
From: Kimberly K. Asner-Self
To: Inosencia <inosencia2001@yahoo.com>; oliveke@quincy.edu; Cathy Brock (crbrock1950@sbcglobal.net); Deb

Pender (dpender@niu.edu); Anderton, Cindy Lee (andertoc@uww.edu); Hstevens@themsms.org; Asher
Pimpleton (apimpleton@astate.edu); Jason Arnold (jasonmatt@gmail.com); Maxwell, Jane

Cc: Llena Chavis (lchavis@murraystate.edu); Colleen Mack (mcmack@siu.edu); Hapsah Md Yusof
(hapsah@siu.edu); Nabisah Ibrahim (nabisah@siu.edu); "Joseph Campbell"; Peter Boccone
(pboccone@siu.edu); Mais Al-Nasah (m.alnasah@siu.edu); Siti Kamsani (ctrozaina@siu.edu); "Zachary
Pietrantoni"; Makoto Miyoshi (jupita@siu.edu); Veronica Kimemia (muthoni@siu.edu); "Julia Champe";
dorea.glance@siu.edu; "Lyle White"; "Todd Christopher Headrick"

Subject: Survey Results!
Date: Sunday, November 25, 2012 4:37:00 PM
Attachments: Doctoral Graduate Survey 2012.pdf

Dear SIU Doc Graduates (2006-2012):
 
We are so grateful you took the time to respond to our survey.  I promised you an email with the
results.  Please find attached the raw data in pdf form.  The paragraph about the survey is in red.  I
welcome feedback.  Also, the following is being sent to CACREP as a part of our report. 

“As mentioned in Section I, subsection H, above, we have, as a faculty studied other
counselor education programs to determine which ones seemed to be the most successful in
attracting, retaining, and graduating good quality doctoral students.   As a result, we have
decided to try a full-time cohort model.   Students may apply for the doctoral program year
round, however, each “cohort” starts in the Fall only.  We have only done this since 2008. 
That “cohort” was retained and graduated (except for one loss to death).

Another change we effected was to increase the research requirements.  Doctoral students
routinely did poorly on their first round of preliminary exams particularly in both research
and appraisal.  As a result, the EPSY 568c syllabus was modified, students were required to
take EPSY 507 and an additional qualitative course.  Subsequent changes under discussion
are to remove EPSY 506 as a requirement for the doctoral program as it is already a
requirement for the MS programs.  Therefore, we are going to require a survey design course
for Academic Year 13-14. 

Finally, the 9 doctoral graduates from 2006-2012 were asked to complete the 2012 Doctoral
Graduates’ survey.  Seven responded and indicated that graduates could agree, in general,
they had received a good education, however, significant areas of improvement were related
to research and scholarly work and student support.  Three out of the seven respondents
specifically pointed to issues related to faculty stability (one person stated “Return to fell
staffing levels”).  Certainly, research and student support issues were identified in 2008 by
faculty.   Addressing non-dominant group doctoral students’ sense of isolation was also an
issue for two out of the seven.  This is of particular concern, because faculty have worked to
create a more inclusive, safe, and healthy environment in which doctoral students might learn
and grow.  Indeed, our current 10 doctoral students are from several different cultural,
religious, and ethnic backgrounds.  We will need to continue to address this issue!  We have
no way of knowing if the changes made since 2008 are adequately reflected in the data
collected from the 9 graduates as only 2 out of 9 have graduated since the first “cohort” was
established, and no-one has graduated since the new research requirements and the weekly
all doctoral student supervision meeting were implemented.  We have discussed faculty
FTE’s earlier and throughout this document.”
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Fully Agree Agree Disagree Fully Disagree Rating Average


6 1 0 0 3.85


5 2 0 0 3.71


6 1 0 0 3.85


4 2 1 0 3.43


5 2 0 0 3.71


Comment:  This was mainly due to two faculty in the department at the time. Dr. Kim Asner-Self and Dr. Karen Prichard  


5.  The program prepared me well to assume leadership 


positions in the profession and/or area of specialization.


1.  During my time in the doctoral program at SIU, I found 


the library and other learning resources appropriate for 


doctoral-level scholarly inquiry, study, and research.


Comment: 1)  This was due mainly to two faculty: Dr. Asner-Self and Dr. Prichard 2)  More collaboration with faculty was needed.


The following statements are specific to your experience in the Counselor Education doctoral program at SIU.  Please indicate to what degree you agree 


with the following statements.
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2.  The program prepared me well to teach CACREP 


core and speciality courses.


Comment :  1)  It eventually did; however, I had to take courses that were out of sequence or take courses as independent study or take 


courses in lieu of another course. There should be a set sequence of courses and the department needs to teach those courses in that 


sequence regardless of numbers.  2) again, more collaboration with faculty would have helped. very few seemed to take interest in student 


scolarship.


