a deity, but upon investigation it is discovered that a Mason can believe in any deity, 

whether it be the God of the Bible, Buddha, Allah, or any other god. This means that the Lodge 

includes Christians, Muslims, Hindus, and followers of other religions.  

 

There are thirty-three degrees to Freemasonry. A majority of those who join never proceed 

beyond the third degree. When a person applies for membership in the Masons he becomes an 

“initiate.” He then must participate in three secret initiation ceremonies, called “degrees.” After 

completing the First Degree the candidate becomes an “Entered Apprentice Mason.” After 

completion of the Second Degree, he is a “Fellow Craft Mason.” With completion of the third 

degree, he is a “Master Mason.” This makes him a full member worldwide. 

 

The First Degree includes the prospective member receiving “The Lambskin Apron,” the most 

important emblem in Freemasonry. Concerning the apron, The Monitor and Officer’s Manual 

(the official textbook of the Lodge) says (p. 5): 

 

“The lamb in all ages has been deemed an emblem of innocence. He, therefore, who wears 

the lambskin as the badge of a Mason, is continually reminded of that purity of life and 

conduct so essentially necessary to his gaining admission into the Celestial Lodge above, 

where the Supreme Architect of the Universe presides.” 

 

Note from that description, as Weldon points out, that the “Celestial Lodge above” refers to 

heaven, and “the Supreme Architect of the Universe” is one of the names Masonry has for its 

god. The statement speaks of “gaining” admission into the Celestial Lodge. By the use of the 

word “gaining,” the Lodge teaches that one earns or merits entrance into heaven on his own. 

That is, it is a matter of human effort. The statement also says that a person gains entrance into 

heaven by “purity of life and conduct,” teaching the achievement of salvation on the basis of 

human good works. 

 

Scripture contradicts that teaching. In 1 Peter 1:18-19, we read, It is not with perishable things 

such as silver or gold that you were redeemed from the empty way of life handed down to you 
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from your forefathers, but with the precious blood of Christ, a lamb without blemish or defect. In 

Ephesians 2:8-9 we’re told, It is by grace you have been saved, through faith – and this not from 

yourselves, it is the gift of God – not of works, so that no one can boast. 

 

In Masonic lore the chief character is “the Grand Master Hiram Abiff.” According to The 

Monitor (pp. 35-36), from the Third Degree one finds: 

 

“Hence, my brother, how important it is that we should endeavor to imitate Grand Master 

Hiram Abiff in his truly exalted and exemplary character, in his unfeigned piety to God, and 

in his inflexible fidelity to his trust, that we may be prepared to welcome death, not as a grim 

tyrant, but as a kind of messenger sent to translate us from this imperfect to that all perfect, 

glorious, and celestial Lodge above, where the Supreme Grand Master of the Universe 

forever presides.” 

 

Again, as in the previous quotation, the teaching seems to be that one attains entrance into 

heaven by living a virtuous life. On the other hand, the apostle Paul wrote that God has saved us 

and called us to a holy life – not because of anything we have done but because of his own 

purpose and grace. This grace was given us in Christ Jesus before the beginning of time, but it 

has now been revealed through the appearing of our Savior, Christ Jesus, who has destroyed 

death and has brought life and immortality to light through the gospel (2 Timothy 1:9-10). 

 

When writing to the Christians in Galatia Paul made it clear that even if we or an angel from 

heaven should preach a gospel other than the one we preached to you, let him be eternally 

condemned (Galatians 1:8). It appears to us that the Masons are preaching another gospel with 

regard to salvation! 

 

It also needs to be pointed out that oaths are taken by the Masons. In the First, Second, and Third 

Degrees, a Mason swears oaths to God, under penalty of death, to fulfill certain obligations. He 

swears to this oath on a book considered by his Grand Lodge to be sacred. The book varies 

depending on the dominant religion of the area. It may be the Bible, the Koran, or the Bhagavad 

Gita, depending on where it occurs. Also, candidates take their oaths at the altar of the Masonic 

god, the same altar at which they all kneel, regardless of their religious persuasions. 

 

At the end of each oath (according to The Monitor, pp. 23, 83, 138), the Worshipful master (the 

local Lodge head) informs the Mason that he is bound to all Masons. After the First Degree, the 

worshipful Master says, “Brother Senior Warden, release the candidate from the cable-tow, his 

being now bound to us by a stronger tie.” After the Second Degree, the Worshipful Master says, 

“Brother Senior Warden, release the candidate from the cable-tow, it being twice around his 

naked right arm, is to signify to him that he is now bound to the fraternity by a twofold tie.” 

After the Third Degree, the Worshipful Master says, “Brother Senior Warden, release the 

candidate from the cable-tow, it being thrice around his naked body, is to signify to him that he is 

now bound to the fraternity by a threefold tie.” These three statements illustrate the serious bond 

between Masons. Thus, by solemn oath the mason binds himself as a brother to every other 

mason, regardless of his god or religion. 

 

Beyond that, in the Second Degree, the candidate bows in reverence to the god of Freemasonry, 
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called “G.A.O.T.U.” (Great Architect of the Universe). He does this after the Worshipful Master 

utters the following call: 

 

“I will again call your attention to the letter G for a more important purpose [at that point the 

Worshipful Master raps a gavel three times; the raps instruct all present to rise]. It is the 

initial of the name of the Supreme Being, before whom all Masons, from the youngest 

Entered Apprentice in the northeast corner of the Lodge to the Worshipful Master in the east, 

should with reverence bow [all bow as the gavel is rapped a fourth time]. 

 

After this, all present bow toward the letter “G” suspended above the Worshipful Master in the 

East. Masons thereby pay homage to the false god of the Masonic Lodge. For a Christian to 

conceive that he is bowing to the true God does not mitigate this act of homage to a false god, 

because he is bowing to god as defined by the Lodge.  

 

In 2 Corinthians 6:14-18 Paul discussed the relationship of believers to unbelievers. In verses 14-

16a of that passage it says, Do not be yoked together with unbelievers. For what do 

righteousness and wickedness have in common? Or what fellowship can light have with 

darkness? What harmony is there between Christ and Belial? What does a believer have in 

common with an unbeliever? What agreement is there between the temple of God and idols? 

 

Second Corinthians 6:14 prohibits believers from joining in any activity that forms a covenant-

like bond with pagans and their idols. Paul’s counsel in such a situation was to abandon the 

relationship. A believer must not join himself to any unbeliever so as to associate himself with 

the unbeliever’s idolatry.  

 

In The Masonic Lodge and the Christian Conscience (p. 39), John Weldon wrote: 

 

“The Lodge teaches clearly that one may earn admittance into heaven on the basis of works, 

regardless of religion. This is a false gospel, which places those who advocate such a 

doctrine under Paul’s imprecation. If this is not enough to convince a Christian not to involve 

himself in Masonry, it should be enough that a Christian Mason binds himself by oath to all 

other Masons in a way that associates him with their idolatry. In 2 Corinthians 6:14 Paul 

forbids such a relationship. The activity of a Christian Mason is even more unbiblical, 

though, when he kneels at the altar of the false god of the Lodge and pays homage to its 

deity. These facts demonstrate that Christian participation in the Lodge is more than a matter 

of individual Christian conscience. It is imperative that Christians not participate in this 

organization.” 

 

After a lengthy study on Freemasonry, the Christian Reformed Church concluded: 

 

“There is an irreconcilable conflict between the teachings and practices of the lodge and 

those of biblical Christianity and therefore simultaneous membership in the lodge and in the 

Church of Jesus Christ is incompatible with and contrary to Scripture.” 

 

Paul Bretscher summarized an appropriate response to Christian Masons: 
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“[The church can] make painstaking efforts when dealing with lodge members to have them 

realize the incompatibility of membership in a society which ignores or even denies Jesus 

Christ and in a society which confesses and worships Him as the Savior of lost mankind and 

as the King of kings and Lord of lords” (The Masonic Apostasy from Christ, Concordia 

Theological Monthly 26 [February 1955], p. 97). 

 

John Weldon said, “Masonry … claims to be a friend of Christianity, and yet it contains 

doctrines that are contrary to biblical teaching. As unpleasant as it may be, it is the obligation of 

the discerning Christian to point this out, both for the sake of the hundreds of thousands of 

Christian Masons and for those who might yet become Masons” (The Masonic Lodge and the 

Christian Conscience, p. 1). 

 

What does all this mean for The Christian and Missionary Alliance? The Committee’s 

opinion is that Masons need to be told that they cannot be at once members of the Lodge (which 

ignores Christ) and members of the church (which confesses him as Lord). At the same time, our 

responsibility is to do everything we can to win Masons to an undivided commitment to Jesus 

Christ, the Lord of the Church. 
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SUPPORTING ORGANIZATIONS 

 
INTRODUCTION 

 

here are four types of supporting organizations that carry on ministry activities or operate in 

connection with The Christian and Missionary Alliance (C&MA), not including churches 

and districts. The differences in each of the four types are based on the nature and extent of 

control exerted by the C&MA over each organization. The regulations for each type of 

organization describe this control in more detail. The following is a definitional description for 

each type: 

 

1. Subsidiary Corporation: An organization that is a legal entity established by or with the 

approval of the C&MA upon the recommendation of the Board of Directors and which is 

either: (1) a corporation whose sole member is the C&MA or its Board of Directors; (2) an 

organization whose directors, trustees, or stewards are elected by the C&MA or its Board of 

Directors; or (3) a corporation whose stock is held solely by the C&MA or its Board of 

Directors. 