Answer Options


3.  The program prepared me well to present at national, 


regional, and state counseling conferences.


Comment: 1)  It did and again this is due to two main professors: Kim Asner-Self and Dr. Prichard. Other faculty at this time were not helpful in 


research, teaching, or leadership. There was a transition when we lost two professors that were helpful in the above areas: Dr. Duys and Dr. 


Cox. Later a faculty member was added that was also helpful. Dr. Stinchfield  2)  i felt prepared to a degree, but i don't know how much of that 


to attribute to the program.


Comment:  None


4.  The program prepared me well to conduct scholarly 


research.


The following statements are specific to your experience in the Counselor Education doctoral program at SIU.  Please indicate to what degree you agree 


with the following statements.







Fully Agree Agree Disagree Fully Disagree Rating Average


6 1 0 0 3.85


2 4 1 0 3.14


3 1 2 1 2.87


3 1 2 1 2.87


4 2 0 1 3.00


2 4 1 0 3.14


3 3 0 1 3.14


Fully Agree Agree Disagree Fully Disagree Rating Average


2 4 1 0 3.14


5 1 1 0 3.67


13.  I am very comfortable with quantitative research.


Comment: The quantitative research classes were well taught by the statistics professors, quantitative research design was poorly taught in the 


time I took it and I dropped it because it was out of sequence and prior to when I should be taking it


14.  The program does a very good job infusing the 2005 


Code of Ethics throughout.


Comment: Research is a process which I am still engaging in and getting better at.


12.  I am very comfortable with qualitative research.


Comment:  ONLY because I purposefully went outside the department to take two qualitative classes taught in Kinesiology and Higher Ed
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The following statements are specific to your experience in the Counselor Education doctoral program at SIU.  Please indicate to what degree you agree 


Answer Options


Comment:  1)  My doctoral chair and committee faculty were my only true support system. If it werent for Dr. Asner, I do not know if I would 


have successfully completed the program.      2) I had a very good collaboraitve relationship with two faculty: Dr. Prichard and Dr. Kim Asner-


Self 3) Professors were great about encouraging research and submitting proposals or presentations at the state, regional and national levels.


9.  I felt as though the faculty cared about my 


professional development.  


Comment: Again only two faculty - not all the faculty at the time I attended.


10.  The program does a very good job in addressing 


pedagogy related to multiculturalism and diversity.


Comment: Due mostly to Dr. Kim Asner-Self


11.  I am very comfortable with my scholarly inquiry 


skills.


Answer Options


6.  The program prepared me well to provide clinical 


Comment: Plenty of opportunities for supervision. However, there was some problems with consistent supervision of my supervision of others. 


There was a tendency for two faculty to take a hands off approach: Dr. Duys and Dr. Prichard


7.  The program help me significantly enhance my 


clinical skills.


Comment


8.  I had a very good collaborative relationship with 


program faculty.







5 2 0 0 3.85


5 2 0 0 3.85


5 0 2 0 3.43


4 3 0 0 3.71


2 5 0 0 3.28


20.  What, in specific, were some of the best pedagogical experiences in this program and why?


1) Being the TA for the Career class, the Practicum class and learning from the professors as role models.


2) I appreciate the structure of the career decision making course. Although it was very challenging, I appreciate the preparation process Dr. White provided in his classes that assisted us in integrating theory and practice which was used for prelims.


3) Experiential learning because it brought the learning home. Co-teaching opportunities that prepared me to design and teach courses as a professional. Access to faculty to talk outside of the classroom about social justice issues, multicultural issues, professional development. Mentoring of faculty doing research and submitting and presenting at professional conferences.


4) Collaborating with faculty and getting direct hands-on experience.


5) Immersion in co-teaching experiences; career group assistantships.  Engaging in real life, real-time developmental experiences.


6) I liked that we had opportunities throughout the course of our program to begin teaching. I also appreciated being taught about pedagogy and how to integrate my personal style into it more effectively. This way we had the opportunity to practice what we were learning immediately. Stong supervision was also key in my pedagogical experiences throughout the program.


7) the focus on group was outstanding


21.  What, in specific, were some of the worst pedagogical experiences in this program and why?


1) A few classes that were taught by professors not invested int he material or too overwhelemed with other obligations. A lack of time to recevie constructive feedback form professors. Little direction on the dissertation process.


2) My worst experience in the program was having failed prelims 2 times (group and forgot the other section) and going to talk to the faculty to gain insight about what I could do to successfully pass the preliminary exams only to be told that there was a good chance that I will not pass the 3rd time. This professor told me that I was asking the wrong question, what I should be asking is how to write a letter asking for special consideration to not be expelled from the program. I was blessed to have my dissertation chair (Dr. Asner) counteract that negative energy by reminding me of my strength and focusing on a strength based approach!


3) Not teaching courses when they were scheduled to be taught. Teaching courses out of sequence. Hearing a professor say, "There is not a reading list on the syllabus because at this point in your education you should know what to read and when." Seriously, that person is the professor they need to put together a syllabus that states what chapters should be read and when - that is your job not a students job. Some supervision experiences where a professor just didn't show up for supervision or just didn't show up for a class I was co-teaching with them. This heightened my anxiety and yes forced me to grow, but also put me in a situation I should have never been put in.


4) Faculty piling work on me and not providing adequate supervision


16.  When people outside of my profession ask me what I 


am, I have no problem explaining what it means to be a 


Counselor Educator.


Comment


17.  The program did a good job preparing me to 


advocate for social justice.


Comment:  Due to a particular professor - Kim Asner-Self ... I do want to point out that at the time I was in the program there were several 


minority doctoral students who did not complete the program. These students were supervised by a faculty person who is no longer there.


18.  The program did a good job preparing me to enter 


my first position post-graduation.


Comment:  Although I fully agree, I would have liked to have more training in clinical diagnosis.


19.  I would recommend the SIU Counseling Doctoral 


Program to others.
Comment:  1) I would recommend the program ONLY if there were a stronger support system in place for students of color. It was extremely 


lonely process for me. There were many times I felt misunderstood and felt as if my issues were minimized.  2) Before I recommended I would 


want to know more about what has changed since I graduated.


Comment:  Myself and a cohort of students were supported to compete and win the very first ACA Doctoral Ethics competition


15.  My professional writing improved considerably 


throughout the program.


Comment







5) I did not have an experience that I would label as a worse experience


6) I did not have any really bad pedagogical experiences. I certainly had challenging ones, primarily surrounding issues of diversity and adjusting my style to communicate more effectively with students.


7) The program did not do a good job promoting scholarship or teaching about expectations for new faculty


1) Improving the research background for quantitative and qualitative. Explaining the process as the student progresses through the program to help the pieces fall together and seem useful. Integrating the classwork with more focus on How to Teach using a variety of formats.


2) Provide more clinical training, focus on mental health diagnosis and treatment planning.


3) What I stated previously


4) Less social justice and multicultural components! You have that well covered. More evidence based practice and try experimenting with other perspectives


5) Expand state and national leadership roles. 

Return to full staffing levels


6) There has been a fair amount of faculty turn over recently. However, I am not exactly sure what can specifically be done about that given the circumstances under which faculty left. In other words, generally faculty seemed to have left for personal reasons and on good terms.


7) Faculty stability, student and faculty diversity, student scholarship, and improving alumni involvement.


22.  What, in your opinion, do you think we need to do to improve the 


Counselor Education program at SIU?







Response 


Count


7


0


7


1


7


2


7


2


7


1


The following statements are specific to your experience in the Counselor Education doctoral program at SIU.  Please indicate to what degree you agree 


with the following statements.
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The following statements are specific to your experience in the Counselor Education doctoral program at SIU.  Please indicate to what degree you agree 


with the following statements.







Response 


Count


7


1


7


0


7


3


7


1


7


1


7


1


6


1


Response 


Count


7


1


7
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The following statements are specific to your experience in the Counselor Education doctoral program at SIU.  Please indicate to what degree you agree 







1


7


0


7


0


7


1


7


1


7


2


I appreciate the structure of the career decision making course. Although it was very challenging, I appreciate the preparation process Dr. White provided in his classes that assisted us in integrating theory and practice which was used for prelims.


Experiential learning because it brought the learning home. Co-teaching opportunities that prepared me to design and teach courses as a professional. Access to faculty to talk outside of the classroom about social justice issues, multicultural issues, professional development. Mentoring of faculty doing research and submitting and presenting at professional conferences.


I liked that we had opportunities throughout the course of our program to begin teaching. I also appreciated being taught about pedagogy and how to integrate my personal style into it more effectively. This way we had the opportunity to practice what we were learning immediately. Stong supervision was also key in my pedagogical experiences throughout the program.


A few classes that were taught by professors not invested int he material or too overwhelemed with other obligations. A lack of time to recevie constructive feedback form professors. Little direction on the dissertation process.


My worst experience in the program was having failed prelims 2 times (group and forgot the other section) and going to talk to the faculty to gain insight about what I could do to successfully pass the preliminary exams only to be told that there was a good chance that I will not pass the 3rd time. This professor told me that I was asking the wrong question, what I should be asking is how to write a letter asking for special consideration to not be expelled from the program. I was blessed to have my dissertation chair (Dr. Asner) counteract that negative energy by reminding me of my strength and focusing on a strength based approach!