2. Affiliated Enterprise: An organization that is a legal entity (1) that has been specifically 

authorized by the C&MA to publicly express its affiliation with the C&MA, (2) that has 

entered into a written agreement to abide by those regulations related to affiliated enterprises 

as found in the sections that follow, and (3) that uses the C&MA name or any close variation 

in connection with its activities. 

3. Associated Enterprise: An organization that is a legal entity that has been specifically 

authorized by the C&MA to express a fraternal relationship with the C&MA. 

4. Auxiliary Ministry: An organization that is not a separate legal entity but that has been 

distinctly identified within the C&MA corporate entity for the purpose of providing a 

separate governing structure to a specific ministry area in relationship to the overall mission 

and vision of the C&MA. 

The following is a current list of Supporting Organizations based on the above definitions: 

Subsidiary Corporations:  Nyack College; The Orchard Foundation, d/b/a Orchard Alliance; 

Town and Country Manor; and The Christian and Missionary Alliance 

Foundation (d/b/a Shell Point Retirement Community and Alliance 

Community for Retirement Living) 

Affiliated Enterprises:  Chapel Pointe at Carlisle, Crown College, Simpson University, and 

Toccoa Falls College 

Associated Enterprises: Tribal Rescue Ministries 

Auxiliary Ministries:  Cultural/Linguistic Associations, Chinese Alliance Center of C&MA 

T



SUPPORTING ORGANIZATIONS    INTRODUCTION 2020 EDITION 

 

 

I1-2 

 



Last Revision Board of Directors February 2018 I2-1 

I2 
 

SUBSIDIARY CORPORATION 

 
REGULATIONS 

 

1. No new Subsidiary Corporation may be started without prior approval of the Board of 

Directors. 

 

2. A Subsidiary Corporation is required to use the name of The Christian and Missionary 

Alliance as a part of its identification to reflect the relationship with The Christian and 

Missionary Alliance. 

 

3. All stock or membership rights (if any) must be held by The Christian and Missionary 

Alliance directly. (Note: In certain cases, stock may be held by the members of the Board of 

Directors for historical reasons.) 

 

4. A Subsidiary Corporation, through its chief executive officer, or his designee, must meet at 

least once a year with The Christian and Missionary Alliance to present a report of its activity 

for the previous year.  

 

5. All directors must be elected by The Christian and Missionary Alliance. At least two-thirds 

of the directors of a Subsidiary Corporation must be members in good standing of an 

accredited C&MA church or active attendees of a developing or affiliated C&MA church at 

the time of their election. Except in the case of exceptional circumstances and as authorized 

by the Board of Directors, the board chairperson shall be a member in good standing of an 

accredited C&MA church or an active attendee of a developing or affiliated C&MA church. 

The Board of Directors shall adopt resolutions either electing such directors or delegating 

authority to elect such directors and to otherwise exercise voting rights to the Executive 

Committee.  

 

6. Except in the case of exceptional circumstances and as authorized by the Board of Directors, 

the chief executive officer of a Subsidiary Corporation shall be a member in good standing of 

an accredited C&MA church or an active attendee of a developing or affiliated C&MA 

church. The selection of a chief executive officer of a Subsidiary Corporation shall be 

approved by The Christian and Missionary Alliance through the Board of Directors’ 

Executive Committee. The Christian and Missionary Alliance shall be entitled to at least 

thirty days to decide whether to approve or reject any proposed chief executive officer. If The 

Christian and Missionary Alliance disapproves of a proposed chief executive officer, The 

Christian and Missionary Alliance and the Subsidiary Corporation shall use their best efforts 

to agree mutually upon an acceptable alternative. 

 

7. Any amendments to a Subsidiary Corporation’s articles, charter, constitution, and/or mission 

statement must be approved by The Christian and Missionary Alliance. Any amendments to a 

Subsidiary Corporation’s bylaws which affect the rights of The Christian and Missionary 
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Alliance as the member must be approved by The Christian and Missionary Alliance. 