Not teaching courses when they were scheduled to be taught. Teaching courses out of sequence. Hearing a professor say, "There is not a reading list on the syllabus because at this point in your education you should know what to read and when." Seriously, that person is the professor they need to put together a syllabus that states what chapters should be read and when - that is your job not a students job. Some supervision experiences where a professor just didn't show up for supervision or just didn't show up for a class I was co-teaching with them. This heightened my anxiety and yes forced me to grow, but also put me in a situation I should have never been put in.







I did not have any really bad pedagogical experiences. I certainly had challenging ones, primarily surrounding issues of diversity and adjusting my style to communicate more effectively with students.


Improving the research background for quantitative and qualitative. Explaining the process as the student progresses through the program to help the pieces fall together and seem useful. Integrating the classwork with more focus on How to Teach using a variety of formats.


Less social justice and multicultural components! You have that well covered. More evidence based practice and try experimenting with other perspectives


There has been a fair amount of faculty turn over recently. However, I am not exactly sure what can specifically be done about that given the circumstances under which faculty left. In other words, generally faculty seemed to have left for personal reasons and on good terms.















Experiential learning because it brought the learning home. Co-teaching opportunities that prepared me to design and teach courses as a professional. Access to faculty to talk outside of the classroom about social justice issues, multicultural issues, professional development. Mentoring of faculty doing research and submitting and presenting at professional conferences.


I liked that we had opportunities throughout the course of our program to begin teaching. I also appreciated being taught about pedagogy and how to integrate my personal style into it more effectively. This way we had the opportunity to practice what we were learning immediately. Stong supervision was also key in my pedagogical experiences throughout the program.


My worst experience in the program was having failed prelims 2 times (group and forgot the other section) and going to talk to the faculty to gain insight about what I could do to successfully pass the preliminary exams only to be told that there was a good chance that I will not pass the 3rd time. This professor told me that I was asking the wrong question, what I should be asking is how to write a letter asking for special consideration to not be expelled from the program. I was blessed to have my dissertation chair (Dr. Asner) counteract that negative energy by reminding me of my strength and focusing on a strength based approach!


Not teaching courses when they were scheduled to be taught. Teaching courses out of sequence. Hearing a professor say, "There is not a reading list on the syllabus because at this point in your education you should know what to read and when." Seriously, that person is the professor they need to put together a syllabus that states what chapters should be read and when - that is your job not a students job. Some supervision experiences where a professor just didn't show up for supervision or just didn't show up for a class I was co-teaching with them. This heightened my anxiety and yes forced me to grow, but also put me in a situation I should have never been put in.



















My worst experience in the program was having failed prelims 2 times (group and forgot the other section) and going to talk to the faculty to gain insight about what I could do to successfully pass the preliminary exams only to be told that there was a good chance that I will not pass the 3rd time. This professor told me that I was asking the wrong question, what I should be asking is how to write a letter asking for special consideration to not be expelled from the program. I was blessed to have my dissertation chair (Dr. Asner) counteract that negative energy by reminding me of my strength and focusing on a strength based approach!


Not teaching courses when they were scheduled to be taught. Teaching courses out of sequence. Hearing a professor say, "There is not a reading list on the syllabus because at this point in your education you should know what to read and when." Seriously, that person is the professor they need to put together a syllabus that states what chapters should be read and when - that is your job not a students job. Some supervision experiences where a professor just didn't show up for supervision or just didn't show up for a class I was co-teaching with them. This heightened my anxiety and yes forced me to grow, but also put me in a situation I should have never been put in.



















My worst experience in the program was having failed prelims 2 times (group and forgot the other section) and going to talk to the faculty to gain insight about what I could do to successfully pass the preliminary exams only to be told that there was a good chance that I will not pass the 3rd time. This professor told me that I was asking the wrong question, what I should be asking is how to write a letter asking for special consideration to not be expelled from the program. I was blessed to have my dissertation chair (Dr. Asner) counteract that negative energy by reminding me of my strength and focusing on a strength based approach!


Not teaching courses when they were scheduled to be taught. Teaching courses out of sequence. Hearing a professor say, "There is not a reading list on the syllabus because at this point in your education you should know what to read and when." Seriously, that person is the professor they need to put together a syllabus that states what chapters should be read and when - that is your job not a students job. Some supervision experiences where a professor just didn't show up for supervision or just didn't show up for a class I was co-teaching with them. This heightened my anxiety and yes forced me to grow, but also put me in a situation I should have never been put in.