 

8. The Statement of Faith appearing in the Bylaws of The Christian and Missionary Alliance 

shall be the doctrinal position of a Subsidiary Corporation and shall be included in a 

Subsidiary Corporation’s bylaws. 

 

9. A reversionary/dissolution clause approved by the Board of Directors shall be included in the 

charter and/or bylaws. The governing documents shall also provide that the reversionary 

clause cannot be amended without the consent of the Board of Directors. 

 

10. An annual audit shall be submitted through the administrative area that provides oversight on 

behalf of The Christian and Missionary Alliance and reviewed by the Board of Directors 

appointed Audit Review Committee and its review reported to the Board of Directors. 

 

11. (a) A Subsidiary Corporation is authorized to establish a line of credit up to 8 percent of the 

annual operating budget by action of the respective board or executive committee of said 

corporation. This line of credit is only for short-term cash needs.  

 

 (b) The incurring of all debts, except to the extent such debt is used for the primary purpose 

of lending by a Subsidiary Corporation, and expenditures, including lines of credit for 

short-term purposes, in excess of 8 percent of the annual operating budget, as authorized 

by the respective boards or executive committees of said corporations must be reported to 

the chief financial officer of The Christian and Missionary Alliance with receipt of such 

notice acknowledged at least ten days prior to the debt being incurred by said 

corporation. 

 

12. The following is required if direct representation by The Christian and Missionary Alliance 

on the Subsidiary Corporation’s board is not provided for in its bylaws: The Christian and 

Missionary Alliance, through the president or his designee, shall be given full access to all 

charters, records, books, minutes, and official papers to the extent reasonably necessary to 

review the financial and operational aspects of a Subsidiary Corporation. The Christian and 

Missionary Alliance, through the president or his designee, shall also be permitted to attend 

any meeting of the respective boards (or any committee thereof) of a Subsidiary Corporation. 

If requested, a Subsidiary Corporation shall reimburse all reasonable direct out-of-pocket 

expenses incurred by The Christian and Missionary Alliance or its representative, as noted 

above, in connection with attending any meetings or related to the obtaining of any of the 

information described above. 

 

13. Postsecondary educational institutions are also governed by the Higher Education 

Regulations. Any conflict with or ambiguity between these Regulations and the Higher 

Education Regulations shall be resolved in favor of the Higher Education Regulations. 
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I3 
 

AFFILIATED ENTERPRISE 
 

REGULATIONS 

 

1. No entity or enterprise may publicly express its affiliation with the C&MA without prior 

approval of the Board of Directors.  

2. No entity or enterprise is authorized to use the name “The Christian and Missionary 

Alliance” or any close variation thereof, unless it meets all of the requirements of this section 

or unless such use is approved in writing by the Board of Directors. No entity or enterprise 

will be entitled to any other rights and privileges given to an officially recognized Affiliated 

Enterprise of The Christian and Missionary Alliance unless it meets all of the requirements of 

this section. 

3. An Affiliated Enterprise must enter into written agreement with The Christian and 

Missionary Alliance that legally binds the organization to the terms and conditions set forth 

in this section.  

4. An Affiliated Enterprise, through its chief executive officer, or his designee, must meet at 

least once a year with The Christian and Missionary Alliance to present a report of its activity 

for the previous year. 

5. Except in the case of exceptional circumstances and as authorized by the Board of Directors, 

the chief executive officer of an Affiliated Enterprise that is an official postsecondary 

educational institution shall be a member in good standing of an accredited C&MA church or 

an active attendee of a developing or affiliated C&MA church. The selection of a chief 

executive officer of an Affiliated Enterprise that is an official postsecondary educational 

institution shall be made in consultation with The Christian and Missionary Alliance through 

the Board of Directors’ Executive Committee.  

6. Any amendments to an Affiliated Enterprise’s articles, charter, constitution, and/or mission 

statement, other than those of an official postsecondary educational institution, must be 

approved by The Christian and Missionary Alliance. Any amendments to the articles, charter, 

constitution, and/or mission statement of an official postsecondary educational institution 

must be consistent with the mission statement of The Christian and Missionary Alliance and 

may only be made in consultation with The Christian and Missionary Alliance. 

7. The Statement of Faith appearing in the Bylaws of The Christian and Missionary Alliance 

shall be the doctrinal position of an Affiliated Enterprise and shall be properly noted as such 

in an Affiliated Enterprise’s bylaws by either inclusion or reference. 

8. A reversionary/dissolution clause approved by the Board of Directors shall be included in the 

charter and/or bylaws. The governing documents shall also provide that the reversionary 

clause cannot be amended without the consent of the Board of Directors. 
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9. An annual audit shall be submitted through the administrative area that provides oversight on 

behalf of The Christian and Missionary Alliance and reviewed by the Board of Directors 

appointed Audit Review Committee and its review reported to the Board of Directors. 

10. The following is required if direct representation by The Christian and Missionary Alliance 

on the Affiliated Enterprise’s board is not provided for in its bylaws: The Christian and 

Missionary Alliance, through the president or his designee, shall be given full access to all 

charters, records, books, minutes, and official papers to the extent reasonably necessary to 

review the financial and operational aspects of an Affiliated Enterprise. The Christian and 

Missionary Alliance, through the president or his designee, shall also be permitted to attend 

any meeting of the respective boards (or any committee thereof) of an Affiliated Enterprise. 

If requested, an Affiliated Enterprise shall reimburse all reasonable direct out-of-pocket 

expenses incurred by The Christian and Missionary Alliance or its representative, as noted 

above, in connection with attending any meetings or related to the obtaining of any of the 

information described above.  

 

11. Postsecondary educational institutions are also governed by the Higher Education 

Regulations. Any conflict with or ambiguity between these Regulations and the Higher 

Education Regulations shall be resolved in favor of the Higher Education Regulations. 
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I4 
 

ASSOCIATED ENTERPRISE 

 
REGULATIONS 

 

1. No entity or enterprise may publicly express a fraternal relationship with the C&MA without 

prior approval of the Board of Directors.  

2. No Associated Enterprise is authorized to use the name “The Christian and Missionary 

Alliance” or any close variation thereof in formally identifying itself with the C&MA. An 

Associated Enterprise may express, orally or in writing, its fraternal relationship with the 

C&MA in general terms. 

3. A statement of faith acceptable to the Board of Directors of The Christian and Missionary 

Alliance shall be included in an Associated Enterprise’s bylaws. 

4. The Christian and Missionary Alliance, through the vice president, or his designee, for the 

administrative area that is the liaison for The Christian and Missionary Alliance, shall be 

permitted to attend any meeting of the respective boards (or any committee thereof) of an 

Associated Enterprise.  

 

5. Postsecondary educational institutions are also governed by the Higher Education 

Regulations. Any conflict with or ambiguity between these Regulations and the Higher 

Education Regulations shall be resolved in favor of the Higher Education Regulations. 
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I5 
 

AUXILIARY MINISTRY 

 
REGULATIONS 

 
1. No new Auxiliary Ministry which is controlled by the National Office may be started without 

prior approval of the Board of Directors. 

 

2. An Auxiliary Ministry must use the name of The Christian and Missionary Alliance as a part 

of its name in order to reflect the clear relationship with The Christian and Missionary 

Alliance. 

 

3. The selection of the members of the advisory board of the Auxiliary Ministry shall be 

approved by the vice president, or his designee, for the administrative area that provides 

oversight for The Christian and Missionary Alliance.  

 

4. Any amendments to an Auxiliary Ministry’s articles, charter, constitution, and/or mission 

statement must be approved by Board of Directors of The Christian and Missionary Alliance. 

Any amendments to an Auxiliary Ministry’s bylaws must be approved by the vice president, 

or his designee, for the administrative area that provides oversight for The Christian and 

Missionary Alliance before being adopted. 

 

5. No real property may be purchased without the approval of The Christian and Missionary 

Alliance. All property, both personal and real, shall be titled in the name of The Christian and 

Missionary Alliance.  

 

6. The fiscal year for an Auxiliary Ministry shall be the same as The Christian and Missionary 

Alliance. Annual financials shall be submitted to Operations/Finance through the 

administrative area that provides oversight on behalf of The Christian and Missionary 

Alliance. Such financials shall be consolidated with or treated as custodial assets in the 

financials of The Christian and Missionary Alliance and reviewed by the Board of Directors 

appointed Audit Review Committee and its review reported to the Board of Directors. 

 

7. The Christian and Missionary Alliance, through the vice president, or his designee, for the 

administrative area that provides direct oversight for The Christian and Missionary Alliance, 

has the right to full access to all charters, records, books, minutes, and official papers of the 

Auxiliary Ministry. The Christian and Missionary Alliance, through the vice president, or his 

designee, for the administrative area that provides direct oversight for The Christian and 

Missionary Alliance, shall be permitted to attend any meeting of the respective boards (or 

any committee thereof) of the Auxiliary Ministry. Auxiliary Ministries shall reimburse all 

reasonable direct out-of-pocket expenses incurred by The Christian and Missionary Alliance 

or its representatives in connection with attending those meetings or reviewing or obtaining 

any of the information described above. 
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